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CURRENT DECEMBER 15, 1957 
manpower and labour relations 


REVIEW 


Economics and Research Branch, Department of Labour, Canada 


Current Manpower Situation 


TOTAL employment fell by 99,000 to an estimated 5,698,000 in mid- 
November. The industries mainly responsible for this decrease were agricul- 
ture (which declined by 23,000), manufacturing (26,000) and construction 
(22,000). There was an offsetting increase of 23,000 in trade. 

‘One feature of the November estimates is that non-farm employment, 
in total, declined significantly more than it has in the same month of the 
past four years. This was due in large part to a contra-seasonal decline in 
pulp-cutting activity and a slackening in manufacturing which, however, was 
partially offset by the continued buoyancy of the construction, trade and 
service industries. 

The labour force decreased during the month but much less than employ- 
ment. The labour force, at 5,990,000, was 3.9 per cent higher than a year 
earlier. This rate of increase, which is about twice the average of the past five 
years, is almost entirely attributable to the heavy immigration of the past 
year. 

The number of persons without jobs and seeking work was estimated 
to be 292,000 in November, considerably higher than the comparable figure 
in any postwar year. As a ratio of the labour force the current figure is 4.9 
per cent, compared with 2.3 per cent in 1956, 2.9 per cent in 1955 and 4.0 
per cent in 1954. 

Forestry employment in November was almost 40 per cent lower than 
a year earlier, a drop of 60,000 workers. An increase in housing strengthened 
the demand for lumber in British Columbia, but the effect of this on lumbering 
employment was offset by the weather and a strike of pulp and paper workers. 
In most other parts of the country the amount of pulp cutting was down 
sharply from last year. In many areas logging camps shut down, with cutting 
quotas completed as much as a month earlier than usual; the work involved 
in transporting pulpwood to the mills was not expected to begin until after 
New Year’s. The early release of loggers contributed substantially to the 
increase in unemployment during the month. 

Apart from seasonal influences, employment in most industries has 
reflected, with some delay, the levelling-off in production that occurred in 
1957. It is estimated that the value of total output for the year will be 4 
per cent higher than in 1956, but after allowance for the rise in prices, the 
volume will probably show little change from last year. 


| A Monthly Labour Gazette Feature 
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Expenditure patterns, however, 
showed considerable change during the 
year. Expenditure on consumer durable 
goods declined by 5 per cent, in real 
terms, with an offsetting rise in outlays 
1 on non-durable goods and services. In- 
eam | vestment expenditures were higher than 

| last year in total but outlays on machi- 
nery and equipment showed a marked 
decline in the second and third quarters 
of this year. Another notable feature 
is that the rate of inventory accumula- 
tion declined steadily throughout the 
period. The lower rate of investment in 
inventories was most evident in stocks of 
durable goods in wholesale and retail 
trade and this was reflected in reduced 
shipments from manufacturing firms. 

These developments have been re- 
flected in the labour market by a drop 
in replacement hiring, an increasing 
prevalence of the short work week and 
a substantial rise in temporary and 
indefinite layoffs. In manufacturing, 
the estimated number of persons with 
jobs dropped from 1,522,000 in August 
to 1,461,000 in November; this decline is about twice as large as the seasonal 
pattern indicates. Wood products, machinery manufacturing, primary iron 
and steel, automobile and rubber products were the industries most heavily 
affected. 

Employment in the automobile and parts industries rose almost to normal 
in November as the production of new models got under way. Output reached 
390,000 units in the first 11 months of 1957, about 10 per cent less than the 
comparable figure in 1956. Production fell off towards the end of the month, 
however, resulting in the layoff of some 6,000 workers in Windsor and Oakville. 
There was a ‘corresponding reduction in the scale of operations in automotive 
supplier plants, which led to the release of an estimated 1,500 workers. 

Construction employment, seasonally adjusted, continued to rise. New 
non-residential work has slowed down since mid-year but residential construc- 
tion has shown a substantial recovery. The number of housing units started 
in November was 60 per cent higher than in the same month last year and 
the total for the year will probably be about 120,000, just 7,000 short of 
the 1956 total. 


LABOUR FORCE TRENDS 


Total 
Labour Force 


=<--" 


Persons 
With Jobs 


Employment Conditions in the Coastal Regions 


British Columbia and the four Atlantic provinces have experienced a 
marked rise in unemployment which by early December was relatively heavier 
than in other parts of the country. The classification of local areas at Decem- 
ber 1 clearly reflects the regional differences; in the two coastal regions, 25 
per cent of the local areas were classified in the substantial surplus category 
compared with fewer than 10 per cent in the country as a whole. 
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The factors contributing to the rise in unemployment in these two widely 
separated regions are somewhat similar. In both regions the increase in the 
labour force this year has been greater than the national average and in 
both regions sharp declines in one or two industries have caused substantial 
unemployment in specific areas. 


In British Columbia, forestry and base metal mining have been the 
principal sources of weakness while in the Atlantic region the downturn in 
economic activity until very recently was largely attributable to construction. 
Employment trends in these industries are shown in the chart below. It will 
be noted that construction employment in the two regions moved in opposite 
directions through most of 1957 and that forestry turned down much earlier 
in B.C. than it did in the East. 


A downturn in logging employment was well established in the Pacific 
region at the beginning of the year, and by mid-summer, when activities 
usually reach a seasonal peak, employment was 11 per cent lower than a 
year before. Some strengthening had been expected to occur by early winter 
but the most recent reports show little evidence of any improvement. How- 
ever, the lack of buoyancy may be partly the result of a labour dispute in 
the pulp and paper industry, involving about 6,000 workers. Sawmilling 
employment showed continued slackness, though demands for lumber products 
were firmer as a result of the recent pick-up in housing. 


EMPLOYMENT TRENDS — SELECTED INDUSTRIES 


1949= 100 PACIFIC ATLANTIC 1949= 100 
200 


~ JFMAMJJASOND J JFMAMJJASOND J 
1955 1955 
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The sharp drop in copper, lead and zinc prices has had its greatest effect 
in British Columbia, where the costs of recovering these ores are relatively 
high. At the beginning of 1957, base metal mining employment in the province 
was 6 per cent higher than a year earlier; in September it was 15 per cent 
lower. Several mines have been forced to close and one of the largest, the 
Britania Mining and Smelting Company, Ltd., has been able to continue 
operating only with the aid of a government subsidy. 

Total industrial employment held up well in the Pacific region this year 
despite the curtailment in forestry and base metals. Construction provided 
much of the strength for employment expansion as heavy investment expendi- 
tures continued for utilities and commercial facilities. While several industries 
shared in the economic expansion this year, by far the sharpest gains occurred 
in construction. 


In the Atlantic region, the weaknesses that have developed in particular 
industries this year have been of greater consequence than in B.C. because 
there has been little expansion in other industries to offset the declines. Total 
industrial employment has been lower than last year throughout 1957, mainly 
as a result of the downturn in construction employment, though in recent 
months weaknesses have developed in the forestry industry. 


Construction employment in the Atlantic region fell even more sharply 
this year than earlier expectations indicated. Residential construction, for 
example, which was expected to show virtually no change in volume, lagged 
well behind last year; housing starts for the first nine months showed a 
25-per-cent decline over the comparable period last year. Military air bases 
also provided considerably less work than ‘anticipated, partly because work 
at Goose Bay had to be curtailed until supplies arrived. The effects of the 
slowdown in construction were widespread owing to the fact that the industry 
has been a major source of strength to the economy of the region in recent 
years. Defence work in Newfoundland and Labrador, ‘at its peak, provided 
more than 10,000 jobs, compared with fewer than 1,000 this year. Completion 
of projects such as the $30,000,000 oil refinery at Imperoyal, N.S., and the 
hydro electric plant at Breechwood, N.B., contributed largely to the decline. 

Forestry employment held up fairly well in the Atlantic region throughout 
the summer but fell off sharply in recent months, when it usually increases. 
The combined effects of this contra-seasonal employment decline in forestry 
and reduced activity in construction has resulted in a considerable amount 
of unemployment in a large number of areas. Cutting quotas have been 
sharply reduced from last year in ‘all logging camps. Slackening in demand for 
pulpwood and lumber was partly responsible for these developments though 
other factors figured in the decline. Increased use of the chain saw, for 
example, sharply shortened the cutting season in many areas. A larger-than- 
usual summer cut of pulpwood last summer was another factor, as it resulted 
in a further build-up of already high inventories. 
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Current Labour Statistics 


(Latest available statistics as of December 10, 1957) 


Percentage Change 


Sy From 
Principal Items Date Amount 
Previous Previous 
Month Year 
Manpower : 
Total civilian labour force (a)..............5.- Nov. 16 5,990, 000 — 0.3 + 3.9 
Wotalepersons; with jobs....:...-..+...sseas + Nov. 16 5,698,000 | — 1.7 + 1.2 
At work 35 hours or more................ Nov. 16 4,393,000*| +27.3 — 12.6 
At work less than 35 hours... oc00 00.6500. Nov. 16 1,125,000*| —46.2 +139.4 
Watlajobsibut.not.at Work... oe.sne+. so: Nov. 16 180,000 | —30.0 + 33.3 
With jobs but on short time.............. Nov. 16 52,000 | +36.8 + 79.3 
With jobs but laid off full week...........] Nov. 16 20,000 | +66.7 + 66.7 
Persons without jobs and seeking work...... Nov. 16 292,000 | +40.4 +116.3 
Persons with jobs in agriculture............. Nov. 16 693,000 | — 7.1 0.0 
Persons with jobs in non-agriculture......... Nov. 16 5,005,000 | — 0.9 + 1.4 
MODAN DALE WOTKEESi dere vies a olate sy eluee ce nes Nov. 16 4,544,000 | — 1.4 + 0.7 


Registered for work, NES (b) 


JEM TEX Ci a Oe SO Nov. 14 39,800 | +32.7 + 60.5 
(GNA OOM Baa See oo dtote CEE Oe era ree ee Nov. 14 98,700 | +33.2 te LLY 
UNIDHUN Cis 9 5 Rb tO ORO Ree ne Generel Nov. 14 115,900 | + 7.2 + 73.5 
MATERITIOM ee eee treta scat ahotee Sites dads dasa eure’ Nov. 14 46,400 +53.6 + 75.8 
aSMONM IED <ity met 0 Soc At AALS mead toni sen Nov. 14 51, 200 +41.0 + 84.2 
Plea eP ALL TEPIONS scraraca sleleue cia iclsiere. «yo scus) svays ave Nov. 14 352,000 | +26.3 + 74.1 
Claimants for Unemployment Insurance 
omens. 88 eis ea ntwerleraeds. ireentegs Nov. 1 268,005 | +18.3 + 92.3 
Amount of benefit payments.................. October $16,331,548 | +18.3 +102.5 
Industrial employment (1949 = 100).......... Oct. 1 126.8 — 0.6 + 0.7 
Manufacturing employment (1949 = 100)......} Oct. 1 118.0] — 0.5 — 0.5 
RncaE VOLO! 5 terra as) a '5/a1e otors'bysye\l UN oi bictelers'ofe » ist 6 mos. 182, 416 —_ +160.9 (c) 
Strikes and Lockouts 
BS MORCL ASS LOSG ape, 5.5150 2.0 syaarsje cece wrens ous vie ve ayers November 191,125 — + 23.9 (c) 
INOMOL WOLKerS INVOLVE... .ccsscee se ease sees November 12 5oak — —' 3.1 (¢) 
PIG MOMBERUCS 5% 2s hemlas birrail dere. « aeffosinscmarysieys November 48 — SEP (om) 
Earnings and Income 
Average weekly wages and salaries........... Oct. 1 $68.88 + 0.6 + 4.3 
Average hourly earnings (mfg.)............... Oct. 1 $1.61 + 0.6 + 4.7 
Average hours worked per week (mfg.)....... Oct. 1 40.7 + 0.2 — 1.9 
Average weekly earnings (mfg.).............. Oct. 1 $65.32 | + 0.9 + 2.7 
Consumer price index (av. 1949 = 100)...,...... Nov. 1 123.3 — 0.1 + 2.5 
Real weekly earnings (mfg. av. 1949 = 100). Saal OXcire 1 126.9 | + 0.7 — 0.3 
EROUGL FADOUL INCOMES csinicsc sensi sss $000, 000} September 1,348 | + 1.0 + 6.3 
Industrial Production 
Total (average 1935-39 = 100)...............- September 292.3) + 2.0 — 2.2 
Manufacturing f0..5. sc. Veta. n fis deal cames September 285.7} + 1.0 =e Bi 
ID STAD Ea ee Oe opie re cn oor: 0 Geer aor September 3213 — 0.2 — 9.0 
SON ZapH RIB LEED ENO Rest cv aieods gar oiiayetancverey mena Ts Vessuske. 0 Septem ber 263.0 + 2.0 + 1.1 


(a) Distribution of these figures between male and female workers can be obtained from Labour Force, a monthly 
publication of the Dominion Bureau of Statistics. See also inside back cover, October Labour Gazette. 
) See inside back cover, October Labour Gazette. : . 
c) These percentages compare the cumulative total to date from first of current year with total for same period 
previous year. , : 
* Remembrance Day holiday fell in survey week. 
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Labour-Management Relations 


The Bargaining Scene 


THE opening of bargaining on behalf of non-operating railway employees 
in Canada was the significant feature in the bargaining scene during the 
past month. At mid-November, unions representing 127,000 employees on 
the railways served demands for contract changes. The termination date of 
their previous two-year contract is December 31, 1957. 


The demands of the railway unions include a wage increase amounting 
to approximately 35 cents an hour, severance pay, an additional statutory 
holiday, and improvements in the health and welfare and vacation plans. 
The parties failed to reach an agreement in bargaining and a conciliation 
board has now been requested. 


The bargaining of the railway workers has raised the number of employees 
affected by negotiations for bargaining units of 1,000 or more workers to more 
than 190,000. In May 1957, the number of workers affected by negotiations 
reached a similar peak of 190,000 but the number involved has decreased 
steadily since then to a low of some 40,000 in October. A number of agree- 
ments have been settled in the past few months and aside from the railways 
the number of workers involved in negotiations has remained relatively low. 


At mid-December, apart from the railway negotiations, only one agree- 
ment, which involves more than 5,000 workers, is being traced through the 
bargaining scene. This single group of workers is at present on strike against 
various pulp and paper firms in British Columbia. The strike began November 
14 after the union rejected a conciliation board recommendation for a 74-per- 
cent increase in wages for the pulp and paper mill workers. 


The railway workers’ agreement that terminates at the end of this month 
is the first of a number of important agreements scheduled to end in the 
near future. Agreements are terminating during the first three months of 
1958 in major sections of the rubber, gold mining, packinghouse and primary 
steel industries. 


In the month ended December 15, five settlements were reported. In 
Toronto, employees of the Toronto Transit Commission and of the Police 
Department settled their agreements. The agreement for policemen in the 
Toronto metropolitan area has been in negotiation since the end of 1956 and 
a settlement was reached through arbitration for a one-year contract providing 
a $200 annual increase in wages. Transit workers in Toronto settled on the 
basis of a two-year agreement and an 8-cent hourly wage increase, together 
with improvements in the vacation plan and in sick benefit provisions. 


Agreements have terminated between the Shipping Federation of Canada 
and longshoremen at St. Johns, Halifax and Montreal. Bargaining has already 
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THE BARGAINING SCENE DECEMBER 15, 1957 


Bargaining Units of 1,000 or More Employees, 


November 1, 1957 to January 31, 1958 


, In Negotiations and Terminating in Period: 34 agreements, 190,550 workers 
Bargaining carried over from October: 18 agreements, 35,000 workers 


Terminating in period Noy. 1—Jan. 31: 16 agreements, 155,550 workers 


wee, aoe. 


Settlements Achieved, Nov. 15—Dec. 15: 5 agreements, 11,750 workers 


Major Terms of Settlements (preliminary information) 
Wages and Duration— 
4 agreements, covering 7,250 workers, are effective for one year 
1 agreement, covering 4,500 workers, is effective for 2 years 


2, covering 3,450 workers, provide an increase of 8 cents an hour for 
one year. 

1, covering 1,750 workers, provides an increase of 5 cents an hour for 
one year. 


1, covering 4,450 workers, provides an increase of 5 cents an hour and 
3 cents cost-of-living bonus over 2 years. 


Vacations— 
1 agreement, covering 4,500 workers, provides a four-week annual vacation 
after 25 years’ service. 
Welfare— 
1 agreement, covering 4,500 workers, provides for improvements in health 
and welfare plan. 


Negotiations Continuing at December 15: 29 agreements, 178,800 workers 
Bargaining in progress: 12 agreements, 20,700 workers 
Conciliation in progress: 8 agreements, 136,500 workers 
Arbitration in progress: 1 agreement, 1,450 workers 


Work stoppage: 1, involving 5,400 workers 


Other Agreements Terminating in Period: 7 agreements, 14,750 workers 
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brought a settlement on behalf of the 2,000 members of the International 
Longshoremen’s Association, Halifax, providing for a wage increase of 8 
cents an hour. 

The agreement between the United Cement, Lime and Gypsum Workers 
and the Canada Cement Company Limited at Montreal and various other 
locations in Eastern Canada was settled after a lengthy period of negotiations 
and arbitration for a one-year contract and an 8-cent-an-hour wage increase. 


Agreement Provisions 


In the period January 1 to December 31, 1957, 95 agreements, each 
covering 1,000 or more workers, were reported as settled. Details of the 
terms included in 70 of the resulting contracts are now available and are set 
out in Table 1. 


The figures in the table clearl 

TABLE 1—MAJOR TERMS OF CON- | .. 8 iy 
TRACTS SETTLED BETWEEN JANUARY indicate that a number of industrial 
1 AND DECEMBER 15, 1957 * relations practices have become in- 


creasingly common over the past few 


ah Current | Previous years. For example, agreements of 
ments _|_ments more than one year’s duration, which 
Term of agreement y 43 were in the minority a few years ago, 
More than 1 year....0lc.css.| 46 27 now account for nearly two-thirds of 
Union security - . the sample analyzed. The figures also 
Othar fast cae ee 19 show that vacation plans are becom- 
Weekly, hours : ing more liberal. The fourth week of 
0. OT LeSS. Ze ates cote ce ee 45 9 . 5 : 
More thas 200: 02 =e ane 16 22 vacation is included in a_ greater 
Paid statutory holidays 3 - number of contracts and there has 
OVE OF LCSSE c:<.n10;60/0.5\4:5)0 visio aleisleie 5 . . . 
Hight or more............ss..0-. 38 38 been a substantial increase in the pro- - 
Third week vacation | Fs : portion providing for a third week of 
er Less an years service... . 
After 15 years service............ 20 20 vacation after less than 15 years’ 
After more than 15 years’ service. 5 5 4 
service. 
Fourth week vacation.............. 16 6 Foye . 
: It is interesting to note, too, that 
oie ad creat 26 25 the fi indi 
IMC ANG ONE-DAM. ccs unas cesee c 
More than time and one-half..... 11 8 yi auee Sapper to indicate greater 
Sunday rate : adoption of supplemental unemploy- 
ime and one-half............... 12 4 
More than time and one-half.... . 32 27 ment benefit plans and severance pay 
Supplemental unemployment bene- p lans, although these have by no 
fit plan syelajafaletal eral vis letateistetansis) isi ater 6 2 means become common in collective 
Severance PAY’ « ccicvsisie bietede cn siviere se 7 4 agreements. Finally the figures show 
Pension plan-s. conn. eeos saa erent 25 20 that the trend to the work week of 
Group hospital-medical plan.,..... 38 24 40 hours or less is being confirmed 
peetich living escalator eae ° : in the collective agreements bargained 
* Bargaining units of 1,000 or more employees. this year. 
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Manpower Situation in Local Areas 
ATLANTIC 


LABOUR FORCE TRENDS ~ ATLANTIC 


A LARGER employment decline than FO" a eR 


usual occurred in the Atlantic region | a 1 
during the month. The number of per- | vsssmous = el 
sons with jobs at November 16 was en ee 
estimated to be 520,000, some 27,000 
fewer than last month but 3,000 more 
than last year. A decline in forestry 
activities figured largely in the over-all oh es, 
employment reduction during the month; [| Ean 7 Tig | Nor hascsionns 
forestry employment in early November | | 
was 50 per cent lower than a year before. | 
Employment in sawmilling and pulp and | ™ waitin 
paper manufacturing was also down | Ty 
from last year and transportation by 
rail, water and truck recorded substan- 
tial year-to-year declines in a large 
number of areas. Agriculture, construc- 
tion and fish processing plants showed 
the usual seasonal employment declines during the month. Manufacturing 
employment was well maintained, although a number of small layoffs, mostly 
of a seasonal nature, occurred in some lines. 

The over-all increase in unemployment was widespread, and resulted 
in the reclassification of eight of the twenty-one areas in the region, three 
from balance to the moderate labour surplus category and five from the 
moderate to the substantial surplus category. At December 1, the areas 
were classified as follows (last year’s figures in brackets): in substantial 
surplus, 6 (0) ; in moderate surplus, 13 (14); in balance, 2 (7). 


Local Area Developments 


St. John’s (metropolitan). Reclassified from Group 2 to Group 1. Except 
for heavy layoffs in construction during the month, the employment situation 
showed little change from a month earlier; unemployment continued con- 
siderably higher than last year. The most notable feature of the local situation 
was the early employment decline in logging and construction. Job oppor- 
tunities have been much less plentiful than last year, as the construction 
industry has lacked much of the vigour of earlier years. Certain types of 
construction were hampered by a two-month strike at Concrete Products 
Limited, suppliers of concrete and asphalt; this dispute was settled early in 
November. 


Sydney (major industrial). Reclassified from Group 3 to Group 2. Unemploy- 
ment rose moderately in this area as seasonal layoffs occurred in construction. 
The over-all employment situation compared favourably with last year. 
Employment in coal mining was unchanged during the month although produc- 
tion diminished in some collieries owing to work stoppages resulting from 
mechanical failures and absenteeism. There is a continuing demand for 
approximately 200 coal miners in this area, but these jobs are difficult to fill 
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CLASSIFICATION OF LABOUR MARKET AREAS—DECEMBER 1, 1957 


METROPOLITAN AREAS 
(labour force 75,000 or more) 


MAJOR INDUSTRIAL AREAS 
(labour force 25,000-75,000; 60 
per cent or more in non-agri- 
cultural activity) 


LABOUR SURPLUS 
a Grour | Group 2 
ST. JOHN’S <— CALGARY <— 
VANCOUVER- EDMONTON <— 
NEW Hamilton 
T- MONTREAL . oa 
MINSTER<— Quebec-Levis 
Windsor WINNIPEG <— 
JOLIETTE <— Brantford 
LAC. ST. JEAN< Corner Brook 
MONCTON <— Cornwall 


SHAWINIGAN 
FALLS 
Rouyn-Val d’Or 


Farnham-Granby 
FORT WILLIAM- 
PORT ARTHUR <— 
GUELPH to 
LONDON <— 
New Glasgow 
Niagara Peninsula 
Oshawa 
Peterborough 
Saint John 
SARNIA 
Sherbrooke 
SYDNEY < 
TIMMINS- KIRKLAND 
LAKE <— 


<-— 


Trois Riviéres 


VICTORIA <— 


MAJOR AGRICULTURAL 
(labour force areas 25,000-75,000; 


40 per cent or more in agriculture) 


CHARLOTTE- 


vet 
PRINCE ALBERT <— 
RED DEER <- 
RIVIERE 

DU LOUP <—t 
Thetford-Megantic- 

St. Georges 
YORKTON <— 


APPROXIMATE 
BALANCE 
Group 3 


Ottawa-Hull 
Toronto 


Halifax 
Kingston 
Kitchener 
Sudbury 


Barrie 
Brandon 
Lethbridge 
Moose Jaw 
Regina 
Saskatoon 


MINOR AREAS 
(labour force 10,000-25,000) 


moved 
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BATHURST <— 


Cc 
BELLTON<— 
GASPE ae 


RUPERT <— 
RIMOUSKI <— 
St. Stephen 
VICTORIA- 


VILLEY 5 <—— 


BEAUHARNOIS <— 
BRACEBRIDGE ~<— 
Bridgewater 
Chilliwack 
CRANBROOK <— 
DAUPHIN <— 
DAWSON CREEK <-— 
Drummondville 
Edmundston 

Fredericton 


Galt 
Grand Falls 
KAMLOOPS <— 
LACHUTE- 

STE. THERESE <— 


MEDICINE HAT <— 
Montmagny 
NORTH BAY <-— 
PEMBROKE = <_— 
O 
Se 
NORTH SHORE <— 
STE, AGATHE- 
ST. JEROME 
SAULT STE. 


SUMMERSIDE 
TRAIL-NELSON 
Truro 
VALLEYFIELD 
Yarmouth 
Woodstock, N.B. 
WOODSTOCK- 
INGERSOLL 


<< 
= 
= 
<< 


<-— 


Belleville-Trenton 
Brampton 
Drumheller 
Goderich 
Kentville 
—»>LINDSAY 
Listowel 
St. Hyacinthe 
St. Jean 
St. Thomas 
Stratford 
Swift Current 
Walkerton 
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Group 4 


The areas shown in capital letters are those that have been reclassified during the month; an arrow indicates the group from which they 


because of a lack of housing in the coal-mining areas. Manufacturing employ- 
ment changed little during the month and was only slightly lower than last 
year. The wire and nail mills of Sydney Steel Plant showed some slackening 
but other departments of the plant were operating near capacity. 


Moncton (major industrial). Reclassified from Group 2 to Group 1. The 
rise in unemployment in Moncton was caused mainly by the return of workers 
from other areas. The CNR shops were reducing crews, a usual occurrence at 
this time of year. Christmas tree cutting provided short-term employment 
for a considerable number of workers, but logging and lumbering remained 
very slack. Logging in this area is carried out almost exclusively by farmers 
on their own wood lots so that the sharp drop in demand for pulpwood is not 
reflected by a corresponding drop in paid employment, as in other areas. 
Nevertheless, the loss of income is likely to have some effects on the level 
of trade. 


Charlottetown (major agricultural). Reclassified from Group 3 to Group 2. 
Unemployment increased as usual following the completion of potato harvest- 
ing, the main farm crop in the area. Construction remained fairly active 
during the month, though at a slightly lower level than last year. The over-all 
employment situation differed little from a year ago. 


Summerside (minor). Reclassified from Group 3 to Group 2. 


Bathurst, Campbellton and Neweastle (minor). Reclassified from Group 2 
to Group 1. 


QUEBEC 


DURING November, slackening activity 
in the non-farm industries brought about 
a more-than-seasonal decline in employ- 
ment in the Quebec region for the second 
consecutive month. Persons with jobs 
at November 16 stood at an estimated 
1,588,000, some 25,000 lower than last binisd 
month but still 6,000 more than last | 650, Nisitobe 
year. Registrations at NES offices rose [| 

during the month and continued to be 
a good deal higher than last year. 


In many areas, the smaller pulpwood 
cut scheduled for this year was far reer iar lg 
advanced; in others, the cut already was | 
over and camps closed. Early layoffs 
contributed to the doubling of registra- 
tions of loggers during the month, com- 
pared with a 5-per-cent increase in the 
same period last year. It is estimated that some 30 per cent fewer men were 
at work in the woods this year than last. 

The seasonal decline in mining employment was aggravated by base 


metal market conditions, and layoffs again occurred during the month in 
copper mines. In manufacturing, employment declined more than seasonally 
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in the manufacture of wood and paper products and clothing; there were also 
declines in the manufacture of textiles and iron and steel products. Employ- 
ment continued higher than last year in the manufacture of transportation 
equipment, food and beverages and in the service industries. 

Fourteen of the 24 labour market areas were reclassified during the 
month, all to labour surplus categories. At December 1, the areas were 
classified as follows (last years figures in brackets): in balance, 2 (12); in 
moderate surplus, 15 (12); in substantial surplus, 7 (0). 


Local Area Developments 


Montreal (metropolitan). Reclassified from Group 3 to Group 2. Registra- 
tions at the NES office rose by more than 30 per cent, a more-than-seasonal 
increase for the third consecutive month. Sharper rises than usual occurred 
in registrations from persons engaged in clerical and service occupations, 
and from clothing, primary textile and metal workers. Activity slackened in 
machine shops and in iron and steel products plants. However, residential 
construction, and the manufacture of transportation equipment, electrical 
apparatus and foods and beverages showed strength during the month. 


Quebec-Levis (metropolitan). Remained in Group 2. The wood cut was 
completed earlier than last year in this area, affecting employment in logging 
and in transportation occupations. Sawmill activities were curtailed and the 
seasonal decline in employment in pulp and paper plants was sharper than 
last year. In clothing and textiles, employment decreased more than seasonally 
during the month. In the Levis shipyards activity was brisk and employment 
higher than a year ago. 


Major industrial areas reclassified from Group 2 to Group 1: Lac St. Jean— 
Registrations at the NES office rose by more than 30 per cent. With the 
pulpwood cut nearly completed, unemployment rose among loggers and truck 
drivers. Layoffs occurred at pulp and paper plants. The seasonal slowdown 
in copper mining in the Chibougamou area was aggravated by further 
declines in the price of copper. Joliette—A number of logging camps were 
already closed by the end of the month, resulting in a substantial rise in 
registrations from loggers. A non-seasonal decline in primary textile produc- 
tion was registered during the month. Short time prevailed in the clothing 
factories in the area. Shawinigan Falls—The pulpwood cut was some 50 
per cent smaller than last year and was completed by the end of the month. 
Production was substantially lower than last year in primary textile plants; 
a number of plants were on short time. 


Riviere du Loup (major agricultural). Reclassified from Group 3 to Group 2. 
Registrations at the NES office increased during the month; contributing 
factors were the shutdown of a clothing factory and layoffs at a local pulpwood 
plant. 


Minor areas reclassified from Group 3 to Group 2: Beauharnois, Lachute- 
Ste. Thérése, Quebec North Shore, Ste. Agathe-St. Jérome, Sorel and Valleyfield. 


ee areas reclassified from Group 2 to Group 1: Gaspé, Rimouski, Victoria- 
ville. 
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ONTARIO 


EMPLOYMENT in Ontario declined 
slightly during November. The number 
of persons with jobs at November 16 was 
estimated at 2,124,000, some 4,000 fewer 
than in the previous month but about 
38,000 more than a year ago. Ontario 
accounted for more than half of the total 
year-to-year employment increase in the 
country as a whole. Nevertheless, the 
margin of employment gain over the 
previous year in this region was con- 
siderably smaller in November than it 
has been for two years. This levelling- 
off, which has been evident since the 
beginning of the year, is largely the 
result of declining production in a wide 
range of industries, including forestry 
and the manufacture of transportation 
equipment, primary iron and steel, machinery ‘and wood products. 
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Persons Without Jobs 
ond Seeking Work 


The number of persons without jobs and seeking work rose to 80,000, 
about 44,000 higher than a year earlier. The growth of the labour force 
contributed in large measure to the increase in unemployment. Registrations 
of construction workers at the NES offices were double last year’s number, 
although construction employment was still higher than a year ago. Activity 
in pulp-cutting areas was unusually slack owing to a continuing low demand 
for forestry products. The resulting reduction in forestry employment, during 
the autumn months, contributed to increased unemployment in some areas, 
particularly in Northern Ontario. In the manufacturing industries, the slow- 
down in industrial expansion was reflected in reduced output of steel 
and steel products and resulted in considerable layoffs and short work-weeks 
in a number of industries. For example, Algoma Steel Corporation at Sault 
St. Marie has laid off approximately 1,000 men since August, only in part 
for seasonal reasons, and further layoffs are expected in December. The 
drop in steel production was due mainly to a decline in orders for heavy 
industrial machinery and equipment. The automobile industry, which had 
made a promising, if somewhat late, start on the production of 1958 models, 
curtailed production during the second half of November. A number of 
automobile workers were laid off and further layoffs were scheduled for 
December. One major steel consumer, the farm implement industry, did not 
follow the general trend in the steel mdustry but continued at a high level 
of production and employment. Most other major industries showed the 
usual seasonal pattern. Activity in the textile industry was seasonally low. 
The meat packing industry operated iat capacity; radio and television produc- 
tion remained steady; retail trade showed considerable pre-Christmas activity. 

Eleven of the 34 areas in the region were reclassified during the month, 
all but one from balance to the moderate surplus category. At December 1, 
the area classification was as follows (last year’s figures in brackets): in 
substantial surplus, 1 (0); in moderate surplus, 19 (7); in balance, 14 (27). 
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Local Area Developments 


Metropolitan Areas (Classifications remained unchanged). Hamilton (Group 
2)—Employment declined because of cutbacks in steel, heavy machinery, 
textiles and motor vehicles. Construction was relatively active. Ottawa-Hull 
(Group 3)—Employment in Ottawa declined slightly, mainly in construction. 
In Hull, the drop in employment was primarily the result of reduced forestry 
employment ‘and layoffs from a pulp and paper plant. Toronto (Group 3)— 
Employment continued to decline, mostly for seasonal reasons. There were 
no large-scale layoffs but a number of smaller decreases affected over-all 
employment. Declines occurred particularly in foundries, sheet metal, and 
tool and die producing plants. Windsor (Group 1)—The employment situation 
suffered new setbacks because of layoffs in the automobile industry. Reduced 
construction activity added to the number of unemployed. 


Major Industrial Areas (reclassified from Group 3 to Group 2). Guelph— 
Production of heavy machinery and equipment was reduced. London—Decline 
in output in steel, heating and cooking apparatus and automobile parts 
resulted in reclassification. The radio and television industry operated at 
near capacity. Sarnia—Temporary layoffs from an automotive parts plant 
and a local foundry brought the area into the moderate surplus group. The 
chemical and rubber industries continued at a high level of production. 
Timmins-Kirkland Lake—Delayed starts of logging operations and a con- 
siderable layoff from a local wood factory affected employment. Production 
and employment in gold mining remained steady. 


PRAIRIE 


SEASONAL reductions in employment 

Oe | continued in the Prairie region during 

cctenmmemmnnenene| November. Persons with jobs were 

LeourForce | estimated at 999,000 at November 16, 

1,050,000 | some 34,000 fewer than a month earlier 
| but 17,000 more than a year ago. 
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’ The decline in agricultural employ- 
With Jobs: ES 
Non-Agricul ure | ment was smaller than a year ago, but 
| whereas employment in non-agricultural 
industries increased in November 1956, 
it declined slightly this year. The con- 
With dob: | struction, transportation and _ service 
| industries figured most prominently in 
the downturn. Manufacturing showed 
continued buoyancy, although employ- 
ment in some iron and steel plants 
was lower than a year ago. In the 
wholesale and retail trade, employment 
remained higher than last year but hiring for the Christmas trade was slower 
than usual. In almost all areas the demand for sales and clerical help was 
much smaller than last year although some vacancies existed for highly 
qualified personnel. 
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Employment in forestry declined more sharply than usual, particularly 
at the Lakehead. An unusually large summer cut together with marketing 
difficulties for forestry products have been responsible for the slowdown in 
woods operations in recent months. At the beginning of November, logging 
employment was about 40 per cent lower than a year ago. 

While unemployment was greater than last year throughout the region, 
tural areas showed the largest increases. Twelve of the 20 areas in the region 
were reclassified during the month from the balanced to the moderate surplus 
category; the remaining eight were in balance. Last year at this time, all 
20 areas were in balance. 


Local Area Developments 


Calgary (metropolitan). Reclassified from Group 3 to Group 2. Further 
employment reductions occurred in this area during the month as winter 
weather hampered outdoor activities. Manufacturing employment changed 
little during the month and remained considerably higher than a year earlier. 
Unemployment was considerably higher than a year ago. Wholesale and retail 
trade remained at a steady level somewhat above that of last year. There 
was a continued demand for workers with special qualifications, such as 
hospital nurses, laboratory technicians and other professional personnel. 


Edmonton (metropolitan). Reclassified from Group 3 to Group 2. Employ- 
ment levelled off in November at about last year’s level and labour surpluses 
reached moderate proportions. Construction activity was well below last year’s 
but layoffs during the month were smaller than usual. Oil drilling operations 
were curtailed during the month, resulting in further layoffs; at the end of 
November ‘about 50 per cent of Alberta’s drilling rigs were reported to be idle. 


Winnipeg (metropolitan). Reclassified from Group 3 to Group 2. Unemploy- 
ment increased as a result of seasonal slackening in outdoor activities and 
some parts of manufacturing. Wholesale trade was slow in the early part of 
the month but ia marked improvement occurred towards the end of November. 
Total employment in the area differed little from last year with moderate 
gains in transportation equipment manufacturing and printing and publishing. 


Fort William-Port Arthur (major industrial). Reclassified from Group 3 to 
Group 2. Employment continued to decline in November. Logging decreased 
more than seasonally but employment in most other industries was about 
normal for this time of the year. Most manufacturing firms showed continued 
strength with employment considerably higher than a year ago. During the 
month there was some increase in job opportunities for females as hiring got 
underway for the Christmas trade. 


PACIFIC 


EMPLOYMENT in the Pacific region was estimated at 467,000 at November 
16, a decline of 9,000 from October but an increase of 4,000 from a year before. 
Employment was higher than a year ago in construction, transportation and 
communications, public utilities, finance, trade and services, and in the 
shipbuilding and non-ferrous metals sectors of manufacturing. Total manu- 


1417 


facturing employment, however, showed 
a year-to-year decline, mainly because 
of a substantial decrease in activity in 
the wood products and iron and steel 
industries and a strike of nearly 5,600 
workers in the pulp and paper industry 
in mid-November. Logging, mining and 
agricultural employment were also con- 
siderably lower than in November 1956. 
Unemployment was significantly higher 
than last year and relatively higher 
than the Canada average. This increase 
resulted from an unusually large expan- 
sion of the labour force, some slackening 
in industrial expansion, and adverse 
markets for lumber and base metals. 

During November, the strike in the 
pulp and paper industry, which remained 
unsettled at the end of the month, had an adverse effect on industries that 
supply goods and services to that industry. On the other hand, the increase 
in residential construction in Canada has tended to strengthen the British 
Columbia lumber industry. Latest statistics also show some improvement 
in lumber exports. In the transportation industry, ocean shipping activity 
was very brisk at lower mainland ports and peak waterfront employment 
levels were maintained. Wholesale and retail trade remained steady in 
November. 

Registrations at NES offices, especially of loggers, sawmill workers, 
construction workers and taxi and truck drivers, increased substantially 
in most parts of the region during November. Nine labour market areas 
were reclassified during the month, four (including Vancouver-New West- 
minster) from moderate to substantial labour surplus, one from balance to 
substantial labour surplus, and four from balance to moderate labour 
surplus. At December 1, classification of the ten labour market areas in 
the region was as follows (last year’s figures in brackets): in substantial 
labour surplus, 5 (0); in moderate labour surplus, 5 (7); in balance, 0 (8). 


Persons 
With Jobs 
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Local Area Developments 
Vancouver-New Westminster (metropolitan). Reclassified from Group 2 
to Group 1. Both employment and unemployment remained higher than in 
1956. Employment in construction continued at a high level, with apartment 
construction providing a sizeable proportion of the jobs. The transportation 
industry was adversely affected by the strike in the pulp and paper industry 
but heavy ocean shipments of grain and lumber resulted in a strong demand 
for longshoremen. Manufacturing employment showed a small year-to-year 
decline, mainly because of unfavourable lumber markets but» also because 
of the pulp and paper strike. 
Victoria (major industrial). Reclassified from Group 3 to Group 2. Employ- 
ment declined seasonally but was about the same as a year ago. Good 
progress was made on construction projects under way during the month 
but very little new work was begun and some layoffs occurred. Manufacturing 
employment was approximately the same as last year, with the transportation 
equipment sector higher and the wood products sector sharply lower. 
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NOTES OF CURRENT INTEREST 


Find Automation Changes 
Structure of Work Force 


Automation is contributing to changes 
in the structure of the United States labour 
force, the National Industrial Conference 
Board found in a survey of 130 companies. 

The Board reported last month that its 
study revealed that: 

—The proportion of workers engaged in 
direct production has declined during the 
past three years. 

—tThe proportion of workers in the fac- 
tory indirect labour force (maintenance, 
production control, industrial security per- 
sonnel) has also declined, relative to total 
employment, since 1954. 

—These shifts have been accompanied by 
proportionate increases in non-factory em- 
ployment such as head office, clerical and 
sales personnel. 

The addition of new and improved equip- 
ment in the production departments is the 
most important single factor cited by the 
companies covered in the survey as having 
contributed to the shift from direct labour 
to jobs not directly involved with actual 
production. 


Contract Protects Staff 
Displaced by Automation 


An agreement between the Retail, Whole- 
sale and Department Store Union and the 
American Tobacco Company covering em- 
ployees in the Company’s cigar plant at 
Charleston, 8.C., contains several clauses 
relating to workers who will be transferred 
or displaced by automation. 

It is estimated that 400 of the plant’s 
1,350 workers will have to shift jobs and 
another 150 to 200 will be displaced. 

The new agreement gives workers 90 
days to qualify for new jobs, provides that 
grievances arising under the automation 
program may be carried through the exist- 
ing grievance procedure and that the right 
of arbitration will apply. 

Workers displaced as a result of auto- 
mation will have a choice of severence pay 
of from one to seven weeks or of top job 
preference in rehiring for two years. 
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Issue Revised Monograph 
On Social Workers 


A reyised edition of the occupational 
monograph Social Worker was released 
last month. This is the seventh revision to 
be prepared this year by the Department’s 
Economics and Research Branch. 

Other revisions released this year were 
Carpenter, Painter, Plumber, Pipe Fitter 
and Steam Fitter, Printing Trades, Motor 
Vehicle Mechanic, and Foundry Workers. 
Revision of other monographs is continuing. 

All 41 titles in the series are available 
from the Queen’s Printer, Ottawa, who 
will supply a price list upon request. 


Credit Union Membership, 
Assets Increased in 1956 


At the end of 1956, almost every eighth 
Canadian was a member of a credit union. 
The unions had a combined membership 
of 1,899,477, served by 4,191 chartered units 
located in towns and cities coast to coast. 

Total assets of the credit unions were 
$768,000,000, slightly more than $400 per 
member. 

During 1956 membership increased by 
168,000, and the total assets of the credit 
unions rose by $115,000. 

Statistics on the various units are 
recorded in the pamphlet, Credit Unions In 
Canada, 1956, issued by Marketing Service, 
Economics Division, Canada Department 
of Agriculture. 


CLC Preparing Policy on 
White-Collar Jurisdiction 


A policy statement on jurisdiction in 
the white-collar field is being prepared by 
the Canadian Labour Congress, it was 
announced following discussion of jurisdic- 
tional matters at a special conference in 
Ottawa under the chairmanship of CLC 
Director of Organization Joe MacKenzie. 

The conference also discussed methods 
of co-operation between unions in the 
white-collar field and with the Congress 
on organization drives. 
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Dept. Convenes Committee on Technological Change 


The first meeting of the Advisory Com- 
mittee on Technological Change, set up 
to provide the Department of Labour with 
technical advice regarding its research work 
on technological changes occurring in indus- 
try and their effects on manpower, was 
held in Ottawa on November 25. 

The Advisory Committee’s function will 
be to help the Department identify the 
problems which require attention today 
in the broad area of technological change 
in industry and its impact on manpower 
requirements, to suggest the types of 
studies most needed in this area, and to 
propose the priority that should be given 
to them. 

The members of the Committee have 
been invited to serve in their individual 
capacities rather than as official represen- 
tatives of their organizations. They have 
been selected primarily on the basis of 
their technical and practical knowledge of 
technological changes and their effect on 
manpower. 


Work Already Undertaken 


At last month’s meeting, the Chairman 
reviewed briefly the work already under- 
taken by the Department of Labour, in 
co-operation with other groups, in its 
studies on technological change. This, he 
states, forms an important part of a 
broader research program on skilled man- 
power needs and training requirements. 

The Department had recognized the 
need for such a program, particularly in 


view of the rapid changes occurring in 
Canadian industry, and this need was 
further emphasized at meetings of the 
National Vocational Training Advisory 


Council and the National Apprenticeship 
Training Advisory Committee in 1956, 
which recommended that studies of this 
kind be undertaken. 

During the summer of 1956, studies were 
made of the effects of technological change 
on manpower needs and training require- 
ments in the electrical and electronics 
industry and the heavy machinery industry. 
A survey of approximately 800 qualified 
tradesmen in five occupations, namely, tool 
and die maker, sheet metal worker, senior 
draughtsman, electronic technician and 
floor moulder was also undertaken in 1956, 
in order to determine the ways in which 
tradesmen acquire their skills. 

In the summer of 1957, a similar survey 
was carried out for professional engineers 
to obtain information on the education, 
training background and sources of engi- 
neers in industry, their utilization and the 
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relationship between work usually done by 
professional engineers and that which might 
be performed by technicians. 


Members of the Department reported on 
the preliminary findings of the work in 
these fields. A progress report on the 
Research Program on the Training of 
Skilled Manpower (L.G., Aug., p. 940) and 
a report on Technological Changes and 
Skilled Manpower in the Electrical and 
Electronics Industry and Heavy Machinery 
Industry (L.G., Nov., p. 1281) have already 
been issued. Reports on the other studies 
are in the course of preparation. 


The Committee considered some of the 
problems which the Department has en- 
countered so far in its research work on 
technological changes and some of the 
directions in which further research work 
might be undertaken. Some consideration 
was given to other industrial areas in which 
technological changes are occurring and to 
the value of extending the research work 
to cover these. 


Committee Members 


The members of the Advisory Committee 
are: Dr. George V. Haythorne, Assistant 
Deputy Minister of Labour, Chairman; 
D. R. Brown, Manager, Employee and 
Community Relations Department, Cana- 
dian General Electric Co. Ltd., Peter- 
borough; Lloyd Hemsworth, Personnel 
Manager, Canadian Industries Ltd., Mont- 
real; R. B. Reddoch, Director of Industrial 
Relations, General Motors of Canada Ltd., 
Oshawa; Gordon G. Cushing, Executive 
Vice President, Canadian Labour Congress; 
George Burt, CLC Vice President and 
Canadian Director of the United Automo- 
bile Workers, Windsor; George P. Schollie, 
CLC Vice President, ‘and Vice President 
in Canada of the International Association 
of Machinists, Montreal; Prof. William 
Bruce, Chairman, Department of Mechani- 
cal Engineering, McGill University; Dr. 
B. G. Ballard, Vice President (Scientific), 
National Research Council; William Thom- 
son, Director of the National Employment 
Service; and A. W. Crawford, Director, 
Training Branch and W. R. Dymond, 
Director, Economics and Research Branch, 
Department of Labour. The Secretariat of 
the Committee consists of J. P. Francis 
and Philip Cohen of the Department of 
Labour. Two members of the Committee 
were unable to attend the first meeting: 
Mr. Schollie and Mr. Thomson. Dr. Eugene 
Forsey, CLC Research Director, attended 
on behalf of Mr. Schollie. 


Dept. Issues Bulletin on 
Professional Manpower 


From 1931 to 1956, the Canadian labour 
force increased by 39 per cent while the 
number of engineers increased by 157 per 
cent and the number of all professional 
workers increased by 78 per cent, according 
to a bulletin, “Trends in Professional Man- 
power Supplies and Requirements, pub- 
lished last month by the Department of 
Labour. The bulletin, prepared by the 
Department’s Economics and Research 
Branch, is the first of a series based on 
extensive studies on professional manpower 
in Canada. 

According to the booklet, the rate of 
growth of professional workers between 
1931 and 1941 was only slightly higher than 
that of the labour force, whereas for 
engineers the rate was double that of the 
labour force. After 1941, however, the 
number of professional workers as well as 
of engineers increased much more rapidly. 
By 1956, of every 1,000 men and women in 
the labour force, it is estimated that 62 
were professional workers and of these, 
seven were engineers. Of every 1,000 
workers in 1931, only 48 were professional 
workers, of which four were engineers. 

The bulletin also describes the employ- 
ment of engineers and scientists, the supply 
and requirements, the difficulties of recruit- 
ment and the effects of shortages in the 
various professions. According to the study, 
shortages of professional workers in 1956 
resulted in curtailment of production and 
of development and research activities for 
many employers in Canada. 

The bulletin points out that the largest 
proportion of engineers in Canada (24 per 
cent) are in administrative work, which 
includes executive, supervisory and manage- 
ment, personnel and accounting jobs. 
Another 17 per cent are in designing and 
15 per cent are doing research work. Only 
3 per cent are teaching. Nearly half the 
scientists, however, are in research jobs 
and 21 per cent are teaching. Only 8 per 
cent are in administrative work. 

The bulletin is obtainable in either 
English or French from the Queen’s Printer, 
Ottawa, at 25 cents:per copy. 


A resumé of employment opportunities 
for engineers in Canada has been published 
by the Engineering Institute of Canada in 
a 194-page book, Engineering Careers in 
Canada. 

The resume was published to let young 
Canadian engineers and engineering stud- 
ents see what type of employment is 
available for them in their own country. 
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Brief comments on training schemes and 
salary scales and benefits are included in 
the book. 


Supply of, Demand for 
Graduates Changes Little 


Little change in the general supply of, 
and demand for, university graduates com- 
pared with last year is shown in the 1957 
Bulletin on the Supply and Demand Situa- 
tion in Regard to University Graduates, 
recently issued by the National Employ- 
ment Service. However, although the long- 
term outlook remains much the same, there 
has been a change in both the current 
employment situation and the short-term 
prospects in some categories. 


“Tn dealing with the supply and demand 
situation by individual professions and 
university courses... it will be noticed that 
in some cases there is a considerable 
shortage, others are more or less in balance, 
but there is none in over-supply,” the 
bulletin points out. 


Employment prospects for the following 
types of graduates are covered in the 
report: those in agriculture, architecture, 
commerce and business administration, 
engineering, forestry, geology, journalism, 
home economics, library science, physical 
education, pure science, secretarial science, 
and social work. Also covered are the 
medical and dental professions, pharmacy, 
nursing, occupational and physical therapy, 
veterinary science, teaching, and law. 

Of arts students, the bulletin says, 
“Graduates in arts continue in good 
demand, which may be attributed... to 
the fact that they have a well-rounded 
general education. The attitude is that, 
given a good arts grad, the employer can 
teach him any technical knowledge he 
needs.” 

Referring to reports of a slackening in 
the demand for engineers, the report says, 
“This falling off in demand is relative to 
a very serious shortage during the past few 
years, when a heavy program of industrial 
building and intensive development of our 
natural resources was taking place. How- 
ever, development is continuing, although 
at a lessened rate, and there is still a 
good demand for graduates in practically 
all branches of engineering.” 

The annual output of engineering gradu- 
ates from our universities is still below 
the 3,000 which is considered by some 
authorities as the annual need in Canada, 
but that figure is expected to be reached 
by 1960, according to the bulletin. 
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Hawaii Extends Jobless 
Insurance to Agriculture 


The Territory of Hawaii has extended 
unemployment insurance coverage to agri- 

Known as the “Hawaii Agricultural Un- 
employment Compensation Law”, the 
legislation is said to be a “first” of its 
kind in the United States. It is the outcome 
of a study of the possibilities of extending 
such coverage that was carried out in 1956 
by the Territorial Department of Labor 
and the University of Hawaii. 

Agriculture in Hawaii is of a compact 
and homogeneous type, being concentrated 
largely in the production of sugar and 
pineapple. These industries are stated to 
be among the most modern, efficient, and 
highly mechanized agricultural operations 
in the world; and wages paid in the indus- 
try are said to be higher than in most 
parts of the continental United States. 

Mechanization and technological develop- 
ments have led to a reduction in the 
number of persons employed in the indus- 
try from about 58,000 in 1940 to 33,000 in 
1955, with no loss in the volume of pro- 
duction; and with the decline in agricul- 
tural employment both Management and 
Labour have sought ways and means to 
soften the impact of layoffs. In addition to 
contracts between unions and employers 
dealing with this question, legislation has 
been introduced on several occasions to 
extend unemployment insurance benefit to 
farm workers. During the 1955 session the 
Legislature could not agree upon a law 
satisfactory to all concerned, and as a 
result the Senate directed that the study 
referred to above should be made. 

The program established by the new 
law is separate from the regular Hawaii 
unemployment insurance plan, and has its 
own unemployment insurance fund main- 
tained by the treasury of the Territory. 
It is financed by contributions from the 
agricultural employers concerned. The 
schedule of benefits provided under the 
plan is the same as was provided under a 
contract negotiated between the pineapple 
and sugar companies and the Inter- 
national Longshoremen’s and Warehouse- 
men’s Union early in 1956 while the study 
was being planned. This agreement is now 
superseded by the new law. 

The program, however, differs from the 
previous contract in that it provides bene- 
fits to certain temporary and seasonal or 
regular workers who suffer temporary 
unemployment, who were not covered by 
the contract. Seasonal workers on pine- 
apple plantations, where the work is highly 
seasonal—on sugar plantations there is 
little such fluctuation—and on diversified 
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farms, are excluded from the operation of 
the law. 

Employers covered by the new law are 
those who employ 20 or more persons in 
agricultural employment on each of 24 
days in four successive calendar quarters 
and are also subject to the regular unem- 
ployment insurance law. 

Employees entitled to benefits must work 
for the same employer in agricultural em- 
ployment some portion of a day in each 30 
weeks during the 12 calendar months 
preceding their claim date. 

Benefits are the same in amount and 
duration as in industrial employment, and 
are payable after July 1, 1958; but em- 
ployer contributions will be assessed on 
wages paid after July 1, 1957. 


Jobless Prefer Work to 
Insurance, Survey Shows 


Thousands of unemployed workers are 
more interested in finding work than in 
rushing in claims for unemployment insur- 
ance, according to a survey recently con- 
ducted by the New York State Department 
of Labor. Similar studies made in New 
Hampshire, Oklahoma, New Mexico, South 
Carolina and Arizona are reported to have 
led to the same conclusion. 

In the New York study an analysis of 
the records of 993,000 applicants for state 
unemployment benefits showed that 6 per 
cent had waited 14 weeks or longer before 
seeking benefits, 20 per cent waited at least 
four weeks, and 40 per cent were out of 
work a week or more before they put in 
their first claim. The average delay in 
filing was slightly more than three weeks. 

Reasons for delay in filing were not 
examined in this analysis. However, it 
was reported that an earlier survey had 
shown that 31 per cent put off filing 
because they expected to be able to get 
other jobs quickly. Others knew that for 
various reasons they were not eligible for 
benefits. 

The survey showed that manual and 
production workers filed earliest. White- 
collar workers were next in line, while 
service workers were most inclined to wait 
before filing applications. 


Make New Summery of 
Jobless Benefits in U.S. 


Those who qualify for unemployment 
insurance benefits now receive at least $30 
a week in 39 of the United States, plus 
Alaska, Hawaii and the District of Colum- 
bia, according to a tabulation as of October 
1 made by the U.S. Bureau of Employment 
Security. 


The tabulation also showed that: 

—maximum benefit duration is 26 weeks 
or more in 81 jurisdictions;° 

—higher benefits go to workers with 
dependents in nine states and Alaska; 

—counting dependents’ allowances, 11 
states and Alaska permit benefits of $40 or 
more a week; and 

—including dependency allowances, Mas- 
sachusetts continues to pay the highest 
benefit: $35 basic plus $4 for each dependent. 


CMA Delegation Presents 
Brief to Government 

A delegation from the Canadian Manu- 
facturers’ Association, headed by Harold 
V. Lush, CMA President, on November 13 
presented a length brief to the Government 
on a variety of economic subjects. These 
included government expenditures, taxation, 
combines legislation, immigration, foreign 
investment and non-resident control of 
Canadian industry, but the complex prob- 
lems posed by Canada’s vulnerability to 
world trade winds was the chief talking 
point on the agenda. 

Had Canada not stripped herself of so 
much of her defensive armour following 
the establishment of GATT, Mr. Lush 
suggested, this country’s position today 
would be stronger than it is. 

Last year, Canada imported more fully 
manufactured goods than any other country 
in the world, not just on a per capita basis, 
but in actual volume. Conversely, the great 
bulk of Canada’s exports was goods that re- 
quired only a few manufacturing steps and 
which did not contain a high labour content. 

“This situation poses the question 
whether Canada has gone too far in tariff 
reduction,’ said Mr. Lush. “Can this 
country develop an increasingly stronger 
and independent economy of its own with- 
out adequate tarifis for Canadian manufac- 
turing industries? Does an economy which 
produces foodstuffs, raw materials and 
semi-processed materials for others and, 
consequently, whose prosperity is largely 
decided by policy decisions elsewhere, 
especially in the United States, satisfy the 
national aspirations of Canadians? 

“The importation into Canada at this 
time of vast quantities and a wide variety 
of manufactured goods from other coun- 
tries which are directly competitive with 
goods manufactured in Canada poses a 
problem which must be solved if Canada is 
to continue its industrial progress and 
development.... This policy of encouraging 
imports of manufactured goods has caused 
serious disturbances to many of our 
secondary industries which are primarily 
dependent upon the domestic market for 
their continued existence and prosperity.” 


Remarking on the Government’s own 
comments on the necessity for reduced 
taxation and economy in federal spending, 
the delegation repeated the Association’s 
belief that the citizens and corporations of 
Canada are the best spenders of their own 
money and that, if Ottawa can reduce 
taxes, the extra money left in the hands 
of individuals and corporations will help 
the needed Canadian investment in primary 
and secondary industries. 

Mr. Lush suggested exhaustive investi- 
gation of various government departments 
and urged that it be undertaken by either 
a Royal Commission or an independent 
agency. 

As it did to the previous government, 
Association spokesmen, while welcoming 
foreign capital, again expressed concern 
over the mounting control of manufactur- 
ing industry by outside capital. Its brief 
urged, among other things, participation of 
Canadian equity capital in the Canadian 
entity, more native representation on the 
directorate, and the processing of the prod- 
uct in Canada to the fullest practical extent. 

The Association brief recognized that 
some form of anti-combines legislation was 
necessary, but said that the present law 
was being interpreted by the courts in a 
way that was never intended. The result 
was that a number of leading industries 
have been attacked in reports of the 
Restrictive Trade Practices Commission or 
charged in court and sometimes convicted, 
without adequate consideration of the 
effect on the economy of the practice under 
investigation. The present interpretation 
of the existing law will discourage many 
kinds of voluntary collaboration within 
industry and commerce which experience 
has shown to benefit the whole economy. 
Some way should be found to keep open 
the door to this collaboration, at the same 
time providing safeguards against practices 
that are detrimental to the public. 

Underscoring the contribution to national 
development made by the hundreds of 
thousands of immigrants who have entered 
Canada in the last dozen years, the brief 
said: 

“With an additional ten or even five 
million people, it is obvious that there 
would be a most welcome decrease in the 
national overhead per capita and our fac- 
tories would reap the advantage of mass 
production and specialization which have 
been such a great factor in raising the 
US. standard of living. However, with a 
larger domestic market not only Canadian 
manufacturers but also farmers and other 
producers would be less dependent on 
foreign markets....” 
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Chamber of Commerce 
Delegation Meets Govt. 


The Canadian Chamber of Commerce 
last month asked the federal Government 
to make a complete review of the Customs 
Tariff Act and the Customs Act “in order 
to have this legislation meet the demand 
of Canada’s dynamic economy”. 

Prime Minister Diefenbaker and the 
Cabinet were told on November 18 by a 
delegation headed by President Ralph 
Pybus, Vancouver, that certain segments 
of the Canadian economy are _ seriously 
affected by competition from foreign 
sources. Some of these problems could be 
alleviated, it was stated, by exercising 
closer control over the tariff classifications 
of imports, by strengthening the regula- 
tions to prevent imports at dump prices, 
and by investigating promptly imports 
suspected of evading dumping duty. 

Other policies stressed by the Chamber 
delegation had to do with employer- 
employee relations,. taxation and govern- 
ment expenditure, Canada’s relations with 
the United States and the United King- 
dom. All told, more than 40 policy declara- 
tions and resolutions were laid before the 
Government by the delegation. 

On employer-employee relations the 
Chamber said, in part: “The Chamber 
supports the principle of collective bargain- 
ing between the representatives of em- 
ployers and employees. Labour unions and 
other employees’ organizations have respon- 
sibilities to the public, to employers and 
to their own members, just as management 
has responsibilities to the public, to its 
employees and to shareholders. The Cham- 
ber believes that both parties should be 
equally responsible under the law. 

“The Chamber is opposed to any legis- 
lation or provision in collective agreements 
that would have the effect of enabling 
either employers or labour unions to exer- 
cise a coercive monopoly over either group 
or the public....” 

New policies on automation and employ- 
ment of the older worker also were brought 
to the attention of the Government. Fail- 
ure to harness automation’s advantages to 
improve productivity, the Chamber said, 
would prove fatal to the competitive posi- 
tion of many Canadian industries, with 
corresponding damage to “our hopes of 
an improving standard of living”. By intro- 
ducing automation gradually, there would 
be opportunities for any required retraining 
or redeployment of the work force. 

As for employment of the older worker, 
the government was told that the Canadian 
Chamber would urge Canadian employers 
to recognize the skill and experience of 
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older workers and give consideration to the 
suitable employment of this group to the 
fullest extent practicable. 

Dealing with taxation and government 
spending, the Chamber warned that the 
current level of government expenditures 
requires both personnel and corporate in- 
come tax rates that are too high for a 
developing country. The activities of 
Government should be subject to frequent 
critical review “with the aim of reducing 
the burden of taxation by curtailing or 
eliminating functions which can reasonably 
be dispensed with”. Both ordinary peace- 
time expenditures and defence spending 
should be watched carefully. 

In the labour field, the Chamber asked 
that the Government: 

—Continue legislation that prohibits all 
strikes during the term of a collective 
agreement. 

—Pass legislation that will prohibit all 
strikes until: (1) the conciliation procedures 
have been completed; (2) the parties have 
had an opportunity to request a secret 
ballot properly supervised by an independ- 
ent party; (3) in such a case, the strike 
has been authorized by a majority of em- 
ployees affected; i.e., those employees in 
the bargaining unit. 

—Make provision when a strike has been 
in effect for some specified time and new 
bona fide proposals for settlement have 
been made, for either party to request a 
secret ballot properly supervised by an 
independent party on the acceptability of 
the settlement proposals. 

—Place on a self-supporting basis the 
rates for new Government Annuities and 
establish a separate accounting therefor. 

The Chamber’s submission also asked 
that the Government: 

—Amend the National Film Act and 
that federal government departments and 
Crown companies be directed to utilize 
private industry for their film production 
needs. 

—Extend the facilities of the Industrial 
Development Bank to embrace the tourist 
industry and thus promote “an orderly 
expansion of the tourist industry through- 
out Canada”. 

—Extend to 8 pm. the hours of polling 
in federal elections and provide for the 
greatly extended use of advance polls in 
federal elections. 

—Adopt a policy that will ensure (a) 
that the functions of all existing Crown 
corporations be reviewed by an independent 
agency established by Parliament for the 
purpose of determining the need for the 
continuance of each Crown corporation 
(b) that the existence of government enter- 
prise in some particular field should not 


bar the entry of private enterprise if and 
when there are people willing to undertake 
it and in fields where there are no tech- 
nical reasons for limiting the number of 
entries. 

—Restudy the whole subject of Com- 
bines Control Legislation and the adminis- 
tration of the Restrictive Trade Practices 
Commission “to ensure that our combines 
control machinery is best designed to pro- 
mote the public interest”. 

—Ensure a greater and more continuous 
flow of desirable immigrants; and ensure 
a continuous program of publicity in order 
that a true picture of Canada and Cana- 
dian | opportunities is kept at all times 
before the source countries. 

—Continue economic support of under- 
developed countries through the Colombo 
Plan. 


UIC’s Ontario Director, 
Bart Sullivan Retires 


Bart G. Sullivan, Ontario Regional Direc- 
tor of the Unemployment Insurance Com- 
mission since 1941, retired at the end of 
October. He was succeeded by J. W. 
Temple, Director of Staff Relations at UIC 
headquarters. 

Prior to joining the Commission, Mr. 
Sullivan was publicity director for the 
Ontario provincial government. He was a 
past president of the International Associa- 
tion of Personnel in Employment Security. 

Mr. Temple joined the UIC in 1942 as 
Manager of the Toronto local office and 
two years later was appointed assistant 
regional director for Ontario. In 1952 he 
went to Winnipeg as the Prairie regional 
director. Two years later he went to 
Ottawa as Director of the Employment 
Branch and last year was named director 
of the Staff Relations Branch. 


Recipients of Allowances 
Under 3 Acts Increase 


The number of persons receiving old age 
assistance in Canada increased from 88,887 
at June 30, 1957 to 89,726 at September 30, 
1957. 

The federal Government’s contributions 
under the federal-provincial scheme totalled 
$5,888,481.48 for the quarter ended Sep- 
tember 30, 1957, compared with $5,027,945.93 
in the preceding quarter. The higher in- 
crease was due to amendments to the Act, 
effective July 1, 1957, increasing the maxi- 
mum allowance from $40 to $46 a month 
and the amounts of maximum income 
allowed. Since the inception of the Act, 
the federal Government has contributed 
$114,797,072.99. 


At September 380, 1957, the average 
monthly assistance in the provinces paying 
a maximum of $46 a month ranged from 
$41.33 to $44.49 except for one province 
where the average was $36.93. In New- 
foundland and the Yukon Territory, which 
pay a maximum of $40 a month, the 
average was $39.23 and $40 respectively. 


Blind Persons 


The number of blind persons in Canada 
receiving allowances under the Blind Per- 
sons Act increased from 8,225 at June 30, 
1957 to 8,275 at September 30, 1957. 

The federal Government’s contributions 
under the federal-provincial scheme totalled 
$849,155.19 for the quarter ended Sep- 
tember 30, 1957, compared with $731,807.72 
in the preceding quarter. The higher in- 
crease was due to amendments to the Act, 
effective July 1, 1957, increasing the maxi- 
mum allowance from $40 to $46 a month 
and the amounts of maximum income 
allowed. Since the inception of the Act, 
the federal Government has contributed 
$16,965,935.24. 

At September 30, 1957, the average 
monthly allowance in the provinces paying 
a maximum of $46 a month ranged from 
$44.73 to $45.46. In Newfoundland and the 
Yukon Territory, which pay a maximum 
of $40 a month, the average was $39.76 and 
$40 respectively. 


Disabled Persons 


The number of persons in Canada receiv- 
ing allowances under the Disabled Persons 
Act increased from 33,114 at June 30, 1957 
to 85,540 at September 30, 1957. 

The federal Government’s contributions 
under the federal-provincial scheme totalled 
$2.453,577.05 for the quarter ended Sep- 
tember 30, 1957, compared with $1,975,913.87 
in the preceding quarter. The higher in- 
crease was due to amendments to the Act, 
effective July 1, 1957, increasing the maxi- 
mum allowance from $40 to $46 a month 
and the amounts of maximum income 
allowed. Since the inception of the Act, 
the federal Government has contributed 
$17,681 ,288.79. 

At’ September 30, 1957, the average 
monthly allowance in the provinces paying 
a maximum of $46 a month ranged from 
$42.52 to $45.57. In Newfoundland, which 
pays a maximum of $40 a month, the 
average was $39.76. 


Unemployment increased between Sep- 
tember and October in most major produc- 
tion and employment centres of the United 
States, the U.S. Department of Labor 
announced last month. 
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Hold Second Conference 
On “Man and Industry’’ 


The second of the series of three annual 
conferences arranged by the University of 
Toronto’s School of Social Work, known 
as the Round Table on Man and Industry, 
was held early last month. The purpose of 
this project is to study the effect of the 
impact of rapid industrialization on human 
well-being, mainly at first hand by means 
of visits to rapidly developing industrial 
districts. 

The conference was attended by some 
120 delegates representing management, 
labour, the universities, the professions, 
government, and various national, religious, 
welfare, and other organizations. With the 
exception of the Maritimes, all the prov- 
inces of Canada, including Newfoundland, 
were represented, the geographical repre- 
sentation being wider than last year. 

In the absence of the general chairman 
of the conference, Crawford Gordon, Jr., 
President of A. V. Roe Co. Ltd., the chair 
was taken by Walter McLachlan, President, 
Orenda Engines Limited. At the opening 
session an introduction’ to the project was 
given by Prof. Charles E. Hendry, Director 
of the School of Social Work; and papers 
on “The Round Table Thus Far and the 
Task Ahead” and “Mobility and Stability 
in an Age of Rapid Growth” were presented 
by John Morgan and Dr. George Hougham 
respectively. Dr. Harvey Cruickshank, 
Vice President and General Manager of 
the Bell Telephone Company, addressed 
the delegates on the more favourable 
aspects of rapid industrial growth. 

In the interval since last year’s meeting 
a research team had made further studies 
of the communities visited last year. They 
had tried, through personal interviews, to 
gather data on subjects that had been 
brought up in last year’s discussions after 
the group visits to the selected communi- 
ties. A team of analysts had compiled the 
results of the interviews in a series of 
reports, one on each district. This team 
included various members of the Univer- 
sity of Toronto’s staff, together with per- 
sons loaned by the Ontario Hydro-Electric 
Power Commission, Orenda Engines Ltd., 
and the Ryerson Institute of Technology. 

One of the most striking facts presented 
in the summary of this research work given 
by Dr. Hougham was the physical mobil- 
ity of the population in the districts 
covered. Only a small minority had not 
moved since the Second World War, and 
a large number had moved fairly recently. 
All this movement, with the accompanying 
rapid growth of towns and cities, was found 
to present acute problems. The existing 
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structure and jurisdiction of local govern- 
ments have proved inadequate to cope with 
changes in the location of industry and 
the growing concentration of population; 
and the facilities of community life— 
housing, schools, recreation, ete —have been 
thrown out of gear. The use of farm land 
for plants and highways is causing concern 
in several areas. A notable instance of this 
was pointed out in the St. Catharines 
district, where some of the richest agricul- 
tural land in the country is being rapidly 
diverted to other uses. . 

Sir Geoffrey Vickers, who last year deli- 
vered the keynote address, on “The Needs 
of Man”, presented a paper on “The Cri- 
teria of Human Well-Being”. He also gave 
an address at the dinner in which he em- 
phasized the need for social planning to meet 
the inevitable social and economic disloca- 
tions arising from rapid industrialization. 

On the second and third days of the 
conference the delegates divided into six 
teams, each team visiting one of the 
districts selected. The six districts, desig- 
nated “impact areas”, were: the St. Law- 
rence Seaway, St. Catharines, Blind River, 
Malton, Scarborough, and Downtown 
Toronto. The only change from the 
previous year in the districts visited was 
that St. Catharines was substituted for 
Troquois Falls. 

This year in the visits to the various 
areas, each group, instead of staying 
together, broke up into smaller sections 
to allow members to enquire into the 
subjects that interested them most. Aspects 
studied included the organization of local 
government, education, health and welfare, 
recreation, employment, housing, and mort- 
gage and credit financing. Visits were made 
to factories, schools, public welfare depart- 
ments, loan company offices, and other 
establishments. The delegates met per- 
sonnel men and other management officials, 
union representatives, municipal officials, 
and others. 

On the return to Toronto the reports of 
the groups were presented and discussed 
at general meetings in which all the dele- 
gates took part. 

One of the most serious results of rapid 
industrialization commented on by the 
delegates was the lack of high schools, 
churches, libraries, and parks. Some ex- 
pressed serious concern about the effects 
of mothers’ going out to work. One dele- 
gate spoke of the difficulty which parents 
had in persuading their sons and daughters 
to fit themselves for the more skilled jobs, 
when unskilled or “dead end” jobs offering 
fairly high pay could easily be obtained. 
The concern of the delegates about educa- 
tion in all its phases was especially evident. 


Another effect of rapid industrialization 
pointed out by one delegate was that 
workers in the districts affected had in 
many cases been obliged to assume a heavy 
burden of debt, which would make them 
vulnerable to the effects of a business 
recession. Such workers had had to buy a 
house as the only way of obtaining accom- 
modation, and a car as the only available 
means of transport. This burden of debt 
often forced them to borrow more money 
to cover other substantial expenses, such 
as the annual payment of taxes. 


Recent Union Meetings 
Discuss Many Subjects 


At recent conventions or executive meet- 
ings, Canadian trade unions have dealt with 
political action, unemployment, income tax, 
imports and many other subjects, as well 
as electing officers for the coming year. 

The Ontario Provincial Council of the 
International Union of Operating Engi- 
neers turned down a resolution. urging 
official support of the union for the CCF 
party as the official political arm of 
labour; heard business agent George Gar- 
ceau advise that many organizations are 
using engineers for more highly skilled jobs 
than their qualifications allow under the 
law, and that members have a moral right 
to notify their representatives of such 
infractions. 

Officers elected at the Toronto meeting 
were: Al Wilson, Thorold, President; Jack 
White, Hamilton, Vice President; and Wil- 
liam Walker, Secretary-Treasurer. 

A delegation from the United Mine 
Workers of America (ind.) called on the 
federal Government to cut imports of coal 
from the United States. The group, from 
District 18, suggested to Labour Minister 
Starr and Mines Minister Comtois that 
an additional tariff of 50-cents-a-ton be 
imposed on the imports, now amounting 
to some 20,000,000 tons a year. Imposition 
of the tariff, the group felt, would cut 
2,000,000 tons annually off the import figure. 

Substantial increases in personal income 
tax exemptions were demanded by dele- 
gates of District Council No. 2, Inter- 
national Woodworkers of America, at their 
Toronto convention. They urged the 
federal Government to boost the basic 
exemptions from $1,000 to $2,000 for single 
persons, and from $2,000 to $3,000 for 
married wage-earners. 

At the 14th annual convention of the 
International Union of Mine, Mill and 
Smelter Workers, held in Vancouver, Cana- 
dian President Nels Thibault told delegates 
that there were signs of depression in 
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Canada, and that they were not confined 
to the mining industry. He blamed 
dependence on the United States market. 

“It makes a very serious situation,” he 
said, “when a country with the rich 
resources of Canada narrows its markets 
to one country, and neglects the trade 
potentialities in the rest of the world.” 

A new education program and a report 
on organizing activities in Newfoundland 
were discussed at the convention of the 
Eastern Canadian District of the Inter- 
national Woodworkers of America, held in 
Toronto. 

“Progress in the trade union movement 
will be to the degree that a militant and 
well-educated membership is developed 
which knows what it wants and how to 
achieve it,’ said Director President H. 
Landon Ladd, in outlining details of the 
educational program, including a week- 
long educational conference slated for this 
coming spring. 

Referring to union conditions in New- 
foundland, the President said: “We are 
fighting old and _ discredited company 
unions, and we have the support of more 
than 90 per cent of the loggers. We hope 
for certification there in the near future.” 

George Harris of Toronto, Secretary- 
Treasurer of the United Electrical Radio 
and Machine Workers of America (ind.) 
expressed the hope at the union’s Toronto 
convention that the Canadian Labour Con- 
gress will one day take the union back into 
the fold. 

He predicted that more positive political 
action by Canadian trade unions can be 
expected. “Conditions,” he said, “are 
maturing in the direction of the trade 
union movement’s deciding on the need 
and the form labour political action should 
take.” 


Outline 4 Conditions for 
Entry of Expelled Unions 


The Canadian Labour Congress last 
month outlined four conditions under which 
it was prepared to consider applications 
for affiliation from unions expelled from 
the former TLC or CCL: (1) the applica- 
tion had to be made in “demonstrated 
good faith”; (2) negotiations for admittance 
would have to be carried on without the 
use of propaganda by the applicant; (3) 
the applicant would have to meet all 
conditions laid down by the CLC con- 
stitution; and (4) the applicant would 
have to satisfy the CLC Executive Council 
that the affiliation was proper in all 
respects and conformed to the constitution, 
policies and principles of the CLC. 
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Union Official Projects 
Trends in Bargaining 


Plainly discernible trends in collective 
bargaining will in the future lead to larger 
negotiating units on both sides, negotia- 
tions will tend to be dominated by pro- 
fessionals, and to become more centralized 
and more remote from the rank and file 
of the unions, according to George W. 
Brooks, Research Director of the Inter- 
national Brotherhood of Pulp, Sulphite and 
Paper Mill Workers. 

In an address last month at the 20th 
anniversary conference, Industrial Relations 
Section, Massachusetts Institute of Tech- 
nology, Mr. Brooks, who stressed that he 
was making “projections” not predictions, 
said that by 1977 “many industries will be 
dominated by a few large companies, and 
the employees in each of those industries 
will be represented by one union. Col- 
lective bargaining in these industries will 
be marked by more and more pageantry, 
conducted by skilled and experienced men 
on both sides. Most of these men will be 
full-time employees of the unions and the 
companies; there will be some seats in 
the balcony for local delegates... These 
collective bargaining sessions will be gen- 
erously seasoned with experts of all kinds— 
economists, lawyers, actuaries and others. 
The negotiations will be impressive... It is 
probable that official government observers 
will be present at many of these negotia- 
tions, thus lending an air of importance 
and suspense to the proceedings. 

“To a greater extent than at present the 
najor bargain or bargains in each industry 
will provide a ‘pattern’ for the smaller and 
independently negotiated contracts. The 
trend towards multi-plant, regional and 
even industry-wide bargaining is strong and 
steady, and is being hastened even by the 
very persons who regret it privately and 
denounce it publicly. 

“The economic results of these negotia- 
tions will be dazzling. The wages and 
fringe benefits will be far beyond the 
fondest imagining of a few years ago. The 
direct and indirect labour costs attributable 
to the employees represented by the union 
will be a steadily declining proportion of 
sales prices. A projection of the present 
rate of technological change indicates that 
the employer’s limits at the bargaining 
table will be fixed less by the cost of his 
concessions to the organized employees 
than by the anticipated cost of extending 
them to the unorganized.” 

Mr. Brooks thinks that this latter group 
will be far more numerous than now. “There 
is little present evidence that the large 
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and growing force of office, technical and 
professional workers in manufacturing, or 
the employees in the service industries, 
will join the ranks of organized labour,” 
he said. “And in the unprotected areas, 
such as agricultural labour, the prospects of 
union growth are even less likely.” 

In his analysis of trends the speaker 
strongly emphasized the point stated by 
the president of his union, John P. Burke, 
that ‘the only crucial thing about collec- 
tive bargaining is the agreement”. He 
made a distinction between “agreement” 
and “contract”. 

“A contract is a legally enforceable 
written document. Often, but not always, 
it represents the results of an agreement. 
There are many contracts which do not flow 
from agreement, and there are many agree- 
ments which do not result in a written 
contract... What John Burke means by 
agreement is the active process by which, 
over a period of years, the employer and 
his employees, represented by a union, 
arrive at a multitude of large and small 
understandings about their ways of doing 
everyday things.” 

The speaker asserted that “an employee 
is willing to accept a set of working con- 
ditions not because he thinks they are 
correct in themselves, but because he is 
convinced that the process by which they 
were fixed is more likely to produce a ‘fair’ 
result than any other”. 

Turning to examine more closely the 
process of agreement, Mr. Brooks said that 
the old method by which a grievance was 
threshed out on the spot between the 
employee, the union steward, and the fore- 
man was unfortunately becoming less and 
less typical. “For most employees in 
organized industries the major terms of 
their employment relationship are deter- 
mined vicariously,” and “bargaining through 
a vicar has consequences quite different 
from those of dealing face-to-face. Its 
effectiveness must be judged by the extent 
to which it reproduces in the minds of the 
principals the kind of conviction and con- 
sent which would have taken place on a 
face-to-face basis,” he said. 

The settlement of grievances at the local 
level is becoming an historical fact, he said. 
“This trend is being accelerated by the 
development in the field of arbitration.” 

Mr. Brooks regarded the institution of 
the permanent arbitrator as “the most 
hazardous” of all the arbitration devices 
that have been developed. Although it 
might have some value, “even under the 
best conditions the arrangement tends to 
dry up the grievance process at its origins.” 
It is not what the arbitrator does that is 


so serious, Mr. Brooks said, “it is what the 
parties stop doing... The compulsion to 
agree is greatly weakened.” 

He referred to the existence in Canada 
of another kind of restriction “which suf- 
focates the very process of bargaining”. 
This was the British Columbia law that 
forbade a union to call a strike until it 
had taken five proscribed steps. 

“The result of this law is that collective 
bargaining in the free sense bogs down 
in the complications and delays of a 
bureaucracy. Bargaining degenerates into 
the preparation of data and briefs and 
arguments before administrative agencies. 
Endless time is consumed before the union 
is even in a position to take any economic 
action,” he asserted. 


Cushing Appointed to 
New Royal Commission 


CLC Executive Vice President Gordon 
Cushing has been named to the Royal 
Commission that will inquire into energy 


sources and the need for any special 
measures concerning trans-Canada pipelines. 

The Commission has been established 
to study: 


1. Policies that “will best serve the 
national interest in relation to the export 
of energy and sources of energy from 
Canada”. 


2. Problems involved in policies con- 
cerning transmission of oil and natural gas 
between provinces and outside Canada, 
including rates, financial structure and con- 
trol of pipelines. 


3. The extent of authority which might 
be given a national energy board. 


4. “Whether, in view of its special rela- 
tionship to the Northern Ontario Pipeline 
Crown Corporation, and the nature of its 
financing and control, any special measures 
need to be taken in relation to Trans- 
Canada Pipelines Ltd. in order to safeguard 
the interests of Canadian producers or con- 
sumers of gas.” 


Proceedings of Parliament of Labour Interest 


Unemployment Debate Requested 
October 24 


J. P. Deschatelets (Maisonneuve-Rose- 
ment) asked if the Minister of Labour 
would set a date for a debate on unem- 
ployment so the House could examine the 
reasons for the sharp increase since June 
10. The Minister of Labour, Hon. Michael 
Starr, pointed out there had been a drop 
in unemployment of 5,577 since June 10. 


UIC Office Established 
October 24 


Replying to a question by the member 
for Cariboo, Mr. Leboe, Labour Minister 
Michael Starr advised that a branch office 
of the Unemployment Insurance Commis- 
sion will be established soon at Quesnel, 
under the direction of the office at Prince 
George. 


Unemployment Insurance 
October 25 


Asked if unemployment insurance benefits 
would be increased, Labour Minister 
Michael Starr said the matter was always 
under consideration by the Unemployment 
Insurance Commission, and their recom- 
mendations will be studied and dealt with 
by the Government as received. 


99115-8—33 


October 30 

No reciprocal agreement with regard to 
unemployment insurance between Canada 
and the State of Maine has been reached, 
Labour Minister Starr told Hon. Jean 
Lesage (Montmagny-L’Islet) “but efforts 
have been made during recent months in 
that field... as yet they have not been 
acceptable. It is a matter in which I am 
vitally interested, and the efforts on our 
behalf will not be stopped.” 


Annual Vacations with Pay 
October 29 

First reading given bill to provide annual 
vacations with pay for employees in federal 
works, undertakings or businesses as 
covered by the Industrial Relations and 
Disputes Investigation Act, the Fair Em- 
ployment Practices Act and the Equal 
Pay Act. The bill provides for one week’s 
vacation after the first year of employment 
and two weeks’ vacation after the second 
year of employment. It was introduced 
by Labour Minister Michael Starr. 

Later, Stanley Knowles (Winnipeg North 
Centre) moved the second reading of 
Bill No. 2 to provide for annual vacations 
with pay. He pointed out that unlike the 
bill introduced by the Minister of Labour, 
Bill No. 2 provides for two weeks’ vacation 
after one year’s service. Debate on this 
motion was adjourned without the ques- 
tion being put. 


1429 


Delegates to ILO Conference 
October 29 


Replying to a question by J. A. Byrne 
(Kootenay East) Labour Minister Starr 
told the House that no member of the 
Mine, Mill and Smelter Workers of 
Canada had been appointed as a delegate 
to the ILO industrial committee conference 
scheduled for Geneva, November 25. The 
delegates, on advice of the CLC, will be 
Pat Burke of the United Steelworkers of 
America, and Henry Schellenburg of the 
base metal workers. Mr. Starr added that 
“smce the Canadian Labour Congress is 
the most representative labour body in 
Canada we asked them for the recommen- 
dations” before the appointments were 
made. 


Layoffs At Transcona 
October 29 


Transport Minister Hees told the House 
he was not aware of reports current in 
Winnipeg that 34 men were to be laid 
off from the CNR shops at Transcona each 
month until next June, along with eight 
men each month from the Fort Rouge 
shops. 


Plan for March on Ottawa 
October 29 


Labour Minister Starr said he had re- 
ceived no communication advising that 
Montreal labour organizations planned to 
march on Ottawa if immediate legislation 
was not adopted to curtail unemployment. 


Closing of Kitimat Construction 
October 29 


The full resources of the Department 
of Labour would be used to aid those 
in need of help, Labour Minister Starr 
told the House, when asked what would be 
done about 1,500 workers laid off through 
closing down of the entire construction 
operation at Kitimat. 


November 20 


Labour Minister Starr told the Commons 
that officials of the Unemployment Insur- 
ance Commission in Kitimat have already 
been given instructions to process as 
quickly as possible claims for people who 
have been laid off. He added that the 
Labour Department is investigating the 
possibility of declaring the Kitimat area 
a surplus area, which would automatically 
provide for the payment of transportation 
for people who wish to go to other places 
to take employment. 
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Maritimes Causeway 


October 29 


Studies are being made of the proposal 
to build a causeway from Westmorland 
County, New Brunswick, to Prince Edward 
Island, Hon. Howard C. Green, Minister 
of Public Works, said in reply to a ques- 
tion by Henry Murphy (Westmorland). 
He added that he was not in a position 
to make any definite announcement on the 
project as yet. 


Canadian Coast Guard © 


October 29 

Replying to a question, Hon. George 
H. Hees, Minister of Transport, said: 

The functions that are normally considered 
to be the duty of a coast guard are per- 
formed in Canada by several agencies of 
government, in particular my department, 
the Department of National Defence and the 
Royal Canadian Mounted Police. All these 
agencies continue to give attention to im- 
provement of their ability to carry out their 
responsibilities but no decision has been 
taken to remove functions for these depart- 
ments and place them under a new and 
separate agency. 


Labour Surplus Areas 


October 31 


Replying to a question about instructions 
given to unemployed, asked by F. G. Hahn 
(New Westminster), Labour Minister Starr 
said that if it is evident no work is to be 
had in a certain area, the Labour Depart- 
ment declares the area a surplus one, 
and transportation facilities are accorded 
workers who have offers of jobs in other 
areas.* Examples of recent surplus areas 
are Windsor, Ont.; Springhill and New 
Glasgow, N.S.; St. Stephen, N.B.; and 
Tilbury, Ont. 


Income Tax Deductions 


October 31 


Claude Ellis (Regina City) asked if the 
Government was considering requests by 
organized labour that the Income Tax Act 
be changed to allow construction and 
other workers, required to be absent from 
their normal place of residence, to deduct 
for income purposes costs of food, lodging 
and other out-of-pocket expenses. “The 
Government has given, is giving and will 
continue to give consideration and study 
to this problem which arises out of 
bungling on the part of the former govern- 
ment...” said Finance Minister Donald 
Fleming. 


*Fewer than two dozen unemployed have bene- 
fited from the federal surplus labour assistance plan, 
a Canadian Press survey of regional NES offices 
indicated last month. 


Unemployment Assistance 


November 4 


The provinces of British Columbia, 
Saskatchewan, Manitoba, New Brunswick, 
Prince Edward Island and Newfoundland 
have signed agreements relative to the 
Unemployment Assistance Act with the 
federal Government, but “there has been 
no correspondence or discussion with the 
province of Quebec since this government 
took office,” Hon. J. W. Monteith, Minis- 
ter of National Health and Welfare, said 
in answer to a question by Georges 
Villeneuve (Roberval). 


Old Age Security Act 
November 4 


Bill No. 19, amending the Old Age 
Security Act to raise the old age security 
benefit from $46 to $55 monthly and to 
reduce the residence requirement from 20 
to 10 years read for second and third times 
and passed. 


Railway Layoffs 
November 4 


In answer to two questions concerning 
reported layoffs by the Canadian National 
Railways, Transport Minister Hees pointed 
out that in the railway industry “the level 
of its working force must rise and fall 
under the influence of many factors”. The 
railway must adjust also the fluctuating 
demands for its services in the transport 
of goods and people, he added, stating 
that the CNR traffic volume was then 
running at a rate of 15 per cent below 
that of last year. 

The impact of technological development 
has a very definite effect upon employee 
requirements. This will be apparent in the 
current dieselization program, but it should 
be realized that it spreads into other forms 
of mechanization which affect the categories 
of employees required by the railway... 
It is not a question only of the actual 
numerical demand for employees but also the 
fact that a need for new types of skills 
and experience arises while other types 
are no longer required. Canadian National 
has taken very active steps to provide 
training and to give opportunities to em- 
ployees to acquire the skills needed to meet 
these new requirements. 


Every effort is being made to find 
alternative employment for those who may 
be affected, the Minister went on. “The 
general level of employees in the first eight 
months of this year for the Canadian 


National Railway system is down by less 
than 1 per cent as compared with the same 
period last year.” 


Old Age Assistance Act 


November 5 


Bill No. 20, to amend the allowance, 
residence and allowable income provisions 
of the Old Age Assistance Act read the 
second and third times and passed. 


Blind Persons Act 


November 5 


Bill No. 21, to amend the Blind Persons 
Act to raise to $55 monthly the maximum 
allowance payable to the blind and to 
raise the allowable income ceilings, read for 
the second and third times and passed. 


Disabled Persons Act 


November 5 


Bill No. 23, to amend the Disabled Per- 
sons Act to raise to $55 monthly the 
maximum allowance payable to the dis- 
abled and to raise the allowance income 
ceilings, read for the second and third 
times and passed. 


Married Women’s Benefits 


November 15 


Hon. Michael Starr, Minister of Labour, 
tabled an order in council, P.C, 1957-1477, 
revoking Section 161 of the regulations of 
the Unemployment Insurance Act regard- 
ing married women. His complete state- 
ment on the matter appears on page 1503. 


Entry Permits for U.S. Workers 


November 19 


Asked about entry permits that will be 
given United States citizens during the 
coming year to work on the trans-Canada 
pipeline, Hon. Michael Starr, Minister of 
Labour, said that before entry of pipeline 
workers from the United States is per- 
mitted, the Department of Citizenship and 
Immigration consults the National Em- 
ployment Service as to availability of 
Canadian workers for particular jobs. If 
Canadian workers are available for the 
jobs in question, then entry of American 
workers is not permitted. If there are no 
qualified Canadians, then Americans are 
allowed in to take the jobs. 

The entry permits are temporary, he 
added, and the time of each permit varies 
according to the contractor’s estimate of 
the time needed to do the job. 
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New Year 


Hon. Michael Starr, 


On the eve of the New Year, I am happy 
to be able to extend greetings to Canadian 
workers. 

Nineteen fifty-seven has been a year of 
outstanding events. 

In Canada, we have taken major strides 
forward in our economic growth and 
development. The increase in our popula- 
tion during 1957 has been striking. Hm- 
ployment again reached record levels during 
the year, totalling almost 6,000,000 men 
and women at its peak late last summer. 

The total income of Canadian workers 
continued to expand, and will reach the 
impressive total of about 13 billion for 
the year, almost 9 per cent more than 
in 1956. Working conditions have also 
improved. 

The remarkable growth of our manpower 
resources during 1957 was largely due to 
a volume of immigration, surpassed only 
by that occurring in the early years of this 
century when our Western provinces were 
being settled: Although this gave rise to 
employment problems, we welcome every 
one of these new Canadians and the many 
others who will come in future years. Their 
presence with us is essential if we are going 
to take advantage of our potential for 
economic development. 

We must recognize, however, that their 
arrival in such Jarge numbers during the 
past year has created some temporary dif- 
ficulties. Although there are many factors 
which must be kept in mind, there does 
need to be a clear recognition of the im- 
portance of timing the arrival of immigra- 
tion in relation to the capacity of our 
labour market to absorb them. 

The rise in’ employment during the past 
year has been greater than the average of 
the last four years. It has, however, been 
less than the increase that took place 
in 1955 and 1956. 

This less rapid growth in employment, 
combined with the record increase in the 
labour force, has resulted in more unem- 
ployment. By mid-November, the number 
of persons without jobs and seeking work 
was 292,000 and this total will rise further 
as seasonal jobs end. 

This increase in unemployment concerns 
us all. Unemployment is always serious for 
those directly affected and no possibility 
for increasing the number of jobs will be 
left unexplored. 

During the short period of months in 
which it has been in office, the Government 
has taken a number of positive steps to 
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Messages 


Minister of Labour 


stimulate the economy, to provide employ- 
ment and to help maintain a decent stand- 
ard of living for Canadians. We have 
extended the scope of effectiveness of some 
of our most important social security pro- 
grams, we have lowered taxes, we have 
provided cash advances to farmers on cur- 
rent grain production and are broadening 
the agricultural price support program. 
These steps will help to make 1958 another 
year of progress for Canadian workers. 


The shortage of funds for investment and 
loans which, during the past year, has 
imposed a brake on some sections of the 
economy is being gradually relieved, par- 
ticularly in housing. This last fall the 
Government made available $150,000,000 
for new housing. This money was rapidly 
taken up. Recently another $150,000,000 
has been made available for housing, and 
down payments on lower-cost houses are 
being reduced to 10 per cent. 


The campaign this year to increase winter 
employment is the most aggressive that has 
yet been undertaken. Communities all 
across the country, local industry, business 
and labour organizations, as well as many 
national organizations, are actively support- 
ing this Canada-wide campaign. Provincial 
and municipal governments are also co- 
operating. 

This campaign cannot succeed without 
the support of everyone, and I urge 
especially householders and businessmen to 
examine their future plans for renovation 
or maintenance work so that this work can 
be done in the winter wherever possible. 
<ey men in the building industry—skilled 
tradesmen—are now available and they will 
not be so readily available for your work 
next summer. 

During 1957, the wages and working con- 
ditions of Canadian workers were again 
substantially bettered. Average hourly earn- 
ings of manufacturing workers reached $1.60 
last autumn, some 7 cents higher than the 
average of a year earlier. 

The 40-hour week is now enjoyed by 
almost seven out of ten workers in manu- 
facturing. Three- and even four-week 
vacations have become more common for 
long-service employees. As a step in our 
labour legislation program, we have intro- 
duced legislation to ensure a two-week 
vacation to workers with two years’ service 
employed in industries under federal juris- 
diction. Most workers ih Canada now 

(Continued on page 1479) 


. Claude Jodoin 
President, Canadian Labour Congress 


The year just drawing to a close has 
been one of many surprises. There is no 
doubt we will face unexpected develop- 
ments again in 1958, for it is a challenging 
year that we are entering. 

The most spectacular development of 
1957 was undoubtedly the launching of the 
satellites. In some quarters this great scien- 
tific advance brought reactions approaching 
panic. This is no time to panic. We have 
much to learn from the Sputniks, and not 
solely from a scientific point of view. 

We have many problems that need 
solving on our own planet and that need 
the attention of all of us, not only of the 
scientists. We have’ already gained some- 
thing from the Sputniks in a sharply 
awakened interest in education. This was 
long overdue. Organized labour has, since 
its earliest days, had a very active interest 
in education. At one time the struggle 
was to keep children who had not yet 
reached their teens in school. Now there 
is need for giving the fullest educational 
opportunities to all young people who can 
meet the academic requirements. The 
Canadian Labour Congress is happy to be 
one of the sponsoring organizations arrang- 
ing the national conference on education to 
be held in Ottawa in February. This con- 
ference comes at a very opportune time. 

Another immediate problem we face in 
our own country is unemployment. The 
position taken by the Canadian Labour 
Congress is well known. We have been 
extremely conservative in our forecasts of 
unemployment figures for this winter. But 
this is not merely a matter of statistics; 
it is a matter of human beings and of 
suffering by Canadian families. It is this 
very personal human need that has led us 


to emphasize as strongly as we can the 
urgent necessity of seeing that people 
without work get adequate care. 

Our attitude on unemployment does not 
mean that we are _ pessimistic about 
Canada’s future. We think that, as Cana- 
dians, we have a brighter outlook than 
the people of any other country; but the 
employment situation today is evidence 
that the future cannot be taken for granted. 
We need to look ahead and to plan, and 
this becomes increasingly true with the 
arrival of automation. We welcome the 
Government’s decision to establish a com- 
mittee on this subject and its work may 
be a valuable contribution to the year 
of 1958: 

We also need to be increasingly aware of 
our responsibility, as a favoured nation, to 
the people of less fortunate countries. The 
peoples of Asia and Africa are being sub- 
jected to increasing pressure to ally them- 
selves with the Soviet. We will continue 
to press for increased Canadian aid to 
these people and we hope that in 1958 
our government will decide to give support 
to SUNFED* so that, through the United 
Nations, these people can be helped to a 
better living without having to pay a 
political price. 

The turn of the year is always a time 
for stock-taking. Seldom in our history 
has there been a time when so many 
people have paused to reflect. We are 
confident that, as Canadians, we can make 
a great contribution towards bread, peace 
and freedom for all; and we are hopeful 
that during 1958 we will move towards this 
objective. 


*Special United Nations Fund for Economic 


Development. 


Gérard Picard 
President, Canadian and Catholic Confederation of Labour 


(Translation) 

Christmas and New Year’s wishes cannot 
be made on a gay note this year, as the 
spectre of unemployment has once more 
made its appearance in Canada, casting 
gloom, with the distress which follows in 
its wake, over many Canadian homes. 

The federal Government, it is true, has 
taken certain steps with a view to finding 
a partial remedy for the situation, includ- 
‘ing the following: millions of dollars made 
available to encourage house-building, an 
extension of the period during which unem- 
ployment insurance benefits will be paid, 
a check on immigration during the winter. 


For the workers, however, such measures 
do not express a _ resolute orientation 
towards a full employment policy. They 
express only willingness to meet an emer- 
gency situation by having recourse to 
palliatives. 

Our first wish is that all who have social 
responsibilities may leave no stone un- 
turned to settle the problem of unemploy- 
ment and to dispel from the homes of the 
workers the anxiety and insecurity which 
have taken up their abode therein. 

As for the other wishes which tradition 
suggests to us on the occasion of Christmas 
and the New Year, I offer them with all 
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my heart, on behalf of the CCCL and 
myself, to all workers and their families, 
hoping that the Star of Bethlehem will 


shine throughout the holiday season and 
that the future will bring them the realiza- 
tion of their fondest wishes. 


J. G. McLean 
Chairman, National Legislative Committee, 
International Railway Brotherhoods 


On behalf of the Railway Brotherhoods, 
Members of the National Legislative Com- 
mittee, we extend Greetings for a Happy 
and Prosperous New Year to our affiliates, 
to all other labour organizations, to all 
Canadian workers and their families. 

The action of the Federal Government, 
Ist Session, 23rd Parliament, in their 
approach to social legislation by raising the 
benefits to bring them more in line with 
the depreciated purchasing power of the 
dollar, is highly commendable. This action 
is appreciated by organized Labour. 

The Maritime Provincial Legislative 
Committee, Railway Brotherhoods, have 
petitioned their respective Governments 
for several years to adopt a policy of 
developing a means of processing, as far 
as possible, the raw materials within the 
province. The formation of the Atlantic 
Provinces Economic Council will, we 
believe, prove helpful to the economic 
welfare of the citizens of the four eastern 
provinces, 

The housing shortage for workers with an 
annual income below $3,000 still remains 
acute. The National Housing Act is of no 
assistance to the wage-earner whose earn- 
ings are less than that amount. It is our 
recommendation that the Act be amended, 
lowering the down payment on houses 
appraised up to $18,500 to 7 per cent, lower- 
ing the interest rate to 3 per cent, and 
introducing a maximum earning stipulation 
of $4,000 to purchaser of such homes; 
further, extending the financing under the 
Act to cover existing homes in good con- 
dition up to 25 years of age. 


The Government, in making available 
some 350 million dollars for NHA financing 
and reducing bank interest one quarter of 


one per cent, should stimulate the building 
of homes. 


We have consistently advocated the 
mauguration of a “National Transportation 
Policy” and the re-organization of the 
control of interprovincial and international 
motor vehicle traffic. Presently, seven 
provincial Governments permit the trans- 
port _of inflammable fluids, dangerous 
chemicals and explosives by trucks on the 
highways without adequate regulations. 
Illustrative is the accident which happened 
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on September 19, 1957 at Thamesville, Ont., 
where a train struck a truck at a level 
crossing loaded with 25,000 Ibs. of deadly 
sodium cyanide pellets. 

For over 20 years this Committee has 
urged the Government of Canada to im- 
plement a National Health Insurance Act. 
The situation indicates there will be 
inaugurated, in 1959, a national health plan 
for hospitalization and diagnosis services. 
We believe the highest priority should be 
placed on a comprehensive plan, including 
preventive, as well as curative and rehabili- 
tative services, by physicians, surgeons, 
specialists, and hospitals, so as to provide 
all citizens with whatever medical care 
they may require. 

The accidents occurring at highway- 
railway crossings at grade have had our 
close attention. Eighty per cent of these 
accidents happen at unprotected crossings, 
and all level. crossings should be manually 
protected or equipped with protection 
signals pending the elimination of the 
crossing through the construction of either 
overpasses or underpasses. 


In the railway industry job opportunities 
are decreasing. Technological changes are 
recognized as progressive and necessary in 
the economic life of our nation, but they 
can affect many persons adversely unless 
made with equitable consideration of the 
human element involved. It is evident 
that automation in some industries will 
in time affect the whole range of industry, 
and we suggest the federal Government 
have a study made of industrial efficiency 
and development with the view that auto- 
mation will be used to improve living and 
working standards. 


The current unemployment situation re- 
flects, to a degree at least, on the question 
of immigration. We believe that the 
Department of Labour should be charged 
with the responsibility of immigration, and 
that there be a closer co-operation through 
the creation of an immigration commission 
with equal representation from labour, 
management and government. 


Again we extend to all trade union 
members and the people of Canada our 
Best Wishes for a Happy and’ Prosperous 
New Year. 


Report on Pension Plans and the 
Employment of Older Workers 


There is nothing inherent in pension plans to practically prohibit 
hiring of older worker or retaining him beyond normal retirement age, 
analysis by the Department of pension plans in force in Canada shows 


There is nothing inherent in the nature 
of a pension plan which practically prohibits 
an employer from hiring an older worker 
or retaining him beyond normal retirement 
age. Many plans do contain restrictive 
clauses, but these appear to be a matter of 
employment, rather than pension policy. 

This is the main conclusion drawn from 
an analysis of the provisions of pension 
plans in force in Canada, which has just 
been published by the Department of 
Labour under the title, Pension Plans and 
the Employment of Older Workers. 

The report was prepared for the Inter- 
departmental Committee on the Older 
Worker by a committee composed of mem- 
bers of the Departments of Finance, Insur- 
ance, National Health and Welfare, and 
Labour. 

Part I, ‘Analysis of the Problem,” ex- 
amines the various types of pension plans, 
and the bearing of their provisions on the 
hiring or retention of older workers. Part 
II, “A New Look at Pension Plans in the 
Light of Desirable Older Worker Policy,” 
recognizing that many pension plans do 
present obstacles to the employment of 
older workers, makes a number of sugges- 
tions “designed to help the employer who 
wishes to adopt his pension plan, so far 
as possible, so that it will not be an 
important obstacle to his following a liberal 
older worker policy”. 


Types of Plans 


Pension plans, the report says, are of 
two main types: “underwritten plans, in 
which the contributions are turned over to 


In a survey of 270 non-governmental 
pension plans covering 1,700,000 workers, 
conducted by the New York State 
Department of. Labor, it was found that 
the average monthly pension for workers 
with an average income of $3,000 a year 
who retired after 20 years service was 
$133. After 30 years service the average 


was $148. Of these amounts an average 
of $88.50 consisted of federal benefits, the 


rest coming from private sources. orkers 
with average annual earnings of $6,000 
were found to receive pensions of $162 
a month after 20 years, and $208 after 
30 years. In these cases the average 
federal payment was $108.50 a month. 


an underwriter, who guarantees the pay- 
ment of the agreed benefits; and ‘‘trusteed” 
plans, in which the contributions are put 
into a trust fund established by the em- 
ployer, and administered by him or by a 
trust company. The trustee holds all 
monies until an employee retires, at which 
time the pension may be paid from the 
fund or bought outright from an insurance 
company or the Annuities Branch of the 
Department of Labour. 


“Although trusteed plans are in the 
minority, they include some large concerns 
and cover about half the employees under 
pension plans in Canada,” according to the 
report. 


Plans may be further divided into con- 
tributory and non-contributory types. The 
latter is obviously the more expensive for 
the employer, and is therefore likely to be 
less generous in its subsidiary provisions 
than the contributory plan, particularly in 
regard to vesting provisions, which are an 
important factor in the employment of 
the older worker. 

In a study undertaken by the Department 
of Labour of 214 pension plans of industrial 
employers with over 500 employees, it was 
found that five out of six were contributory. 
In a separate special study of 28 plans of 
employers each with over 7,500 employees, 
the proportion of contributory plans was a 
little smaller, being less than two-thirds. 
Contributory plans are more common in 
Canada than in the United States, where 
non-contributory plans are predominant, par- 
ticularly among the largest employers. 


Pension plans may be divided as to the 
benefits paid under them into “money pur- 
chase” and “unit benefit” types. This 
division is particularly significant, the report 
states, in the analysis of the difficulties of 
older workers. Under the money purchase 
plan the employer and the employee each 
contribute a percentage of the latter’s 
earnings—usually in equal amounts. The 
amount of the pension is not stated, being 
whatever the contributions will buy. 

In the unit benefit type, on the other 
hand, “the employee builds up, year by 
year, the right to a larger and larger pen- 
sion at retirement, the amount of which is 
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An alternate method of computing 
benefits to assure maximum protection 
for the employee is offered in a revised 
annuity plan recently announced by 
Standard Oil Company of California and 
certain operating companies in the United 
States. The plan bases part of the annuity 


on the employee’s pay for the last five 
years, reduces the employee’s contribution 
from 5 and 6 per cent to 4 per cent, 
allows for partial vesting after 15 years 


service (full vesting still requires 25 
years service), and raises the normal 
retirement age for women to 65 years. 


stipulated precisely in the benefit formula. 
The employee is said to have earned each 
year a ‘unit’ of his ultimate pension. The 
employee’s contribution is a specified per- 
centage of his earnings (just as In a money 
purchase plan) but the amount of the 
employer’s contribution is not specifically 
stated in the plan. Rather, it is the dif- 
ference between the cost of the unit of 
pension and the employee’s contribution. 
Thus the employer’s contribution does not 
have to be identical with that of any 
individual worker, and in fact generally 
is not.” 

The larger pension plans in Canada tend 
to be of the unit benefit type. In the Labour 
Department study, 158 plans, or approx- 
imately three-quarters of the 214 reviewed, 
were of this type. Of the 28 plans of 
employers with more than 7,500 workers 
each, only two were of the money purchase 
type. 


Pension Plans anc Hiring of Older Workers 


“Tt must be recognized at the outset that 
age has a definite effect on the cost of 
providing pensions,” the report says. The 
handicaps for the older worker, and the 
drawbacks to the employer who employs 
him, may be summarized as follows: 


—Contributions on behalf of the older 
recruit, since they are made for a shorter 
term of years than for a younger person, 
will not produce as much benefit. 


—A given amount of contribution will 
buy a smaller unit of pension than for the 
younger worker, for two reasons: there will 
be less time for interest to accrue, and the 
older worker’s chances of drawing the pen- 
sion will be greater. These two factors affect 
the cost of all pension plans, but they 
affect different types of plans in different 
ways. 


Under a money purchase type of plan 
the employer pays no more per year when 
he hires an older person than when he hires 
a young one, but the older recruit will not 


be entitled to as large a pension as the 
younger man. 
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Under a unit benefit plan, on the other 
hand, the employer pays a higher contribu- 
tion for an older worker than for a younger 
one. “Other things being equal, under a 
unit benefit plan, an older entrant to em- 
ployment will build up larger pension rights 
than he would under a money purchase 
plan but it will cost the employer more.” 

The two main drawbacks to hiring older 
workers, from the employer’s point of view, 
in so far as the pension plan is concerned, 
are: the increased cost of contributions and 
the fact that the smallness of the pension 
the older worker will receive may become a 
source of dissatisfaction, or be thought 
discreditable to the employer. 

“Tt is clear,” the report points out, “that 
the age of the new employee affects em- 
ployer costs under unit benefit plans... 
and that the employer who deliberately 
wishes to keep the costs of his pension plan 
down will feel disposed to take on a 
younger person in preference to an older. 
On the other hand, age is not a factor 
affecting employer contributions under a 
money purchase plan.” 

These facts on pension costs, taken by 
themselves, “have unfavourable implications 
for the employment prospects of older 
persons. They are, however, to a consider- 
able degree offset by other considerations. 
Placed in their proper perspective, they 
will be seen to be less important than might 
at first appear.” 

These “other considerations,’ the report 
states, are: 

—The increase in pension costs resulting 
from the hiring of a limited number of 
older people is likely to be insignificant in 
relation to the firm’s total pension contri- 
butions for all its employees, it may be 
small when considered as an addition to 
the individual worker’s total wage, and it 
certainly may be inconsiderable when set 
against the ability of the worker to perform 
the duties for which he is being hired. 

—The greater steadiness of older workers, 
and the reduction in absenteeism and in 
labour turnover as a result of hiring older 
workers tend to be offsetting considerations 
to higher pension costs. 

Another important consideration is 
summed up in a quotation from a report 
issued by the United States Department of 
Labour in September 1956, entitled Pension 
Costs in Relation to the Hiring of Older 
Workers, which emphasizes the point that 
“the real cost of pensions is not what 
appears to be the current contribution, but 
the amount that is ultimately paid to the 
individual, duly adjusted and discounted. 
The evidence indicates that the amount 
finally paid to the man hired young will 


be much higher in proportion to the current 
charges than the amount finally paid to 
the man hired when older.” 


Two main reasons given for this state- 
ment are: (1) “A large and increasing 
proportion of coverage under private pen- 
sion contracts today calls for benefits related 
to future or final earnings—for example, 
terminal earnings, last five years, last 10 
years, highest five years,” and (2) “Whether 
provided by contract or not the experience 
is that pension plans have actually been 
revised from time to time to keep benefits 
in some reasonable relationship to levels 
of terminal earnings.” 


This prospective rise in levels of pension 
benefits is cited as a factor which “casts 
serious doubt on all, comparisons of apparent 
age differentials in pension costs, in par- 
ticular on differences in current charges to 
production expense for future pension 
liabilities.” 

The consideration of pension costs does 
not seem to be “a substantial enough matter 
in itself to warrent the establishment of 
general rule against the hiring of older 
workers,” the report declares. 

Rather, it is one factor among many which 
must be weighed when workers are being 
taken on; and there is little reason to 
suppose that for an employer who has a 
broad regard for the best interests of his 
enterprise it will often be the deciding 
factor... In the type of expanding economy 
Canada has been enjoying, alternating be- 
tween periods of actual and potential labour 
shortage, he is not likely to be unduly 
disturbed by whatever increase in pension 
costs may result from the hiring of a 
limited number of older people—particularly 
when these pension costs are largely offset 
by other factors. 


Many employers may be concerned less 
with the increase in cost to themselves than 
with the fact that the older worker will 
later have to be retired without having had 
time to build up an adequate level of 
pension benefit, the report suggests. “This 
appears to be the most important of the 
obstacles associated in the minds of em- 
ployers with the employment of otherwise 
qualified older workers.” 

While admitting that this is “a difficulty 
to which there is no single obvious answer 
that is completely satisfying,’ the report 
offers two considerations that somewhat 
lessen the importance of the difficulty: (a) 
the improvement in recent years in the 
general understanding of how pension plans 
work means that “informed persons will not 
criticize an employer for giving a smaller 
pension on the basis of shorter service” and 
(b) federal old age security pensions help 
to alleviate the problem. 


In a survey of 400 selected collective 
agreements in force in the United States 
conducted by the Bureau of National 
Affairs, nearly all the pension plans call 
for normal retirement at age 65, and 
about a fourth make retirement at that 
age compulsory; more than half the plans 


allow the employee to remain at work 
until age 68, at the discretion of manage- 
ment; and a few plans make retirement 
compulsory at 70. About 40 per cent of 


the plans provide benefits of $165 a 
month or more after 25 years service, 20 
per cent provide $170 or more, and about 
30 per cent provide up to $150. 


There are a number of devices by which 
an employer can aid a worker to increase 
the size of his pension. “The ideal solution, 
however,” it says, “would appear to be for 
the worker to build up pension credits, not 
only with his final employer, but also with 
the companies he works for earlier in his 
career.” 

This raises the question of the “vesting” 
of pensions, “portable pension credits” or 
some other arrangement by which a worker 
can “maintain the pension credits he earns 
with a succession of employers by acquiring 
independently from each of them in turn a 
deferred annuity, payable at retirement 
age”, thus drawing “a number of small 
pensions... the total of which may con- 
stitute an adequate retirement income”. 

In the early years of pension planning 
some employers regarded the pension as 
one method of retaining employees in the 
company. The result was that plans were 
so framed as to penalize those who left the 
employer’s service. More recently there has 
been some change of attitude in this regard, 
and some form of vesting has become more 
common in pension plans. 

A point to be noted is that vesting affects 
only the employer’s contributions. An 
employee always has a right to at least the 
return of his own contributions. 

Pension credits may accrue in two ways 
if the employee leaves his employer before 
reaching pensionable age, in a lump sum 
or as a deferred pension. “The purpose of 
providing a pension is obviously defeated 
if the employee receives a lump sum pay- 
ment at the termination of his services,” 
the report remarks. The deferred pension 
is the more desirable plan from the point 
of view of the older worker employment 
policy, it says. 

Nevertheless, when there is an option, 
the temptation, and sometimes the finan- 
cial need, to accept a cash surrender is 
strong. “There is, apparently, little general 
recognition as yet by Canadian workers of 
the concept of building up pension rights 
on the basis of their participation in a 
series of plans,” the report points out. 
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Instead of compulsory retirement at 
age 65 the practice of allowin skilled 
employees to work part time aiter that 
age is spreading in United States indus- 
try, according to a report in the New 
York Times. When an employee reaches 
65 he may be allowed to work 11 months 
in the year; the next year, 10 months; 
and in following years a lesser number 
of months, until he reaches the age of 68 
or 70 years. Under one such plan the 
employee’s income gradually falls with 
the shortening of his work year until 
the point is reached at which his retire- 
ment income—which increases with each 
extra year of work owing to the shorten- 
ing of his expectancy of life, as well as 
to the accumulation of larger funds—plus 
his social security benefit, equals the 
income he would earn if he continued in 
employment. 


Some plans require that the employer’s 
contributions must remain as a deferred 
annuity and the report says “it is encourag- 
ing to note” that this applies to 32 per cent 
of the plans surveyed. 


Preserving Pension Credits when Changing Jobs 


“In the long run, the most effective means 
of enabling an older applicant for employ- 
ment to overcome the employer’s problem 
of having to retire him on an inadequate 
pension, is for the worker to maintain the 
pension rights he will have earned with 
earlier employers, so as to give him an 
adequate total pension,’ the report points 
out. 


It is desirable, therefore, that workers 
who change jobs should use their pension 
credits for pension purposes rather than 
taking them in cash. Some plans require 
workers to take their pension credits in the 
form of deferred annuities. Others give the 
worker the option of taking his own con- 
tributions in the form of cash or annuity, 
but provide that a worker who chooses the 
cash option forfeits his right to any em- 
ployer contributions that would otherwise 
be available to him. While it may be imprac- 
tical to urge all employers and unions to 
discard cash options from pension plans, 
there is need for greater understanding of 
the importance of using pension credits for 
the purpose for which they are intended. In 
plans where the exercising of the cash option 
means the loss of right to vested employer 
contributions, the worker who leaves his 
employment should have the alternatives 
explained to him so that he is in no doubt 
as to what he stands to lose if he chooses 
cash. Such plans as do not now permit 
workers who leave to take their pension 
credits as deferred annuities rather than as 
cash might well be amended to make this 
possible. 

A worker will be able to build up larger 
pension credits if he can use not only his 
own contributions but also the contributions 
the employer has made on his behalf. The 
liberalization of vesting provisions in pension 
plans is thus desirable, although it must be 
ee a that vesting adds to the cost of 
a plan. 
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Pension Plans and Retention of Older Workers 


The “normal” retirement age, and whether 
or not retirement at this age is compulsory, 
are two of the most important considera- 
tions in connection with the question of 
retention in employment of older workers. 
Whether or not the payment of a pension 
may be deferred if a worker continues to be 
employed after the age at which he becomes 
entitled to it, and the terms on which it 
may be deferred, also have a bearing on 
the matter. : 


Special Pension Problems of Women Workers 


The practice of retiring women at an 
earlier age than men, and their longer life 
expectancy, present special problems which 
are touched on by the report. It suggests 
that women should be treated in the same 
way as men in pension plans, and especially 
that the normal retirement age should be 
the same for women as for men. 


Devices to Build up Larger Pension Credits 


Devices suggested in the report to help an 
older entrant to employment to build up 
larger pension credits include: 

—Extra contributions to the pension fund 
by the employee in order to enlarge an 
otherwise small pension. 

—Integration of a small pension with the 
federal Old Age Security Program by in- 
creasing the pension from the age of 
retirement until age 70, and reducing it 
after that age by the amount of the old 
age security benefit. 

—By raising the “normal” retirement age, 
for example from 65 to 68 years, larger 
pensions can be provided for the same 
annual cost. This is because life expectancy 
is lower at 68 than at 65, interest on con- 
tributions has a longer time to accrue, and 
contributions will be paid for three addi- 
tional years. (Alternatively, the normal 
retirement age may be left unchanged but 
the actual age of retirement may be ex- 
tended in the case of employees in good 
health who continue to be efficient.) 


Custody of Pension Credits 


In cases where a person has a number 
of pension credits with different employers 
the custody of these credits becomes of 
importance. The report mentions the sug- 
gestion of some sort of clearing house sys- 
tem. A “central registry of pension credits” 
is also mentioned as worth consideration. 


Successful Rehabilitation 


First in a series of articles describing how success in rehabilitation 
can be achieved through the co-ordination of rehabilitation services 
throughout a community, by precise matching of the person to the job 


The following article is the first in a new 
series on successful rehabilitation. Written 
by Leshe C. Morrison, Pacific Regional 
Public Relations Officer, Unemployment 
Insurance Commission, it was based on files 
of the National Employment Service office 
in New Westminster, B.C. 

The purpose of the series is to provide 
examples of the success in rehabilitation 
that can be achieved through co-ordination 
of rehabilitation services throughout a com- 
munity. They will illustrate that the par- 
ticular demands of any job, the unique 
combination of skill, aptitudes and attitude 
required in the worker, can often be met 
by a disabled person, not by coincidence 
but because of a precise matching of the 
person to the job. 

When Mary—we'll call her that—first 
came into the New Westminster office seek- 
ing help last summer, she was extremely 
despondent. Although only in her early 
twenties, her young face bore the unmis- 
takable traces of intense physical and men- 
tal suffering. Hesitatingly, she approached 
the special placement officer’s desk. 

Perhaps it was the unusually kind recep- 
tion she received from the interviewer, for 
her emotions suddenly got the better of 
her and she broke into tears. Heartbrokenly, 
she sobbed out her story. 

When only six years of age she con- 
tracted rheumatic arthritis, which resulted 
in paralysis of the left leg and both hands. 
At 14 her condition improved slightly, but 
she was still unable to use part of her 
fingers and continued to walk with a spastic 
gait. Her mother finally sent her to the 
Mayo Clinic, but after a complete study 
of her condition the specialists concluded 
that further treatments would not be 
helpful. 

Mary’s problem was: she wanted a job. 
For years she had been completely depen- 
dent upon her widowed mother and younger 
working sister, and this fact distressed her 
considerably. 

Persistently since 1953 she had tried 
through various agencies, and on her own 
initiative, to find some sort of employment 
which would enable her to make a contribu- 
tion towards her own support. But because 
of her handicap, plus lack of experience, 
no employer seemed willing to hire her. 

Here, then, was a typical case of Hope 
deferred maketh the heart sick. 


Les. Green, the New Westminster special 
placement officer, believed, however, that 
Mary’s case was far from hopeless and that, 
with proper training and counselling, a suit- 
able job could eventually be found for her. 

His first move was to try to boost her 
morale, to convince her that although 
physically handicapped she was not neces- 
sarily occupationally handicapped. 

Mr. Green achieved this through frequent 
visits to Mary’s home. To encourage her 
to exercise her fingers, he arranged for her 
to have the use of a typewriter. This took 
up a great deal of his time, plus lots of 
patience, but his persistent efforts even- 
tually paid off to the point where she had 
gained an encouraging degree of self- 
confidence and social maturity. 

His next step was to refer the case to 
the Provincial Co-ordinator of Rehabili- 
tation, Clarence E. Bradbury, requesting 
that Mary be given a complete physical 
and vocational assessment. 

Sympathetically interested in the case, 
Mr. Bradbury called a conference attended 
by Mr. Green, Mr. R. Tettamanti, Director 
of Youth Counselling Service, Dr. John 
Leroux, Medical Rehabilitation Consultant, 
and himself. 

Mr. Tettamanti reported that he con- 
sidered Mary to be highly motivated, and 
that the effort she was willing to expend 
to achieve a degree of efficiency made her 
a candidate worthy of consideration for 
training. 

As a result of this conference, it was 
unanimously agreed that Mary could per- 
form physically and intellectually in a basic 
clerical job requiring simple skills. 

Actually, the job envisioned for the 
young girl was one in which no complex 
skills would be needed. The disability in 
her hands precluded all thoughts of her 
ever becoming an expert typist. Neither 
did she possess the intellectual capacity to 
complete a full course in accounting or 
bookkeeping. Shorthand and other such 
advanced office skills were, therefore, defi- 
nitely beyond her ability. However, it was 
agreed that a brief training course in filing, 
elementary bookkeeping and general office 
procedures would be appropriate. 

Further discussions were held, which in- 
cluded also Mr. T. Moore, Co-ordinator of 
Training, Vancouver Vocational Institute, 
to consider Mary’s acceptance as a student. 
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Mr. Moore was confident that the par- 
ticular type of training recommended would 
be suitable, and an application for training 
under Schedule “R” of the Canadian Voca- 
tional Training Agreement was forwarded 
to the B.C. Department of Education and 
approved by the Training Section Com- 
mittee. 


Mary, imbued with renewed hope, began 
her course of training at the Vancouver 
Vocational Institute on November 26, 1956. 
At the end of March the following year, 
she reported to the NES office in New 
Westminster that she was now eager to 
go to work. 

Confident that the young girl had now 
reached the necessary degree of efficiency 
to perform the type of work for which she 
had been trained, Mr. Green began explor- 
ing potential employers to get her success- 
fully placed. 

He recalled, however, the remarks of Mr. 
Tettamanti at the conference, that even 
after Mary had completed her course of 
training it would probably entail tenacious 
efforts on the part of the National Employ- 
ment Service to find her the right sort of 
job that she could adequately perform. 

He realized too, the importance of finding 
an employer who would be aware of her 
limitations and would be willing to accept 
her in her limited capacity. The more 
routine and elemental the job duties, the 
more competently she would be able to 
carry out those duties. 

Mr. Green’s persistent efforts finally bore 
fruit, and a few days later he succeeded in 
arranging an employment interview for her 
at a large New Westminster department 
store. 


The only thing that rather disturbed him, 
however, was the fact that Mary apparently 
did not fully realize the importance of being 
presentably attired and groomed. Finally, 
he discussed the problem with a co-worker, 
Miss Ruth Martinsen. 

This resourceful young lady immediately 
came to the rescue by personally taking 
Mary under her wing and giving her expert 
advice on the most suitable clothes for 
a job interview. This kind interest included - 
a visit to Miss Martinsen’s sister, a pro- 
fessional hairdresser, who gave Mary a free 
hairdo. 

Mary got the job, also a new lease on 
life. Today, she is happily employed as a 
general clerk in the firm’s accounts-receiy- 
able department, doing a most conscientious 
job and extremely well liked by her super- 
visors and fellow-employees. 

There are two other sequels to this 
successful placement story. One is that 
the Vancouver Vocational Institute, as a 
result of Mary’s experience, has now 
inaugurated a plan whereby young girls 
from the various social agencies are pro- 
vided with free hairdos prior to going out 
on a job interview. This free service is 
done voluntarily in their spare time by 
the instructors and students at the hair- 
dressing school in the Vocational Institute. 

The other happy sequel is that Mary’s 
employer was so highly satisfied with 
Mary’s work that he has since taken on 
three more handicapped persons, one a 
polio case, and the other two post-operative 
cases who cannot pursue their normal 
occupations. 


ILGWU Health Centre Served 3,500 Union Members in Year 


The health centre in Montreal, which 
provides free diagnostic, therapeutic and 
preventive medical services for the 9,400 
members of the International Ladies’ Gar- 
ment Workers’ Union (CLC), last year 
provided care for 3,581 workers who made 
a total of 13,341 trips to the clinic. 

The clinic, which is maintained by the 
Montreal Dress Manufacturers’ Guild, the 
Manufacturers’ Council of the Ladies’ Cloak 
and Suit Industry, the Fashion Accessories 
Manufacturers’ Association and the Union, 
is located on the top floor of the Union’s 
new building on Plateau Street. 


The report on the activities at the clinic 
was issued by Bernard Shane, Canadian 
head of the union. 
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Dr. Charles Emile Grignon of Notre 
Dame Hospital is the medical director of 
the clinic, which derives benefits from the 
services of 18 physicians who work there 
on a part-time basis. 

Approximately half of the persons who 
attended the clinic during the past 12 
months sought general medical services, 
but 1,740 called for X-rays, while another 
2,162 called at the clinic to receive dietetic 
and nutrition services. 

Expenses involved in operating the clinic 
were borne by those manufacturers who 
have contracts with ILGWU. Costs last 
year amounted to $85,707. The manufac- 
turers contribute to the maintenance of 
the clinic on the basis of a fixed percentage 
of monthly payrolls. 


36” Convention of Canadian and 


Catholic Confederation of Labour 


Decide to make official request for affiliation with Canadian Labour 
Congress but lay down certain conditions that will make necessary 
further negotiations before request goes before CLC’s next convention 


At its 36th annual convention, held in 
Quebee from September 22 to 28, the 
Canadian and Catholic Confederation of 
Labour decided to make an official request 
for affiliation with the Canadian Labour 
Congress. 

The CCCL, which was founded in 1921 
and has as members some 100,000 Quebec 
workers, nevertheless laid down certain 
conditions which are to form the subject 
of further negotiations before the request 
can be submitted to the CLC convention 
in Winnipeg next April. 

Thus the CCCL, affiliating on the 
national level with the status of a national 
union, intends to preserve its autonomy 
in all matters concerning its doctrinal 
orientation, expansion and internal struc- 
tures, and expects to remain apart from 
the Quebec Federation of Labour, the 
CLC’s provincial organization. 

Affiliation also implies a change of name. 


This problem of affiliation, the principle 
of which had been accepted the previous 
year, was the big question at the seven-day 
convention. The delegates devoted to it 
a full day of animated discussion. 


The convention also decided to strength- 
en its professional defence fund by means 
of a deduction based on average annual 
income and to reform some of its internal 
structures. The convention was also marked 
by the expulsion of a delegate who refused 
to repudiate a text he had written attack- 
ing the leadership of the CCCL, and was 
saddened by the death of Georges Aimé 
Gagnon, President of the Printing Trades 
Federation. 

The election of the Executive Committee 
for 1957-1958 brought practically no change. 
Gérard Picard was re-elected General 
President, by acclamation, for a 12th term. 
There is only one new face on the Execu- 
tive Committee, that of Daniel Lessard 
of Thetford Mines in the place of Rodolphe 
Hamel, who resigned as 6th Vice President. 


Théo Gagné, President of the Murdoch- 
ville local of the United Steelworkers of 
America (CLC), spoke briefly during the 
convention, thanking the CCCL for. its 
support of the Murdochyille strikers. 


Official Opening 


Trade unionism was acclaimed as a factor 
of order, a promoter of brotherhood and an 
instrument of freedom by an eminent 
Quebec province sociologist and professor 
of theology, Rev. Jacques Cousineau, SJ., 
who spoke briefly at the official opening of 
the convention. Father Cousineau has pub- 
lished numerous writings on the labour 
movement in Relations, official review of 
the Jesuit order. 

The opening ceremonies were shortened 
this year, since the General President did 
not present his moral report on that occa- 
sion, as he usually does, but postponed it 
until Wednesday afternoon (see below). 

The President of the Quebec Central 
Council, André Roy, welcomed the dele- 
gates, numbering about 450 and represent- 
ing nearly 100,000 Quebec workers. 

Two other members of the clergy were 
also invited to address the convention: 
Msgr Paul Emile Gosselin, general editor 
of L’Action catholique, a French-language 
daily published in Quebec City, and Rey. 
Gérard Dion, the new Director of the 
Department of Industrial Relations in the 
Faculty of Social Science at Laval Univer- 
sity. 

Father Cousineau stated that he believed 
in trade unionism not only as a priest but 
also as a sociologist. 

“Trade unionism,” he explained, “is a 
factor of order because it teaches all men 
to respect what is organized. Trade union- 
ism is a promoter of brotherhood because 
it teaches men to respect mankind and to 
behave in brotherly fashion towards their 
fellow beings. Trade unionism is an instru- 
ment of freedom because it teaches men 
to accept responsibilities.” 

Father Gérard Dion pointed out that the 
CCCL is an institution that is called upon 
to play an essential role in the develop- 
ment of the social establishments of Quebec 
province. 

Reminding his listeners that the role of 
the university is to throw light on con- 
temporary problems, Father Dion praised 
the co-operation which has always existed 
between the Faculty of Social Science and 
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Death of G. A. Gagnon 


The death of one of the delegates, on 
Thursday evening, plunged the 36th 
convention of the CCCL into mourning. 

Georges Aimé Gagnon of Montreal, 
President of the Federation of Printing 
Trades for more than 20 years, passed 
away suddenly in a Quebec hotel dur- 
ing the convention; he was 49 years 
of age. 

Born at Chicoutimi, Mr. Gagnon was 
a Vice President of the CCCL at the 
age of 26. In 1934 he represented Canada 
at the International Labour Conference 
in Geneva. In 1951 he was a printing 
trades delegate in Rome. He was 
President of the Montreal Central 
Council from 1940 to 1954 and repre- 
sented it on the Montreal Municipal 
Council for a number of years. 

He was also President of the Printing 
Trades Parity Committee and of the 
Printers’ Apprenticeship Commission. 

Armand Morin of Ottawa, Ist Vice 
President of the Federation of Printing 
Trades, was chosen for the presidency 
by the board of directors. 


the CCCL. “It is with great sympathy,” 
he added, “that we see you manoeuvring 
through certain difficulties.” 

Neither the federal nor the provincial 
Government was represented officially at 
the opening of the convention. However, 
His Worship Mayor Wilfrid Hamel of 
Quebec City welcomed the delegates. 


Msgr Maurice Roy 


In his sermon at the mass which marked 
the opening of the convention, His Excel- 
leney Msgr Maurice Roy, Archbishop of 
Quebec and Primate of the Canadian 
Church, stated that the Catholic labour 
movement must have the courage to make 
its own decisions and accept responsibility 
for them, and not try to make the Church 
responsible afterwards. 

He explained that the maturing of 
Catholic trade unionism in the province 
of Quebec and the complexity of social 
life now make interventions by the Episco- 
pate less necessary or less opportune and 
require union members to assume their 
responsibilities as Catholics more com- 
pletely. 

Msgr Roy preached the sermon on the 
occasion of a special mass celebrated by 
Rev. A. Ouellet, Chaplain of the Quebec 
Central Council. 

The Archbishop said: 

Perhaps you have had the impression, at 


times, that the Episcopate was less interested 
im your union activities because it intervened 
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less often than you would have liked. If 
you have let yourself be won over by such 
sentiments, it is because you have not 
properly observed the fact that the maturing 
of your movement and the complexity of 
social life make intervention on the part of 
the hierarchy less necessary or less oppor- 
tune. 


Msgr Roy reminded his listeners that, 
during the first few years of the labour 
movement in the province of Quebec, the 
hierarchy and the clergy “had to play a 
certain temporary role, in addition to carry- 
ing out their mission of teaching moral 
doctrine, by helping the workers, who 
were inadequately supplied with techni- 
cians and leaders at that time, to organize 
their unions and to find their bearings in 
the midst of problems which were new to 
them”. 

He added that this first growing stage 
is now over and that the labour movement 
must accept the obligations arising from 
its maturity. 

Your movement has reached adulthood. 
The Church is the first to recognize your 
legitimate freedom to declare yourselves 
readily with regard to the choice of the 
means to be taken in the professional field. 
So you must have the courage to make your 
own decisions; you must also accept respon- 
sibility for these decisions and not yield 
to the temptation to make the Church 
responsible, after the event, for steps which 
it did not dictate to you and which you 
were right in taking of your own accord. 


The General President 


In his moral report to the convention, 
the General President of the CCCL called 
on the delegates to study the concrete con- 
ditions of affiliation with the Canadian 
Labour Congress, submitting that the prin- 
ciple of affiliation had been adopted last 
year. 

In a verbal report—the strike at Arvida, 
in which he was the chief labour negotiator, 
having prevented him from preparing a 
final report—Gérard Picard made himself 
the protagonist of labour unity, which he 
considers the best means of defending the 
interests of the workers. 

Speaking before the discussion on the 
report of the labour unity committee 
began, the General President said that he 
wished to make clear the point of depar- 
ture of the CCCL. 

“The principle of affiliation of the CCCL 
with the CLC was decided upon at last 
year’s convention,” he said. “The present 
convention should now study the concrete 
conditions of this affiliation, with a view 
to achieving labour unity in Canada. If 
one or other of the terms should not prove 
satisfactory to certain delegates, they can 
express their views during ‘the discussion 
and the convention will decide.” 


As for himself, he stated his position 
unequivocally: “I am prepared to go 
ahead.” 

Dealing with the principle of the right 
of association, Mr. Picard first recalled 
the difference between the union system in 
Western Europe and the system found in 
North America: the first is based on the 
individual freedom of the worker, the 
second on majority unions and union 
security. ‘ 

Thus, he explained, in France, one single 
concern may comprise workers belonging 
to Communist, Socialist and Christian 
unions. All three will be represented during 
negotiations. In Canada, on the other 
hand, only that union which, of the three, 
has the majority of the workers in the 
establishment as members may constitute 
the bargaining unit. 

One of the consequences of the North 
American system, according to the General 
President, is that it impels labour organi- 
zations to seek union security more 
urgently, the obligation to bargain for all 
the employees inspiring them to have them 
all as members, or at least to obtain dues 
from them. 

Another result—one which affects the 
CCCL in particular—is non-discrimination. 
How can a Canadian union whose legal 
duty is to bargain for all the employees 
have provisions in its constitution which 
might keep certain workers from becoming 
members. 

“This is a question of conscience for 
us,” said Mr. Picard. “We must give 
serious consideration to this question, and 
if we are not willing to adapt ourselves to 
reality we shall have to fight against our 
present union system.” 


The General Chaplain 

The CCCL’s General Chaplain, who 
spoke, according to tradition, half way 
through the convention, said that he was 
anxious, in the first place, to congratulate 
the trade unionists on the courage and 
vitality they had shown during the strikes 
at Arvida and Murdochville. 

Most of the CCCL members understood, 
said Rey. Canon Henri Pichette, that the 
things at stake in the Arvida strike called 
for their sympathy and their financial 
support. 

He also congratulated the CCCL on 
having risen above individualism and not 
having ignored the problems and difficul- 
ties “of those who are strangers to us”. 

“You did not succumb to this tempta- 
tion,” he said, “when it came to taking up 
a position in favour of those fighting for 
the recognition of their right of association. 
You understood that what has been rightly 


Picketing during Convention 


Delegates to the convention carried 
on symbolic picketing for an hour on 
Friday evening in front of a large 
Quebec department store. 

This was a gesture of protest against 
the Paquet Company Ltd., which had 
apparently refused to recognize the 
union, later found to be a minority 
union by the Quebec Labour Relations 
Board, and which had also, they said, 
laid off some 20 employees for union 
activities. 

The delegates also wanted to protest 
against the QLRB, which had apparently 
refused the employees who had been 
laid off permission to sue the company 
for illegal dismissal. 


called a social crime was being committed 
at Murdochyille, and you reacted with all 
the strength of your convictions and prin- 
ciples.” 

Canon Pichette also praised the fact that 
the CCCL had realized that it must “be in 
the forefront when it comes to defending 
truth and fighting injustice”. 

Most of the General Chaplain’s remarks 
concerned the spiritual life of the Christian 
engaged in trade unionism; he urged union 
members not to “let the message of the 
Gospel grow dim”, 

“The development of your spiritual life,” 
Canon Pichette concluded, “instead of dis- 
tracting you from your union duties, 
will increase your possibilities and make it 
possible for you to attain greater efficiency.” 


Discussion on Credentials 

Some 450 delegates, representing more 
than 200 organizations, attended the 36th 
convention. 

The accrediting of delegates, which is 
usually a routine matter, gave rise on this 
occasion to a lengthy discussion which 
took up all the first morning of the con- 
vention, when the President of the Federa- 
tion of Employees of Municipal and School 
Corporations objected to the presence of 
delegates from the Municipal Employees’ 
Syndicate of the City of Montreal. 

René Bélanger tried in vain to refuse 
admission to the representatives of these 
employees because they had been refusing 
since February to pay their per capita tax 
to the Federation. The Syndicate claimed 
to have adopted this attitude because the 
Federation had not given it sufficient sup- 
port during a dispute with the City of 
Montreal. 

However, the convention approved of 
the decision of the Credentials Committee, 
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Text of Resolution on Affiliation 


1. The Canadian and Catholic Con- 
federation of Labour officially requests 
affiliation with the Canadian Labour 
Congress. 

2. The CCCL recognizes that its first 
obligation, in the event of affiliation, is 
to conform to the constitution of the 
CLC and to its policies and regulations, 
while taking into account, nevertheless, 
the provisions of the present agreement. 

3. From the date of its affiliation, the 
CCCL shall have the status of a national 
union affiliated with the CLC. It is 
agreed that all organizations affiliated 
with the CCCL shall form part of this 
national union. 

4. In order to avoid any confusion, the 
CCCL shail choose a name more appro- 
priate for its new status. 

5. The CCCL does not permit unfair 
treatment because of language, nation- 
ality, race, sex or religion. It shall abide 
by this principle in the constitutional 
amendments to be made on the occasion 
of its affiliation with the CLC. 

6. The CCCL shall retain complete 
autonomy in everything concerning its 
doctrinal orientation, its expansion and 
its internal structure, and the present 
agreement may not be interpreted as 
altering its distinctive characteristics or 
affecting its integrity. 

7. Following its affiliation with the 
CLC, the CCCL shall cease to act as a 


since the dispute between the Syndicate 
and the Federation is now in the hands of 
a committee of the Confederal Bureau. 


Labour Unity 


Following a discussion which lasted all 
day Friday, and was marked by numerous 
procedural interventions, the CCCL decided 
to make an official request for affiliation 
with the Canadian Labour Congress. 

By a small* majority in a secret vote 
(204 in favour and 189 against), the con- 
vention adopted a resolution which had 
been truncated by certain contentious ele- 
ments, but which will, nevertheless, make 
it possible for the labour unity committee 
to continue its proceedings with a view 
of affiliation. 


The motion as adopted (see box, p. 1444) 
accepts a number of conditions suggested 
but rejects others, which implies further 
negotiations with the CLC. In effect, the 
CCCL agreed to affiliation on the national 
level but wants a redefinition of its status 
on the provincial level. 


*A great deal has been published about the size of 
the majority. However, the vote was taken on a 
sub-amendment, and not on the main motion; some 
delegates who favoured the main resolution, for 
affilation with fewer conditions, voted against the 
sub-amendment, and in this way were counted among 
the opponents of affilation, whereas in reality they 
favour more complete affilation. 
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central union organization on the national 
level and shall re-examine the advisability 
of maintaining its affiliation with the 
International Federation of Christian 
Trade Unions (IFCTU). As for its 
representatives on committees and boards 
coming under federal (Ottawa) jurisdic- 
tion, they shall remain in office, as 
representatives of the CLC, until com- 
pletion of their term of duty, or until 
the CLC has appointed other persons to 
replace them. 

8. The CCCL may hold conventions, in 
conformity with its constitution, but the 
resolutions adopted shall be forwarded 
to the CLC if they concern subjects 
coming under federal jurisdiction. 

9. At the next convention of the CLC, 
the Executive Council of the CLC under- 
takes to recommend a fourth vice-presi- 
dent for the province of Quebec. 

10. The CCCL shall continue to pub- 
lish in both official languages its Con- 
stitution, its Regulations, its monthly 
review and its reports and bulletins to 
affiliated organizations. Moreover, when 
regular or special conventions are held, a 
simultaneous translation service of the 
discussions in both official languages shall 
be placed at the disposal of all delegates. 

11. The rights and privileges of the 
CCCL recognized in the present agree- 
ment can be altered only with the consent 
of the parties. 


The paragraphs in the agreement which 
the convention decided to leave out dealt 
with fusion of the central councils, giving 
up of- legislative representations on the 
provincial level and affiliation of the CCCL 
with the Quebec Federation of Labour. 

The convention also eliminated from the 
original motion the paragraphs stating that 
any jurisdictional dispute between the 
CCCL and an organization affiliated with 
the CLC “shall be settled according to the 
procedure provided for in the CLC con- 
stitution”. On the other hand, it decided 
to retain the second paragraph, which 
recognizes the fact that the CCCL must 
“abide by the constitution of the CLC and 
by the policy and regulations deriving 
therefrom”. 

The motion which the committee of 
nine submitted to the convention on Friday 
morning was the fruit of its activities in 
the field of labour unity, in the light of the 
principle adopted at the 1956 convention 
(L.G., Nov. 1956, p. 1890). 

Scarcely, however, had this resolution 
been moved by Jean Paul Robillard of 
the Montreal Journalists’ Syndicate, and 
seconded by Maurice Vassart of the Feder- 
ation of Chemical Workers, Shawinigan 
Falls, when André Roy, President of the 
Quebec Central Council and Assistant 
Secretary of the CCCL, introduced the 
following amendment: 


Roger Mathieu 


Presided over affiliation debate 


That the CCCL request affiliation with the 
Canadian Labour Congress: 


Considering, however, that under present 
circumstances a large proportion of the 
locals which make up the CLC belong to 
International or American unions, this 
request for affiliation be conditioned as 
follows: 


i= ihe CCC ‘shall retain its status as a 
national and provincial labour organization; 

2. The CCCL shall maintain its affiliation 
with the International Federation of Chris- 
tian Trade Unions; 


3. The CCCL shall remain the exclusive 
master of its doctrinal orientation, its free- 
dom to expand and all its internal structures. 


This motion was attacked soon after- 
wards by the partisans of afflation as 
being contrary to the very principle of 
affiliation, a denial of the position adopted 
at the 1956 convention, and, finally, as 
constituting scarcely more than a cartel 
with the CLC. 

Upon adjournment at noon, no less than 
26 delegates had spoken, the balance lean- 
ing neither to one side nor to the other. 

When thé meeting resumed in the after- 
noon, the CCCL’s General Secretary, Jean 
Marchand, put forward a “referral motion” 
which, while it repeated acceptance of the 
principle of affiliation, nevertheless referred 
the problem back to the labour unity com- 
mittee for further study and another report 
to the convention in 1958. 


Mr. Marchand’s referral motion stated: 


1. That the principle of affiliation of the 
CCCL with the CLC be maintained; 


Adrien Plourde 


President, Metal Trades Federation 


2. That the report of the labour unity 
committee and the Roy amendment be 
returned to the labour unity committee for 
reconsideration; 

3. That the labour unity committee be 
authorized to meet the representatives of the 
CLC and to continue the negotiations under- 
taken in the sense of the resolution adopted 
by the 1956 convention; 

4. That a report be made at the next 
convention on the results of these additional 
proceedings. 

As there is no discussion on a referral 
motion voting was held immediately and 
the resolution defeated by 205 votes to 192. 

René Gosselin of Granby, President of 
the National Textile Federation and one 
of the Vice Presidents of the CCCL, then 
presented a sub-amendment—a truncated 
version of the main motion—which carried 
by 15 votes. 

Thirteen delegates took part in the dis- 
cussion during the afternoon. 

Among other factors, the advocates of 
affiliation mentioned the following: 

The professional interests of the Quebec 
workers are at stake; the aspirations of all 
Canadian workers are the same; unification 
will make it possible to give organized 
workers more and better service; the CLC 
is autonomous, even if it is made up of 
organizations which are largely affiliated 
with American units; it is impossible to 
achieve labour unity in the country if 
the CCCL remains outside; labour unity 
will lead to a really autonomous Canadian 
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trade unionism; interunion raiding will 
only increase if the CCCL remains outside; 
the CCCL will raise its legislative voice, 
on the national level, through the CLC; 
and, finally, if the Catholic Farmers’ Union 
was able to affiliate with the Canadian 
Federation of Agriculture, the CCCL can 
certainly do as much. 

The principal spokesmen for this group 
were: Gérard Picard, General President of 
the CCCL; Jean Marchand, General Secre- 
tary of the CCCL; Maurice Vassart, 
organizer for the Federation of Chemical 
Workers; Adrien Plourde, Vice President 
of the CCCL and President of the National 
Metal Trades Federation; René Gosselin, 
Vice President of the CCCL and President 
of the National Textile Federation; Jean 
Paul Robillard, President of the Montreal 
Journalists’ Syndicate; Jean Robert Ouellet, 
organizer for the CCCL; Marcel Lanouette, 
business agent for the Montreal Commerce 
Employees’ Syndicate; Yvan Legault, or- 
ganizer for the Federation of Chemical 
Workers; Michel Chartrand, organizer for 
the Montreal Commerce Employees’ Syn- 
dicate; and S. Ted Payne, Vice President 
of the National Metal Trades Federation. 

Among the arguments put forward by 
the opponents of affiliation with the CLC, 
the following were noted: 

The CCCL will lose its own characteris- 
tics and its integrity; the CLC is made up 
largely of international unions which. receive 
their instructions from abroad; the CCCL 
is the only national labour organization in 


1446 


Canada; the CCCL delegates at the CLC 
convention will feel swamped; jurisdic- 
tional disputes will be to the detriment 
of the CCCL; the central councils of the 
CCCL will disappear; the CCCL will have 
to give up its affiliation with the Inter- 
national Federation of Christian Trade 
Unions. 

The main spokesmen for the group 
opposed to affiliation were: André Roy, 
President of the Quebec Central Council; 
Angelo Forte, Vice President of the CCCL 
and President of the Clothing Federation; 
René Perron, Secretary of the Federation 
of Employees of Municipal and School 
Corporations; Camille Larocque, business 
agent for the Montreal Carpenters’ and 
Joiners’ Syndicate; Phillippe Lessard, Presi- 
dent of the Pulp and Paper Federation; 
Emile Tellier, President of the Three 
Rivers Central Council; René Harmégnies, 
Director of the CCCL’s Organization Serv- 
ice; and Gérard Poitras, member of the 
executive of the Printing Trades Federa- 
tion. 

At the close of the discussion, the dele- 
gates chose the nine members of the 
committee that will be charged with con- 
tinuing unity negotiations with the CLC. 
These are: Jean Marchand, Quebec; Jean 
Noél Godin, Montreal, Albert April, Que- 
bec; Adrien Plourde, Arvida; Maurice 
Vassart, Shawinigan Falls; Camille Laroc- 
que, Montreal; S. Ted Payne, Montreal; 
Roger Mathieu, Montreal; and André Roy, 
Quebec. The President of the CCCL is 
an ex officio member. 


Report of Confederal Bureau 


The CCCL has had a most eventful 
year. In addition to the very important 
internal problems for which it has had to 
try to find a solution, it had to wage a 
great many battles both in the field of 
organization and in connection with strikes. 

Thus the General Secretary, Jean Mar- 
chand of Quebec, introduced his Confederal 
Bureau report. 

The report continued: 

The economic position of Canadian workers 
improved slightly during the year. Wage 
increases more than made up for the in- 
creased cost of living. The industrial em- 
ployment index improved in relation to last 
year, but on the other hand the number of 
unemployed persons looking for work in- 
creased considerably. 

The General Secretary also pointed out 
that the CCCL has had to fight to have 
the workers’ right of association respected. 

“The union atmosphere in the province 
is becoming more and more unbreathable,” 
he said, “and it is high time to react 
against the underhand battle being waged 
against the free trade unions.” 


UNION STATISTICS, SHOWING CHANGES 
WITH RESPECT TO THE PREVIOUS YEAR, 
AS AT MAY 31, 1957 


Federations 


Municipal and School Corporations 
Printing 

Chemical Industry 

Mining Industry 

Metallurgy 


In spite of this, Mr. Marchand revealed 
an increase in CCCL membership, from 
96,296 on May 21, 1956, to 99,957 on May 
31, 1957 (see box, page 1447). 

The General Secretary also pointed out 
that there have been, during the year, 
a greater number of strikes. “In the whole 
history of the CCCL,” he said, “this has 
no doubt been the period most heavily 
laden with disputes that our movement has 
ever known.” 


Education Service 


Having expressed itself last year as being 
in favour of the principle of a training 
centre, the convention authorized the 
Education Service to institute proceedings 
with other adult education movements with 
a view to interesting them in the carrying 
out of such a plan. 

According to Fernand Jolicoeur, Director 
of the Education Service, the establishment 
of such a training centre would not only 
favour the CCCL’s efforts in the field of 
adult education, but would also make for 
a closer approach to other such movements, 
including white-collar workers, farmers and 
co-operatives. 

The convention also gave its approval 
to the idea of a workmen’s song contest. 
The songs would recount the struggles of 
the workers, their real aspirations and the 
hope they place in their union organization. 

The Education Service’s report (its 
ninth) also included an outline of new 
structures for education committees on the 
local level. 

“Our educational efforts,” said Mr. Joli- 
coeur, “must be aimed not only at training 


Syndicates 


99,957 


specialists in union techniques, but also at 
initiating as many workers as possible into 
trade-unionism and into economic and 
social problems.” 


The CCCL’s Paper 


The convention decided to engage a 
second editor for the publication Le Travail 
and to devote more space to education, to 
reports on present-day events of union 
interest, to popular editorials, to news 
comments and to news of particular interest 
to union members. 

The Executive Committee was also in- 
structed to consider the possibility of 
setting up, in the province of Quebec, a 
union daily deriving its inspiration from 
labour. 


Structural Reform 

Concrete recommendations concerning 
structural reform, certain basic principles 
of which had been approved of at the last 
convention, were submitted to the present 
convention by a special committee whose 
secretary was André Roy. 

The purpose of this gradual reform is 
unification of services within the move- 
ment, with a view to greater efficiency. 

Among the suggestions made by the 
committee, the convention approved the 
following: 

—The CCCL will ensure services in new 
districts where there are no affiliated 
unions at present, in districts where exist- 
ing unions are not grouped into central 
councils and in districts served by central 
councils which would favour such an asso- 
ciation with the CCCL; 
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—The CCCL will also ensure the serv- 
ices provided by federations when the 
latter are in favour of such unification; 

—Regrouping of the federations will be 
proceeded with gradually on a voluntary 
basis in the way which was recommended 
at the last convention (L.G., Nov. 1956, 
p. 1398). 


Professional Defence Fund 


In the light of the costly Arvida conflict, 
the CCCL decided to increase considerably 
the amounts paid into the professional 
defence fund by linking up this per capita 
tax directly with the annual average wage 
of the members of the union. 

The new scale of contributions, adopted 
after a rather lengthy discussion, varies 
from 85 cents per member per month, the 
amount now levied, to 85 cents for mem- 
bers whose weekly income amounts to $85. 

For unions whose members earn an 
average of less than $45 a week, as well 
as for unions which come under the Act 
concerning public services and their em- 
ployees, who are deprived of the right to 
strike, the contribution remains at its 
present level—35 cents per member per 
month. 

The new scale is as follows: 35 cents for 
those earning less than $45 a week, 45 cents 
for those earning from $45 to $54.99 a week, 
55 cents for those who earn from $55 to 
$64.99 per week, 65 cents for those who 
earn from $65 to $74.99 per week, 75 cents 
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for those earning from $75 to $84.99 per 
week, and, finally, 85 cents per member per 
month for persons earning $85 or more per 
week. 

This new formula, it was explained, would 
bring in about $600,000 a year to the 
fund. 

The new rates will come into effect on 
March 1, 1958. 

Unions in which the highest wages are 
paid, including the metal trades, chemical 
products and mines unions, were the main 
supporters of adoption of the report, 
presented by a committee set up especially 
to study the numerous resolutions dealing 
with the Professional Defence Fund. 


Expulsion of Delegate 


At the end of a dispute that lasted until 
one o'clock in the morning, the Secretary 
of the Federation of Employees of Munici- 
pal and School Corporations was expelled 
from the convention for refusing to disclaim 
a text attacking the leaders of the CCCL. 

René Perron of Arvida was barred from 
attending the Saturday sessions when a 
resolution repeating the confidence of the 
delegates in the CCCL leadership and cen- 
suring the author of the article for having 
“falsely and maliciously accused” its leaders 
was carried by a vote of 154 to 53. 

Mr. Perron’s text, which was prepared 
after last year’s convention and presented 
at his Federation’s convention in July, was 
quite widely published in newspapers con- 
sidered to be “opposed to the CCCL”. 


IFCTU Representative 


The representative of the International 
Federation of Christian Trade Unions, with 
which the CCCL is affiliated on the inter- 
national level, suggested that consideration 
be given to deciding whether it might not 
be advisable, in view of the present situa- 
tion of trade unionism in the province of 
Quebec, to have recourse to international 
procedures through the ILO or the United 
Nations. 

Dr. Gérard Thormann, IFCTU represen- 
tative on the UN Economic and Social 
Council’s advisory committee in New York, 
was led to make this suggestion when he 
found that the question of the right of 
association had come into prominence 
among the concerns of Quebec unionists. 

“Freedom of association is a natural and 
inalenable human right,’ said Dr. Thor- 
mann, “a right which is inno wise conferred 
by the State and which the latter cannot 
suppress without showing profound con- 
tempt for human dignity.” 
Specifying, however, that the.State has 
a right to protect the public interest against 
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abuses resulting from any arbitrary em- 
ployment of rights or the use of methods 
contrary to moral law, Dr. Thormann also 
reminded his listeners that the State must 
be “very careful not to deprive its citizens 
of rights and freedoms conferred upon them 
by natural law.” 

Freedom of association, according to the 
IFCTU delegate, represents one of the 
most important ways to defend the profes- 
sional interests of the workers. 

He recalled that Section 2 of Convention 
No. 87, adopted by the ILO in 1948, states 
that workers and employers, without any 
kind of distinction, have a right to set up 
organizations of their choice and to join 
such organizations, provided only that they 
abide by the regulations of these associa- 
tions. ; 

He also pointed out that there is another 
special procedure, worked out jointly by 
the ILO and by the United Nations, which 
makes it possible for union organizations to 
lodge a complaint before the international 
community against violations of the right 
of association. 

“The Christian labour international and 
its affiliated organizations understand per- 
fectly well,” he said, “how important this 
question of the right of association is for 
you today in the province of Quebec, and 
they share your apprehensions on the 
subject.” 


Resolutions 


The 36th convention of the CCCL dis- 
posed of 80 resolutions, with recommenda- 
tions concerning federal and provincial 
legislation as well as the internal manage- 
ment of the movement. 

Some of the: more important resolutions 
dealt with the increase in school fees, work 
on Sundays, automobile insurance and 
health insurance. 

The CCCL called vigorously for sub- 
stantial increases in grants to universities, 
as well as complete respect for academic 
freedom. 


At the same time the convention stated 
that it was in favour of free schooling in 
the province of Quebec at all educational 
levels. 


The convention decided to exert pressure 
on the provincial Government to co-operate 
with the federal Government in the estab- 
lishment of concurrent legislation with a 
view to setting up a national health insur- 
ance plan and carrying into effect the 
program of assistance to the unemployed. 

With regard to the Labour Relations 
Act, the delegates asked that the employer 
be obliged, on the request of a majority 


union, to deduct dues free of charge. It 
was also decided to appeal against a 
recent decision of the Quebec Labour Rela- 
tions Board stating that commission sales- 
men are not wage-earners and that they 
should be excluded from bargaining units. 


Under the Minimum Wage Act and 
ordinances, the CCCL called for two weeks’ 
vacation after one year’s service. 


The delegates also expressed themselves 
as being in favour of a compulsory, State- 
controlled automobile insurance plan. 

The CCCL asked for changes in the 
federal and provincial Income Tax Acts 
so that all medical, surgical and hospital 
expenses, as well as any premium paid for 
health imsurance, could be deducted from 
taxable income. 


The delegates asked the federal Govern- 
ment, among other things, to increase the 
old age pension; to grant equal importance, 
when issuing commemorative postage 
stamps, to all persons and events in 
Canada’s history since its discovery; to 
nationalize the Bell Telephone Company; 
to abolish restrictions on credit and mort- 
gage loans; and to maintain the tradition 
now established of appointing a Canadian 
Governor General. 

The CCCL also expressed the hope that 
the principle of “equal pay for equal 
work” might be extended to all non- 
government concerns coming under federal 
or provincial jurisdiction. 

Finally, in the realm of unemployment 
insurance, the CCCL asked that benefits 
be paid when a worker becomes unem- 
ployed during the week, without taking 
into account his earnings for that week; 
that local offices issue duplicates of unem- 
ployment insurance books; and, finally, 
that an unmarried person who acquires 
dependents while receiving benefits be able 
to have changes made in accordance with 
his new family status. 


Elections 

Gérard Picard of Montreal was re-elected 
General President of the CCCL, by accla- 
mation, for a twelfth consecutive term. 

The only new face on this year’s execu- 
tive committee is that of Daniel Lessard 
of Thetford Mines, who succeeded Rodolphe 
Hamel, who has retired. 

This re-election of the outgoing com- 
mittee—and only four  vice-presidencies 
were voted upon—was welcomed .as an 
unequivocal vote of confidence. 

The General Secretary, Jean Marchand 
of Quebec, was re-elected by acclamation 
for a tenth term, while the Treasurer, 
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CCCL Executive Committee for 1958—front row (left to right): Jean Marchand, 
General Secretary; Gérard Picard, General President; Miss Jeanne Duval, 7th 
Vice President; Canon Henri Pichette, General Chaplain. Back row (same order): 
Daniel Lessard, 6th Vice President; Emile Hébert, Treasurer; Vice Presidents 
Angelo Forte (5th), Joseph Parent (3rd), René Gosselin (1st), Adrien Plourde 
(4th). Roger Mathieu, 2nd Vice President, was absent when the picture was taken. 


Emile Hébert of Shawinigan Falls, also 
received a third unanimous mandate. 

The first three Vice Presidents, René 
Gosselin of Granby, Roger Mathieu of 
Montreal and Joseph Parent of Quebec, 
were re-elected by acclamation. 

Adrien Plourde of Arvida defeated Louis 
Philippe Boily for the 4th vice-presidency, 
while Angelo Forte of Montreal prevailed 


over Michel Chartrand for the fifth vice- 
presidential seat. 


The only newcomer, Mr. Lessard, won 
the 6th vice-presidency over three oppon- 
ents—Léopold Brisson, Rosario Gosselin 
and Evangéliste Moreau. 

Miss Jeanne Duval of Montreal was 
re-elected 7th Vice President, defeating 
Miss Giséle Plante. 


2nd Convention, AFL-CIO Industrial Union Department 


More than 450 delegates and observers 
attended the Second Constitutional Con- 
vention of the AFL-CIO Industrial Union 
Department in Washington October 31 and 
November 1. 

A resolution on trade union fraternity 
condemned actions by unions in organizing 
campaigns “to cast doubt upon the good 
name or basic loyalty to trade union prin- 
ciples of any other affiliate”, 

Another resolution unanimously adopted 
called for arbitration of unsettled juris- 
dictional disputes arising between industrial 
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unions and building trades craft unions. It 
proposed the adoption of a formal pro- 
cedure terminating in final and binding 
arbitration for resolution of specific work 
jurisdiction disputes between the two types 
of unions. 

Walter P. Reuther was re-elected Presi- 
dent of the Department and James B. 
Carey returned as Secretary-Treasurer, both 
by acclamation. 

There are now 71 unions affiliated with 
the Department, with a combined member- 
ship in excess of 7.2 million. 


2°? Annual Convention of 
B.C. Federation of Labour 


Delegates vote 4 to 1 to give official support to CCF in the province 
Meeting demands stepped-up program of public works to offset rising 
unemployment and calls for higher unemployment insurance benefits 


Delegates to the second annual conven- 
tion of the British Columbia Federation of 
Labour, who numbered about 300, voted 
by a majority of four to one in favour of 
giving official support to the CCF in the 
province. A vrecommendation that the 
Canadian Labour Congress should support 
the CCF on a national scale was, however, 
given up in favour of one that approved 
efforts to bring about the unification of 
all groups pledged to support the Federa- 
tion’s political program. 

The convention, held in Vancouver at 
the end of October, also demanded a 
stepped-up program of public works to 
offset rising unemployment. Other resolu- 
tions called for: higher unemployment 
insurance benefits; extended seasonal bene- 
fits; an increase in the allowance for 
unemployed employables, fully paid by 
senior governments; and the establishment 
of local union unemployment committees, 
to be co-ordinated by labour councils. 


Support of the CCF in the province 
was opposed by some delegates on the 
ground that Labour should keep out of 
politics, and that such action would divide 
the labour movement. Others also opposed 
the motion; but on the ground that sup- 
port of the CCF by Labour alone would 
be ineffective, and that other groups such 
as farmers and co-operatives should be 
included in the formation of a new farm- 
labour party. 

The feelings of the majority were 
summed up by George Pembleton of the 
United Papermakers, who said: “We have 
a party that supports Labour. already. It 
would take years to get another party into 
operating condition.” Another delegate, 
Jack Moore of the International Wood- 
workers, said, “Vote against this motion 
and you will leave the workers in a 
political vacuum.” 

Bill Stewart of the Marine Workers and 
Boilermakers, opposing the motion, said 
that the CCF alone did not have the 
popular support to win an election. Sid 
Thompson of the IWA advocated caution. 
“This is going to divide the union move- 
ment down the middle,” he said. 
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The vote came after delegates had con- 
sidered the report of a special committee 
established by the previous convention to 
meet the Farmers’ Union, the co-operative 
movement, and the CCF for the purpose 
of considering the political situation in the 
provinces, and to bring in recommenda- 
tions on political policy to this year’s 
convention, 

Only the CCF had accepted the invita- 
tion to discuss the political situation in 
the province with the committee. The 
Farmers’ Union and the co-operative move- 
ment had expressed willingness to continue 
to work with the Federation on economic 
matters, but had declined to take political 
action. 

The delegates approved a four-point 
policy which authorized the expansion of 
the political education program; declared 
that the Co-operative Commonwealth 
Federation deserved the support of B.C. 
workers; instructed the BCFL Political 
Education Committee to continue efforts to 
bring together representatives of interested 
groups who support the Federation’s legis- 
lative program; and stated that the BCFL 
would continue “to work amicably with 
whatever government is in power” and 
noted that the labour movement “must 
always be free to formulate and advocate 
its own policies”. 


Re-entry of Expelled Unions 


Another resolution, which was unan- 
imously passed by the delegates, urged 
that Communist-dominated unions should 
be allowed to come back into the labour 
movement if they promised to behave 
themselves. The Canadian Labour Con- 
gress was urged to “review the situation”, 
since the original reasons for expulsion of 
the unions “have become clouded”. 

The resolution suggested that the ex- 
pelled unions should apply for admission 
to the CLC “in good faith” and promise 
to abide by the constitution of the Con- 
gress, which enjoins on member unions the 
duty of promoting the interests of Cana- 
dian workers and of refraining from raiding 
other unions. 
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A radical departure from previous policy 
was that the resolution did not stipulate 
that the unions concerned should drop 
Communist leaders as a preliminary con- 
dition of re-admission. 


President’s Address 


W. M. Black, President of the Federa- 
tion, in his opening address suggested as 
a means of alleviating the unemployment 
situation in the province a marshalling of 
the labour forces of B.C. in pushing the 
necessary development of the country. 

“Roads must be built,” he said; “streets 
must be widened. We are in need of 
public buildings. Twenty thousand homes 
are needed to house the people who are 
now homeless or living in substandard 
housing. There should be an extension of 
projected irrigation projects and of dyking 
projects, of hospitals and of schools.” 

He expressed concern about an immigra- 
tion policy that apparently ignored the 
basic laws of supply and demand operating 
in a free enterprise economy. 


Claude Jodoin 


A warning that unions that had been 
expelled for Communist activity would not 
be re-admitted to the CLC until they could 
clearly establish by word and action that 
they adhered to the principles, aims and 
constitution of the Congress was given by 
CLC President Claude Jodoin in his 
address to the convention. 

These unions must also, he said, show 
clearly that they condemned the situation 
in Hungary, that they gave whole-hearted 
support to the ICFTU, and that they were 
no longer controlled by Communists or 
Fascists. 

“To all those who are not duly affihated 
with the Canadian Labour Congress the 
door is always open provided they will 
abide by the constitution and the prin- 
ciples of the Canadian Labour Congress,” 
Mr. Jodoin asserted. 

He spoke scathingly of the Canadian 
Bar Association for their criticism of union 
security provisions. “What I find fantastic 
and extraordinary is that the Canadian 
Bar Association, which is criticizing union 
security, has the best closed shop in 
Canada,” he said. 

Mr. Jodoin was also strong in his denun- 
ciation of the Canadian Chamber of 
Commerce, which he accused of wanting 
the government to interfere with Labour 
while opposing interference by government 
in business, in utilities or in the exploita- 
tion of our natural resources. “You can’t 


have free enterprise without free trade: 


unionism,” he declared. 
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If some of the independent unions now 
clamouring for re-entry mto the CLC 
would say that they favour the ICFTU 
and its aims, the speaker said, he would 
feel that they had shown their support 
for the objectives of the Congress. 


Hon. Lyle Wicks 


The British Columbia Government’s 
labour record was defended by Labour 
Minister Lyle Wicks, who addressed the 
convention. Mr. Wicks said that more 
applications for union certification had 
been processed in the province this year— 
651 in seven months—than in any previous 
year. 

Resolutions 

A group of some 15 delegates attacked 
the Wenner-Gren project in northern 
British Columbia as “the cheapest real 
estate deal in the history of the province”. 
A special report described the Wenner-Gren 
agreement as ‘a $12.50-per-square-mile 
option on 40,000 square miles of valuable 
property in northern B.C.” and _ recom- 
mended that the area should be surveyed 
by the provincial Government. 

An emergency resolution was passed con- 
demning “remote control” collective bar- 
gaining methods of firms which have head 
offices in Eastern Canada or in the United 
States, and demanding an investigation by 
the CLC. 

The demand for investigation by the 
CLC followed an hour-long demonstration 
in which the leaders of three striking 
unions contended that it was impossible to 
negotiate properly with firms whose head 
offices were situated at a distance from the 
province. 

Other resolutions passed by the con- 
vention approved: the freeing of trade 
with Communist China, a request for 
amendment of the Lord’s Day Act, inter- 
national control of nuclear weapons, a 
request that the federal Government should 
make available more money at low rates 
of interest for home construction, and pay- 
ment of unemployment insurance benefit 
to workers laid off after refusing to cross 
a striking union’s picket line. 

Robert Strachan, provincial CCF leader, 
spoke in favour of a province-wide plebiscite 
on the question of Sunday work and sport, 
and the convention approved a resolution 
asking for a series of municipal plebiscites 
on the issue. 

The Federation expressed support of the 
United Nations, and recommended that 
the CLC should urge the Government to 
appoint its president, Claude Jodoin, a full 
member of Canada’s delegation to the 
General Assembly. 

(Continued on page 1459) 


Civilian Rehabilitation 


National Rehabilitation Association 


More than 1,000 members and delegates, including group from Canada, 
attend national conference; the theme was “Horizons in Rehabilitation” 


Broader attitudes and a more extensive 
effort to provide co-ordinated services to 
disabled individuals was urged by the 
retiring president of the National Rehabili- 
tation Association, O. F. Wise, at the 
national conference of the organization, 
held in Minneapolis, Minn. 

Mrs. Vivian Shepherd, Missouri, 
elected to succeed Mr. Wise. 

More than 1,000 members and delegates, 
including many from Canada, attended the 
meeting, the theme of which was “Horizons 
in Rehabilitation”. 

Miss Mary Switzer, Director of the U.S. 
Office of Vocational Rehabilitation, cau- 
tioned delegates against the temptation 
when dealing with the handicapped to 
include too much in related fields, such as 
delinquency and maladjustment, before the 
basic work of caring for the severely dis- 
abled is firmly established. 

Among Canadians at the conference were: 
Bruce McKenzie, Department of National 
Health and Welfare; Steve Sparling, 
Executive Director, Society for Crippled 
Children and Adults; Walter N. Boyd, 
Manitoba Provincial Co-ordinator of Re- 
habilitation; and Noel Meilleur, Assistant 
National Co-ordinator of Civilian Rehabili- 
tation. 

Rehabilitation as a social force was 
described by Hon. Orville Freeman, Gov- 
ernor of Minnesota, who stressed the need 
for sound public education and strong 
political action in order to obtain vital 
financial support. “Public interest in good 
rehabilitation services is readily aroused, 
but in the final analysis public resistance 
towards paying taxes is too often the 
deciding factor...” 

Dr. Frank Krusen, Mayo Foundation, 
stressed the important contribution of 
medical rehabilitation, stressing the need 
for real teamwork between doctors and 
public in this vital aspect of rehabilitation. 

The training of social workers in rehabili- 
tation, described in a paper by Miss Helen 
Yesner, University of Minnesota, was dis- 
cussed by Canada’s Bruce McKenzie. 

Kathern Gruber, Assistant Director, 
American Foundation for the Blind, was 
chairman of a panel discussing various 
phases in the education and training of 


was 
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handicapped persons. Views of govern- 
ment, industry, organized labour and the 
worker were heard. 


Accomplishments of a research project 
carried out in Kansas City, Miss., were 
outlined by Dr. W. D. Bryant, while E. B. 
Whitten, Executive Director, National 
Rehabilitation Association, urged members 
to forget’ professional emphasis on one 
rehabilitation aspect or another in favour 
of an integrated effort by all members of 
the rehabilitation team in unity and 
partnership with all members of the com- 
munity in which they serve. 

Dr. E. H. Rynearson, Mayo Clinic, 
described doctors, patients and the growth 
of medical care for disabled persons, based 
on his experience at Rochester. 


“Horizons in Employment of the Handi- 
capped,” were outlined by Major-General 
M. J. Maas, Chairman, President’s Com- 
mittee on Employment of the Physically 
Handicapped. 

* * * 


A more intensive search into the most 
serious disabilities that affect the popula- 
tion of the United States is under way. 


The Office of Vocational Rehabilitation 
has received from Congress an appropria- 
tion of $8,600,000 to cover projects. In 
the previous fiscal year the sum granted 
was $2,000,000. 

During the last fiscal period, the organi- 
zation studied epileptics, cerebral palsy 
sufferers, the mentally retarded and the 
disabled haying emotional problems. 

The new funds will be devoted to con- 
tinuing projects and new demonstration 
projects designed to put to practical use 
the result of research already done, 

* * * 


A vocational rehabilitation centre and 
classrooms for groups with special problems 
is being planned for Saskatoon, Sask. The 
provincial Government will contribute 
$100,000 towards the project, while $66,000 
and $35,000 will be added, respectively, by 
the Saskatoon Kinsmen Club and the 
Saskatchewan Council For Crippled Chil- 
dren and Adults. The building is in the 
planning stage. 
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With the Women’s Bureau 


Canada Elected to United Nations 


Commission on the Status of Women 


Mrs Harry S. Quart, MDE, member of Canadian delegation to twelfth 
session of U.N. General Assembly, named Canada’s representative on 
Commission. Canada’s three-year term will begin on January 1, 1958 


Mrs. Harry S. Quart, MBE, currently 
serving as a representative on the Canadian 
delegation to the twelfth session of the 
United Nations General Assembly, has 
been nominated as a representative from 
Canada on the United Nations Commis- 
sion on the Status of Women. 

The Commission, to which Canada has 
been elected for a three-year term, effec- 
tive January 1, 1958, is an 18-member 
functional commission of the Economic 
and Social Council. 

* re 

“Women the world over are helping to 
advance the social, economic and political 
status of their nations,’ Mrs. Alice K. 
Leopold, Assistant to the U.S. Secretary of 
Labor for women’s affairs, recently told 
members of the National Council of Negro 
Women at a Washington meeting. 

“In other countries, as well as in the 
United States,” she said, “there is a grow- 
ing recognition that women possess talents 
and abilities that can be utilized in every 
area of a nation’s interest... 

“The high goals of women on the inter- 
national scene are reflected in the objec- 
tives of women’s and civic organizations, 
and in the service of women on inter- 
national commissions and in the diplomatic 
corps....” 

In 1956 more than half the women in the 
labour force in the United States were mar- 
ried and living with their husbands, accord- 
ing to a Special Labor News Memorandum 
published recently by the New York State 
Department of Labor. In New York State 
the proportion of the labour force made 
up. of women in this category was some- 
what smaller than for the country as a 
whole. Figures for 1956 are not given; in 
1950, however, 39 per cent of the women 
in the labour force in the state were 
married, compared with 48 per cent in 
the US. as a whole, |. 

“Although today women are entering 
every major occupation, yet the mass of 
women workers are still to be found in 
the jobs that were women’s jobs 30 or 40 
years ago,” the publication says. “In 1950 
one half of all women workers in New 
York State were either stenographers, 
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typists, or secretaries, clerical workers, 
operatives in apparel plants, private house- 
hold workers, sales clerks, or teachers. Three 
quarters of the employed women were 
concentrated in 20 occupational groups. 
Most women, moreover, were in occupa- 
tions dominated by women.” 

Quoting figures published by the US. 
Bureau of the Census, the Memorandum 
says that 12.6 per cent of all employed 
women in the state in 1950 were steno- 
graphers, typists, or secretaries; and that 
in these occupations 94.4 per cent of the 
workers were women. For clerical and 
kindred workers the corresponding per- 
centages were 10.6 and 45.9 respectively; 
and for operatives, apparel and other 
fabricated textile products workers, 9.6 
and 69.3 per cent respectively. Private 
household work absorbed 7.1 per cent of 
all employed women, and women con- 
stituted 93.5 per cent of all workers in such 
occupations. 

Between 1940 and 1950 the proportion of 
all employed women engaged in clerical 
and kindred work increased from 27.0 to 
32.3 per cent; while the proportion engaged 
in service, including private household 
work, dropped from 24.8 to 16.0 per cent. 

* * * 


There will be some 35,000,000 women in 
the United States labour force by 1965, 
predicts Secretary of Labor James P. 
Mitchell, and they will become more 
important to the working force each year, 
he believes. 

By 1965, he feels that half of all women 
will be holding jobs outside their homes. 
In 1955, the total female labour force was 
28,000,000. The figure takes into account 
part-time and full-time workers. 


The Women’s Bureau was established 
to help bring about a better understand- 
ing of the problems of women workers 
and: their jobs and to ‘promote good 
labour standards in all fields of women’s 
It studies the particular 


employment. 
problems of women workers and _ pub- 
/lishes the results of such studies, and 


makes available information regarding 
oecupational opportunities for girls and 
women. 


From the Labour Gazette, December 1907 


50 Years Ago This Month 


Wage cuts reported in some parts of Canada in November 1907. Ottawa 
pressmen had hours reduced from nine to eight a day. Construction 
of transcontinental railway proceeding, providing work through winter 


Some reductions in wages occurred in 
certain industries in some parts of the 
country during the early part of November 
1907. Most of these reductions appear to 
have been due to a seasonal falling off in 
demand for labour, according to the Lasour 
Gazerte of December that year. 

Employees in the lumber camps of the 
Ottawa Valley had their wages reduced by 
from $5 to $10 a month, some factory 
employees in Brantford who had been 
getting $1.50 a day had their pay reduced to 
$1.35 a day, and mica pickers and trimmers 
in the Ottawa district had their wages 
reduced in some cases from a rate of 16 
cents a pound to 12 cents a pound. 

Employees in shipyards at Victoria had 
the scale for new employees reduced by 
$1.50 a week, and 35 fitters employed by 
the Quebec Gas Co. had their wages reduced 
to $2.50 a day instead of the $3.25 they 
had been getting for a day of 10 hours. 

On the other hand, 500 yardmen employed 
by the Grand Trunk Railway Company 
east of the St. Clair and Detroit rivers 
gained an increase of 12 per cent, dating 
from November 1. Lock tenders, carpen- 
ters and bridge tenders employed on the 
Welland Canal were granted an increase 
of unspecified amount, and 100 scavengers 
employed by the City of Toronto received 
an increase to $2.25 a day from their former 
wage of $2 per nine-hour day, dating from 
December 15. 

Twenty-five pressmen, press feeders and 
bindery workers employed by the Ottawa 
Free Press Co. had their hours reduced 
to eight instead of nine, but no mention 
is made of an increase in hourly rates 

Railway construction, which had been 
hampered for some time past by shortage 
of labour, absorbed a considerable number 
of those laid off in other industries, and it 
was stated that the work “promises to be 
. very active throughout the winter”. 

A report on the inquiry into the losses 
sustained by Japanese residents in the riots 
that had occurred in Vancouver early in 
September was sent to the Secretary of 
State by W. L. Mackenzie King, Deputy 
Minister of Labour, early in November. 


Mr. King, who had been appointed com- 
missioner to conduct the inquiry, estimated 
that a sum of $9,036 would be a fair assess- 
ment of the total losses, which had been 
put at $13,576.25 by the claimants. Pay- 
ment of the sums recommended was 
authorized by an order-in-council. 

The Japanese Consul declined to accept 
a sum of $1,600 which Mr. King had recom- 
mended should be paid to the Japanese 
Consulate as compensation for legal and 
other expenses incurred by the Consulate 
in estimating and presenting the claims on 
behalf of the Japanese in Vancouver. 

At the conclusion of a letter to Mackenzie 
King, in which he expressed his satisfaction 
with the way in which the Canadian 
Government had dealt with the matter, the 
Japanese Consul said: “You may assure 
your Government of my grateful acknowl- 
edgement of their generous course, a policy 
which I am sure will make for an increase 
of good feeling between our peoples.” 


The Lasour GAZETTE gives an account of 
an action brought in a Winnipeg court by 
a firm of master plumbers against the 
secretary of a local of the Journeymen 
Plumbers’ Union. In this action the secre- 
tary was ordered by the court to produce 
the minute book of the local. This the 
secretary refused to do, on the ground that 
the executive of the union would not allow 
him to do so. 

In consequence of this refusal the union 
official was prosecuted for contempt of 
court, and was again ordered to produce the 
book. As the book still failed to appear 
the secretary was sent to jail, as the Lasour 
GazeTTE reported, “until he should have 
purged his contempt”. Finally the secre- 
tary’s mother admitted that she had burned 
the book, without her son’s knowledge, 
thinking that, in the words used by the 
GazettE, “it would save a lot of trouble”. 

The Lasour Gazuttn’s report of the case 
ends with the following paragraph: 

“Ultimately an order was made for the 
official’s discharge upon payment of the 
costs, which will be $400. During the hear- 
ing of the motion an interested union man 
in court stuck out his tongue at plaintif{’s 
counsel, and was fined $10.” 
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INTERNATIONAL 


LABOUR ORGANIZATION 


6" Session, lron and Steel Committee 


Agrees that safety of workers has priority over production interests, 
everyone must comply with safety laws and rules respecting protection 
against accident, joint consultative safety committees should be set up 


Safety of workers must have priority 
over production interests, and management 
must take the lead in organizing safety 
and ensuring that the work of the safety 
organization is carried out efficiently by 
managerial and supervisory staff, the ILO 
Iron and Steel Committee* asserted at its 
sixth session, held in Monterey, Mexico. 

Workers, employers and representatives 
of the governments of 19 countries—includ- 
ing Canada—attended the conference, which 
considered the promotion of safety in the 
iron and steel industry, and the conditions 
of work and social problems in the industry 
of countries in the course of being indus- 
trialized. 

Canadian delegates to the 
were as follows: 

Government—J. B. Lane, Labour-Man- 
agement Research Division, Economics and 
Research Branch, and P. E. Salter, Labour- 
Management Co-operation Service, Indus- 
trial Relations Branch, Department of 
Labour. 

Employer—T. J. Metayer, Manager of 
Industrial Relations, Dominion Bridge 
Company Limited, Montreal; W.L. Monck, 
industrial relations officer, Trenton Steel 
Works Limited, Trenton, NS. 

Worker—Eamon Park, legislative repre- 
sentative, United Steelworkers of America 
(CLC), Toronto; Larry Sefton, Director, 
District No. 6, United Steelworkers of 
America (CLC), Toronto. 

Among resolutions adopted by the Com- 
mittee were the following: 

—Laws and safety rules respecting pro- 
tection against accident must be strictly 
complied with and observed by all con- 
cerned ; 

—Joint consultative safety committees 
should be set up in all undertakings in the 
iron and steel industry where they do not 


conference 


*One of the ILO’s Industrial Committees inaugur- 
ated in 1945 to deal with the particular problems of 
some of the most important international industries. 
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already exist. Such committees should be 
composed of responsible representatives of 
management, and workers’ representatives 
chosen within the undertaking by the 
workers themselves; 


—Every effort should be made to im- 
prove accident prevention measures by 
paying increased attention to improving 
methods of work and the design and layout 
of plant. It should be recognized that 
hours of work, rest periods and fair work 
loads on individual jobs may be important 
factors in any accident prevention program; 


—Every effort should also be made to 
ensure the constant use of protective equip- 
ment, training in safety and the diffusion 
of safety information and propaganda; 


—Further development and improvement _ 
of industrial safety must be ensured by: 
promoting research into the prevention of 
accidents and occupational disease; pro- 
moting the manufacture of all kinds of 
protective equipment, where necessary; 
appointment by management of adequately 
trained supervisors; promoting and devel- 
oping measures for training by modern 
teaching methods in the duties relating to 
accident prevention and providing informa- 
tion on the subject, this training to be 
provided for young workers and trainees 
and for accident officials during working 
time, as well as for charge hands and 
foremen and managerial personnel; 


—In addition to co-operation and organi- 
zation at the plant and industry levels, 
there must also be appropriate legislation, 
reviewed and revised from time to time, 
by national or state government, as appro- 
priate, which must also provide for adequate 
enforcement and inspection by suitably 
qualified staff; 


—Accident statistics and particularly 
statistics of the causes of accidents should 
be improved and extended as a necessary 
part of the general safety campaign, and 


all accident statistics should be co-ordinated 
at the international level in order to ensure 
uniformity in utilization and the drawing 
of conclusions in the interests of improved 
accident prevention in all countries; 

—International co-operation in respect 
of accident prevention is desirable between 
member countries in the ILO and between 
the ILO and other international organiza- 
tions both governmental and non-govern- 
mental. 

It would be desirable for the ILO to 
intensify its activities relating to occupa- 
tional safety and health and to keep under 
review the Model Code of Safety Regula- 
tions, the Committee reported. 

The development and operation of a 
steel plant in an underdeveloped area gives 
rise to a number of, social problems, the 
Committee stated. “Technical and eco- 
nomic planning of new steel plants should 
always be accompanied by social planning, 
in order that the development of the 
steel industry in the countries in the 
course of industrialization should be carried 
out in such a manner as to ensure that the 
workers concerned will work under good 


conditions, and that a community should 
develop around the steel industry in the 
countries concerned, in as pleasant an 
environment as possible, with all the reason- 
able and necessary social amenities.” 

The Committee also pointed out that 
good industrial relations are just as im- 
portant as good industrial equipment. There 
is ample evidence that free and independent 
organizations of employers and workers 
make a valuable contribution to increasing 
productivity. 

Countries represented by delegations at 
the Committee sessions, in addition to 
Canada, were: Austria, Belgium, Brazil, 
Chile, China, Federal Republic of Ger- 
many, France, India, Italy, Japan, Luxem- 
bourg, Mexico, The Netherlands, Sweden, 
Union of South Africa, United Kingdom, 
United States and Yugoslavia. 

The USSR sent an observer to the meet- 
ings, as did the European Coal and Steel 
Community and vyarious international 
organizations of employers and workers. 

S. T. Merani, the representative of the 
Government of India on the ILO Govern- 
ing Body, presided over the meetings. 


137™ Session of the Governing Body 


The Governing Body of the International 
Labour Organization at its 137th Session 
decided: 

—to create a new committee on forced 
labour ; 

—to adopt the conclusions of its Freedom 
of Association Committee in 16 cases of 
alleged violations of trade union rights; 

—to add three new items to the agenda 
of the 1959 session of the International 
Labour Conference. 

The Governing Body, which is composed 
of representatives of 20 government mem- 
bers, 10 employer members and 10 worker 
members, met at ILO headquarters from 
October 29 to November 1. 

The new committee on forced labour 
will continue the work of the Ad Hoc 
Committee on Forced Labour which held 
its second and final session in April 1957. 

The task of the previous Committee had 
been to analyze the data received by the 
ILO on the use and extent of forced labour 
throughout the world and to submit its 
conclusions to the ILO Director-General. 
The new committee’s work will be 
reviewed in 1960. 

The conclusions and recommendations of 
the Governing Body’s Committee on Free- 
dom of Association in 16 cases were 


approved. Conclusions in the cases of 
Spain, Guatemala, France (Algeria), Greece, 
Cuba, United Kingdom (Cyprus and 
Northern Rhodesia), Hungary and the 
USSR will be communicated to the govern- 
ments concerned. The cases of complaints 
about Iran, Burma, the United States and 
Greece (a joint case), Argentina, and one 
of the two cases relating to Greece alone 
were considered as not calling for further 
examination. 

The Governing Body also decided to add 
three new technical questions to the agenda 
of the 1959 session of the International 
Labour Conference; the protection of 
workers against radiations; collaboration 
between public authorities and employers’ 
and workers’ organizations at the industrial 
and national level; problems of non-manual 
workers, including technicians, supervisory 
staff, ete. 

On the last question, the Conference will 
hold a general discussion rather than pro- 
ceed to establish the text of an international 
instrument. 

Fixed items on the agenda will be: 
Report of the Director-General; Financial 
and Budgetary Questions; Information and 
Reports on the Application of Conventions 
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and Recommendations. Two items are 
likely to be carried over from the 1958 
session: Organization of Occupational 
Health Services in Places of Employment; 
Conditions of Work of Fishermen. 


Montreal Man Named 
ILO Division Chief 


Robert W. Cox, Executive Assistant to 
ILO Director-General David A. Morse, 
has been named Chief of the Special 
Research and Reports Division of the ILO, 
effective from January 1, 1958. 

Mr. Cox was born in Montreal in 1926. 
He obtained the degree of Bachelor of 
Arts at McGill University in 1946, was 
the holder of the Tagge Fellowship at 
MeGill in 1946-47, and obtained his Master’s 
degree in 1947. That same year he joined 
the ILO, when its headquarters were in 
Montreal, and moved with it to Geneva 
in 1948. 


ILO Studies Conditions of Nursing Personnel 


In a number of countries, hospitals and 
health services experience a marked short- 
age of personnel, particularly nurses. 

According to the professional organiza- 
tions concerned, one of the chief causes of 
this shortage is that the conditions of 
work of nursing personnel have not kept 
pace with scientific progress. These organi- 
zations maintain that only the granting of 
fair conditions of work, comparable at 
least to those of other categories of em- 
ployees, particularly with regard to hours 
of work and salaries, could remedy the 
present dissatisfaction in the nursing pro- 
fession. 

In April this year the Advisory Com- 
mittee on Salaried Employees and Profes- 
sional Workers adopted a resolution noting 
that shortage of hospital and nursing staff 
could be attributed in part to dissatisfaction 
with their conditions of work and employ- 
ment. It asked that the International 
Labour Office undertake, at the earliest 
possible moment, a study of the general 
conditions of training and employment of 
salaried non-medical hospital and health 
service staff. 


Partly to implement this resolution and 
partly to meet requests emanating from 
the international professional organizations 
concerned, the ILO has begun a study on 


the conditions of work and employment of 
nurses. 
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This inquiry, which is the first of its kind 
to be undertaken on the international plane, 
will be as complete as possible and will 
include a study of all aspects of employ- 
ment and working conditions of nurses. 
It will cover contracts of employment, 
methods of collective bargaining, hours of 
work, holidays with pay, salaries, problems 
of transfer and promotion, health protec- 
tion, social security, pensions, etc. It will 
also deal with questions of recruitment, 
including methods of recruitment, voca- 
tional training and placement services, as 
well as the economic and social status of 
nurses. The ILO will also seek to assemble 
general information on the functions of 
nurses, on the qualifications required for 
them, and on their professional organiza- 
tions. 

The results of this study will form the 
subject of a report which will serve as a 
working paper for an ad hoc meeting of 
experts which the ILO intends to convene 
during the second half of 1958. This meet- 
ing will be charged with formulating recom- 
mendations concerning the conditions of 
employment of this category of workers 
and future ILO activity in this field. 

From the outset of the inquiry, the ILO 
has entered into consultations with the 
World Health Organization, notably with 
regard to the professional qualifications of 
nurses, and with the professional organiza- 
tions concerned. 


\ 


ILO Publishes Record of Canadian-led Discussion at 40th Conference 


The record of the informal discussion on 
the role of government in the field of 
labour-management relations, held in con- 
nection with the 40th International Labour 
Conference last June (L.G., Aug., p. 965), 
has now been published by the ILO as 
Bulletin No. 1 in a new Labour-Manage- 
ment Relations Series. 

The Canadian government, employer and 
worker delegates were chosen to lead off 
the discussion. 


A reference to the discussion on page 
961 of the August issue stated that the 
chairman of the panel was U.S. Secretary 
of Labor James P. Mitchell. Because of 
illness in his family, Mr. Mitchell was 
unable to remain in Geneva and the chair- 
man’s duties were assumed at the last 
moment by Rt. Hon. Harold HE. Holt, 
Australian Minister of Labour and National 
Service, who was President of the 40th 
Conference. 

The new ILO Bulletin is available in 
French and English. 


Fourth Asian Regional Conference 


The need for strong, responsible and 
democratic trade unions and employers’ 
organizations was stressed in a report on 
labour-management relations adopted at 
the fourth Asian Regional Conference of 
the International Labour Organization last 
month. The USSR abstained from voting 
on the report. 


The report called for the promotion of 
collective bargaining in accordance with 
local conditions and for the provision of 
machinery for the settlement of disputes. 
Discrimination based on race, religion, 
nationality, language or colour should be 
removed. Labour leaders should be re- 
cruited among the workers themselves. 


Malaya Becomes 79th Member of ILO 


The Federation of Malaya last month 
became the 79th member of the Inter- 
national Labour Organization. 

The Government of the Federation 
declared that it accepted the obligations 
of membership according to the ILO Con- 
stitution. Under its provisions, member 


B.C. Federation of Labour 
(Continued from page 1452) 


A resolution was approved which con- 
demned the efforts of anti-labour elements 
“to use the U.S. Senate Investigation Com- 
mittee as a basis for advocating restrictive 
labour legislation”. In the discussion on 
this question, however, two of the delegates 
strongly urged that the entire labour move- 
ment should be cleaned from top to 
bottom. 

Full support was pledged by the Federa- 
tion to the Provincial Employees’ Associa- 
tion, which was then negotiating with the 
provincial Government for collective bar- 
gaining rights. 


countries of the United Nations may 
become members of the ILO simply by 
accepting formally these obligations. 

The newly independent Federation of 
Malaya became a member of the United 
Nations on September 17. 


The convention requested that all workers 
in B.C. should be covered by the Semi- 
monthly Payment of Wages Act, and that 
amendments should be made to the Annual 
Holidays Act to guarantee all workers two 
weeks’ holiday with pay. 


Elections 


William Black of the B.C. Hospital Em- 
ployees Union was re-elected President of 
the Federation. Chosen Vice Presidents 
were Joe Morris, Vic Midgeley, Bob Smeal 
and Pat O'Neil. 
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“TEAMWORK 
in INDUSTRY 


Labour-management co-operation through 
a joint labour-management committee is an 
established part of employee-employer rela- 
tions at the Weatherhead Company of 
Canada’s St. Thomas plant. The committee 
organized through the efforts of manage- 
ment and Local 1084 of the International 
Association of Machinists (CLC), the bar- 
gaining agent representing employees, has 
11 members. Seven members represent the 
employees, and four represent management. 
Meetings are held monthly. The com- 
pany Personnel Manager acts as chairman 
and secretarial services are provided by 
management. 

Discussing the committee’s work in 
helping to improve production efficiency, 
General Superintendent Dave Torrents and 
Personnel Manager Lawrence Morley said 
that the committee has been “a big help” 
in this respect. 

The company produces some 2,500 dif- 
ferent individual items and attention to 
seemingly small details is very important 
to maintain efficiency and top quality. Mr. 
Morley said that regular meetings have 
been important in emphasizing production 
details which might otherwise be neglected. 

Both management representatives agreed 
that in their particular plant the two big 
advantages of a labour-management com- 
mittee are as a morale builder and as a 
two-way information channel between man- 
agement and employees. They credited the 
labour-management committee with being 
instrumental in helping to build and main- 
tain the excellent management-employee 
relationship at the plant. The opportunity 
for regular discussions on plant problems 
has benefited both management and labour. 

Joint consultation has also been an im- 
portant factor in the plant’s excellent safety 
record. The company and its employees have 
just received a certificate and plaque from 
the Industrial Accident Prevention Associa- 
tions for reaching 1,020,000 man-hours 
worked without a lost-time accident. Safety 
at the plant has long been a matter of 
joint co-operation. 

As a token of appreciation to the em- 
ployees for compiling such an excellent 
safety record, the company invited all em- 
ployees to a supper dance. Writing on the 
affair, the St. Thomas Times Journal said, 
“Attainment of the one million accident-free 
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hour mark by employees of the Weather- 
head Company of Canada, St. Thomas, 
was marked by the Industrial Accident 
Prevention Associations. 

“At a dinner at the Stork Club, Gordon 
R. Stevens, Toronto, on behalf of the 
Association presented an Achievement 
Plaque and lauded the employees for their 
unusual record. 

“The previous record reached was that 
of 165,000 hours. On October 19, 1955, the 
long, careful effort to shatter this mark 
began. Lawrence Morley, Personnel Man- 
ager, had close co-operation of senior 
company officials in preparing the ground- 
work for an intensive safety campaign. A 
plant committee made up of 11 members 
took charge of safety education.” 

In extending the congratulations of the 
City of St. Thomas to the company and 
its employees, Mayor John Sterling said, 
“To make people safety-conscious isn’t an 
easy thing. I congratulate you for your 
great contribution to St. Thomas.” 

One of the most active committees in 
the Canadian National Railways Union- 
Management Co-operative Movement is at 
the Motive Power Shops in Stratford, Ont. 
This committee, one of the first to be 
formed under the Co-operative Movement, 
has played an important part in helping to 
maintain a high level of productive efficiency 
in the Stratford Shops. 

Labour is represented on the committee 
by seven members, one from each of the 
seven major craft unions representing the 
employees. Management representatives 
include the superintendent and supervisory 
staff from the major shop departments. 
Meetings are held monthly and both man- 
agement and labour are proud of the record 
of continuity that has been established 
over the years. 

The Shops’ principal work is motive 
equipment repair and there is also some 
manufacturing of parts. A member uf 
management has pointed out that com- 
mittee recommendations have played an 
important part in improving efliciency and 
maintaining production. He said that the 
high degree of labour-management co-opera- 
tion fostered by the committee has had a 
definite influence on increasing productive 
efficiency in the Shops. 


Establishment of Labour-Management 
Committees is encouraged and assisted 
by the Labour-Management Co-operation 
Service, Industrial Relations Branch, 
Department of Labour. In addition to 
field representatives located in key in- 
dustrial centres, who are available to 
help both managements and trade unions, 
the Service provides various aids in the 
form of booklets, posters and films. 


INDUSTRIAL RELATIONS 
AND CONCILIATION 


Certification and Other Proceedings before 
the Canada 


The Canada Labour Relations Board met 
for two days during October. The Board 
issued six certificates designating bargaining 
agents, ordered two representation votes, 
granted one of two applications for revoca- 
tion of certification and rejected the other. 
During the month the Board received seven 
applications for certification and allowed 
the withdrawal of four applications for 
certification. The Board also received one 
request for review of an earlier decision. 


Applications for Certification Granted 


1. Seafarers’ International Union of North 
America, Canadian District, on behalf of 
a unit of unlicensed personnel, including 
pilots, employed by the Northern Trans- 
portation Company Limited, Edmonton, 
Alta., (L.G., Aug., p. 968). 

2. Seafarers’ International Union of North 
America, Canadian District, on behalf of 
a unit of unlicensed personnel, including 
pilots, employed by the Yellowknife Trans- 
portation Company Limited, Edmonton, 
Alta. (L.G., Aug., p. 968). 

3. National Union of Operating Engineers 
of Canada, Local 850, United Construction 
Workers’ Division of District 50, United 
Mine Workers of America, on behalf of a 
unit of stationary engineers employed by 
Central Mortgage and Housing Corporation 
at its Benny Farm Housing Project, Mont- 
real (L.G., Oct., p. 1206). 

4. Ottawa Atomic Energy Workers, Local 
No. 1541 (CLC), on behalf of a unit of 
mechanical appliances production workers 
employed by Atomic Energy of Canada 
Limited in its Commercial Products Divi- 
sion at Ottawa (L.G., Oct., p. 1206). 

5. Local 1554 of the Canadian Labour 
Congress, on behalf of a unit of employees 
of Northspan Uranium Mines Limited, 
Elliot Lake, Ont. (L.G., Nov., p. 1318). 

6. Local No. 139-G, United Construction 
Workers’ Division of District 50, United 
Mine Workers of America, on behalf of a 
unit of building service employees of the 
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Labour Relations Board 


Central Mortgage and Housing Corpora- 
tion employed at its Benny Farm Housing 
Project, Montreal (L.G., Nov., p. 1318). 


Representation Votes Ordered 


1. International Longshoremen’s and 
Warehousemen’s Union, Local 512, applicant, 
and Empire Stevedoring Company Litd., 
respondent (dock machine operators, Cana- 
dian Pacific Steamships docks, Vancouver) 
(L.G., March, p. 311) (Returning Officer: 
D. 8. Tysoe). 

2. International Association of Machinists, 
applicant, and Maritime Central Airways 
Limited, respondent (ground service em- 
ployees at Charlottetown, P.E.I., Moncton, 
N.B., Montreal, Que., Frobisher, N.W.T., 
Goose Bay and Gander, Nfld.) (L.G., Oct., 
p. 1206) (Returning Officer: H. R. Petti- 
grove). 


Application for Revocation Granted 


The Board granted an application for 
revocation of certification, followimg the 
taking of a representation vote, affecting 
Thomas A. Willis, et al, applicants, National 
Association of Broadcast Employees and 
Technicians, respondent, and Kawartha 
Broadcasting Company Limited, Peter- 
borough, Ont., respondent (Radio Station 
CHEX) (1L.G., Oct., p. 1205). 


Application for Revocation Rejected 


The Board rejected an application for 
revocation of certification, following the 
taking of a representation vote, affecting 
Fred McShane, N. H. Treanor, J. McCrie 


This section covers proceedings under 
the Industrial Relations and Disputes 
Investigation Act, involving the admin- 
istrative services of the Minister of 
Labour, the Canada Labour Relations 
Board and the Industrial Relations 


Branch of the Department. 
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and L. Rampen, applicants, the Interna- 
tional Alliance of Theatrical Stage HEm- 
ployees and Moving Picture Machine Oper- 
ators of the United States and Canada, 
respondent, and the Canadian Broadcasting 
Corporation, respondent (L.G., Sept., p. 
1073). 


Applications for Certification Received 

1. Longshoremen’s Protective Union, on 
behalf of a unit of longshoremen employed 
by the Anglo-Newfoundland Development 
Company Limited at Botwood, Nfld. (In- 
vestigating Officer: W. L. Taylor). 

2. International Union of Mine, Mill and 
Smelter Workers, on behalf of a unit of 
employees of Stanrock Uranium Mines 
Limited, Blind River, Ont., respondent (In- 
vestigating Officer: A. B. Whitfield). 

3. International Union of Operating En- 
gineers, Local 796, on behalf of a unit of 
stationary engineers employed by Milliken 


Lake Uranium Mines Limited, Elliot Lake, 
Ont., respondent (Investigating Officer: 
A. B. Whitfield). 

4. United Steelworkers of America, on 
behalf of a unit of employees of Stanrock 
Uranium Mines Limited, Blind River, Ont. 
(Investigating Officer: A. B. Whitfield). 

5. Brotherhood of Railway and Steamship 
Clerks, Freight Handlers, Express and 
Station Employees, on behalf of a unit of 
employees of the Canadian Pacific Railway 
Company employed in its. data centre at 
Saint John, N.B. (Investigating Officer: 
C. E. Poirier). 

6. Canadian Brotherhood of Railway Em- 
ployees and Other Transport Workers, on 
behalf of a unit of pilots employed by 
B.C. Air Lines Limited (Investigating 


Officer: G. R. Currie). 

7. Teamsters, Chauffeurs, Warehousemen 
and Helpers, Local Union 880, Interna- 
tional Brotherhood of Teamsters, Chauf- 


Scope and Administration of Industrial Relations and Disputes Investigation Act 


Conciliation services under the Indus- 
trial Relations and Disputes Investiga- 
tion Act are provided by the Minister 
of Labour through the Industrial Rela- 
tions Branch. The branch also acts as 
the administrative arm of the Canada 
Labour Relations Board, in matters under 
the Act involving the board. 

The Industrial Relations and Disputes 
Investigation Act came into force on 
September 1, 1948. It revoked the War- 
time Labour Relations Regulations, P.C. 
1003, which became effective in March, 
1944, and repealed the Industrial Dis- 
putes Investigation Act, which had been 
in foree from 1907 until superseded by 
the Wartime Regulations in 1944. Deci- 
sions, orders and certifications given 
under the Wartime Regulations by the 
Minister of Labour and the Wartime 
Labour Relations Board are continued in 
force and effect by the Act. 

The Act, applies to industries within 
federal jurisdiction, i.e., navigation, ship- 
ping, interprovincial railways, canals, 
telegraphs, interprovincial and, interna- 
tional steamship lines and ferries, aero- 
dromes and air transportation, radio 
broadeasting stations and works declared 
by Parliament to be for the general 
advantage of Canada or two or more of 
its provinces. Additionally, the Act 
provides that provincial authorities, if 
they so desire, may enact similar legis- 
lation for application to industries 
within provincial jurisdiction and make 
mutually satisfactory arrangements with 
the federal Government for the admin- 
istration of such legislation. 

The Minister of Labour is charged with 
the administration of the Act and is 
directly responsible for the appointment 
of conciliation officers, conciliation boards, 
and Industrial Inquiry Commissions con- 
cerning complaints that the Act has been 
violated or that a party has failed to 
bargain collectively, and for applications 
for consent to prosecute. 

The Canada Labour Relations Board is 
established under the Act as successor to 


the Wartime Labour Relations Board to 
administer provisions concerning the cer- 
tification of bargaining agents, the writ- 
ing of provisions—for incorporation into 
collective agreements—fixing a procedure 
for the final settlement of disputes con- 
cerning the meaning or violation of such 
agreements and the investigation of com- 
plaints referred to it by the minister that 
a party has failed to bargain collectively 
and to make every reasonable effort to 
conclude a collective agreement. 


Copies of the Industrial Relations and 
Disputes Investigation Act, the Regula- 
tions made under the Act, and the Rules 
of Procedure of the Canada Labour 
Relations Board are available upon 
request to the Department of Labour, 
Ottawa. 


Proceedings under the Industrial Rela- 
tions and Disputes Investigation Act are 
reported below under two_ headings: 
(1) Certification and other Proceedings 
before the Canada Labour Relations 
Board, and (2) Conciliation and other 
Proceedings before the Minister of 
Labour. 


Industrial Relations Officers of the 
Department of Labour are stationed at 
Vancouver, Winnipeg, Toronto, Ottawa, 
Montreal, Fredericton, Halifax aud St. 
John’s, Newfoundland. The territory of 
two officers resident in Vancouver com- 
prises British Columbia, Alberta and the 
Yukon and Northwest Territories; two 
officers stationed in Winnipeg cover the 
provinces of Saskatchewan and Manitoba 
and Northwestern Ontario; three officers 
resident in Toronto confine their activi- 
ties to Ontario; three officers in Mont- 
real are assigned to the province of 
Quebec, and a total of three officers 
resident in Fredericton, Halifax and St. 
John’s represent the Department in the 
Maritime Provinces and Newfoundland. 
The headquarters of the Industrial Rela- 
tions Branch and the Director of 
Industrial Relations and staff are situated 
in Ottawa. 
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feurs, Warehousemen and Helpers of 
America, on behalf of a unit of employees 
of MeCallum (Quebec) Ltd. (Investigating 
Officer: C. E. Poirier). 


Applications for Certification Withdrawn 

1. Line Drivers, Warehousemen, Pickup 
Men and Dockmen’s Union, Local No. 605, 
of the International Brotherhood of Team- 
sters, Chauffeurs, Warehousemen and 
Helpers of America, applicant, and Prairie 
Pacific Transport Ltd., Edmonton, respond- 
ent (L.G., Nov., p. 1318). 

2. Line Drivers, Warehousemen, Pickup 
Men and Dockmen’s Union, Local No. 605, 
of the International Brotherhood of Team- 
sters, Chauffeurs, Warehousemen and 
Helpers of America, applicant, and Gill 
Interprovincial Lines Ltd., Vancouver, re- 
spondent (L.G., Nov., p. 1318). 

3. Line Drivers, Warechousemen, Pickup 
Men and Dockmen’s Union, Local No. 605, 


International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of 
America, applicant, and The British Yukon 
Navigation Company, Limited, White 
Horse, Y.T., respondent (L.G., Nov., p. 
1319). 

4. Line Drivers, Warehousemen, Pickup 
Men and Dockmen’s Union, Local No. 605, 
International Brotherhood of ‘Teamsters, 
Chauffeurs, Warehousemen and Helpers of 
America, applicant, and East-West Trans- 
port Ltd., respondent (terminal employees 
at Burnaby, B.C.) (L.G., Nov., p. 1319). 


Request for Review of Decision Received 

International Association of Machinists, 
applicant, Trans-Canada Air Lines, respond- 
ent, and’ The Commercial Telegraphers’ 
Union, intervener (l.G. 1946, p. 1557, and 
1948, p. 1102). 


Conciliation and Other Proceedings 
before the Minister of Labour 


Conciliation Officers Appointed 


During October, the Minister of Labour 
appointed conciliation officers to deal with 
the following disputes: 


1. Trans-World Air Lines, Inc., and Cana- 
dian Air Line Dispatchers’ Association 
(Conciliation Officers: H. R. Pettigrove and 
R. Trépanier). 

2. Pan-American World Airways System 
and Canadian Air Line Dispatchers’ Asso- 
ciation (Conciliation Officers: H. R. Petti- 
grove and R. Trépanier). 

3. Allied Aviation Service Company of 
Newfoundland, Limited and Brotherhood of 
Railway and Steamship Clerks, Freight 
Handlers, Express and Station Employees 
and International Association of Machinists 
(Conciliation Officers: H. R. Pettigrove and 
R. Trépanier). 

4. Dinimac Tanker Service, Vancouver, 
and Seafarers’ International Union of North 
America, Canadian District (Conciliation 
Officer: G. R. Currie). 

5. Island Fertilizers Inc., Charlottetown, 
and Labourers’ Protective Union No. 9568 
(Conciliation Officer: H. R. Pettigrove). 


Settlements by Conciliation Officers 


1. Northern Telephone Company Limited, 
New Liskeard, Ont. and Communications 
Workers of America (Conciliation Officer: 
F. J. Ainsborough) (L.G., Nov., p. 1320). 


2. Canadian Pacific Railway Company, 
British Columbia Coast Steamship Service 
(Maintenance Shop, CPR Pier, Vancouver) 
and Vancouver CPR Shipyard Workers’ 
Union, Local 1552 (Conciliation Officer: 
G. R. Currie) (L.G., Nov., p. 13820). 

3. Quebec Television (Canada) Limited, 
(CFCM-TV and CKMI-TV), Quebec, and 
National Association of Broadcast Em- 
ployees and Technicians (Conciliation Offi- 
cer: R. Trépanier) (L.G., Oct., p. 1208). 

4. Hill the Mover (Canada) Limited, 
Montreal, and Local 106, International 
Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 
(Conciliation Officer: R. Duquette) (L.G., 
June, p. 712). 

5. Westmount Moving and Warehousing 
Limited, Montreal, and Local 106, Inter- 
national Brotherhood of Teamsters, Chauf- 
feurs, Warehousemen and Helpers of 
America (Conciliation Officer: R. Duquette) 
(L.G., June, p. 712). 

6. Clarke Steamship Company Limited 
(Seven Islands operations) .and United 
Steelworkers of America, Local 5197 (Con- 
ciliation. Officer: R. Duquette) (L.G., Aug., 
p. 969). 

7. Eastern Canada Stevedoring Company 
Limited (Seven Islands operations) and 
United Steelworkers of America, Local 5197 
(Conciliation Officer: R. Duquette) (L.G., 
Aug., p. 969). 
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8. Trans-World Air Lines, Inc. and Cana- 
dian Air Line Dispatchers’ Association (Con- 
ciliation Officers: H. R. Pettigrove and 
R. Trépanier) (see above). 

9. Pan-American World Airways System 
and Canadian Air Line Dispatchers’ Asso- 
ciation (Conciliation Officers: H. R. Petti- 
grove and R. Trépanier) (see above). 

10. Allied Aviation Service Company of 
Newfoundland, Limited and Brotherhood of 
Railway and Steamship Clerks, Freight 
Handlers, Express and Station Employees 
and International Association of Machinists 
(Conciliation Officers: H. R. Pettigrove and 
R. Trépanier) (see above). 

11. Island Fertilizers Inc., Charlottetown 
and Labourers’ Protective Union No. 9568 
(Conciliation Officer: H. R. Pettigrove) 
(see above). 


Conciliation Boards Appointed 


1. Shell Canadian Tankers Limited (MV 
Western Shell) and Seafarers’ International 
Union of North America (L.G., Nov., p. 
1320). 

2. Westward Shipping Limited (MV 
Standard Service and MV B.C. Standard) 
and National Association of Marine En- 
gineers of Canada (L.G., Sept., p. 1075). 

3. Westward Shipping Limited (MV 
Standard Service and MV B.C. Standard) 
and Canadian Merchant Service Guild, Inc. 
(L.G., Oct., p. 1208). 

4. Westward Shipping Limited (MV 
Britamerican) and Canadian Merchant 
Service Guild, Inc. (L.G., Oct., p. 1208). 

5. Westward Shipping Limited (MV 
Britamerican) and National Association of 
Marine Engineers of Canada (L.G., Oct., 
p. 1208). 

6. Shell Canadian Tankers Limited (MV 
Western Shell) and National Association of 
Marine Engineers of Canada and Canadian 
Merchant Service Guild Inc. (L.G., Nov., 
p. 1320). 

7. Deluxe Transportation Ltd. and Local 
419, International Brotherhood of Teams- 
ters, Chauffeurs, Warehousemen and Helpers 
of America (L.G., Oct., p. 1208). 

8. Canadian Pacific Railway Company 
(B.C. Coast Steamship Service) Canadian 
National Railways (Pacific Coast Service) 
and National Association of Marine Engi- 
neers of Canada and Canadian Merchant 
Service Guild, Inc. (L.G., Nov., p. 1320). 

9. Canadian National Railways (Barge 
and Ferry Service, Port Mann, B.C.) and 
National Association of Marine Engineers 
of Canada and Canadian Merchant Service 
Guild, Inc. (L.G., Nov., p. 1320). 


Conciliation Boards Fully Constituted 


1. The Board of Conciliation and Investi- 
gation established in October to deal with 
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a dispute between Shell Canadian Tankers, 
Limited (MV Western Shell) and Seafarers” 
International Union of North America, 
Canadian District (see above) was fully 
constituted in October with the appoint- 
ment of F. E. Harrison, Vancouver, as 
Chairman. Mr. Harrison was appointed by 
the Minister in the absence of a joint 
recommendation from the other two mem- 
bers, R. A. Mahoney and James Scott, 
both of Vancouver, who were previously 
appointed on the nomination of the com- 
pany and union respectively. 

2. The Board of Conciliation and Investi- 
gation established in September to deal 
with matters in dispute between the Im- 
perial Oil Limited (MV Imperzal Nanaimo, 
Imperial Namu and Barge No. 10) and the 
Seafarers’ International Union of North 
America, Canadian District (L.G., Nov., 
p. 1320) was fully constituted in October 
with the appointment of F. E. Harrison, 
Vancouver, as Chairman. Mr. Harrison was 
appointed by the Minister in the absence 
of a joint recommendation from the other 
two members, R. A. Mahoney and Capt. 
Jack Leonard, both of Vancouver, who were 
previously appointed on the nomination 
of the company and union respectively. 


Conciliation Board Reports Received 

1. Consolidated Denison Mines Limited, 
Spragge, and Local 796, International Union 
of Operating Engineers (L.G., June, p. 713). 
The text of the report is reproduced below. 

2. Canadian National Railways (Bess- 
borough Hotel, Saskatoon, Sask.) and Cana- 
dian Brotherhood of Railway Employees 
and Other Transport Workers (L.G., Oct., 
p. 1208). The text of the report is repro- 
duced below. 


Settlements Following Board Procedure 


1. Consolidated Denison Mines Limited, 
Spragge, and Local 796, International Union 
of Operating Engineers (see above). 

2. Dominion Steel and Coal Company 
Limited and Seafarers’ International Union 
of North America, Canadian District (L.G., 
Dec. 1956, p. 1548). 

3. Canadian Pacific Air Lines Limited, 
Vancouver, and International Association 
of Machinists, Canadian Airways Lodge 
No. 764 (L.G., Oct., p. 1209). 


Mediator Appointed 

1. During the month the Minister ap- 
pointed H. Carl Goldenberg, QC, as a 
Federal mediator to mediate a dispute 
between the Canadian Brotherhood of Rail- 
way Employees and Other ‘Transport 
Workers and Canadian National Railways 
(Canadian National Newfoundland Steam- 
ship Service) (L.G., Nov., 1829). The dis- 
pute was settled by the Mediator. 


Report of Board in Dispute between 


Consolidated Denison Mines Limited 


and 


International Union of Operating Engineers 


The Board of Conciliation and Investi- 
gation, Eric G. Taylor, Esq., Chairman; 
Robert V. Hicks, Esq., QC; nominee of the 
company; and Gus Harris, Esq., nominee 
of the union, sat for the hearing of this 
matter in the King Edward Hotel, Toronto, 
Ont., ‘on the 5th, 6th and 18th days of 
September, 1957. A quorum of the Board, 
the Chairman and the nominee of the 
company, sat for another hearing of the 
matter in the King Edward Hotel, Toronto, 
on 8rd October, 1957. 

There appeared for the company Mr. 
J. E. Houck, Consultant, Mr. M. DeBas- 
tiani, Assistant Mine Manager, and Mr. 
C. D. Banks, Personnel Manager. 

There appeared for the union Mr. J. A. 
Gray, Business Representative, Mr. George 
Tiler, Business Representative, Mr. R. 
Shisko, Chief Steward and Mr. P. McNeil, 
Member, Union Bargaining Committee. 

The dispute arose out of the failure of 
the parties to agree upon the provisions 
to be contained in the first collective agree- 
ment to be made between them governing 
the conditions of employment of 16 operat- 
ing engineers. The matters in issue referred 
to the Board were as follows: 

. Union Security 

. Wages 

. Hours of Work 

. Shift Premium 

. Weekend Premium 
. Call-in Pay 

. Statutory Holidays 
. Vacations 

. Welfare 

. Subsidies 


SCO ONO RWNH 


— 


1 July/57 
2nd/Class Engineer .........0+.5++ $2.41 
SLORECIASE ENC INECT, .. cic uj. + oe es 2.03 
Atha @lags WONSINCeL 6.6m. o tees 1.83 
JRUSGOSIC. . . cusitnes Caen ROOD eID one 1.60 


The minima of the foregoing ranges of 
rates for 2nd Class Engineers will prevail 
only for the probationary period of two 
months. 

(5) All other provisions of the Collective 
Agreement will be based upon the respective 
proposals made by the Company on the 
practice which at present prevails. 


11. Grievance Procedure 
12. Seniority 
13. Duration of Agreement 


The Board heard the representations of 
the parties and subsequently engaged in 
several discussions with each of them; 
respectively, throughout the four days of 
the hearing. Finally, in the afternoon of 
the fourth day of the hearing, as a result 
of the willingness of both parties to make 
concessions and consider a compromise, a 
settlement of the dispute was effected. The 
Board is pleased to report that the repre- 
sentatives of the parties signed a Memoran- 
dum of Terms of Settlement prepared by 
the Board governing the provisions of a 
collective agreement which will continue in 
effect until 31st December, 1959, as follows: 


Memorandum of Terms of Settlement 


In the presence of a Board of Conciliation 
and Investigation established to deal with a 
dispute between: 

Consolidated Denison Mines Limited 
and 
International Union of Operating Engineers, 
Local 796 
the representatives of the parties accepted 
and agreed to recommend to their respective 
principals for ratification, Terms of Settle- 
ment as follows: 

(1) The Collective Agreement will con- 
tinue in effect until 3lst December, 1959. 

(2) Hours of Work will continue to be 
48 per week until 30th November, 1957 and 
42 per week thereafter. 

(3) Dues deductions shall be on a volun- 
tary basis. 

(4) The Schedule of Wage Increases will 
be as follows:— 


Effective 
1 December/57 1 June/58 15 April/59 
$2.60-$2.75 $2.82-$2.97 $2.98-$3.10 
2.32 2.44 pays 
2.09 2.21 PAAAT 
1.80 1.99 2.06 


Tt will be recalled that although the 
Board was established on 17th May, 
1957, the hearing of the matter was post- 
poned until 5th September, 1957, with the 
mutual consent of the parties, due to the 
status of negotiations between the employer 
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During October, the Minister of Labour 
received the unanimous report of the 
Board of Conciliation and Investigation 
appointed to deal with matters in dispute 
between Consolidated Denison Mines 


Limited, Spragge, Ont., and Local 796, In- 
ternational Union of Operating Engineers. 
The Board was under the chairmanship 


of Eric G. Taylor, Toronto, who was 
appointed by the Minister on the joint 
recommendation of the other two mem- 
bers, Robert V. Hicks, QC, and Gus 
Harris, both of Toronto, nominees of the 
company and union respectively. 

The text of the Report is reproduced 
here. 


and another union and their mutual recog- 
nition of the significance of the present 
dispute. The settlement which finally 
emerged was due, in no small measure, to 
the realistic approach and the demonstrated 
good faith of the parties themselves. 


All of which is respectfully submitted: 
(Sgd.) Eric G. Taytor, 
Member. 
(Sgd.) Rosert V. Hicks, 
Member,. ) 
(Sgd.) Gus Harris, 
Member. 


Report of Board in Dispute between 


Canadian National Railways (Bessborough Hotel) 


and 


Canadian Brotherhood of Railway Employees and 


Other Transport Workers 


The Board of Conciliation appointed to 
deal with the above-cited dispute held 
sittings in Saskatoon with the parties con- 
cerned, jointly and separately, on September 
24, 25 and 26, and again on October 3, 
1957, and now begs to submit its report. 

The principal demands referred by the 
union to the Board were: 


1. A 25 per cent increase in wages rates 
for all employees covered by the agreement 
which expired on May 30, 1957. 

2. An adjustment of inequalities within 
the wage scale to establish uniformity in 
rates for comparable duties and respon- 
sibilities including differentials based on 
age or sex. 


During October, the Minister of Labour 
received the report of the Board of Con- 
ciliation and Investigation established to 
deal with a dispute between the Canadian 
National Railways (Bessborough Hotel, 
Saskatoon, Sask.) and the Canadian 
Brotherhood of Railway Employees and 
Other Transport Workers. 

The Board was under the chairmanship 
of R. H. Hooper, Winnipeg, who was 
appointed by the Minister in the absence 
of a joint recommendation from the other 
two members, Percy H. Maguire, QC, 
Saskatoon, and Thomas McGregor, Winni- 
peg, nominees of the company and union 
respectively. 

The majority report, which under the 
provisions of the Industrial Relations and 
Disputes Investigation Act constitutes the 
report of the Board, was submitted by the 
Chairman and Mr. Maguire. The minority 
report was submitted by Mr. McGregor. 

The texts of the majority and minority 
reports are reproduced here. 
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3. A company-paid Health and Welfare 
plan to provide medical and surgical bene- 
fits for employees and their dependents; 
weekly indemnity based on 75 per cent of 
basic rates and room and meal values with 
a maximum of $40.00 per week for all 
employees. 

The union’s representatives stated that 
the matters outlined above were the prin- 
cipal issues before the Board, and if the 
disputes on these matters were resolved 
they were sure that all remaining questions 
could be settled by direct negotiations. The 
company’s representatives concurred in this 
statement. 

The union stressed its wish to obtain a 
minimum wage increase of 8 per cent 
effective June 1, 1957; becoming 6 per cent 
January 1, 1958 and becoming 9 per cent 
June 1, 1958 on the ground, in part, that 
such was the basis of settlement with the 
other Canadian railway hotels, except that 
located at Charlottetown, P.E.I. 

The company maintained that a dis- 
tinction must be observed in respect of 
the Bessborough Hotel as contrasted with 
other railway hotels in that the Bess- 
borough had been losing money in its 
operation over the past three years, with 
a loss for 1956 of $88,761.00. 

Following conciliation proceedings in 
meetings with the respective representa- 
tives separately and together a compromise 
proposal was prepared. The company’s 
representatives advised that: this proposal 
would be acceptable if adopted in full, and 
the union’s representatives advised that 


they would .ecommend acceptance to the 
union members. Adoption of the proposal 
and settlement thereby of the dispute was 
thus dependent on acceptance by the union 
members. 


These proposals were embodied in a 
memorandum prepared by the union’s and 
company’s representatives, and was as 
follows: 


Rates of Pay 


1. Effective June 1, 1957, all basic rates 
of pay shall be increased by 4 per cent. 


2. Effective January 1, 1958, the percentage 
increase specified in paragraph 1 above 
shall, become 6 per cent. 

3. Effective June 1, 1957, and prior to the 
application of the percentage wage increase 
referred to in paragraph 1 above, the basic 
rates of pay of the undermentioned classifi- 
cations shall be adjusted as follows: 


Monthly rate of pay 
Effective 


Classification Present June 1, 1957 
(Gis CCS 2 a 242.05 246.00 
hotel OC) ae 226.60 230.00 
Head Houseman ..... 180.25 185.00 
ieee geese. c\. st./.ts So02 236.90 240.00 
Captain Waiter ..... 211.15 215.00 
Storekeeper ........- 200.85 208.00 
GarGenen Ys... sc. ses 195.70 200.00 

Asst. Gardener ...... 160.00 | 

(New SPEAR 

Classification) position) 
Kitchen Steward .... 175.10 180.00 
Shift Engineer ...... 314.15 325.00 
fimmernigae 20s. oe} 242.05 250.00 
General Helper ...... 242.05 250.00 
MVIEHIIEI SE) « sxe pwicoce a+ +4 314.15 325.00 
Hieetrician ).%. 2....%- 314.15 325.00 
FRIMODET <i spore ors as 314.15 325.00 
Upholsterer +... 2... 262.65 270.00 
Maimter Wee seo ck. 247.20 255.00 
PESUMENUCT, Saree susie «var ohhh’ 262.65 270.00 
Carpenter i... secs. 278.10 285.00 
Kitchen Fireman .... 159.65 172.50 
(Cooks 
Helper ) 


4. All inequalities based on sex or age to 
be eliminated. 


Health and Welfare 


1. It is agreed that the Health and Wel- 
fare Plan as outlined in the supplemental 
agreement to the Master Agreement of May 
16, 1956 between the Non-Operating unions 
and Canadian Railways will be provided for 
each participating employee, subject to ac- 
ceptance by the Joint Employee Benefit Plan 
Committee. It is understood that the union 
will make the necessary application, to the 
Committee, for inclusion in the plan. 


2. Until such benefits are available the 
Company will pay in lieu thereof to each 
employee, who would have been a participat- 
ing employee, the sum of $4.25 per month 
effective June 1, 1957. 


. 8. Commencing with the month when such 
benefits become available, the Company 
shall deduct $4.25 from wages due and pay- 
able to each participating employee each 
month in which compensated service is ren- 
dered. The Company shall each month con- 
tribute an amount equal to the amount so 
deducted from each participating employee. 


4. The term “participating employee” shall 
be defined as an “employee having completed 
60 calendar days of service prior to June l, 
1957. Otherwise, the employee will be 
covered from the first of the month after 
completion of 60 calendar days of service. 
Duration of Agreement 


This Memorandum of Understanding is in 
consideration of a two-year agreement com- 
mencing June 1, 1957. 


The Board then adjourned on September 
26 to reconvene following the holding of 
the meeting of the union members on 
September 30, 1957. 

The Board reconvened on the morning 
of October 8 when a report was received 
from union representatives advising that 
the union members after consideration of 
their representatives’ report and recommen- 
dation had neither accepted nor rejected 
the proposal, but determined that they 
would not come to a decision until after 
receipt of the Board’s report, coupled with 
a recommendation to the Board that the 
request for 3%—3%—3% wage increase 
should be approved by it. 

It is apparent that the compromise pro- 
posal will add over a two-year period 
approximately $85,000.00 to the wages pay- 
able in the operations of the hotel. Having 
regard to increasing losses during the past 
three years, this is, we think, a matter of 
major importance. 

Past efforts by the company to improve 
its revenues by increase in room rates 
resulted in an over-all decrease in room 
occupancy and a considerable decrease in 
room revenue. It would appear from this 
that further increase in room rates may not 
enable the company to recoup itself for 
the increased costs of operation. 

The extensive conciliation procedure 
adopted resulted in the formation of the 
compromise proposal embodied in the 
memorandum above, concurred in by repre- 
sentatives of both sides and one which 
appeared reasonable under all the circum- 
stances. Nothing has been advanced or 
has occurred since then to require or 
warrant a change in the terms of the 
proposal. 

We accordingly recommend settlement of 
the matters in dispute between the parties 
on the basis of the terms of the memoran- 
dum quoted above. 

We do wish to express appreciation to 
the representatives of both parties for the 
excellent briefs and presentations made and 
for the manner and spirit in which con- 
ciliation and negotiation was conducted 
throughout. The member of the board dis- 
senting from this report because of a 
difference of opinion on one major point, 
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did, at all times meet other members in a 
spirit of frank and free discussion. It was 
a pleasure to take part in proceedings con- 
ducted with tolerance on all sides. 
Dated at Saskatoon, Saskatchewan, this 
4th day of October, A.D. 1957. 
(Sgd.) R. H. Hoorrr, 
Chairman. 
(Sgd.) P. H. Macurrs, 
Member. 


MINORITY REPORT 


The issues which came before the Board 
were as is outlined in the majority report 
of the Board, signed by Mr. Percy H. 
Maguire and Mr. R. H. Hooper. 

During conciliation proceedings the ori- 
ginal demand of the union for a general 
wage increase was modified by it, in view 
of the basic settlement with other compar- 
able railway hotels. The union stressed 
its wish to obtain a minimum wage increase 
of 8 per cent effective June 1, 1957, becom- 
ing 6 per cent January 1, 1958, and becom- 
ing 9 per cent June 1, 1958, on the ground, 
in part, that such “was the basis of 
settlement with other comparable railway 
hotels. 

The company maintained that a distinc- 
tion must be made in respect of the 
Bessborough Hotel as it has been losing 
money in its operation over the past two or 
three years. The union would not accept 
this argument as being valid, pointing out 
that that the company was making a profit 
on its hotel operation as a whole. The 
union also stressed the fact that in all 
previous wage negotiations, a general wage 
increase was agreed to and was applied 
uniformly to all railway hotels including 
the Bessborough. They argued further, 
that if the company’s reasons in this 
instance were considered valid, the logical 
outcome would be that different general 
wage increases would be in order for each 
individual hotel and for each department 
within each hotel, depending on the profit 
made, or the loss sustained. 


Following lengthy conciliation proceed- 
ings, and upon the request of the members 
of the Board, the compromise proposal 
quoted in the majority report was prepared 
by the company and the union representa- 
tive. It was understood that this compro- 
mise proposal was not to be considered as 
a memorandum of agreement between the 
parties to the dispute, but rather as a 
proposal which the Board thought might 
form the basis of a settlement. During 
discussion of the proposal by the parties 
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before the Board, the company representa- 
tives stated they were prepared to make a 
settlement on that basis. The union 
representatives, however, made no definite 
commitment regarding its acceptance or 
rejection, but undertook to refer it to the 
hotel membership with their recommenda- 
tion of acceptance. 

The union representatives again appeared 
before the Board when it convened on 
October 3 and advised it that the mass 
meeting of the Bessborough. members had 
taken no action on the compromise pro- 
posal, as they felt they should not be 
asked to accept a less favourable settlement 
than that which had been granted to other 
comparable railway hotels. They also 
stressed the justice of their case and recom- 
mended to the Board that their request 
should be approved by it. 

After considering all the evidence sub- 
mitted to the Board by both parties to the 
dispute, I am convinced that the stand 
taken by the employees in declining to 
accept a less favourable settlement than 
that which was agreed to for all other 
comparable railway hotels is fully justified, 
and would recommend adjustment of the 
dispute on the basis of the majority 
recommendations, except that I recommend 
a wage increase of the 3%-37%-3% basis to 
be applied as follows: 

1. Effective June 1, 1957, all basic rates 
of pay shall be increased by 3 per cent. 

2. Effective January 1, 1958 the percent- 
age increase specified in paragraph 1 above 
shall become 6 per cent. 

3. Effective June 1, 1958 the percent- 
age increase specified in paragraph 2 above 
shall become 9 per cent. 

4, Effective June 1, 1957, and prior to 
the application of the percentage wage 
increase referred to in paragraph 1 above, 
the basic rates of pay of the classifications 
enumerated in the majority report shall be 
adjusted in accordance with the majority 
recommendations. 

I also concur in the majority recom- 
mendations regarding the following: 

1. Adjustment of rates in certain classi- 
fications. 

2. Inequalities based on sex or age. 

3. Health and welfare. 

4. Duration of agreement. 


Dated at Winnipeg this 7th day of 
October, 1957. 


(Sgd.) T. McGrecor, 
Member. 


Canadian Railway Board of Adjustment 


Releases Decisions in Nine Recent Cases 


The Canadian Railway Board of Adjust- 
ment No. 1 has released its decisions in 
six cases heard September 10, and three 
heard October 8. 


The first case concerned claims of rail 
crews arising out of the abolition of one 
home terminal and the establishment of 
a new one without previous agreement 
between the company and the union; the 
second dispute was over the question of 
whether or not crews held at a distant ter- 
minal over 16 hours, and then ordered to 
deadhead, were entitled to “excess lay” 
payment until the time the train was 
ordered or until the time the train started. 
The third case concerned the claim of 
a yard helper for overtime payment for 
a shift for which a junior helper was called; 
the fourth, the application of “final ter- 
minal time” for engineers arriving in 
Toronto terminals; the fifth, the claim of 
a fireman for payment for additional time 
for turning a passenger train on a wye. 
In the sixth case the subject of dispute 
was the claim by an engineer for additional 
miles deadheading on a minute basis at 
time and a half. In the seventh the union 
had claimed that road switcher rates should 
be paid to train crews manning a mixed 
train service; in the eighth that extra 
trainmen used on passenger trains in a 
certain case were entitled to continuous 
time at freight rates, instead of payment 
on straight-away basis. The ninth case 
concerned claims by train crews for time 
held on Sunday in excess of 16 hours at 
an away-from-home terminal. 


In the first, second, fourth, seventh, and 
eighth cases the contention of the em- 
ployees was sustained; the third case was 
dismissed; and in the fifth, sixth, and 
ninth cases the contention of the em- 
ployees was not sustained. 


The nine disputes and decisions are 
summarized here. 


Case No. 686—Dispute between the 
Canadian Pacific Railway Company (Paci- 
fic Region) and the Brotherhood of Rail- 
road Trainmen concerning claims of three 
conductors and crews arising out of the 
abolition of one home terminal and the 
establishment of a new one, which, accord- 
ing to the employees, was in contravention 
of the agreement. 


On June 5, 1955, the Company abandoned 
a yard on the outskirts of Nanaimo on 
the opening of a new yard in the centre 


of the city. An agreement with the Brother- 
hood was not signed until June 23. 

The Brotherhood contended that the 
Company’s action violated an article of the 
agreement reading “Home terminals for 
unassigned crews as at present established 
will not be changed except by mutual 
consent.” 

Three conductors and their crews sub- 
mitted claims for a minimum day of 100 
miles, apart from the time earned on 
each working shift or trip, during the 
period June 5 to 23 because the shifts or 
trips began and ended at the new yard. 

The Company contended that since the 
two terminals were both within Nanaimo 
terminal limits, and situated only 4.8 
miles apart, the intent of Article 30 had 
not been violated. After representations 
from employee groups that the change had 
caused inconvenience to workers living 
near the former yard, however, it had 
finally agreed with the three running trades 
groups to allow the employees affected 15 
minutes, independent of the time earned 
on their working shift, as compensation 
for the extra time required to get to work, 
not as a matter of obligation but as “a 
gesture of goodwill”. 

The Company contended that the claim 
of the employees was not in accordance 
with the spirit and intent of the agreement, 
and was unreasonable. 

The contention of the employees was 
sustained. 

Case No. 687—Dnispute between the 
Canadian Pacific Railway Company (East- 
ern Region) and the Brotherhood of Rail- 
way Trainmen as to whether or not crews 
who are held at distant terminal over 16 
hours, and are then ordered deadhead, are 
entitled to “excess lay” payment until time 
ordered or until time train leaves. 


On October 3, 1956, a conductor and 
crew were ordered deadhead from Trenton 
to West Toronto. As the men had been 
held at Trenton more than 16 hours before 
being ordered deadhead, they were on 
“excessive lay payment”. They were or- 
dered for 2.30 a.m. but the train did not 
leave Trenton until 3.25 a.m. They claimed 
“excessive lay payment” until the train 
left, but were allowed payment only until 
the time the train was ordered. 

The union quoted an article of the 
agreement to support their contention that 
a crew that had once qualified for excess 
lay payment could not be taken off such 
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pay until they began to be entitled to 
deadhead pay, which was not until the 
crew left the terminal. The union argued 
that if men were taken off excess lay 
payment at the time when they were 
ordered deadhead, and then did not get 
out of the station at the time ordered, 
there would be an interval for which no 
payment was allowed. 

The union further contended that the 
interpretation the Company placed on the 
rule encouraged dispatchers, when crews 
were on excessive lay payment in a ter- 
minal, to order crews deadhead well in 
advance of the time the train was expected 
to start, and thus take them off excess lay 
payment. 

The Company contended that there were 
two distinct aspects of the employees’ 
claim. One involved the question of “excess 
lay”; the other a claim that men dead- 
heading were entitled to initial time for 
deadheading, or to any mileage earned by 
the crew in charge of the train. 

The wording of the article quoted, the 
Company argued, clearly states that excess 
lay time shall cease at the time pay begins 
for other service or deadheading. Although 
the service crew was paid initial terminal 
delay, the pay basis for deadheading was 
quite clear, the men being paid their 
mileage from station to station in accord- 
ance with the schedule and practice. An 
attempt was being made by the Brother- 
hood to justify application of initial ter- 
minal delay payments to deadhead crews 
which was entirely inconsistent and con- 
trary to the practice followed on Hastern 
Region, the Company maintained. 

The Company denied the truth of the 
statement that dispatchers were ordering 
crews deadhead to get them off excess lay 
payment when they knew that the train 
would not leave until well after the time 
ordered for. 

The contention of the employees was 
sustained, subject to the understanding 
that pay under the away-from-home ter- 
minal rule when once begun should con- 
tinue until pay for return road trip began, 
but without any overlapping or duplicate 
payment. 

Case No. 688—Dispute between the 
Canadian National Railways (Atlantic 
Region) and the Brotherhood of Railroad 
Trammen concerning claim of a yard 
helper for payment for eight hours over- 
tame because he was not called for an 
extra shift, a junior helper being called 
instead. 


When an extra yard shift was ordered 
and the spare board was exhausted and 
no yard helpers were available who could 
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be used at pro rata rates, the railway found 
it necessary to use one of the regularly 
assigned yard helpers on his assigned day 
off. A junior. yard helper was called for 
the shift and was paid overtime rates. 

The: Brotherhood contended that, while 
under the 40-hour work-week agreement a 
yard employee cannot be required to make 
himself available for duty on his assigned 
day off, when the railway has to call a 
yardman on his assigned day off it should 
call the senior available man and give 
him the opportunity of earning overtime. 
The company disregarded seniority in call- 
ing a yard helper junior to the one who 
submitted a claim for overtime pay for 
the shift, the union contended. 

The agreement made no provision regard- 
ing the order in which yardmen will be 
called when required to work on their 
rest days, the company contended, and in 
the absence of any provision in the agreec- 
ment limiting its prerogative it was en- 
titled to use such prerogatives in a manner 
which would make for the most efficient 
conduct of its operations. Yardmen were 
not required to hold themselves in readi- 
ness on their days off, and it was the 
company’s position that it had a right to 
call any available man regardless of 
seniority. 

The Board decided that as there was 
no written rule to cover the case it was 
not in a position to make a ruling, and 
it dismissed the case. 

Case No. 689—Dispute between the 
Canadian National Railways (Central Re- 
gion) and the Brotherhood of Locomotive 
Engineers concerning application of the 
Article, “Final Terminal Time,’ as it 
affects locomotive engineers arriving in 
Toronto terminals. 


Since about June 1956, mileage covering 
final terminal time claimed on many time 
returns submitted by locomotive engineers 
arriving in Toronto terminals has been 
reduced and is still being reduced. The 
union asserted that such reductions were 
contrary to an article of the current 
schedule; the company denied this. 

The union contended that the railway 
was declining to recognize the requirements 
set forth in the article dealing with final 
terminal time that provides that final 
terminal time for an engineer operating 
in freight service will begin, if and when 
his train is delayed at a semaphore, govern- 
ing signal C.T.C. territory, yard lmit 
board, or behind another train similarly 
delayed, when his train reaches such point. 

The company differed fromthe union in 
its interpretation of the relevant provisions 
of the article. In its contention it stated 


that under the provisions of a Grand Trunk 
Railway schedule, effective April 1, 1920, 
delays of 45 minutes or more were required 
to be paid for on a minute basis for the 
full delay. In 1925 the company had agreed 
to payment of final terminal time on the 
minute basis from the time the locomotive 
reached the designated main track switch 
connecting with the yard track. 

When this new rule came into effect the 
point at which terminal time was to begin 
in a terminal where there is a series of 
yards, which had not before been of any 
particular moment, became a more or less 
contentious point. At that time payment 
of final terminal time was predicted on a 
certain interpretation which the company 
placed on the words “designated main track 
switch connecting with the yard track”. 

No change was made in the wording 
of the rule in the schedule for locomotive 
engineers which became effective Septem- 
ber 1, 1929, but after that time a number 
of claims had been made by employees 
and declined by the company owing to 
the so-called outer switches leading to 
yards in Montreal and Toronto terminals 
not being clearly defined by an agreed 
understanding, the company stated. 

Subsequent negotiations between the 
company and the union had resulted in 
memoranda of agreement being signed on 
September 26 and 29, 1944, covering the 
definition of main track switches at Mont- 
real and Toronto respectively. Relevant 
parts of the memorandum regarding the 
Toronto terminal were quoted by the 
company in support of its contention that 
the reductions complained of by the union 
were and had been made in accordance 
with existing agreements. 

During negotiations which culminated in 
a 1951 reprint of the agreement, which had 
been amended in the meantime, the com- 
pany stated that it had been decided that 
it would serve no particular purpose to 
include the memoranda defining main track 
switches in Montreal and Toronto ter- 
minals, as it was definitely understood, 
although the understanding was verbal, 
that the rule as reprinted would be inter- 
preted to apply to those terminals in 
accordance with the applicable memoran- 
dum of understanding. 

It appeared, therefore, the company 
said, that the present dispute was in effect 
a repudiation by the Brotherhood of a 
- memorandum of understanding to which it 
was a party in 1944. The company con- 
tended that any alteration of final terminal 
time on engineers’ time returns had been 
made by it in accordance with the inter- 
pretation of the rule which it had con- 
sistently followed since 1944. 


The contention of the employees was 
sustained, 


Case No. 690—Dispute between the 
Canadian National Railways (Central Re- 
gion) and the Brotherhood of Locomotive 
Firemen and Enginemen concerning the 
claim of a locomotive fireman for payment 
for one additional hour with no deduction 
in yard tume for turning a passenger train’s 
equipment on a wye. 


A fireman assigned to a yard switcher 
in Hearst yard was required to perform 
service on Algoma Central property outside 
the switching limits. He claimed one hour 
in addition to the yard rate of pay, basing 
his claim on the article, “Work Outside 
Switching Limits,” in the agreement. 

This article stipulates that firemen or 
helpers called to perform yard _ service 
within switching limits shall not be used 
in road service when road men are avail- 
able, except in case of emergency; and that 
if they are used in that way they shall 
be paid a minimum of one hour for the 
class of service performed, in addition to 
regular yard pay. 

The company contended that, by agree- 
ment with the Algoma Central and Hudson 
Bay Railway, the wye at Hearst had been 
used by Canadian National crews since 
September 1, 1921. The wye was regularly 
used by the Canadian National yard crew 
for turning passenger equipment of the 
train in question, and during the rest of the 
shift the crew performed the usual switch- 
ing in the yard and on sidings of lumber 
mills in Hearst yard. 

The company stated that on April 24, 
1955, a note was added to the article 
quoted by the Brotherhood stating that the 
rule in question did not apply to firemen 
or helpers in yard service who were re- 
quired to assist trains out of the yard 
beyond the switching limits. The note 
appeared in the current schedule. 

The passenger train in question, the 
company contended, had been turned by 
yard crew for the past eight years, the 
fireman as well as the engineer being com- 
pensated at yard rate of pay for the 
entire shift. It was not considered that 
service regularly performed by a yard crew 
was in the nature of emergency road 
service, as referred to in the rule on which 
the claim was based. 

The company stated that this practice 
had been in existence for a period of 36 
years, and had not before been questioned. 
It contended that it did not contravene 
schedule rules or understandings. 

Additional evidence was heard which 
showed that switching limits had never 
been established at Hearst, as provided for 
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in the agreement, in spite of the intimation 
contained in the joint statement of facts 
that such limits were known. 

The contention of the employees was not 
sustained, but the Board recommended that 
switching limits be established and defined at 
all points where yard engines were employed. 

Case No. 691—Dispute between the 
Chesapeake and Ohio Railway (Pere Mar- 
quette District) and the Brotherhood of 
Locomotive Engineers concerning claims 
by an engineer for additional miles cover- 
ing deadhead on a minute basis at time 
and a half rate. 


An engineer called at St. Thomas, Ont., 
to deadhead to Rougemere Yard, Detroit, 
a distance of 135 miles, was paid this 
mileage by the company. The employees 
contended that he should have been paid 
for 120 miles, St. Thomas to Pelton, Ont., 
and thereafter on a minute basis at time 
and a half, according to the “Seniority 
Districts” rule of the current agreement. 

The engineer was in road service, the 
union stated, and the Canadian Division 
engineer moving over or through the 
territory, Pelton to Rougemere, was ex- 
tending his operation beyond his seniority 
district and should be compensated as 
provided in the agreement of December 1, 
1955 (shown as an addendum in the current 
agreement), which required that no road 
mileage was to be allowed between Rouge- 
mere and Pelton, and that compensation 
was to be on a minute basis at time and 
a half. This provision, the union main- 
tained, superseded the deadhead rule of 
the current agreement. 

The company contended that the dead- 
head rule was applicable, and that it 


specifically provides for the manner in which 
any and all deadheading will be paid for. 
The rule provides that engineers deadheaded 
“will be compensated for the actual miles 
deadheaded at the rate applicable to the 
engineer on the train on which they are 
deadheaded’”’. No provision is made in this 
rule or any rule or agreement for paying 
deadhead on the basis of miles or hours, 
whichever is the greater, the uniform basis 
of compensation for service performed. No 
provision is made in the applicable dead- 
head rule or any rule whereby the engineer 
deadheading will be paid on the same basis 
and under the same rules as the engineer 
who is in actual engine service operating the 
train on which deadheaded. 

The company contends that the only rate 
which can be applicable to compensate for 
actual miles deadheaded” is the mileage 
rate applicable to the class of service and 
engine weight of train on which deadheaded. 
he company contends that an engineer 
deadheaded under the agreement here in- 
volved is not “operating” or performing 
in actual service. He is accordingly properly 
compensated under deadhead rules rather 
than under rules covering operation or em- 
ployees in actual service. 
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The company referred to the Board’s 
decision in Case No. 683, heard on June 11, 
1957 (L.G., Aug., p. 976). 

The contention of the employees was not 
sustained. 


Case No. 692—Dispute between the 
Canadian Pacific Railway Company (East- 
ern Region) and the Brotherhood of Ratl- 
road Trainmen concerning the union's 
claim that road switcher rates should be 
pad to train crews manning the mixed 
train service operating between Lanoraie 
and St. Gabriel, Que. 


The union contended that crews assigned 
to mixed trains between Lanoraie and 
St. Gabriel, Que., were entitled to road 
switcher rates, as they operate on a turn- 
around basis and run 30 miles, rather than 
being paid under the article of the agree- 
ment covering mixed train service. 

The Company contended that the article 
governing road switcher service applied 
only to assignments the character of which 
is strictly switching operation within the 
limited radius stipulated in the article. It 
was not, and could not, have been intended 
to apply to mixed train service for which 
a different basis of payment and working 
conditions was provided by the article 
covering mixed train service. 


The contention of the employees was 
sustained. 


Case No. 693—Dispute between the 
Canadian Pacific Railway Company (East- 
ern Region) and the Brotherhood of Rail- 
road Trainmen concerning the wunion’s 
claim that the extra trainmen used on 
trains that on Fridays and Saturdays use 
conventional equipment instead of the 
RDC equipment used on other days is 
entitled to compensation on a continuous 
tame basis at freight rates instead of the 
present payment on straight-away basis. 


On four days each week, the train 
between Sutton and Montreal and return 
is RDC-operated and the crew consists of 
a conductor and baggageman. On Fridays 
and Saturdays, and occasionally on Sun- 
days, steam operation is substituted, and 
an additional spare trainman is used. 

The Brotherhood contended that the 
extra trainman was entitled to continuous 
time payment Montreal-Sutton-Montreal 
at through freight rates. 

An article of the agreement reads: 
“Freight men called as extra men on 
passenger trains will be paid through 
freight rates’; and “Men reveiving freight 
rates under this Article will be paid for 
overtime and under throvgh freight con- 
ditions”. 

(Continued on page 1511) 


COLLECTIVE AGREEMENTS 


Number of Workers Affected by 
Collective Agreements in Canada, 1956 


Number of workers employed under terms of collective agreements rose 
4.9 per cent in 1956 to total of 1,638,017, a figure representing 38.7 
per cent of average number of non-agricultural paid workers in Canada 


In 1956, the number of workers employed 
under the terms of collective agreements 
in Canada increased 4.9 per cent to a total 
of 1,638,017. 


This figure represents 38.7 per cent of 
the average number of non-agricultural paid 
workers in Canada in 1956. This proportion 
has remained relatively constant over the 
past seven years; the proportion of workers 
under agreement in this period has changed 
less than 14 per cent. 


The Department of Labour began the 
annual compilation of statistics on coverage 
of agreements for the year 1946.* 

The number of workers under agreement 
and the percentage of non-agricultural paid 
workers in the labour force who were work- 
ing under the terms of collective agreements 
are shown in Table 1. The proportion of 
paid workers covered by agreements in the 
main industry groups is shown in Table 2. 

The industrial classification of workers 
covered by agreements is shown in Table 3. 
The changes from the 1955 level follow 


*The Department maintains a file of collective 
agreements obtained, together with information on 
the number of workers affected, from employers, 
employers’ associations and from unions. In the 
majority of cases the number of workers is that 
reported by employers in the annual survey of 
wage rates and hours of labour. In seasonal indus- 
tries, such as logging, fishing and construction, the 
figures shown are for the most part indicative of 
the peak employment level in the year. 

The numbers of workers covered by agreements 
extended under the terms of the Collective Agree- 
ment Act of the Province of Quebec are derived 
from information issued by the provincial govern- 
ment. Under this Act, certain of the provisions of 
agreements made between employers and a union 
or unions under certain conditions may be extended 
by provincial order in council to apply to all 
employers and workers in the industry in the zone 
affected or in the whole province. More than a 
quarter of the workers covered by orders in council 
under this Act were also covered by separate agree- 
ments with their employers. The latter workers are 
counted only once in the total figures used each year 
(columns 1, 2 and 5 of Table 3). 


generally the increases in employment in 
the major industry groups. Reversing the 
movement in the previous year, both 
Logging and Mining showed substantial 
increases, the latter increases due in part 
to agreements made for the first time in 
some uranium mines. 


TABLE 1.—NUMBERS OF WORKERS 
UNDER AGREEMENT, 1946 TO 1956 


Number of | Percentage 

workers |0f total non- 

Year ‘under ae 

pai 
agreement Wwarkers* 

OAR arte. air dinchateloes Cadet ace 995,736 33.1 
OAT erare castes tee relorcroftys tnteparatvice a 1,120,310 35.4 
LOAS RMR Sie od shale esi n: ete 1,214, 542 37.4 
LOAD ie sae teryee ters atest arte ays a0e2 1,225,569 36.9 
DOBO! Sorter act, 5 a0 hevareunerat Arete 1, 282,005 37.9 
LOSES cscshels ets pact sun Melee aims.a0 1,415, 250 38.9 
WORE ae eakheete seh wateee cee. 1,504, 624 40.0 
PODBe haw wind t site ites Odateamiah 4 1,538, 323 39.9 
TODA aan os Sas arate a aica ana 1,515,010 39.8 
DOS Mee mas cic sche see Be 1,561,792 39.1 
UL ee ee aoe etoncnrn aaah ose 1,638,017 38.7 


* Annual averages based on the Dorainion Bureau of 
Statistics survey bulletins The Labour Force. 


TABLE 2.—PERCENTAGE OF PAID 
WORKERS UNDER AGREEMENT, BY 
INDUSTRY 1956 


Percentage 

of paid 
workers* 
BOrestryncs carn Nem cnicd he ere ee 61.8 
IMMA TTA Gc dia, 5 evereveseradayoteer ctr erate ln ta tiarene ee atone 58.6 
Manufaoturing:... ase ddaec nna se aanaereees oo 54.6 
Construction)... .aubraus eg seremwebieiy sting acieet 64.2 
Transportation, Storage and Communi- 

CACIONAL Se rat ttc skeen mentite os 80.1 
Public; Witilitiess, seed. eee eaten eaten oe 49.9 
PACs Eh os dees COTM IR ce eRe alate 8.7 
Finance, Insurance and Real Estate.......... 0.8 
Services, ® uc Hhashink Mateakis LRN E eee 13.3 


* Annual averages based on the Dominion Bureau of 
Statistics survey bulletins The Labour Force. 
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TABLE 3.—NUMBERS OF WORKERS AFFECTED BY COLLECTIVE AGREEMENTS 
IN CANADA, 1946, 1955 and 1956 


1946 1955 1956 
Agree- 
ments 
(other Agree- 
than ments 
Industry group those extended 
Total Total extended under Total (a) 
under Collective 
Collective | Agreement 
Agreement Act, | 
Act, Quebec 
Quebec) 
Number Number Number Number Number 
of workers | of workers | of workers | of workers | of workers 
TOTALS. fos ten Mae 995,736 | 1,561,792 | 1,471,106 225,526 1,638,017 
Agriculture: 0.) 25. oe, ee Meee GEL FRA NORE, SRE Ce Ae ee 
Worestry’..5sc5.0050h3 aces eee 30,800 55,822 61,348 | eteceee 61,348 
Tioggting 0c. c te os a ees 30, 800 55, 822 61 S48eeee ne 61,348 
Forestry Services. 62. asdeaco lees sfecilioc «items lel ovsretarie Seaton eee eens eae 
Fishing and Trapping............. 7,671 8,635 Sacel Noqeteeeee 8,221 
Pishing. fecicoc-tis ns ate a eee eae ee 7,671 8,635 BS AL NE eters 8,221 
Hunting and Trapping soc o21s, sisters oy«illopjocejacense: 01 s:0ni| el neta reere netomat erate et Reis arenel| seeker ter tera reel eae eee 
Mining (including milling), Quar- 
rying, Oil Wells.............. 48,975 61,814 66,486 40 66,526 
Metal Mining. is. h. 2. eae nee 19,358 87, 121 YO,DTS: lise ee Ea 40, 873 
Publ sais sage + sassteies Fic aes epee 24,116 16,281 15, 8864)... 40 SER 15, 836 
Coalanining nce eae eee 23,254 14, 634 14.05) stan a ince eee 14,951 
Oil and natural gas.............. 862 647 S85 ere see ee 885 
Non-metal Mining: vcaceccno00s se oe 4, 383 7,691 8, 268 40 8, 308 
Asbestos mining.) csc cena eee 3, 984 5, 943 6,140. oAtovene es 6,140 
Other non-metal mining.......... 399 1, 748 2,128 40 2,168 
Quarrying, Clay and Sandpits........ 1,118 ThteH 1,809 (b) 1,809 
Manufacturings:...-<; see ee eee 492,536 709,190 688,362 90,150 734,860 
Foods and Beverages............+++. 56, 326 67, 960 69, 880 164 70, O44 
Meat products:.'-i.- esse eeeee 17,015 16,480 LT p44 Ores tere acuethe 17, 442 
Dairy produets:. sss eee 798 2,406 2 OLSy ce eeetaeere 2,513 
Canned and cured fish........... 4,762 7,271 ClO Talt AmeRmetige s 7,167 
Canned and preserved fruits and 
vegetables, 4.) Aosstenee ee 6,790 6, 049 B; GSOn| ts cate oer eee 5, 689 
Mlour mills: ae ie eee 2,231 2,873 2 S30h) PIR het 2,839 
Other grain mill products........ 1,659 2,030 1.09 7ai| tacenee ie ta 1,997 
Biscuits and crackers............ 821 3,768 SRD bt le Se 2 pa SIRS 3, 209 
Bread and other bakery products. 8,977 7,007 1,000 164 7,715 
Carbonated beverages........... 46 481 TLGG 2 ae tire ects 716 
Distilled liqnors: . cere eee 3,911 I O30" reece ce tee 4,530 
Malt liquors i acca tare ae 9,082 6,779 6, C424 eee 6, 642 
Wines.)....025 cent setae eee eee j 168 L5G Pad, crteete sss 156 
Confectionery ks Qicw avs eae 412 3,741 4108 | See 2 eee 4,198 
Sugar eh oe on ee” 2,286 2,619 DOG eer. Seeks coer 2,961 
Miscellaneous foods.............. 1,447 2,377 2, 270 | ee Se 2,270 
Tobacco and Tobacco Products........ 6,174 5,956 6; 6805 eee 6,630 
uibber Productss.ces.. eee ) 16,638 13,818 TYE SO IER ee ee, 14,821 
Rubber footwear. - ane fees 4,379 AAS Te) feat. . oe. Me 4,487 
Tires, tubes, and other rubber 
PTOGUCTS'.5..Je- choo Ree 9,439 1ORS84 Nema ee. 10,334 
Leather Products... ..5.2). 40)... 9505 21,357 19,899 11,085 13, 652 19, 412 
Boots and shoes... < Solan canta 14,175 14, 334 6,362 10, 966 13,755 
‘Boot.and shoe tepaiin kan eens | aaa 2D NERS Ae Ns Br aa eee aero SK 
Leather gloves and mittens....... 2,307 947 838 939 1,012 
Leather tanneries................ 3,691 2,795 2,410 398 2,555 
Miscellaneous leather products... 1,184 1,801 1,475 1,249 2,090 
Textile Products (except clothing)... . 31,394 87,771 88, 196 1,057 88,799 
Cotton, thread, yarn and broad ; i 
_ wovengoodsa=..= a= peer 17,400 16, 404 65:7 5Gell etadive.iaii 5 16,756 
Miscellaneous cotton goods....... 110 400 LV een ri 422 
Woollen and worsted woven goods 4,149 A VOD Gul. cxttd tives 4,256 
Woollen and worsted yarn........ 6,709 1,540 1.6164) eetaieatence oe 1,616 
Miscellaneous woollen goods...... 352 SEQ ulhe aahehs ee ag 369 
Silk and artificial silk............ 3,344 (oor 1 jied DNAs Sse, A ora 7,775 
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TABLE 3.-NUMBERS OF WORKERS AFFECTED BY COLLECTIVE AGREEMENTS 
IN CANADA, 1946, 1955 and 1956 (Continued) 


——————————— 
esse xX” io 


1946 1955 1956 
Agree- 
ments 
(other Agree- 
than ments 
Industry group those extended 
Total Total extended under Total (a) 
under Collective 
Collective | Agreement 
Agreement Act, 
Act, Quebec 
Quebec) 
Number Number Number Number Number 
of workers | of workers | of workers | of workers | of workers 
Manufacturing (Cont’d.) 
Textile Products (except clothing) 

(Conc.) 

Other primary textiles........... (186) (2, 484) (2x58). tates ae (2, 581) 
Dyeing and finishing textiles... 186 1,928 1, O62 eee tees 1,962 
Laces, tapes and bindings.......)............ 556 of J) Pee Rast Beste 619 

Miscellaneous textile products... . (3, 645) (5,111) (4,421) (1,057) (5, 024) 
Canvas products............... 456 125 AU igi get. Jeena 147 
Carpets, mats and rugs........ 535 550 OL Ae | ae 701 
Cordage, rope and twine....... 982 823 BOS dle aevepe ron te 808 
Other textile products......... 1,672 3,613 2,765 1,057 8, 368 

Clothing (textile and fur)............ 50, 140 65,016 50,612 40,631 65,512 

Men’s, women’s and children’s 

RoEESIOUEAL, Meters oe Stato ie ahs ss soe 35, 2382 (47, 572) (33, 908) (35, 802) (48, 789) 
Custom tailoring and dress- 

PETCTH ON. ees rioe See Ae Oe ais 3 80 PDD we kee. cera 112 
Meni srclothing: ..oS.cneed. vee é 26,310 19, 235 19,070 26, 653 
Womens clothings..Jc2.c..0... 21, 182 14, 561 16, 732 22, 024 

MIT OOOS . 66 )slciewiceis diaeresis eas | 5,514 (7,993) (i (08) haar eee (7,706) 
[3S GEESE ee Oa 7,985 FiOS 2) core cien ee 7,603 
Opwerlenit' Goods... cease 8 LOBS |... Pace ee 103 

Miscellaneous clothing........... (9, 394) (9,451) (8, 998) (4,829) (9,017) , 
Corsets, girdles and foundation 

PPENROUUS clog «chats nites cel es oi Pie 200 1,179 Lor eee eee 1,115 
RO OOUS dre aie vve ete aevels s 4,312 5,070 4,677 3,188 4,696 
VAbSIaNC CAPS. ....) Saesiee. cee s 4, 882 2,977 3,069 1,641 3,069 
Mauscellaneous clothing.........)..d.......6- 225 SF cleaein avetors cee 137 

WoemProducts... 0... ....c00e cess 32, 256 51,100 4Y, 449 6,174 51,796 

Saw and planing mills............ 21,770 (36,077)| (36, 238) (564)| (36, 802) 
Plywood and veneer mills...... 7,147 pout. S ee erues aoe exer! 
Sash and door and planing mills 5,570 5,423 564 5,987 
SMUT Byes ss, tet teatere’s odes 23, 360 23,494 |... Cee 23,494 

RE TARAGTILO a Cistayse' aes se re Sietetaa as 8's 7,569 10, 849 7,129 5,610 10,912 

Miscellaneous wood products..... (2,917) (4, 174) (B}O82)5 RoR: (4, 082) 
Boxes and baskets (wood)...... 830 1,898 T4110 |, eae: 1,411 
PAOTEIGIANS LOOUS ss. 5S eehse ss cas [estesisees ses 214 260/11. «tees 260 
Miscellaneous wood products... 2,087 2,062 2,410) See 2,411 

a ORME ATOGUCLS 5 vais > aie Houta p 8 6.9106 46, 886 68, 326 67, 960 8,314 68,795 

Paper boxes and bags............ 4,274 9, 606 9,741 3,314 10,576 

PAC ANG PAPEL... ew ce dales ee ees 39,276 53, 939 535 TOGRIME eee ae F 53,796 

MVOOHNE PAPCIS.... 506.262 00-0505 1, 253 1,621 A) 5615: lees. a3 eee 1,615 

Miscellaneous paper products..... 2,083 3,160 2-808" leone. 2,808 

Printing, Publishing and Allied In- 
PAULO SME iets sons sls Mateo bas ot 18,104 24,726 22,766 6,293 25,098 
Tron and Steel Products.............+ 78,618 106, 491 118,601 3,606 116,636 

Agricultural implements......... 10, 694 7,987 17 O95. Vi, cate eda 7,898 

Boilers and plate work........... 2,560 8,141 2,852 650 3,484 

Fabricated and structural steel... 3, 026 6,079 TFACONS RO ARON 7,460 

Hardware and tools.............. 1,360 3,794 3 S045 nova eas 3, 834 

Heating and cooking apparatus... 3,975 5,891 OFA 766s shee Se 6,476 

Household, office and store ma- ; 

RELAGTNV A ora ne oe cee esta statins aoe 3,222 4,160 ALSTOM RED, :..8 oe 4,315 
ATOMIEASUINGS ) sees. s ecieth selod oa 7,379 9, 246 10; 5680|), srs. aterm 10, 568 
Machine shop products........... 244 1, 044 T4900" |, keene 1,421 
MsTEHINe LOOMS: «5. 6 e245 j5 esi oes 1,679 2,027 PN Od PS Se oc Ne 2,339 
NVICHINENY., N-C.C...00.. 6 fs sues oe es OLE 14, 330 LF, 15O | eee 17,159 
Primary ironand steel........... 17,761 24, 962 25,808 \Gae soe eae 25,808 
Sheet metal products............. 9,357 11, 500 10, 467 2,449 12,362 
Wire and wire products........... 1,737 4,057 4c AQY ena mehnk eet 4,421 
Miscellaneous iron and _ steel 

PILOUB COST Meiedetl!. 5 scte tieletoioieiasists Sy lle 8,273 §, 583 507 9,090 
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IN CANADA, 1946, 1955 and 1956 (Continued) 


TABLE 3._NUMBERS OF WORKERS AFFECTED BY COLLECTIVE AGREEMENTS. 
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1946 1955 1956 
Agree- 
ments 
(other Agree- 
than ments 
Industry group those extended 
Total Total extended under Total (a) 
under Collective 
‘ Collective | Agreement 
Agreement Act, 
Act, Quebee 
Quebec) 
Number Number Number Number Number 
of workers | of workers | of workers | of workers | of workers 
Manufacturing (Cont'd) 

Transportation Equipment.......... 61,684 107, 472 98,176 \(c) 11,951 107,961 
Adreratt and. parts, - os aaeasrae de ae 25,998 25; 997 Wltseed Sane! 25,997 
Auto repair and garages........../(c) 9,574 |(e) 14,954 5,317 \(c) 11,951 15,102 
Bieycles and parts’... aide sale cme 350 DBO uh iah. butel ome 289 
Boat building and repairing....... 911 57 Olin lbtend soya 61 
Motor webicles: ; ..c se eaeeseeaee 17,700 31,764 30). 70)... Sete 30,730 
Motor vehicle parts and acces- 

SOTIGS. ete oe ee 9,090 14,968 445623) il. tte eines cite 14, 623 
Railroad and rolling stock equip- 

Ment sie ee so eee 5, 280 6,124 6, oa) 4 eee eee 6,331 
Shipbuilding and repairing........ 12,017 12,719 14180) Heese ote eae 14, 330 
Miscellaneous transportation 

OQUIPMENE Ss 2. ange acetals eee 538 AOS) |\ eererae en of 498 

Non-ferrous Metal Products.......... 21,587 37,7386 89, 907 §31 40, 438 
Aluminum products.............. 3,590 5,077 BABOU ,\\iecs seater 5,357 
Brass and copper products........ 3, 686 4,678 BE CO Nin aE ae 4,773 
Jewellery and silverware......... 1,201 993 1 AAS) PS eae 1,293 
Non-ferrous metal smelting and 

POfining’.2es.. es eee 12,383 24,574 2hA224! ||. aban. Shae 26, 221 
Watch and jewellery repair.......|...........- ASD he scot utes 531 531 
White metal alloys............... 626 love) LeDLD Where etter Lh Thatta) 
Miscellaneous non-ferrous metal 

products{6...0.+06 cee ees 51 550 TAS: || oocatheaae peette 748 

Electrical Apparatus and Supplies... 26,238 46,952 BI B99 | sci, Hepa aoe 49,399 
Batteriesins..,.4 i505: c8 eee ee 786 891 O14 iktticts amare 914 
Heavy electrical machinery and 

eqwipment:.c..cn ceed 13, 605 12,037 LA B29 Ale cee Agere cbr 14,329 
Radios and radio parts........... 2,681 10, 669 S958 heen sera 8,953 
Refrigerators, vacuum cleaners 

| and! appliances 4)... sear - 760 5,141 BR OS4: Iku arate aene 5, 634 
Miscellaneous electrical products. 8,406 18,214 1ONSOONl te emer one 19, 569 

Non-Metallic Minera! Products....... 11,339 20, 567 20,309 1,955 21,874 
Abrasive products......-..+:-... tots 2,179 QoL: DD pelt. ake eee hare 2,155 
Asbestos prodtcts..,.asee.0 ove 708 1, 658 1} 790. | coieecine Pec 1,791 
Cement, hydraulic............... 811 1,873 QESES: terdooe aeeioked 2,383 
Clayeprodiuctst.1.0 3 peaeer oeeen 1,924 2,554 DEO Wee ies eta 2,702 
Glass and glass products......... 3,358 6,385 6, 267 128 6,395 
Lime and gypsum products...... 1,373 1,567 962 Is... E emt eee 1,962 
Stone products... pane 615 1,822 QT Nb)y We B2u, L574 
Concrete\products.. .Pyveecrat. ol ae eee ee 643 AOD: :\\&s pekeectere wepedtyc 1,702 
Miscellaneous non-metallic mine- 

Tall producta:s... eee ee 1, 038 1,886 15.070 |e eee 1,070 

Products of Petroleum and Coal...... 4,963 9,312 G56" | aetna oe 9,531 
Coke and gas PrOducts=eam en. ee 213 1,477 1 AS Mesa tencgse.t caked 1,487 
Petroleum refining and products. . 4,750 7, 132 ins Vig See ee 7, 867 
Miscellaneous products of petro- 

Jeumt and coal.....: 42%.a5 +s|) See 103 77. ayates iene os 177 

Chemical Products ts.t...5 Meee eens 10,659 19,956 21,014 922 21,089 
Acids, alkalis and salts........... 4,245 4,398 ADS Oulées scart ak 4,536 
Explosives, ammunition and 

pyrotechnicsis.4.neeuhenye. 1,028 2alow DO a alle: See ene 2,322 
Hertilizers:.. seueaeee eee ee 427 1,724 LOSE aya Sophettenne i 1, 684 
Medicinal and pharmaceutical 

PPLepAraLIONS o/h eee ee ae 1,148 1,224 TSI ee sae Mar et 1,196 
aints and varnishes............. 2,281 2,320 2,389 922 2,464 
Soaps, washing and cleaning com- 
_pounds.... Slee er ve etal 823 1,464 1523 A aebeaaerdeaeae | ty523 
oiletipreparationssse eee ieee ee 65 IEG, Oe | arate ews ee 100 
Wesetableioilimnills)..5eee a) ies fern en in 278 DEO hl ope arte ae eRe 232 


TABLE 3.-NUMBERS OF WORKERS AFFECTED BY COLLECTIVE AGREEMENTS 
IN CANADA, 1946, 1955 and 1956 (Continued) 


1946 1955 1956 
Agree- 
ments 
(other Agree- 
than ments 
Industry group those extended 
Total Total extended under Total (a) 
under Collective 
Collective | Agreement 
Agreement Act, 
Act, Quebec 
Quebec) 
Number Number Number Number Number 


Manufacturing (Concl’d) 

Chemical Products (Concl’d) 
BARIREY DIASLICE« «oes hlsilelc ee «« 
Miscellaneous chemical and allied 

ROG eee Se Se eeee 
Miscellaneous 
TUTE eRe eee i ea 
Brooms, brushes and mops....... 
Fabricated plastic products....... 
Musical instruments. . 
Pens, pencils and ty pewriter sup- 
plies 1 1 Cae On ath, ¢oe ee 
Professional and scientific instru- 
ments and equipment 
Sporting goods and toys.. 
Miscellaneous industries, 1.e.c. 


Construction...................6... 


Transportation..................... 
Air Transport and Airports. . : 
Bus and Coach Transportation— 

“SP TER 0k 
Steam Railways (including express 
and telegraph service) 
Urban and Suburban Transpor- 
tation Systems 
oh 2 eee 
fraicks Dransportation.............. 
Water Transportation.............. 
Services incidental to Water Trans- 
Oo Ly) 4) ies ee ee 
Services incidental to Transpor- 
UP ICDL Bt ee 


SLED 25. 2s oguioe See pee OBBEEORoeCank 


Communication.................... 


of workers 


of workers 


of workers 


of workers 


of workers 


Radio Broadcasting............... 
SL ee eee 
Other Communication Services... . 


Public Utility Operation........... 
Electric Light and Power.......... 
Gas Manufacturing and  Distri- 

bution 
Water and Sanitary Services........ 
Other Public Utilities.............. 


ONES ee 


(d) 97,215 


216,148 
2,590 


2,418 
143,330 
20,149 


21,684 
4,637 


2,264 
4,088 
6,132 
206 
503 
575 
348 
1,704 
498 
2,298 
(d) 202,791 


252,021 
7, 767 


3,199 


19, 563 


325 
474 


6,133 
5,051 
1,082 


49,501 
3,730 
45,310 
461 


30,276 
27, 957 


2,260 


(e) 119,000 


255,410 
7,805 


2,955 | 
178,891 
19,174 
1,573 
12,791 
13,105 | 


18, 648 


2,492 
4,540 


7,026 
254 
601 
793 


342 
1, 722 


791 
2,523 


3 |(e)(d)221,974 


259, 794 
7,805 


2,955 
178,891 
19,174 
1,573 
17,175 
13,105 


18, 648 


(f) 


TABLE 3.—_NUMBERS OF WORKERS AFFECTED BY COLLECTIVE AGREEMENTS 
IN CANADA, 1946, 1955 and 1956 (Concluded) 


1946 1955 1956 
Agree- 
ments 
(other Agree- 
than ments 
Industry group those extended 
Total Total extended under Total (a) 
under Collective 
Collective | Agreement 
Agreement Act, 
Act, Quebec 
Quebec) 
Number Number Number Number Number 
of workers | of workers | of workers | of workers | of workers 
Service).c 25-2 ee ee 48,386 127,603 122,796 11,957 132,571 
Community or Public eles ve oe 2 > 6,115 44,788 40,821 7,037 45,176 
Fiducation:. \sacieo ater arse 196 13,328 113200 Sccnaeeto te tle 11,320 
Health:.<ii eee eine 5,919 31,162 28, 629 7,037 33, 484 
Religion. «ooo. ce cies scale isle e wtesn'nyaye%s |.esviwuate fale are ce-e' all p ore ta clehersts shel o%e oer fou te pete Pall eee Rhein Ralls aerate (Meera elre en 
Welfare mstitutlonsiesm ie acceralccee ee seere 20 QB Wee E52 0 95 
Community or public service, 
Lon Ree ee Rs 5 AES etic it ony Sees 278 QE Ta SRE RE PS 277 
GovernmentiServiceir,..1 eee nae 26, 067 53, 208 BT OGSN iy atta tae 57,599 
Dominion governmebt).ci.sfesacleccde scenes cls) = Ole eee a. Osea 
Municipal and other local govern- 

Ment.2c% 5 ses eee 22,367 48,990 BOs TOMA ia che eerie ate 53,191 
Provincial government........... 3, 700 4,210 A ADD: Hien Aaee. Wem 4,400 
Other government Servi, D.C. |! fede ota, « 2 «|| acteteys wiaiye evenatl qe oeverers ese te ele | aetna ene vere 

Recreation Service... 4.48 ees sees 280 1,118 1,080) |\S2 RAP 1,030 
Theatres and theatrical services. . 280 1,093 O95 i cae See 995 
Other recreational services.......|....+...+-+> 25 Sul at yavk peer 35 

Business Service sta... ee 60 2,468 O61 OE arconaac an AOE 2,619 

Personal iService) .0. cane caer 15, 864 26,021 21,227 4,920 26,147 
Barbering and hairdressing...... 4,866 4,831 761 , 406 5,167 
Dyeing, cleaning, pressing........ 106 547 4705) xxete Desa 470 
Photographiy.4 esc rel eere 5 Biles aden b 
Hotels and lodging houses ....... 9,739 14,192 14, 467 252 14,719 
Laundries: s:.22.. os Sarees 794 2,920 2 Shor ilitzatae atari 2,853 
Restaurants, cafes, taverns....... 126 2,818 223051 aes careers 2,305 
Undertakings... 3° vacate 233 298 16 262 278 
Other personal service:pre sss =. ou|aceeeeesen a: 410 SHO i|eieere ss caer 


(a) These totals are not the sum of the numbers in the two previous columns. 


eliminated. 


(b) 


Duplications are 


The agreement for the building materials industry in the province of Quebec, is included under 


“‘Manufacturing”’ but also covers granite and marble quarrying. Information not available 
as to the number in each industry. 


(c) Agreements affecting workers in garages and service stations, in the province of Quebec, 


included under “Manufacturing” also affect ‘‘Trade’’ 


Information not available as to the number in each industry. 


(d) 


in so far as service stations are concerned. 


Agreements for construction workers extended under the Collective Agreement Act, Quebec, 


include maintenance work and certain shop work which is not included in the construction 
industry in the Dominion Bureau of Statistics classification. 


(e) 
(f) 
(g) 


Estimated. 


of financial institutions, 
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Water supply covered under ‘‘Service-Municipal’’. 
One agreement for several towns in Quebec included under ‘‘Trade”’ also includes employees 


In manufacturing, the upward trend ex- 
tended to nearly all the principal groups. 
In transportation, the number of steam 
railway employees under agreement in- 
creased; a slight decrease in interurban bus 
and urban transportation systems was more 
than offset by the increase in trucking. In 
the service industry, there were consider- 
able increases in the agreement coverage 
figures for employees of hospitals and of 
municipal governments. 

Collective agreements, except those re- 
quiring all employees to be union members, 
usually cover a certain proportion of non- 
union members as well as union members 
in the bargaining unit. The number of 
workers under agreement, therefore, ex- 
ceeds the total union membership figure in 
Canada, which at January 1, 1957 was 
1,386,185. 

On the other hand, the collective agree- 
ments coverage figure includes 98,063 em- 
ployees who are members of some independ- 
ent local unions, employees’ associations 
and plant councils that are not included in 
the Department’s survey of labour organiza- 
tion in Canada; such workers account for 
6 per cent of the total number under agree- 
ment. An additional factor to be considered 
in the comparison of agreement coverage 
and union membership figures is the fact 


4 


that some union members may be employed 
in establishments where no agreement pre- 
sently exists. 

There were 7,305 agreements in effect in 
1956 and on file in the Department. This 
number, however, does not correspond to 
the number of employers nor of establish- 
ments. There are some cases of several 
agreements with different craft unions in 
one establishment. More frequently, one 
agreement between a union and an associa- 
tion or group of employers covers a num- 
ber of employers. 

Although the recent trend is towards 
negotiating agreements of two or more 
years’ duration rather than for one year 
only, a considerable proportion of the 7,305 
agreements would be re-negotiated or 
renewed in any one year. Almost all are 
settled by the parties themselves, or with 
the help of government conciliation services, 
without any cessation of work due to dis- 
putes. Only 91 strikes, involving about 
55,900 workers, occurred in 1956 over the 
re-negotiation of agreements. 

Disputes arising during the life of agree- 
ments are nearly always settled through 
the grievance procedure provided by them. 
Only 81 strikes, involving about 29,600 
workers, occurred in 1956 during the term 
of agreements. : 


New Year Messages 
(Continued from page 1432) 


receive eight or more paid statutory holi- 
days annually. Pension and other welfare 
plans covered more workers,in 1957 than 
im previous years. \ 

While we all; look forward to further 
improvements along these lines we must 
realize they can only be achieved with 
continued attention to ways of increasing 
productivity, to good trade relations and to 
other aspects of sound economic develop- 
ment. 

The proportion of the working force 
involved in strikes during 1957 was insig- 
nificant in relation to actual working time. 
Strikes in 1957 accounted for only about 
one-tenth of one per cent of the number 
of days actually worked in Canadian 
industry. 

There were some prolonged and difficult 
disputes during 1957 in Canada. The fact, 
however, that the overwhelming majority 
of employers and workers concluded their 


- bargaining negotiations amicably during the 


year is evidence of a responsible and 
realistic attitude on the part of both in 
these negotiations. It was only in a 
minority of cases that the help of govern- 
ment conciliation services was requested. 


Many important collective agreements 
negotiated for a two-year period will be 
open for revision in 1958. The year thus 
promises to be an active one in labour- 
management relations. 

With a view to improving labour rela- 
tions legislation in the federal field, we 
have invited representative employer and 
labour organizations to submit their views 
as to any changes which they consider 
desirable. 

Today’s expanding technology is creat- 
ing increasing needs for all kinds of highly 
trained specialists, and is altering the 
character of other jobs and the kind of 
education and training needed. It has 
never been so essential for young people 
to remain in school and secure as much 
education and training as possible. 

Our economy is basically sound and we 
can go forward into 1958 with confidence. 

1958 will have its challenges. Among 
these is the highest possible employment 
of our human resources. Another is the 
growing need for highly trained manpower 
in this age of rapid scientific and technical 
advance. 
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LABOUR LAW 


Labour Legislation in Manitoba, 1957 


Employment Standards Act consolidates three principal labour laws. 
Extensive administrative amendments are made to Labour Relations Act 


At the session of the Manitoba Legis- 
lature which began on January 29 and 
prorogued on April 5, the Employment 
Standards Act was passed, representing the 
results of a long-term study by the Select 
Standing Committee on Industrial Relations 
which has been studying various aspects of 
labour legislation since 19538. The Act con- 
solidates and revises the Hours and Con- 
ditions of Work Act, the Minimum Wage 
Act and the Factories Act. 


A considerable number of amendments 
were made to the Labour Relations Act, 
chiefly designed to improve the operation 
of the Act. As amended, the Act provides 
for the termination of bargaining rights 
where a bargaining agent has not been 
certified as well as for the revocation of 
certification. Another amendment sets out 
the terms of a final settlement provision 
which will apply where the parties have not 
included such a provision in their collective 
agreement. 

The coverage of the Steam and Pressure 


Plants Act and the Operating Engineers 
and Firemen Act was widened, 


Employment Standards Act 


The Employment Standards Act is a 
codification of the province’s main labour 
laws, the Hours and Conditions of Work 
Act, the Minimum Wage Act and the Fac- 
tories Act, and embodies the recommenda- 
tions of the Select Standing Committee on 
Industrial Relations which has been study- 
ing various aspects of labour legislation 
since 1953. The Committee presented the 
fourth revision of its working memorandum 
as a basis for the Act on February 14 and 
the revision was introduced in bill form on 
March 22. 

The Act consists of four parts: Part I— 
General (providing for the keeping of 
records by employers, regulation of home 
work, control of employment of children, 
the making of regulations respecting the 
control of dangerous employments and other 
matters, special permits, exemptions and 
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enforcement); Part II—Minimum Wages; 
Part I1I—Hours and Conditions of Work; 
Part I1V—Safety of Employees in Factories. 

The original bill also contained provisions 
regarding fair wages on government con- 
tracts and minimum wages in the con- 
struction industry, but these were deleted 
by the Legislature and held over for further 
consideration. 

The Act applies, generally, to all em- 
ployment but excludes the following classes 
of persons: independent contractors; per- 
sons employed in agriculture, fishing, fur 
farming, dairy farming or in the growing 
of horticultural or market garden products; 
domestic servants in private homes; “a 
person working on a voluntary basis in a 
religious, philanthropie, political or patriotic 
institution”; persons who, as beneficiaries 
under a charitable, rehabilitation or thera- 
peutic project or plan, are employed by a 
municipal, religious or philanthropic body; 
and students in-training or qualified mem- 
bers of the professions of accountancy, 
architecture, dentistry, engineering, law, 
medicine, nursing or pharmacy. 

The provisions of Part III dealing with 
hours and conditions of work have a dif- 
ferent application, which is noted below. 


Part I—General 


Many of the provisions of the general 
section were formerly contained in the 
Factories Act but will now have the wider 
application as set out above. 

As under the former Factories Act, the 
Lieutenant-Governor in Council is author- 
ized to make regulations respecting the 
control of dangerous employment. Provision 
is now made, in the general part of the 
Act, for the making of regulations by the 
Lieutenant-Governor in Council governing 
industries that utilize radioactive substances. 


This section, prepared by the Legisla- 
tion Branch, reviews labour laws as they | 
are enacted by Parliament and _ the 


provincial legislatures, regulations under 
these laws, and selected court decisions 
affecting labour. 


The employment of children under 15 
years is forbidden in all employment 
covered by the Act except with a written 
permit from the Minister. The Act states 
that no child may be employed in such a 
manner, or upon such work or service, so 
that its safety, health or moral well-being 
may be hurtfully affected. 

Following an inquiry made into home 
labour in the garment industry in 1955, 
more supervision of take home work is 
provided for. An employer intending to 
give out home work must first register with 
the Minister, and the Minister, in his 
absolute discretion, may impose “condi- 
tions and limitations” upon the work in 
so far as remuneration is concerned. Under 
the former provisions in the Factories Act, 
the employer was required to keep a register 
of work given out, but now he must 
record full particulars of the type and 
amount of work done by each employee, 
the rate of wages, earnings and deductions. 

A greatly expanded section respecting 
the keeping of records of hours, wages, 
vacations with pay, termination of employ- 
ment and other particulars is included in 
the new Act. Unless the Minister authorizes 
the employer to dispense with the keeping 
of records, every employer must keep 
records setting out the occupation of the 
employee, date of commencement of em- 
ployment and the date on which employ- 
ment ceases, the hours worked each day 
(including a separate entry for overtime), 
the rate of wages paid, deductions, rate paid 
for work on a general holiday, the dates 
on which wages are paid, the amount paid 
on each occasion and the date and par- 
ticulars of each change in the rate of wages. 
With regard to annual holidays, the em- 
ployer must set out the date of commence- 
ment and completion of the vacation, the 
period of employment in respect of which 
the vacation was given, the amount of 
vacation pay given and the date on which 
payment was made, the amount of money 
paid in lieu of an annual vacation on ter- 
mination of employment and the date on 
which the payment was made. 


Part II—Minimum Wages 


Provision is made for the appointment 
of one or more Minimum Wage Boards, 
each of which is to perform its duties within 
the area for which it is appointed. A Board 
must be, as before, equally representative 
of the employer and employee point of 
view. Unlike the Board under the former 
Act, which was restricted to a membership 
of five, each Board may consist of five or 
more persons, and the term of office of 
the members corresponds to the number of 


employer and employee representatives on 
the Board, with one employer member and 
one employee member retiring each year. 
Members may be reappointed. 

The powers of the Minimum Wage Board 
are more limited than before because a 
number of the Board’s former powers relate 
to matters now dealt with in other sections 
of the Act, for instance hours, overtime, 
minimum age for employment and employ- 
ment on statutory holidays. The Board’s 
powers are now confined to standards of 
minimum wages to be paid to employees 
of different ages who are learners, inex- 
perienced, handicapped or special employees, 
the maximum proportion of the latter to 
other employees in the same employment, 
and the maximum amount of deductions 
which may be allowed. Now, the Board 
may make recommendations only at the 
direction of the Minister and may not, as 
before, act on its own initiative. 

In deciding upon its recommendations, a 
Board is expressly directed to be guided by 
“the cost to an employee of purchasing 
the necessities of life and health,” and it 
may conduct inquiries and hear represen- 
tations from interested persons. At the 
direction of the Minister, it must investigate 
the prevailing conditions of employment, 
including wages and hours in any occupa- 
tion. If a majority of the members consider 
that an inquiry should be undertaken, they 
may require the Chairman to convene a 
meeting of the Board to consider making 
such a recommendation. 


Part I1I—Hours and Conditions of Work 


Part III, containing the provisions of the 
former Hours and Conditions of Work Act, 
deals with hours, overtime, general holidays, 
notice of termination of employment and 
weekly day of rest. While the main pro- 
visions regarding hours are the same, some 
changes have been introduced. 

The provisions of Part III dealing with 
hours and weekly rest apply in the cities 
of Winnipeg, St. Boniface, Brandon, Portage 
la Prairie and St. James; the towns of 
Tuxedo, Transcona, Flin Flon and Selkirk; 
the village of Brooklands; and the rural 
municipalities of Assiniboia, Charleswood, 
East Kildonan, Fort Garry, North Kildonan, 
Old Kildonan, St. Vital, and West Kil- 
donan; and the local government districts 
of Snow Lake and Lynn Lake. 

The industries and occupations covered 
by the hours and weekly rest sections are 
mining, quarrying, manufacturing, barber- 
ing and hairdressing, offices, the mercantile 
industry, the insurance business, baking, 
catering, processing aud distribution of milk 
and milk products, the operation of passen- 
ger and freight elevators, road transport, 
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and clerical work in hotels. Excluded from 


the hours provisions are persons employed 
in an undertaking where only members of 
the employer’s family are employed, and 
travelling salesmen. The additional classes 
of employees excluded from the weekly rest 
provisions include employees engaged in 
emergency work, certain part-time em- 
ployees, and supervisory, managerial and 
confidential employees. 

The provisions dealing with public holi- 
days and notice of termination of em- 
ployment are not limited to the above 
application but apply to all industries and 
occupations throughout the province except 
farming. 

The Act continues to provide for a 
maximum work-week of 48 hours for men 
and 44 for women unless time and one half 
is paid. An employer is permitted to con- 
tinue working schedules established through 
custom or practice, within these limits, with 
daily hours in excess of eight, without 
payment of overtime rates, provided he 
informs any new person taken into his 
employment of the arrangement, and an 
employee may apply. to the Board for a 


declaration as to whether the employer is ~ 


entitled to continue the working hours so 
established. It is also provided that longer 
daily hours than eight may be worked 
without the payment of overtime, in order 
to permit the working of a 54 or 5-day 
week, either with the approval of the 
Board or (& new condition) if provided for 
by agreement. 

An employer is no longer obliged to 
obtain the authorization of the Board to 
require employees in a shop to work longer 
hours (up to 11) on one or more days of 
the week at regular rates, within the weekly 
limits specified, but the Board, after inquiry, 
may require an employer to revise his 
practices. , 

The Act makes provision for the granting 
of an exemption from differing overtime 
requirements for men and women in certain 
circumstances, 2.€., where both men and 
women are employed with a classification 
or within an “integrated sequence of pro- 
duction operations”. In such cases, the 
employer may, upon application to the 
Board, be permitted to pay women em- 
ployees overtime rates after 48 hours rather 
than after 44 hours in a week. 


The Act provides, as before, for extended 
hours at regular rates in case of accident 
or emergency. A new section authorizes 
the Lieutenant-Governor in Council to 
declare that a state of public emergency 
exists for the purpose of the Act. If such 
a declaration is made, or if a Proclamation 
is issued under the Civil Defence Act 
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declaring the existence of a state of civil 
disaster, the provisions of the Act relating 
to overtime rates will be suspended. 


With respect to notice required on ter- 
mination of employment, the new Act 
permits the employer to establish a practice 
under which he and his employees may 
terminate employment with a period of 
notice shorter than that required by the 
Act. In order to establish a practice, the 
employer is required to notify each em- 
ployee of the terms of the practice and 
post a notice setting out the terms. After 
the lapse of one month from the fulfilling 
of these conditions the practice will be 
presumed to be established. 


A procedure is now set out in the Act 
for dealing with a complaint that employ- 
ment has been terminated without the 
proper statutory notice. Formerly court 
action was the only remedy. Now, an 
aggrieved person may make a written com- 
plaint to the Minister of Labour. On 
receipt. of a charge, the Minister may 
inquire into the facts himself or may refer 
it to the Board for investigation. If the 
other party admits that he failed to give 
the required notice, the Minister or Board 
may, if the employer is at fault, order him 
to pay to the employee the amount due 
him in lieu of notice, and if the employee 
is at fault, authorize the employer to deduct 
from any money due to the employee the 
amount which the employee would have 
earned if notice had been given. If the 
employer does not owe sufficient money, 
the Minister or the Board may issue a 
certificate setting out the facts and stating 
the amount due. If the employer brings 
action to recover the amount, he may pro- 
duce the certificate in court as prima facie 
evidence of the facts certified. 


If the person against whom the charge 
is made does not admit that he failed to 
give notice, a hearing may be held. The 
Minister or Board may dismiss the charge 
or make a declaration stating the amount 
due. An appeal may be made against such 
a declaration within 30 days. Provision 
is also made for the Board to investigate 
and make a declaration concerning an em- 
ployee’s claim for vacation wages, where the 
employer alleges that the employee has 
terminated his employment without the 
proper notice and is therefore indebted to 
him in a stated amount. 

Supervising, managerial and confidential 
employees who were specifically exempted 
from the Hours and Conditions of Work 
Act are covered by the Employment 
Standards Act, except with respect to 
weekly rest provisions. 


Part IV—Safety of Employees in Factories 


The Factories Act was generally simplified 
and strengthened in being consolidated in 
the Employment Standards Act. Provisions 
covered elsewhere were removed, and sec- 
tions relating solely to young girls and 
women were replaced by general provisions 
applicable to all employees. This section 
applies to all factories throughout the 
province, factories with fewer than three 
employees being no longer exempted. 

In addition to the provision prohibiting 
the keeping of a factory so that the safety 
of any employee is likely to be substantially 
or permanently injured, a new provision 
was added stating that “no employer shall 
employ an employee under conditions such 
that the employee is exposed to any 
unnecessary danger”. 

There is now a much stronger provision 
regarding the cleaning of machinery. Clean- 
ing or servicing of machinery involving 
danger to the employee doing the work 
is prohibited while the machinery is in 
motion, except with the Minister’s written 
authorization. Where such an authorization 
is granted it may include recommendations 
as to the safest method of doing the cleaning 
or servicing. In the past the cleaning of 
machinery other than steam engines while 
in motion was prohibited only if the inspec- 
tor so directed by written notice. Where 
the Minister gives an authorization per- 
mitting the cleaning of moving machinery, 
or where it is not practicable to comply 
fully with the requirements respecting the 
guarding of dangerous machinery, structures 
or places, the employer is required to put 
up and maintain “prominent notices” warn- 
ing employees and others in the vicinity of 
danger. 

Except with the written permission of 
the Minister, basement factories are pro- 
hibited. Where permission is granted, he 
may require such conditions to be observed 
as he sees fit, including the installation of 
a specified minimum standard of lighting 
and ventilation. 

Where a factory is operated by a tenant 
in premises in which employees are sub- 
jected to dangerous or unsanitary condi- 
tions, the Minister is authorized to require 
the owner of the premises to remedy the 
situation. 

Provisions regulating the employment of 
young persons in factories were strength- 
ened. Employment of both boys and girls 
under 15 years is prohibited (formerly, the 
prohibition applied to boys under 14 and 
to girls under 15). Birth certificates are 
now required for the employment of 
adolescents under 18. They were formerly 
required only up to the age of 16. Further, 
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the Lieutenant-Governor in Council may 
prohibit the employment of boys or girls 
under 18 (formerly, girls under 18, boys 
under 16) in a factory in which the work 
is considered dangerous, unwholesome or 
unhealthy. 


Amendments not Passed 


As introduced in the Legislature, the 
Employment Standards Act also contained 
sections proposing major changes in the 
legislation dealing with fair wages on 
government contracts and minimum wages 
in the construction industry. Both of these 
matters are at present dealt with under 
the Fair Wage Act. These changes were 
opposed both by organized labour and 
employers in the construction industry and 
the Government dropped these sections 
from the Act. 


Under the present legislation, fair wages 
are set to apply to both government con- 
tracts and to the private work in the 
construction industry in the same Fair 
Wage Schedule, which is issued annually. 
The proposed legislation contemplated a 
separate schedule of wages and hours to be 
prepared for each government construction 
project. In determining what are fair wages 
it was proposed that “the Lieutenant- 
Governor in Council shall give consideration 
to the wages that are generally accepted 
as current for competent workmen in the 
area for which the wages are being deter- 
mined and for the kind or class of work 
for which the wages are paid; and the 
wages so determined shall, having regard to 
these matters, be fair and reasonable”. 


With respect to the private sector of the 
construction industry, there was provision 
in the Bill as introduced for setting up a 
board representative of employers and em- 
ployees in the industry to recommend 
minimum wages and standard hours after 
which an overtime rate of time and one 
half must be paid. The Bill provided that 
the recommendations could be made in 
respect to a particular zone. The Lieutenant- 
Governor in Council would have had 
authority to accept the recommendations of 
the board and make them binding upon the 
industry by an order. In reaching its recom- 
mendations, the board was to take into 
account collective agreements, prevailing 
rates and hours, or “such factors as the 
Minister requires it to consider’. It was 
proposed further that “the board in settling 
its recommendation shall proceed upon the 
basis that labour agreements represent 
negotiated wages for average journeyman 
skill in each trade, but the scheduled rate 
is to be the minimum rate for minimum 
journeyman skill therein”. 
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Labour Relations Act 


Extensive amendments made to the 
Labour Relations Act are, for the most part, 
designed to improve the administrative 
procedure. The amendments are based on 
recommendations of the Select Standing 
Committee on Industrial Relations set up 
in 1953 to examine all aspects of industrial 
relations and workmen’s compensation legis- 
lation. The Committee’s recommendations 
were in turn based on recommendations of 
the Manitoba Labour Board, which took 
into consideration briefs and argument pre- 
sented to the Board by various employer 
and employee organizations, a memorandum 
of suggestions made by the Board based 
on its own experience, and representations 
made before the Committee by various 
organizations. The changes made are mainly 
procedural ones which it was generally 
agreed would further the purposes of the 
Act. Other proposals which brought in new 
points of policy were held for further 
consideration. 


Definitions 


The definition of “trade union” was ex- 
tended to include “a duly organized group 
or federation of such organizations” in order 
to allow allied councils or trades councils 
to bargain on behalf of their members. 
“Lockout” was expanded to include “a sub- 
stantial alteration by an employer in the 
standard cycle or normal pattern of opera- 
tion in a place of employment” and the 
definition of “strike” was correspondingly 
altered to include a refusal to continue 
the standard cycle or normal pattern of 
operation. 

By an amendment to the definition of 
“employee” the profession of dietitics was 
added to the professions excluded from 
the Act. 

A definition of “member in good stand- 
ing” is added, incorporating into the Act 
the definition that has been adopted by the 
Manitoba Labour Board in its rules of 
practice. 

The definition of “parties” was expanded 
to define the term with reference to a 
proceeding before the Manitoba Labour 
Board as “a trade union, employer, or 
person, that or who is an applicant or a 
respondent named in the proceeding or is 
deemed by the Board to be affected 
thereby”. 


Unfar Labour Practices 


The prohibition against the soliciting of 
union membership during working hours, 
was extended to persons not necessarily 
acting on behalf of a union. A new section 
was added to provide that the right of the 
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employer as owner or tenant of the prem- 
ises to recover damages from trespassers, or 
to any other remedy against trespassing, 
is not abridged by the Act. 


Certification 


The amendments set out in more detail 
the times for making application for certi- 
fication where collective agreements of 
varying terms are in force. Where an 
agreement is for one year only, application 
may be made after 10 months of its term 
have elapsed, and provision is no longer 
made for an exception with the consent of 
the Board. Where the agreement is for 
one year with the provision that it will 
continue in effect for a second year or 
successive one-year periods, application may 
be made during the two months immediately 
preceding a date on which the agreement 
may be terminated. Where the agreement 
is for a fixed term of more than one year, 
application may be made in the two months 
preceding any anniversary date or the two 
months preceding the termination of the 
agreement. 

The conditions under which a craft union 
within an industrial unit may be considered 
appropriate for a separate certification were 
defined more clearly and in line with the 
view of the Manitoba Court of Appeal in 
the Manitoba Sugar Company case (L.G., 
1952, p. 1228). Certification is to be granted 
if, in the Board’s opinion, the group is 
otherwise appropriate as a unit for collec- 
tive bargaining and the circumstances 
warrant the separation of the group from 
the employees as a whole. 

The section setting out the procedure 
for certification of a trade union was 
re-written to provide for certain modifica- 
tions. As a first step in dealing with the 
application, the Board must be satisfied 
“agpon a preliminary examination of the 
material filed and a review of other avail- 
able facts that the matters stated in support 
of the claims of the applicant are sub- 
stantially true”. The Board may, as before, 
alter the description of the unit and add 
or exclude classes of employees. It may 
also take such steps as it deems appropriate 
to determine the wishes of the employees 
in the unit as to the selection of their 
bargaining agent. 

In order to grant certification, the Board 
must be satisfied that a majority of the 
employees in the unit were members in 
good standing of the union as of the date 
of filing of the application or it must be 
satisfied of such majority support through 
the taking of a representation vote. It is 
emphasized, however, that certification is 
to be granted in the “absolute discretion” 
of the Board. 


When the Board has ordered a represen- 
tation vote to be taken a new provision 
prohibits electioneering or propaganda for 
the purpose of influencing the vote. 


The section dealing with the effect of 
certification where a collective agreement 
is in force makes it clear that the rights of 
the former bargaining agent are terminated. 
The newly certified union is to be sub- 
stituted as a party to the agreement “to 
the extent that the wording and context 
of the agreement permits”. - 


The Act now provides for the termina- 
tion of bargaining rights where a bargaining 
agent has not been certified as well as for 
the revocation of certification. This is 
similar to the provision of the Ontario Act. 
The effect upon a collective agreement of 
revocation of certification, or of a declara- 
tion terminating bargaining rights, if no 
other bargaining agent has been certified 
to represent the employees in the unit, was 
expanded to fix the period of notice required 
and to set out more specifically the pro- 
cedure for termination of an agreement. An 
application for revocation of certification 
may not be made unless ten months have 
elapsed since the date of the certification; 
and no application for a declaration ter- 
minating the bargaining rights of a union 
that is party to an agreement may be made 
unless ten months have elapsed since the 
date on which the agreement became effec- 
tive or, if the agreement is to go on from 
year to year, only during the two months 
immediately preceding a date on which the 
agreement may be terminated; or if it is for 
more than one year, during the two months 
immediately preceding any anniversary date 
or the termination of the agreement. How- 
ever, the Board may deal with an applica- 
tion at any time if it is of the opinion 
that the employees in the unit or their 
employer would otherwise suffer substantial 
and irremediable damage or loss. 


Collective Bargaining 


Notice to begin collective bargaining for 
the renewal, revision or replacement of a 
collective agreement must be given not 
more than 60 days and not less than 30 days 
before the expiry of the agreement. For- 
merly, notice had to be given during the 
last two months of the currency of the 
agreement. If, however, the agreement pro- 
vides for a different period of notice, the 
provision of the agreement applies. If an 
agreement is renewed, revised or replaced 
upon less than 30 days’ notice, and another 
trade union applies for certification in 
respect of the employees affected, the 
Board has discretionary power to require 
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the parties to the new agreement to show 
cause why the application should not be 
entertained, and, after a hearing, may make 
such order as it considers reasonable. 

The provision forbidding an employer to 
decrease wage rates where notice to begin 
collective bargaining has been given was 
amended by forbidding him also to “increase 
rates of wages for the purpose of impairing 
the bargaining position of a certified bar- 
gaining agent”’. 

A new stipulation provides that once 
bargaining has been “substantially entered 
into”, a party may not break off negotia- 
tions on the ground that proper notice was 
not given. 


Conciliation 


Where a request for a conciliation officer 
is made to the Minister by a bargaining 
agent that is not certified, if the Minister 
is not satisfied that the bargaining agent 
represents the majority of the employees 
in the unit, he may ask the Board to 
examine the question of representation. He 
may consider the report of the Board in 
determining whether to grant the request 
of the bargaining agent. 

Before appointing a conciliation board, 
the Minister, in his discretion, is authorized 
to ascertain whether the parties will offer 
or undertake to give effect to the recom- 
mendations of a conciliation board and 
may consider the offer or undertaking in 
deciding whether or not to appoint a con- 
ciliation board. 

The Minister is now required to inform 
the parties “forthwith” of the receipt of a 
conciliation officer’s report and the date on 
which it was made. 


Collective Agreements 


Where persons who are bargaining collec- 
tively have reached agreement it is 
specifically stated that they shall commit 
the terms of the collective agreement to 
writing, execute and deliver to each other 
a true copy of the agreement so executed, 
and file a true copy with the Board. 

The Act now sets out the terms of a 
“final settlement” provision which will apply 
where the parties have not included such a 
provision in their collective agreement. As 
in the Ontario Act, the only other Act 
to contain a specific provision which auto- 
matically becomes part of an agreement 
lacking an arbitration clause, the Board 
may, at the request of either party, 
revise the statutory wording or the wording 
of the agreement where it is considered 
inadequate or unsuitable in a particular 
case. Before the amendment, the Act, like 
the Acts of most of the provinces, author- 
ized the Board to prescribe a grievance 
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procedure to become part of an agreement, 
on the application of either party. The 
Act was also amended to state that the 
Arbitration Act does not apply to an 
arbitration under a collective agreement. 

An amendment to the section which 
provided that, in case of a merger of 
businesses, existing collective agreements 
remain binding on the certified bargaining 
agent provides that the agreements are 
to continue to bind the bargaining agent, 
whether certified or not. 


Miscellaneous 


A further change is that, in addition to 
other alternatives (investigation by the 
Board, an industrial inquiry commission or 
a conciliation officer) the Minister is em- 
powered to inquire into a complaint of an 
alleged violation of the Act. 

In addition to the “final and conclusive” 
powers of the Board to decide certain 
matters, authority was given to the Board 
to decide whether or not a provision in 
a collective agreement or a prevailing cus- 
tom or procedure in a place ot employment 
is a term or condition of employment. 

The powers of the Lieutenant-Governor 
in Council to make regulations were re- 
stated to provide specifically for the making 
of regulations respecting the time when a 
further application may be made by the 
same applicant after certification has been 
refused and when an application for certifi- 
cation may be made by a bargaining agent 
after its certification has been revoked or 
its bargaining rights have been terminated. 
The Board, with the approval of the 
Lieutenant-Governor in Council, could pre- 
viously make rules covering the former 
situation. 


Boilers and Pressure Vessels 


The coverage of the Steam and Pressure 
Plants Act and the Operating Engineers and 
Firemen Act was extended by amending 
some of the definitions. A “boiler” now 
means a vessel used to put liquids under 
pressure by heating as well as a vessel in 
which steam may be generated. The defini- 
tion of “compressed gas plant”, which 
formerly applied only to a plant used for 
producing gas, was widened to cover a plant 
used for confining gaseous substances under 
pressure. Instead of exempting pressure 
plants and pressure vessels subject to a 
pressure of less than 50 pounds p.si., the 
Acts now exclude only pressure plants and 
pressure vessels subject to a pressure of 
less than 15 pounds p.s.i. The definition of 
“steam plant” was also widened to include 
any installation designed or used for con- 
fining or storing steam or hot water under 
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pressure. Formerly, it meant an installation 
used for generating or utilizing steam under 
pressure. 


The Acts were also amended so that any 
refrigeration plant of 15 tons capacity or ° 
more and compressed gas plant of 75 horse- 
power or more subject to a pressure of 15 
pounds p.s.i. or over must now be operated 
by an operating engineer holding a certi- 
ficate of qualification under the Operating 
Engineers and Firemen Act. Previously this 
rule applied to refrigeration plants and 
compressed gas plants where the pressure 
exceeded 50 pounds to the square inch. 


The application of the Acts was further 
amended by the exclusion of plants subject 
to inspection under the Federal Explosives 
Act as well:as those subject to inspection 
under the Canada Shipping Act and the 
Railway Act. 


Elevators 


An amendment to the Elevator and Hoist 
Act provides that in cases where there is 
no danger of injury, by accident, the 
Minister of Labour, may, on the recom- 
mendation of the Elevator and Hoist Board, 
exempt any elevator from the operation 
of the regulations and orders. Previously, 
the Board could grant such exemptions on 
its own authority. 


Bills Not Passed 


One of the bills not passed proposed to 
amend the Labour Relations Act to permit 
parties to a collective agreement to require 
membership in a trade union as a condition 
of employment. At present, parties to a 
collective agreement may insert in an agree- 
ment a provision requiring membership in 
a trade union as a condition of obtaining 
employment. The Bill would also have 
required an employer to check off union 
dues upon the request of a trade union 
entitled to bargain collectively under the 
Act and upon receipt of a written request 
of the employee. 

The amendment also proposed to extend 
coverage to government boards and com- 
missions and their employees. | 

The bill was defeated on the motion 
for second reading. 

Another private member’s bill which was 
defeated on second reading proposed to 
amend the Vacations with Pay Act by 
providing for two weeks paid vacation after 
one year of employment instead of one 
week after a year’s employment and two 
weeks after three years of service as at 
present. An employee who had had at 


least six months service but less than one 
year’s employment when the Act came into 
force would have been entitled to a propor- 
tional number of paid holidays. An em- 
ployee who had completed a calendar year 
of employment with an employer but, due 
to lack of continuity of employment had 
failed to qualify for a paid vacation of 
two weeks, would have received vacation 
credits. 


In line with these changes, the Bill would 
also have given transitory employees in con- 
struction work anywhere in the province 
vacation-with-pay credit stamps equivalent 
to 4 per cent of their earnings during the 
pay period. At present only construction 
workers in Greater Winnipeg are entitled 
to vacation credits, receiving stamps equva- 
lent in value to 2 per cent of their earnings 
during the pay period. 


Labour Legislation in 1957 in 


Newfoundland, Prince Edward Island 


Newfoundland provides for additional assistance to needy persons, and 
Prince Edward Island amends Workmen’s Compensation, Trade Union Acts 


NEWFOUNDLAND 


The Newfoundland Legislature, in session 
from March 20 to June 14, made provision 
for additional assistance to needy persons. 


Trade Unions 


The Trade Union Act, 1950 was amended 
to authorize the Registrar of Companies to 
transfer to the Minister of Labour all the 
documents in his possession that were filed 
with him under the former Trade Union 
Act, which was repealed and replaced by 
the 1950 Act. 


Social Legislation 


Old Age, Blind and Disabled Persons’ 
Pensions—In view of the increase from $40 
to $46 a month voted at the last session of 
Parliament in the allowances towards which 
the federal Government will contribute 
under the joint federal-provincial plans to 
needy aged, blind and disabled persons, the 
Old Age Assistance Act, the Blind Persons’ 
Allowances Act and the Disabled Persons’ 
Act were amended to authorize the 


Newfoundland government to make new 
agreements with the federal Government 
providing for the increases. 


Social Assistance—The Social Assistance 
Act, passed in 1954, provides for allowances 
to needy mothers and to persons who 
through physical or mental incapacity are 
unable to support themselves. It also pro- 
vides for assistance wherever the Director 
of Social Assistance feels it necessary for 
the proper maintenance or rehabilitation 
of a person or his family. 

Amendments were made this year to 
widen the residence qualifications for a 
mother’s allowance. As previously, an allow- 
ance is payable to a widow with a child 
who is otherwise eligible provided she was 
a resident of Newfoundland at the time she 
became a widow. A woman may now receive 
an allowance if she had lived in Newfound- 
land for at least 15 years in the aggregate 
and thereafter made her home elsewhere 
and returned to Newfoundland after the 
death of her husband. 


PRINCE EDWARD ISLAND 


At the 1957 session of the Prince Edward 
Island Legislature, which sat from February 
26 to April 5, the Workmen’s Compensation 
Act was amended to increase the benefits 
payable under the Act to the children of 
a workman fatally injured in the course of 
employment. 

All employers of more than six employees 
were brought under the Trade Union Act. 


Workmen’s Compensation 


The monthly compensation payable under 
the Workmen’s Compensation Act to chil- 
dren was increased. The payments to 
children living with a parent were raised 
from $15 to $20 a month and the maximum 
monthly amount payable to a widow and 
children was changed accordingly from $100 
to $130, the widow’s pension remaining at 
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$50. An increase from $25 to $50 was 
provided for an orphan, and the monthly 
maximum to a family of orphans was raised 
from $100 to $120. 

By a further amendment, the Workmen’s 
Compensation Board is enabled to pay com- 
pensation in respect of a child who is over 
16 and under 18 at the time of his father’s 
death in order to assist in furthering his 
education. Previously, the Board had 
authority to continue payments for such 
purpose if the child had been receiving 
compensation before the age of 16. 


Labour Relations 


The Trade Union Act was amended to 
make the Act applicable to all employers 


who regularly employ more than six 
employees. Formerly only those with more 
than 15 employees were covered. 


Social Legislation 


The Old Age Assistance Act, the Blind 
Persons’ Act and the Disabled Persons’ 
Allowances Act were all amended to provide 
for the Minister of Health and Welfare to 
make an agreement with the Government 
of Canada for payment of assistance under 
the joint federal-provincial plans of up to 
$46 a month, instead of up to a maximum 
of $40, to needy aged, blind and disabled 
persons. The increase is in accordance with 
the increase voted for these allowances at 
the last session of Parliament. 


Legal Decisions Affecting Labour 


Newfoundland “prevailing rate” employee loses appeal in Supreme Court 


of Canada. 


The Supreme Court of Canada has con- 
firmed the decision of the Exchequer Court 
rejecting the claim, based on the terms of 
union of Newfoundland with Canada, by a 
carpenter at Gander Airport who con- 
tended he was entitled to the same wages 
as were paid at other airports. 

The Quebec Queen’s Bench Court, in ap- 
peal, confirmed the decision of the Superior 
Court to the effect that the Labour Rela- 
tions Board is not the Crown’s adviser or 
an agency of the Crown and therefore 
cannot claim the privilege of refusing the 
production of documents in Court on the 
ground of public policy. 

In British Columbia a certification order 
was quashed on the ground that the Labour 
Relations Board did not give an oppor- 
tunity to all interested parties to present 
evidence and make representations. 


Supreme Court of Canada... 


. . -holds Newfoundland Terms of Unionnot violated 
by use of prevailing rate regulations at Gander 

On October 1, 1957, the Supreme Court 
of Canada rejected by unanimous decision 
an appeal against the decision of the 
Exchequer Court to the effect that a federal 
“prevailing rate” employee was not entitled 
to the relief sought by his petition of right 
and to which he claimed to be entitled 
under the terms of union of Newfoundland 
with Canada. 


1488 


Quebec court rules Labour Relations Board cannot claim 
privilege reserved to the Crown. 


Certification order quashed in B.C. 


The circumstances of the dispute were 
set out in the report of the Exchequer 
Court decision (L.G., Nov. 1956, p. 1418). 
Briefly, Chesley Samson, appellant, prior to 
April 1, 1949 (the date of union of New- 
foundland with Canada) was employed as 
a carpenter at Gander Airport in Newfound- 
land. Civil aviation, including Gander 
Airport, was among the services taken over 
by Canada from Newfoundland, pursuant 
to Section 31 of the Terms of Union. Con- 
sequently, Samson, on or about April 1, 
1949 was offered by and accepted employ- 
ment with the federal Department of 
Transport (Air Services Branch) as a first 
class carpenter at the Gander Airport. He 
continued in this employment until June 
1952. 


In October 1952 he filed a petition of 
right in which he claimed a deficiency in 
the wages or salary paid to him from 
April 1, 1949 to June 30, 1952. It was 
alleged that for a certain part of this period 
he did not receive the same wages as were 
being paid to carpenters employed by Her 
Majesty at airports located at Winnipeg, 
Malton and Dorval. In presenting his case 
the appellant chose the terms and con- 
ditions at Dorval Airport as those to which 
he claimed to be entitled, because it was 
suggested that those two airports were 
comparable; the amount: claimed was 
apparently computed by comparing the 
wages he received from April 1, 1949 to 


June 30, 1952 while working at Gander with 
what was being paid at Dorval, both with 
respect to the hourly wage and the allow- 
ance for overtime. 


The relevant part of the petition of right 
asserted that: 

By reason of the fact that he has not 
been paid wages or salary in accordance with 
the wage rates and the work-week from 
time to time governing employment in the 
Department of Transport (Air Services 
Branch), contrary to Subsection (1) of Sec- 
tion 39 of the said Terms of Union, there 
is due and owing to him, in respect of the 
period from the first day of April, 1949, to 
the thirtieth day of June, 1952, the sum of 
$3,468.10. 

As a basis for his claim the appellant 
relied on Section 39(1) of the Terms of 
Union, which reads as follows: 

39. (1) Employees of the Government of 
Newfoundland in the services taken over by 
Canada pursuant to these terms will be 
offered employment in these services or in 
similar Canadian services under the terms 
and conditions from time to time governing 
employment in those services, but without 
reduction in salary or loss of pension rights 
ep by reason of service in Newfound- 
and. : 


Chief Justice Kerwin in dismissing appeal 
agreed with the President of the Exchequer 
Court that Section 39 (1) does not mean 
that when the appellant was offered and 
accepted employment as a carpenter at 
Gander Airport he was entitled to terms 
and conditions from time to time governing 
the employment of carpenters at Dorval 
Airport, or any other Canadian airport. 
Since he was offered and accepted employ- 
ment at Gander he was subject to terms 
and conditions governing employment 
there. If he had been offered employment 
in a Canadian service similar to Gander 
it would be under the terms and conditions 
from time to time governing employment 
in such similar Canadian service. 

Mr. Justice Rand in his reasons for 
judgment did not agree with the view 
expanded by the appellant’s counsel regard- 
ing the terms and the act of union, who 
argued that a contract had been entered 
into between the people individually and 
collectively of Newfoundland, represented 
by their negotiators, and the Government 
of Canada, from which a right arose in the 
appellant enforceable against the Dominion 
Crown by legal proceedings. 

In Mr. Justice Rand’s opinion the so- 
called contract was simply an agreement, 
a@ consensus, on the terms on which the 
union would be acceptable to the two 
communities. The agreement received 
statutory confirmation by the action of the 
Imperial Parliament, and the British North 
America Act 1949 gave to this agreement 


the force of law. In this way the Terms 
of Union became the statutory provisions 
of the union. Consequently the question at 
bar is one of interpretation of Section 
39 (1) of the Terms of Union, both of its 
factual content and the nature of the right 
or obligation created, whether individual 
or governmental only. 


The section in question granted the 
appellant a personal right and created a 
specific obligation towards him on the part 
of the Dominion Crown. This obligation 
seems to be that the Government will offer 
employment to him and others similarly 
placed on the terms mentioned; and that if 
he accepts the offer, the resulting employ- 
ment will embody those terms. The lan- 
guage of the clause means generally that 
the former employees will be retained in 
their employment if they elect to con- 
tinue in it, and that they will have certain 
benefits secured to them. This in turn 
presupposes generally that the public work 
or undertaking will continue as before. 


In the case at bar the appellant con- 
tinued his work in the existing and con- 
tinued service in Newfoundland. He did 
not complain that his wages have been 
reduced or the pension rights not recog- 
nized. His complaint is that contrary to 
Section 39 (1) he has not been paid wages 
equal to those in similar airfields in other 
parts of Canada. 

According to Section 39 (1) the employ- 
ment was to be “under the terms and 
conditions from time to time governing 
employees in those services”. This means, 
Mr. Justice Rand continued, in the case 
at bar, national ternas and conditions applic- 
able to work at Gander. There are terms 
and conditions prescribed generally for the 
Dominion-wide air services, and for car- 
penters they provide for what is known 
as the “prevailing rate” of remuneration, 
meaning the rate which carpenters, working 
generally in the district or community of 
the employee, are paid. 

Counsel for the appellant did not con- 
tend that the “prevailing rate” in New- 
foundland has not been applied, but it was 
argued that the appellant was given 
employment not in the service in which he 
was already employed, but in a similar 
Canadian service, the air service of Canada 
as it included Newfoundland. 

In Mr. Justice Rand’s opinion to be 
in a service under the national government, 
whether national in scope or confined to 
one province, means to be subject to the 
terms and conditions governing it as the 
national government makes them; and the 
“prevailing rate” is a determinative factor 
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of the appellant’s right whether he was 
given employment in a service in which he 
was already employed, or in a similar 
Canadian service. 

The final objection presented by counsel 
for the appellant dealt with the adminis- 
tration of the employment. The Civil 
Service Act was extended to Newfoundland 
as of the date of the union. It is by a 
regulation of the Civil Service Commission 


that the “prevailing rate” measure was 
applied. The actual finding of that rate 
in the case of the appellant was not 


ascertained by the Commission itself. A 
regulation issued by the Commission pro- 
vides that the finding of the “prevailing 
rate” by a governmental department, ap- 
proved by order in council, would be 
accepted as proof of the fact. Counsel for 
the appellant challenged this as a delegation 
beyond the authority of the Commission 
to make. 


Mr. Justice Rand rejected this con- 
tention. In his opinion a distinction must 
be made between prescribing the standard 
of remuneration and determining a fact 
for the purpose of applying it. The Com- 
mission having prescribed the standard of 
remuneration (“prevailing rate’) can deter- 
mine the fact (the actual scale of wages) 
by any reasonable means at its disposal, 
and the most obvious would be a depart- 
ment in a position, by reasons of its 
services, to do so. However, as the appel- 
lant does not claim that he was not 
receiving the “prevailing rate” the question 
of delegation is irrelevant. What is sought 
by the appellant is a rate equal to that 
being paid at another airport in another 
province. In Mr. Justice Rand’s opinion 
each airport is subject to the same standard 
(“prevailing rate”) and that its application 
at Gander may result in the wages being 
less than at other airports has no bearing 
on the issue. 


Mr. Justice Locke in his reasons for 
judgment noted that the appellant’s claim 
was for a sum of money alleged to be due 
as wages and was not a claim for damages. 
The only contract directly made between 
the appellant and the Crown was that 
constituted by the offer of employment at 
an hourly wage rate made on April 1, 1949, 
and his acceptance of that offer and by his 
subsequent acceptance without demur over 
a period of more than two years of wages 
at the hourly rate offered to and paid to 
him, 

However, in his petition the appellant 
contended that the agreement between 
Newfoundland and Canada was made on 
behalf of the people of Newfoundland, 
including the appellant, by their elected 
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representatives, so that in effect the appel- 
lant was a party to this agreement and 
could bring an action to enforce the 
covenants of the Dominion. 


Mr. Justice Locke thought this conten- 
tion to be wholly untenable. The agreement 
in question was made between the political 
entity known as Newfoundland and the 
Dominion of Canada. The appellant being 
a stranger to the contract had no right to 
action under the agreement. 


Also it was argued on’ behalf of the 
appellant that there was a “constitutional 
duty” imposed on Canada by Article 39 (1) 
which argument implied that there was a 
statutory duty cast upon the Crown to 
pay wages at a higher rate than those paid 
to the appellant. If there was such a duty, 
in the opinion of Mr. Justice Locke, the 
remedy for a breach would be in damages 
and no such claim was advanced by the 
petition. 

In conclusion Mr. Justice Locke was of 
the opinion that the objection that no 
cause of action was disclosed by the petition 
of right was well taken and he concurred 
with his colleagues in dismissing the appeal 
with costs. Chesley Samson and Her 
Majesty the Queen and The Attorney 
General of Newfoundland, Supreme Court 
of Canada, October 1, 1957. 


Quebec Court of Queen’s Bench. . 


..rules Labour Board cannot refuse, on grounds 
of public policy, fo produce documents in court 


On July 11, 1957, the Quebec Court of 
Queen’s Bench (in appeal) unanimously 
upheld the decision of the Superior Court 
denying the Labour Relations Board the 
privilege to refuse the production in court 
of documents from the Labour Relations 
Board’s files on the ground of public policy. 

The circumstances of the dispute, as 
related in the reasons for judgment, were 
the following. 


On March 14, 1956, Canadian Ingersoll- 
Rand Company Ltd. obtained authority 
from a judge of the Superior Court for the 
issuance of a writ of prohibition against 
the Quebec Labour Relations Board. By 
its petition in support of such writ the 
Company sought to annul a decision of the 
Labour Relations Board recognizing the 
United Steelworkers of America as the 
bargaining representative of certain of the 
Company’s employees in Sherbrooke. The 
Company contended that the Labour Rela- 
tions Board in certifying the union acted 
without jurisdiction. 

At the trial, the Company called as 
witness counsel and Secretary of the Labour 
Relations Board, who had been summoned 


by a subpoena to bring into court the 
Labour Relations Board’s file relating to the 
certification of the union in question as 
representative of the company’s employees. 

The witness brought with him the files 
in question ,as required by the subpoena 
but before he was asked to produce any 
particular document he made a formal 
declaration in which, on behalf of the 
Board, he objected to the production of 
the files of the Board and all information 
therein contained, except the decisions ren- 
dered and the certificate issued by the said 
Board. 

In support of this objection counsel pro- 
duced a certified copy of the Board’s 
resolution setting forth the basis of the 
objection and a general description of the 
contents of its file. The resolution was 
dated December 4, 1956 and stressed that 
the Labour Relations Board was opposed 
to the production in Court of the files in 
question for the reasons of public interest 
and in particular for the following reasons: 
the Board has exclusive powers to receive 
all the documents relating to the request for 
certification made by an association of em- 
ployees, and to investigate the bona fide 
and representative character of such an 
association; the Labour Relations Act aims 
to secure freedom of employees to join 
a union of their choice and to protect 
these employees against any discrimination 
because of their membership in a union; 
the functions of the Board are strictly 
described by the law and exercised with 
regard to employees in general, consequently 
the Board should in the public interest 
abstain from producing even in courts the 
documents contained in its files and which 
documents the Board only has the right to 
obtain and preserve in order to fulfil the 
essential purpose of the law; it is in the 
public interest that the Board should not 
be forced to produce in the present case 
either the relevant documents or oral 
evidence regarding these documents. After 
enumerating various documents contained 
in the files in connection with the case at 
bar, the resolution repeated the Board’s 
objection to the production in part or in 
its entirety of the files of the case at bar, 
in order to protect freedom to join a union 
of one’s choice and industrial peace between 
the workers and the management, and in 
order to allow the law to fulfil its essential 
purpose. 

The trial judge dismissed the objection 
on the grounds that the Board was not 
the State, being established for certain par- 
ticular purposes and exercising a quasi- 
judicial function rendering it liable to 
review by writ of prohibition, and he ruled 
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that the Labour Relations Board was not 
entitled to object to the production of 
documents from its files on the ground of 
public policy. 

The decision of the trial judge was 
appealed. The court of appeal decided to 
restrict its consideration to the Labour 
Relations Board’s objection to produce its 
files in court as being in the public interest. 
The court by unanimous decision confirmed 
the ruling of the trial judge and dismissed 
the appeal. Each of the judges gave 
separate reasons for judgment. 

Mr. Justice Hyde noted that the appeal 
was founded on the provisions of Art. 332 
C.P., which states: 

He (the witness) cannot be compelled to 
declare what has been revealed to him 
confidentially in his professional character 
as religious or legal adviser, or as an officer 
of State where public policy is concerned. 

Counsel of the Board stated that the 
objection was based only on the last part 
of the article dealing with public policy. 

The objection on the grounds of public 
policy was dealt with in several cases. 

In this respect Mr. Justice Estey of the 
Supreme Court in the Regina v. Snider 
(1954) case, said: 

That considerations of public safety and 
security require that the utmost secrecy be 
maintained with respect to certain documents 
and information in relation thereto in the 
possession of the Crown has long been recog- 
nized. The Courts, in the administration of 
justice, have accepted as part of their duty, 
the maintenance of that secrecy and have 
not required either be adduced in evidence. 

All the cases stress, however, that the 
privilege is intimately associated with the 
Crown and it must be claimed on behalf 
of the Crown by or in the name of a 
responsible minister of the Crown, which 
neither the Secretary, the Board nor any 
of the members of the Board can claim 
to be. In the Duncan v. Cammell, Laird 
and Co. Ltd. case (1942) Viscount Simon, 
speaking for the House of Lords, said: 

The essential matter is that the decision 
to object should be taken by. the minister 
who is the political head of the department, 
and that he should have seen and considered 
the contents of the documents and himself 
have formed the view that on grounds of 
public interest they ought not to be pro- 
duced, either because of their actual con- 
tents or because of the class of documents, 
e.g., departmental minutes, to which they 
belong. 

In Mr. Justice Hyde’s opinion the Labour 
Relations Board is not the Crown’s adviser 
or an agency of the Crown. It is an 
independent body exercising quasi-judicial 
and administrative powers pursuant to the 
provisions of the Labour Relations Act. The 
powers of the Board are limited to those 
attributed to it by statute. There is nothing 


1491 


in the Labour Relations Act to support the 
stand which the Board maintained in the 
case at bar. In the case La Commission de 
relations ouvriéres de la province de Québec 
vy. E. B. Eddy Company and La Fraternté 
Unie des charpentiers-menuisiers d’Améri- 
que (1956), (L.G., Aug. 1956, p. 1030) the 
court held that Article 45 of that Act 
which makes it an offence for “any func- 
tionary of the Board, or other person 
acting under its orders” to reveal any facts 
of which he had knowledge in the exercise 
of his duties to anyone “other than the 
Board” is a matter of internal administra- 
tion and does not stand in the way of 
production of documents or information 
under the order of the court. 

Mr. Justice Hyde was of the opinion that 
the trial judge was correct in holding that 
the Board had no status to establish the 
objection on the ground of public policy 
on behalf of the Crown. 

He also noted that there may be situations 
where the court is required on its own to 
deny the production of documents or infor- 
mation in the public interest. But, he said: 

I do not think that this is one. The 
principal objection advanced by counsel is 
that organized labour as a class is entitled 
to be protected from retaliatory treatment 
by its employers by reason of union activity. 
An examination of the statute demonstrates 
that the employee is given every substantial 
protection thereunder. Article 8 provides 
for a secret ballot if the Commission thinks 
that constraint on employees is being exer- 
cised. Article 20 forbids the employer in 
any manner to dominate or hinder the forma- 
tion or the activities of any association of 
employees. Article 21 says that no employer 
shall refuse to employ any person because 
such person is a member or an officer of an 
association, or seek by intimidation, threat 
or dismissal or other threat, or by the im- 
position of a penalty or by any other means, 
to compel the employee to abstain from 
becoming or to cease being a member or 
an officer of an association. Article 22 states 
that no person shall use intimidation or 
threats to induce anyone to become, refrain 
from becoming or cease to be a member of 
an association, and penalties are provided 
for breach of these provisions. 


Mr. Justice Saint-Jacques in his reasons 
for judgment, while concurring with the 
conclusions reached by Mr. Justice Hyde, 
stressed that the Quebec Labour Relations 
Board was created by a statute of the 
provincial Legislature. The Board is an 
administrative organ which sometimes 
exercises quasi-judicial powers. The Board 
does not possess any other rights but those 
expressly granted by the statute, and the 
privilege which the Board is invoking is 
one that only the Crown or its representa- 
tives duly authorized can claim. 

In Mr. Justice Owen’s opinion it is 
unthinkable that any Board such as the 
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Labour Relations Board should claim the 
power to decide conclusively that evidence 
in its possession should not be produced 
in the courts because public policy is con- 
cerned. There is grave danger, he said, 
that there would be confusion of public 
policy and personal convenience in such a 
case. Also, in his opinion it is doubtful 
whether anyone other than the Minister 
who is the political head of the department 
concerned or his deputy or someone acting 
on his instructions is capable of raising an 
objection to the production of evidence on 
the ground of public policy. 

Like Mr. Justice Hyde, he thought that 
it is possible that in some cases the court 
itself might raise the question of public 
policy without any objection being made. 
But, in his opinion, in the case at bar the 
revealing of the contents of the documents 
in the Board’s files would not be contrary 
to public interest or public policy. There 
are means of protecting employees from 
reprisals on the part of employers, con- 
tained in the Labour Relations Act itself 
as well as in other laws. 


In conclusion he was of the opinion that 
it had not been shown that it would be 
against public policy to have the file of the 
Labour Relations Board produced in court 
and the objection made on behalf of the 
Board should be dismissed. Commission de 
Relations Ouvriéres de la Province de 
Québec v. Canadian Ingersoll-Rand Com- 
pany Limited, (1957) B.R., RJQ, p. 63. 


Supreme Court of British Columbia. . . 


...sets aside certification order because Board 
failed to give company chance to make submission 


On April 11, 1957 Mr. Justice McInnes of 
the Supreme Court of British Columbia 
allowed an application for writ of certiorari 
and quashed an order of the Labour Rela- 
tions Board granting certification to a 
union. 

The circumstances of the dispute, as 
related by Mr. Justice McInnes in his 
reasons for judgment, were as follows. 


There were two companies carrying on 
business in Vancouver out of the same 
warehouse, one being ‘Traders’ Service 
Limited, and the other Traders’ Transport 
Service Limited, both having the same 
managing director. The first company has 
been engaged in the labelling, weighing and 
sampling business, and the other in public 
cartage and transfer business. 


On August 9, 1956, the Registrar of the 
Labour Relations Board sent a notice to 
Traders’ Service Limited advising that com- 
pany that the Retail, Wholesale and 
Department Store Union Local 580 had 


applied to be certified for a unit of em- 
ployees of Traders’ Service Limited. The 
notice read that an officer of the Depart- 
ment of Labour would investigate the 
merits of this application and that written 
submissions concerning the above applica- 
tions would be considered by the Labour 
Relations Board if received within ten days 
of the date of the notice. Enclosed was a 
copy of the notice to be posted in the 
establishment for the information of the 
employees concerned. 


On August 13, Mr. Muir, the Manager 
of Traders’ Service Limited, replied to the 
Registrar’s letter pointing out that there 
was some mistake in this application or 
in the name of the firm intended to be 
named. He added: “Apparently the staff 
has not been approached by the above- 
named Local, which confirms our feeling that 
a somewhat serious mistake has occurred 
as to the proper identity of the firm which 
should appear in the application.” 

On August 14, the Board replied to the 
Manager’s letter stating: “...If there is a 
mistake in identity, this will be disclosed 
by our investigation. Your company is 
clearly named as the employer of the 
Unit. Bie 

The company did not receive any other 
communication until November 8, 1956, 
when it was notified by the Board that 
the union in question had been certified as 
bargaining agent for the employees of 
Traders’ Service Limited. A copy of the 
certificate was enclosed with that letter. 

The company contested the decision of 
the Board and later applied for a writ of 
certiorari to set aside the certification 
order, claiming, among other things, that 
the Labour Relations Board acted without 
jurisdiction or declined jurisdiction in that 
it failed to give Traders’ Service Limited any 
or alternatively any adequate opportunity to 
be heard or to present evidence and make 
representations on the question as to whether 
the persons mentioned in paragraph 16 of the 
said affidavit of the said Muir were employees 
of Traders’ Service Limited or of Traders’ 
Transport Service Limited. 

The available evidence disclosed that at 
first two applications were made by the 
union to the Board, one for certification in 
respect of Traders’ Service Limited and 
another for Traders’ Transport Service 
Limited. Apparently as a result of infor- 
mation which the union received from the 
Board and which was not divulged to the 
company in question, the union withdrew 
its application with respect to the Traders’ 
Transport Service Limited and asked the 
Board to include the employees of Traders’ 
Transport Service Limited in its application 
for certification as a bargaining agent for 
Traders’ Service Limited. 
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The attention of Traders’ Service Limited 
was never directed to the fact that it was 
the intention of the union to claim that 
employees who were allegedly working for 
Traders’ Transport Service Limited were 
to be included in the certification. 

This, in the opinion of the Court, was 
the only substantial issue which the Board 
had to investigate and determine and it 
was imperative that the attention of 
Traders’ Service Limited should have been 
directed to that issue. That issue, however, 
was never directed to the attention of the 
Traders’ Service Limited and the company 
was given no opportunity to meet it. 

Section 62 (8) of the British Columbia 
Labour Relations Act, relevant to the case 
at bar, reads: “The Board shall determine 
its own procedure, but shall in every 
case give an opportunity to all interested 
parties to present evidence and make 
representation.” 

The Court noted that the essential ques- 
tion of whether or not the employees who 
were allegedly employed by Traders’ Trans- 
port Service Limited were in effect em- 
ployees of Traders’ Service Limited was 
never directed to the attention of the 
company by the Board. Even if this ques- 
tion was raised by the Board’s investigator 
in the interviews with the Manager it was 
not enough. 

In Mr. Justice MeclInnes’s opinion the 
company in question was entitled to receive 
notice of this submission directly from the 
Board itself, and the company was never 
given an opportunity to make submissions 
on this issue. 

Mr. Justice McInnes was of the opinion 
that the situation existing in the case at 
bar was dealt with in the case of Mantha v. 
Montreal (City) (1939), where Chief Justice 
Duff said: 


One thing is plain: the appellant not 
having been informed of the nature of the 
report of the doctors was given no oppor- 
tunity of answering that report before the 
Executive Committee had reached their 
decision, 

It is obvious, of course, that in these 
circumstances there was no inquiry of the 
character contemplated by Section 11. The 
duty of an administrative body charged with 
an inquiry into facts the results of which 
is to affect the civil rights of parties has 
been stated many times. It will be sufficient 
to refer to the language of Lord Loreburn 
in Board of Education vy. Rice [1911]: 

“T need not add... they must act in good 
faith and fairly listen to both sides... They 
can obtain information in any way they 
think best always giving a fair opportunity 
to those who are parties to the controversy 
for correcting or contracdicting any relevant 
statement prejudicial to their views”. 


The Court referred to another dictum of 
Lord Loreburn, in Board of Education v. 
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Rice quoted by Mr. Justice Wilson in 
Labour Relations Board v. Lake Cowichan 
School Board District No. 66: 


Comparatively recent statutes had ex- 
tended, if they have not originated, the prac- 
tice of imposing upon departments or officers 
of State the duty of deciding or determining 
questions of various kinds. In the present 
instance, as in many others, what comes for 
determination is sometimes a matter to be 
settled by discretion involving no law. It 
will, I suppose, usually be of an administra- 
tive kind; but sometimes it will involve 
matter of law as well as matter of fact, or 
even depend upon matter of law alone. In 
such cases the Board of Education will have 
to ascertain the law and also to ascertain 
the facts. I need not add that in doing either 
they must act in good faith and fairly listen 
to both sides, for that is a duty lying upon 
every one who decides anything. But I do 
not think they are bound to treat such a 
question as though it were a trial. They have 
no power to administer an oath, and need 
not examine witnesses. They can obtain 
information in any way they think best, 
always giving a fair opportunity to those 
who are parties in the controversy for cor- 
recting or contradicting any relevant state- 
ment prejudicial to their view. 


Relying on those authorities and on the 
Supreme Court of Canada judgments in 
the Globe Printing Co. case (L.G. 1953, 
p. 1174) and lAlliance des Professeurs 
Catholiques case (L.G. 1953, p. 1177), 


the Court held that it was incum- 
bent upon the Board to disclose to the 
company in question the issue raised by 
the union’s application for certification and 
to give the Traders’ Service Limited an 
opportunity to meet it. As the Board failed 
to do so it has violated the provisions of 
Section 62(8) of the Labour Relations 
Act in that they did not “give an oppor- 
tunity to all interested parties to present 
evidence and make representation”. By 
acting so the Board declined jurisdiction 
and therefore its certification order must 
be set aside. 

The Labour Relations Board, the judge 
added, is a quasi-judicial body. As such, 
parties coming before it have a right to 
expect that the Board will act in a judicial 
manner. 

The examination of the correspondence 
between the Board and the union indicated 
beyond doubt that the Board was actively 
assisting and advising the union in the 
presentation of its submission and at the 
same time scrupulously avoiding any com- 
munication to the employer of the nature 
of the claim being made against it. In the 
opinion of the Court this conduct on the 
part of the Board was reprehensible and 
should not be condoned. Re _ T'raders’ 
Service Limited, (1957) 23 WWR, Part 2, 67. 


Recent Regulations under Provincial Legislation 


New Brunswick issues comprehensive safety regulations for coal mines 
Ontario amends fire and dust control regulations for grain elevators 


The new regulations governing the opera- 
tion of coal mines in New Brunswick, as 
well as laying down safety measures similar 
to those issued for metal mines and quarries, 
set out special rules for coal-stripping 
operations, one of which requires the owner 
or lessee to send to the inspector informa- 
tion regarding operating conditions before 
work commences. 


In Ontario, an amendment to the regula- 
tions under the Factory, Shop and Office 
Building Act for grain elevators requires 
that, except for minor repairs, the Depart- 
ment of Labour approve all plans and 
drawings before any dust control system 
may be installed or altered. Regulations 
under the Public Health Act provide that 
before a person may establish a slaughter- 
house or meat processing plant he must 
notify the Department of Health, enclosing 
a copy of plans and specifications. New 
regulations under the Mothers’ and Depend- 
ent Children’s Allowances Act set maximum 
monthly allowances ranging from $120 for 
two beneficiaries to $180 for seven or more. 
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Other regulations deal with wages of 
apprentice painters and decorators in 
Manitoba, the educational requirements of 
apprentice pipe-mechanics in Quebec, safety 
standards under the Alberta Public Service 
Vehicles Act, and an amendment to the 
schedule of industrial diseases under the 
British Columbia Workmen’s Compensation 
Act. 


Alberta Apprenticeship Act 


Under the new system of filing regulations 
set up following the passing of the Alberta 
Regulations Act, the general and special 
regulations under the Alberta Apprentice- 
ship Act have been re-issued as Regulations 
113 to 126/57 and were gazetted on 
October 15. j 

The list of designated trades is given 
in Regulation 113/57, which also deals with 
fees. The general regulations governing all 
designated trades are set out in Regulation 
114/57; these are followed by the special 
regulations for the trades of bricklayer, 
mason, tilesetter and terrazzo worker 
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(115/57) ; the carpenter trade (116/57); the 
machinist trade (118/57) ; the trade of mill- 
wright (119/57); the motor vehicle repair 
trade (120/57); the painting and decorating 
trade (121/57) ; 
(122/57); the trade of plumber, steamfitter 
and gasfitter (123/57); the radio technician 
trade (124/57); the sheet metal trade 
(125/57) ; the trade of welding (126/57). 


Alberta Boilers and Pressure Vessels Act 

The regulations under the Boilers and 
Pressure Vessels Act were re-issued recently 
and gazetted on September 30 as regulations 
90/57, 91/57, 92/57, 93/57 and 94/57. 

Regulation 90/57 deals with fees while 
on active military service. Regulation 91/57 
sets out the regulations governing the 
design, fabrication and installation of boilers 
and pressure vessels (O.C. 863/56). Regula- 
tions as to the standards of qualification and 
examination of pressure welders which were 
authorized by O.C. 442/56 are contained in 
Regulation 92/57. Regulations with respect 
to the certification of engineers and firemen 
(O.C. 1860/55) are now filed as Regulation 
93/57. Regulation 94/57 contains the regu- 
lations as to fees which were approved by 
O.C, 1267/55, O.C. 222/57 and OS. 387/57. 


Alberta Public Service Vehicles Act 


The regulations under the Public Service 
Vehicles Act, which among other provisions 
set out rules with respect to construction 
and equipment of public service trucks and 
buses, maximum gross weights, and trans- 
portation of dangerous goods, as well as 
some provisions relating to the qualifica- 
tions and conduct of drivers, were re-issued 
as Regulation 69/57 and gazetted on Sep- 
tember 30. Some amendments authorized 
by O.C. 1500/57 were gazetted on October 
15 as Regulation 146/57. 

The amendments dealing with log books 
of truck drivers, medical certificates, lists 
of drivers and drivers of school buses were 
made to conform with changes made earlier 
this year in the regulations under the 
Vehicles and Highway Traffic Act as a 
result of which chauffeurs’ and drivers’ 
licences were replaced by four classes of 
operators’ licences, namely, “A”, “B”, “C” 
and “D” operators’ licences. A Class “A” 
licence entitles the holder to operate all 
classes of motor vehicles but he is required 
to file a medical report annually; a Class 
“B” licence permits the holder to drive all 
motor vehicles except a passenger bus, 
school bus or taxicab; a Class “C” licence 
authorizes the holder to operate a farm 
truck or a vehicle designated under Class 
“TL”; a Class “D” licence permits the 
licensee to drive a vehicle up to 6,000 
pounds gross weight, other than a passen- 
ger bus, school bus or taxicab. 


the trade of plasterer . 


Under the amended regulations under 
the Public Service Vehicles Act, all truck 
drivers licensed as Class ‘A” or Class “B” 
operators, except those employed within 
limits of cities, may be required to carry 
a log book in which a daily record of their 
hours of work must be kept. As under 
the previous regulations, the log books must 
be available for inspection at all times and 
are to be returned upon completion. 

The provision regarding medical certifi- 
cates now states that every driver of a 
public service passenger-carrying vehicle 
who is required to secure a Class “A” opera- 
tor’s licence will be granted such a licence 
only after presenting a satisfactory medical 
certificate from a medical practitioner in 
the province of Alberta certifying that he 
is physically fit. 

The holder of a liveryman’s certificate 
may now hire only drivers with a Class “A” 
operator’s licence who carry the prescribed 
medical certificate. The regulations again 
require the holder of a liveryman’s licence 
to supply the Highway Traffic Board with 
a list of drivers upon request and also to 
notify the Board whenever a driver is 
dismissed, giving reasons for the dismissal. 

A driver of a school bus must be at least 
18 years, and be the holder of a subsisting 
Class “A” operator’s licence which may not 
be issued until the applicant has filed a 
medical certificate of physical fitness. 

The new regulations also provide that 
the Board may prescribe for operators of 
public service and commercial vehicles 
whatever qualifications it considers neces- 
sary to carry out the intent of the Act. 


Alberta Tradesmen’s Qualification Act 


The regulations under the Alberta Trades- 
men’s Qualification Act have been re-issued 
as Regulations 148 to 160/57 and were 
gazetted on October 15. 

The special trade regulations are as 
follows: the trade of an auto body mechanic 
(148/57); the trade of barber (149/57); the 
trade of beauty culture (150/57); the trade 
of an electrician (151/57); the trade of 
an internal combustion engine mechanic 
(152/57); the trade of a motor vehicle 
mechanic (153/57); the trade of a plumber 
(154/57); the trade of a steamfitter 
(155/57); the trade of a gasfitter (156/57) ; 
the trade of a radiotechnician (157/57) ; the 
trade of a refrigerator mechanic (158/57). 

Regulations regarding the review of 
examinations (O.C. 46/37) are set out in 
Alta. Reg. 159/57. The prohibition against 
engaging in a designated trade without a 
certificate of proficiency (O.C. 788/54) and. 
the list of designated trades are given in 
Alta. Reg. 160/57. 
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Alberta Trade Schools Regulation Act 


The regulations under the Trade Schools 
Regulation Act have been filed under the 
Regulations Act as Regulations 143 and 
144/57 and were gazetted on October 15. 

The trades coming within the provisions 
of the Trades Schools Regulation Act (O.C. 
1411/36 and O.C. 692/40) are set out in 
Alta. Reg. 143/57 and the general regula- 
tions (O.C. 864/56) in Alta. Reg. 144/57. 


Alberta Welding Act 


The regulations under the Alberta Weld- 
ing Act dealing with certification of welders 
were gazetted on October 15 as Alta. Reg. 
145/57. 


British Columbia Workmen's Compensation Act 


By a regulation effective on July 12, 1957, 
and gazetted on October 24, the British 
Columbia Workmen’s Compensation Board 
amended the Schedule of Industrial Dis- 
eases so that the description of the disease 
of tenosynovitis now reads: tenosynovitis, 
tendonitis, aseptic inflammation affecting 
the sheaths and (or) tendons. Formerly, 
the disease was described as an aseptic 
inflammation affecting the sheaths and 
tendons. 


Manitoba Apprenticeship Act 


Rules relating to the painters’ and decora- 
tors’ trade made under the Manitoba 
Apprenticeship Act by Man. Reg. 42/49 
were amended with respect to apprentices’ 
wage rates by Man. Reg. 89/57 gazetted on 
October 26. 

The four-year term of apprenticeship con- 
tinues to be divided into eight periods of 
six months for wage-rate purposes and, as 
formerly, apprentices’ wages are expressed 
as percentages of a journeyman’s rate. The 
starting rate is now 45 per cent and the 
percentage rate is increased by 5 per cent 
every six months until the sixth six-month 
period, when it reaches 70 per cent. During 
the final year, for the seventh and eighth 
six-month periods the rates are 80 and 90 
per cent respectively, the same as formerly. 
Under the previous regulations, the start- 
ing rate was 35 per cent with increases of 
5 per cent every six months until the 
fourth six-month period, when the rate 
was 50 per cent, after which it increased 
by 10 per cent every six months. 


New Brunswick Mining Act 


New regulations governing the operation 
of coal mines under the New Brunswick 
Mining Act approved by O.C. 57-711 were 
gazetted on September 4, supplementing the 
less comprehensive safety rules for coal 
mines set out in Part II of the Act. 
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The regulations will apply wherever there 
is any opening or excavation in or working 
of the ground for the purpose of mining, 
opening up, developing or proving any coal 
or coal-bearing deposit, including all works, 
machinery, plants, buildings and premises 
below or above ground belonging to or 
used in connection with a mine. 

The new regulations specifically set out 
the powers of inspectors and the duties and 
responsibilities of mine officials and lay 
down detailed requirements with respect 
to conditions of employment, surface ar- 
rangements, ventilation, explosives, fire 
protection, hoists, shafts, machinery, elec- 
tricity and other safety matters, many of 
which are similar to the provisions of the 
regulations governing metal mines and 
quarries issued in December 1955 (L.G., 
March 1956, p. 302). In addition, the 
regulations set out some special rules for 
underground operations, for long wall 
mining and coal-stripping operations. 


Powers of Inspectors 


Except that they provide that an inspector 
must visit every mine at least once a 
month, the regulations assign the same 
duties and powers to inspectors as the 
regulations governing metal mines and 
quarries. An inspector who discovers any- 
thing that would endanger the safety of 
any person in or about a mine must notify 
the owner, agent or manager, giving instruc- 
tions as to how to remedy the matter. If 


he thinks that any delay might be dangerous _ 


he may close the mine or stop work until 
the situation is remedied, in each case 
sending the Chief Inspector a copy of the 
order, together with the reasons for his 
actions. 


Duties of Owners and Managers 


Like owners of other mines, the owner of 
a working coal mine is required to appoint 
a manager and to provide him with all 
the facilities needed to comply with the 
regulations. If work in or about a mine 
is let to a contractor or subcontractor, he 
must observe and enforce all rules per- 
taining to his work and will be subject to 
the same penalties as an owner or agent if 
he fails to comply with the regulations. 

The manager is responsible for the con- 
trol, management and direction of the mine 
or works and must appoint some suitable 
person to take charge during his absence. 
The manager must take all necessary and 
reasonable measures to see that all regula- 
tions are enforced, that every employee 
observes the rules applicable to his work 
and that every superintendent, foreman and 
department head assumes his share of the 
responsibility. 
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As in the case of metal mines and quar- 
ries, some duties may be performed by 
either the owner, agent or manager. These 
include: posting regulations, together with 
the name and address of the inspector, 
owner or agent, in a conspicuous place at 
the mine; keeping in the mine office a 
register of all mine employees, and, when 
requested by an inspector, an accurate plan 
of the mine workings; notifying the Chief 
Inspector and the inspector in case of an 
accident causing loss of life, serious per- 
sonal injury or seven days’ loss of work; 
sending to the inspector particulars of cer- 
tain dangerous occurrences specified in the 
regulations; and notifying the inspector 
immediately after work has commenced for 
the opening of a new mine or the re-open- 
ing of an abandoned mine. In addition, 
the new regulations require the owner, 
agent, Gr manager of a coal mine to send 
to the Minister of Lands and Mines a 
monthly return showing, among other par- 
ticulars, the number of persons employed 
above ground and below ground, the classi- 
fication of workers, the number of days 
worked and such other information as may 
be required by the Minister. 

The regulations also provide that the 
Minister, through the Chief Inspector or 
any other officer appointed for the purpose, 
may require the lessee or operator to furnish 
proof that persons operating machinery, 
handling explosives, timbering the workings 
or performing other duties in or around a 
coal mine are properly qualified and, in 
any case where qualifications are not satis- 
factory, may order the person to cease 
work. The Chief Inspector may also, after 
a hearing, cancel the mining certificate of 
any holder who violates any provision of 
the regulations or who carries on his work 
in. such a manner as to endanger life or 
property. 

Certificates of Workmen 

Except that provision has been made for 
the granting of provisional certificates and 
permits to work at the working-face, the 
certification procedure is the same as that 
set out in the Act, the regulations providing 
that the Minister may appoint a Board of 
Examiners for any mining district to 
examine applicants for certificates of com- 
petency. The Board will consist of the 
district inspector, who will act as chairman, 
and two other persons with practical ex- 
perience in mining in New Brunswick who 
hold miners’ certificates. If satisfied that 
a candidate has the proper qualifications, 
the Board will report its findings to the 


Minister who will issue a certificate of 
competency to the applicant. The Minister 
may, also, on the recommendation of the 
Board, issue a certificate without examina- 
tion to a person holding a similar certificate 
granted in the United Kingdom, another 
Canadian province or another country 
where the training and examination require- 
ments are equivalent to those in New 
Brunswick. 


The provisional coal miner’s certificate 
of competency which may now be issued 
by an inspector to any person to cover the 
period from the date of issuance to the 
next examination will be valid only in the 
district for gvhich it was granted. Unless 
the holder qualifies for a coal miner’s 
certificate at the next examination, the 
provisional certificate will become void and 
the person holding it will be immediately 
discharged from employment as a coal 
miner. 

A permit allowing a person without a 
miner’s certificate of competency to be 
employed at the working-face under the 
supervision of a person holding a certificate 
may be issued if the inspector considers 
there will be no hazard to the applicant 
or other workmen. The applicant must be 
at least 16 years and have sufficient knowl- 
edge of English to understand working 
directions and warnings. Such a permit 
would be valid for a period of not more 
than one year and only in the district 
specified. 


Conditions of Employment 


As under the safety regulations, no person 
may be in charge of a working face unless 
he is at least 18 years, has had at least one 
year’s experience underground and is the 
holder of a certificate of competency. An 
underground foreman must be at least 21 
years and must have had at least two years’ 
experience in underground mining or be a 
professional engineer with at least one 
year’s experience in underground mining. 

Other requirements for employment in 
coal mines are similar to those in the 
regulations for metal mines and quarries. 
No girl or woman may be employed in or 
about a coal mine except in a technical, 
clerical or domestic capacity. Boys under 
16 years are forbidden to work underground 
and no person under 18 years may be 
allowed to take charge of any kind of 
hoist, or to operate machinery except under 
the direct supervision of an experienced 
operator. To be in charge of any hoist 
at any shaft or winze in which men are 
handled a workman must be at least 21 
years and, in the opinion of the inspector, 
must have had adequate experience on a 
reversing hoist. 
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Every person who is exclusively engaged 
in supervising the work of other men must 
be able to give, receive, read, and write 
orders in the English language. No person 
may be in charge as a deckman, cagetender, 
skiptender or hoistman unless his knowledge 
of English is sufficient to enable him to 
carry out his duties in a thoroughly safe 
manner. 

Unless exempted by the Workmen’s Com- 
pensation Board, every workman employed 
in a mine, in a coal-stripping operation or 
a coal-treatment plant must be examined 
at least once every 12 months by a 
physician selected by the employer. The 
medical examination is to be®*at the em- 
ployer’s expense and must include a chest 
X-Ray. Hoistmen are also required to have 
medical examinations, the regulations pro- 
viding that no person may operate a hoist 
at any shaft or winze in which men are 
handled unless he has been examined by a 
qualified medical practitioner acceptable to 
the employer and has been issued a Hoist- 
man’s Medical Certificate testifying that he 
is mentally and physically fit to discharge 
his duties. The certificate must be renewed 
annually and is to be kept on file by the 
employer and shown to the inspector upon 
request. 


No person may be employed at his work- 
ing place below ground for more than eight 
hours in any period of 24 consecutive hours 
except to render assistance in the event of 
an accident, to meet any danger, or to deal 
with an emergency or exceptional work so 
as to avoid serious interference with 
ordinary work in the mine. The Minister 
may by regulation define “emergency” or 
“exceptional” work and fix the rate to be 
paid to persons who are required to remain 
below ground or work longer than eight 
hours in any 24-hour period. 

The regulations also provide that wheelers 
are to be paid the same as other workmen 
and their names entered on the regular 
payrolls. 


Surface Arrangements 


One of the rules with respect to surface 
arrangements states that in every mine 
where a vertical or inclined shaft has been 
sunk and lateral workings have been ex- 
tended for 600 feet or more from the shaft, 
an auxiliary exit must be provided which 
may not be less than 50 feet from the main 
hoisting shaft. Any building covering the 
auxiliary exit must be of such material 
and so constructed as to reduce the fire 
hazard to a minimum. Boilers, diesel 
engines, or internal combustion engines may 
be installed only under the conditions speci- 
fied. Adequate stationary lights are to be 
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provided at night at all working places of 
all head-frames, portal-houses or  shaft- 
houses. The operator is also required to 
install at each mine a system of checking 
employees in and out satisfactory to the 
inspector. The requirements with respect 
to dressing rooms, drinking water, sanitary 
facilities, and first aid are the same as for 
other mines. 


Ventilation 


As well as providing that the air in a coal 
mine must contain sufficient oxygen and be 
free of injurious amounts of noxious im- 
purities, such conditions to be maintained 
either by natural ventilation or approved 
means of mechanical ventilation, the regu- 
lations stipulate that at least 200 cubic 
feet of pure air per minute must be supplied 
for each person or animal employed in a 
mine, or more if the inspector so directs. All 
doors used in assisting or conducting the 
ventilation must be hung and adjusted so 
that they close automatically. Fans and 
structures housing them are to be con- 
structed of fireproof material. 


Explosives 


Except with the approval of the Chief 
Inspector and the inspector, only permitted 
explosives may be used for blowing coal 
or blasting in any coal mine. “Permitted 
explosive” means an explosive having the 
same constituents mixed in the same pro- 
portions and manufactured in the same 
manner as an explosive that has passed the 
tests of the British Government or the 
United States Bureau of Mines and has 
been declared by them or either of them to 
be a “permitted explosive”. 

Explosives must be stored in a magazine 
approved by the inspector and must be in 
charge of a competent person appointed 
by the manager. Once a week, the manager 
or a competent person authorized by him 
must make a thorough inspection of all 
explosives, fuse and magazines, making a 
written report of his findings when required 
by the inspector. 

The operator is required to observe 
generally recognized safe methods for the 
handling and use of explosives and is 
responsible for seeing that all miners in 
his employ are informed of these methods. 
He must immediately suspend or dismiss 
any person who violates a safety provision 
with respect to explosives. 

Another rule with regard to explosives 
provides that, at least once every three 
months, every approved blasting apparatus 
in use must be cleaned and thoroughly 
overhauled by a competent person appointed 
by the manager. 
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Fire Protection 


With regard to fire protection at the 
surface, the regulations require adequate 
and suitable fire-fighting equipment to be 
maintained in or about every head-frame, 
portal-house, shaft-house or other building 
the loss of which by fire might endanger 
the mine entrance. Suitable measures for 
protection against fire are to be adopted 
and rigidly adhered to where torches are 
used, and inflammable refuse may not be 
allowed to accumulate in surface buildings. 
Rules are also laid down respecting the 
storage of volatile inflammable liquids, 
grease and oil, liquid fuel, calcium carbide 
and cylinders of acetylene or oxygen. 

All underground buildings are to be so 
constructed as to reduce the fire hazard to 
a minimum. Except in cases where the 
inspector considers no danger exists, fire- 
fighting equipment must be provided at all 
underground crusher-stations, electrical in- 
stallations, pump-stations, shaft-stations and 
tipples. Every month a properly authorized 
person is to make an inspection of this 
equipment, following which he must make 
a written report to the manager. The regu- 
lations also lay down the usual rules with 
regard to fires, the generation of gases and 
the storage of dangerous substances. 


Underground Operations 


No miner may work underground at the 
coal face unless a foreman is on duty. 
Underground work is also prohibited unless 
the regular surface crew is on duty, except 
in the case of miners working with machines 
under a long-wall or short-wall system or 
engaged in drilling or blasting in prepara- 
tion for mining or driving main levels. 

In all mines, the operator is required to 
appoint a person whose duty it will be to 
inspect all working levels and timbering 
and ensure that everything is done with a 
maximum of safety. Every place where 
men are working must be inspected by a 
foreman or official at least twice a week. A 
report book in which the inspector may 
record his findings is also to be provided 
by the operator and kept open for inspec- 
tion by any representative of the mine 
employees. 


Long-Wall Mining 


Where mining is carried on by the long- 
wall system, whether by means of hand or 
by coal-cutting machinery, the length of 
face-line between the roadways may not 
be more than 300 feet unless approved by 
the inspector. All roads, levels or ways 
leading to the long-wall face must be fully 
complete to within 25 feet of the working 
face. The roof and sides of all roads and 


working-places are to be made secure. The 
regulations also require a sufficient supply 
of suitable mine timber to be maintained 
1m a convenient place underground. 


Coal-stripping Operations 


While the application of the provisions 
referred to above is not limited to under- 
ground work, the regulations also set out 
special rules for coal-stripping operations 
which apply wherever coal extracted from 
the seam is reached through complete 
removal of the overburden. The regulations 
stipulate, however, that if doubt arises as 
to whether other provisions apply to coal- 
stripping operations, the matter will be 
decided by the Chief Inspector. 

Before coal-stripping operations com- 
mence, the owner or lessee must send to 
the inspector particulars as to the inclina- 
tion and thickness of the seam, the nature 
and thickness of the overburden, the local 
topography, the type of machinery to be 
used and the probable number of workers 
to be employed. 

All work must be properly supervised, the 
regulations providing that the owner, agent 
or lessee must, with the approval of the 
inspector, appoint a qualified person to 
exercise daily supervision over operations 
and be responsible for the observance of 
the regulations. Hach shift must be super- 
vised by a shiftboss with experience in 
large-scale excavating work. Before the end 
of his shift, the shiftboss is required to 
make a thorough examination of the pit, 
recording his findings in the report book, 
which must be available to the inspector 
upon request. Blasting may be done only 
under the direct supervision of a person 
experienced in quarry work and the use of 
explosives. However, an inspector may 
permit a qualified person to act both as 
shiftboss and blaster for a specified period. 
Except with the inspector’s permission, no 
person may be employed in coal-stripping 
operations unless he wears a protective hat 
of an approved type. 

Special rules are set out regarding the 
storage and use of explosives in coal- 
stripping operations. Explosives are to be 
kept in a specially constructed building 
situated at least 200 feet from where blast- 
ing operations are likely to be carried on. 
The maximum amount that may be stored 
at any one time will be decided by the 
inspector. 

All loading and blasting operations must 
be done under the direct personal super- 
vision of the blaster. While explosives are 
being loaded into a shot hole, only persons 
connected with the operation may be in 
the vicinity. High explosives delivered to 
the shot area must be stacked in accordance 
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with the table of distance. If secondary 
blasting is carried on, it must be done in 
the prescribed manner 

The regulations also set out the condi- 
tions under which primacord may be used, 
one rule providing that the igniter fuse 
must be long enough to permit the blaster 
or shot-firer to reach a safe place before 
the first shot fires. Shot-firers are also 
required to know the burning rate of the 
fuse. 

Special precautions are to be taken when 
blasting in stripping operations adjacent to 
underground workings, the regulations pro- 
viding that such blasting may be done only 
after all men have been removed from the 
underground workings. After firing mul- 
tiple shots, the shot-firer must make a 
careful examination of the working place 
before permitting workmen to return to 
the area. All misfires are to be removed 
under the supervision of the foreman. 

While stripping, care must be taken to 
prevent slides or falls of overburden. Where 
it is necessary to remove the coal in several 
lifts, the height of each bench may not 
exceed 12 feet unless the coal is removed 
by power-shovel or drag-line. The owner 
or lessee is also required to supply proper 
ropes and ladders to permit convenient and 
safe access to all parts of the excavation. 
Water may not be allowed to accumulate in 
a working pit. 

A general rule with respect to equiment 
provides that all stripping and loading 
equipment must be inspected daily and 
the results recorded. Operators of shovels, 
drag-lines and tractors are to be provided 
with sufficient warning devices and are 
required to rest buckets or blades on the 
ground when machines are not in motion. 
Buckets of all machinery on the highwall 
when brought to rest in the ground must 
be at least 25 feet from the edge of the cut. 

All truck roads are to be maintained 
in good condition and wide enough to 
permit safe passing of vehicles. Where con- 
ditions prevent the exchange of signals 
between truck drivers and shovel or drag- 
line operators, a flagman must be on duty 
to give signals. Unless the cab of a truck 
is protected by a substantial covering, no 
person may remain inside during mechanical 
loading operations. 


Other Provisions 


One of the general provisions requires 
an operator of a coal mine to check off 
union dues on the written request of an 
employee, which may be cancelled at any 
time. Another states that suitable scales 
for the weighing of coal at the bank-head 
must be provided at every mine employing 
40 or more men. 
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Any person violating the provisions of the 
regulations is guilty of an offence and liable 
on conviction to a fine not exceeding $20 
for each day the offence continues. No 
prosecution may be instituted against the 
owner, agent or manager of a mine except 
by the inspector or with the consent in 
writing of the Minister. 


Ontario Factory, Shop and Office Building Act 


The regulations under the Ontario Fac- 
tory, Shop and Office Building Act for fire 
and dust control and general safety in grain 
elevators (L.G., 1946, p. 1105) have been 
amended by new provisions setting more 
stringent requirements with respect to ven- 
tilation, equipment, power and dust control 
systems. The amendments were approved by 
O. Reg. 222/57 and gazetted on October 19. 

One change was that ventilation by 
mechanical means must now be provided 
where the bins or tanks are not equipped 
with dust-tight covers as well as in buildings 
which do not have the required window 
ventilation. 

A number of changes were made in the 
section on equipment. With certain excep- 
tions, the belt of an elevator leg must now 
be equipped with a device that auto- 
matically shuts off the power being supplied 
to the elevator and warns the operator by 
a clearly audible or visual signal when the 
leg-belt slows to less than 80 per cent of 
its speed when loaded to safe capacity. 

Where grain is delivered to the boot of 
an elevator leg by a conveyor, the con- 
veyor motor and leg motor must be inter- 
locked so that the conveyor motor will 
start only when the leg motor is operating 
and will stop automatically when the leg 
motor stops. 

A new provision with respect to spouts 
states that every shipping spout must have 
a safety cable attached in such a manner 
that the upper end of the spout is safely 
supported by the cable if the rotating joint 
or any part should fail. 

With certain exceptions, every enclosed 
bin, tank or interspace must be provided 
with direct positive air-aspiration. Existing 
ones may, as formerly, be provided with a 
vent to the outdoors. The vent, however, 
is now required to have a capacity equiv- 
alent to a round opening at least. 12 inches 
in diameter. 

One of the new provisions with respect 
to dust control systems provides that no 
dust control system may now be installed 
or altered except for minor repairs unless 
drawings and _ specifications have been 
approved by the Department of Labour. 
The dust control system and all its parts 
must be designed, installed and operated 


so as to prevent grain dust from entering 
the atmosphere of the elevator, minimize 
the pick-up of solid grain from the grain 
handling machinery and minimize normal 
wear and mechanical shock. Another new 
provision requires the dust control system 
to be operated continuously while grain or 
grain refuse is being handled. If dust is 
burned in an incinerator or furnace, the dust 
must pass through a. mechanical device 
which will prevent flames spreading to the 
dust conveying system. 

The provision prohibiting steam locomo- 
tives from entering an elevator or a track- 
shed having a receiving hopper has been 
amended to provide that only diesel loco- 
motives equipped with exhaust stack spark 
arresters may enter such places. 

As well as requiring elevators constructed 
of combustible materials to be provided 
with lightning protection, the regulations 
now also provide that every elevator must 
be equipped with devices to protect the 
electrical installation of the elevator from 
damage from surges of high-voltage elec- 
tricity due to lightning or other cause. 


Ontario Mothers’ and Dependent Children’s 
Allowances Act 


In Ontario, general regulations were issued 
recently under the new Mothers’ and 
Dependent Children’s Allowances Act. Under 
this Act, which replaced the Mothers’ 
Allowances Act, a new approach was 
adopted. Instead of a flat rate grant as for- 
merly, allowances are now to be determined 
with respect to the financial need of the ap- 
plicant. The Lieutenant-Governor in Council 
was given authority to make regulations 
establishing classes of recipients and pre- 
scribing the maximum allowances that may 
be paid to each class and the circumstances 
under which they may be granted. Another 
departure was that administration was 
decentralized. 

Under the new regulations, the maximum 
monthly allowances payable to a mother or 
a dependent father are $120 for two 
beneficiaries, $136 for three, $150 for four, 
$162 for five and $172 for six beneficiaries. 
Where there are seven or more beneficiaries 
the maximum monthly payment is $180. 

The maximum monthly allowances pay- 
able to a foster-mother are $30 for one 
beneficiary, $55 for two beneficiaries and 
where there are more than two, $55 for the 
first two beneficiaries plus $15 for each 
~ additional beneficiary. 

The regulations also set out the income 
and assets to be taken into consideration, 
allowances for food and fuel and other 
qualifications. One of the last provides that 
a mother who is regularly employed more 


than 24 hours each week or who, if not 
regularly employed, is employed more than 
24 hours each week for a period of more 
than eight consecutive weeks is not eligible 
for an allowance. 


Among other administrative changes, the 
new regulations set up a board of review 
consisting of the Director and two or more 
persons appointed by the Minister of 
Public Welfare to give advice with respect 
to the application of the Act or regula- 
tions when requested by an applicant, 
recipient, beneficiary or regional adminis- 
trator and to examine applications from 
persons who, while not strictly eligible, may 
warrant an allowance because of special 
circumstances. 


Instead of being sent to the Director, 
applications must now be made to the 
regional administrator, who has also been 
given authority to suspend an allowance 
or appoint a trustee under certain cir- 
cumstances. 


The new regulations were approved by 
O. Reg. 191/57 gazetted September 14, and 
O. Reg. 216/57 gazetted on October 12. 


Ontario Public Health Act 


Regulations under the Ontario Public 
Health Act setting out requirements for 
slaughter-houses and meat processing plants 
approved by O. Reg. 193/57 were gazetted 
on September 14. Though mainly concerned 
with public health, the regulations also deal 
with working conditions of employees. 


The regulations apply to every person 
who operates a slaughter-house or meat 
processing plant except a farmer who 
slaughters his own animals on his own 
premises for his own use or a butcher who 
manufactures fresh sausage incidental to 
the operation of his butcher shop. Among 
the general requirements is a rule which 
provides that no person may construct, 
operate or maintain a plant except in 
accordance with the regulations. Before any 
person may establish a slaughter-house or 
meat processing plant he must notify the 
Department of Health, enclosing a copy 
of the plans and specifications of the 
premises. Every plant must be located so 
as to be free from conditions which might 
affect the sanitary operation of the plant 
and must be constructed and finished in 
such manner that it may be maintained 
in a sanitary condition. No one may 
slaughter an animal for food except in a 
slaughterhouse, or process meat except in a 
meat processing plant. 


The regulations specify the equipment to 
be provided and lay down rules with respect 
to maintenance and operation, one of which 
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provides that every refrigerated room in a 
plant must be equipped with a direct read- 
ing thermometer of known accuracy. 

All rooms and passageways are to be 
kept free of condensed moisture. Another 
provision states that all equipment and 
utensils must be cleaned before being used 
and at the end of each day’s use. Utensils 
which have been in contact with infected 
materials must be cleaned and _ sterilized 
immediately by means of hot water or live 
steam, 

The operator is required to provide 
separate washing and dressing rooms for 
male and female employees. The regula- 
tions also set out the sanitary facilities to 
be provided. 

No person may do work which brings 
him into contact with meat or manufactured 
meat products unless he is clean, free from 
disease which may spread through the 
medium of food and has taken the tests and 
examinations required by the local medical 
officer of health or the Minister of Health. 
He must also wear clean, washable outer 
garments and headgear. A person who con- 
tracts a communicable. skin disease or 
infection or resides in a place where a 
communicable disease has occurred may not 
come in contact with meat or a meat 
product until he has obtained a certificate 
from the local medical officer of health 
certifying that he is free from and not a 
carrier of any disease that might be spread 
by food. No person may handle meat or 
any meat product while carrying any sub- 
stance that might contaminate such food. 


Every slaughter-house and meat process- 
ing plant will be subject to inspection by 
the Administrative Officer of the Depart- 
ment of Health or person designated by 
him or any other person designated by the 
Minister of Health. If the Administrative 
Officer finds any condition which may 
become dangerous to health or may hinder 
the suppression of disease he may order 
the plant closed until conditions have been 
rectified. 


Quebec Pipe-Mechanics Act 


The regulations under the Quebec Pipe- 
Mechanics Act which set out the require- 
ments for persons wishing to be licensed as 
piping contractors or as journeymen or 
apprentices in one of the pipe-fitting trades 
were amended with respect to apprentices’ 
qualifications by O.C. 1036, gazetted on 
November 2. The regulations now provide 
that an applicant for an apprentice’s licence 
must furnish the Board of Examiners with 
a certificate or statement certifying that 
he has completed the eighth year of the 
Primary Course or, in the absence of a 
certificate or statement, must try an exam- 
ination to prove that he has the equivalent 
of a Grade 8 education. 

The other requirements remain the same. 
An apprentice. must be at least 16 years of 
age. An “apprenticeship booklet” will be 
issued at the same time as the licence and 
will be kept by the employer and returned 
to the employee on completion of his 
apprenticeship. 


The Montyon Prize 


Every year the French Academy of 
Sciences awards the Montyon Prize “as a 
reward for the discovery of means to make 
any mechanical art less unhealthy”. The 
prize was founded in 1782 by a French 
philanthropist, Baron Auget de Montyon 
(1733-1820). 

Before the Revolution the Montyon 
Prize was awarded three times, in 1783, 1784 
and 1789, 

In 1783 the subject of dissertation was 
to determine the nature and causes of dis- 
eases to which the gilders are exposed and 
the best way of preventing these diseases 
either by physical or mechanical means. 
Next year the proposed subject of disserta- 
tion was to determine the nature and causes 
of diseases of workers employed in the 
manufacturing of hats. In 1789 the prize 
was awarded for a dissertation dealing with 
the prevention of diseases to which the 
grinders of colours were exposed. 
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In the whirlwinds of revolution and wars 
the Montyon Prize went into oblivion. 
Montyon, himself, went into voluntary 
exile in 1792. By 1815, when he returned 
to Paris, all prizes and donations had dis- 
appeared. Montyon revived his award by 
providing in his testament a sum of 10,000 
francs for an annual prize for a person 
“who would discover means to render any 
mechanical art less unhealthy”. 

The Academy of Sciences accepted this 
donation in 1821, and the first revived 
Montyon Prize was awarded in May 1825. 
Since then the awards have been made 
every year without interruption. In 1955 
the prize was awarded for works concerned 
with industrial and agricultural hygiene, 
and in 1956 for discovery of an electrolytic 
process of polishing metals and for prac- 
tical consequences of this discovery. 


UNEMPLOYMENT INSURANCE 


Revoke Married Women’s Regulation 


Minister of Labour tables order in council revoking Section 161 of 
regulations under Unemployment Insurance Act, effective November 17 


Speaking in the House of Commons on 
Friday, November 15, Hon. Michael Starr, 
Minister of Labour, said: 

“Mr. Speaker, I beg leave of the House 
to table copies of Order in Council P.C. 
1957-1477 revoking Section 161 of the 
regulations of the Unemployment Insurance 
Act regarding married women. Perhaps for 
the information of the House I might 
make a statement at this time. 

“T should like to announce that effective 
November 17 the Unemployment Insurance 
Commission is revoking its regulation that 
imposes additional conditions for the 
receipt of unemployment insurance benefit 
on certain married women. In other words, 
as far as unemployment insurance is con- 
cerned married women in the labour force 
will now be on exactly the same footing as 
all other claimants in the labour force. 

“Perhaps I should take a minute or 
two in order to outline the events and 
reasonings that led to this decision, and I 
believe I can best begin by noting the 
special conditions to which married women 
have been subject. 

“In effect, the regulation required any 
woman who claimed benefit within two 
years after the date of her marriage to 
have 10 contribution weeks during that 
period; and further, if she was working at 
the time of her marriage the 10 contri- 
bution weeks had to be made after her 
first separation from that employment. This 
special condition purported to show that 
the claimant had not left the labour 
market as a consequence of getting married. 

“There were, of course, exceptions to this 
rule. The additional condition did not 
have to be fulfilled if her separation from 
employment was a consequence of her 
employer’s policy against retaining married 
women; or if, for instance, she was laid 
off because of a shortage of work. But 
in spite of the exceptions quite a number 
of married women have been affected by 
this regulation ever since it came into 


being. 


“The married women’s regulations was 
introduced in 1950, and it has had a stormy 
life in the seven years of its existence. As 
with everything that has overtones of dis- 
crimination, it has been a focal point for 
controversy, and that is perhaps one of 
the most cogent reasons for abandoning it. 

“At the time this regulation was intro- 
duced it was argued that a goodly number 
of newly married women, who had ceased 
to depend entirely on their own earnings, 
were nevertheless representing themselves 
as seeking work for the purpose of drawing 
benefit. I have always felt that this was a 
highly dangerous argument since it implied 
that one knew, without possibility of error, 
what was in another person’s mind. 

“Again, it was suggested that married 
women were making far more claims in 
proportion to their numbers than were 
single women or men. This again was a 
dangerous argument, since it involved 
casting the shadow of suspicion on an 
entire class numbering in the hundreds of 
thousands because it was felt, although it 
could not be proved, that there was 
chicanery on the part of a few. 

“Since 1950 I know various honourable 
members have from time to time ful- 
minated against the provisions of this 
regulation. Perhaps the most persistent 
and effective champion of the rights of 
married women in this regard is the 
Secretary of State, the honourable member 
for Hamilton West (Mrs. Fairclough). 
Again, throughout the recent election cam- 
paign the Conservative party promised 
that one of their first acts in office would 
be the revocation of this regulation. 

“T think there are two basic reasons why 
we rejected the agruments of those who 
were its proponents. First, there is an 


In a comparison of current employment 
statistics with those for a previous period, 
consideration should be given to relevant 
factors other than numbers such as the 
opening and closing of seasonal indus- 
tries, increase in area population, influ- 
ence of weather conditions and the 
general employment situation. 
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almost natural repugnance against anything 
that has the slightest shading of discrim- 
ination, even though the motives of those 
who favour it are of the highest. Second, 
and perhaps more important, I believe we 
sensed that those who favoured the married 
women’s regulations were completely ignor- 
ing one inexorable fact. That fact was 
that the working wife or mother was not a 
temporary product of World War II but 
was in fact the indication of a new social 
trend. If married women in the labour 
force had only been a temporary pheno- 
menon of the war years and the immediate 
postwar years, in all likelihood this par- 
ticular problem would long ago have solved 
itself. But the married woman in the 
labour force has long since proved herself 
to be no temporary phenomenon. 

“From June 1951 to June 1957 the num- 
ber of married women in the labour force 
increased from 303,000 to 548,000, a gain 
of 80 per cent. Some of the increase is 
due no doubt to older women returning 
to employment when their children have 
reached an age when they no longer require 
their mother’s full time. It is, however, 
probably safe to assume that the increase 
is due in the main to the growing extent 
to which single women, upon becoming 
married, continue to work. This I think 
is the new social trend which I noted a few 
moments ago. 

“Because of the economic factors that 
have been at work during these past years 
more and more women have found it 
necesssary to continue working after mar- 
riage in order to maintain a reasonable 
standard of living. Again, it is likely that 
many married women continue to work 
because they enjoy the stimulation of the 
many contacts afforded by a working day 
as opposed to the housewifely routine. 

“Tt is a known fact that nowadays many 
women take a temporary leave of absence 
for childbirth and resume their normal 
working routine as soon as satisfactory 


arrangements are made for the care of the 
child. This is a pattern that has now won 
wide acceptance both in industry and in 
the Civil Service. And, I might add, it is 
a pattern that strongly indicates that 
married women are in the labour force to 
stay, for as far into the future as one can 
look. 

“In view of the undoubted importance 
and permanence of married women as work- 
ing women, there is no justification for 
retaining a regulation which .implies that 
statements made by them as to availability 
and willingness to work are less reliable 
than similar statements made by other 
classes of insured persons. 

“There is no justification for retaining 
a regulation that forces married women 
to be treated differently from other groups, 
such as persons who are on _ pension 
from their former employers and seasonal 
workers. Most of all there is no justification 
for retaining a regulation that discriminates 
against those married women who, although 
unable to meet the additional condition 
that applies to them, are genuinely in the 
labour market. I believe that whatever 
good it may have done is far outweighed 
by this single effect it has had. 

“T should like to conclude by noting that 
each year some 12,000 married women 
will now be entitled to the protection of 
unemployment insurance benefit, protec- 
tion that this regulation has prevented 
them from receiving. By that I mean 
12,000 is the number of married women 
who were disqualified in the past year by 
Regulation 161. Although this revocation 
is not retroactive, I would suggest that 
married women who have been disqualified 
under this regulation should get in touch 
with their national employment office to 
have their claims reviewed. In the event 
that the review of their claim indicates 
that the disqualification might be removed, 
we would wish to have no delay in the 
implementation of that removal.” 


15 States Raise Workmen’s Compensation Ceilings 


In the first half of this year, ceilings 
on benefits paid under workmen’s compen- 
sation laws in the United States were 
raised by 15 states. Increases in maximum 
weekly benefits ranged from $2 to $15. 

The states that raised benefits for tem- 
porary total disability, and the nature of 
the increase, are: Colorado, from $31.50 to 
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$36.75; Idaho, $40 to $48; Indiana, $33 to 
$36; Kansas, $32 to $34; Maryland, $35 
to $40; Minnesota, $40 to $45; Montana, 
$32.50 to $42.50; Nevada, $41.54 to $51.92; 
New Mexico, $30 to $42.85; Oklahoma, $28 
to $35; South Dakota, $28 to $30; Ten- 
nessee, $30 to $32; Utah, $40.50 to $47.25; 
Vermont, $28 to $30; and Washington, 
$42.69 to $56.77. 


Annual Report of Unemployment 
Insurance Advisory Committee 


Possibility that expenditures from Unemployment Insurance Fund will 
exceed revenue this year foreseen by Committee. Provision of revenue 
to cover drain on Fund should be considered before benefits improved 


The possibility that expenditures from 
the Unemployment Insurance Fund this 
year will exceed revenue was foreseen by 
the Unemployment Insurance Advisory 
Committee in its report on the condition of 
the Fund at March 31, 1957. 


The report was tabled in the House of 
Commons October 15 and in the Senate 
October 22. 

The Committee noted that during the 
fiscal year ending March 31 revenue had 
exceeded expenditure by only $20,000,000 
despite generally “excellent” employment 
conditions. Employment prospects this 
year “are not as good as they were a 
year ago”. 

The drain on the Fund was substantially 
higher in April and May 1957 than in the 
same months of recent years, the Com- 
mittee noted. In view of this, and the 
outlook for the coming year, the Com- 
mittee “believes that extensive improve- 
ment in unemployment insurance benefits 
would require consideration of provision 
for revenue to cover any drain there might 
otherwise be on the Fund”. 

Because the provision of unemployment 
insurance benefit for fishermen enacted by 
Parliament will “without doubt create a 
drain on the Fund,’ the Committee urged 
the Government to authorize payment into 
the Fund each year of the amount by 
which the benefits to fishermen exceed 
contributions. 

The Unemployment Insurance Advisory 
Committee consists of a chairman and 
eight members, four of whom represent 
employers and four, employees. Arthur 
MacNamara, former Deputy Minister of 
Labour, is Chairman. Members are: T. C. 
Urquhart, James Hunter, Norman Hesler, 
H. Shoobridge, G. G. Cushing, George 
Burt, J. G. McLean and Jean Marchand. 
It is required by the Unemployment Insur- 
ance Act to report yearly on the financial 
condition of the Fund. 

The complete text of the report follows: 


REPORT OF THE UNEMPLOYMENT 
INSURANCE ADVISORY 


COMMITTEE 

For the Year Ending March 31, 1957 
To His Excellency 

The Governor General in Council 

1. Section 89 (1) of the Unemployment 
Insurance Act requires the Unemployment 
Insurance Advisory Committee to report not 
later than July 31st each year on the finan- 
cial condition of the Unemployment Insur- 
ance Fund as at the preceding March 31st. 

2. The Committee met on July 29th and 
30th, 1957, and received from the Unemploy- 
ment Insurance Commission financial and 
statistical statements for the year ending 
March 31, 1957. These reports were sup- 
plemented by further information and ex- 
planations, by a report from the Assistant 
Superintendent of Insurance, Department of 
Insurance, and by statistical data from the 
Dominion Bureau of Statistics. 

3. The balance at the credit of the Unem- 
ployment Insurance Fund at March 31, 1957, 
was $874,574,651.66, an increase of $20,376,- 
133.07 in the twelve-month period. This 
compared with an increase of $13,506,201.82 
in the fiscal year 1955-56, a decrease of 
$40,581,816.57 in the fiscal year 1954-55, and 
an increase in fiscal 1953-54 of $29,688,968.68. 

4. The whole fund, except for immediate 
cash requirements, is invested in obligations 
of or guaranteed by the Government of 
Canada. These investments are carried on 
the balance sheet at cost (less amortization 
of premium and discount), which is approx- 
imately $51,668,530.25 more than the market 
value at March 3lst. The average invest- 
ment yield of 3.24% compared with 2.97% 
for the previous year. 

5. The revenue for the fiscal year 1956-57 
totalled $251,671,851.77, an increase of $22,- 
960,106.16 over that of the previous year. 
This amount was made up as follows: 

Employer and Employee 

Contributions: Se.ss.: $ 187,401,180.22 

Department of Veterans 

Affairs Regular Forces 600,309.12 

Government Contribution  37,587,449.77 
Income from Investments, 

26,082,912.66 

$ 251,671,851.77 


Penalties and Fines .. 
The surplus built up in previous years has 
proved very valuable by creating a splendid 
income from investments which materially 
adds to the annual revenue. 

6. Benefit payments in the year 1956-57 
totalled $231,295,718.70, of which $201,196,- 
193.03 was expended in regular benefit and 
an estimated $30,099,525.67 in seasonal bene- 
fit. This represents an increase from the 
previous year of $16,090,174.91 in total 
benefit. 
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7. The operations for the year resulted in 
an excess of revenue over expenditures of 
$20,376,133.07. 

8. It should be mentioned that there was 
a revenue from investment of the Fund of 
$26 million. Without this item there would 
have been an excess of some $6 million in 
benefit payments over revenue during the 
year. 

9, (Paragraph 9 listed the reports attached 
to the Committee’s report.) 

10. Special attention is called to points 
made in the report from the Department of 
Insurance: ; 

(a) The economic and employment condi- 
tions during the past year 1956-57 was 
on the whole a year of high employ- 
ment. Judging from experience of 
recent years, one would expect, for 
the next few years, somewhat more 
unemployment than in 1956-57. 

(b) Operations of UI. Act during four- 
year period ended March 81/57— 
Uncertainties introduced by extensive 
changes in Act in 1955 will continue 
for some time and should be kept in 
mind, but, so far, the ratio of the 
average number of beneficiaries to the 
average insured population under the 
new Act has reacted in much the same 
way as under the old Act. 

(c) What economic and employment con- 
ditions may be expected in the future? 
Picture now seems to indicate a good 
summer for 1957, followed by a winter 
similar to the one just past with 
perhaps somewhat higher unemploy- 
ment. “There are few indications that 
the level of unemployment will be 
markedly different from that observed 
in the past few years.” 

(d) How will Unemployment Insurance 
Fund be affected by these conditions? 
Extension of coverage to fishermen in 
1957 will raise benefit payments some- 
what. Continued “seasoning” of new 
Act may be expected to have similar 
effect. 

Although Fund is substantial, re- 
maining relatively constant at about 
$850 million during the last four 
years, the 20% to 25% increase in the 
insured population from 1953 to 1957 
has reduced it from $273 to $225 per 
insured person. 

“Tt appears likely that under em- 
ployment conditions expected in the 
next fiscal year the Fund will decline 
slightly or at best remain constant.” 
Nevertheless, adjustments at this time 
to bring revenues and benefit pay- 
ments into line are not recommended. 
More experience under the new Act 
1s necessary to establish long-run ade- 
quacy or inadequacy of present rates. 
The Fund is large enough to make a 
“wait and see” attitude possible. 

ll. Hmployment Conditions and Outlook 
in Relation to Unemployment Insurance 


According to the latest report on employ- 
ment issued jointly by the Department of 
Labour and the Dominion Bureau of Statis- 
tices on July 28, 1957, employment, aside 
from the usual seasonal changes, has in- 
creased more rapidly over the past two 
months than it did earlier this year. 

_ 12. The labour force, however, has been 
increasing faster than employment and this 
has been a factor in the continuing higher 
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level of unemployment this year than a year 
ago. The number of unplaced applications 
at NES offices is running around 80,000 
above the figure for this time last year; 
while the monthly Labour Force Survey 
fizure of those “without jobs and seeking 
work” is about 45,000 higher this year. 

13. During the past fiscal year when em- 
ployment conditions, especially throughout 
the summer and fall, were excellent, Unem- 
ployment Insurance Fund revenue exceeded 
expenditure by only $20,000,000. Over the 
current year when employment prospects are 
not as good as they were a year ago it 
is probable that expenditure will exceed 
revenue. 

14. It is relevant to note in this connection 
that the drain on the Unemployment Insur- 
ance Fund was substantially higher during 
April and May of 1957 than in the same 
months during other recent years. This was 
the case even though the excess of payments 
from the Fund over revenue was $31,000,000 
over the period November 1956 to March 
1957 as compared with $52,000,000 over the 
same period in 1954-55. The reductions in 
the Fund during April and May from 1954 
to 1957 have been as follows: 


April May 
TODA? eke Wee $11,000,000 $ 3,000,000 
LOSS ate cnet tea 16,000,000 2,000,000 
1950" eek. eles 13,000,000 
JOST ewes 20,000,000 8,000,000 


15. In view of this trend and the outlook 
for the coming year your Committee believes 
extensive improvement in unemployment in- 
surance benefits would require consideration 
of the provision for the revenue to cover any 
drain there might otherwise be on the Fund. 

16. The provision for unemployment. insur- 
ance for fishermen enacted by Parliament 
will without doubt create a drain on the 
Fund. The amount cannot be definitely 
stated but it has been estimated at between 
nine and twelve million dollars each year. 

17. It is respectfully urged that the Gov- 
ernment authorize payment into the Fund 
each year of the amount the benefits exceed 
the contributions in respect to fishermen. 

18. When the Commission was instructed 
to prepare regulations for coverage for 
fishermen, assurances were given by the 
then Minister of Labour that he would 
recommend that any drain on the Fund be 
met by a subsidy, so that what is urged is 
not a new proposal. 

19. Incidentally your Committee was not 
consulted before the provision for “Fisher- 
men’s Coverage” was introduced and passed. 
It is respectfully suggested that the prac- 
tice which has usually been followed of 
consulting the Committee before changes 
are made be the policy for the future. The 
Committee believes it can be of more value 
to the Government if this is done. 

20. We wish to report that the President 
of the Canadian Labour Congress, Mr. 
Claude Jodoin, was good enough to present 
to your Committee the recommendations of 
the Congress of changes desired. 

21. The memorandum read by Mr. Jodoin 
has been forwarded to the Minister of 
Labour, and will no doubt be repeated in 
the submissions to the Government when the 
Congress presents its annual requests. 

22. This being the sixteenth year during 
which the Unmployment Insurance Act has 
been in operation, it is not out of place to 


call attention to the fact that during the 
period of operation from July 1941 to May 
1957 there have been paid out benefits 
amounting to one billion five hundred and 
twenty-five million dollars. Had the Act 
not existed there is no doubt that direct 
relief would have been required in each of 
the sixteen years. 

23. Mr. George Burt enquired if the 
Committee would give consideration to the 
probable effect of “Automation” on the 
Fund, stating that he understood a com- 
mittee appointed by the Labour Department 
was conducting an inquiry. The members of 
your Advisory Committee instructed that the 
subject be mentioned in this report and that 
it be mentioned also that your committee 
was of the opinion that information on the 
subject should be sought. 


24. As noted above, your Committee is 
unable to quote a precise amount of the 
drain on the Fund because of the “TFisher- 
men’s Coverage”, which brings up the point 
that the Unemployment Commission believes 
it should have on its staff a competent 
research and analysis officer. Your Committee 
respectfully asks that the Commission’s 
request be granted. 

All of which is respectfully submitted. 

A. MacNamara, 
Chairman. 
July 30, 1957 


MEMBERS OF COMMITTEE 


T. C. Urquhart G. G. Cushing 
James Hunter George Burt 
Norman Hesler J. G. McLean 


H. Shoobridge Jean Marchand. 


Monthly Report on Operation of 
the Unemployment Insurance Act 


Number of initial and renewal claims for benefit in September up 10 
per cent over August and more than 90 per cent over September 1956, 
statistics* show. New beneficiaries up 118 per cent from year ago 


The number of initial and renewal claims 
for unemployment insurance benefit in Sep- 
tember was 124,949, an increase of about 10 
per cent over the 115,287 recorded in 
August, and more than 90 per cent higher 
than the September 1956 total of 65,007. 

The number of claimants having an unem- 
ployment register in the “live” file at 
September 30 was 226,530, comprising 163,- 
433 males and 63,097 females, compared 
with 208,708 (146,959 males and 61,749 
females) on August 30. On September 28, 
1956, these figures were 128,440 (80,987 
males and 47,453 females). The claimant 
group actively reporting at September 30, 
1957 thus represents an increase of almost 
100,000 over the same date last year. The 
current data constitute 5.7 per cent of the 
insured population at September 1, while 
for the same dates last year the per- 
centage was 3.4. Males constituted 72 
per cent of the total claimants on Sep- 
tember 30, compared with 70 per cent on 
August 30 and 63 per cent on September 28, 
1956. The increase in the proportion of 
male claimants over 1956 is related to 
lessened activity in those industries such 
as construction, mining, etc., employing a 
high proportion of males. 

While claimants on the register two weeks 
or less now represent a slightly higher 
proportion of the total (386.6 per cent) than 


*See Tables E-1 to E-4 at back of book. 


on August 30 (34.8 per cent) or on Sep- 
tember 28, 1956 (35.4 per cent), it is worth 
noting that the decline which occurred in 
the relative importance of the 13-weeks- 
and-over groups was more marked. This 
group comprised 23.7 per cent of the total 
on September 30, 1957; 26.9 per cent on 
August 30 and 28.0 per cent on September 
28, 1956. This apparent levelling-off in the 
duration of recorded unemployment is a 
factor offsetting the increase in the number 
of new cases, as represented by the initial 
and renewal claims filed. 

For the first time information on postal 
claimants is presented in the tables this 
month. These are the claimants for whom 
the cost of return transportation to the 
local office is excessive, 1.e., exceeds 40 cents. 
Claimants falling into this category must 
file an initial or renewal claim in person 
(unless the return transportation cost ex- 
ceeds $2.00); but subsequent reports are 
by mail, and since 1954 have been every 
two weeks rather than weekly. Twenty per 
cent of the claimants fall into this category. 

During September, adjudications on ini- 
tial and renewal claims numbered 122,026, 
and 98,092, or 80 per cent, of the cases 
were considered “entitled to benefit”. There 
is considerable contrast between the adjudi- 
cations on initial and renewal claims, with 
about 70 per cent of the initial claims con- 
sidered “entitled to benefit” as against 
more than 90 per cent of the renewal. This 
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is mainly because acceptance of a renewal 
claim does not involve re-examination of 
the claimants’ record of contributions. Of 
the 20,316 initial claims shown as “not 
entitled to benefit”, 12,475, or 60 per cent, 
were cases in which a benefit period was 
not established. Disqualifications arising 
from initial, renewal and revised claims 
numbered 17,695, of which the chief reasons 
were: “voluntarily left employment without 
just cause” 6,119 cases; “not capable of and 
not available for work” 4,286 cases; and 
“refused offer of work or neglected oppor- 
tunity to work” 1,461 cases. 

The average weekly number of bene- 
ficiaries was estimated at 166,000 for Sep- 
tember, 155,100 for August and 99,100 for 
September 1956. 

New beneficiaries during September 
totalled 88,721, against 78,252 for August 
and 40,640 for September 1956. In com- 
parison with the September 1956 data, the 
current count of new beneficiaries is higher 
by 118 per cent. 

Benefit payments were at about the same 
level for September as for August but were 
well above payments in September 1956. 
During September a total of $13,809,589 was 
paid as compensation for 663,958 weeks, 
compared with $13,033,311 and 651,889 weeks 
during August, and $7,087,703 and 376,561 
weeks during September 1956. The amount 
of benefit paid during September this year 
is thus almost double that for September 
1956, while the number of weeks compen- 
sated is up by 75 per cent. The higher 
rate of increase in the amount of benefit 
as compared with the weeks compensated 
is mainly due to the higher proportion of 
males, who tend to be concentrated in the 
higher benefit rates. 

The average weekly rate of benefit was 
$20.80 during September, $20.01 during 
August and $18.82 during September 1956. 


Insurance Registrations 

Reports received from local offices of 
the Unemployment Insurance Commission 
for September show that insurance books 
or contribution cards have been issued to 
4,579,406 employees who have made con- 
tributions to the Unemployment Insurance 
Fund since April 1, 1957. 

At September 30 employers registered 
numbered 296,726, an increase of 946 since 
August 31. 


Enforcement Statistics 


During September 1957 there were 5,030 
investigations conducted by enforcement 
officers across Canada. Of these, 4,000 were 
spot checks of postal and counter claims 
to verify the fulfilment of statutory condi- 
tions, and 71 were miscellaneous investiga- 
tions. The remaining 959 were investigations 
in connection with claimants suspected of 
making false statements to obtain benefit. 

Prosecutions were commenced in 93 
cases, 32 against employers and 61 against 
claimants.* Punitive disqualifications as a 
result of claimants making false statements 
or misrepresentations numbered 564*. 


Unemployment Insurance Fund 


Revenue received in September totalled 
$21,655,746.82 compared with $21,367,129.25 
in August and $19,856,432.50 in September 
1956. Benefit payments in September 
amounted to $13,786,969.73 compared with 
$13,010,710.45 in August and $7,073,287.57 
in September 1956. The balance in the 
fund on September 30 was $878,248,621.73; 
on August 31 there was a balance of $870,- 
379,844.64 and on September 30, 1956, of 
$891,847 ,648.64. 


U.S. Census Bureau Surveys Multiple Jobholding 


About 100,000 workers in the United 
States were holding down three or more 
jobs at the same time during the week 
ending July 18, 1957, it was learned in a 
survey conducted by the U.S. Bureau of 
the Census. An estimated 3,500,000, or one 
out of every 20 employed workers, held 
two jobs or more. These figures were 
unchanged from a year earlier. 

The group designated as multiple job- 
holders includes wage and salary workers 
with more than one employer during the 
week, as well as persons with both a wage 
and salary job and either self-employment 
or unpaid work in a family enterprise. 


Persons whose primary job was in agricul- 
ture reported a much higher incidence of 
multiple jobholding than non-agricultural 
workers as a group. Among the latter, high 
rates were found among postal and other 
public administration workers and persons 
in the entertainment and recreation fields. 

Married men were as likely to hold a 
second job if their wives were working 
as if they were not in the labour force; 
the primary jobs of multiple jobholders 
were predominantly full-time; and a large 
majority of the multiple jobholders worked 
at two different occupations, the survey 
revealed. ' 


*These do not necessarily relate to the investigations conducted during this period. 
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Decision of the Umpire under 


the Unemployment Insurance Act 


Decision CUB-1413, October 15, 1957 


(Translation) 


Summary of the facts: The claimants, 
lumberjacks by trade, became unemployed, 
some in December 1956 and the others in 
January 1957. They registered at the local 
office for employment as lumberjacks and 
filed a claim for benefit, which was allowed. 

About mid-March 1957, the local office 
informed them of employment, presumed 
to be continuous, as lumberjacks some 300 
miles from their homes. The wages offered 
were at the prevailing rate in the area, 
that is, $6.50 to $7.50 a cord of cut wood, 
and the employer was to reimburse the 
cost of transportation (plane and _ train) 
on the following conditions: round trip 
($56.00) for 78 working days or a cut of 
100 cords of wood and one-way fare for 
52 working days or a cut of 54 cords of 
wood. 

The claimants refused to apply for this 
employment and were disqualified by the 
insurance officer from receipt of benefit 
under section 59 (1) (a) of the Act. They 
appealed to a board of referees, which held 
a hearing on April 24 and 25, 1957. The 
board of referees maintained the appeal in 
the case of the claimants who were the 
head of a family and reduced the period ot 
disqualification to three weeks with respect 
to the claimants who were single. 

The Director of Unemployment Insur- 
ance appealed to the Umpire and the 
interested union requested a hearing, which 
was held on August 21, 1957. The claimants 
were represented by Messrs. A...... and 
Jee , officers of the interested union; 
the Unemployment Insurance Commission 
was also represented. 


Arguments: The Commission’s represen- 
tative stated at the hearing that the 
Unemployment Insurance Commission had 
lodged these appeals not so much for the 
purpose of having the decisions of the 
board of referees reversed, but with a view 
to refuting some arguments on which was 
based the board’s reasoning for lifting the 
disqualification or reducing it to three 
weeks, namely, the question relating to the 
distance of the employment, transportation 
costs, the assurance of other employment 
and family responsibilities. 


He expressed the opinion that the Com- 
mission considered with disquietude the 
lengthy period of unemployment which 
occurs each year, from January to May, 
with respect to the lumberjacks of that 
area; that although it does not intend to 
create a prejudice to them, it is however 
of the opinion that the principles which 
govern the acceptance of employment by 
other groups of workers must also apply in 
their case; that, if the lumberjacks have 
some rights as insured persons, they also 
have responsibilities towards the unem- 
ployment insurance fund. 


Wb es ibe aces , In reply, submitted that there 
were in the county where the claimants 
lived sufficient forestry operations during 
normal periods to absorb the local man- 
power and that, during the off season, the 
lumberjacks generally worked as log-drivers, 
fishermen, joiners or journeymen in the 
sawmills; that it was futile for the claimants 
to go away far from their homes when there 
was every possibility for them to obtain 
work within a short time in the area; that, 
in any event, many reasons rendered the 
employment unsuitable, among them the 
fact that the best wood at this period of 
the year had been cut and that, as early as 
March 20, the company guaranteed work 
only until May 31; that it was obvious 
that, taking into account Sundays and the 
days of bad weather, the claimant could 
not hope to give the volume of production 
required to have his transportation costs 
reimbursed; that it was rumoured in the 
area that many lumberjacks, after working 
eiew Gaye Aus lieae sec , had returned empty 
handed and that it was advisable to point 
out that the lumberjacks in these camps 
did not have the protection of the union. 

Mir FAL ties argued that in spite of the 
fact that the Unemployment Insurance Act 
was one of the best laws of social security 
in the country, its application with respect 
to lumberjacks presented great difficulties; 
that the melting of the snow and the thaw 
made the lumberjack’s work during the 
spring unremunerative and often detrimen- 
tal to his health; that the work at L...... 
was all the more onerous due to the fact 
that the workers had to do a special cut 
on account of flooding for the purpose of 
building a reservoir; that most of the 
forestry companies ceased cutting wood in 
February and that disqualification from 
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unemployment insurance benefit could not 
be used as a weapon to make sure that 
the companies wishing to operate during 
the off season be afforded cheap labour. 

Conclusions: As a general remark and 
before discussing the merit of the offer 
of employment made to the claimants, 
first I would say that I cannot accept 
unreservedly all the observations of their 
representatives. 

Thus, it is easy to conceive that the cut 
of wood during the spring, when the snow 
is melting and the thaw occurs, could be 
less remunerative and increase the require- 
ments of an occupation already rigorous 
enough; but, as stressed by my predecessor 
in decision CUB-1286, this is an occupa- 
tional hazard which, in se, under the 
terms of the Unemployment Insurance Act, 
cannot be used as a motive to justify the 
refusal of employment. 

The same applies to the question of 
distance. As I noted in a recent decision 
(CUB-1409), domestic responsibilities must 
be taken into account when one has to 
determine whether an offer of employment 
outside the region where the claimant 
resides is suitable or not and the adjudicat- 
ing authorities have always been anxious 
to protect as much as possible the integrity 
of the home. However, it goes without 
saying that this protection. cannot he 
absolute and that certain factors, as for 
example, the absence of employment pros- 
pects in the area, could outweigh the 
inconveniences caused by the acceptance of 
other employment outside the area. If it 
were otherwise, the Unemployment Insur- 
ance Act would be nothing more than a 
medium of assistance or subsidy. 

This observation applies a fortiori to 
lumberjacks who, necessarily, have to carry 
on their trade outside industrial or residen- 
tial centres. 

_ With respect to the transportation costs, 
in principle and, all allowance being made, 
it could not be advanced against the 
acceptance of suitable employment. In 
this matter, I consider as reasonable the 
criterion held by the Commission, to the 


effect that the cost of transporting lumber-~* 


jacks should not exceed 10 per cent of 
their prospective wages. 


One must always consider that, in the 
matter of unemployment insurance, there 
are certain basic principles which can 
hardly be departed from whatever the 
circumstances may be. 


Every insured personmust be available 
for suitable employment and by suitable 
employment it is meant work in his trade 
at the prevailing rate of remuneration in 
the area and this does not necessarily mean 
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the salary earned in his previous employ- 
ment; and after a few weeks of unem- 
ployment, or any other interval, which is 
reasonable under the circumstances, it is 
meant work other than in his trade or his 
usual occupation provided it is at the 
prevailing rate in the area. 

Restrictions to availability such as the 
demand for a certain salary or certain 
working conditions or still the prospect of 
other employment are less and less justified 
as the period of unemployment is pro- 
longed. In other words, an insured person 
who has been unemployed for a lengthy 
period of time may be required to accept 
employment which would be held as un- 
suitable for another individual and when 
his personal interests come into conflict 
with the Unemployment Insurance Act 
requirements, it is up to him to comply 
with them or to waive benefit. 

If the lumberjacks’ case with respect to 
unemployment insurance raises some diffi- 
culties, these difficulties are for the most 
part particular to all seasonal work and 
the above-mentioned principles apply more 
strictly in the case of a seasonal worker 
precisely on account of the near certainty 
of his periodic unemployment. 

Concerning the present case, in view of 
the allegation of the union representatives, 
I requested more specific information on 
the nature of the employment offer made 
to the claimants. 

This information, obtained on October 
4, 1957, shows that the company, in order 
to keep its urs: camp fully manned, had, 
at various times since April 1956, reported a 
certain number of vacancies to the em- 
ployment offices of the Commission. The 
offer made to the claimants in March 1957 
specified that the company needed 500 
lumberjacks and that it was prepared to 
pay the round trip transportation costs 
fronrekweren. to the lumber camps if the 
employee had a cut of 100 cords of wood 
or worked 78 days and one-way fare for 
54 cords of wood or 52 working days. This 
offer was cancelled on March 20 and 
replaced by another one for 400 lumber- 
jacks to be hired during the period of 
March 19 to April 15 and for 200 more 
to be hired during the period of April 15 
to May 15. The new offer specified that, in 
all probability, work would cease on May 
31, 1957. The transportation costs were 
not to be paid but the company offered a 
bonus of 25 cents for each cord of wood 
to the extent of the round trip transporta- 
tion cost. This last offer was cancelled on 
March 28 because the company had the 
necessary labour and on May 31 the 
forestry operations at L...... to all intents 
and purposes had ended. 


One must conclude that the notice sent 
to the claimants representing the employ- 
ment as of a continuous nature was not in 
accordance with the facts; that taking into 
account the particular nature of the opera- 
tions, whereby all standing timber had to 
be cut, without remuneration being paid 
for the cutting of wood of no value, this 
employment did not meet, with respect 
to wages, the standard recognized by the 
Commission; that the claimants could 
barely hope that their volume of produc- 
tion would be sufficient to get the reim- 
bursement of half the transportation costs; 
and that in certain cases where the notice 
of employment had not been mailed until 
March 20 there were chances that the 
lumberjacks would not even be hired. 


Therefore, the attitude taken by the 
claimants with respect to the offer of 
employment appears in a more favourable 
light and the factors which have influenced 
the board of referees, which by themselves 
would not be considered as a motive of 
justification, take on a new importance. 


So, whereas 
the offer of employment was made at the 
end of the season for the cut of the wood; 
the employment was located at some 300 
miles from the home of the claimants; 
the operations effected by the company 
were of an exceptional nature and required 
special work; 
the employment was of short duration and 
in certain cases uncertain; 
the company undertook to reimburse only 
the transportation costs from R.....: to 
the lumber camps and under certain terms 
which the claimants could hardly comply 
with; 
the transportation costs were subject to 
increase due to the fact that bad weather 
could occasion a forced stay at R 
the logging season was imminent at 
offered employment opportunities to the 
claimants in the area; 

and considering the combined circum- 
stances, I deem the employment offered to 
the claimants on or about the middle of 
March 1957 as unsuitable under the terms 
of the Act and I dismiss the appeal. 


Railway Board of Adjustment 


(Continued from page 1472) 

The Company did not take exception to 
the rate of compensation at through freight 
rates or the method of overtime compen- 
sation called for in the article cited but 
contended that it had the right of option 
under another article for payment at 
straight-away or turn-around basis. It 
maintained that the present basis of pay- 
ment was fair and reasonable and in 
accordance with past practice. 

The contention of the employees was 
sustained, 


Case No. 694—Dispute between the 
Canadian National Railways (Central Re- 
gion) and the Brotherhood of Railroad 
Trainmen concerning the claims of a con- 
ductor and two brakemen for time held 
on Sundays in excess of 16 hours. 


Prior to June 15, 1956, a conductor and 
two brakemen regularly assigned in freight 
service between Windsor and London, Ont., 
with Windsor as their home terminal, left 
London on Sundays at 1:45 a.m. to return 
to Windsor. On that date, their departure 
time was changed to 9:00 am. The men 
submitted claims for payment for time 
held at London in excess of 16 hours; these 
were declined by the railway. 


The union contended that the company 
was in error in changing the advertised 
leaving time from 1:45 am. to 9:00 a.m. 


The company stated that early in 1956 
a review of assignments had shown that 
the Windsor crews assigned to the train in 
question were being compensated for being 
held away from home at London from 
approximately 9:00 am. each Saturday 
until approximately 9:00 a.m. Sunday. An 
analysis of the particular assignments in- 
volved had established that because there 
was no second section of the train on 
Sunday, one assignment had been im- 
properly advertised. A new circular had 
been issued on June 15, 1956, to correct 
this situation. 


The company contended that in changing 
the established departure time of the 
assignment one day per week it was only 
exercising its right to establish or change 
assignments consistent with required serv- 
ice and economical operation. 

The company also contended that the 
article under which the men had previously 
been compensated for time away from 
home was not applicable. 

The contention of the employees was 
not sustained. 
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LABOUR CONDITIONS IN FEDERAL 


GOVERNMENT CONTRACTS 


Wage Schedules Prepared and Contracts Awarded during October 


Works of Construction, Remodelling, Repair or Demolition 


During October the Department of Labour prepared 128 wage schedules for inclusion 
in contracts proposed to be undertaken by departments of the federal Government and 
its Crown corporations in various areas of Canada, for works of construction, remodelling, 
repair or demolition. In the same period, a total of 151 contracts in these categories 
was awarded. Particulars of these contracts appear below. 


A copy of the wage schedule issued for each contract is available on request to 
trade unions concerned or to others who have a bona fide interest in the execution of 
the contract. 

(The labour conditions included in each of the contracts listed under this heading 
provide that: 


(a) the wage rate for each classification of labour shown in the wage schedule included 
in the contract is a minimum rate only and contractors and subcontractors are not 
exempted from the payrhent of higher wages in any instance where, during the continuation 
of the work, wage rates in excess of those shown in the wage schedule have been fixed by , 
provincial legislation, by collective agreements in the district, or by current practice; 


(b) hours of work shall not exceed eight in the day and 44 in the week, except in 
emergency conditions approved by the Minister of Labour; 


(c) overtime rates of pay may be established by the Minister of Labour for all hours 
worked in excess of eight per day and 44 per week. 


(d) no person shall be discriminated against in regard to employment because of his 
race, national origin, colour or religion, nor because he has made a complaint with respect 
to alleged discrimination.) 


Contracts for the Manufacture of Supplies and Equipment 


Contracts awarded in October for the manufacture of supplies and equipment were 
as follows: 


Department No. of Contracts Aggregate Amount 
Defence Production (:cm-m-netsltel- eee 141 $1,002,676.00 
Post: Office. ....csah asses eter ceo eee 18 305,529.06 
14) OF Al A RAR ARO MMS Se SOO cotocn.ac 1 30,520.00 


The Fair Wages and Hours of Labour 
legislation of the federal Government has 
the purpose of insuring that all Govern- 
ment contracts for works of construction 
and for the manufacture of supplies and 
equipment contain provisions to secure 
the payment of wages generally accepted 
as fair and reasonable in each trade or 
classification employed in the district 
where the work is being performed. 

The practice of Government depart- 


ments and those Crown corporations to 


which the legislation applies, before 
entering into contracts for any work of 
construction, remodelling, repair or demo- 
lition, is to obtain wage schedules from 
the Department of Labour, showing the 
applicable wage rate for each classifica- 
tion of workmen deemed to be required 
in the execution of the work. ‘These 


1512 


wage schedules are thereupon included 
with other relevant labour conditions as 
terms of such contracts to be observed 
by the contractors. 

Wage schedules are not included in 
contracts for the manufacture of supplies 
and equipment because it is not possible 
to determine in advance the classifica- 
tions to be employed in the execution 
of a contract. A statement of the labour 
conditions which must be observed in 
every such contract is however, included 
therein and is of the same nature and 
effect as those which apply in works of 
construction. 

Copies of the federal Government’s 
Fair Wages and Hours of Labour legis- 
lation may be had upon request to the 
Industrial Relations Branch. of the 
Department of Labour, Ottawa. 


_(The labour conditions included in contracts for the manufacture of supplies and 
equipment provide that: 

(a) all persons who perform labour on such contracts shall be paid such wages as are 
currently paid in the district to competent workmen; and if there is no current rate, then 
a fair and reasonable rate; but in no event shall the wages paid be less than those 
established by the laws of the province in which the work is being performed; 

_(b) the working hours shall be those fixed by the custom of the trade in the district 
or if there be no such custom, then fair and reasonable hours. 

(c) overtime rates of pay may be established by the Minister of Labour for all hours 
worked in excess of those fixed by custom of the trade in the district, or in excess of fair 
and reasonable hours; 

(d) no person shall be discriminated against in regard to employment because of his 
race, national origin, colour or religion, nor because he has made a complaint with respect 
to alleged discrimination.) 


Wage Claims Received and Payments Made during October 


During October the sum of $3,645.62 was collected from 11 contractors for wage 
arrears due their employees arising out of the failure of the contractors, or their sub- 
contractors, to apply the wage rates and other conditions of employment required by 
the schedule of labour conditions forming part of their contracts. This amount has been 
or will be distributed to the 170 workers concerned. 


Contracts Containing Fair Wage Schedules Awarded during October 


(The labour conditions of the contracts marked (*) contain the General Fair Wages 
Clause providing for the observance of current or fair and reasonable rates of wages and 
hours of labour not in excess of eight per day and 44 per week, and also empower the 
Minister of Labour to deal with any question which may arise with regard thereto.) 


Central Mortgage and Housing Corporation 


St John’s Nfld: Michael Fleming, *painting of units, Tunis Court. Eastern Passage 
N S: Standard Paving Maritime Ltd, installation of sewer outfall for projects 1, 2 & 4. 
Montreal North Que: Planned Renovators, repairs to rear galleries, VR 1/49. 


Department of Citizenship and Immigration 


Caughnawaga Indian Agency Que: Roy Davies, heating renovations at Caughnawaga 
manual training school. Manitoulin Island Indian Agency Ont: Ferguson Construction 
Co, construction of day school & teacherage at Wikwemikong; Palmer & McDermid, con- 
struction of teachers’ residence, Wikwemikong (RC) day school. Six Nations Indian 
Agency Ont: J I Crowe & Sons, reconstruction of boiler house, Mohawk IRS; Looby 
Construction Ltd, construction of MacKenzie Creek Bridge No 3, Sam Springs Road. 
Meadow Lake Indian Agency Sask: Dan McLean, refrigeration renovations at Beauval 
IRS. Yukon Indian Agency Y T: Industrial Water Supply Co Ltd, construction of gravel 
wall well, Lower Post IRS; Finning Tractor & Equipment Co Ltd, supply «& installation 
of diesel electric generating unit, Lower Post IRS. 


Defence Construction (1951) Limited 


Albro Lake N 8: Walter & Leo Casavechia Ltd, installation of water supply connec- 
tion to water main, RCN Radio Station. Dartmouth N S: McDonald Construction Co 
Ltd, construction of standby power bldg, HMCS Shearwater. Chatham N B: Inter- 
national Water Supply Ltd, *exploratory drilling & development of well. Nicolet Que: 
Rodnor Electric Inc, replacement of underground PILC cables, Lake St Peter Proof 
Range. St Johns Que: P Baillargeon Ltée, construction of roads, walks, etc, RCAF 
Station. Cobourg Ont: The Tatham Co Lid, repairs to roof structure of warehouses 
5 & 6. Hagersville Ont: Conrad-Rawlinson Ltd, exterior repainting of hangars & leantos. 
Boundary Bay B C: G W Ledingham & Co Lid, repairs to water distribution system, 
Vancouver Wireless Station. 


Building and Maintenance 


Greenwood N S: Leonard Roofers & Metal Workers, reroofing & reflashing of leantos 
& boiler rooms, RCAF Station. Camp Gagetown N B: Standish Bros Regd, spraying of 
brush in various areas. Dorval Que: Albi Applicators Ltd, application of fire retardant 
coating to hangar No 4. Valcartier Que: Union Des Carrieres & Pavages Ltee, paving 
of Tremblay St. Mountain View Ont: Brant Construction Co Ltd, repairs to floor of 
hangar No 4, No 6 Repair Depot Detachment. Oshawa Ont: Ontario Electrical Construc- 
tion Co Ltd, construction of underground electrical distribution system, Wireless Station. 
Ottawa Ont: J G Tomkins & Co, renovations to bldg 32, Connaught Rifle Range. 
Toronto Ont: Seebach & Sons Ltd, reroofing of bldg No 1, 60 Atlantic Ave. 
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Department of Defence Production 
(September Report) 


Summerside P E I: Curran & Briggs Ltd, installation of storm drainage system, ete, 
RCAF Station; Curran & Briggs Ltd, repairs to runway & parking areas, RCAF Station. 
Bedford N 8: Ralph H Connor, installation of spark proof floor covering in bldgs. RCN 
Magazines; Dean’s Nursery Ltd, spraying of brush, RCN Magazines. Greenwood N BS: 
George H Hamilton & Son Ltd, renewal of main hangar roof, RCAF Station. Halifax N S: 
Tasco Sheet Metal & Roofing Co Ltd, renewal of roof & flashings, HMCS Stadacona. 
Shannon Park N S: Purdy Bros Ltd, renewal of smoke stacks, central heating plant. 
Shearwater N 8: Halifax Painting & Decorating Ltd, exterior painting of PMQs, RCN Air 
Station. Chatham N B: North Shore Construction Ltd, construction of paved surface on 
refueller parking apron, RCAF Station. Moncton N B: W Ronald McLaughlin, reloca- 
tion of packaging section dip tanks & construction of fire wall, No 5 Supply Depot, RCAF 
Station. Montreal Que: Richard & B A Ryan Ltd, alterations to swimming pool, DND 
area. Morin Heights Que: Claude Labelle, painting of bldgs, RCAF Station. Quebec Que: 
Desrochers Transport Enr, removal of snow during 1957-58, DND areas; LaSalle Asphalte 
Ltee, paving of parking area, Covefields Bldg. St Hubert Que: Baillargeon & Fournier, 
paving of parking lot, RCAF Station. Seven Islands Que: Bruno & Luigi, painting 
exterior of steelox bldgs, RCAF Station. Valcartier Que: A Deslauriers & Fils Ltee, 
construction of petrol point at camp. Aylmer Ont: Northern Roofing Co Ltd, reroofing 
of bldgs, RCAF Station. Belleville Ont: Colt Contracting Co Ltd, exterior repairs to 
armouries. Brantford Ont: Len J McCarthy, repairs to & painting of armouries. Clinton 
Ont: Cardinal Painting Co, painting of recreation centre, RCAF Station; Cardinal Paint- 
ing Co, interior painting of hangars, RCAF Station; Roy James Construction Co Ltd, 
construction of guard rails at parking area, RCAF Station; Weatherproofing Ltd, repairs 
to steam distribution manholes, RCAF Station. Downsview Ont: John W Bavington, 
exterior painting of PMQs, No 1 Supply Depot, RCAF Station; Canadian Comstock Co 
Ltd, supply & installation of shut-off valves, etc, No 1 Supply Depot, RCAF Station. 
Kingston Ont: Holdcroft Construction Co Ltd, construction & installation of storm 
sewer, PMQs, Fort Henry Heights. London Ont: Towland Construction Ltd, removal of 
snow & sanding of DND areas to March 31/58, No 27 COD. Owen Sound Ont: Russel 
A Robertson, alterations to armouries. Uplands Ont: O’Leary’s (1956) Ltd, construction 
& paving of unloading area, RCAF Station; Robert Strang, exterior painting of PMQs, 
RCAF Station. Windsor Ont: H Winch & Son, repairs to & painting of St Luke Road 
Barracks. Rivers Man: Maple Leaf Construction Ltd, asphalt paving & sealing of 
overshoot pads on runways, CJATC Camp; Western Asbestos Co Ltd, installation of floor 
covering in PMQs, CJATC Camp. Shilo Man: Claydon Co Ltd, construction of concrete 
sidewalks, Military Camp; Relf Plumbing & Heating Ltd, installation of feed line to 
school. Namao Alta: Telford Construction Ltd, installation of aerodrome drainage 
system, RCAF Station. Lynn Creek B C: Acme Plumbing & Heating Co Ltd, repairs 
to jetty water lines, Naval Supply Depot. Sea Island B C: Smith & Co, residing of 
hangar No 2, RCAF Station. 


(October Report) 


Dartmouth N 8: Greens Economiser Ltd, supply & installation of economizers on 
high pressure boilers, HMCS Shearwater; Standard Construction Co Ltd, modification 
of bldg, HMCS Shearwater. Halifax N S: Cameron Contracting Ltd, renovation of 
existing facilities at centre gate tunnel, HMC Dockyard; Northern Roofing & Metal 
Workers Ltd, renewal of tar & gravel roof, Naval Stores Bldg, HMC Dockyard; Standard 
Construction Co Ltd, extension of radiography bldg, HMC Dockyard. Newport Corner 
N S: Municipal Spraying & Contracting Ltd, asphalt paving of certain areas at Naval 
Radio Station. Shearwater N S: Municipal Spraying & Contracting Ltd, hard surfacing of 
approach, RCN Air Station. Shelburne N S: Geo H Hamilton & Son Ltd, renewal of 
tar & gravel roof, bldg No 28, Naval Base. Moncton N B: Stirling Electric Ltd, installa- 
tion of diesel electric set & power distribution system, HMCS Coverdale. St Margarets 
N B: M J Hayes, clearing of trees, RCAF Station. Bouchard Que: Gagnon & Fils Ltee, 
cleaning & regrading of open ditches, St Anne des Plains subdepot. Lachine Que: Edgar 
Milot Inc, repainting of hangar, RCAF Station. Longueuil Que: Harbour Electric Ltd, 
rehabilitation of electrical distribution system, RCN Armament Depot. Montreal Que: 
Baillargeon & Fournier, snow removal for 1957-58, Central Ordnance Depot & barracks 
area. St Jean Que: Jean Paul Trahan Ltee, repair of fire escapes, RCAF Station. 
St Sylvestre Que: Alidor Bergeron, construction of addition to central heating plant, 
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RCAF Station. Centralia Ont: W A Moffatt Co, repairs to roofs, RCAF Station. North 
Bay Ont: Stradwick-Brown Ltd, replacement of tile floor, Headquarters Bldg No 17, 
RCAF Station. Ottawa Ont: W T Sharp Flooring Co Ltd, renewal of floors in laboratories 
& offices, CASEE, Montreal-Road. Picton Ont: Quinte Roofing Ltd, repairing roofs of 
hangars No 1, 2 & 3, old camp area. Portage la Prairie Man: Motor Coach Industries 
Lid, installation of aluminum storm & screen sash, RCAF Station. Dundurn Sask: 
Asphalt Services Ltd, gravelling, etc, of roads at camp. Calgary Alta: Western Excavating 
Co Ltd, construction of sports field, Lincoln Park. Vedder Crossing B C: Gordon Latham 
Ltd, supply & installation of boilers in bldgs, No 11 Works Coy, RCE, Chilliwack 
Detachment. 


Department of Fisheries 


Pictou N 8: Stright-MacKay Ltd, *construction of two patrol vessels. 


National Harbours Board 


Montreal Que: Pentagon Construction Co Ltd, construction of elevator B-1 & marine 
towers. 


Department of National Revenue 


Pigeon River Ont: Boyd & Sohlman Ltd, construction of customs-excise residence 
bldgs. 


Department of Public Works 


Trinity Nfld: Wm A Trask Ltd, construction of post office bldg. Charlottetown P E I: 
L E Wellner Jr, construction of marine railway haulout. Arisaig N S: Allan J MacDonald, 
breakwater repairs. Margaree Forks N S: Louis L Chiasson & Joseph C Gaudet, con- 
struction of fisheries bldg. Parkers Cove N S: Hampton Construction Co Ltd, repairs to 
east breakwater. Three Fathom Harbour N S: Naugle’s Sand & Gravel Co Ltd, wharf 
construction. Truro N S: Kenney Construction Co Ltd, construction of RCMP adminis- 
tration bldg. Yarmouth N S: Kenney Construction Co Ltd, repairs to ferry terminal. 
Cap aux Meules Que: Les Entreprises de |’Est Ltée, wharf repairs. Chicoutimi Que: 
Fréres Jobin Inc, construction of federal bldg. Lauzon Que: Rolland Dumont, construction 
of fire water line, Champlain Dry Dock. Port St Francois Que: Rolland Lemire, construc- 
tion of protection wall. Ste Flavie Que: Auguste Carroll, extension to protection wall. 
St Laurent Que: Les Chantiers Maritimes de St Laurent, construction of protection 
works. St Romuald Que: J P A Normand Ine, construction of protection wall (filtration 
plant). Trois Pistoles Que: Adrien Berube, construction of post office bldg.. Ste Monique 
de Honfleur Que: Arthur Larouche & Thomas Louis Tremblay, reconstruction of wharf. 
Grimsby Ont: Moir Construction Co Ltd, construction of federal bldg. London Ont: The 
Ellis-Don Ltd, conversion of recreation hall to RC chapel, Westminster Veterans’ Hospital. 
Ottawa Ont: Dominion Bridge Co Ltd, supply & installation of boilers & equipment, 
Central Heating Plant, CEF. Port Rowan & Wheatley Ont: Dean Construction Co 
Ltd, *dredging. Toronto Ont: McNamara Construction Co Ltd, *dredging. Lockport 
Man: Brothan Painting Co Lid, cleaning & painting of steel work, St Andrews lock 
& dam bridge. North Battleford Sask: A Gunnlaugson, installation of stand-by generator, 
Indian Hospital. Banff Alta: Burns & Dutton Concrete & Construction Co Ltd, 
construction of mechanical equipment workshop, Banff National Park. Alert Bay B C: 
Todd Construction Co Ltd, breakwater replacement. Esquimalt B C: Ricketts-Sewell 
Electric Ltd, rehabilitation of electrical system, Dry Dock. Quatsino & Jeune Landing 
B C: Pacific Piledriving Co Ltd, installation of float, gangway & approach at Quatsino 
& float renewal at Jeune Landing. Revelstoke National Park B C: New West Con- 
struction Co: Ltd, clearing & grubbing, mile 0 to mile 7.5, Trans-Canada Highway. 
Westview B C: Halse-Martin Construction Co Ltd, construction of federal bldg. Hay 
River N W T: Burns & Dutton Concrete & Construction Co Ltd, construction of addition 
to teachers’ quarters & various bldgs. Yellowknife N W T: O I Johnson Construction 
Ltd, construction of various bldgs. 


Department of Transport 
Goose Bay Labrador: Terminal Construction Division of Henry J Kaiser Co (Canada) 


Ltd, reroofing of bldgs D12 & D13. Hahfax N S: Ambrose Stewart, clearing, etc, at VOR 
site, International Airport. Moncton N B: Modern Construction Ltd, construction of 
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raytheon AASR site & related work. Saint John N B: Lynk Electric Ltd, installation of 
airport lighting facilities. Dorval Que: T D K Rooney Construction Co Ltd, construction 
of raytheon AASR site & related work at airport. Forestville Que: Michaud & Simard 
Inc, additional development at airport. Quebec Que: Beaudet & Fils Enr, construction of 
raytheon AASR site & related work at airport; Accurate Electrical Contractors, installa- 
tion of airport lighting facilities. Armstrong Ont: Paul G Wallin, construction of a 
pumphouse-reservoir & related work at airport. Kenora Ont: Paul G Wallin, construction 
of water supply reservoir & related work at airport. Lake St Francis Ont: Ruliff Grass 
Construction Co Ltd, construction of cribs, footings, ete, for towers. Malton Ont: Cart 
Paving Co Ltd, additional development at airport. Morrisburg Ont: Fort Construction 
& Equipment Ltd, construction of concrete piers, International Section, St Lawrence 
Seaway. North Bay Ont: Temiskaming Construction Ltd, construction of raytheon AASR 
site & related work at airport. Pagwa Ont: Trans-Northern Engineering & Sales Co, 
construction of garage & related work. Sudbury Ont: Warren Bituminous Paving Co Ltd, 
additional development at airport. Timmins Ont: Standard Paving Ltd, additional 
development at airport. Lynn Lake Man: Calvert Construction Co Ltd, construction 
of dwelling, garage & related work. Winnipeg Man: Ole’s Construction Ltd, extensions & 
alterations to Air Traffic Bldg at airport; Bird Construction Co Ltd, additional develop- 
ment at airport. Saskatoon Sask: W C Wells Construction Co Ltd, construction of 
raytheon AASR site & related work. Swift Current Sask: Bird Construction Co Ltd, 
construction of omni range bldg. Lac la Biche Alta: Poole Construction Co Ltd, 
alterations to C-17 dwelling & construction of radio beacon bldg, dwellings, etc. Kamloops 
BC: Dawson, Wade & Co Ltd, repairing & seal coating of runway at airport. Port Hardy 
B C: Wirtanen Electric Co Ltd, installation of medium intensity runway & taxiway 
lighting system at airport. Quesnel B C: Dawson, Wade & Co Ltd, additional deyelop- 
ment at airport. Vancouver B C: Gilmour Construction & Engineering Co Ltd, con- 
struction of raytheon AASR site & related work. 


CCA Urges Fair Wage Schedules in N.S. Contracts 


Insertion of fair wage schedules in government contracts and the continued promotion 
of wintertime construction to offset seasonal unemployment were among recommendations 
presented recently to the Nova Scotia Government in a Canadian Construction Association 
brief. 

On fair wage schedules, the brief noted that problems had arisen in Nova Scotia and 
elsewhere because provisions in federal tendering contracts differed from local require- 
ments. It urged that such provisions conform to those set in the province in which the 
project was located. 


In non-federal projects, the brief asked the provincial government to consider the 
inclusion of fair wage schedules in tendering and contract documents for its own projects, 
and to provide greater enforcement of the Industrial Standards Act regulations. 

‘The construction industry’s importance, the brief said, was shown in the growth 
of its physical volume’ to a predicted total of $6.9 billion in 1957. Approximately 


$143,000,000 of this would be spent on Nova Scotia construction, giving employment to 
about. 18,000. 


Canadian Labour Income Greater in September and Nine Months 


Paid workers in Canada received an estimated $1,348,000,000 in the form of wages, 
salaries and supplementary labour income in September, the Dominion Bureau of 
Statistics announced last month. This was 1 per cent higher than August’s revised total 
of $1,335,000,000 and 6.3 per cent greater than the year-earlier total of $1,268,000,000. 

January-September labour income was up 8.7 per cent to $11,412,000,000 from last 
year’s comparable total of $10,498,000,000. 


All main industry groups reported gains both in September and January-September 
this year compared with 1956. 
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STRIKES AND LOCKOUTS 


October 1957* 


During October, there were 48 work 
stoppages in existence, causing a total time 
loss of 128,275 man-days during the month. 

While the number of stoppages remained 
almost unchanged from the previous month 
(48 compared with 49) the time loss has 
fallen sharply: by more than 60,000 man- 
days. In fact, this month’s time loss is 
the lowest since last April. This sharp 
decrease is mainly due to the termination, 
in the course of September, of the aluminum 
strike at Arvida, which had caused a con- 
siderable time loss during previous months, 
Of importance also is the end, at the 
beginning of October, of the strikes at Gaspe 
Copper Mines in Murdochville and at 
Lever Brothers in Toronto. Both stoppages 
had lasted for several months and caused 
a considerable time loss. 

Of the 48 work stoppages in progress 
during October, two accounted for nearly 
three fifths of the total time loss during 
the month. These stoppages were the 
Toronto plumbers’ strike (39,000 man-days 
lost) and the fishermen’s strike in British 
Columbia (36,000 man-days). However, on 


October 28, the Toronto plumbers’ strike 
ended, after having lasted for almost two 
months and caused a total time loss of 
93,250 man-days. 


Twenty of the forty-eight work stoppages 
in progress during the month involved 100 
or more workers; nine of these twenty 
stoppages were carried over from previous 
months, and eleven started during October. 
At the end of the month, 14 stoppages 
involving 100 or more workers had ended. 


On an industry basis, as it will be seen 
from Table 1, construction had, in October, 
the highest rate for time lost. The number 
of man-days lost in the manufacturing 
industry and in Quebec (see Table 2) 
dropped considerably as a result of the 
end of the aluminum strike. While time 
loss in Quebec dropped from 96,400 man- 
days in September to 15,250 in October, 
Ontario’s figure did not change consider- 
ably, partly because of the continuation 
in October of the Toronto plumbers’ strike. 
In terms of time-loss, British Columbia 
followed Ontario with 46,290 man-days, 
mainly as a result of the strike of the 
fishermen, 


TABLE 1.—DISTRIBUTION OF NUMBER OF STRIKES, WORKERS INVOLVED, 
AND TIME LOSS BY INDUSTRIES, OCTOBER 1957 


Industries Manuf. | Construction |Transport| Mining Trade Fishing Service — 
No. of Strikes....0......... 18 16 1 3 5 2 3 
No. of Workers............. 2,698 4,314 12 1,911 219 4,700 253 
ftieiclan2 6.0 rn 27,960 50,170 275 4,220 5,385 39, 150 1,146 


TABLE 2.—_DISTRIBUTION OF NUMBER OF STRIKES, WORKERS INVOLVED, 
AND TIME LOSS BY PROVINCES, OCTOBER 1957 


5 iti f Newfound- 
Provinces Ontario Quebec Angee a ee. Manitoba Faas 
ROT SGMIKCS EG Giese di civieaeleldis oeisia ee bes 23 8 11 2 2 6 
UN GPU MREESICONIS S10 Pile. (a:elaseieve Sieie's oie elilere «ince 5, 835 1,241 5,369 1,461 19 182 
ED THEMIS Nps on chs ois eaiaicTecnayase 6 34.8 59,890 15, 250 46, 290 1,970 25 4,850 
Table G-2 deals more specifically with the 


*Table G-1 at the back of this issue compares 
the number of strikes and lockouts in existence 
during the first ten months of this year with the 
same months of last year. The approximate num- 
ber of workers involved and the time-loss resulting 
are also compared on a monthly basis. The number 
of strikes and lockouts beginning during each month 
is also indicated. 


stoppages involving 100 or more workers in existence 
during October 1957. The approximate time-loss, 
together with the number of workers involved, is 
indicated for each stoppage. The major issues and 
the major terms of settlement, if the stoppage has 
ended, are also mentioned. Other details include 
such information as the dates on which the 
stoppages began and ended and also the industries 
in which they took place. 
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PRICES AND THE COST OF LIVING 


Consumer Price Index, November 1957 

The consumer price index (1949=100) 
recorded its first decline in ten months as 
it moved from 123.4 to 123.3 between 
October and November. The index now 
stands 2.5 per cent above the level of a 
year ago*. 

A substantial decrease in the food index 
was not quite offset by increases in the 
other four groups. Foods declined 1.2 
per cent from 121.7 to 120.2 as appreciably 
lower prices were reported for all pork 
cuts, and smaller but still significant de- 
creases for beef. Prices were slightly lower 
for grapefruit, coffee, sugar, canned fruits 
and most Canadian-grown fresh vegetables. 
The only noteworthy price increases were 
those registered for oranges, tomatoes and 
lettuce. 

The shelter index continued its long 
uninterrupted rise, moving from 135.9 to 
136.3. The rent component remained prac- 
tically unchanged, up only 0.1 per cent. 
The home-ownership series advanced 0.5 
per cent, reflecting 1957 property taxes. 

The clothing index recorded the sharpest 
rise IN some time, moving from 108.7 to 
109.8. Women’s fur coats, children’s winter 
coats, parkas and snow suits were priced 
in November at levels higher than those 
prevailing at the end of last winter. Men’s 
overcoats, children’s shoes and rayon dress 
material were higher than the previous 
month, 

The household operation index rose from 
120.1 to 120.5 as coal prices increased 
seasonally and prices were higher for 
furniture and dishes. 

Other commodities and services increased 
from 127.4 to 127.7, despite further declines 
in 1957 model cars, as price increases were 
recorded for a wide variety of items: taxi 
fares, theatre admissions, film, pharmaceu- 
ticals, beer, most. personal care supplies, 
men’s haircuts and women’s hairdressing. 

The index one year earlier (November 
1956) was 120.3. Group indexes on that 
date were: food 117.9, shelter 133.4, cloth- 
ing 108.4, household operation 118.1, and 
other commodities and services 122.8. 


City Consumer Price Indexes, October 1957 
Consumer price indexes (1949100) were 


lower in six of the ten regional cities 
between September and October and higher 


*See Table F-1 at back of book. 
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in the other four. Changes ranged from 
an increase of 0.4 per cent in Montreal 
to a decrease of 0.3 per cent in St. John’s. 


Food indexes were lower in all cities 
except Montreal and Vancouver, with the 
other four group indexes generally higher 
in the ten regional cities. In foods lower 
prices were reported for pork, beef, eggs, 
margarine, coffee and most fresh and canned 
fruits and vegetables. Butter prices in- 
creased in most cities while milk was 
higher in several eastern cities. Fees for 
medical care were up in a number of 
cities. 

Regional consumer price index point 
changes between September and October 
were as follows: St. John’s —03 to 109.94; 
Halifax —0.3 to 120.6; Winnipeg —0.3 to 
120.9; Saint John —02 to 123.3; Toronto 
—0.1 to 126.7; Saskatoon-Regina —0.1 to 
121.0; Montreal +0.5 to 123.3; Ottawa 
+0.3 to 125.0; Vancouver +0.8 to 1238; 
and Edmonton-Calgary +0.1 to 120.6. 


Wholesale Prices, October 1957 


Canada’s wholesale price index (1935- 
39=100) declined from 226.7 to 2248 
between September and October. In October 
1956 it was 227.0. 

Six of the component groups were lower 
but only the animal products index regis- 
tered a significant drop. The other three 
components were slightly higher. 

Vegetable products moved down from 
193.1 to 192.8, animal products from 242.1 
to 232.7. Textile products slipped from 
235.6 to 235.0, iron products from 255.8 to 
252.8, and chemical products from 182.6 
to 182.5. The combined index for iron 
and non-ferrous metals, excluding gold, 
dropped from 243.9 to 242.4. 

Among the groups that registered in- 
creases, non-metallic minerals rose the most, 
seven tenths of a point from 189.0 to 
189.7. Non-ferrous metals moved up from 
168.6 to 169.1 and wood products from 
299.3 to 299.7. 


The index of farm product prices at 
terminal markets rose fractionally in the 
four-week period October 25 to November 
22, from 200.6 to 201.7. The field products 
index edged up from 152.7 to 153.6, reflect- 
ing higher prices for potatoes, flax, western 
rye and eastern wheat. Only corn was 


+See Table F-2 at back of book. 
tOn base June 1951=100. 


CONSUMER PRICE INDEX 


FROM JANUARY 195] 


Index 1949=100 Index 1948=100 


M0 F 


1951 1952 1953 1954 1955 1956 1957 


slightly lower. For animal products the between mid-September and mid-October, 


slight index advance from 248.5 to 249.8 
was due to increases for steers, lambs and 
fluid milk, and for calves on western 
markets. Almost balancing the increases 
were price declines for raw wool, eggs, hogs, 


the first pause in a 13-month climb. One 
year earlier it was 117.7. 

A drop in food prices and a slight shrink- 
age in transportation costs overbalanced 
increases in all other components. 


and calves in the Hast. The eastern index 
moved slightly higher, from 214.9 to 2174, 
while the western series dropped frac- 
tionally from 186.2 to 185.9. 


U.S. Consumer Price Index, October 1957 


The United States consumer price index 
(1947-49=100) was unchanged at 121.1 


U.K. Index of Retail Prices, September 1957 


The United Kingdom index of retail 
prices (Jan. 17, 1956=100) dropped three 
tenths of a point between mid-August 
and mid-September, from 1064 to 106.1. 
It was the second decrease in a row. 


One year earlier the index was 102.1. 


Canadian Woollen Industry Facing Destruction, Union Warns 


Failure to adopt adequate tariff rates for the protection of the Canadian woollen 
and worsted industry in order to halt the rising trend of imports will surely lead to the 
destruction of the industry, Paul Swaity, Canadian Director of the Textile Workers Union 
of America, warned during presentation of the union’s brief to the Tariff Board of 
Canada. 


In the early postwar period, foreign shipments into Canada were slightly more than 
30 per cent, the brief pointed out, but in the period 1952-55, imports rose to 40 per cent 
of total domestic consumption, during 1956 to 44 per cent and in the first six months 
of 1957 to 49.8 per cent. 


Stressing the impact of these imports on employment opportunities, the brief noted 
that there has been a net shrinkage of 5,500 jobs in the wool textile industry during 
the past 10 years, a reduction of 32 per cent. 


SS 
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Publications Recently Received — 


in Department of Labour Library 


The publications listed below are not for 
sale by the Department of Labour. Persons 
wishing to purchase them should com- 
municate with the publishers. Publications 
listed may be borrowed by making applica- 
tion to the Librarian, Department of La~- 
bour, Ottawa. Students must apply through 
the library of their institution. Applications 
for loans should give the number (numeral) 
of the publication desired and the month 
in which it was listed in the LaBour GazeErts. 


List No. 112 


Automation 


1. ADELAIDE. UNIVERSITY. SUMMER SCHOOL 
or BuSINESS ADMINISTRATION. Electronics 
and Automation. Adelaide, Griffin Press, 
1957. Pp. 54. 

Partial Contents: Electronics in Industry, 
by Prof. E. O. Willoughby. Administrative 
Aspects of Automation in the Office, by H. F. 
Craig. Economic and Social Implications of 
Automation, by J. M. Grant. Includes com- 
mentary on each talk. 


2. INTERNATIONAL LABOUR OrricE. Auto- 
mation in the Metal Trades. Second item 
on the agenda. Geneva, 1956. Pp. 104. 

Partial Contents: What is Automation? 
How is Automation likely to develop? Some 
Economic Effects and their Social Conse- 
quences. Implications for Social Policy. 


3. U.S. Bureau or Lasor Sraristics. Stu- 
dies of Automatic Technology; a Case 
Study of a Modernzed Petroleum Refinery. 
Washington, G.P.O., 1957. Pp. 44. 

“This study concerns mainly the replace- 
ment of older equipment with new and more 
automatic equipment at an oil refinery and 
the effect of this replacement on workers and 
management.” 


Civil Service 


4. U.S. DepArtMENt or Lapor. Careers in 
the US. Department of Labor. Washington, 
GPO MOS ep saLs: 


Describes what the Department of Labor 
does, and outlines career opportunities in 
the various branches of the Department. 


5. VAN Poe.se, Gurrit ABRAHAM. Super- 
annuation im the Civil Service. Brussels, 
International Institute of Administrative 
Sciences, 1955. Pp. 67. 


Contents: Outline of Superannuation Sys- 
tems. Scope of the Pension Schemes. The Main 
Forms of Pensions. Covering Pension Liabili- 
ties. Implementation of Pension Schemes. 
Integration of Pension Schemes. 
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Disabled—Rehabilitation 


6. New ZeaLtAND. REHABILITATION Boarp. 
Report for the Year ended 31 March 1987. 
Wellington, Government Printer, 1957. 
Bp 18: 


7. US. Presment’s Committe on EM- 
PLOYMENT OF THE PHYSICALLY HANDICAPPED. 
Ten Years of Teamwork, 1947-1957; a 
Report to the Nation. Washington, G.P.O., 
195725Rps-30s 

In this report all committee members, 
including chairmen of co-operating commit- 
tees, have evaluated the accomplishments of 
the Committee during the past ten years. 


Economic Conditions 


8. Unirep Nations. DEPARTMENT OF Eco- 
NOMIC AND SocrAL Arrairs. Hconomic Devel- 
opments in Africa, 1955-1956. Supplement 
to World Economic Survey, 1956. New York, 
1957. Pp. 97. 


9. Unttep Nations. DEPARTMENT OF Eico- 
NOMIC AND Socrau Arratrs. Hconomic Devel- 
opments in the Middle East, 1955-1956. 
Supplement to World Economic Survey, 
1956. New York, 1957. Pp. 135. 


Education 

10. SmirH, Henry Percivan. Labour and 
Learning. Oxford, B. Blackwell, 1956. 
Pp. 92. 


An account of the history and the work 
of the Workers’ Educational Association in 
Great Britain. : 

11. US. Orrice or Epucation. Work 
Experience Education Programs in American 
Secondary Schools, by DeWitt Hunt. Wash- 
ington, G.P.O., 1957. Pp. 94. 

“Work experience education” refers to a 
program whereby students attend school part 
time and work part time during school hours. 
This booklet describes the development of 
work experience in American schools and 
outlines the various types of work experience 
programs. 


Employees—Training 


12. CanapA. DEPARTMENT oF LABour. Eco- 
NOMICS AND ResHARCH BrancH. Training 
and Recruitment of Skilled Tradesmen in 
Selected Industries in Canada, 1951-1956. 
Ottawa, Queen’s Printer, 1957. Pp. 32. 

Partial Contents: Extent and Growth of 
Training Programs-Apprenticeship and Non- 
Organized Trade Training, 1951-1956. All 
Apprenticeship. Apprenticeship Training. 
Non-Apprenticeship Training.. Comparison of 
Apprenticeship and Non-Apprenticeship Pro- 
grams. Recruitment of Skilled Tradesmen. 


Sources of Skilled Tradesmen. Extent to 
which Organized Trade Training met Skilled 
Manpower Requirements. Unfilled Require- 
ments for Skilled Tradesmen. 


13. U.S. DEPARTMENT oF LABor. Foundry 
Training Needs. Data collected... in Co- 
operation with - Representatives of the 
Foundry Industry presented at the Annual 
Convention of the American Foundrymen’s 
Society, Atlantic City, N.J. May 6, 1956. 
Washington? G.P.O., 1956? Pp. 20. 


_A study of manpower developments in 43 
highly mechanized foundries. 


Employment Management 


14. AMpricAN MANAGEMENT ASSOCIATION. 
Strengthening Supervisory and Executive 
Performance. New York, 1956. Pp. 63. 

Contents: Needed: Depth in Management, 
by Roy C. Ingersoll. Getting the Facts about 
Supervisors and their Jobs, by Chester H. 
Evans. Executive Apprenticeship: the Time 
for Sound Training, by T. W. Prior. A 
Practical Plan for Executive Development, 
by EH. H. Reed. The Man in the Gray Flannel 
Suit—as a Psychiatrist Sees Him, by Ralph 
T. Collins. Integrity in Business: Assuring 
Dedicated Management for the Future, by 
M. H. Baker. 


15. Kineston, ONT. QUEEN’S UNIVERSITY. 
DEPARTMENT OF INDUSTRIAL RELATIONS. 
Private Unemployment Benefit Plans in 
Canadian Industry, by James C. Cameron 
and F. J. L. Young. Kingston, 1957. Pp. 48. 

“Private unemployment benefit plans fall 
into three groups: supplemental unemploy- 
ment benefit plans, security benefit plans, 
and other schemes guaranteeing all or part 
of an employee’s earnings during a period 
of reduced business activity.” This study 
outlines American experience with private 
unemployment insurance plans, examines 
Canadian practice and goes into the matter 
of government regulations. 


16. NationaL INDUSTRIAL CONFERENCE 
Boarp. Sharing Profits with Employees, by 
F. Beatrice Brower. New York, 1957. 
Pp. 92. 

Study based on information from 242 com- 
panies of which 204 have active profit-sharing 
plans, while the remaining 38 plans have 
been discontinued during the past ten years. 
There are 680,000 employees in the com- 
panies with active profit-sharing plans. There 
are two types of plan: current-distribution 
and deferred-distribution. Under the former, 
profits are distributed in cash at regular 
intervals, while under the latter plan, profits 
are deferred until retirement, disability, 
death or other terminations of employment. 


17. U.S. Bureau or Larosp Srarisrics. 
Analysis of Layoff, Recall, and Work-Sharing 
Procedures in Union Contracts. Washing- 
ton Ger.O%, 1957. Pp. 35: 


Covers the following topics: “Prevalence 
of layoff and work-sharing provisions; me- 
thods of forestalling and minimizing layoffs 
and work-sharing; union participation in 
layoff procedures; advance notice of layoff; 
the role of seniority; ‘bumping’ practices; 
recall procedures; and work-sharing pro- 
cedures.” 


Grievance Procedures 


18. KENNEDY, VAN Dusen. Grievance 
Negotiation. Berkeley, Institute of Indus- 
trial Relations, University of California, 
1955. Pp. 280-291. 

The author contends that properly-handled 
grievance negotiation can reduce conflict in 
industrial relations. 

19. Lasor RELATIONS CONFERENCE, WEST 
VirGINIA UNIversitTy. 6th, 1956. Grievances 
and Arbitration. Proceedings of the Sixth 
Annual Labor Relations Conference, April 
13-14, 1956. Morgantown, Institute of In- 
dustrial Relations, West Virginia University, 
1956? Pp. 106. 


Contents: Paths to Effective Grievance 
Settlement, by Wayne T. Brooks, John R. 
Coleman, and Leonard Pnakovich. Discus- 
sion. Krom Conflict to Cooperation, by J. 
Noble Braden. Discussion. Is Arbitration 
Necessary? By Charles C. Gregory, Cecil 
Martin and Fielding Woods. Discussion. 

Includes a brief write-up about each of the 
speakers. 


Industrial Relations 


20. European Propucriviry AGENCY. 
Training in Human Relations, an Experience 
im U.S.A. H.P.A. 227. Paris, O.B.E.G., n.d., 
1956? Pp. 96. 

Describes a three-month visit of 22 people 
from six Huropean countries to the U.S.A. 
in order to find out what methods used to 
train personnel in American industry could 
be used advantageously in Europe. 

21. New Yorx (Crry). D&rpaARTMENT OF 
Lasor. Report on a Program of Labor 
Relations for New York City Employees. 
June 1957. New York, 1957. Pp. 110. 


Reports conclusions drawn by the New 
York City Department of Labor after a 
survey of municipal employee labor-relations 
policy in the U.S. and Canada. 


Industry 


22. CANADIAN AUTOMOBILE CHAMBER OF 
Commerce. Facts and Figures of the Auto- 
mobile Industry, 1957. Toronto, 1957. 
Pp. 40. 


23. Carter, CHARLES Freperick. Industry 
and Technical Progress; Factors governing 
the Speed of Application of Science, by 
C, F. Carter and B. R. Williams on behalf 
of the Science and Industry Committee. 
London, Oxford University Press, 1957. 
Pp. 244. 


The authors believe “that the full and 
speedy application of science is necessary 
to economic progress...” The authors sur- 
veyed British industry in order to see how 
technical progress could be improved. 


Labour Bureaus 


24. Great Brirain. Ministry or LABour 
AND Nationat Service. Report for the 
Year, 1956. London, H.M.S.O., 1957. Pp 161. 
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25. Prince Epwarp IstAND. DEPARTMENT 
OF WELFARE AND Lasour. First Annual 
Report for the Fiscal Year ended March 
31st, 1956. Summerside, Journal Publish- 
ing Co., Ltd., 1957. Pp. 32. 

26. SourH AFRicA. DEPARTMENT OF LABOUR. 
Report...for the Year ended 31st Decem- 
ber, 1955, with which are included the 
Reports of the Wage Board and the Work- 
men’s Compensation Commissioner. Pre- 
toria, Government Printer, 1957. Pp. 64. 


Labour Laws and Legislation 


27. US. Bureau or Lasor STANDARDS. 
Federal Labor Laws and Agencies; a Lay- 
man’s Guide. Rev. ed. Washington, G-P.O., 
1957. Pp. 119. 

Prepared as a quick reference to important 
federal labour laws and regulations. Includes 


information on federal agencies which admin- 
ister these laws. 


28. U.S. Bureau or Lasor STANDARDS. 
Labor Laws and Their Administration. 
Proceedings of the Thirty-Ninth Conven- 
tion of the International Association of 
Government Labor Officials, held in Miami 
Beach; Fla., November 27-30, 1956. Wash- 
ington, G.P.O., 1957.. Pp. 198. 

29. U.S. DEPARTMENT OF LABOR WAGE AND 
Pusiic Contracts Divisions. A Guide to 
Child-Labor Provisions of the Fair Labor 
Standards Act (The Federal Wage and 
Hour Law). Revised June 1957. Wash- 
ington, G.P.O., 1957. Pip. 23. 


Labour Organization 


30. AMERICAN FEDERATION OF LABOR Con- 
GRESS OF INDUSTRIAL ORGANIZATIONS. ETHI- 
cAL Practices Committers. AFL-CIO Codes 


of Ethical Practices. Washington, 1957. 
Ppa: 


31. BarBasH. The Practice of Unionism. 
1st ed. New York, Harper, 1956. Pp. 465. 

Partial Contents: Incentives in Union 
Organization. .The Governing of Unions. 
Structure, Jurisdiction, and Rivalry. The 
Union in the Collective Bargaining Process. 
Strikes, Picket Lines, and Boycotts. Racket- 
eering and Unions. Union Leadership. 

32. HABER, WILLIAM. Maintenance of 
Way Employment on US. Railroads; an 
Analysis of the Sources of Instability and 
Remedial Measures, by William Haber (and 
others). Foreword by Summer H. Slichter. 
Detroit, Brotherhood of Maintenance of 
Way Employees, c1957. Pp. 237. 

The authors recommend that the carriers 
and union seek: 1. To assure the individual 
employee a minimum expectation of steady 
employment and income; 2. To introduce 
supplemental unemployment benefit plans; 
3. To spread out the available work during 
a period of seasonal employment instability. 

33. HaMMonD, THomas Taytor, Lenin 
on Trade Unions and Revolution, 1893-1917. 
New York, Columbia University Press, 1957 
(c1954) Pp. 155. 
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The author examines what Lenin wrote 
about trade unions under capitalism, restrict- 
ing himself to works written before the 
Bolshevik revolution of 1917. He concludes, 
“Lenin’s revolution has failed to produce 
most of the results which he predicted...” 

34. Josepuson, MattHew. Union House, 
Union Bar; the History of the Hotel and 
Restaurant Employees and Bartenders 
International Union, AFL-CIO. New York, 
Random House, 1956. Pp. 369. 

Traces the history of the Union from its 
beginning in 1891 to 1954. 

35. Kmennepy, VAN Dusen. Problems of 
Indian Trade Unionism and Labour Rela- 
tions. Berkeley, Institute of Industrial 
Relations, University of California, 1955. 
Pp. 27. 

The author spent a year studying labour 
relations problems in India. He points out 
that collective bargaining is not generally 
successful in India because the unions are 
weak. He suggests some means of strengthen- 
ing unions. ; 

36. Lipset, Seymour Martin. Union 
Democracy; the Internal Policies of the 
International Typographical Union, by 
Seymour Martin Lipset, Martin A. Trow 
and James S. Coleman. With a Foreword by 
Clark Kerr. Glencoe, III., Free Press, 1956. 
Pp. 455. 

A study of the operation of the unique — 
two-party system, in the ITU. The authors 
“analyze the origins of this system, the 
environmental forces which aided its develop- 
ment and support its continuation, and the 
operational components which comprise it”. 

37. SCHEVENELS, Watter. Forty - Five 
Years, 1901-1945; International Federation 
of Trade Unions, a Historical Precis. With 
Foreword by Lord W. M. Citrine. Brussels, 
Board of Trustees, 1956. Pp. 442. 

Covers the history of the International 
Federation of Trade Unions from its incep- 
tion in August 1901 to its dissolution in 
December 1945. 

38. WicHAmM, Eric Leonarp. Trade 
Unions. London, New York, Oxford Uni- 
versity Press, 1956. Pp. 277. 

A history of British trade unions by the 
Labour Correspondent of the London Times. 


Labouring Classes 


39. Davies, Marcaret (Gay). The En- 
forcement of English Apprenticeship; a 
Study in Applied Mercantilism, 1563-1642. 
Cambridge, Harvard University Press, 1956. 
Pp. 319. 

“This book deals with the compulsory 
apprenticeship of seven years required by 
the Statute of Artificers of 1563 for entry to 
crafts and retail trades. The statute, the 
most comprehensive expression of the inter- 
nal policy of English mercantilism, initiated 
a national regulation of apprenticeship, uni- 
form for town and country.” 

40. DayKInN, WATER Lestey. Disciplin- 
ary Actions and the Arbitrators. Iowa 
City, Bureau of Labor and Management, 
College of Comerce, State University of 
Towa, 1957. Pp. 17. 


Discusses the way in which arbitrators 
deal with the various problems growing out 
of discharge and other disciplinary activities 
in industry. 

41. Fawzi, Saap ED Din. The Labour 
Movement in the Sudan, 1946-1955. Lon- 


don, Oxford University Press, 1957. Pp. 
175: 
Partial Contents: Labour in the Sudan 


Economy. The Emergence of the Labour 
Movement. The Formation of Works Com- 
mittees. Labour Legislation. The Rise and 
Development of Trade Unions. The Sudan 
Workers’ Trade Union Federation. Progress 
in Industrial Relations. The Wage Structure 
and Wage Policy. 

_ #2, Fay, Cuartes Ryte. Life and Labour 
in Newfoundland. Based on _ lectures 
delivered at the Memorial University of 
Newfoundland. Toronto, University of 
Toronto Press, 1956. Pp. 254. 

A survey of economic conditions in New- 
foundland by a former Professor of Eco- 
nomic History at the University of Toronto. 

43. Great Britain. CENTRAL OFFICE OF 
InFoRMATION. Labour in the United King- 
dom Dependencies. London, H.M.S.0., 1957. 
Pp. 38. 


44, INTERNATIONAL ASSOCIATION OF PER- 
SONNEL IN HMPLOYMENT SEcuURITY. Pro- 
ceedings of the Forty-Fourth Annual Con- 
vention, Miami Beach, Florida, June 25-26- 
27-28, 1957. Louisville, 1957. Pp. 76. 


45. INTERNATIONAL LABOUR OFFICE. ‘Con- 
ditions of Work of Fishermen. Seventh 
Item on the Agenda. Geneva, 1957. Pp. 72. 

At head of title: Report VII (1). Inter- 
national Labour Conference. Forty-Second 
Session, 1958. 

Contains a survey of law and practice 
relating to fishermen in member countries, 
texts of three draft international instruments 
relating to fishermen, a summary of replies 
of member governments to a questionnaire 
circulated in 1955 by the Governing Body, 
and a new questionnaire to be answered by 
member countries. 

46. INTERSTATE CONFERENCE ON LABOR 
Statistics. 14th, Ambherst, Mass., 1956. 
Proceedings of 14th Interstate Conference 
on Labor Statistics, June 13-15, 19856, 
Amherst, Mass. Washington, U.S. Bureau 
of Labor Statistics, 1957. Pp. 195. 


Some of the topics discussed were: mini- 
mum wage statistics, accident prevention 
statistics, workmen’s compensation statistics, 
industrial relations statistics and union mem- 
bership statistics. 

47. Leroy, Apert. The Dignity of 
Labor; the Part played by Catholics in the 
Work of the International Labour Organiza- 
tion. Translation by John Frey. West- 
minster, Md., Newman Press, 1957. Pp. 76. 


48. ScortaND. Home Department. In- 
dustry and Employment in Scotland and 
Scottish Roads Report, 1956. Edinburgh, 
H.MS.O., 1957. Pp. 54. 
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49. Murorp, Harotp A. Alcoholism and 
Iowa Business and Industry, by Harold A. 
Mulford and Carl E. Waisanen. Iowa City, 
Bureau of Labor and Management, College 
of Commerce, State University of Iowa, 
L(y lean PANE 

“The report is intended as a source of 
information and guidance for representatives 
of companies, unions, and government agen- 
cles who are concerned about the problem 
of alcoholism.” 

50. Paumer, Guapys Louise.  Philadel- 
phia Workers in a Changing Economy. 
Philadelphia, University of Pennsylvania 
Press, 1956. Pp. 189. 

A survey of the labor market in Phila- 
delphia. 

51. Surrin, Smney Cuarues. Labor Econ- 
omics and Problems at Mid-Century. 1st 
ed. New York, Knopf, 1956. Pp. 385. 

“The purpose of this book is to analyze 
the problems of employment, industrial rela- 
tions and labor standards as they exist in 
the United States in the mid-twentieth cen- 
tury.” 

52. UniTED ASSOCIATION OF JOURNEYMEN 
AND OF THE PLUMBING AND Pipp FiTtrna 
INDUSTRY OF THE UNITED STATES AND CAN- 
ADA. NATIONAL COMMITTEE ON HEALTH AND 
Wetrare Funp ResearcH. Recommenda- 
tions and Report. Washington, 1957. Pp. 35. 

“The report provides standards for infor- 
mation and use by... local unions in the 
management and administration of health 
und welfare funds.” 

53. U.S. Bureau or Lasor Stastics. Work 
Stoppages iw 1956; Final Tabulations. 
Washington, 1957. Pp. 14. 

Contains the following tables: 1. Work 
Stoppages in the United States, 1927 to 1956. 
2. Monthly Trends in Work Stoppages, 
1955 and 1956. 3. Major Issues Involved in 
Work Stoppages, 1956. 4. Work Stoppages by 
Industry Group, 1956. 5. Work Stoppages by 
Affiliation of Unions Involved, 1956. 6. Work 
Stoppages by State, 1956. 7. Work Stoppages 
by Metropolitan Area, 1956. 


Management 


54, AMERICAN MANAGEMENT ASSOCIATION. 
Line-Staff Relationships in Production. New 
Yorkelos#mePpi35: 


Staff functions include finance, maintenance, 
purchasing, sales, and personal administra- 
tion, while line functions include the pro- 
duction or manufacturing department. Fif- 
teen executives explain various aspects of 
the line-staff relationship in their respective 
companies. Includes a section on the role 
of the industrial engineer in the line-staff 
relationship. 

55. BritisH Propuctiviry Councin. The 
Control of Quality. London, 1957. Pp. 16. 

Describes some techniques for controlling 
quality. Gives the advantages of quality 
control, outlines its basic principles, tells 
how to instal a control chart and how to 
start a quality control system. 


56. European Propuctiviry AcreNncy. Dis- 
semination of Management Principles and 
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Techniques; Report of the Deauville Con- 
ference, 4th-8th June, 1956. E.P.A. Pro- 
ject no. 349. Paris, O.H.E.C., 1956. 


A brief report of the European Conference 
on the Dissemination of Management Prin- 
ciples and Techniques. The Conference dis- 
cusses ways of improving the efficiency of 
business management in order to raise pro- 
ductivity and the standard of living. 


Older Workers 

57. Bers, Mretvin K. Union Policy and 
the Older Worker. Berkeley, Institute of 
Industrial Relations, University of Cali- 
fornia, c1957. Pp. 87. 

A survey of union policies which concern 
older workers in such fields as hiring, layoff, 
discharge, wage adjustment, pensions and 
retirement programs. The author interviewed 
union officials from a dozen major unions 
in the San Francisco Bay area representing 
about 100,000 workers. 

58. Counciu or State GovERNMENTS. 
Mobihzing Resources for Older People; 
Proceedings of the Federal-State Conference 
on Aging, Washington, D.C., June 6-6-7, 1956. 
Sponsored by Council of State Govern- 
ments, Federal Council on Aging. Washing- 
ton, GEO lobie spss 20: 

Partial Contents: The Responsibility of 
the States in the Field of Aging, by Robert 
B. Meyner, Government Programs for Older 
People, by Marion B. Folsom. Reports of 
Discussion Groups: Income Maintenance and 
Welfare Services; Employment, Vocational 
Rehabilitation, and Retirement; Physical 
and Mental Health; Education and Recrea- 
tion; Housing and Living Arrangements; 
State Organization and Functions. 

59. MaTHIASEN, Geneva, ed. Criteria for 
Retirement; a Report of a National Con- 
ference on Retirement of Older Workers 
held at Arden House, Harriman Campus of 
Columbia University, January 24-26, 1952, 
under the Sponsorship of the McGregor 
Fund and the National Committee on the 
Aging of the National Social Welfare 
Assembly. New York, Putnam, 1953. Pp. 233. 

Partial Contents: The Social Needs of an 
Aging Population. A Summary of Conference 
Discussions and Recommendations. Assets 
and Liabilities of Older Workers. Practical 
Ways of Utilizing Older Workers. Retire- 
ment from the Point of View of the Worker. 
Responsibilities of Employers, Workers and 


Government. Economic Problems of Retire- 
ment. 


United Nations 


60. Unitep Nations. DEPARTMENT oF Eco- 
NOMIC AND Socrau Arratrs. World Economic 
Survey, 1956. New York, 1957. Pp. 271. 


61. Unirep Nations. DeparTMENT or 
InrorMAtion. Everyman’s United Nations, 
1945-1955 ; a Ready Reference to the Struc- 
ture, Functions and Work of the United 
Nations and its Related Agencies during 
the Ten Years ending December 31, 1956. 
5th ed. New York, 1956. Pp. 444. 
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62. Unitrep Nations. Economic Com- 
MISSION FoR Europp. HCE; the Furst Ten 
Years, 1947-1957. Geneva, 1957. 1 Volume 
(various pagings). 

Gives a general perspective of the activi- 
ties of the Economic Commission for Europe 
during its ten years of existence. 

63. Unirep Nations. Poputation Com- 
MISSION. Report of the Ninth Session, 25 
February-8 March 1957. New York, 1957. 
iPpeelilas 


Wages and Hours 


64. ALBERTA. BurEAu or Statistics. Wage 
and Salary Rate Survey—Alberta, 1 May 
1957. Range of Wages, Weighted Averages 
and Medians, Alberta and Four Major Cities. 
Edmonton, 1957. 1 Volume (unpaged). 

Compares wage and salary rates for 
various occupations in four Alberta cities: 
donee, Calgary, Lethbridge and Medicine 

at. 

65. CANADIAN TEACHERS’ FEDERATION. RE- 
sEaRcH Division. Trends in the Economic 
Status of Teachers, 1910-1955. Ottawa, 1957. 
Ppr 135: 

66. Haas, Georce H. Company Severance 
Pay Plans, by George H. Haas and Eliza- 
beth R. Floyd. New York, American 
Management Association, 1957. Pp. 47. 

Includes a brief summary of the more 
important factors involved in company sever- 
ance pay plans. Contains explanations and 
quotations from several company plans to 
guide those who are considering the installa- 
tion of plans, or who are reviewing their 
company’s present plan. “Severance pay is 
defined as any payment, over and above 
regular wages due, made to employees at 
the termination of employment, through a 
formally stated plan which, in effect, func- 
tions on a continuing basis and grants 
benefits equally to all who fulfil the eligibility 
requirements.” 

67. U.S. Bureau or Lasor Sratistros. Fac- 
tory Workers’ Earnings m 6 industry 
Groups: April 1956. Distributions by 
Straight-Time Hourly Earnings: Food, Tex- 
tiles, Apparel, Furniture, Leather. Washing- 
ton, G.P.O., 1957. Pp. 38. 

Provides information on the number and 
proportion of factory workers in various 
wage groups in April 1956, a period following 
the effective date of the one dollar minimum 
wage. 

68. US. Bureau or Lasor Statistics. 
Occupational Wage Survey. Washington, 
G.P.O., 1957. 5 Pamphlets. 

Contents: Memphis, Tenn., February 1957. 
Minneapolis-St. Paul, Minn., March 1957. 
Chicago, Ill., April 1957. Atlanta, Ga., April 
1957. New York, N.Y., April 1957. 

69. U.S. Bureau or Lasor STATISTICS. 
Wage Structure in Selected Areas: Foot- 
wear, Processed Waste, Wooden Containers, 
Work Shirts, August 1955, February 1956, 
and April 1956. Washington, G.P.O,. 1957. 
Pp. 114. 

Report on the wage structure in parts of 
four relatively low-wage industries. 


Women 


70. CANADIAN WELFARE Counci. Home- 
maker Services to Meet New Needs. Three 
Papers presented at the Annual Meeting 
and Conference... May 138, 1957. Ottawa, 
1957. Pp. 20. 


71. National Council oF WoMEN OF 
Canapa. Year Book, 1956. Ottawa, 1956. 
iio Zeus 


72. US. Women’s Bureau. Government 
Careers for Women; a Study of the Salaries 
and Positions of Women White-Collar Em- 
ployees in the Federal Service, 1954. Wasb- 
ington, G.P.O., 1957. Pp. 69. 

The U.S. Federal Government, employed 
more than 500,000 women, is the largest 
single employer of women in the U.S. Women’s 
salaries in government employment range 
from $2,500 to $14,800. In 1954, they were 
employed in three-quarters of the 502 occu- 
pational groups listed by the Civil Service 
Commission. 


Workmen’s Compensation 


73. INTERNATIONAL ASSOCIATION OF INDUS- 
TRIAL ACCIDENT BOARDS AND COMMISSIONS. 
Workmen’s Compensation Problems, 1956. 
Proceedings, 42d Annual Convention... 
Charleston, S.C., December 2-6, 19856. 
Washington, G.P.O., 1957. 


74. ONTARIO. WoORKMEN’S COMPENSATION 
Boarp. Claims for Work Injuries Settled 
during 1956; Statistical Report. Toronto, 
1957. Pp. 48. 


Miscellaneous 


75. EUROPEAN Propuctivity AcmNncy. Selec- 
tion, Use and Maintenance of Agricultural 
Machinery. Project No. 251/38. Paris, 
O.H.E.C,. 1957. Pp. 106. 

Contains papers presented at an Interna- 
tional Training Course on the proper use 
and maintenance of farm machinery held in 
Uppsala, Sweden from November 14 to 24, 
1955. 


76. GoopricH (B. F.) Company, AKRON, 
Ouro. A Study of the Scientific Manpower 
Problem of the United States. Akron, 1956. 
Pp. 26. 

“This study shows various factors which 


affect the supply and demand of scientists 
and engineers in the United States which, 


when projected into long-term trends, indi- 
eate how the science and engineering man- 
power picture will appear during the next 
twenty years.” 

77. INTERNATIONAL Lazsour Orrice. Intro- 
duction to Work Study. Geneva, 1957. 
Pp. 349. 

In the U.S. “work study” is usually known 
as “time and motion study”. 

Partial Contents: Productivity and the 
Standard of Living. Management Techniques 
to Reduce Work Content and Ineffective 
Time. Work Study. The Human Factor in 
the Application of Work Study. Introduction 
to Method Study and the Selection of Jobs. 
The Flow and Handling of Materials. Me- 
thods and Movements at the Workplace. 
Time-Study Hquipment: Selecting the Job 
to be Studied. Making a Time Study. Time 
Study: Rating. Compiling the Allowed Time. 
The Use of Time Standards. Other Tech- 
niques of Work Measurement. The Organisa- 
tion of a Work-Study Department. 

78. NATIONAL INDUSTRIAL CONFERENCE 
Boarp. Marketing Research in Action. New 
York, 1957. Pp. 128. 

‘By means of case studies shows how mar- 
keting research is used to get facts about 
all aspects of marketing and to supply 
factual information to help solve general 
management problems. 

79. NaTIONAL INDUSTRIAL CONFERENCE 
Boarp. Jax Reform and Tax Revision. Two 
Sessions of the 3738rd Meeting of the Con- 
ference Board held at... New York City, 
January 17, 1957. Revised and updated for 
publication. New York, 1957. Pp. 67. 

Twelve tax authorities discuss needed 
federal tax reform in the U.S. They discuss 
the question from the point of view of 
lawyers, accountants and businessmen. 

80. Untrep Nations. Bureau oF SOCIAL 
Arrairs. Report on the World Social 
Situation, including Studies of Urbanization 
in Under-Developed Areas. Prepared by 
the Bureau of Social Affairs, United Nations 
Secretariat, in Co-operation with the Inter- 
national Labour Office and others, New 
York, 1957. Pp. 198. 

Contents: World Population Trends. Health 
Conditions. Food and Nutrition. Education. 
Conditions of Work and Employment. Social 
Problems of Urbanization in Economically 
Under-Developed Areas. Urbanization in 
Africa South of the Sahara. Urbanization 
in Latin America. 


Canada’s First Labour MP Dies in 90th Year 


Canada’s first “Labour” Member of Parliament, Arthur W. Puttee, died in Winnipeg 


October 21 in his 90th year. 


Mr. Puttee, at the time a member of the Winnipeg Typographical Union, sat in 
the House of Commons from 1900, when he was elected in a by-election, until 1904. 
He sat as an independent member but won both the by-election and his re-election in 
the general election of November 1900 on a labour platform. 

He was elected to the Manitoba Executive Committee of the Trades and Labour 
Congress of Canada in 1900 and 1901, and was a TLC Vice President in 1902 and 1903. 
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LABOUR STATISTICS 


Tables A-1 to A-4—Labour Force 
Table B-1—Labour Income 


Tables C-1 to C-6—Employment, Hours and Earnings 


2 Tables D-1 to D-7—Employment Service Statistics...................... 
| Tables E-1 to E-4—Unemployment Insurance 

Tables F-1 and F-2—Prices 

Tables G-1 and G-2—Strikes and Lockouts 


A—Labour Force 
TABLE A-1—REGIONAL DISTRIBUTION, WEEK ENDED SEPTEMBER 21, 1957 


(Estimates in thousands) 


Source: D.B.S. Labour Force Survey 


P.B.L. Man. 
— Canada Nfld. N.S. Que. Ont. Sask. B.C, 
N.B. Alta. 
The Labour Force 

Both Sexeai:csacesienn > Aeevee seins slams 6,048 116 466 1,700 2,197 1,071 498 
Agricultural. i... d.as5 a eee eter etaete 816 = 81 178 185 347 24 
Non-Agriculturalictf-a.-eeere eee oe §, 232 115 , 385 1,522 2,012 724 474 

Males o.).. cectaoce ar ion eee Aeee eeee 4,568 95 357 1,300 1,612 834 370 
Agriculfural...335 See ans 757 . 73 169 173 320 21 
Non=Agricultural ease noire aera 3,811 94 284 1,131 1,439 514 349 

Wemales, «2.03, ee nee eee 1,480 21 109 400 585 237 128 
A prioultural?sy,:* cpece eee oe eee 59 . = # 12 27 Le 
Non-Agricultural.. 0. 0...-..2++0+- A Si 1,421 21 101 391 573 210 125 

All Ages........ sla carro toe «Seep ase ae 6,048 116 466 1,700 2,197 SOV 498 
14—19 yeara.; ds, sageetousiates ene 599 14 51 215 183 100 36 
2024 yearsss hin ba tose coe Ac ahh Ranterss 751 18 59 240 252 131 51 
25-44 Vearsih: A kLne .odenes eee 2,772 54 202 774 1,020 483 239 
45-—64 vy eater cdc ses Me Prieaesctaontee te 1,672 27 131 419 640 302 153 
65 years and OVED.......c6s04 00000 nach 254 Ls 23 52 102 55 19 

Persons with Jobs 

All’ status groupsiss. cee eee oe eee 5, 854 105 443 1,636 2,125 1,061 484 
Malesysfiic~.:. eee en enon ae Ee 4,405 85 337 1,247 1,550 827 359 
Blemnalesiis~ san teton pulse nes ae ere 1,449 20 106 389 575 234 125 
Agricultural aot tsa seater 812 * 81 176 184 346 24 
Non=Agriculturallis. 350. ene eee, oe 5,042 104 362 1,460 1,941 715 460 

Paid Workers 4,624 85 349 1,327 1,791 663 409 
Males... ... 3,327 68 253 974 1,265 468 299 
Females. . 1,297 17 96 353 526 195 110 

Persons Without Jobs and Seeking Work 
Both Sexes ints... Gaactoteiaser cena 194 11 23 64 72 10 14 
Persons not in the Labour Force 

Both Sexes.... 5, 046 149 436 1,446 1,655 876 484 
Males.... 946 42 87 249 292 162 114 
Pomaleas:. cent ernie eee ee 4,100 107 349 1,197 1,363 714 370 


* Less than 10,000. 
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TABLE A-2.—PERSONS LOOKING FOR WORK IN CANADA 


(Estimate in thousands) 


Source: D.B.S. Labour Force Survey 


Total looking for work 
Without Jobs..... 


Under 1 month 


1— 3 months 
4— 6 months 
7—12 months 
13—18 months 
19—and over.. 


Week Ended Week Ended 
September 21, 1957 August 24, 1957 
Seeking Seeking 
Total Full-Time | Total Full-Time 
Work (?) Work(!) 
212 199 188 177 
194 184 174 165 
76 — 66 — 
83 _ 69 = 
21 —_ 21 _ 
11 _— 14 _ 
* w: * aa 
* 2 * oe 
18 15 14 12 
* * * 
13 10 11 10 


Week Ended 
September 22, 1956 
Seeking 
Total Full-Time 
Work() 
108 100 
97 91 
44 = 
34 _ 
10 _— 
* = 
* =F, 
* r= 
11 ‘ 
* * 
* = 


(1) To obtain number seeking part-time work, subtract figures in this column from those in the ‘“Total’’ column. 


* Less than 10.000. 


B—Labour Income 


TABLE B-1.—ESTIMATES OF LABOUR INCOME 


($ Millions) 


Source: Dominion Bureau of Statistics 


. Utilities, 

ogee Transport- 
Forestry, Manu- Construc- CABIOS 

Fishing, facturing tion Spcrcaa % 
Trapping, Sarge 
Mining rade | 
1949 Average............... 49 214 47 169 
1950tAverage.:............. 55 231 47 180 
1O5ttA Verse... 2... ee ees 72 272 52 208 
T95Q¥AVCrAGE. oo. se oe 7 303 63 233 
TOSSA TARE 605-6. ne es as 73 329 70 252 
TOR4uA erage... 0.2 ec. es 73 323 69 261 
1955 Average............... 77 342 78 278 
1956 Average............... 87 379 93 307 
1956—September........... 99 392 110 324 
Wctobers..ccsacces 104 394 114 324 
98 397 101 325 
96 397 90 327 
87 384 76 310 
85 389 74 316 
77 893 73 317 
72 393 83 324 
85 397 97 334 
96 405 110 343 
101 402 109 347 
104R 403R 110R 347 

1038P 405P 114P 350P 


Finance, 
Services, 
(including 
Govern- 
ment) 


Supple- 

mentary 5 

Labour Total. 

Income 
21 647 
24 693 
28 810 
32 906 
35 976 
35 1,000 
37 1,068 
41 1,190 
44 1,268 
43 1,273 
44 1,265 
43 1,248 
42 1,197 
42 1,205 
43 1,205 
43 1,218 
44 1,270 
45 1,322 
45 1,312 
46 1,335R 
46P 1,348P 


R—revised; P—preliminary. 
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C—Employment, Hours and Earnings 


Tables C-1 to C-3 are based on reports from employers having 15 or more employees—At August 1, employers in 
the principal non-agricultural industries reported a total employment of 2,884,808. 


TABLE C-1—EMPLOYMENT, PAYROLLS AND WEEKLY WAGES AND SALARIES 


(1949 = 100). 


(The latest figures are subject to revision) 


Source: Employment and Payrolls (Dominion Bureau of Statistics) 


Industrial Composite! Manufacturing 

Index Numbers Index Numbers 

Year and Month A ye ee ie a 
,. |Aggregate| Average eekly _ |Aggregate| Average 

Empl Weekly |Wages and] Wages and E pe Weekly |Wages and 

e Payrolls | Salaries | Salaries Payrolls | Salaries 
1947—A verage 95.7 80.7 84.2 36.19 97.2 80.4 82.6 
1948—Average.... 99.7 93.2 93.2 40.06 100.1 92.6 92.5 
1949—A verage.... 100.0 100.0 100.0 42.96 100.0 100.0 100.0 
1950—Average.... 101.5 106.0 104.4 44.84 100.9 106.2 105.1 
1951—A verage 108.8 125.6 115.5 49.61 108.0 126.1 116.6 
1952—A verage 111.6 140.3 126.0 54.13 109.3 139.7 127.6 
1953—A verage 113.4 151.5 133.4 57.30 113.3 152.4 134.2 
1954—A verage 109.9 151.3 137.1 58.88 107.7 150.0 188.6 
1955—Average.............+::: 112.5 160.1 141.7 60.87 109.3 158.4 144.1 
1956—Average...............-. 120.1 180.5 149.4 64.18 115.4 175.5 151.2 
1956—Aug. 1 125.4 189.9 150.8 64.77 117.9 179.2 151.1 
Sept. 1 125.7 191.0 151.3 65.01 118.0 180.1 151.7 
Oct le 125.9 194.5 153.8 66.07 118.6 184.4 154.6 
Nhe 1 Ae 126.2 195.4 154.2 66.24 118.6 185.9 155.9 
Dee. 1 125.7 194.3 153.9 66.11 118.0 185.6 156.4 
1957—Jan. Lehi tan Se 121.4 180.3 148.0 63.58 114.8 il Gberl 148.8 
Feb. «ae, mes anes 118.6 184.7 155.2 66.66 115.1 182.0 157.3 
Mane? 9] peioe eee acne 118.1 185.8 156.8 67.36 115.0 182.3 157.6 
Apr. Triisia ies.n.c aeeeeneee 118.0 186.1 157.3 67.56 115.4 184.4 158.9 
May 1 Se hososmseteot 119.4 187.9 156.8 67.37 115.8 184.8 158.7 
JTiNG.38 (1 Aokct aeoeeee 1235 195.7 157.9 67.82 116.7 186.7 159.0 
July SD ora exeliciare asecato aren 126.6 202.2 159.1 68.33 118.4 190.1 159.6 
(Angi doce Boe es 127.4 203.6 159.2 68.38 118.0 188.9 159.1 


Average 
Weekly 
Wages and 
Salaries 


1 Includes (1) Forestry (chiefly logging), (2) Mining (including milling), quarrying and oil wells, (3) Manufacturing, 
(4) Construction, (5) Transportation, storage and communication, (6) Public utility operation, (7) Trade, (8) Finance, 
insurance and real estate and (9) Service (mainly hotels, restaurants, laundries, dry cleaning plants, business and recrea- 


tional service). 
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TABLE C-2.-AREA SUMMARY OF EMPLOYMENT AND AVERAGE WEEKLY WAGES 
AND SALARIES 


(1949 = 100) (The latest figures are subject to revision) 


Source: Employment and Payrolls (Dominion Bureau of Statistics) 


Employment Average Weekly Wages 
Index Numbers and Salaries, in Dollars 
Area SE Se Se EE Se 
Aug. 1 July 1 Aug. 1 Aug. 1 July 1 Aug. 1 
1957 1957 1956 1957 1957 1956 
(a) Provinces 
UNG WONT DAI iat. /s. dsc oes ne os on vateuss osdbare a tlettoes 148.0 144.5 153.8 62.97 63.59 59.24 
PONCE WALG ISlANC.., Fisce.'s oc acieielsnegs ares vectors 125.2 122.2 122.6 50.92 50.70 48.08 
IN GEOG OUIZI ae Asche ciss b's oe ences ‘ecioccnraettoe.s 105.1 104.7 105.9 56.48 56.52 53.42 
INVES UUIDIS WOK denis. gif sista si pinie.sisie ata -cPot accrue ontentine 109.7 108.4 116.5 57.40 56.33 55.25 
CHEER wane Tat sittose acs siaies na tba, slate ie, desalelebsars.cha tre eel’ 124.8 125.0 124.2 65.53 64.95 61.95 
SNe ERTS e Tel cfoiai dt seie hiceah ack cabs aimee 127.5 127.6 124.1 Why, ed, 70.92 67.15 
Wibivitc ibis ABb oe eS aa 8 A em ee «Fee 116.1 1138.9 113.9 65.17 64.66 61.82 
PAS MTCMENVAI ils c sdy sos ita co.+ abyish tee cennbratees 136.8 132.3 130.7 66.10 66.04 62.48 
Alberta (including Northwest Territories)........... 162.5 Gy eye 162.7 69.11 70.42 67.16 
British Columbia (including Yukon)................. 133.5 130.3 129.0 73.98 76.00 70.94 
127.4 126.6 125.4 68.38 68.33 64.77 
131.8 128.1 130.5 50.48 51.88 49.32 
93.2 95.0 92.8 72,41 69.64 64.09 
117.2 117.6 118.4 55.29 55.63 52.48 
97.8 93.8 97.4 52.38 51.80 49.96 
114.3 113.5 116.4 56.96 55.94 53.71 
107.4 106.7 110.7 55.83 55.05 51.48 
124.9 127.8 127.2 63.37 65.19 61.03 
76.2 75.8 75.5 56.71 57.50 53.37 
126.0 126.8 120.7 66.63 66.09 63.12 
122.6 122.4 123.4 62.77 61.70 59.34 
106.4 109.6 106.8 74.29 73.69 68.77 
168.7 173.0 174.7 73.34 75.53 73.19 
Inntergi tye, SINE) |S 20s Sea Oe ee eee ae are 132.6 131.4 132.7 74.21 74.52 69.57 
PSeMRO SUUATUTIN ORM TRUS). o5 sc mets oteta: oveieie, che attiele = vceiels pram aiake a 125.9 126.2 128.0 78.61 77.93 74,64 
: 132.3 133.4 128.0 71.52 71.52 68.05 
vied 118.3 115.2 if ew 74.64 70.28 
88.1 87.4 90.3 64.31 62.75 62.85 
118.5 118.7 110.2 61.35 §1.26 58.93 
117.2 117.8 116.0 63.79 64.15 60.26 
147.8 146.5 140.8 85.31 85.52 78.27 
119.5 121.6 118.3 64.19 64.45 61.18 
142.8 144.1 142.7 87.34 87.67 84.64 
97.0 98.2 107.7 74,20 75.10 71.03 
146.7 144.4 135.6 83.63 83.48 78.62 
129.0 126.1 117.6 72.64 72.99 67.14 
110.1 109.4 109.2 61.22 61.21 58.30 
127.7 126.4 121.9 65.23 65.58 59.86 
135.6 131.8 127.5 60.91 61.06 56.79 
188.0 186.1 186.4 66.15 66.49 64.26 
CONN NTN ote ays =:010 os brctajaye slelatereualela nve'S aig atel tbiatere 168.6 162.4 167.4 65.57 66.78 62.05 
WAHCOUVER i historic ics sos tres ca bis dential asda cies neaws 125.9 124.7 121.3 71.84 72,51 67.90 
NEGUS ETS HE fase ccicik Gia se xis. byelebratcets\e s aimeraisena 124.6 123.4 12175 64.97 65.86 61.70 
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TABLE C-3._INDUSTRY SUMMARY OF EMPLOYMENT AND AVERAGE WEEKLY 
WAGES AND SALARIES 


(1949 = 100) (The latest figures are subject to revision) 


Source: Employment and Payrolls (Dominion Bureau of Statistics) 


Employment Index Numbers Average Weekly Wages 
and Salaries, in Dollars 
Industry — ao ee SEEPS 

Aug. 1 July 1 Aug. 1 Aug. 1 July 1 Aug. 1 
1957 1957 1956 1957 1957 1956 
Mining... os... <-5 6 cic eo hence eve es ware ee aera 131.1 129.5 128.2 83.32 84.46 77.49 
Metal mining..5 scduieas «sin tale eee een ere 141.0 138.1 130.5 86.93 87.31 79,91 
Gold.ehcnwon oat ele. re cats reenter eannnesre 78.3 77.9 77.4 70.67 73.45 69.50 
Other metalen..c Seen o etecelen.s a iieeeemnas 199.5 194.2 179.8 92.88 92.50 84.06 
ER Ame ac oo CM Goce x 109.5 109.3 113.8 81.46 |°) 84.45 76.81 
(o)o eh ar eee rn eerno er oh ABE Ope one 59.7 60.2 66.2 63.80 66.18 60.56 
Oiland natatal gas. ee oe tela oe ee 292.3 289.8 269.4 94.73 98.40 89.88 
Non-metall . isis. ~ ois. catreio le horbitee acetates 151.6 152.2 162.3 72.18 72.74 70.10 
Mantafacturlig 3. 8: ).1(.002)< tarsi tte Abiatstless aisle iteieass« 118.0 118.4 117.9 69.94 70.19 66.44 
Food and beveragess lis. cis» odie wattle bs wsie ain peenns 12101 116.5 118.8 61.05 62.28 57.51 
Meat products... hes taeteie:src:20 cheats ors tole teeta 130.4 128.8 130.3 69.44 70.81 66.28 
Canned and preserved fruits and vegetables...... 157.9 121.0 143.1 47.36 49.62 44.37 
Grain mul productas.v.- sere rite Lise ete 104.9 104.0 105.2 68.67 69.13 65.38 
Bread and other bakery products................ 112.0 Ey 110.9 61.87 62.59 57.75 
Biscuits‘and crackers... 0. 40s eos ne ee ee eer 96.5 102.0 96.9 52.61 52.15 48.67 
Distilled and malt liquors... ..0.c0+ osteo eas 109.7 110.2 112.4 80.88 80.15 74.45 
Tobacco and tobacco products............-++e+e00 87.1 87.1 80.0 68.76 68.75 65.66 
Rubber products. ..25. asta ssieceemen eve casein an 108.2 113.0 114.6 70.22 70.68 66.06 
heather proaucts:s. 2+ seta slarssea bie elotnes o)sitiale ehnierelele' = 88.8 88.5 89.5 47.91 47.52 45,26 
Boots and shoes (except rubber)...............4. 94.2 93.4 94.1 45.82 44.89 43.27 
Textile products (except clothing).................. 83.9 85.2 86.6 55.64 55.21 52.36 
Cotton yarn and broad woven goods............. 82.6 83.1 90.4 51.59 51.54 48.75 
Woollen goods’. i's i ite goes telse tebisstlaseteaet 71.3 73.1 74.4 53.29 52.86 50.90 
Synthetic textiles and silk.................-.0+0- 86.0 85,2 85.2 61.72 61.10 58.99 
Clothing \(textile:and ftir) 572. a... seitee ov ete. Sete 92.2 93.0 90.9 44,12 42.80 42.98 
Men’s clothing......... Pe 98.9 100.8 99.4 42.58 41.98 41.53 
Women’s clothings, ..id.ccc0+ see ees eee enter 90.9 90.2 86.5 45.99 42.95 45.14 
Knit: 20088. vcces sis stan tidoicin sc atctees sist 6 Seabees 78.1 79.6 79.2 43.79 43.14 42,53 
Wood ‘products: fists nia. tere cm Woes Siem wcities 11967 112.2 117.4 59.47 60.04 57.09 
Saw and planing millst.oe-..c2.cu.eien nha terete « 115.1 114.2 122.8 60.78 61.65 58.48 
Witmmiture 2, 224.2 + de: aatakees eon Bee eee 112.6 112.0 110.7 58.69 58.27 55.87 
Other wood productam..tn.-25-1-eeb week ects: 102.0 103.1 105.2 54.17 55.33 52,15 
Paper producte:, Ai sc aneeeceemaee eee le eee 128.0 128.9 128.8 84.44 85.37 80.83 
Pulp and.'paper mills). fo.) so ceuiaoar ate 131.2 131.5 133.3 90.90 92.32 86.79 
Other, paper products. aves tas dob cemtr ater eel 120.2 122.5 117.7 66.92 66.83 64.36 
Printing, publishing and allied industries........... 119.7 119.9 116.1 75.14 75.54 71.60 
Iron and steel produpteu. 26)... ocean ceate eee 115.1 bine? 113.5 78.67 78.41 74.40 
Agricultura] implements.s....c.. 4000s + <diae ta ceee: 61.1 64.4 62.9 76.01 76.38 73.73 
Fabricated and structural steel.................- 179.4 179.4 152.3 79.34 80.87 79.32 
Hardwareiand toals san apse: nite emeiets tener 96.4 98.5 108.4 72.28 72.47 71.35 
Heating and cooking appliances.................. 101.3 101.3 107.4 68.05 67.83 63.00 
Tron castings’, ...d.ate pens tcweeet sie me sie 104.7 108.4 104.8 75.35 76.10 72.98 
Machinery anifg... | cctuneilsee sees ch wee 126.0 128.7 123.9 75.46 75.28 71.19 
Primary iron and steel fee, 2 oh eee ee ee 129.4 130.4 126.6 89.45 87.72 82.69 
Sheet'metal productss..::...).o.eeer cee: +susseen 113.9 115.0 117.2 77.35 76.66 71.47 
Transportation equipment 143.4 146.3 141.3 77.32 77.48 73.57 
Aircraft and parts........ ax 396.5 399.0 338.2 81.17 82.40 78.99 
Motor vehicles: (7 ommanests cameeters < 127.5 131.2 138.6 80.20 80.35 77.40 
Motor vehicle parts and accessories 110.7 117.2 116.3 76.16 75.70 73.40 
Railroad and rolling stock equipment 92.9 93.5 95.1 72,21 72.71 68.19 
Shipbuilding and repairing 155.5 157.9 150.6 75.11 73.42 67.62 
on-ferrous metal products 122.4 121.9 135.2 80.17 80.41 75.50 
Aluminum: productayiesse eee sen 141.8 140.3 141.0 75.08 75.64 70.58 
Brass and (copper PrOdUGtGn tr -mchele ct sarteaeee eae 108.3 108.7 110.8 74,34 73.74 69.85 
Smelting andirefiningya.5.cer seme neareeereiee 137.2 136.0 163.1 88.73 88.99 82.08 
Electrical apparatus and supplies................... 150.7 151.5 151.9 75.16 75.30 72.32 
Non-metallic mineral products...............-..05 139.0 138.6 140.9 73.09 73.38 69.19 
Clay products: vcr teen cece eee Cae 105.6 108.9 121.1 68.29 69.56 64.95 
Glassiand glass productas. 2c. .eeee eee tee 136.3 138.0 138.5 67.98 67.93 65.78 
Products of petroleum and coal..............0.006- 146.6 145.8 139.2 100.75 102.37 94.07 
Chemical products. antseiiecciceteen aa eeerenee 134.9 134.6 128.9 79.2 79.21 74.11 
Medicinal and pharmaceutical preparations....... 114.7 117.0 113.9 69.87 70.83 68.41 
Acids) alkalis|and/saltasseshee scene ees 146.3 147.4 135.9 88.93 89.06 82.51 
Miscellaneous manufacturing industries............. 111.8 112.8 107.2 60.71 60.58 57.44 
Construction............ bopad ieeeci eee Serta eee 157.6 151.7 156.3 75.07 73.83 70.25 
Building and general engineering..................- 162.9 158.6 160.7 82.47 80.48 76.63 


Building 
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Tables C-4 and C-5 are based on reports from a somewhat smaller number of firms than Tables C-1 to C3. 
They relate only to wage-earners for whom statistics of hours of work are also available whereas Tables C-1 to 
C-3 relate to salaried employees as well as to all wage-earners of the co-operative firms. 


TABLE C-4.—HOURS AND EARNINGS IN MANUFACTURING BY PROVINCES 


(Hourly-Rated Wage-Earners) Sourcs: Man-hours and Hourly Earnings (Dominion Bureau of Statistics) 
(The latest figures are subject to revision) 


Average Hours Worked Average Hourly Earnings 
— (in cents) 

Sept.1, | Aug.1, | Sept.1, | Sept.1, } Aug.1, | Sept. 1. 

1957 1957 1956 1957 1957 1956 
INE WHOUMCUIAN Cater, Baars. orig cba ectinne: cease cane 41.2 44,1 42.1 153.9 152.4 138.3 
JEN) STC DEES AG ene RO nH ey rey een fe Se nah 41.0 41.9 42.0 143.7 143.5 132.0 
PMO WES CME WACK 2) ibe dstis sen ewetniseceehar teen te 41.4 42.2 41.7 138.6 140.3 135.2 
(AAELIES. . yh de be SOM BOE EEL Ee nae eee sata ae 41.7 41.6 42.6 143.9 144.1 137.8 
Ontario. hy 2 TRS et Dt ASR ERE, Si Beshicoes 40.2 40.3 40.5 167.7 169.1 160.4 
[SUE WRG 2.5 ore co ee Ee ee eer ORES Seer Ee aa 40.0 40.1 40.5 149.9 150.2 143.5 
Saskatchew: & 40.1 39.7 40.2 169.0 166.9 157.4 
Alberta (1)...... a 40.2 40.1 40.2 168.0 166.5 155.4 
BESUY PS MC OLUMTI1A | (2)! inca cccccesice lous pusleneae scone 38.1 37.3 37.9 190.4 189.3 180.2 


(1) Includes Northwest Territories. 
(2) Includes Yukon Territory. 


Nors:—Information on hours and earnings by cities is obtainable from Man-Hours and Hourly Earnings (Dominion 
Bureau of Statistics.) 
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TABLE C-5.—HOURS AND EARNINGS BY INDUSTRY 


(Hourly-Rated Wage-Earners) 
Source: Man-Hours and Hourly Earnings, Dominion Bureau of Statistics 


(The latest figures are subject to revision) 


Average Hours Average Hourly Average Weekly 
arnings Wages 
Industry 

Sept.1)Aug. 1|Sept.1]Sept.1)Aug. 1|Sept.1)Sept.1|Aug. 1|/Sept.1 

1957 | 1957 | 1956 | 1957 | 1957 | 1956 | 1957 | 1957 | 1956 

no... | no. no. cts. | cts. | cts. $ $ $ 
Mining: sc ¢ oecrcvive a eis orm or dhersTa erence atevermyetayestlotishe aa iste eastern tenes 42.3) 42.0) 42.7) 188.3] 187.9] 173.8] 79.65) 78.92) 74.21 
Metal mining: .aich2% «sane seam are arrears 42.8] 42.8} 42.8] 196.5] 196.1] 180.9) 84.10) 83.93) 77.43 
Old.) ake os. Ba Se ee ee re eee eae Gieinanh 41.9} 41.8] 42.6] 157.5] 158.6] 153.7] 65.99) 66.29] 65.48 
Other metals, o.345,S0sehes 9. ee Be ee ee 43.2) 48.2} 42.9} 211.5} 210.5] 191.9) 91.37] 90.94] 82.33 
Fuels... 2:8 Geese ote RRs ee ae ele oe ee cece 40.7| 39.2] 42.0] 180.0} 180.0] 166.7) 73.26) 70.56) 70.01 
Goal..2. eben goon desta os ce eee ats se aio ee eireres ates 39.3] 37.4] 41.0} 164.1] 163.7] 146.8) 64.49] 61.22] 60.19 
Oil and natural gasiivace.- ch sockets « Centeneeeiie iat 43.0| 42.5) 43.9] 204.9] 205.6) 200.1] 88.11] 87.38] 87.84 
Nonimetial 8s 222% scooters sierere Makness «(hive Meena bale 43.0} 48.1] 43.6! 165.6] 164.6) 158.1) 71.21] 70.94] 68.93 
Manufacturing Sites she Socteeen cn Seen nee ener ob ae 40.5} 40.5) 41.1] 159.7) 160.4] 152.1] 64.68] 64.96] 62.51 
Food and beverages..0. teens -e pee ee eee een eee re ce 40.9| 41.1] 40.8] 134.3} 186.3] 127.0) 54.93) 56.02] 51.82 
Meat products. :j..cd:cates)-teeatsete 50 ne cee ene ae 40.6] 40.1] 40.4] 167.9] 163.8] 154.6) 68.17) 65.68] 62.46 
Canned and preserved fruits and vegetables.......... 40.5} 40.0] 87.7] 102.8) 105.4) 97.5] 41.63) 42.16) 36.76 
Grain’mill products. ae. eee meee ee eae 41.8] 43.0] 44.0} 151.2} 155.0} 144.1] 63.20) 66.65) 63.40 
Bread and other bakery products..............2...+. 43.7| 43.3] 43.4! 130.6] 129.2) 121.7] 57.07] 55.94] 52.82 
Distilled andimalt liquorstesssrete. eee eee eee 40.1} 41.0} 41.0] 182.7) 182.4) 170.4] 73.26) 74.78] 69.86 
Tobacco and tobacco products..............-. ....| 39.8} 40.5] 40.0] 156.0} 158.1] 148.3] 62.09] 64.03] 59.32 
Rubber products.... ..| 89.0] 39.5) 41.1] 165.3] 167.8) 157.3] 64.47) 66.28] 64.65 
Leather productay.2.ncccce ee note rane ...-| 40.6] 39.7] 40.8} 110.4] 110.1] 103.7) 44.82) 43.71) 42.31 
Boots and shoes (except rubber)................200+- 40.3} 39.6] 40.6} 106.8} 106.7} 99.6] 43.04] 42.25] 40.44 
Textile products (except clothing)...................... 42.0) 41.3] 42.3) 121.6} 121.0] 116.1] 51.07] 49.97] 49.11 
Cotton yarn and broad woven goods................. 39.6] 38.9] 40.4] 121.8] 120.9] 117.3] 48.23) 47.03] 47.39 
Woollen ‘g00ds?i.: Sraccs sentiet naeu oe eit Ghana 43.0] 42.5] 48.5] 114.1] 113.3] 107.6} 49.06) 48.15) 46.81 
Synthetic textilesiand silk Vi sscsenni uses ears 44.6| 48.8] 44.6] 129.2) 127.9} 126.1] 57.62) 56.02) 56.24 
Clothing (textiletand fun) /crsemocuaisatta item snniiteteds 38.5} 37.4] 39.1] 105.7] 105.0) 102.2] 40.69} 39.27) 39.96 
Men’a clothing? ia0, nm. Meise sore non Shree renee ne 37.6| 36.1] 38.8] 106.9} 105.7} 102.2) 40.19) 38.16) 39.65 
Women's!clothingy:e,nnececssee eaten eerie 37.7| 35.8] 37.9] 114.1] 113.8] 109.3] 43.02} 40.74) 41.42 
Knit COOGS. sc esaicna eoraew dee ele seeeee eee eee ee 40.5| 39.7] 40.7} 99.9) 99.3) 98.1] 40.46) 39.42) 39.93 
*Wood products...... tohgnootibdoen coho sdushesauLarbtpo. 41.4) 40.6] 41.7] 141.7] 139.4] 134.4] 58.66) 56.60) 56.04 
Saw andi planing mills. ss1.ctancamiaseneer een ae 40.4] 39.8] 40.5] 150.7] 147.6] 142.3] 60.88) 58.74) 57.63 
PMINIERTE....1 ses secs caellom sane he ee eee ene 43.6] 42.1) 44.5] 130.1] 129.7) 124.1] 56.72) 54.60) 55.22 
Other wood ‘productsy sn ccwen seein eet 42.1] 41.8} 42.6] 122.8) 120.2) 116.0) 51.70] 50.24} 49.42 
Papen DLOduUCts. os mee sana ene tn eaten eter cet 41.5} 42.2) 42.2) 188.3} 189.2) 180.1] 78.14! 79.84) 76.00 
Pulp and paper mille) vcmaeravecea ss teeereemsenieteteetes 41.4] 42.5) 42.4] 202.4] 203.1) 192.9] 83.79] 86.32] 81.79 
Other paper products..... oothosnnonoctlosasodiedes : 41.9] 41.4] 41.7] 146.9] 145.6] 139.9] 61.55) 60.28] 58.34 
Printing, publishing and allied industries............... 40.2} 40.4] 40.4] 188.3] 187.1) 180.2] 75.70] 75.59) 72.80 
*Ironjand steel productstey acer er nc ieee eee eer 40.9] 41.0] 41.8] 185.8] 184.3] 174.9] 75.99) 75.56] 73.11 
Agricultural implements................ 38.3} 39.5] 36.3] 179.9] 179.8] 161.0) 68.90] 71.02} 58.44 
Fabricated and structural steel. ..| 41.0) 40.6) 43.0) 182.4] 181.4] 176.3] 74.78) 73.65) 75.81 
Hardware and tools...... gee cau dna 41.0} 41.0) 41.8] 165.2) 165.1] 162.3] 67.73) 67.69] 67.84 
Heating and cooking appliances 41.5] 40.8] 42.1] 156.6] 156.4) 147.5} 64.99] 63.81] 62.10 
Tron castings.......... NSen POET ASR Anae Racha san 766 40.9] 40.7] 41.8] 176.6] 176.9] 168.0] 72.23] 72.00] 70.22 
Machinery manufacturing.................+.-eeseees 41.5] 41.9} 43.1] 172.3] 171.8] 164.1] 71.50} 71.98) 70.73 
Primary iron’ and steel nck aan sc oee eee eee 40.7| 40.8] 41.3] 219.2] 214.6) 202.6) 89.21] 87.56] 83.67 
Sheet metal'productsisa.c ses. eeiecneo eee erases 41.3] 41.6) 41.5] 180.8) 179.1] 169.9] 74.67) 74.51] 70.51 
*Transportation equipment.......)........222sseeeceee 38.6] 39.9] 39.5] 182.5) 182.3] 175.7) 70.45) 72.74| 69.40 
Aircraft and parts.a. cic sean es sys tae eeeeeeee oe 40.7| 40.5] 41.6] 182.4] 182.2] 179.5] 74.24) 73.79] 74.67 
Motorwvebicles:sceuecu seca ROpEtOad can oneac che 5 34.1| 37.8] 36.6] 197.2] 193.7) 197.0] 67.25) 73.22) 72.10 
Motor vehicle parts and AccessorieS..........++.e000s 35.8] 39.0] 38.7] 183.9] 182.7] 176.2] 65.84] 71.25) 68.19 
Railroad and rolling stock equipment................ 38.3] 39.7] 38.6] 178.7] 179.4] 170.6] 68.44] 71.22) 65.85 
Shipbuilding and repairing). 2.18... 20. eae eee 42.6] 42.6] 41.4) 177.6) 176.3] 165.0] 75.66] 75.10} 68.31 
*Non-ferrous metal products: .5.c5:25.47-nuneee ener 40.7| 40.3] 41.0] 184.7] 184.8] 174.0] 75.17] 74.47| 71.34 
Aluminum prod acta, acstaccns see ne nee eee nate 41.2} 40.8] 40.4] 157.0) 156.8] 147.0] 64.68] 63.97] 59.39 
Brass and copper products...............sseeseeseeee 41.6] 41.2) 41.4) 171.3) 169.1] 161.5] 71.26] 69.67) 66.86 
Smelting and refining cere esse cere eerie eee 40.2} 40.1) 41.1] 206.5] 207.0] 189.8] 83.01] 83.01] 78.01 
Electrical apparatus and supplies...... Nepreccueodbesc 40.6] 40.3] 41.4] 165.8} 166.3] 159.3) 67.31] 67.02} 65.95 
Heavy electrical machinery and equipment.......... 40.2} 40.6] 41.8} 185.6] 188.1] 175.2] 74.61] 76.37] 73.23 
Radios 8nd. TAGIO PATtSs a.mcce usec eee 40.7| 40.1] 40.2] 145.2) 145.9) 186.3) 59.10} 58.51) 54.79 
Batteries ik caetisweuenosc crea eee ere aan ..| 41.8] 40.4] 41.0} 163.0) 162.4] 155.7| 68.13] 65.61] 63.84 
Refrigerators, vacuum cleaners and appliances 39.3} 38.1) 40.1} 169.2) 169.5] 165.6] 66.50) 64.58) 66.41 
Miscellaneous electrical products..................4. 40.7| 40.6] 42.0] 154.8] 153.0) 152.1) 63.00] 62.12} 63.88 
“ Wire/and cable.) ic cus) sche assert cmt tae notes 42.6| 42.6] 42.8! 184.9] 181.3] 177.9] 78.77| 77.23) 76.14 
Non-metallic mineral products..............0.e0ss00e 43.4] 43.2] 43.7] 161.2! 159.8] 152.4] 69.96) 69.03] 66.60 
Clay ‘products: usmncto ence no hcne eer ree 43.0| 42.5] 43.0} 150.0} 148.9] 142.9] 64.50} 63.28) 61.45 
Glass‘and glassiproducts’.. son a. meee eee 41.7] 42.2} 41.9} 155.9) 152.3] 149.1) 65.01] 64.27) 62.47 
Products of petroleum andiicoal: .)..%cn.0se eee neee ae 42.3] 41.0! 40.1] 223.6) 220.5] 208.9] 94.58] 90.41) 83.77 
Chemical products.......... Repos sedee JaaSAS Anse 40.6] 40.4] 40.7] 173.6] 173.1] 161.1] 70.48} 69.93) 65.57 
Medicinal and pharmaceutical preparations.......... 40.7} 38.7] 40.9] 134.7) 132.5] 129.8] 54.82] 51.28| 53.09 
Acids, alkalis and salts............ scuGaap HhoomAabOods 40.0] 40.3] 40.8} 200.6] 199.7] 185.3} 80.24) 80.48) 75.60 
Miscellaneous manufacturing industries................ 41. 40.9] 41.4] 131.1] 181.1] 123.8] 54.01] 53.62] 51.25 
Durable goodsi.encasetn see ee eee 40.5} 40.6] 41.2) 173.3] 172.8] 164.4] 70.19] 70.16} 67.73 
on-durable|gcods st meaiacen nen) ener nn ite eneeentee 40.6) 40.5} 40.9] 146.2} 147.3] 139.3] 59.36] 59.66) 56.97 
Construction OARS. ry Ree iieols fe siviejere eleiatsie meee staetaretaete 43.1] 48.0] 43.4] 174.6] 174.6] 165.0] 75.25) 75.08) 71.61 
Building and general engineering.....0-.:2s.-++.+c0sk 43.2} 43.0] 43.4] 189.9] 189.4] 178.4] 82.04] 81.44] 77.43 
Rees: bridges ‘and streets.sn.0 eee oer ne 42.9] 42.8) 43.5] 142.6] 143.0] 134.8] 61.18] 61.20} 58.64 
oe and motor transportation..................0:% 44.9) 44:4) 44.3} 160.1] 159.7) 152.9] 71.88] 70.91] 67.73 
erie sfalslexescletatoiele sieidie sayaetowis Se oh elma Serene 40.1] 39.9} 40.4! 92.0) 91.7] 87.9] 36.89] 36.59] 35.51 
pete s and TEStAUTANIS, Man -saeec bc etc eeeenee 40.4] 40.4] 40.7} 90.3] 89.9] 86.7| 36.48] 36.32] 35.29 
aundries and dry cleaning plants................... 39.9] 39.6] 40.6) 90.3] 89.8] 85.5) 36.03] 35.56] 34.71 


*Durable manufactured goods industries. 
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TABLE C-6.—EARNINGS, HOURS AND REAL EARNINGS FOR WAGE EARNERS IN 
MANUFACTURING INDUSTRIES IN CANADA 


Sourcs: Man Hours and Hourly Earnings: Prices and Price Indexes, D.B.S. 


Perio’ 


Monthly Average 1949 
Monthly Average 1950 
Monthly Average 1951 
Monthly Average 1952 
Monthly Average 1953 
Monthly Average 1954 
Monthly Average 1955 
Monthly Average 1956 


d 


Week Preceding: 

September 1, 1956 

October 1, 1956... 

November 1, 1956 

December 1, 1956 

January LOD Ae s Sette Oe 
Metmantye 60 1957 os cicts esses sicdoss 
March DLOGT:, s584 ee ee ea ee 
April Le LOST Le, RRC ee oe 
May ALORS «ee ee ee wR ace 
June US LOD Taek Aste eke ask 
July DOD T Fak Pelee he ae 
August LOST a Ne Be Rae 


September 1, 1957 (1)......5..0..... 


Average 
Hours 
Worked 


Per Week 


cS 
a 
ROOD OOo 


* 


Average 
Hourly 
Earnings 


cts. 


98.6 
103.6 
116.8 
129.2 
135.8 
140.8 
144.5 
161.5 


152.1 
153.3 
154.7 
155.5 


158.0 
157.5 
157.6 
158.7 
160.0 
160.7 
161.0 
160.4 
159.7 


Average 
Weekly 
Earnings 


Index Numbers (Av. 1949 = 100) 


Average | Consumer | Average 

Weekly Price RealWeekly 

Earnings Index Harnings 
100.0 100.0 100.0 
105.1 102.9 102.1 
117.0 113.7 102.9 
128.6 116.5 110.4 
134.5 115.5 116.5 
137.0 116.2 117.9 
142.1 116.4 122.0 
149.8 118.1 126.8 
149.9 119.0 126.0 
152.5 119.8 12733 
154.3 120.3 128.3 
154.7 120.4 128.5 
156.1 120.3 129.8 
154.4 120.5 128.1 
154.5 120.5 128.2 
156.4 120.9 129.4 
155.7 121.1 128.6 
156.0 121.6 128.3 
156.7 121.9 128.5 
155.7 122.6 127.0 
155.1 123.3 125.8 


Norte: Average Real Weekly Earnings were computed by dividing the Consumer Price Index into the average 
weekly earnings index. (Average 1949= 100) by the Economics and Research Branch, Department of Labour. 

* Figures adjusted for holidays. The actual figures for January 1, 1957 are 37.9 and $59.88. 

(1) Latest figures subiect to revision. 


99115-8—103 
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D—National Employment Service Statistics 


Tables D-1 to D-5 are based on regular statistical reports from local offices of the 
National Employment Service. These statistics are compiled from two different reporting 
forms, UIC 751: statistical report on employment operations by industry, and USC -7575 
anventory of registrations and vacancies by occupation. The data on applicants and 
wacancies in these two reporting forms are not identical. 


‘TABLE D-1.—UNFILLED VACANCIES AND REGISTRATIONS FOR EMPLOYMENT 
(Source: Form U.I.C. 757) 


eae Unfilled Vacancies* Registrations for Employment 
erio. >. 
Male Female Total Male Female Total 

Date Nearest: 
November, 1; 1951... crsges'eicieyesen's 44,820 10, 868 55, 688 94,491 61,017 155, 508 
November, 196229. 5 socaecesoenc oe 23, 846 18,092 41,938 99,383 49,258 148, 641 
‘November ¥, 1008\4..s2- sojaes cn arent 15, 282 13,058 28,340 144,520 60, 997 205,517 
November 1; 3064... .2.ee ema panemns 13,724 10,501 24,225 187,123 77,003 264, 126 
November 1, 1955.0; )-G.05 oe ese os -: 24, 268 14, 665 38, 933 136, 620 69,715 206,335 
November, 1, 1956:22--neemoneenieae 31,997 17,154 49,151 108, 708 65,017 173,720 
December 1,.1066.2)5.\cetaees seme 27,634 16, 442 44,076 171,326 74,709 246,035 
January T,, 1957... cn otras tae 19,784 13, 440 33,224 343,956 92,207 436, 163 
Hebruary:; 15,1957. 7... Soe ae 18,117 12,376 30, 493 447,210 112,994 560, 204 
March L 9675, Serpe eer aee ee 14,218 12,694 26,912 474,661 113, 489 588, 150 
April T, UGGT. Picton te erence ee 19,523 14,760 34, 283 479,539 111,129 590, 668 
May 1, S957 5c caneteamttery 28,999 18,200 47,199 378, 062 96, 250 474,312 
June 1. £067. 2. Okateae keke 28,041 19, 163 47,204 226,022 80,973 306,995 
July 1 Fn Oy eee i Par DONO 21,843 17, 643 39, 486 180,521 85,981 266, 502 
August BLOBS oe ee ea ae 20, 837 14, 060 34, 897 171,765 84,581 256,346 
September 1, 1957... cerns tection 14,379 16,047 30, 426 171,981 76,446 248, 427 
October A057 (Lan ooe. core 12,792 13,660 26,452 186,599 80, 267 266, 866 
November sl), 11957: (2)cc)gcnees ots ee 9,751 11,046 20,797 218,449 86,581 305,030 


* Current vacancies only, Deferred vacancies are excluded. 
(1) Latest figures subject to revision. 
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TABLE D-2.-UNFILLED VACANCIES BY INDUSTRY AND BY SEX AS AT 
SEPTEMBER 30, 1957(1) i 


(Source: Form U.I.C. 751) 


Change from 


Industry Male Female Total August September 
30, 1957 28, 1956 

Agriculture, Fishing, Trapping.......................... 1, 682 181 1,863 + 385 — 1,218 
GEO VemMAOSS Lasko cas SoA eee ANA aie aire He wees oes 801 4 805 — 925 — 9,397 
Mining, Quarrying and Oil Wells........................ 576 39 615 - 5 - 794 
Relation MCmmA IN 8 <2). ry teeta alte sca c cohen e caake eva ae ER Ne sie 184 18 202 — 128 - 621 
IRIE, La, an ee 345 13 358 + 153 - 103 
Non-Metal Mining 12 6 18 + 6 _ 14 
Quarrying, Clay and Sand Pits..............«cceesessees a Rake censs 4 — 11 - 14 

EA CISIIO CURES oh 5.0) Rian, ct ojajs =/arava a oO tren aC es Ga ste 31 2 33 - 25 - 42 
MESMRTACHUIPING fh <6. Gh. Aosta da x ok ae one san aarti ec ori 3,091 2,688 5,749 — 1,327 — 6,466 
Hioodsiand Beverages. caccnizsccdacaned cue eicenssefenee te 430 588 1,018 — A477 - 597 
Tobacco and Tobacco Products..............-.00-0e00: 5 14 19 + 8 =- 10 
PEALE OE TO CUCES 2 celin de vc sack eee dae eee ee bc iatet 9 17 26 - 27 = 60 
Leather Products..... te NPM S03. Ry GS at See nS 71 146 217 = 145 - 212 
Textile Products (except clothing).,.................... 108 161 269 - 30 - 354 
Brovunmae tex tileiand fur), i .3c2oesRete o newsele Heae ba es 126 1,011 1,137 — 493 — 1,115 
MOO MBETOCUCLS £5 cw. hoon s cas rider aR tan + eka ee nadie 270 63 333 - 92 _ 708 
DOME OCCT cic dnn Sltocetas acids dee oe c ar emeiceectere shel 115 49 164 - 73 - 266: 
Printing, Publishing and Allied Industries.............. 140 95 235 - 46 -~ 197 
Sronana oteel: Productsl.o06cs sac sles os vos <4 cameos cine 465 91 556 - 52 — 1,051 
piransportation. Hquipment....-.5...Bede.c. eee nuyenieems ates 577 76 653 + 22 - 656 
Non-Ferrous Meta! Products.................0..2.e eee 123 60 183 + 19 - 280: 
Electrical Apparatus and Supplies.....................- 272 88 360 + 40 = 363. 
Non-Metallic Mineral Products..................-.-025: 63 15 78 - 32 - 183: 
Products of Petroleum and Coal...............-...2+-2+ 19 14 33 - 6 — 56 
OIA CAE TOGUCTS. {.fiihadee.diaroc aes bose een nad 209 67 276 + 43 - 106: 
Miscellaneous Manufactuirng Industries................. 89 103 192 + 14 - 252 
CALS TG 6 0 ee BA er Oa een ee ea 2,690 97 2,787 + 370 — 4,909 
MeonoraliG@ontractors ,Asecck occ) sleet cosa pats ws os 1,888 61 1,949 + 228 — 38,769 
Boccia drade Contractors. ai. oc wei c voce nieve colteles ces 802 36 838 + 142 — 1,140 
Transportation, Storage and Communication........... 654 220 879 ad 72 — 1,844 
BIPATISDORDA CIOL. cinta claoalsioyclee sis cits cleleleisyctbs sinereresslivavietave ola 502 109 611 _ 59 — 1,552 
SIGE ORE Se ee et Cee ae See Be ae A = ae 47 22 69 + 7 - 66: 
PM OMEIUNICA LIOR 3652s aeee's 0S ote To ee eg se eae wes 105 94 199 — 20 - 223. 
Public Utility Operation.......................0....0208. 173 28 201 — WV — 138- 
SMP 16.5152) S:5 50. e105, 0614 0 ape, gial eivig Ne Bue ele ginoiaicus ee evatnie aero ties 2,098 2,564 4,662 + 53 — 3,559 
NORCO te, slo orevaia cis oebatoue iv tines ete De susie albuols MARTA PES 542 422 964 — 118 — 1,533. 
REPEL PEE ot as Ciacsictn bh aleiare sian d na Un teagan tafe ta chalheleie%s ats 1,556 2,142 3,698 + 171 2,026: 
Finance, Insurance and Real Estate..................... 581 412 993 —. 101 -— 755 
SGT UE... soe alle Sa aie oe ene ere ea 1,878 7,941 9,819 — 719 — 6,266 
Gommumnity or Public Service............0.0.-se0c00e008 270 1,378 1,648 — 187 - 676 
IGAVOTHULeMt SCY VICE. nea av ims ci y scisctecleeis we seedjare ewe ae)s 716 291 1,007 _ 94 — 1,228 
PRUGUTGAHLLON (SCL VECO elon red cists, sits srareieneasumier eve ci Mecaloy ne 75 87 162 — 26 — 298 
RIMETI SIS CEVACO 5 cays cctv dees Vacate aay tare ieee eee esis 314 283 597 — 52 - 678 
CEUSLGTTAIES cai 0 ee ee ee See Re Seer AOR ok oe ee 503 5,902 6,405 — 3860 — 38,3886 
GRAND! TOTALA bo cdc cco ns Oe chelate is 14,224 | 14,149 28,373 — 2,358 — 35,343 


1) Preliminary—subject to revision, A 
urrent vacancies only. Deferred vacancies are excluded. 
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TABLE D-3.—UNFILLED VACANCIES AND REGISTRATIONS FOR EMPLOYMENT 
BY OCCUPATION AND BY SEX AS AT OCTOBER 3, 1957 (1) 


(Source: Form U.IL.C. 757) 


Unfilled Vacancies (?) Registrations for Employment 
Occupational Group a 
Male Female Total Male Female Total 
Professional and managerial workers..... 1,514 912 2,426 5,167 1,433 6,600 
Clerical workers. s.r 2-2 wn eee eeeeG 1,020 2,342 3,362 10,068 27,449 37,517 
Sales workers \ceasteic tarts anartsile salen ate 932 1,271 2,203 4,116 9,585 13,701 
Personal and domestic service workers. . . 564 6,655 7,219 20,164 13, 245 33,409 
eaiten:: Andie odes SO eee eee i 993 Ae 994 
Agriculture and fishing.................- 1,392 35 1,427 1,343 199 1,542 
Skilled and semiskilled workers......... 5, 266 1,665 6,931 81,197 14,020 95,217 
Food and kindred products (ine. 
tObDACCO) ds es sc cbe cites oereee oe 51 33 84 770 419 1,189 
Textiles, clothing, etc................ 90 1,161 1,251 2,232 8, 236 10, 468 
Lumber and lumber products........ 589 3 592 8,375 140 8,515 
Pulp, paper (ine. printing)........... 72 9 81 837 393 1,229 
Leather and leather products........ 39 86 125 780 790 1,570 
Stone, clay and glass products....... Oi 1 Boararesaratars ahem 19 266 56 322 
Metalworking i.e. eos cet ceils 803 24 827 13,316 937 14, 253 
Blectricalci.cics ve sleepiness apicl terete 175 51 226 1,798 933 2,731 
Transportation equipment........... Bits saneaeaveencte 2 3,216 100 3,316 
Mining \.. ch agewdecta eed: cores eM sPcrscooke= 119 869 filets 869 
‘Construction WS. cactase meant ces D5 OS oul Nr oe een ae 1,194 16065°4|: eek eee 16,065 
Transportation (except seamen)...... 667 21 688 12,639 103 12,742 
Communications and public utility... BO) Wistnaseatiee- ad 42 381 3 384 
Trade and service. <...0%..0.ccbesee os 195 210 405 2,117 1,077 3,194 
Other skilled and semiskilled........ 1,020 62 1,082 13,210 644 18,854 
Foremen's sa.gaen aioe ee 43 5 48 1,807 187 1,994 
Apprentices: -cahncisnestipenieocee oaed TAG toile peice 146 2,519 3 2,522 
Unskilled workers: 2.42) eeetas teenie 2,093 780 2,873 63,551 14,335 77,886 
Food and tobacco: ....c..e0<..00cees 73 188 261 1,720 2,245 3,965 
Lumber and lumber products........ 135 3 138 6,317 368 6,685 
Metalworking ase 32 16 48 5,788 507 6,295 
Construction... 2ces ca-4 on meee ORE IC, Siete sane 963 21,902 1 21,908 
Other unskilled workers............. 890 573 1,463 27, 824 11,214 39,038 
Grand Total..J.icc5cccseeeee 12,792 13,660 26,452 186,599 80,267 266, 866 


() Preliminary—subject to revision. 
(2) Current vacancies only. Deferred vacancies are excluded, 
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TABLE D-4.—UNFILLED VACANCIES AND REGISTRATIONS AT OCTOBER 3, 1957 
(Source: Form U.I.C. 757) 


Unfilled Vacanciess(2) Registrations 

Office @) Previous Previous (4) Previous Previous 
Month Year Month Year 
October August September} October August September 

3, 1957 29, 1957 27, 1956 3, 1957 29, 1957 27, 1956 
Newfoundland........................ 149 101 847 5,333 4,858 2,870 
WemeriBrook. 8 isc cna. ceva wn spades 32 5 14 1,017 1,108 916 
(Cay (eys MIST Le ne 2 eee ae 3 3 17 734 509 254 
BS GPMODM Sale ccls oes baeee ceca ie eu 114 93 816 8,582 3,241 1,700 
Prince Edward Island................. 761 141 582 965 903 685 
Charlottetown. ).......0;.008...0. 134 91 205 630 464 372 
REM IMETSIGO! 66 occ sues one bis vineioweh oe 627 50 377 335 439 313 
NOUR SCOULR Ae reieis, sis ss oie fen inas commen’ 976 1,022 1,319 10,636 9,692 7,138 
METRE eevee sass: hgicce ieee coerce 16 27 37 423 388 310 
(BY GIES eG Gedo qhongbscopadseseene 14 8 44 504 415 294 
LED EC Boo i er ae 554 593 768 3,146 2,681 2,535 
ISI WAOMESS sertiora: x sicleie sje. coctttat rata! nysiecsacke evil Res ciara ome vial Reateiecasterseate ell Bia aeinniscers team 273 285 121 
PNG tiy Atle tra Nera). cc drosy Ryo cetera eed 87 110 265 723 744 477 
EA VELPOOU Mo ccsc cc ciben tales Bewe cule ext 8 6 45 249 198 165 
EWES LOW ccisviesivg sito neces a 47 93 63 1,562 1,484 594 
ESPs, ois stisis. css SMe s 81e Sie wr HOME Sieiscs akecehse wil Sate sae ee 7 478 440 155 
Shige Ghat on CEE ce eee ane 171 92 28 1,887 1,917 1,714 
PIETRO Mat tcarelets)e's,orers.s ave tere Prresisioiane reels 23 28 58 0 549 373 
YS DROME 5 close 2 cle ca. cota ieincteals ad 56 65 4 751 591 400 
New Brunswick....................... 752 960 1,836 10,396 10, 021 6,301 
AS AUMET BS Urict tis dels, ocsa, aysetiang, Winartierars Guns 7 6 8 711 860 396 
AMDDELIGOM sais co cise ethic ss see ote ed 35 47 131 682 786 312 
BIAMUNASHONG 6626.6 doch ea bce cares 9 22 36 429 569 262 
Fredericton 157 172 484 804 753 513 
Minto 14 93 190 400 327 245 
Moncton 288 292 570 2,254 2,000 1,460 
Newcastle. . 7 if 20 928 9 0 
Saint John. . 200 211 198 2.578 2,485 1,847 
St. Stephen 6 12 30 989 730 361 
ussex 8 18 18 292 237 142 
Woodstock 21 80 151 329 376 183 
CVE DS See A ee a ce 7,055 8,267 19,388 70,612 68,975 43,200 
PSSMOSUORE. foe citar feite Shiels as eaeieroes 65 15 41 359 303 281 
IS EAIMALOIS Myitts.c ns 0 ade aceio aide > 41 38 97 404 395 222 
SerORAN SAIN A ssj04 Foo ee ss See 15 4 12 457 396 236 
SDAMEADECAL Cn. soen sdieccteate sss cies 105 3 315 655 892 421 
RO PANICUIGR Mr. a ioia ovo, ccdcw bee ajesoiecs crated eis 4 7 11 185 168 94 
OTBCOULINT oh oi6)50c10 dss ere oe nee elon 71 140 726 1,155 966 405 
Loot ao Se eens, ae 6 12 341 715 844 195 
70 40 65 1,160 1,087 835 
348 12 93 447 2 313 
69 67 1,405 225 235 187 
1 6 70 122 147 105 
39 42 45 779 1,083 738 
45 82 105 1,548 1,404 932 
71 1,083 170 1,421 1,188 1,000 
51 35 111 1,561 1,327 612 
15 22 78 342 261 229 
22 6 3 329 230 185 
112 201 984 332 419 169 
146 194 198 1,323 1,490 920 
23 61 138 497 589 239 
i 4 3 490 419 311 
9 2 14 251 268 66 
PRELAN OA itera cisiad cans Seana yareieis ale 3 4 504 394 588 147 
PEGDA TIC Pe ss 0/015 aicterais Bhaja s:clevates os 23 31 10 482 483 178 
PEON GmLAUETON sles ss o.n eee iNew eae re ties 13 26 5 296 423 223 
MOR IEMAARTV te ciciaisieeisdestieedescia ise 18 21 47 658 1,227 345 
OnETOAL Mins ware satade cecteisine = cvinine 3,511 3,813 8,362 25,618 24,184 15,885 
INGWRWCHINONG.. jects oo se. ceectevies vf 4 26 359 391 173 
BEONUPATEE GS Gs irae rade oetd see cseu se 46 10 348 292 169 
ROTGHDOG Pama ete dicate hice ete ab ccacle =e 506 610 889 6, 260 6,076 4,579 
BELA TESOUB ICL Pyotr cc. nies. o'e ato sre eye aus bh 59 83 248 972 1,318 673 
PAVIOLE AUALOUDs <2 deceseteeee seats 43 52 55 712 885 483 
TRG oY) Es AONE ice TO oa 51 13 144 535 489 166 
NAY ID aE cdot atclete.c.c.aia.s sre ths Grete selerp 91 103 413 1,824 1,693 721 
LAP ATRORE.ccscc cide oretoce vatielues 19 36 15 219 60 176 
Ste. Anne de Bellevue 68 57 160 280 240 215 
SMO MEUNCTOHE fyi coya)e ates: cose eh Secayai sialarorsivin 42 66 189 654 629 414 
St. Georges Est Na 139 159 444 875 902 445 
PU IEL VACINUIO A 6.6. «10,78 aoe sieislbva. =. afereres 88 41 172 921 993 836 
EGHIEE Rel inctels's oo seta aecnesieiee ae 83 63 85 825 811 732 
BUST erOTiC So... SER groctoed oe 36 40 45 598 521 509 
RSG GEE eat Mets cole alors ierats chant eo hela oe 160 219 479 355 486 110 
Shawinigan Falls.................... 42 61 82 1,953 1,786 951 
POP OLOOKO Mtejs.cie. 6 « a(2/e.050 sales 2's'=1</B¥e ord 144 117 255 2,804 2,584 1,456 
PITS NPP TMOG nia) (a Sie a wrote ei etefasevass 157 90 47 926 768 762 
BEEUOLG MINES ® ..6,..- 010 cs /sie:s sieioie vere 1s 45 53 55 778 728 533 


TABLE D-4.—UNFILLED VACANCIES AND REGISTRATIONS AT OCTOBER 3, 1957 
(Source: Form U.I.C. 757) 


Unfilled Vacancies (?) Registrations 
Office (4) Previous Previous () Previous Previous 
Month Year Month Year 


October August | September | October August September 
8, 1957 29, 1957 27, 1956 8, 1957 29, 1957 27, 1956 


Quebec—Con. 
"Trois-Rivierést:. «<i. ssh ees «aise 157 223 588 1,889 1,709 1,236 
Val d'Or Rite. scanners cee sarer 3 21 535 1,625 1,322 576 
Walley fieldt #.. 05.5 lachwiessos emir 43 82 148 880 913 586 
Victoriaville?.@ /..06, dame teres sere 36 44 58 986 1,106 643 
Ville :d' Alma 2..c: 2). derapmeeatene ase 93 51 293 829 795 583 
Ontario... 22 on. d. Sees eee 8,574 9,778 19,638 112,347 102,560 66,777 
TATMPIiOLs..nett ss cn cs levies ree 12 162 162 145 101 
Barrie...AiG schsildlanncdcccracseeee 42 67 300 724 601 711 
Belleville; Perits.....cactteetere ect es 15 43 55 820 737 461 
Bracebridg@eseecs: aaoveeie. sacsnes 100 46 133 389 324 156 
‘Brampton. chviauck 2-aonateciinee cisate 27 26 81 §22 428 252 
Brantford. . 80 83 69 2,643 2,399 2,191 
Brockville...... 25 25 37 205 232 29 
Carleton Place. ee 18 18 4 113 112 73 
Chatham 222. «sc feeds ten sash) eres 93 558 362 1,676 1,284 757 
Cobourg {, Siaaseck sae onesies hike tars 27 67 10 608 622 499 
CollinzwoodRae otra. Cones tei ee 20 14 63 319 268 251 
Cornwall erat sa sncctner onsen tees 191 135 215 1,376 1,380 1,027 
Hort: Erie base's. «asia Mee teeten tee 12 18 32 322 222 327 
Fort Frances), cciccsiecinasie@s ohs vmleretine 24 32 59 147 95 57 
Fort William cou, «ntustaniecuerantine 191 276 811 827 678 608 
Galt. 5.6 Gee es ahead 160 233 123 1,449 1,006 437 
Gananoguest: ssh ss cache tneanatioe cg 12 12 178 141 107 
Goderielisgha:csece atten ees wets 26 21 34 256 241 146 
Guelphi§ i Goecwiet coer anaes 88 110 140 1,164 1,093 606 
Hamiltongy, ocasoccueeeeabasncers a 552 677 1,197 9,097 8, 654 5, 456 
Hawkeasburysiac: cache scinaccceas 14 10 15 324 215 210 
Ungersoll keke oc. cas petra Dears 43 61 77 490 265 192 
Kapuskasing! .:.o..22. 2\oeeteces 6 tee 34 32 426 505 281 115 
Renora hs dao. acc2 se ee eee 72 63 159 188 179 106 
Kingston! i iascyi- cee cee 158 157 159 1,068 953 626 
Kirkland Lakes jc. chaceemeeen «trek 59 153 448 428 405 264 
91 122 218 1,685 1,601 622 
40 57 56 759 685 399 
18 26 45 557 542 435 
29 40 47 152 127 57 
480 470 961 3,005 2,893 1,936 
93 152 353 2,369 2,003 1,244 
Midland, 329.5..Sos ee oe eee 14 |. 28 44 415 293 186 
Napaneés; $4.42 «cen ae anaes 3 8 12 264 225 152 
Newmarket. 2 s:3:ss. Ber ceeds 36 BO WES eccete « We 513 ALTE i ete oe bya 
Niagara Falls’). saciesttecaise eee 125 214 270 827 692 434 
orth Baysethis-bs eee eee 13 14 85 925 705 326 
Oakville. 32% 3-20. ae eee 120 101 296 1,032 389 253 
Orillia. |. ydters ee eee eee 16 31 38 533 480 259 
Oshawaitiete issn nnn 41 136 220 9,175 7,821 6,504 
Ottawa ji: sibs: canine ae eee 960 873 1,217 2,873 2,914 2,094 
Owen Sounds0)..0 eee eee 22 16 78 795 808 508 
Parry Sound’.4-. ss. ae meee 3 6 2 128 63 57 
Pembrakesse..4..... 6, Lees een 116 174 335 807 853 490 
Pérth:.2s. So can cde ee eee 27, BY 47 296 190 87 
Peterborough: ah: tee ae tee 68 54 314 2,123 2,025 1,135 
icton: .j.: dete oie 13 35 16 137 125 1 
Port: Arthure ee, cn cee emer ene 127 191 923 1,577 797 537 
Port Colborne 14 17 30 344 255 
Prescott........ : 47 24 42 366 334 179 
Renfrew........ 10 11 25 277 229 116 
St. Catharines. . 191 223 154 2,842 3,615 1,915 
St. Chomag arcs. ucianhitae) eh eaesr 76 72 144 573 568 278 
Barnia fetes sateen Goan 102 86 132 1,291 1,243 722 
Sault Ste. Marie ....4..ewaccn. stones 228 217 517 1,099 885 520 
Simcoe:t,, Sejacae ce ope eeine sear hee 65 58 55 620 333 228 
Sioux Lookout, ..5..4..eveas- enenen 15 9 56 73 66 48 
Miiths: Ballet sn. sanemetene een tee 14 10 10 199 178 111 
Btratfordsrak Bn de mason atne 41 44 89 552 570° 246 
| 4 7 4 477 375 189 
| 318 418 413 1,979 1,811 787 
5 6 309 1,073 450 
2,345 2,230 5, 939 26, 842 23,565 13,419 
6 49 387 
67 52 88 223 220 138 
11 10 18 580 297 250 
49 52 110 1 ,342 920 399 
170 166 348 1,629 1,39) 762 
113 176 280 11,818 13,792 11,353 
14 14 21 739 745 7 
2,353 2,481 4,542 8,426 8,474 6,119 
317 264 412 680 529 339 
35 25 52 225 » 250 116 


N.B.—New Toronto Ontario, now Long Branch as of September 1957. 
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TABLE D-4.—UNFILLED VACANCIES AND REGISTRATIONS AT OCTOBER 3, 1957 
(Source: Form U.I.C. 757) 


Office 


Manitoba—Con. 
Palas CLOTS. /s% 2 os RR EP oe 


Mhe bas .. 6s... ee ge eae 


LIUSRIGN ENT oA Re ee A a aR 


Regina 


REV OULD she 52 ae ier: sleusitters. dow Shapes 


EAU TSUN os ee is eee ey = 9-9 betes Rare 
LOD CBS eae Seen, Sotete de ae 
USE GIT eRe eo ar gee Pea 


IUGAISS] C3 ts.0o [er eR RS 
Maecremetelatia. an eee. eceeten lor 


British Columbia...................... 
MAT UO KAS NA. ah bute ste ts sa oe tere ate 
MR TLETIEN Nie Stes Sresais: stars CFI Sioa 
BTARTOOKe=5 serie neat ade tae 
Dawson Creek 
BOMAGAN ojo. sence k ees 


MSEVG Gen feisaye © tie ciscttere eens cheba ators 
AE DED tices Te, Menicere Pcie eBay estate 


AITO Safes sfele «RE Be iciss ovals aialeiers 
RENO See sche hots oboe als wc eleis ao 


PEEMIOR CRCOL LO. 6 5 eciec aa viel Fv. wis eae ecere 
RST OES ELD OWE. casin|arsnt Fe Jus.a.0,0.suehevaxe. es 
PETIACE UO. sty cies cy oer testaye eter cleveteaA 
Papen enerete ete eile. sreisvss ays cts! aYevdetca, sisvaneeesc 


Wier monn co keyaitis cate. nae weceie e ygeelea 


1 Preliminary subject to revision. 


Unfilled Vacancies(?) 


(1) 


October 
3, 1957 


Previous 
Month 
August 

29, 1957 


30,426 
14,379 
16, 047 


Previous (1) 
Year 
September | October 
27, 1956 3, 1957 


158 144 
84 293 
43 73 
3,793 7,011 
2,739 4,411 
294 102 
468 509 
172 310 
179 576 
643 1,161 
472 1,065 
145 167 
73 79 
293 442 
6,539 9,955 
112 185 
1,665 3,455 
49 141 
2,759 4, 687 
1,065 191 
412 519 
271 435 
206 342 
5,123 33,785 
106 722 
56 775 
50 332 
182 200 
156 629 
160 493 
40 213 
214 235 
29 504 
52 1,030 
65 274 
364 4,237 
45 342 
104 674 
327 1,151 
123 834 
15 144 
23 346 
2,416 17, 623 
df 424 
435 2,430 
90 1 


62,553 266, 866 


40 


21. 


726 186,599 
827 80, 267 


2 Current vacancies only. Deferred vacancies are excluded. 


TABLE D-5._PLACEMENTS EFFECTED BY EMPLOYMENT OFFICES 


(Source: Form U.I.C. 751) 


1952—1957 


Year Total 
LGD ZaRE WO cs his sce ore oe 980, 507 
BS | | eee 993, 406 
Raeee iGO Eth & sos. fos cee eke 861,588 
1985n-s ms = SH 953,576 
TODB Fe Feasts Pee t= cai dis Sooke 1,046,979 
1956 (9 Months).............. 806, 175 


JOSTECG MONTHS) ns. pe we 688, 000 


Female 


Atlantic 
Region 


Registrations 


Previous 
Month 
August 

29, 1957 


29,383 
563 
563 


183 
308 


248, 427 
171,981 
76, 446 


Quebec | Ontario | Prairie 


Region Region 


Region 


Previous 


Year 


September 
27, 1956 


157,201 
97,699 
59, 502 


Pacific 
Region 


677,777 
661, 167 
545, 452 
642,726 
748, 464 
580,149 
464,116 


302,730 
332, 239 
316,136 
310,850 
298,515 
226 , 026 
223, 884 


251,744 | 320,684 | 207,569 
259,874 | 342,678 | 201,670 
209,394 | 277,417 | 175,199 
222,370 | 348,456 | 178,015 
252,783 | 379,085 | 210,189 
192,791 | 290,212 | 161,401 
168,189 | 240,518 | 145,946 


87,513 
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TABLE D-7.—REGISTRATIONS AT NES OFFIC ES BY SEX AND AGE GROUP 
Source: Form U.I.C. 757 


Date Thad 
nder 
20 20-44 
October 28, 1954. 15,575 107,209 
February 3, 1955. 42,966 286,994 
April 28, 1955.5 oder cmccmtrtne 34,212 237,411 
July 28, 1O5E....:,. sic cbr cctls sataectascuie ebiaromaties 15,565 68, 164 
Novembera.d) L950 Seer. teislieieloiettereivrclslotewisicietcteisietc iene 12,053 72,598 
FRebruary. = 2) L056. .0,-ojeretaecicectieteisate esse eae 36, 675 225,126 
May 5 ih \ MAO Se ei nee taaia we ontoes 30,176 180, 466 
August Dy 7 WGSGs is He deee eletvers cioel« scetele dates 14,228 52,218 
November:.1, -1956in, arse coceeeaswectcn ne achenentn 11,016 55,650 
January Bl, LOBT. oh. c.o.0:3.0 sale eis. ccatere melo peaewebi aise 44,342 255,201 
May DE LOBT ons ciclace bare ncelernrs otabetareYernis Cee 37,590 220,393 
August WO iy Pee woot sa tancoete cardia. 22,466 95,056 
October BL, LOGT i Fc Sac ns ee eos Cee eee 23,057 126,579 
Date Tha 
nder 
20 20-44 
October 11,454 51,591 
February 16,891 77,843 
April 13, 457 65, 623 
July 12, 865 45,500 
November 9,235 46, 831 
February 14,561 Uh las 
May 11,612 58,511 
August 12,513 43,313 
November 9,054 43,246 
January 15, 823 73,435 
ay 12,591 63,344 
August AS SLOG 7 cuss retin eee o healentels ore clair 15,085 53,631 
October Bl, 1O57 ch te ceicsie Woe be eel eemn meee eeeies 12, 606 57,241 
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Males 


45-64 


45,032 
117,785 
93,004 
31,788 
34,173 
102,031 
75,759 
24, 452 
26, 933 
114,325 
92,454 
38, 046 
49,952 


Females 


45-64 


12,557 
20,796 
17,571 
12,144 
12,158 
19, 804 
16,708 
11,943 
11, 282 
21,318 
18,317 
14,350 
15, 128 


65 and 
over 


19,307 
35, 685 
29,994 
17,193 
17,796 
32,810 
27,145 
14,519 
15, 104 
33,342 
27,625 
16,197 
18,861 


65 and 
over 


1,401 
2,121 
1,950 
2,165 
1,491 
2,312 
2,363 
1,503 
1,435 
2,418 
1,998 
1,565 
1, 606 


Females 


Total 
Males 


187,123 
483,380 
394, 621 
182,710 
136, 620 
396, 642 
313,546 
105, 417 
108, 703 
447,210 
378,062 
171,765 
218, 449 


Total 


77,0038 
117,651 
98,601 
72,674 
69,715 
107,850 
89,194 
69, 272 
65,017 
112,994 
96, 250 
84,581 
86,581 


E—Unemployment Insurance 
TABLE E-1._BENEFICIARIES AND BENEFIT PAYMENTS BY PROVINCE, 


SEPTEMBER 1957 


Source: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Province 


ee] 
a. 
ion 
g. 
(Sy 
Q 
2 
i=} 

5 

eB 
° 


Total, Canada, September 1957 


Total, Canada, August 1957 


* Based on the number of payment documents for t 


Total, Canada, September 1956 


Estimated Number 
verage Commencing Amount of 
Number of Benefit on Weeks Paidt(Disability| Benefit 
Beneficiaries Initial and Days in Brackets)’ Paid 
Per Week* Renewal $ 
(in thousands) Claims 
3.3 1,138 13,338 (378) 280,644 
0.6 177 2,415 (178) 43,214 
7.5 3, 236 30,174 (2,765) 576,315 
7.4 2,982 29,607 (2, 150) 596, 409 
47.7 22,313 190, 607 (28,080) 3, 813,679 
70.8 44,049 283,335 (23, 690) 6,096, 982 
5.0 1,980 19,898 (2,552) 376, 263 
2.2 808 8, 866 (1,168) 171,312 
5.5 3,037 21,909 (1, 821) 455, 382 
6.0 9,001 63, 809 (6,659) 1,399,389 
ane 166.0 88,721 663,958 (69,441) {13,809,589 
Se isic 155.1 78, 252 651,389 (74,829) {13,033,311 
Boars 99.1 40, 640 376,561 (57,426) 7,087,703 


month. 


t Under the old Act, payment was made on the basis of ‘‘days’’, whereas now the basis is ‘‘weekly’’. 


TABLE E-2.—CLAIMANTS HAVING AN UNEMPLOYMENT REGISTER IN THE “LIVE 
FILE” ON THE LAST WORKING DAY OF THE MONTH, BY DURATION, AND SHOW- 
ING PERCENTAGE POSTAL, BY SEX AND PROVINCE, SEPTEMBER 30, 1957 


Sources: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Duration on the register (weeks) . September 
. ercentage | 28, 1956 
Province and Sex Total 2 or 3-4 5-8 9-12 13-16 17-20 Over Postal Total 
claimants| Less 20 claimants 
Game cts week areisvateres 226,530 | 82,913 | 28,019 | 39,865 | 21,858 | 15,184 | 11,190 | 27,501 27.2 128,440 
Male... 5.cces 3s 163,433 | 64,106 | 21,251 | 30,079 | 14,244 | 9,309 | 7,089 | 17,355 28.2 80,987 
Female.......... 63,097 | 18,807 | 6,768 | 9,786 | 7,614 | 5,875) 4,101 | 10,146 24.3 47,453 
Newfoundland........ 4,986 | 1,770 566 774 577 399 199 701 65.6 2,854 
MO cites tidivge «eels 4,425 1,645 526 690 488 341 167 568 67.8 2,449 
Female.......... 561 125 40 84 89 58 32 133 48.0 405 
Prince Edward Island 729 187 73 100 123 80 56 110 59.1 528 
AIG? tosis ste 517 132 42 75 98 62 32 76 63.4 335 
Female.......... 212 55 31 25 25 18 24 34 48.6 193 
Nova Scotia......... 10,194} 3,270) 1,289 | 1,421 | 1,062 779 739 | 1,634 38.2 7,161 
nl Ge Oba nen asare 8,178 2,669 1,086 1, 136 793 578 602 1,314 39.5 5,561 
Female.......... 2,016 601 203 285 269 201 137 320 33.1 1,600 
New Brunswick...... 9,345 2,842 1,101 1,510 955 827 862 1,248 46.7 5, 804 
LG arava ata) evocs:0 34s 7,477 | 25356 892 | 1,196 704 622 749 958 48.5 4,202 
Wemale:,. ..ci..3. 1,868 486 209 314 251 205 113 290 39.6 1,602 
(OOO: Se ae aes 62,650 | 23,649 | 7,568 | 9,883 | 6,256 | 4,502 | 3,218 | 7,574 30.5 36,961 
Beare sleek tee 43,610 | 18,037 5,578 7,082 3,969 2,602 1,829 4,513 32.5 20,699 
Hemale:. ...e sss 19,040 5,612 1,990 2,801 2,287 1,900 1,389 3,061 26.0 16,262 
OMG ATIO ser. e03/- sss 615'= 96,704 | 34,872 | 12,202 | 19,693 9,100 6,101 4,091 | 10,645 20.1 55,550 
Mistlenr)cntet.cieees 69,961 | 26,902 9,316 | 15,498 5, 889 3,612 2,388 6,355 19.6 37,563 
Hémale. 5 o<s---- 26,743 | 7,970} 2,886 | 4,195 | 38,211 | 2,488 703 | 4,290 21.3 17,987 
6,410 | 2,312 694 861 655 489 336 | 1,063 20.3 4,436 
3,736 | 1,492 408 468 340 276 177 575 23.6 2,005 
2,674 820 286 393 315 213 159 488 15.8 2,431 
2,915 950 340 436 293 233 145 518 40.4 1,973 
1,707 636 206 240 123 107 77 318 44.9 906 
1,208 314 134 196 170 126 68 200 34.0 1,067 
7,431 | 2,955 969 | 1,220 608 414 304 961 33.4 3,180 
5,272 | 2,146 691 857 390 268 205 (ies 35.8 1,798 
2,159 809 278 363 218 146 99 246 27.5 1,382 
British Columbia... . 25,166 | 10,106] 3,217 | 3,967 | 2,229] 1,360 | 1,240} 3,047 24.0 9,993 
‘ Atle. ae -' aes 18,550 | 8,091 | 2,506 | 2,837 | 1,450 840 863 | 1,963 24.6 5, 469 
Pemale.c.... 26 6,616 | 2,015 1) 1,130 779 520 377 | 1,084 22.6 4,524 
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TABLE E-3.—_INITIAL AND RENEWAL CLAIMS FOR BENEFIT BY PROVINCE, 
SEPTEMBER 1957 


Sourcs: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Claims filed at Local Offices Disposal of Claims and Claims Pending at 
End of Month 

roar Total | Entitled | ,Not 
Total* Initial Renewal | Disposed to ae ¢ Pending 

oft Benefit Benest 
Newfoundland. . Faas erent 2,229 1,395 834 1,863 1,178 685 911 
Prince Edward ‘Tsland.<.. epee’ 291 172 119 280 195 85 64 
4,827 2,641 2,186 4,652 3,597 1,055 1,293 
4,249 2,389 1,860 4,161 3,184 ‘977 1,106 
33,133 18,413 14,720 31, 848 25,098 6,750 8,697 
55, 636 33,699 21,937 56,190 46,977 9,213 13, 869 
3,229 1,864 1,365 3,100 2,365 735 554 
1,470 949 521 1,380 1.035 345 311 
4,538 2,509 2,029 4,323 8,462 861 1,242 
15,347 7,928 7,419 14, 229 11,001 8,228 3,893 
Total, Canada, September 1957] 124,949 71,959 52,990 122,026 98,092 23,934 31,940 
Total, Canada, August 1957. . 115, 287 64,150 51,137 115, 553 93,113 22,440 29,017 
Total, Canada, September 1956 65,007 42,270 22,737 63, 460 47,395 16,065 18, 202 


* In addition, revised claims received numbered 18,029. 


+ In addition, 18,361 revised claims were disposed of. Offthese, 1,464 were special requests not granted and 1,025 
were appeals by claimants. There were 2,395 revised claims pending at the end of the month. 


TABLE E-4.—ESTIMATES OF THE INSURED POPULATION UNDER THE 
UNEMPLOYMENT INSURANCE ACT (REVISED) 


Source: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Beginning of Month of: Total Employed Claimants* 

1956—September....... «.:s7 dalde << 1s Seeds de et cee eee eee 3,788,000 3,655, 700 132,300 

Octoberisr sie asiacacalsinace lhakyeteres oie) SMe an chee ates eon oe as 3,785,000 3,656, 600 128, 400 

November. oc \.ocbh creas checidt cle Oe eee eee eae 3,808,000 3,668, 600 139, 400 
December. i «.i.< +250 Seat bls dettbesip esta ace cla Riles cae eee 3,875,000 3,659, 600 215, 400t 
1957—January ivi aa:acciuss ade cts odo thes cv ARE cleo ee are erator 3,929,000 3,530, 800 398, 200+ 
OD TUSE Yaa «<a storages ovals Gamave Toe s0ahe he sm RRs eae eee ro 3,982,000 3,436,000 546, 000T 
Marchi. def ss. ies 04 alters oS oh sh Mee ee ee 3, 987,000 3,414, 600 572, 400+ 
Ar el enc Ne eee Ae ee os eee oa ee 3,963,000 3, 404, 200 558, 800 

May). facile s aicic eajelfgae onis Gta ehh axe ok ety ce eae ye 3, 808.000 3,434,400 373,600 

TUNG. ss arsvcinjecese Miclntess spied aaa iso eae eee ROE ee ee ea 3,828,000 3,577,700 250, 300 

Tully iisiectled sac aie te dei SEs BSG wh REE ee oe ee cer 3,892,000 3,687,500 204, 500 

August; fbi. 204.03 aes one Rs ote oe cE mee tae 3,921,000 3,715, 200 205, 800 

Septembert. <a eee asthe tera. bee ete eee ee ee 3,918,000 3,709,300 208,700 


* Claimants having an unemployment register in the live file last working day of preceding month. 

t Includes seasonal benefit claimants. 

oats September estimate is preliminary, subject to revision when the employment index for this date becomes 
ava: e. 
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F—Prices 


TABLE F-1.—_TOTAL AND MAIN COMPONENTS OF THE CONSUMER PRICE INDEX 
(1949 = 100) 
Calculated by the Dominion Bureau of Statistics 


Other 

; Household | Commodi- 
Rise Total Food Shelter Clothing persion. |. thea sud 
Service 
LO51=Y¥ Cat tccso ocr oseldete neti see 113347 117.0 114.4 109.8 113.1 111.5 
1952—Y Oar. cvcee cele eos wane site aloe: 116.5 116.8 120.2 111.8 116.2 116.0 
1963==Voat 4c. coset hss tus «reas vornee vrs olalels 115.5 112.6 123.6 110.1 11760 115.8 
1954— Vi ear. f5e ew cere ote ersrass ce eiocatp eo alevobes 116.2 112.2 126.5 109.4 117.4 117.4 
LOB5—~ ¥ Cars sscooahts levis scien vee errertae 116.4 112.1 129.4 108.0 116.4 118.1 
LOBG== Year cis, cRawwieveisieroye seitienisiesale clateblars 118.1 113.4 132.5 108.6 Led 120.9 
1956—Octobers 0. cusmcosien cy cee olor 119.8 117.4 133.3 108.5 bla Urge 121.6 
Novemberi.cducwe cose smeweeuor 120.3 117.9 133.4 108.4 118.1 122.8 
Decem ber ives atta eaaieletatecs abatviel 120.4 117.5 133.5 108.6 118.6 122.9 
1957—TVanuary..i% isda <)aese cee sickle alee ee 120.3 117.1 133.6 107.6 119.0 123.1 
Bebruaryics rhtdtoss ceioe tere sore ae 120.5 117.2 133.8 107.4 119.1 123.8 
Mare. sgiemsttts »/ateuwichtte setts, stole ster 120.5 116.4 134.0 108.2 119.5 124.2 
April [cca opeec aeiavonseniueteer 120.9 116.7 134.0 108.5 119.4 126.1 
Mays Soiserebtceectnaietetscts ae eee ee 121.1 116.7 134.2 108.5 119.2 126.3 
TUNE: [ae o cise heer miata ree 121.6 117.7 134.8 108.4 119.1 126.5 
Wal yaniss cnenere olor oe esse eer eeereteeeeree inte 121.9 118.2 135.1 108.4 119.6 126.5 
August:..6 i cieet cca o tee vac ae 122.6 120.2 135.3 108.2 119.7 126.9 
September saga. s sniteraase ane alee 123.3 121.9 135.6 108.3 119.8 127.1 
Qeotober.x. dicate cote sees tales tease a 128.4 121.7 135.9 108.7 120.1 127.4 


TABLE F-2.-CONSUMER PRICE INDEXES FOR REGIONAL CITIES OF CANADA AT 
THE BEGINNING OF OCTOBER 1957 


(1949 = 100) 
Total Gus 
oui er aise rs Se Sy . |Household|_ ~2Pe" 
October |September| October Food Shelter ) Clothing Operation caer we 
1956 1957 1957 Services 
(@)/St. John's; INA. osepiccs fe = 106.9 110.2 109.9 108.1 111.0 102.3 109.0 116.6 
Halifax: srencu tenon aeemiee Lad 120.9 120.6 114.6 130.2 113.7 124.5 125.9 
Saint Johny co ceccse seen ite 120.0 123.5 123.3 118.1 134.1 117.8 120.7 131.0 
Montreal... .wsceaewn nehecereiee 119.9 122.8 123.3 124.1 140.5 105.0 117.4 126.3 
Ottawa.... 120.9 124.7 125.0 121.3 143.5 112.5 118.9 130.1 
Toronto Catia hala afote a Seren tiersr etele « 122.5 126.8 126.7 120.9 151.4 112.2 120.1 130.6 
Winhipeg annem nantes 118.1 121.2 120.9 117.9 129.2 113.1 117.0 126.4 
Saskatoon—Regina............ 117.2 121.1 121.0 121.1 119.0 118.9 122.1 121.9 
Edmonton—Calgary........... 117.5 120.5 120.6 119.2 122.4 116.4 120.0 124.8 
Valicouver:c.. tna doteeeeie 121.2 123.5 123.8 121.3 133.0 112.9 129.1 125.3 


N.B.—Indexes above measure percentage changes in prices over time in each city and should not be used to compare 
actual levels of prices as between cities. 


(‘) St. John’s Index on the base—June 1951 = 100. 
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G—Strikes and Lockouts 


TABLE G-1._STRIKES AND LOCKOUTS, JANUARY-OCTOBER 1956, 1957{ 


Date Number of Strikes Approximate Number Time Loss 
and Lockouts of Workers 
Commencin; Commencin, Per cent of 

EDs penne ; mance ae : Heivonod Man Dass Woe 
= IPT EIAT 3 ona O RE ee 24+ 24 pare 7,477 52,680 0.06 
Be WRUAR Santis sales cies has ssuct isi 27 5,797 8,080 49,130 0.05 
WIGIIC)S\ 6 reas Sea 32 45 6,585 9,912 71,430 0.08 
CARLIE oe: Se cic, ores d alee d 15 31 6,158 8,022 51,820 0.06 
Ia Meee reret as Sens SPS se os 30 40 14,051 15,393 144,700 0.16 
ANSTO 5 OF CRBS eee 22 45 7,519 18,520 221, 850 0.24 
UGE ls 5 SOR ee eee eet eae 12 34 2,481 16, 298 237,740 0.20 
PAUP NS UME RSS oo to nies tee 25 42 7,044 14, 532 187,450 0.20 
SPLOT DEL saitieia cress csala'eress cre 28 49 11,031 20,650 190,045 0.20 
RROD eIar yates pciviss as'v sais 22 48 9,337 14,107 128,275 0.14 

Cumulative Totals..... 227 77,480 1,335,120 0.14 

1956 
URL coO SACS Dees 14 14 17,341 17,341 338,355 0.36 
PERSEUS a)are aie ae: e1e7e a eine ele 12 23 3, 884 20,150 234,945 0.25 
WViamaliniyner ayer tisararevece nua t 12 23 2,308 3,172 16,955 0.02 
HANDY rte ase ofa. chs. p15) cieso evs sie: x'ee 15 22 2,535 2,877 10,350 0.01 
UPN, 5009 Soe Dea aCe eeOEeS 30 35 16,470 17,911 136, 520 0.14 
(IBC cons ou OORT See eee 25 39 9,621 16, 866 78,160 0.08 
UU? 3.) SY oC Cee See 32 42 8, 260 9,244 58,750 0.06 
PAN EBIIS De oer nig ti/o acne, trie « 32 53 9,312 13, 404 86, 485 0.09 
OMPCUUDCT so 05 ase Bee eee s 24 46 9,672 13,779 104, 180 0.11 
HOGROD GTi re repateic ctarpccayo etarores css" 10 38 6, 867 15,149 129,935 0.14 

Cumulative Totals..... 206 86,270 1,194, 635 0.13 


* Preliminary Figures. 


} Strikes unconcluded at the end of the previous year are included in these totals. 


t The record of the Department includes lockouts as well as strikes but a lockout or an industrial condition which is 
undoubtedly a lockout, is not often encountered. In the statistical table, therefore, strikes and lockouts are recorded 
together, A strike or lockout included as such in the records of the Department is a cessation of work involving six or 
more employees and lasting at least one working day. Strikes of less than one day’s duration and strikes involving less 
than six employees are not included in the published record unless ten days or more time loss is caused but a separate 
record of such strikes is maintained in the Department and these figures are given in the annual review. The records 
include all strikes and lockouts which come to the knowledge of the Department and the methods taken to obtain 


information preclude the probability of omissions of strikes of importance. 


Information as to a strike involving a small 


number of employees for a short period of time is frequently not received until some time after its commencement. 
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PUBLICATIONS OF THE DEPARTMENT OF LABOUR 


Obtainable from The Queen’s Printer, Superintendent of Government Publications 


The Labour Gazette (monthly) 

The Official Journal of the Department of 
Labour of Canada. Contains items of cur- 
rent interest, statistics and articles on a wide 
variety of subjects in the labour field, in- 
cluding industrial relations, conciliation and 
disputes, prices and the cost of living, em- 
ployment, wages and hours of work, activities 
of labour organizations, labour legislation, 
legal decisions affecting labour, activities of 
the National Employment Service and the 
Unemployment Insurance Commission, labour 
demand and supply, immigration, social, 
industrial and economic conditions in other 
countries, activities of the International 
Labour Organization. 

Subscription Rates: $2.00 per annum in Canada; 
$4.00 per annum, other countries. Groups of 
5 or more, $1.00 per annum. Single copies, 
25 cents (English or French). 


Reprints from the Labour Gazette 
Industrial Pension Plans in Canada. 
articles) (English or French). 


copy. 

Whys and Wherefores. 
(An Enquiry into Women’s Occupational 
Choices). 

Women Go to Work at any Age, July 1956. 

a” Agreements in Hospitals, October 

Numbers of Workers Affected by Collective 
Agreements in Canada, 1955. 

Collective Agreements in Canadian Manufactur- 
ing Industries, 1956. 

Guaranteed Wages and Supplemental 
Unemployment Benefits. 

10 cents a copy; orders of 20 or more, 5 cents; 
100 or more, 4 cents (English or French). 


(Four 
25 cents a 


Annual Report of The Department of Labour 
(Covers fiscal year ending March 31) 
25 cents a copy (English or French), 


Annual Report on Labour Organization in 
Canada (Covers calendar year). 

Deals with growth of labour organization in 
Canada, distribution of local unions and union 
membership, structure and membership of 
labour organizations, the labour press and 
international unions, and contains a directory 
of trade union officials. 

25 cents a copy (Hnglish or French). 


Labour Legislation in Canada (Consolidated 
volume, published at intervals of from 5 to 
10 years since 1915, and annual supplements) 
Provides in convenient form the text of labour 
law in Canada. Text or a summary of all 
federal and provincial labour laws and 
statutory orders made under them. Latest 
consolidation includes all labour laws on 
statute books at December 31, 1948. $2. 


Strikes and Lockouts in Canada 

Furnishes a complete record of all strikes and 
lockouts occurring in Canada during current 
year. Tables and related texts showing 
strikes and lockouts by years, by areas, by 
industries, including time lost, number of 
workers involved, duration, etc. 

35 cents a copy (English or French). 


Wage Rates and Hours of Labour 
An annual report published in loose-leaf form 
and followed later by a paper-bound volume. 
Contains the results of an annual survey at 
October 1 of occupational wage rates and 


standard hours of work in most industries. 
Averages and predominant ranges of wage 
rates for selected occupations are tabulated 
separately on a regional basis for some 90 
industries including logging, mining, manu- 
facturing, construction, transportation, trade 
and service groups. Weekly salaries for office 
occupations and wage rates for labourers in 
manufacturing in 40 cities are also shown. 
Trends in wage rates are indicated in tables 
of index numbers by industry. 
The information is available in two ways: 

1—Through a subscription to a_loose-leaf 
service ($7.50 per year with indexed binder 
or $5.00 per year without binder). Tables 
from the previous October 1 survey are 
distributed in loose-leaf form as they become 
available, from March to July. Subscribers 
later receive a paper-bound volume. 
(Bilingual). 

2—In paper-bound volume, available about one 
year after survey date. 

One dollar a copy. (Bilingual). 


Provincial Labour Standards Concerning Child 
Labour, Holidays, Hours of Work, Minimum 
Wages, Weekly Rest-Day and Workmen’s 
Compensation (annual). 

Provides a ready comparison of the legislative 
standard in effect in all provinces concerning 
the subjects listed in the title. 

25 centsa copy. (English or French). 


Workmen’s Compensation in Canada—A 

Comparison of Provincial Laws (annual). 

Sets out similarities and differences in pro- 
vincial Workmen’s Compensation Acts and 
contains tables showing the benefits payable 
under each Act and the industrial diseases 
compensated. 

25 centsacopy. (English or French), 


Apprenticeship in Canada 
This bulletin outlines the provincial appren- 
ticeship plans and gives details of their 
methods of operation. 
25 centsa copy. (Hnglish or French). 


The Quebec Answer to the 
Apprenticeship 1956 
25 cents a copy (English or French). 


Problem of 


A Modern Concept of Apprenticeship in 
Alberta 1957 
25 cents a copy (English or French). 


Training and Recruitment of Skilled Trades- 
men in Selected Industries in Canada 
1951-1956 

25 cents a copy (English June 1957). 


Survey of Industrial Requirements for 
Professional Personnel 1956-58 
35 cents a copy (English). 


Women at Work in Canada 1957 
25 cents a copy (English or French) 


Employment of Children and Women 
Free 


Vocational Education in Canada 
This publication explains the development of 
technical and vocational education by prov- 
inces and covers the provincial technical and 
vocational schools and programs, 
25 centsacopy. (English). 


ZSruconch ix 


QUEEN'S PRINTER—!IMPRIMEUR DE LA REINE W Hi AT y | S 
If undelivered, 
return COVER WITH CONTENTS to: ; 


The Queen’s Printer, Ottawa, Canada 


En cas de non-livraison, 


retourner cette PUBLICATION INTACTE a a9 | 
L’Imprimeur de la Reine, Ottawa, Canada e 


It’s the best time of year to get your 
repairs, maintenance, renovation and general 
clean-up work done around your home or 
place of business. 


Men and materials are available during 
the winter, and small jobs get better atten- 
tion and can be more economical during the 
cold weather lull in the building industry. 


PLAN TO HELP YOURSELF, AND 
EMPLOYMENT THIS WINTER. 


AT THE SAME TIME HELP YOUR 
COMMUNITY TO INCREASE 


CALL YOUR NATIONAL EMPLOYMENT SERVICE 
FOR ADVICE AND ASSISTANCE 


ISSUED BY AUTHORITY OF 
THE MINISTER OF LABOUR, CANADA 


List of Abbreviations. 


A.AS.E.R.E. — Amalgamated Association of Street, Electric Railway and Motor Coach 
Employees of America. 

A.F.L-C1I.O0. — American Federation of Labour and Congress of Industrial Organizations. 

A.F.T.E. — American Federation of Technical Engineers. 

A.N.G. — American Newspaper Guild. 

A.A.E.T.D. — Association of Atomic Energy Technicians and Draftsmen. 

A.E.A.C. — Atomic Energy Allied Council. 

B.L.E. — Brotherhood of Locomotive Engineers. 

B.L.F.E. — Brotherhood of Locomotive Firemen and Enginemen. 

BR — Brotherhood of Railroad Trainmen. 

B.R.S.C. — Brotherhood of Railway and Steamship Clerks, Freight Handlers, Express and 
Station Employees. 

BS.E.LU. — Building Service Employees’ International Union. 

C.L.R.B. — Canada Labour Relations Board. 

C.A.L.D.A. — Canadian Air Line Dispatchers’ Association. 

C.C.C.L — Canadian and Catholic Confederation of Labour. 

C.A.A.L.L. — Canadian Association of Administrators of Labour Legislation. 

C.B.A. — Canadian Bar Association. 

C.B.R.E. — Canadian Brotherhood of Railway Employees and Other Transport Workers. 

CCL. — Canadian Chamber of Commerce. 

C.C.L. — Canadian Congress of Labour. 

C.CAY — Canadian Construction Association. 

C.D.E.A. — Canadian Dyno Employees’ Association. 

C.F.A. — Canadian Federation of Agriculture. 

C.F.U.W. — Canadian Federation of University Women. 

C.F.H.U. — Canadian Fish Handlers’ Union. 

C.L.C. — Canadian Labour Congress. 

C.M.A. — Canadian Manufacturers’ Association. 

C.MS.G. — Canadian Merchant Service Guild, Inc. 

C.N.R. — Canadian National Railways. 

CPLR? — Canadian Pacific Railway Company. 

C.S.W.U. — Canadian Seafood Workers’ Union. 

C.W.A.D.T. — Canadian Workers’ Association of Dredges and Tugs. 

C.M.H.C. — Central Mortgage and Housing Corporation. 

CS.G.W.G.M.U.— Cold Storage, Grain Workers and General Maintenance Union. 

Cre — Commercial Telegraphers’ Union. 

C.W.A. — Communications Workers of America. 

CB. — Conciliation Board. 

C.0. — Conciliation Officer. 

CURG? — Co-operative Union of Canada. 

D.BS. — Dominion Bureau of Statistics. 

1 — Federation of Industrial Unions. 

H.R.E. — Hotel and Restaurant Employees’ and Bartenders’ International Union. 

L.A.P.A: — Industrial Accident Prevention Associations of Ontario. 

IRDI. (Act) — Industrial Relations and Disputes Investigation. 

LA.TS.E. — International Alliance of Theatrical Stage Employees and Moving Picture 
Machine Operators of the United States and Canada. 

LA.GE.O, — International Association of Governmental Labour Officials. 

LA.M. — International Association of Machinists. ' 

LAP.ES. — International Association of Personnel in Employment Security. 

eB ussee — International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, 
Forgers and Helpers. ; 

LBeBs — International Brotherhood of Bookbinders. 

L.B.E.W. — International Brotherhood of Electrical Workers. 

eB — International Brotherhood of Longshoremen. 

PBP We — International Brotherhood of Pulp, Sulphite and Paper Mill Workers. 

It 
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List of Abbreviations —Con. 


1B — International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 
Helpers of America. 

E.G Ue — International Confederation of Free Trade Unions. 

BLS): — International Labour Organization. 

I.L.G.W.U. — International Ladies’ Garment Workers’ Union. 

I.L.A. — International Longshoremen’s Association. 

I.L.W.U. — International Longshoremen’s and Warehousemen’s Union. 

LR.B. — International Railway Brotherhoods. 

LS EU. — International Stereotypers and Electrotypers’ Union of North America. 

ET: — International Typographical Union. 

1.U.C.E.A. — International Union of Catholic Employers’ Associations. 

IU.M.MS.W. —lInternational Union of Mine, Mill and Smelter Workers. 

LUOE. — International Union of Operating Engineers. 

I.W.A. — International Woodworkers of America. 


JBH.C.P1I.U.A— Journeymen Barbers, Hairdressers, Cosmetologists and Proprietors’ Inter- 
national Union of America. 


L.M.P.C. — Labour-Management Production Committee. 

TPs — Longshoremen’s Protective Union. 

N.A.B.E.T. — National Association of Broadcast Employees and Technicians. 

N.A.M.E. — National Association of Marine Engineers of Canada, Inc. 

N.CS.L. — National Catholic Syndicate of Longshoremen. 

N.C.W. — National Council of Women. 

N.H.B.E.A. — National Harbours Board Employees’ Association. 

N.H.A. — National Housing Act. 

NICB. — National Industrial Conference Board. 

N.L.RB. — National Labour Relations Board. 

N.U.O.E. — National Union of Operating Engineers of Canada. 

N.U.P.E. — National Union of Public Employees. ; 

N.U.PS.E. — National Union of Public Service Employees. 

N.F.L. — Newfoundland Federation of Labour. 

O.E.L.U. — Office Employees’ International Union. 

O.C.A.W.1I.U. —Oil, Chemical and Atomic Workers International Union. 

O.F.L. — Ontario Federation of Labour. 

OP I: — Ontario Provincial Federation of Labour. 

O.A.E.W. — Ottawa Atomic Energy Workers. 

PET: — Provincial Federation of Labour. 

Q.F.L. — Quebec Federation of Labour. 

Q.L.R.B. — Quebec Labour Relations Board. 

R.W.DS.U. — Retail, Wholesale and Department Store Union. 

SAU — Seafarers’ International Union of North America. 

S.W.U. — Shipyard Workers’ Union (Vancouver C.P.R.) 

T.W.U.A. — Textile Workers Union of America. 

DULG: — Trades Union Congress (British). 

UAC ARP AP: — United Association of Journeymen and Apprentices of the pee and 
Pipe Fitting Industry of the United States and Canada. 

UAW. — (International Union) United Automobile, Aircraft and Wericiiogsl Imple- 
ment Workers of America. 

U.B.GJ.A. — United Brotherhood of Carpenters and Joiners of America. 

UBW. — (International Union) United Brewery, Flour, Cereal, Soft Drink and Dis- 


tillery Workers of America. 
UER.M.W.A. — United Electrical, Radio and Machine Workers of America. 


U.F.W.C. — United Fishery Workers of America. 
U.M.W. — United Mine Workers of America, 
U.P.W.A. — United Packinghouse Workers of America. 
USS.C. — United States Steel Corporation. 
US.W.A. — United Steel Workers of America. 


U.T.W.A. — United Textile Workers of America. 


INDEX 


Abitibi Power 
Limited: 
C.M.S.G. 


certification application on behalf of 
unit of deck officers, withdrawn, 60; 
received, 843; granted, 967. 


and Paper Company 


Absenteeism: 
Canada 


survey conducted by Quebec Division of 
Health League of Canada, 1314. 


U.S.A. 


results of five-year study of non-occupa- 
tional illness, conducted by Research 
Council for Economic Security, 937. 


Accident Prevention: 
Ont.— 


O.F.L. to study industrial accidents and 
accident prevention, 1276. 


Accidents: 


Canada 


fatalities during first quarter of 1957, 946; 
during second quarter of 1957, 1198. 
fatalities during third quarter of 1956, 48; 
during fourth quarter of 1956, 438. 
fatal industrial accidents in 1956, 557. 
accidents to federal government employees 
reported to Government Employees 
Compensation Branch, 21, 428, 1165. 


industrial accidents in 1956 and 1957 
as reported by I.A.P.A., 265; election 
of Murray Smith, President, I.A.P.A., 
939; O.F.L. to study industrial acci- 
dents and accident prevention, 1276. 


Sask.: amendments to Workmen’s Compen- 
sation (Accident Fund) Act, 855. 


Statistics 


“Labour Statistics: H—Industrial Acci- 
dents”. Quarterly and annual feature 
accompanied by article ‘Fatal Indus- 
trial Accidents in Canada.” 


Ont.: 


Addison, Miss Ruth Elizabeth, Civil Serv- 
ice Commission: 
appointment as Civil Service Commis- 
sioner, 136. 


Adult Education: 
Que.— 

Education Service awarded annual 
prize of Canadian Institute for Adult 
Education, 52. 

See also Labour Education. 


Advisory Committee on Technological 
Change: 


first meeting, 1420. 


Affiliation: 
See Labour Unity. 


Ageing: 
Ont.— 
first Ontario Conference on Ageing, 

944. 


See also Older Workers. 


Agreements: 
See Collective Agreements. 


Agricultural Implements: 


Canada 


sale of farm implements in 1955, 24. 

recommendations of C.L.C., Interprovin- 
cial Farm Union Council and Cana- 
dian Farmer-Labour Economic Coun- 
cil—in joint submission to Cabinet, 
24. 


Agriculture: 
Canada 
recommendation of Royal Commission on 
Canada’s Economic Prospects, re 
federal price supports, 129. 
14th federal-provincial farm labour con- 


ference, 34. 
farm population drops 5.7 per cent in 
five years—D.BS. report, national 


census (1956), 938. 

Canadian Farmer-Labour Co-ordinating 
Council—first meeting, 1067. 

number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1474. 

farmers’ cash income rises 12.9 per cent 
in 1956, 289. 

organized movement of farm workers 
from Atlantic provinces to Ontario, 
arranged under  Federal-Provincial 
Farm Labour Agreements, 531. 

requests of C.F.A. in brief submitted to 
Rt. Hon. Louis St. Laurent, Prime 
Minister of Canada, 267. 

extension of economic aid particularly in 
form of farm products, requested by 
C.L.C., 1289. 

Credit Unions in Canada 1955—publication 
by Department of Agriculture, 533. 

Ont.—O.F.L. seeks alliance with province’s 

farmers, 1167; organized movement of 
farm workers from Atlantic provinces 


VI INDEX 


Agriculture—Con. 
Ont.—Con. 


to Ontario, arranged under Federal- 
Provincial Farm Labour Agreements, 
dal. 


U.S.A. 
provisions of “Hawaii Agricultural Unem- 
ployment Compensation Law”, 1422. 
Aircraft Industry: 
U.S.A. 
I.A.M. and U.A.W. co-operate in aircraft 
and guided missiles industries, 23. 
Alberta Federation of Labour: 
second annual convention, 1168. 
submission of brief to provincial Cabinet, 
138. 
Alberta Gas Protection Act: 
interim regulations under Act, 69. 


Alberta Labour Act: 
recommendations of Federation of Labour, 
in brief to provincial Cabinet, 138. 
Algom Uranium Mines Limited: 


I.U.M.M.S.W. 


certification application on behalf of unit 
of employees, rejected, 58; received, 
969; rejected, 1073. 


I.U.0.E. 
dispute with Local 796: C.O. appointed, 
1320. 
U.S.W.A. 


certification application on behalf of unit 
of employees, withdrawn, 60. 


Algoma Central and Hudson Bay Railway: 


B.R.T. 
dispute: C.O. appointed, 176; fully con- 
stituted, 312. 
C.M.S.G. 


certification application on behalf of unit 


fast officers, received, 60; granted, 


Algoma Uranium Mines Limited: 
I.U.O.E. 


certification application by Local 796 on 
behalf of unit of stationary engineers 
and stationary engineers’ helpers, with- 
eee 60; received, 843; granted, 


All Canada Insurance Federation: 


issues statistics re persons covered by 
hospital, surgical and medical insur- 
ance, 129. 


Alliance of Independent Unions and Asso- 
ciations of Canada: 


formation, 1274. 


Allied Aviation Service Company of New- 
foundland Limited: 


B.R.S.C. and I.A.M. 


dispute: C.O. appointed, 1463; settlement, 
1464. 


Allowances: : 
United Kingdom 


“lodging allowance” paid jobless workers 
helped to move to new jobs, 700. 

See also Blind Persons; Dependent Chil- 
dren; Handicapped Persons; Mothers’ 
Allowances; Unemployment Relief; 
Veterans. 


Amalgamated Association of Street, Elec- 
tric Railway and Motor Coach 
Employees of America (C.L.C.): 

affiliation of employees of Greater Winni- 
peg Transit Commission with C.L.C— 
formation of Division 1505, A.AS.E- 
R.E., 1059. 


Ottawa Transportation Commission 


certification application by Division 1502 
on behalf of transportation inspectors: 
received, 452; granted, 570. 


Western. Canada Greyhound Lines Limited 


dispute with Local 1374: C.O. appointed, 
453; settlement, 845. 


Amalgamated Clothing Workers: 
industry-wide contracts covering men’s and 
boys’ clothing industry extended three 
years, 713. 


American Federation of Labour and Con- 
gress of Industrial Organizations: 


IB.T. suspended from Federation until 
President-elect James Riddle Hoffa, 
ousted, 1275. 

Ethical Practice Codes adopted by Ethical 
Practices Committee at meeting of 
AF.L.-C.1.0. Executive Council, 272. 

findings of ethical practices committee 
result in three unions—Teamsters, 
Bakery and Confectionery Workers 
and United Textile Workers—being 
given 30 days to “clean up”, 1169. 

union of own staff organizers rejected by 
AF.L-C.1.0. Executive Council, 1050. 

number of cases processed under no-raiding 
agreements, July 1954 to May 1957, 
1169. 

number of workers under agreement in 
manufacturing industries, in Canada, 
457. 


INDEX VII 


American Federation of Labour and Con- 
gress of Industrial Organizations—Con. 
plan to end jurisdictional disputes between 
building trades and industrial unions 
set up within A.F.L.-C.1.0., 938. 
proceedings of meeting of Executive Coun- 
cil, 272-73. 

second convention of A.F.L.-C.I.0. Indus- 
trial Union Department, 1450. 

conference on white-collar workers con- 
vened by Industrial Union Depart- 
ment, 296. 

“merger increases unions’ monopoly—but 
not much”—summary of paper pre- 
sented at Ninth Annual Fall Con- 
ference of the Associated Industries 
of Cleveland, Ohio, 274. 

Severance pay program sought by railway 
unions (A.F.L.-C.I.0.), 336. 

Government “money policy” criticized by 
Economic Policy Committee, 273. 


effects of automation on railroad workers— 


remarks of President, Division 4, at 
triennial convention of A.F.L.-C.1.0. 
Railway Employees Department, 1170. 


American Federation of Technical Engi- 

neers: 

Atomic Energy of Canada Limited 

request for review of decision by Local 
165, granted, 570; application received 
for provision for final settlement of 
differences concerning meaning or 
violation of agreement, 844; applica- 
tion under Section 19 of Act rejected, 
968. 


American Newspaper Guild: 
election of Eric Cawdron, as Canadian 
Vice-president, 1171. 
sets new wage goal for experienced news- 
papermen: $200 a week, 1051. 


Canadian Broadcasting Corporation 


dispute with Local 213; C.B. report, 312, 
313; settled, 453. 


American Tobacco Company: 
agreement between R.W.D.S.U. and Ameri- 
can Tobacco Company protects staff 
displaced by automation, 1419. 


Andras, Andy, Canadian Labour Congress: 
appointment as Director of Legislation 
and Government Employees Depart- 
ments, 1171. 


Anglo-Newfoundland Development Com- 
pany Limited: 
L.P.U. 


certification application on behalf of a 
unit of longshoremen: received, 1462. 


Annuities: 
Canada 
amended provisions of Income Tax Act 
re individual registered retirement 
savings plans, 1080. 
increase in maximum annuity payable 
requested by C.C.C.L., 154, 1298. 
recommendation of C.C.C. in brief to 
federal government, 1424. 
lifting of ceiling on government annuities 
to $2,400 recommended by C.L.C. in 
first memorandum to federal Cabinet, 
149. 


Appeal Courts: 
U.S.A. 
U.A.W. to establish outside appeal “court”, 
429; plan of Upholsterers’ Interna- 
tional Union, 429. 


Apprenticeship: 
Canada 

trades standardization nearing reality, 
reported at meeting of Apprenticeship 
Training Advisory Committee, 802. 

establishment of first on-the-job appren- 
ticeship training program for Ford 
Motor Company, 932. 

trade apprenticeship young man’s “best 
bet”, 20. 

expansion of apprenticeship urged by Vice- 
president of C.B.R.E., 422. 

report of Apprenticeship Committee at 
39th meeting of C.C.A., 290. 

A Modern Concept of Apprenticeship— 
second bulletin on apprenticeship 
training published by Department of 
Labour, 422, and Training and Recruit- 
ment of Skilled Tradesmen in Selected 
Industries in Canada 1951-1956, issued 
by Department of Labour, 806. 

The Quebec Answer to the Problem of 
Apprenticeshtp—bulletin on varied 
systems of apprenticeship and indus- 
trial training, 132. 

Alta.: new regulations under Apprentice- 
ship Act, 346, 1494; deletion of regu- 
lation under Act re welding trade, 
987; regulations under Apprenticeship 
Act governing millwright and plaster- 
ing trades, 207, 610; trade of cook 
designated as trade under Apprentice- 
ship Act, 1089. 
plan to expand apprenticeship training 
in construction industry, 422. 
amended regulations governing plas- 
terers’ and lathers’ trades under 
Apprenticeship Act, 721; re painters’ 
and decorators’ trade, 1496. 


more apprentices enrol, increase train- 
ing, in 1956, 267. 


Gas 


Man.: 


NB.: 
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Apprenticeship—Con. 


Ont.: resolution requesting union-manage- 
ment contracts to provide apprentice- 
ship wages... adopted by Ontario 
Council of United Brotherhood of 


Carpenters and Joiners, 683. 


The Quebec Answer to the Problem 
of Apprenticeship—bulletin on varied 
systems of apprenticeship and indus- 
trial training, 132. 

Sask.: new sections under Apprenticeship 
and Tradesmen’s Qualification Act, 
855; application of Apprenticeship and 
Tradesmen’s Qualification Act to radio 
and television electronics trade, 1217. 


U.S.A. 


application of apprenticeship program to 
older workers—plan to enhance job 
opportunities signed by U.A.W. and 
Ford Motor Company, U.S.A., 689. 


Que.: 


Apprenticeship Training Advisory Com- 
mittee: 


proceedings of seventh meeting, 802. 


Appropriation Act No. 4: 
benefits under certain Acts increased by 
inclusion in supplementary estimates 
and passed as Appropriation Act No. 


4, 1081. 
Aptitudes: 
U.S.A. 
new job selection plan developed by 


Employment Service, 1053. 


Arbitration: 
Canada 

Labour Arbitration Procedures—summary 
of special study by C. H. Curtis, Asso- 
ciate Professor of Industrial Relations, 
Queen’s University, 540. 

strong opposition to compulsory arbitra- 
tion stressed by C.L.C., 150. 


N.B.: amendment to Labour Relations Act 
requested by Federation of Labour 
and Council of Labour in joint brief 
to provincial Cabinet, 275; compulsory 
arbitration opposed by Federation of 
Labour (C.L.C.), 1176. 


equal pay for equal work awarded 
group of women (Local 195, U.A.W.) 
in Windsor, in arbitration case, 561; 
resolution adopted at merger conven- 
tion of O.F.L. (C.L.C.) re Ontario 
Labour Relations Act, 549. 


employers responsible for non-union- 
ists’ dues—decision of arbitration 
board, Fournier Formula, 806. 


Ont.: 


Que.: 


Arbitration—Con. 
U.S.A. 

arbitration clause ruled enforceable in la- 
bour-management contracts—Supreme 
Court decision, 935. 

plan to end jurisdictional disputes between 
building trades and industrial unions 
set up within A.F.L.-C.L.O., 938. 

See also Conciliation. 


Art: 
Canada 


establishment, functions and membership 
of Canada Council, 1082. 


Association of Atomic Energy Technicians 
and Draftsmen (A.F.T.E.): 


Atomic Energy of Canada Limited 


application by Local 165 on behalf of 
unit of employees received for pro- 
vision for final settlement of differ- 
ences concerning meaning or violation 
of agreement, 844; application under 
Section 19 of Act rejected, 968. 


Association of Professional Engineers of 
Ontario: 
approve plan to establish standards of 
qualification and voluntary registra- 
tion for engineering technicians, 131. 


Atomic Energy Allied Council: 
Atomic Energy of Canada 
dispute: C.O. appointed, 712; C.B. ap- 
pointed, 713; C.B. fully constituted, 
970; C.B. report, 1209, 1211; settle- 
ment, 1209. 


Atomic Energy of Canada: 
A.E.A.C. 
dispute: C.O. appointed, 712; C.B. ap- 
pointed, 713; C.B. fully constituted, 
970; C.B. report, 1209, 1211; settle- 
ment, 1209. 


A.F.T.E. (A.A.E.T.D.) 
request for review of decision by Local 
165, granted, 570; application received 
for provision for final settlement of 
differences concerning meaning or vio- 
lation of agreement, 844; application 
under Section 19 of Act rejected, 968. 


1.A.M. 
certification application by Local 1522 on 
behalf of unit of employees: with- 
drawn, 60; received, 176; granted, 451, 
O.A.E.W. 
certification application by Local 1541 on 


behalf of unit of employees: received, 
1206; granted, 1461. 
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Australia: 
establishment of special conciliation com- 
mittee provided in new collective 
agreement covering building trades 
workers in Melbourne, 336. 


Automation: 

annual report of David A. Morse, Director- 
General, I.L.0., 563. 

Canadian Labour’s attitude towards auto- 
mation outlined by Claude Jodoin, 
President, C.L.C., at 40th International 
Labour Conference, 836. 

Pope Pius XII urges managers to prepare 
for automation, 431. 

Canada 

organized labour in favour of automation— 
Claude Jodoin, President, C.L.C., asks 
government study problems of auto- 
mation, in address before Empire Club 
of Canada, 270. 

C.L.C—teiterates request for establishment 
of national advisory commission on 
technical changes and automation in 
first memorandum to federal Cabinet, 
148; survey on the effects of automa- 
tion, 423; appoints committee to inves- 
tigate effects of automation on labour, 
1049; effect of automation on total 
employment discussed at first biennial 
meeting of C.L.C. General Board, 681. 

“Industrial Relations and Technological 
Change” theme of McGill University’s 
9th industrial relations conference, 
1178. 

U.P.W. to seek longer vacations and more 
statutory holidays to offset effects of 
automation—convention proceedings, 
683. 


Ont.: resolution referred to C.L.C. by O.F.L. 
(C.L.C.) at merger convention, 552. 
Que.: “Industrial Relations and Techno- 


logical Change” theme of McGill 
University’s 9th industrial relations 
conference, 1178. 
United Kingdom 
automation discussed in half-yearly survey 
“What the T.U.C. is Doing”, 9387. 
resolution adopted at convention of T.U.C., 
1196. 
U.S.A. 
definition of automation has three com- 
ponents, 423. 
automation of industry may bring special 
difficulties to older workers—hearing 
on automation by Senate-House eco- 
nomic subcommittee, 22. 
rail maintenance jobs cut 33 per cent by 
automation, 1170. 
problem: of automation for union manage- 
ment in collective bargaining, 1050. 
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Automation—Con. 


US.A—Con. 

featherbedding practices and their effect 
on automation, 686. 

automated jobs isolate workers—remarks 
at conference of American Sociolo- 
gical Society, 1185. 

automation changes structure of work force 
survey by N.1.C.B. finds, 1419. 

effects of automation on railroad workers— 
remarks of President, Division 4, at 
triennial convention of A.F.L-C.L.O. 
Railway Employees Department, 1170. 

bakery agreement softens impact of auto- 
mation—case study prepared by Bu- 
reau of Labour Statistics, 21. 

if automation ends job, workers provided 
for under terms of new contract be- 
tween Pacific Coast Borax Company, 
California, and chemical workers’ 
union, 687. 

agreement between R.W.DS.U. and Ameri- 
can Tobacco Company protects staff 
displaced by automation, 1419. 

Automation in New York State—prior 
consultation avoids unrest from auto- 
mation, 423. 


Automobile Insurance: 


Canada 
compulsory state-controlled plan favoured 
by C.C.C.L., 1449. 
B.C.: government scheme 
Federation of Labour 
provincial Cabinet, 139. 
N.S.: recommendations of Federation of 
Labour (C.L.C.), 141, 1300. 


Automobiles: 


requested by 
in brief to 


Canada 

annual tax on automobiles recommended 
in preliminary report of Royal Com- 
mission on Canada’s Economic Pros- 
pects, 129. 

motorists to pay higher percentage of 
highway and street costs—recom- 
mendation of Royal Commission on 
Canada’s Economic Prospects, 129. 


U.S.A. 


amount of s.u.b. paid by “big three” auto- 
mobile companies in 1956, 268. 


Bakery and Confectionery Workers’ Inter- 
national Union of America: 


given 30 days to “clean up” as a result 
of findings by A.F.L.-C.1.0. ethical 
practices committee, 1169. 


Balch, A. H., Member, Canada Labour Rela- 
tions Board: 
appointment, 1046. 
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Banks: 
Canada 

“Women in Canadian Banking”—extracts 
from article in the Canadian Banker, 
1063. 

appointment of two women as assistant 
bank managers in Montreal and 
Saskatoon, 561. 


United Kingdom 


resolution adopted at convention of T.U.C. 
re collective bargaining, 1196. 


Barbers and Hairdressers: 
Man— 
re-establishment of Barbers’ Board 
urged by Federation of Labour in 
brief to provincial Cabinet, 140. 


Barbers’ International Union: 


death of Clarence E. Herrett, 
president, 1277. 


Vice- 


‘Baribeau, Hervé, Lt.-Col.,General President, 
Professional Association of Industrial- 
ists: 

re-election, 48. 


Barrett, Frank, Vice-president, International 
Brotherhood of Bookbinders: 


death of, 1047. 
Base Metal Mining: 


Canada 


seek government aid for base metal mines, 
1170. 


Bayswater Shipping Limited: 
C.M.S.G. 
certification application on behalf of unit 
of deck officers on SS Bayanna, SS 
George S. Cleet, and SS Bayquinte, 


received, 848; representation vote 
ordered, 842; granted, 967. 


Beaulé, Pierre, First President, Canadian 
and Catholic Confederation of Labour: 


death of, 1276. 


Beaulieu, Emilien: 


St. Maurice District Radio Employees’ Union 
application for revocation of certification 


on behalf of employees, received, 311, 
451. 


Beauticians: 
NS — 


overtime provision of Minimum Wage 
Act governing female employees, 209; 
amended order under Minimum Wage 
Act governing women employed in 
beauty parlours, 1217. 


Beck, Dave, President, International Brother- 
hood of Teamsters: 


suspension, 534. 


Bell Telephone Company: 
recommendations of C.C.C.L., 1298, 1449. 


Belleville and District Labour Council 
(CAL: G3) 


formation, 425. 


Benefits: 
See Unemployment Insurance; Veterans. 


Bessborough Hotel: 


C.B.R.E. 
dispute: C.O. appointed, 1075; C.B. ap- 
pointed, 1208; C.B. report, 1464, 1466. 


Best, W. L., National Legislative Represen- 
tative, Brotherhood. of Locomotive 
Firemen and Enginemen: 


death of, 685. 


Bicroft Uranium Mines Limited: 


U.S.W.A. 
certification application on behalf of unit 
of employees, received, 60; represen- 
tation vote ordered, 175; granted, 451. 
dispute: C.O. appointed, 845; C.B. ap- 
pointed, 970; C.B. fully constituted, 
1076; C.B. report, 1321, 1342; settle- 
ment, 1821. 


Bilingualism: 
Canada 
bilingualism in civil 
reference, 146. 


service—H ansard 


Bill of Rights: 
NS— 
Federation of Labour (C.L.C.) recom- 


mends enactment of provincial bill of 
rights, 1300. 


Bisson, J. G., Chief Commissioner, Unem- 
ployment Insurance Commission: 
announces agreement between governments 
of Canada and France to admit work- 
ers for on-the-job training to acquire 
occupational skills and techniques not 
available in own countries, 421. 


Black, W. M., President, B.C. Federation of 
Labour: 


summary of address at second annual 
convention, 1452. 
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Blind Persons: 
Canada 

amended regulations under Blind Persons 
Act, 987. 

benefits under Blind Persons Act increased 
by Appropriation Act No. 4, 1081. 

payments under Blind Persons Act during 
period September 30, 1956 to December 
31, 1956, 271; December 31, 1956 to 
March 31, 1957, 688; March 31, 1957 
to June 30, 1957, 1166; June 30, 1957 
and September 30, 1957, 1425. 

Hansard reference to Blind Persons Act, 
146, 1280. 

increased pension for blind persons recom- 
mended by C.L.C. in first memoran- 
dum to federal Cabinet, 149; other 
recommendation, 1293, reply of Prime 
Minister, 1294. 


B.C.: provisions of Blind Workmen’s Com- 
pensation Act, 980. 

Nfld.: amendment to Blind Persons Allow- 
ances Act, 1487. 

N.S.: amendments to Blind Persons Allow- 
ances Act, 852. 

Ont.: amended provisions of Blind Persons’ 


Allowances Act, 603. 


U.S.A. 
How To Place the Blind—handbook pre- 
pared by New York State Employ- 
ment Service, 52. 


Boilers: 
Alta.— 
regulations under Boilers and Pressure 
Vessels Act, 1495. 
B.C.: amended regulations under Boiler and 
Pressure-Vessel Act, 981, 987. 
Man.: amendments to Steam and Pressure 
Plants Act, 1486. 


Sask.: new regulations under Boiler and 
Pressure Vessel Act, 866, 1119. 
Bonds: 
Alta— 


three special hours of work and minimum 
wage orders made by Board of Indus- 
trial Relations under Labour Act, 
governing bond salesmen, 347, 348. 


Bone, A. Turner, President, Canadian Con- 
struction Association: 
presidential address at 39th annual meet- 
ing of C.C.A., 290. 


Boom Chain Transportation 
Limited: 


Company 


S.1.U. 
certification application on behalf of unit 
of deckhands on M.V. Burnaco, Van- 
couver: received, 452; granted, 570. 


58659-4—23 


Branch Lines Limited: 
C.M.S.G. 


certification application on behalf of unit 
of deck officers on tugs Claire Simard 
and Louise Simard, received, 843; 
granted, 841. 

certification application on behalf of unit 
of employees—first mate, second mate 
and third mate on vessels Spruce- 
branch, Elmbranch, Cedarbranch, Fir- 
branch and Willowbranch, granted, 
174. 

S.LU. 

certification application on behalf of unit 
of unlicensed personnel aboard the 
Louise Simard, Claire Simard, Palm- 
branch, Baybranch, Cherrybranch, 
Peachbranch and Applebranch, re- 
ceived, 712; granted, 967. 


Brantford Labour Council: 
formation of, 137. 


Brett-Young Seeds Limited: 
U.B.W. 


dispute with Local 338: not settled after 
C.B. procedure, 575. 


Brewery Industry: 
U.S.A. 


mutual assistance and co-operation agree- 
ment signed by Brewery Workers and 
International Association of Machin- 
ists, 1049. 


Brewster, Frank W., International Brother- 
hood of Teamsters: 
indictment on charge of contempt of Con- 
gress, 426. 


Bricklayers and Masons: 
Alta — 
designated trade under Apprenticeship Act, 
1494-95. 
U.S.A. 
Circuit Court rules union can’t be made 
to adopt non-discriminatory member- 


ship practices under Wisconsin law, 
345. 


British Columbia Air Lines Limited: 
C.B.R.E. 
certification application on behalf of unit 
of pilots: received, 1462. 
British Columbia Coast Steamship Service 
(CER): 
B.R.S.C. 


certification application on behalf of unit 
of galley personnel on certain vessels, 
received, 310. 
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British Columbia Federation of Labour: 


submission of brief to provincial Cabinet, 
138. 
second annual convention, 1451. 


British Overseas Airways Corporation: 
U.A.W. 


certification application by Local 698 on 
behalf of unit of clerical employees at 
Montreal and Dorval: received, 59; 
granted, 310. 


British Trades Union Congress: 
89th annual conference, 1193. 


automation discussed in half-yearly sur- 
vey “What the T.U.C. is Doing”, 937. 


British Yukon Navigation Company Li- 
mited: 
certification application by Local 605 on 
behalf of unit of employees: received, 
1319; withdrawn, 1463. 


Broadcasting: 
See Radio Broadcasting. 


Brockville and District Labour Council 
(C.L.C.): 


formation, 425. 


Brotherhood of Locomotive Engineers: 


proposed amalgamation of B.L.F.E. with 
B.L.E., 275. 


Canadian Pacific Railway Co. 

dispute involving Eastern, Prairie and 
Pacific Regions: C.B. report, 312, 332; 
settlement, 453. 


Wabash Railroad Company 

certification application on behalf of unit 
of locomotive engineers on Buffalo 
Division, received, 60; representation 
vote ordered, 310; granted, 570. 


Brotherhood of Locomotive Firemen and 
Enginemen: 
prolonged railway dispute settled by 
Brotherhood—terms of agreement, 25. 
C.P.R. firemen’s strike—Royal Commis- 
Sion appointed, 159. 
proposed amalgamation with B.L.E., 275. 
death of W. L. Best, National Legislative 
Representative, 685. 


Canadian Pacific Railway Co. (Hastern, 
Prairie and Pacific Regions) 
dispute: C.B. report, 177; strike action 
following board procedure, 312, 313. 
New York Central Railroad Co. 
application on behalf of unit of engineers 
received for provision for final settle- 
ment of differences concerning mean- 
ing or violation of agreement, 844. 


Brotherhood of Locomotive Firemen and 
Enginemen—Con. 
application on behalf of unit of firemen, 
helpers on electric locomotives, host- 
lers and hostler helpers, received for 
provision for final settlement of dif- 
ferences concerning meaning or viola- 
tion of agreement, 844. 


Wabash Railroad Co. 
representation vote ordered, 310. 


Brotherhood of Railroad Trainmen: 

affiliation with C.L.C., 938, 1049. 

wage increase for members of B.R.T., 
urged by emergency presidential board, 
430. 

264 cent hourly increase granted to em- 
ployees in road and yard service by 
National Mediation Board, 532. 

appointment of Frank A. Collin, as Vice- 
president, 1171. 


Algoma Central and Hudson Bay Railway 


dispute: C.B. appointed, 176; C.B. fully 
constituted, 312. 
Canadian National Railways 

dispute involving employees of Niagara, 
St. Catharines and Toronto Railway, 
and Oshawa Electric Railway: C.B. 
appointed, 63; C.B. fully constituted, 
177; C.B. report, 845, 846; settlement, 
970. 

New York Central Railroad Co. 

application on behalf of unit of conduc- 
tors, on road service, received for 
provision for final settlement of differ- 
ences concerning meaning or violation 
of agreement, 844. 

application on behalf of unit of trainmen 
on road service, received for provision 
for final settlement of differences con- 
cerning meaning or violation of agree- 
ment, 844. 

application on behalf of unit of conductors, 
trainmen and switch tenders in yard 
service, received for provision for final 
settlement of differences concerning 
meaning or violation of agreement, 
844. 


Brotherhood of Railway and Steamship 
Clerks, Freight Handlers, Express 
and Station Employees: 
Allied Aviation Service Company of 
Newfoundland Limited 
dispute: C.O. appointed, 1463; settlement, 
1464. 
Canada Steamship Lines 
dispute: C.B. fully constituted, 63; C.B. 
report, 970, 971; settlement, 970. 
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Brotherhood of Locomotive and Steamship 
Clerks, Freight Handlers, Express 
and Station Employees—Con. 

Canadian Pacific Ralway Co. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Calgary): received, 712; withdrawn, 
844. 

certification application on behalf of unit 
of employees in its Data Centre at 
Saint John, N.B.: received, 1462. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Moose Jaw), received, 712; granted, 
840. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Toronto), received, 1074; granted, 
1205. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Vancouver), received, 712; granted, 
840. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Winnipeg), received, 712; granted, 
840. 
Canadian Pacific Railway Co. 
(B.C. Coast Steamship Service) 

certification application on behalf of unit 
of galley personnel on certain vessels, 
received, 310; granted, 451. 

Eastern Canada Stevedoring Co. Ltd. 

dispute: settlement, 63. 

National Harbours Board (Montreal) 

dispute: C.O. appointed, 574; settlement, 
970. 

Montreal Harbours Board (Port of 
Montreal) 

dispute: C.O. appointed, 1208; settlement, 
1320. 
Railway Express Agency, Inc. 

dispute: C.B. report, 63, 64; settlement, 


453. 
Brotherhood of Railway Signalmen of 
America: 
joins National Legislative Committee, 
International Railway Brotherhoods, 
1274, 


Brown, A. H., Deputy Minister of Labour: 
remarks at 86th annual general meeting 
of C.M.A., 813; at 14th annual Federal- 
Provincial Farm Labour Conference, 
35; at 24th meeting of Vocational 
Training Advisory Council, 537. 
Brussels Carpet Weavers Benefit Associa- 
tion: 
merger with T.W.U.A., 274. 
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Budget: 
Hansard reference, 432. 


Building and Construction: 


Canada 


continuance of federal hospital construc- 
tion grants for five years, 688. 

Hansard reference to closing Kitimat 
construction, 14380. 

number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1477. 

tax exemptions for travelling and out-of- 
town living expenses of construction 
workers requested by C.L.C. and 
affiliates in construction industry, in 
presentation to Minister of Finance, 
Minister of National Revenue and 
Minister of Labour, 23. 

need for improved housing program stres- 
sed by C.L.C. in first memorandum 
to federal Cabinet, 147, 148. 

C.C.A.—89th annual meeting, 290; brief 
to federal government, 295; recom- 
mends establishment of National 
Joint Board for settlement of juris- 
dictional disputes in construction 
industry, 295. 

“some” easing in demand for building 
labour forecast in report Private and 
Public Investment in Canada, Out- 
look 1957—published by Department 
of Trade and Commerce, 265. 

increase in supply of mortgage funds for 
1957-58 winter housebuilding program 
recommended by National Joint Com- 
mittee on Wintertime Construction, 
1048. 

record year (1957) forecast in construction 
industry, by D.BS., 532. 

Careers in Constructton—monograph issued 
by Department of Labour, 430. 


Alta.: Supreme Court finds picketing for 
purpose of inducing breach of con- 
tract unlawful; upholds injunction, 
340. 


plan to expand apprenticeship train- 
ing in construction industry, 422. 


new regulation (4/57) under Act re 
use of vacation pay stamps and vaca- 
tion stamp books in construction 
industry in Greater Winnipeg, 353. 


C.C.A. urges fair wage schedules in 
government contracts and continued 
promotion of wintertime construction, 
1516. 

increases in highway construction 
asked in Speech from the Throne in 
Ontario Legislature, 130; insertion of 


BiG 


Man.: 


NS.: 


Ont.: 
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Building and Construction—Con. 
Ont.—Con. 
fair wage clause in provincial con- 


struction contracts requested at merger 
convention of O.F.L. (C.L.C.), 551. 


U.S.A. 

St. Lawrence Seaway progress report 
issued by New York State Power 
Authority, 131. 

plan to end jurisdictional disputes between 
building and industrial unions set up 
within A.F.L.-C.1.O., 938. 


Building Service Employees’ International 
Union: 
Canadian Broadcasting Corporation 
certification application by Local 244 on 
behalf of employees, received, 311; 
granted, 570. 
dispute with Local 244: C.O. appointed, 
1075. 
Northern Cleaning Agencies, Inc. 
certification application by Local 298 on 
behalf of unit of building service em- 
ployees, received, 843; granted, 967. 


Bulman, J..N. T., President, Canadian Manu- 
facturers Association: 


address at 86th annual general meeting 
of C.M.A., 812. 


Bus Operators: 
B.C— 


provisions of Male and Female Minimum 
Wage Order No. 17, 613. 


Buses: 
See Motor Vehicles. 


Cadwell Marine Limited: 
S.LU. 


dispute: C.O. appointed, 63; settlement, 
Blt 


Caledon Terminals Limited: 
I.B.L. 
certification application by Local 1817 on 
behalf of unit of longshoremen, re- 
ceived, 844; granted, 967. 


L.L.A. 
dispute with Local 1842: C.O. appointed, 
1208. 
Campbell, Ian, National Co-ordinator of 


Civihan Rehabilitation: 

remarks at first Ontario Conference on 
Ageing, 944. 

article on “Co-ordination of Rehabilita- 
tion Services in Canada”, published 
in International Labour Review, 433. 


Campbell, Keith, Canadian Pacific Railway 
Company: 
appointment as Assistant Manager, La- 
bour Relations, 1046. 


Can-Met Explorations Limited: 


1.U.0.E. 


certification application by Local 796 
on behalf of a unit of stationary 
engineers, Township 144, District of 
Algoma, Ont.: received,.452; granted, 
570. 

dispute with Local 796: C.O. appointed, 
712% 

U.S.W.A. 

certification application on behalf of unit 
of employees: received, 1074; granted, 
1205. 


“Canada At Work’: 


supply and demand of professional and 
technical manpower, subject of broad- 
casts in Labour Department’s radio 
programs, 691, 822. 


Canada Council: 
establishment, functions and membership, 
under Canada Council Act, 1082. 
lack of labour representation criticized by 
C.C.C.L., 1298; by C.L.C., 1293, reply 
of Prime Minister, 1294. 
Hansard references, 144, 280. 


Canada Elections Act: 
Hansard reference, 280. 


Canada Labour Relations Board: 


Supreme Court of Ontario dismisses motion 
to quash C.L.R.B. order directing 
representation vote, 605. 

appointment of A. H. Balch, National 
Legislative Representative of Brother- 
hood of Railroad Trainmen... as 
member of- Board, 1046. 

death of Chief Justice George G. O’Connor, 
first Chairman of Board, 137. 

amendments to I.R.D.I. Act recommended 
by National Legislative Committee of 
JRE TGA, 


Canada Shipping Act: 


new and revised regulations under Act, 
862. 

amendment, 1080. 

new “Life Saving Equipment Regulations”, 
1089. 


Canada Steamship Lines: 


B.R.S.C. 


dispute: C.B. fully constituted, 63; C.B. 
report, 970, 971; settlement, 970. 
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Canadian Air Line Dispatchers’ Associa- 
tion: 
Pan-American World Airways System 


dispute: C.O. appointed, 1463; settlement, 
1464. 


Trans-World Air Lines, Inc. 


dispute: C.O. appointed, 1463; settlement, 
1464. 


Canadian and Catholic Confederation of 
Labour: 

Dominion legislative proposals, 153. 

Dominion legislative proposals, (Fall ses- 
sion), 1295; reply of Prime Minister, 
1298; reply of Minister of Labour, 
1299; of Minister of Finance, 1299; 
of Solicitor General of Canada, 1299. 

36th annual convention, 1441. 

number of workers under agreement in 
manufacturing industries, 457. 

New Year’s message of General President, 
Gerard Picard, 1433. 

Labour Day message of Gerard Picard, 
931. 

Gerard Picard, General President, will 
seek re-election at 1957 but not 1958, 
convention, 426. 

text of resolution on affiliation with C.L.C., 
1444. 

Q.F.L. favours affiliation of C.C.C.L. with 
C.L.C., 283. 

merger with C.L.C. urged at policy con- 
ference of U.S.W.A. (C.L.C.), 682. 

death of Pierre Beaulé, founding presi- 
dent, 1276. 


Canadian Association of Administrators of 
Labour Legislation: 
sixteenth conference, 1189. 


Canadian Association for Adult Education: 


representation on continuing committee 
established to promote relationship 
between Canadian universities and 
organized labour, 18. 


Canadian Association of Occupational 
Therapy: 


annual meeting, 560. 


Canadian Bar Association: 


resolutions ve trade unions adopted by 
labour relations section of C.B.A., 1169. 


Canadian Broadcasting Corporation: 


Citizens’ Forum—1957-58 program, 1167. 
recommendation of National Legislative 
Committee of I.R.B., 158. 


A.N.G. 


diaptite with Local 213: C.B. report, 312, 
313; settlement, 453. 


Canadian Broadcasting Corporation—Con. 
B.S.E. 


certification application by Local 244, on 
behalf of building service employees: 
received, 311; granted, 570. 

dispute with Local 244: C.O. appointed, 
1075. 


].A.T.S.E. 


application for revocation of certification 
on behalf of television production 
employees, 844; representation vote 
ordered, 1073; application for revoca- 
tion rejected, 1461. 

dispute: ©.O. appointed, 845. 


Canadian Brotherhood of Railway Em- 
ployees and Other Transport 
Workers: 


provisions of master agreement between 
C.B.R.E. (office staffs) and O.E.LU., 
421. 

C.B.R.E. seeks pay increase for railway 
hotel employees, 531. 

expansion of apprenticeship urged by Vice- 
president of C.B.R.E., 422. 


C.N.R. 


dispute with Newfoundland Steamship 
Services: C.O. appointed, 845; CB. 
appointed, 970; C.B. fully constituted, 
1076; C.B. report, 1321, 1829; media- 
tor appointed, 1464. 

dispute with Bessborough Hotel: C.O. 
appointed, 1075; C.B. appointed, 1208; 
C.B. report, 1464, 1466. 

dispute with Charlottetown Hotel: C.O. 
appointed, 1075; settlement, 1208. 


British Columbia Atr Lines Ltd. 


certification application on behalf of unit 
of pilots, received, 1462. 


National Harbours Board (Halifax) 


dispute: C.O. appointed, 312; settlement, 
453. 


Canadian Chamber of Commerce: 


urges tax reductions in annual brief to 
Ministers of Finance and National 
Revenue, 267. 

delegation presents brief to federal Govern- 
ment, 1424. 

28th annual meeting, 1313. 


Canadian Construction Association: 

39th annual meeting, 290. 

submission to federal Government, 295. 

urges fair wage schedules in government 
contracts and continued promotion of 
wintertime construction, 1516. 

appointment of J. Harold Brown as general 
assistant to General Manager, 1278. 
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Canadian Dyno Mines Limited: 


C.D.E.A. 
certification application on behalf of unit 
of employees, received, 844; represen- 
tation vote ordered, 1073; granted, 
1205. 
I.U.M.M.S.W. 
certification application on behalf of unit 
of employees: received, 969; repre- 
sentation vote ordered, 1078; rejected, 
1205. 
Canadian Dyno Employees’ Association: 
Canadian Dyno Mines Limited 
certification application on behalf of unit 
of employees, received, 844; represen- 
tation vote ordered, 1073; granted, 
1205. 


Canadian Farmer-Labour Co-ordinating 
Council: 


first meeting, 1067. 


Canadian Farmer-Labour Economic Coun- 
cil: 

recommendations of C.L.C., Interprovincial 
Farm Union Council and Canadian 
Farmer-Labour Economic Council—in 
joint submission to Cabinet, 24. 

Canadian Federation of Agriculture: 
presentation of brief to Rt. Hon. Louis 
St. Laurent, Prime Minister of Canada, 
ALY 
Canadian Federation of 
Women: 

Occupations of University Women—results 
of questionnaire addressed by Women’s 
Bureau, Department of Labour, to 
C.F.U.W., 40, 162. 

Canadian Fish Handlers’ Union: 
merger with U.F.W.C. into C.S8.W.U., 1274. 


Canadian Industrial Trainers’ Association: 
llth annual conference, 531. 


University 


Canadian Labour Congress: 

number of workers under agreement in 
manufacturing industries, 457. 

preparing policy on white-collar jurisdic- 
tion, 1419. 

C.L.C. surplus $4,700 for first eight 
months—financial statement covering 
period May 1 to December 31, 1956, 
ba2: 

first biennial meeting of General Board, 
681. 

world seminar of trade unionists held 
in Canada in September 1957, in 
co-operation with I.C.F.T.U., 804, 936. 

proceedings of policy conference of 
U.S.W.A., 682. 


Canadian Labour Congress—Con. 


re establishment of continuing committee 
to promote relationship between Cana- 
dian universities and organized labour, 
18. 

tax exemptions for travelling and out- 
of-town living expenses of construction 
workers requested by C.L.C. and 
affiliates in construction industry, in 
presentation to Minister of Finance, 
Minister of National Revenue and 
Minister of Labour, 23. 

supports high tariff on rubber footwear, 23. 


Automation 


C.L.C. survey of the effects of automation, 
423. 

appoints committee to investigate effects 
of automation on labour, 1049. 


Conventions 
merger convention of New Brunswick 
Council of Labour and New Brunswick 
Federation of Labour, 1172. 
Newfoundland Federation of Labour, 943, 
1167. 
Nova Scotia Federation of Labour, 1300. 
Ontario Federation of Labour formed at 
merger convention of OP.F.L. and 
O.F.L., 548. 


Human Rights 


5th annual Fair Practices and Human 
Rights Education Conference, 37. 

recommendations of National Committee 
on Human Rights in brief submitted 
to Minister of Labour, 1272. 

2nd Fair Practices and Human Rights 
Conference held by Winnipeg unions 
and arranged by C.L.C. Education 
Department and Manitoba Labour 
Committee for Human Rights, 948. 


Labour Councils 


Belleville and District, 425; Brantford, 137; 
Brockville and District, 425; Cobourg 
and District, 425; Fort Frances and 
District, 988; Fredericton, 1276; Hali- 
fax and District, 1177; Hull-Gatineau 
and District, 988; Kitchener-Waterloo 
and District, 425; Lakehead, 425; 
Lindsay and District, 938; London, 
425; Moncton and District, 187; 
Nanaimo and District, 275; Parry 
Sound-Muskoka District, 1276; Pictou 
County, 425; Pine Falls, 988; Prince 
Rupert, 938; Quebec, 938; Regina, 
938; St. Catharines and District, 1177; 
Saint John, 1177; Sarnia, 137; Sher- 
brooke and District, 1177; Stratford 
and District, 187; Sudbury and Dis- 
trict, 1177; Timmins and Cochrane, 
1177; Victoria, 425. 
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Canadian Labour Congress—Con. 
Labour Unity 

Q.F.L. favours affiliation of C.C.C.L. with 
GAC; 283. 

C.C.C.L. request for affiliation with 
C.L.C.—text of resolution on affilia- 
tion, 1444. 

C.L.C. outlines four conditions for entry 
of expelled unions, 1427. 

C.L.C. and C.U.C. joint committee to 
guide organization of provincial gov- 
ernment employees, 1278. 

affiliation of B.R.T., 938, 1049. 

formation of Quebec Federation of Labour 
by merger of P.F.L. and F.1.U., 281. 

merger of C.F.H.U. with U.F.W.C. into 
Canadian Seafood Workers’ Union, 
1274. 

merger terms approved at annual conven- 
tions of N.U.PS.E. and NUPE., 
1168. 

merger of postal workers’ unions (Postal 
Workers Brotherhood of Canada) into 
United Postal Workers of Canada, 
1274. 

two affiliates—U.T.W.A. and T.W.U.A— 
agree to co-operate, 22. 


Minister of Labour 


remarks of Hon. Michael Starr, at seminar 

sponsored by I.C.F.T.U., 1162. 
Officials 

Andy Andras appointed Director of Legis- 
lation and Government Employees 
Departments, 1171. 

Gordon Cushing, Executive Vice-president, 
C.L.C., appointed to Royal Commis- 
sion inquiring into matters relating 
to energy and sources of energy and 
need for any special measures con- 
cerning trans-Canada pipelines, 1278, 
1429; named fraternal delegate to 
British T.U.C., 1049. 

Kalmen Kaplansky appointed Director of 
International Affairs, 136. 

Neil Le Roy elected president, Council 
of Broadcasting Unions, 1171. 

Paul Malles appointed Executive Assistant 
to C. H. Millard, I1.C.F.T.U., 136. 
James Patterson appointed President of 
National Association of Marine En- 

gineers (C.L.C.), 939. 

Cyril W. Strong appointed President, 
N.F.L., as C.L.C. representative for 
western Newfoundland, 1046. 

Max Swerdlow, education director, ap- 
pointed member of I.L.0. committee 
to study workers’ education, 1171. 

Leslie E. Wismer resigns as Director of 
Legislation and Government Em- 
ployees Departments, 1171. 
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Canadian Labour Congress—Con. 
Northspan Uranium Mines Ltd. 
certification application by Local 1554 on 
behalf of unit of employees: received, 
1206, 1318; granted, 1461. 


Older Workers 
review of article published by Research 
Department, 22. 


President 
Labour Day message, 929. 
New Year’s message, 1433. 


Submissions 
first memorandum to federal Cabinet, 147. 
Dominion Legislative proposals, 1289; 
reply of Prime Minister, 1294. 
recommendations of C.L.C., Interprovin- 
cial Farm Union Council and Canadian 
Farmer-Labour Economie Council—in 
joint submission to Cabinet, 24. 
C.L.C. and rubber footwear industry seeks 
protection from low-priced imports, 
in brief to federal Government, 1171. 
provincial legislative proposals of NSS. 
Federation of Labour, 141. 


Canadian Life Insurance Officers’ Associa- 
tion: 
issues statistics re persons covered by 
hospital, surgical and medical insur- 
ance, 129. 


Canadian Manufacturers’ Association: 
86th annual general meeting, 812. 
delegation presents brief to federal Gov- 
ernment, 1423. 

recommendations presented to Minister of 
Finance, 21. 

election of 1957-58 officers of Ontario 
Division, 534. 

profit on sales dollar in manufacturing 
industry in 1956—chairman of Public 
Relations Committee, 690. 

brief on workmen’s compensation, Trade 
Union Act and health imsurance, pre- 
sented to provincial Government by 
Nova Scotia Branch, 268. 

appeals for searching review of labour- 
management relations, 1234. 


Canadian Merchant Service Guild Inc.: 
Abitibi Power and Paper Co. Lid. 
certification application on behalf of unit 
of deck officers on tugs Kam, Nipigon, 
Orient Bay, Abitebt and Magpie, with- 
drawn, 60; received, 848; granted, 967. 


Algoma Central and Hudson 
Bay Railway Co. 
certification application on behalf of unit 
of deck officers, received, 60; granted, 
174. 
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Canadian Merchant Service Guild 
Inc.—Con. 
Bayswater Shipping Ltd. 

certification application on behalf of unit 
of deck officers on SS Bayanna, SS 
George S. Cleet, and SS Bayquinte, 
received, 843; representation vote 
ordered, 842; granted, 967. 

Brartch Lines Ltd. 

certification application on behalf of unit 
of deck officers on tugs Claire Simard 
and Lowise Simard, received, 8438; 
granted, 841. 

certification application on behalf of unit 
of employees: first mate, second mate 
and third mate on vessels Spruce- 
branch, Elmbranch, Cedarbranch, Fur- 
branch and Willowbranch, granted, 
174. 

C.N.R. (Barge and Ferry Service, 
Port Mann, B.C.) 


dispute: C.O. appointed, 1320; CB. 
appointed, 1464. 
C.N.R. (Pacific Coast Service) 
dispute: C.O. appointed, 1320; CB. 


appointed, 1464. 
CP.R. (B.C. Coast Steamship Service) 
dispute: C.O. appointed, 1320; CB. 
appointed, 1464. 
Lake Erie Navigation Co. Lid. 
certification application on behalf of unit 
of deck officers on Steamer Alexander 
Leslie, received, 843; granted, 967. 
Northwest Steamships Limited 
certification application on behalf of unit 
of deck officers on SS A. A. Hudson 
and SS Superior, received, 843; granted, 
841. 
Owen Sound Transportation Co. Ltd. 
certification application on behalf of unit 
of deck officers on vessels Norgoma, 
Normac and Norvsle, received, 843; 
granted, 841. 
K. A. Powell (Canada) Limited 
certification application on behalf of unit 
of employees on SS Starbelle, received, 
59; granted, 174. 
Powell Transports Limited 
certification application on behalf of unit 
of employees on SS Starbuck, received, 
59; granted, 174. 
Reoch Steamship Co. Ltd. 
certification application on behalf of unit 
of deck officers on SS Brookdale and 
SS Forestdale received, 843; granted, 
841. 
certification application on behalf of unit 
of deck officers on: SS Willowdale, 
received, 843; granted, 841. 
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Canadian Merchant Service Guild 
Inc.—Con. 
St. Charles Transportation Co. Ltd. 
certification application on behalf of unit 
of first mates, second mates and third 
mates, granted, 58. 
Shell Canadian Tankers, Ltd. 
dispute: employees of MV Western Shell: 
C.O. appointed, 1320; C.B. appointed, 
1464. 
Westward Shipping Limited 
dispute: employees on MV Britamerican: 
C.O. appointed, 1208; C.B. appointed, 
1464. 
dispute: employees on MV _ Standard 
Service and MV B.C. Standard: C.O. 
appointed, 1208; C.B. appointed, 1464. 


Canadian National Hotels Limited: 
jJ.B.H.C.P.1.U. 


certification application granted on behalf 
of unit of barbers, Chateau Laurier, 
Ottawa: granted, 451. 

dispute involving barbers, Chateau Lau- 
rier, Ottawa: C.O. appointed, 712; 
settlement, 845. 


Canadian National Railways: 

special work program to ease lay-offs, 
financed by federal Government, 934. 

appointment of J. R. Griffith, as Director, 
939. 

retirement of R. C. Johnston, Assistant 
Vice-president of Operations, 136. 

C.L.C. asks government to stop unneces- 
sary disposal of public property, 150. 

Hansard reference to pensions, 432. 

B.R.T. 

dispute involving employees on Niagara, 
St. Catharines and Toronto Railway 
and Oshawa Electric Railway: C.B. 
appointed, 63; fully constituted, 177; 
C.B. report, 845, 846; settlement, 970. 

1.B.B.H. 

certification application on behalf of unit 
of employees in Transcona Reclama- 
tion Plant, received, 60; withdrawn, 
176. 

J.B.H.C.P.1.U. 

certification of application on behalf of 
barbers at Chateau Laurier, Ottawa: 
received, 176. 


Canadian National Railways (Barge and 
Ferry Service, Port Mann, B.C.): 


C.M.LS.G. 
dispute: C.O. appointed, 1320; CB. 
appointed, 1464. 
N.A.M.E. 
dispute: C.O. appointed, 1320; CB. 


appointed, 1464. 
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Canadian National Railways (Bessborough Canadian Pacific Air Lines, Limited—Con. 


Hotel): 
C.B.R.E. 
dispute: C.O. appointed, 1075; CB. 
appointed, 1208; C.B. report, 1464, 
1466. 


Canadian National Railways (Newfound- 
land Steamship Services): 
C.B.R.E. 
dispute: C.O. appointed, 845; CB. 

appointed, 970; C.B. fully constituted, 
1076; C.B. report, 1321, 1329; media- 
tor appointed, 1464. 


Canadian National Railways (Pacific Coast 
Service): 


C.M.S.G. 
dispute: C.O. appbinted, 1320; .C.B. 
appointed, 1464. 
N.A.M.E. 
dispute: C.O. appointed, 1320; CB. 


appointed, 1464. 


Canadian National Steamship Company: 


S.LU. 
dispute: C.O. appointed, 1075; CB. 
appointed, 1320; C.B. fully constituted, 
1320. 
Canadian National Steamships (West 
Indies) Limited: 
S.1.U. 


dispute: C.B. appointed, 63; C.B. fully 
constituted, 176; C.B. report, 575, 579; 
strike following C. B. procedure, 1076. 


Canadian Occupations: 
See Occupational Monographs. 


Canadian Pacific Air Lines, Limited: 


H.R.E. 
dispute with Local 28: C.O. appointed, 
1320. 
I.A.M. 


dispute with Local 764: C.B. report, 68, 
65; settlement, 312. 

dispute with Lodge 764: C.O. appointed, 
845; C.B. appointed, 970; C.B. fully 
constituted, 1076; C.B. report, 1209, 
1213; settlement, 1464. 

1.B.E.W. 

certification application by Local 213 on 
behalf of unit of electrical mechanics 
and electronic technicians; received, 
310; withdrawn, 572. 

certification application by Local 213 on 
behalf of employees engaged in instal- 
lation and maintenance of electronic 
equipment at Vancouver International 
Airport: received, 176; withdrawn, 311. 


certification application by Local 424 on 
behalf of unit of electrical mechanics 
and electronic technicians, Edmonton, 
Alta.: received, 451; withdrawn, 572. 


Canadian Pacific Railway Company: 

C.P.R. firemen’s strike—Royal Commission 
appointed, 159. 

reference to C.P.R. strike in C.L.C. mem- 
orandum, 150. 

Keith Campbell, Assistant Manager, La- 
bour Relations, appointed, 1046. 

J. R. Kimpton, Assistant Vice-president of 
Personnel, retires, 1047. 

W. G. Thomson, Labour Relations Assist- 
ant, appointed, 1046. 


B.L.E. 
dispute involving Eastern, Prairie and 
Pacific Regions: C.B. report, 312, 332, 
settlement, 453. 


B.L.F.E. 
dispute involving Eastern, Prairie and 
Pacific Regions, including Quebec 
Central and Dominion, Atlantic Rail- 
way: C.B. report, 177; strike action 
following C.B. procedure, 312, 313. 


B.R.S.C. 

certification application on behalf of unit 
of galley personnel on vessels operated 
by Company, B.C. Coast Steamship 
Service: received, 310; granted, 451. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Calgary): received, 712; withdrawn, 
844. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Moose Jaw): received, 712; granted, 
840. 

certification application on behalf of unit of 
employees (Office of Data Centre, 
Saint John, N.B.): received, 1462. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Toronto): received, 1074; granted, 
1205. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Vancouver): received, 712; granted, 
840. 

certification application on behalf of unit 
of employees (Office of Data Centre, 
Winnipeg): received, 712; granted, 
840. 

C.T.U. 

certification application on behalf of unit 
of motor messengers at Montreal, 
Ottawa, Toronto, Winnipeg, Regina, 
Calgary, Edmonton and Vancouver, 
granted, 58. 
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Canadian Pacific Railway Company—Con. 
I.A.M. 
certification application by Beaver Lodge 
No. 182 on behalf of unit of employees: 
received, 1318. 


Canadian Pacific Railway Company (B.C. 
Coast Steamship Service): 


C.M.S.G. 
dispute: C.O. appointed, 1320; CB. 
appointed, 1464. 
N.A.M.E. 
dispute: C.O. appointed, 1320; CB. 
appointed, 1464. 
CHIEU 
dispute: C.O. appointed, 1075; CB. 
appointed, 1320; C.B. fully constituted, 
1320. 
S.W.U. 


certification application by Local 1552 on 
behalf of unit of employees in Main- 
tenance Shop at C.P.R. Pier, Van- 
couver: received, 1074; granted, 1205; 
settlement, 1463. 

dispute with Local 1552: C.O. appointed, 
1320; settlement, 1463. 


Canadian Railway Board of Adjustment 
No. 1: 


summary of decisions, 334, 714, 975, 1469. 


Canadian Seafood Workers’ Union: 
formation by merger of Canadian Fish 
Handlers Union and United Fishery 
Workers of Canada, 1274. 


Canadian Shipping Federation of Canada: 
I.L.A. 


dispute with Local 375: C.O. appointed, 
574. 


Canadian Standards Association: 
two new codes adopted as regulations under 
Alberta Factories Act, 1217. 
recommended standards of safety published 
in Code for the Guarding of Punch 
Presses at Point of Operatton—by 
Canadian Standards Association, 424. 


Canadian Stevedoring Company Limited: 
LL.W.U. 

certification application by Local 504 on 
behalf of unit of deep-sea longshore- 
men, Victoria, received, 310; granted, 

451. 
certification application by Local 506 on 
behalf of unit of checkers: received, 

1318. 


Canadian Stevedoring Company 
Limited—Con. 

certification application by Local 509 on 
behalf of unit of employees (ships’ 
gangs): received, 1318. 

certification application by Local 512 on 
behalf of unit of warehousemen: 
received, 1318. 


Canadian Teachers’ Federation: 


Trends in The Economic 
Teachers 1910-1955, 1052. 


Status of 


Canadian Union of Public Employees: 
proposed name of merged unions— 


N.U.PS.E. and N.U.P.E., 1168. 


Canadian Vocational Training Advisory 
Council: 


25th meeting, 1191. 
24th meeting, 537. 


Canadian Workers’ Association of Dredges 
and Tugs: 


Marine Industries Ltd. 
certification application on behalf of unit 
of unlicensed employees in Dredging 
Division, received, 711; rejected, 842 


Cape Breton Broadcasters Limited: 


I.A.T.S.E. 
dispute: C.O. appointed, 1208. 


Cape Breton Miners Unity Council: 


establishment of independent labour coun- 
cil of U.M.W., 137. 


Car Insurance: 
See Automobile Insurance. 


Carpentry: 
Alta— 
designated trade under Apprenticeship 
Act, 1494-95. 


Carter, Tullis N., President, Canadian Con- 
struction Association: 


election, 294. 


Cassell, Ken, Cobourg and District Labour 
Council: 


death of, 1277. 


Causeway: 
See Maritimes Causeway. 


Cayuga Steamship Company Limited: 
S.LU. 
dispute: C.O. appointed, 312; settlement, 
13205eee 
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Census: 
Canada 
farm population drops 5.7 per cent in 
five years—D.B.S. report, national 
census (1956), 938. 
U.S.A. 
definition of “unemployed” and “em- 
ployed” changed by U.S. Bureau of the 
Census, 427. 
Central Mortgage and Housing Corpora- 
tion: 
issues new regulations for granting N.H.A. 
loans, 1163. 


Central Mortgage and Housing (Benny 
Farm Housing Project): 


U.M.W.A. 


certification application by Local 139-G on 
behalf of unit of building employees: 
received, 1318; granted, 1461. 

certification application by Local 850 on 
behalf of unit of stationary engineers: 
received, 1206; granted, 1461. 


Certification: 
Canada 
certification and other proceedings before 
the Canada Labour Relations Board 
(monthly feature). 

amendments to I.R.D.I. Act recommended 
by National Legislative Committee of 
ills salves 
Supreme Court of British Columbia 
sets aside certification order because 
Board failed to give company chance 
to make submission, 1492. 
amendment to Labour Relations Act, 
722. 
recommendation of N.S. Federation of 
Labour in brief to provincial Cabinet, 
141, 142. 
amended provisions of Labour Rela- 
tions Act, 597. 
Court of Queen’s Bench rejects com- 
pany request for writ of prohibition 
against Labour Board’s decision on 
certification, 1354; Q.L.R.B. ruling on 
certification of International Printing 
Pressmen (C.L.C.) appealed by firm, 
806; Superior Court rules firm must 
receive copy of application for certifi- 
cation before representation vote 
ordered, 343. 


Charlottetown and District Labour Coun- 
cil: 
presents brief to Executive Council of 
Provincial Government, 277. 
officers elected, 1171. 


BGs: 


Nfid.: 


NS.: 


Ont.: 


Que.: 


XXI 
Charlottetown Hotel: 
C.B.R.E. 
dispute: C.O. appointed, 1075; settlement, 
1208. 
Check-off : 
Canada 
Bill to amend I.R.D.I. Act, not passed, 
1082. 


check-off for farm membership dues 
recommended at meeting of Canadian 
Farmer-Labour Co-ordinating Council, 
1067. 
voluntary revocable check-off—Hansard 
references, 144, 279, 1279. 
N.B.: resolution adopted by Federation of 
Labour (C.L.C.) re check-off of union 
dues, 1176. 
Supreme Court rules union member- 
ship and _ check-off stipulated in 
collective agreement not subject to 
revocation, 202, 1084. 


NS.: 


Chevrier, Hon. Lionel, Chairman, St. Law- 
rence Seaway: 


on progress of subject, 21. 


Chignecto Canal: 
construction urged by N.B. Federation of 
Labour and N.B. Council of Labour, 
in joint brief to provincial Cabinet, 
275. 


Child Labour: 
Alta — 


resolution adopted at second annual con- 
vention of Federation of Labour, 1168. 


Man.: regulations under Minimum Wage 
Act re minimum age for employment, 


352. 
U.S.A. 
Hazardous Occupations Order No. 13 
issued under Fair Labour Standards 
Act, 71. 
Child Welfare: 


Man.— 
new regulations under Child Welfare Act 
re mothers’ allowances, 721. 


China: 
resolution calling for admission of Com- 
munist China to the U.N. carried 
unanimously at convention of T.U.C., 
1196. 


Christian Union of Managers and Direc- 
tors: 
Pope Pius XII urges managers to prepare 
for automation, 431. 
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Chrysler Corporation: 
amount paid in s.u.b. in 1956, 268. 


Citizens’ Forum: 
1957-58 C.B.C. program, 1167. 


Civil Service: 
Canada 
Canadian Labour Congress 
upward revision of salaries of classified 
government employees recommended 
in first memorandum to federal 
Cabinet, 150. 
specific proposals for regulated bargaining 
procedure for Civil Servants placed 
before Cabinet by delegation, 152. 
recommendations, 1293. 
Hansard 
bilingualism in Civil Service, 146. 
collective bargaining with Government and 
Civil Servants, 278. 
Civil Service Commission, 144. 
pensions, 146, 431, 1279. 
right to take other work, 279. 
salary increases, 536. 


Job Accidents 


accidents reported to Government Employ- 
ees Compensation Branch, 21, 428, 950. 
application by Association of Profes- 
sional Engineers of Saskatchewan to be 
excluded from Saskatchewan Civil 
Service Association, granted by Labour 
Relations Board, 832. 


Sask.: 


Civil Service Commission: 


appointment of Miss Ruth Elizabeth 
Addison as Civil Service Commissioner, 
136. 


Civilian Rehabilitation: 
See Rehabilitation. 


CKOY Limited: 
N.A.B.E.T. 
application for revocation of certification 
affecting Dwayne A. Johns (Keith 


Sterling) and David Johnson, received, 
60; granted, 175. 


Clarke Steamship Company Limited: 
S.1.U. 
certification application on behalf of unit 
of employees, rejected, 59. 
U.M.W.A. 
certification application on behalf of 
unlicensed personnel, Division of Dis- 
trict 50, received, 571; granted, 710. 
U.S.W.A. 


dispute with Local 5197: C.O. appointed, 
969; settlement, 1463. 
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Clothing Industry: 
Canada 
percentage of women employees in clothing 
industry (textile and fur), 445. 
remarks of Angelo Forte, President, Cloth- 
ing Federation, at presentation of 
C.C.C.L. legislative memorandum to 
federal Cabinet, 155; reply of Prime 
Minister, 155. 
provisions of new Order under Indus- 
trial Standards Act re ladies’ dress and 
sports-wear industry, 210. 
U.S.A. 
industry-wide contracts covering men’s and 
boys’ clothing industry extended three 


Ont.: 


years, 718. 
Coal: 
Canada 
vacations with pay in coal mining industry, 
1103, 1108. 


total expenditure for labour and workmen’s 
compensation in coal industry—annual 
survey by Dominion Coal Board, 1346. 
delegation from U.M.W. District 18, 
requests Government to cut coal 
imports from U.S.A., 1427. 
Alta.: amendment to Coal Mines Regu- 
lation Act, 987. 
N.B.: new regulation under 
1496. 
N.S.: recommendations of District 26, 
U.M.W., in brief to provincial Cabinet, 
277; appointment of union representa- 
tive to Dominion Coal Board recom- 
mended by Federation of Labour in 
brief to provincial Cabinet, 142. 


Mining Act, 


Coast Guard: 
Canada 
Hansard reference, 1480. 


Coastwise Pier Limited: 


L.L.W.U. 
certifieation application by Local 509 on 
behalf of unit of longshoremen, 


received, 60; granted, 174. 
Cobourg and District Labour Council 
(CAEG) iz 
formation, 425. 
death of Ken Cassell, President, 1277. 


Cold Storage, Grain Workers and General 
Maintenance Union: 


National Harbours Board (Halifax) 
certification application by Local No. 1 


on behalf of unit of employees: 
received, 452; rejected, 570. 
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Collective Agreement Act (Quebec): Collective Agreements—Con. 
summary of agreements, 200, 594, 977, Ont.: organized movement of farm workers 


1349. 


Collective Agreements: 


Canada 

Canada’s first “expandable” collective 
agreement signed by 1.L.G.W.U., 1170. 

Labour Arbitration Procedures—summary 
of special study by C. H. Curtis, 
Associate Professor of Industrial Rela- 
tions, Queen’s University, 541, 543. 

organized movement of farm workers from 
Atlantic provinces to Ontario, arranged 
under Federal-Provincial Farm Labour 
Agreements, 531. 


Provisions 
Canada 

changes in wages and fringe benefits in 
agreements during first half of 1957, 
1347. 

collective agreements in manufacturing 
industries (1956), 454. 

details of welfare plan established under 
agreement reached between non-oper- 
ating brotherhoods and major ,rail- 
ways, 25. 

paid statutory holiday provisions in col- 
lectively bargained agreements in 
manufacturing and non-manufacturing 
industries, 1077. 

summary of agreements under Collective 
Agreement Act (Quebec), 200, 594, 
977, 1349. 

two no-raiding agreements involving unions 
in paper box and paper bag production 
industry and in hospital field— 
endorsed by C.L.C. Executive Council, 
1049. 

wage changes and other revisions in agree- 
ments negotiated in 1956, 337. 

terms of master agreement between 
C.B.R.E. (office staffs) and O.E.LU., 
421. 

B.C.: Supreme Court rules collective agree- 

ment cannot be modified or amended 

by private arrangement between 

unions, 466. 

Man.: new provision under Minimum Wage 

Act re weekly labour contracts, 352. 


N.B.: summary of agreements under Indus- 
trial Standards Act, 979, 1363. 


NS.: new section under Vocational Educa- 
tion Act, 852; Supreme Court upholds 
decision that union. membership and 
check-off stipulated in agreement not 

-revocable, 1084; summary of agree- 
ments under Industrial Standards Act, 
979. 


from Atlantic provinces to Ontario, 
arranged under  Federal-Provincial 
Farm Labour Agreements, 531; reso- 
lution adopted at merger convention 
Onno. (Cu Cn ree strikes opie 
resolution requesting union-manage- 
ment contracts to provide apprentice- 
ship wages . . . adopted by Ontario 
Council of U.B.C.J.A., 683; summary 
of agreements under Industrial Stand- 
ard Acts, 200, 595, 979, 1363. 


Que.: provisions of collective agreement 


signed by Montreal Newspapermen’s 
Syndicate and La Presse, 72; summary 
of agreements under Collective Agree- 
ment Act (Quebec), 200, 594, 977, 1349. 


Australia 


establishment of special conciliation com- 
mittee provided in new collective 
agreement covering building trades 
workers in Melbourne, 336. 


U.S.A. 


escalator clauses regain popularity in 
labour unions, 428. 

industry-wide contracts covering men’s 
and boys’ clothing industry extended 
three years, 713. 

mutual assistance and co-operative agree- 
ment signed by Brewery Workers and 
T.A.M., 1049. 

prolonged railway dispute settled by 
B.L.F.E.—terms of agreement, 25. 

severance pay provisions in collective 
agreements, 1051. 


Automation 
U.S.A. 


agreement between R.W.DS.U. and Ameri- 
can Tobacco Company protects staff 
displaced by automation, 1419. 

bakery agreement softens impact of 
automation—case study prepared by 
Bureau of Labour Statistics, 21. 

if automation ends job, workers provided 
for under terms of new contract 
between Pacific Coast Borax Com- 
pany, California, and chemical workers’ 
union, 687. 


Legal Decisions 
U.S.A. 


arbitration clause ruled enforceable in 
labour-management contracts—Sup- 
reme Court decision, 935. 

“hot” cargo clauses in collective agree- 
ments, valid—decision of U.S. Court of 
Appeals, 805. 
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Collective Agreements—Con. 
Wage Increases 
U.S.A. 
1957 increases larger than in 1956, 1053. 
most agreements negotiated in 1956 pro- 
vided 10-15 cents an hour increase and 
improved fringe benefits, 430. 
provision of 264 cent hourly increase 
granted to trainmen in road and yard 
service by National Meditation Board, 
532. 
increases negotiated in April in collective 
bargaining settlements in New York 
state, 803. 


Statistics 

Canada 
number of workers affected by collective 
agreements in Canada (1956), 1473. 


guaranteed annual wage agreements cover 
50,000 U.A.W. members, 529. 


U.S.A. 


number of cases processed under no-raiding 
agreement, July 1954 to May 1957, 
1169. 


Collective Bargaining: 
report adopted at fourth Asian Regional 
Conference of I.L.0., 1459. 


Canada 


C.C.C. brief to federal Government, 1424. 
C.L.C—recommendation re government 
employees, 150; reply of Prime Min- 
ister, 151; specific proposals for 
regulated bargaining procedure for 
Civil Servants placed before Cabinet 
by delegation, 152; other recommenda- 


tions, 1293. 
proceedings of . policy conference of 
US.W.A. (CLC), 682. 


extracts from address by Hon. Michael 
Starr, Minister of Labour, at seminar 
sponsored by I.C.F.T.U., 1162. 

Hansard reference to collective bargaining 
with Government and Civil Servants, 
278. 

mistakes commonly made by management 

negotiators described to employer 

association by personnel manager, 440. 
statutory holiday provisions in 

collectively bargained agreements in 

manufacturing and non-manufacturing 

industries, 1077. 

Labour-Management Relations—the bar- 
gaining scene (monthly feature). 


Alta.: recommendation of Federation of 


Labour in brief to provincial Cabinet, 
138. 


paid 


INDEX 


Collective Bargaining—Con. 


B.C.: Federation of Labour—recommenda- 
tion in brief to provincial Cabinet, 
138; resolution adopted at convention 
of, 1452. 


N.S.: amendments to Teachers’ Union Act, 
852. 


amended provisions of Labour Rela- 
tions Act, 597; three decisions of 
O.L.R.B. rule successor employers not 
obliged to bargain with unions that 
represented employees under former 
ownership, 137. 

Sask.: application by Association of Pro- 
fessional Engineers of Saskatchewan 
to be excluded from Saskatchewan 
Civil Service Association, granted by 
Labour Relations Board, 832; Court 
of Appeal rules that appropriate bar- 
gaining unit must be designated 
before representation vote is directed, 


Ont.: 


68. 
U.S.A. 
address by George W. Brooks, Research 
Director, I.B.P.W., at anniversary 


conference, Industrial Relations Sec- 
tion, Massachusetts Institute of Tech- 
nology, 1428. 

Court of Appeals, Fourth Circuit, upholds 
order approving a separate craft unit 
for electricians in glass manufacturing 
company, 606. 

problem of automation for union manage- 
ment in collective bargaining, 1050. 

proceedings of 16th convention of U.A.W., 
530. 

U.A.W. authorizes amendment to constitu- 
tion allowing skilled workers and other 
specialized groups, representation on 
collective bargaining committees, etc., 
530. 

U.A.W. to bargain twice for skilled and 
unskilled workers in union, 1384. 

“Unionization Among American Engi- 
neers”—report published by National 
Industrial Conference Board, 21. 


Colombo Plan: 
Canada’s contributions and _ obligations 
between 1950 and 1958, 935; in 1957-58, 
Sis 
Hansard reference, 1280. 
recommendations of C.L.C. in first mem- 
orandum to federal Cabinet, 150. 
increase in plan recommended by Cana- 
dian Farmer Labour Co-ordinating 
Council, 1067; by C.L:C., 1049. 
Combines: 
Canada 


recommendation of C.C.C. 
federal Government, 1424. 


in brief to 
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Commercial Cable Company Limited: 
S.1.U. 
certification application on behalf of 
unit of unlicensed personnel on John 
W. McKay, Halifax, received, 572; 
granted, 710. 
dispute: C.O. appointed, 845; C.B. ap- 
pointed, 970; settlement, 1076; reasons 
for judgment, 1207. 


Commercial Fishermen: 
Canada 
unemployment insurance plan announced 


by Hon. Milton F. Gregg, Minister of 
Labour, 358. 


Commercial Telegraphers’ Union: 
Canadian Pacific Railway Co. 
certification application on behalf of unit 
of motor messengers at Montreal, 
Ottawa, Toronto, Winnipeg, Regina, 
Calgary, Edmonton and Vancouver, 
granted, 58. 


Commercial Travellers: 
Alta— 
three special hours of work and minimum 
wage orders made by Board of Indus- 
trial Relations under Labour Act, 347, 
348. 


Committees: 
Canada 
continuing committee established to pro- 
mote relationship between Canadian 
universities and organized labour, 18. 


Communications: 
Canada 
number of workers affected by collective 


agreements in Canada (1946, 1955 and 
1956), 1478, 1477. 


Communications Workers of America: 
Northern Telephone Co. Ltd. 


dispute: C.O. appointed, 1320; settlement, 
1463. 


Communism: 
resolution calling for admission of Com- 
munist China to the U.N. carried 
unanimously at convention of T.U.C., 

1196. 


Compensation: 
See Government Employees Compensa- 
tion; Merchant Seamen Compensation 
Act; Unemployment Insurance; Work- 
men’s Compensation. 


Compulsory Arbitration: 
See Arbitration. 


Compulsory Retirement: 
See Retirement. 


Conciliation: 
Canada 


federal Government will halt use of judges 
as conciliators, 1163. 

recommendations of C.C.C. 
federal Government, 1424. 

resolution adopted at Ontario-Quebec 
Typographical Conference, 683. 

conciliation and other proceedings before 
the Minister of Labour (monthly 
feature). 


in brief to 


N.B.: resolution adopted by Federation of 
Labour (C.L.C.) re appointment of 
chairmen of conciliation boards, 1176. 

Ont.: amended provisions of Labour Rela- 


tions Act, 597; resolution adopted at 
merger convention of O.F.L. (C.L.C.) 
re Ontario Labour Relations Act, 549. 


Australia 
establishment of special conciliation com- 
mittee provided in new collective 
agreement covering building trades 
workers in Melbourne, 336. 


Conference of Learned Societies: 


says demands on universities to be much 
greater, 802. 


Conservation: 
Sask. — 


new regulations under Oil and Gas Con- 
servation Act, 212. 


Consolidated Denison Mines Limited: 
1.U.M.M.S.W. 


representation vote ordered for unit of 
employees, Local 1001, 58; certification 
application granted, 174; C.O. ap- 
pointed, 574; C.B. appointed, 574; 
CB. fully constituted, 713; CB. 
report, 1209; settlement, 1209. 


I.U.0.E. 


certification application by Local 796 on 
behalf of unit of stationary engineers 
and stationary engineer helpers, 
granted, 174; C.O. appoimted, 574; 
C.B. appointed, 713; C.B. fully con- 
stituted, 845; C.B. report, 1464, 1465; 
settlement, 1464. 


U.S.W.A. 


certification application on behalf of unit 
of employees, rejected, 58. 
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Construction: 
See Building and Construction. 


Continuing Committees: 
See Committees. 


Contracts: 
Canada 


contracts awarded under St. 
Seaway project, 21. 
labour conditions in federal Government 
contracts (monthly feature). 
Ont.: insertion of fair wage clause in pro- 
vincial construction contracts requested 
at merger convention of O.F.L. 
(C.iG)s 551 


Lawrence 


Co-operative Commonwealth Federation: 


C.C.F. party “political arm” of U.S.W.A. 
(CCA ibse. 


Co-operative Union of Canada: 


C.UC. and C.L.C. joint committee to 
guide organization of provincial gov- 
ernment employees, 1278. 


Cooks: 
Alta — 


trade of cook designated as trade under 
Apprenticeship Act, 1089. 


Corporation Profits: 
See Profits. 


Corruption: 
U.S.A. 

Ethical Practice Codes adopted by A.F.L.- 
C.1.O. Ethical Practices Committee at 
meeting of Executive Council, 272. 

findings of ethical practices committee 
result in three unions—Teamsters, 
Bakery and Confectionery Workers 
and United Textile Workers—being 
given 30 days to “clean up”, 1169. 


Cost of Living: 
Canada 


in of city family expenditure in 1955, 
2. 


prices and the cost of living (monthly 
feature). 
United Kingdom 


government court of inquiry urges estab- 
lishment of “authoritative and impar- 
tial body” to study wages, costs and 
prices, 805. 


U.S.A. 


escalator clauses regain popularity in la- 
bour unions, 428. 


INDEX 


Council of Broadcasting Unions: 
election of Neil LeRoy, president, 1171. 


Robert W., Executive Assistant to 
Director-General, I.L.0.: 


appointment as Chief, Special Research 
and Reports Division, I.L.O., 1458. 


Crawford, A. W., Director, Vocational Train- 
ing Branch, Department of Labour: 


describes “Vocational and Technical Train- 
ing Agreement No. 2”, and reports on 
research on skilled manpower in indus- 
try, at meeting of Vocational Train- 
ing Advisory Council, 537, 538. 


Cox, 


Creameries: 
Sask — 
rescission of order in council governing 
hours of work of employees in cream- 
eries, 70. 


Credit: 
Canada 
requests of C.F.A. in brief submitted to 
Rt. Hon. Louis St. Laurent, Prime 
Minister, 267. 


Credit Union National Association: 
annual report, 271. 


Credit Unions: 
Canada 
report of Credit Union National Associa- 
GiOtse2d Ls 
Credit Unions in Canada, 1955 and 1956 — 
editions, published by Department of 
Agriculture, 533, 1419. 


Crippled Persons: 
See Handicapped Persons. 


Crop Insurance: 
Man.— 
recommendation of Manitoba Federation 
of Labour in brief to provincial 
Cabinet, 140. 


Crown Corporations: 


recommendations of C.C.C. in brief to 
federal Government, 1424. 


Cuff, John V., President, Personnel Associa- 
tion of Toronto: 


election, 939. 


Cullen Stevedoring Company Limited: 
I.L.A. 
certification application on behalf of unit 
of longshoremen, received, 843, 844; 
withdrawn, 844; granted, 967. 
dispute with Local 1842: C.O. appointed, 
1208. 


INDEX 


Cushing, Gordon, Hzecutive Vice-president, 
Canadian Labour Congress: 


appointed to Royal Commission inquiring 
into matters relating to energy and 
sources of energy and need for any 
special measures concerning trans- 
Canada pipelines, 1278, 1429. 

fraternal delegate to 89th annual con- 
ference of British T.U.C., 1049; ex- 
tracts from address at. conference, 1194. 

on suspension of I.B.T. by A.F.L.-C.1.0., 
1275. 

remarks at merger convention of O.F.L. 
and O.P.F.L., 552. 


Customs Act: 


C.C.C. urges complete review of Act, in 
brief to federal Government, 1424. 


Customs Tariff: 
See Tariff. 


Customs Tariff Act: 


C.C.C. urges complete review of Act, in 
brief to federal Government, 1424. 


Deluxe Transportation Limited: 


1.B.T. 
certification application by Local 419 on 
behalf of unit of employees, received, 
572; representation vote ordered, 710; 
granted, 840. 
dispute with Local 419: C.O. appointed, 
1208; C.B. appointed, 1464. 


Department of Agriculture: 


Credit Unions in Canada, 19656, 
(1955), 533. 


1419; 


Department of Labour Act (Ontario): 


amended regulations under Department of 
Labour Act governing radiation haz- 
ards, 598. 


Dependent Children: 


Ont — 
regulations under Mothers’ and Dependent 
Children’s Allowances Act, 1501. 


Detroit and Canada Tunnel Corporation: 
U.A.W. 
dispute with Local 195: 
reached, 176. 


settlement 


Diamond-drilling: 
See Minimum Wages. 


Diefenbaker, Rt. Hon. John, Prime Minister 
of Canada: 
announces plans to make funds available 
for loans on low-cost houses, 1048. 
reply to Dominion legislative proposals of 
@.C:Ci75 1298 “of Cl.C., 1294: 
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Diesel Locomotives: 
United Kingdom 
dispute between railways and unions on 
manning of diesel locomotives, 690. 
Dinimac Tanker Service: 
S.1L.U. 
dispute: C.O. appointed, 1463. 
Disabled Persons: 
See Handicapped Persons. 
Disabled Persons Act: 
amended regulations under Act, 987. 
increase in benefits provided under Appro- 
priation Act No. 4, 1081. 
Hansard reference, 14381. 


amendments to Act recommended by 
National Legislative Committee of 
aR aid, 


number of persons receiving allowances 
under Act in 1956, 271; as at March 
31, 1957, 688; between June 30, 1957 
and September 30, 1957, 1425. 


Discrimination: 

on agenda of 40th International Labour 

Conference, 706. 
Canada 

5th annual Fair Practices and Human 
Rights Education Conference, 37. 

recommendations of National Committee 
on Human Rights (C.L.C.) in brief 
submitted to Minister of Labour, 1272. 


Man.: second Fair Practices and Human 
Rights Conference, 948. 
NS.: legislation to prevent discrimination 


against older workers recommended 
by Federation of Labour in brief to 
provincial Cabinet, 142. 

U.S.A. 

plan to fight discrimination—agreement 
signed between U.A.W. and National 
Urban League, 934. 

fund to fight job discrimination, proposed, 
1165. 

New York unionists promise State Com- 
mission Against Discrimination to fight 
discrimination, 134. ® 

end of discriminatory employment practices 
pledged by 18 railways—announce- 
ment by N.Y. State Commission 
Against Discrimination, 134. 

New York state’s employers to cease 
discrimination in hiring of older work- 
ers, 1273. 

Circuit Court rules union can’t be made 
to adopt non-discriminatory member- 
ship practices under Wisconsin law, 


345. 
exclusion of negroes from Wisconsin 
unions, 534. 
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Diseases, Industrial: 
B.C.— 

addition of salmonellosis to Schedule of 
Industrial Diseases under Workmen’s 
Compensation Act, 469; amendment 
to Schedule re tenosynovitis, 1496. 

France: 

The Montyon Prize, awarded by French 

Academy of Sciences, 1502. 


Displaced Persons: 
See Unemployment. 


Dock Workers: 
report of meeting of experts on safety 
and health in dock work considered 
at 135th session of Governing Body 
of I.L.0., 1071. 
I.L.O. drafts new Code of Practice on 
safety and health in dock work, 171. 


Dominion Atlantic Railway: 
B.L.F.E. 
dispute: C.B. report, 177. 


Dominion Bureau of Statistics: 
See Statistics, Dominion Bureau of. 


Dominion Coal Board: 

total expenditure for labour and work- 
men’s compensation in coal industry— 
annual survey by Board, 1346. 

appointment of union representative to 
Board recommended by N.S. Federa- 
tion of Labour in brief to provincial 
Cabinet, 142. 


Dominion-Provincial Relations: 
Canada 
appeal for closer working relations between 
federal and provincial governments by 


C.L.C. in first memorandum to federal 
Cabinet, 149. 


Dominion Shipping Company Limited: 
S.LU. 
dispute: C.O. appointed, 63; C.B. ap- 
pointed, 176; C.B. fully constituted, 


312; C.B. report, 575, 586; settlement, 
1076. 


Dominion Stéel and Coal Company Lim- 
ited: 
Secs 
dispute: settlement, 1464. 


Dominion Succession Duty Act: 


recommendation of C.M.A. presented to 
Minister of Finance, 21. 


Duffett, Walter E., Director, Economics and 
Research Branch, Department of 
Labour: 

remarks at 14th annual Federal-Provincial 
Farm Labour Conference, 35. 


INDEX 


Dymond, William R., Director, Economics 
and Research Branch, Department of 
Labour: 

appointment, 17. 
text of radio broadcast “What does a 
Shortage of Professional Manpower 


Mean?”, 691. 
Earnings: 
See Wages. 
East-West Transport Limited: 
I.B.T. 


certification application by Local 605 on 
behalf of unit of employees: received, 
1319; withdrawn, 1463. 


Eastern Air Lines, Inc. (Traffic Division): 
1.A.M. 
dispute: C.O. appointed, 453; C.B. ap- 
pointed, 713; C.B. fully constituted, 
713; C.B. report, 970, 973; settlement, 
1076. 


Eastern Canada 
Limited: 
B.R.S.C. 
dispute: settlement, 63. 
I.B.L. 
certification application by Local 1817: 
received, 969; granted, 967. 
I.L.A. 
certification application on behalf of unit 
of longshoremen, received, 843, 844; 
withdrawn, 844; granted, 967. 
certification application by Local 1845 on 
behalf of unit of freight handlers, Port’ 
of Montreal, received, 60; granted, 
451. 
dispute with local 1842: C.O. appointed, 
1208. 


Stevedoring Company 


U.S.W.A. 
dispute with Local 5197: C.O. appointed, 
969; settlement, 1463. 


Economic Aid: 
Canada 
extension of economic aid particularly in 
form of farm products, requested by 


C.L.C., 1289. 
Economic Development: 
Canada 


economic aid for Atlantic provinces re- 
commended in preliminary report of 
Royal Commission on Canada’s Eco- 
nomic Prospects, 129. 

recommendations of C.L.C., 1290. 


Economic Policy: 
U.S.A. 
Government “money policy” criticized by 
A.F.L.-C.1.0. Economic Policy Com- 
mittee, 273. 


INDEX 


Economic Prospects: 
Canada 
preliminary report of Royal Commission 
on Canada’s Economic Prospects, 285. 


Economic Situation: 
Canada 


C.L.C. legislative memorandum, 148. 
N\S.: Federation of Labour requests im- 
mediate federal-provincial economic 
survey of commercial and industrial 

potential of Pictou County, 1300. 


U.S.A. 


no substantial change in national economy 
as minimum wage raised, 533. 


Education: 

education and training of young and adult 
workers, discussed by David A. Morse, 
Director-General, I.L.O., in annual 
report, 564. 

higher pay and less work best corrective 
for world-wide shortage of teachers— 
meeting of World Confederation of 
Organizations of the Teaching Pro- 
fession, 1052. 


Canada 


5th annual Fair Practices and Human 
Rights Education Conference, 37. 

recommendations of Royal Commission 
on Canada’s Economic Prospects (pre- 
liminary report), 129. 

recommendation of National Committee 
on Human Rights (C.L.C.) in brief 
submitted to Minister of Labour, 1272. 

Conference of Learned Societies says 
demands on universities to be much 
greater, 802. 

teachers’ pay rises less than workers— 
summary of report issued by Canadian 
Teachers’ Federation, 1052. 

number of women teaching in Canadian 
universities in 1954-55, 445. 

officers elected to Railway Unions’ Educa- 
tional Council, 1171. 

Hansard reference, 278. 

C.C.C.L. recommends free schooling in 
province of Quebec, 1449; requests 
substantial increases in university 
grants and academic freedom, 1449; 
favours federal grants to universities, 
154. 

Dominion-provincial conference on educa- 
tion proposed by C.L.C. in first 
memorandum to federal Cabinet, 150; 
reply of Prime Minister, 151; other 
recommendations, 1292. 

Government’s proposal to double univer- 
sity grants approved by National 
Legislative Committee, I.R.B., 157. 
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Education—Con. 

B.C.: recommendations of Federation of 
Labour in brief to provincial Cabinet, 
139. 
establishment of revolving student 
loan fund and new school grant for- 
mula, requested by Federation of La- 
bour in brief to provincial Cabinet, 


Man.: 


140. 

N.S.: amendments to Teachers’ Union Act, 
852. 

Ont.: resolutions adopted at merger con- 


vention of O.F.L. (C.L.C.), 552; more 
aid in education costs asked in Speech 
from the Throne in Ontario Legisla- 
ture, 130. 


Germany 
higher pay and less work best corrective 
for world-wide shortage of teachers— 
meeting of World Confederation of 
Organizations of the Teaching Pro- 
fession, 1052. 


U.S.A. 
wage of average classroom teacher, 1052. 
See also Labour Education. 


Eldorado Mining and Refining Limited: 
I.U.M.M.S.W. 
dispute with Local 913: C.O. appointed, 
63; C.B. appointed, 176; C.B. fully 
constituted, 312; C.B. report, 574, 575; 
settlement, 713. 


Elections: 
Canada 


recommendations of C.C:C. in brief to 
federal Government, 1424. 

extension of franchise to persons 18 years 
and over recommended by C.L.C. in 
first memorandum to federal Cabinet, 
150. 

right to vote at advance polls—Hansard 
reference, 144. 


Electrical Industry: 
Canada 


skilled manpower in the electronics, elec- 

trical and heavy machinery industries— 
Department of Labour’s progress report 
on research program ‘Training of 
Skilled Manpower”, 1281. 

P.E.I.: amended regulations under Elec- 

trical Inspection Act re examinations 

for journeyman’s licence, 70; amended 

regulations under Electrical Inspection 

Act, 210. 

regulations under Electricians Licence 

Act re licensing of electricians, 1091. 


Man.: 


XK 
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Electrical Industry—Con. 
U.S.A. 

Court of Appeals, Fourth Circuit, upholds 
order approving a separate craft unit 
for electricians in glass manufacturing 
company, 606. 


Electricity: 
Ont.— 


revised regulations under Mining Act, 602. 


Electronics: 
Canada 
skilled manpower in the electronics, elec- 
trical and heavy machinery industries 
—Department of Labour’s progress 
report on research program “Training 
of Skilled Manpower”, 1281. 
.: application of Apprenticeship and 
Tradesmen’s Qualification Act to radio 
and television electronics trade, 1217. 


Elevators: 


Man.— 
amendment to Elevator and Hoist Act, 
1486. 
N.S.: amendment to Elevators and Lifts 
Act, 852. 
Elk Falls Company Limited: 


I.L.W.U. 
certification application on behalf of unit 
of longshoremen, Local 513, Duncan 
Bay, B.C., received, 572; rejected, 710. 


Empire Stevedoring Company Limited: 
L.L.W.U. 

certification application by Local 504 on 
behalf of unit of deepsea longshore- 
men, Victoria, received, 310; granted, 
451. 

certification application by Local 512 on 
behalf of unit of dock machine opera- 
tors, Vancouver, received, 311; repre- 
sentation vote ordered, 1461. 

certification application by Local 512 on 
behalf of unit of gear locker employees 
and water boys, granted, 58. 

certification application by Local 512 on 
behalf of unit of grain locker and 
maintenance employees, Vancouver, 
received, 810; withdrawn, 572. 

dispute with Local 512: C.O. appointed, 
312; settlement, 574. 


Employee Benefits: 
See Industrial Welfare. 


Employers’ Associations: 
Canada 
International Union of Catholic Employ- 
ers’ Associations to meet in Montreal, 
532. 


. 


Employment: 

report of Director-General of I.L.O. on 

situation in 1956, 449. 
Canada 

extracts from address by Hon. Michael 
Starr, Minister of Labour, at annual 
convention of I.S.E.U., 1161. 

lasting solution to winter work problem 
urged by Hon. Michael Starr, Minister 
of Labour, at opening of Winter Em- 
ployment Campaign in Quebec City, 
DWAR 

special work program to ease C.N.R. lay- 
offs financed by federal Government, 
934. 

N.E.S. encourages Canadian students of 
American universities to seek employ- 
ment in Canada, 529. 

labour demand and supply in logging 
industry—post-war development, 28. 

number of workers employed by Ontario 
Hydro Electric Power Commission and 
New York Power Development as at 
August 31, 1957, 1045. 

Statistics 

“Labour Statistics” — C—Employment, 
Hours and Earnings; D—National Em- 
ployment Service Statistics (Monthly 
Feature). 

U.S.A. é 

definition of “unemployed” and “em- 

ployed” changed by Bureau of the 
Census, 427. 

decline in rate of labour turnover since 
1945, 625. 

decline in number of railway employees 
in 1956, 1170. 

Census Bureau surveys multiple jobhold- 
ing, 1508. 

See also Labour Force; Manpower; Older 
Workers; Womanpower. 


Employment Conditions: 
resolution adopted by I.L.O. Advisory 
Committee on Salaried Employees 
and Professional Workers, 567. 
Canada 
working conditions in certain industries— 
logging, 38. 
manufacturing plant employees, 
office employees, 1373. 
primary iron and steel, 744. 
retail trade (sales, office and other em- 
ployees), 79. 
slaughtering and meat packing, 621. 
Man.: regulations under Employment Stand- 
ards Act, 1480; new regulations under 
Minimum Wage Act, 349, 352; special 
employment conditions for women— 
provisions of new order under Mini- 
mum Wage Act, 351. 


1372; 


INDEX 


Employment Conditions—Con. 
United Kingdom 


resolution adopted at convention of T.U.C. 
re non-industrial employment, 1196. 


Employment of Children: 
See Juvenile Employment. 


Employment Security: 
44th annual convention of I.A.P.ES., 1058. 


Employment Service: 
Canada 
extracts from address by Hon. Michael 
Starr, Minister of Labour, at annual 
convention of I.S.E.U., 1161. 
recruitment of farm workers for organized 
excursion from Atlantic provinces to 


Ontario, arranged under Federal- 
Provincial Farm Labour Agreements, 
5a. 


N.ES. co-ordinating agency in plan to help 
Canadian and French workers acquire 
occupational skills, 421. 

functions of N.E.S. described in article 
“Co-ordination of Rehabilitation Serv- 
ices in Canada’ by Ian Campbell, 
National Co-ordinator of Civilian 
Rehabilitation, 433. 

N.ES. encourages Canadian students of 
American universities to seek employ- 
ment in Canada, 529. 

recommendation of National Committee 
on Human Rights (C.L.C.) in brief 
submitted to Minister of Labour, 1272. 

Successful Rehabilitation—first of series 
of articles based on files of N.ES. 
office, New Westminster, B.C., 1439. 

Bulletin on the Supply and Demand 
Situation in Regard to University 
Graduates—issued by N.ES., 1421. 

death of Charles A. Mudge, Manager of 
N.ES. office, Victoria, B.C., 272. 


Statistics 
“Labour Statistics” —D—National Employ- 
ment Service Statistics—(Monthly 
Feature). 


United Kingdom 


functions of Youth Employment Service, 
436. 


U.S.A. 


placement of handicapped persons by em- 
ployment service offices in 1956, at 
new high, 265. 

new job selection plan developed by Em- 
ployment Service, 1053. 

How To Place the Blind—handbook pre- 
pared by New York State Employ- 
ment Service, 52. 
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Employment Standards: 
Man— 

Employment Standards Act—codification 
of Hours and Conditions of Work 
Act, Minimum Wage Act, Factories 
Act, and recommendations of Select 
Standing Committee on Industrial 
Relations, 1480. 


Engineering: 
Canada 

expected shortage of professional engineers 
and scientists relieved by immigration, 
932. 

establishment of technical institutes urged, 
to relieve technical manpower short- 
age—remarks of D. A. G. Kelly, 
instructor at Ryerson Institute of 
Technology, 266. 

Engineering Careers in Canada—resumé 
of employment opportunities published 
by Engineering Institute of Canada, 
1421. 

current and prospective shortage of engi- 
neers and scientists “alarming”’—Engi- 
neering Institute of Canada, 130. 

N.B.: amendments to Stationary Engineers 

Act, 853. 
amended regulations under Operating 
Engineers Act, 599; plan to establish 
standards of qualification and volun- 
tary registration for engineering tech- 
nicians, established by Association for 
Professional Engineers of Ontario, 131. 
Que.: amended regulations under Stationary 
Enginemen’s Act, 1363. 
United Kingdom 

survey of future demand for scientists 
and engineers made by Committee on 
Scientific Manpower of the Advisory 
Council on Scientific Policy, 20. 

U.S.A. 

Professional Engineers — “Unionization 
Among American Engineers”—report 
published by National Industrial Con- 
ference Board, 21. 

extracts from address by Vice-President 
of Engineers and Scientists of America 
at conference on labour relations held 
by American Management Association, 
689. 

never was shortage of engineers—article 
in Monetary Times, 1166. 

no real shortage of professional engineers 
claims Vice-President of Blaw-Knox 
Co., 688. 


Ont. 


XXXII 


Engineering Institute of Canada: 
current and prospective shortage of engi- 
neers and scientists “alarming”’—edi- 
torial in official publication The 
Engineering Journal, 130. 


Equal Pay: 
I.L.O. reports on equal pay principle in 
46 countries, 561. : 


Canada 

resolution adopted by C.C.C.L., 1449. 

Government legislation commended by 
C.L.C. in first memorandum to federal 
Cabinet, 149. 

equal pay and opportunity for women 
urged by National Council of Women 
in brief presented to Prime Minister 
St. Laurent, 267. 

U.P.W. to seek equal pay for women in 
1958 contract negotiations—convention 
proceedings, 683. 


Alta.: enactment of Part VI “Equal Pay” 
under Labour Act, 1351. 

B.C.: recommendations of Federation of 
Labour in brief to provincial Cabinet, 
139. 

N.S.: recommendation of Federation of La- 
bour (C.L.C.), 1300. 

Ont.: equal pay for equal work awarded 


group of women (Local 195, U.A.W.) 
in Windsor, in arbitration case, 561. 
Que.: provisions of collective agreement 
signed by Montreal Newspapermen’s 
Syndicate and La Presse, 72. 


New Zealand 


functions of Council For Equal Pay and 
Opportunity, 834. 


West Germany 


equal pay for equal work for men and 
women, 834. 


Escalator Clauses: 
U.S.A. 


escalator clauses regain popularity in 
labour unions, 428. 


Ethical Practices: 


U.S.A. 

findings of ethical practices committee 
result in three unions—Teamsters, 
Bakery and Confectionery Workers 
and United Textile Workers—being 
given 30 days to “clean up”, 1169. 

Ethical Practice Codes adopted by A.F.L.- 
C.I.0. Ethical Practices Committee at 
meeting of A.F.L-C1.0. Executive 
Council, 272. 
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Examinations: 


Alta— 
new regulations under Quarries Regulation 
Act, 1359-60. 


Excise Taxes: 
Canada 


recommendation of C.M.A. presented to 
Minister of Finance, 21. 


Expenditure: 
Canada 


Private and Public Investment in Canada, 
Outlook 196?7—published by Depart- 
ment of Trade and Commerce, 265. 

tax exemptions for travelling and out-of- 
town living expenses of construction 
workers requested by C.L.C. and 
affiliates in construction industry, in 
presentation to Minister of Finance, 
Minister of National Revenue and 
Minister of Labour, 23. 


See also Family Expenditure. 


Explosives: 
Alta— 


new regulations under Quarries Regulation 
Act, 1359-60. 


revised regulations under Mining Act, 
601. 


Ont.: 


Explosives Act: 


extension of certain regulations urged 
by National Legislative Committee, 
TRB. 158: 


Factories: 


Alta— 


two new codes of Canadian Standards 
Association adopted as regulations 
under Factories Act, 1217. 


Man.: regulations under Employment Stand- 
ards Act, 1480; general provisions of 
regulations under Minimum Wage 
Act governing health and sanitation, 
303. 


N.B.: revised minimum wage order govern- 
ing female employees, 1217. 
Ont.: regulations under Factory, Shop and 


Office Building Act, 598, 988, 1500; 
County Court rules province’s Fair 
Accommodation Practices Act to be 
intra vires of the Ontario Legislature, 
205, Bill to amend Fair Accommoda- 
tion Practices Act, not passed, 604. 


INDEX 
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Fair Employment Practices: 
Canada 
5th annual Fair Practices and Human 
Rights Education Conference, 37. 
recommendation of National Committee 
on Human Rights (C.L.C.) in brief 
submitted to Minister of Labour, 1272. 
Alta.: enactment of Act requested by Fed- 
eration of Labour, 1169. 


Man.: second Fair Practices and Human 
Rights Conference, 948; amendment 
to Act requested by Federation of 
Labour, 1303. 

Ont.: extension of coverage requested at 
merger convention of O.F.L. (C.L.C.), 
551. 

U.S.A. 
fund to fight job discrimination, proposed, 
1165. 


Circuit Court rules union can’t be made 
to adopt non-discriminatory member- 
ship practices under Wisconsin law, 
345. 

plan to fight discrimination—agreement 
signed between U.A.W. and National 
Urban League, 934. 
Fair Employment Practices Act: 


Hansard reference to alleged violations, 
BS5. 
Fair Labour Standards Act (U.S.A.): 
Hazardous Occupations Order No. 13 issued 
under Fair Labour Standards Act, 71. 
Fair Practices and Human Rights Educa- 
tion Conference: 
5th annual conference, 37. 
Fair Wages: 
Canada 
enactment of Fair Wage Act recom- 
mended by C.L.C. in first memo- 
randum to federal Cabinet, 149. 
labour conditions in Federal Government 
contracts (Monthly Feature). 
Fair Wage Schedule for 1957-1958 
under Fair Wage Act, 863; mainten- 
ance of Fair Wage Act requested by 
Federation of Labour in brief to Pro- 
vincial Cabinet, 140. 
C.C.A. urges fair wage schedules in 
Government contracts, 1516. 
insertion of fair wage clause in provin- 
cial construction contracts requested at 
merger convention of O.F.L. (C.L.C.), 
551; resolution approved by Council 
‘of United Brotherhood of Carpenters 
and Joiners, 683. 
Family Allowances: 
Canada 
benefits under Family Allowance Act 
' *  -jnereased by Appropriation Act No. 4, 
~. 1081. 
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Man.: 


N5S.: 
Ont.: 


Family Allowances—Con. 
Canada—Con. 


Hansard reference, 145. 

C.C:C.L. recommends increase in rates, 
1297. 

recommendation of C.L.C. in first memor- 
andum to federal Cabinet, 149; other 
recommendations, 1293. 

increase in benefits recommended by Na- 
tional Legislative Committee, I.R.B., 
156. 


Family Allowance Act: 


increase in benefits provided under Appro- 
priation Act No. 4, 1081. 


Family Expenditure: 
Canada 


average of city family expenditure in 
1955, 882. 


Faraday Uranium Mines Limited: 
I.U.M.M.S.W. 


certification application on behalf of unit 
of employees, received, 60; represen- 
tation vote ordered, 310; granted, 451. 

dispute with Local 1006: C.O. appointed, 
712; C.B. appointed, 713; C.B. fully 
constituted, 970; C.B. report, 1321; 
settlement, 1321. 


U.S.W.A. 


certification application on behalf of unit 
of employees, received, 60; rejected, 
310. 


Farm Implements: 
See Agricultural Implements. 


Farm Income: 
Canada 


decrease in estimated farm cash income 
during first half of 1957, 1358. 

cash income higher in first nine months 
of 1956, 24, 289. 

recommendations of C.L.C., Interprovincial 
Farm Union Council and Canadian 
Farmer-Labour Economic Council—in 
jomt submission to Cabinet, 24. 


Farm Labour: 
Canada 
14th federal-provincial farm labour con- 
ference, 34. 

organized movement of farm workers from 
Atlantic provinces to Ontario, arranged 
under Federal-Provincial Farm Labour 
Agreements, 531. 
organized movement of farm workers 
from Atlantic provinces to Ontario, 
arranged under Federal-Provincial 
Farm Labour Agreements, 531. 


Ont.: 
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Farm Products: 
Canada 
extension of economic aid particularly in 
form of farm products, requested by 
C.L.C., 1289. 


Farming: 
See Agriculture. 


Featherbedding: 
U.S.A. 
featherbedding practices and their effect 
on automation, 686. 


Federal-Provincial Farm Labour Agree- 
ments: 
organized movement of farm workers from 
Atlantic provinces to Ontario, 531. 


Federal-Provincial Farm Labour Confer- 
ence: 


14th conference, 34. 


Fell, Lloyd, Ontario Federation of Labour: 


appointment as head of political action 
department, 1171. 


Ferguson, George, Ontario Labour Relations 
Board: 


resignation, 939. 


Films: 
Canada 
amendment to National Film Act recom- 
mended by C.C.C. in brief to federal 
Government, 1424. 


Finance: 
Canada 
number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1477. 
financial statement of C.L.C. covering 
period May 1 to December 1, 1956, 
532. 
U.S.A. 
Government “money policy” criticized by 
A.F.L.-C.1.0. Economic Policy Com- 
mittee, 273. 


Fire-fighters: 
Canada 

salaries and hours of work in 1956, 365. 

C.P.R. firemen’s strike—Royal Commission 
appointed, 159. 

Hansard reference to C.P.R. firemen’s 
strike, 148. 

Man.: amendments to Operating Engineers 

and Firemen Act, 1486. 


Fire Protection: 
Ont.— 
revised regulations under Mining Act, 600. 


First Aid: 
Be 
new Order No. 39 (1956) under Male and 
Female Minimum Wage Acts, govern- 
ing first-aid attendants, 209. 
Nfid.: new regulations under Workmen’s 
Compensation Act, 353. 


Ont.: regulations under Workmen’s Com- 
pensation Act, 727. 
Fishing: 


Canada 


number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1474. 

unemployment insurance plan to cover all 
commercial fishermen, 131. 

amendments to unemployment insurance 
regulations add new Part VII, Fisher- 
men’s Regulations, to Act, 608. 

unemployment insurance plan for com- 
mercial fishermen announced by Hon. 
Milton F. Gregg, Minister of Labour, 
358. 

increase fishing fleet efficiency by capital 

investment—recommendation of Royal 

Commission on Canada’s Economic 

Prospects, 129. 

resolution on fish prices, adopted at 

convention of N.F.L., 948. 

N:S.: freedom for fishermen to join union 

of their choice sought by Federation 


Nfid.: 


of Labour in brief to provincial 
Cabinet, 142; other recommendations, 
141, 142. 
Five-day Week: 
Canada 


office employees in manufacturing on five- 
day week, 1373, 1374. 

plant employees in manufacturing on five- 
day week, 1372, 1373. 

recommendation of C.L.C. re government 
employees, 150. 

Hansard reference to Petawawa Military 
Camp, 536. 


Flemming, Hon. Hugh John, Premier of 
New Brunswick: 


address at merger convention of Federa- 
tion of Labour (C.L.C.), 1173. 


Flight Engineers International Associa- 
tion: 
election of George R. Petty, Jr., as presi- 
dent, 1278. 


Flin Flon Base Metal Workers Federal 
Union: 
Hudson Bay Mining and Smelting Co. Ltd. 
_dispute with Union No. 172: C.O. 
appointed, 969; settlement, 1075. 


INDEX 


Food: 
Canada 
C.F.A. urges government aid to sell food- 
stuffs to Britain on credit, in brief to 
Rt. Hon. Louis St. Laurent, Prime 
Minister, 267. 


Footwear: 
Canada 
C.L.C. and rubber footwear industry seeks 
protection from low-priced imports, in 
brief to federal Government, 1171. 


Forced Labour: 

on agenda of 40th International Labour 
Conference, 706. 

text of convention concerning the abolition 
of forced labour adopted at 40th con- 
ference of I.L.0., 962. 

creation of new committee on forced 
labour at 137th session of I.L.0. 
Governing Body, 1457. 


Ford Motor Company: 

application of apprenticeship program to 
older workers—plan to enhance job 
opportunities signed by U.A.W. and 
Company, 689. 

establishment of first on-the-job appren- 
ticeship training program, 932. 

amount paid in s.u.b. in 1956, 268. 


Foreign Trade: 
Canada 
recommendations of C.C.C.L., 1296. 


Forestry: 
Canada 
number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1474. 


Forsey, Dr. Eugene, Director, Department 
of Research, C.L.C.: 

address at 9th annual industrial relations 

conference of McGill University, 1182. 

report on effect of automation on total 

employment discussed at first biennial 

meeting of C.L.C. General Board, 681. 


Forty-Hour Week: 
U.S.A. 

standard work week in slaughtering and 
meat packing industry, 621. 

Hansard reference to Petawawa Military 
Camp, 536. 

recommendation of C.L.C. re government 
employees, 150. 


Foundry Workers: 
Canada 
revision of occupational monograph No. 
15, Foundry Workers, 430. 
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Four-day Week: 
U.S.A. 

four-day week long time in coming— 
Secretary of Labour, 1167. 

four-day week attainable but must come 
gradually—review of article in Factory 
Management and Maintenance, 26. 

four-day week sought by U.A.W., 530. 

Labor’s Drive for the Shorter Work 
Week—labour’s motive in seeking 
shorter work week described in monthly 
journal of I.A.M., 26. 

See also Hours of Work. 


Fournier Formula: 
employers responsible for non-unionists’ 
dues—decision of arbitration board, 
806. 


France: 


The Montyon Prize awarded by French 
Academy of Sciences, 1502. 


Fredericton Labour Council (C.L.C.): 
new name, 1276. 


Free Trade: 
United Kingdom 


report on European Free Trade Area en- 
dorsed at T.U.C. convention, 1195. 


Freedom of Association: 

26th report of Committee on Freedom of 
Association approved at 135th session 
of Governing Body of I.L.0., 1072. 

conclusions of Committee adopted at 137th 
session of I.L.0. Governing Body, 1457. 

resolution adopted by I.L.0. Advisory 
Committee on Salaried Employees and 
Professional Workers, 567. 


freedom for fishermen to join union 
of their choice sought by Federation 
of Labour in brief to _ provincial 
Cabinet, 142. 


NS.: 


Freight Rates: 
Canada 

federal subsidies in lieu of increase in 
grain freight rates recommended in 
preliminary report of Royal Commis- 
sion on Canada’s Economic Prospects, 
129. 

NS— 

recommendation of Federation of Labour 

in brief to provincial Cabinet, 141, 142. 


Fringe Benefits: 
Canada 


changes in wages and fringe benefits in 
agreements during first half of 1957, 
1347. 
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Fringe Benefits—Con. 
U.S.A. 


most agreements negotiated in 1956 pro- 
vided 10-15 cents an hour wage in- 
crease and improved fringe benefits, 
430. 

stiff resistance to U.A.W. plans for im- 
proved fringe benefits, 686. 

ratio of fringe benefits to wages 6.5 
per cent, 271. 


Fruit and Vegetables: 
BC— 
exemption from operation of Hours of 
Work Act, 863. 


Fuel Oil: 
Man— 


regulations under Gas and Oil Burner Act, 
470. 


Fulton, Hon. Davie, Minister of Justice: 


indicates federal Government will halt use 
of judges as conciliators, 1163. 


Gas: 
Canada 


new regulations under Territorial Lands 
Act re oil and gas wells in Northwest 
Territories and in Yukon Territory, 
720. 

interim regulations under Gas Pro- 
tection Act, 69; safety provisions in 
Drilling and Production Regulations 
under Oil and Gas Conservation Act, 
1090. 


: amended regulations governing gas- 
fitters, contractors and dealers, under 
Gas Act, 468. 

: regulations under Gas and Oil Burner 
Act, 469. 

: American Standard Code for Gas 
Transmission and Distribution Piping 
Systems adopted as rules and regula- 
tions under Power Commission Act, 
1218; new regulations under Oil and 
Gas Conservation Act, 212. 


Alta.: 


Gas-fitters: 
Alta— 
designated trade under Apprenticeship Act, 
1494-95. 
General Electric Company: 
I.U.E. will seek sub. in 1958 bargaining, 
1062. 
General Motors: 
U.S.A. 
amount paid in s.ub. in 1956, 268. 


INDEX 


German Trade Union Federation: 
summary of biennial report, 1065. 


Germany: 


reduced working hours for East Germans, 
275. 


Ghana: 


78th member country of I.L.0., 708. 
special aid for Ghana, not under Colombo 
Plan, recommended by C.L.C., 1290. 


Gill Interprovincial Lines Limited: 
I.B.T. 
certification application by Local 605 on 


behalf of unit of employees: received, 
1318; withdrawn, 1463. 


Glass Manufacturing: 
U.S.A. 

Court of Appeals, Fourth Circuit, upholds 
order approving a separate craft unit 
for electricians in glass manufacturing 
company, 606. 


Gordon Report: 
See Royal Commission on Canada’s Hco- 
nomic Prospects. 


Government Annuities: 
See Annuities. 


Government Contracts: 
See Fair Wages. 


Government Employees: 
Canada 
special section of first C.L.C. memoran- 
dum to federal Cabinet, devoted to 
government employees, 150. 
C.L.C. and C.U.C. joint committee 
to guide organization of provincial 
government employees, 1278. 
See also Civil Service. 


Ont.: 


Government Employees Compensation: 
Canada 
accidents to federal Government employees 


reported to Government Employees 
Compensation Branch, 428, 950, 1165. 


Government Printing Bureau: 
recommendation of C.C.C.L., 1298. 


Governmental Labour Officials: 
39th annual convention of I.A.G.L.O., 212. 


Grain: 
Canada 
federal subsidies in lieu of increase in 
grain freight rates recommended in 
preliminary report of Royal Com- 
mission on Canada’s .Economic Pros- 
pects, 129.. 
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Gratuities: 
Que.— 

Court of Queen’s Bench upholds decision 
that hotel checkroom girls have right 
to retain tips or gratuities received, 
604. 


Gravel Pits: 
Ont.— 
revised regulations under Mining Act, 602. 


Gregg, Hon. Milton F., Minister of La- 
bour: 
remarks at 14th annual Federal-Provincial 
Farm Labour Conference, 35. 
announces unemployment insurance plan 
covering all commercial fishermen, 131. 


Greyhawk Uranium Mines Limited: 
I.U.M.M.S.W. 

certification application on behalf of unit 
of employees: received, 176; granted, 
451. 

dispute: C.O. appointed, 845; C.B. ap- 
pointed, 970; C.B. fully constituted, 
1076; C.B. report, 1821, 1323. 


Grievance Procedure: 
Canada 
provisions of collective agreements in 
manufacturing industries, 457. 
U.S.A. 
arbitration clause ruled enforceable in la- 
bour-management contracts—Supreme 
Court decision, 935. 
U.A.W. to establish outside appeal “court”, 
429; plan of Upholsterers’ International 
Union, 429. 


Griffith, J. R., Director, Canadian National 
Railways: 
appointment, 939. 


Gross National Product: 
See National Product. 


Group Life Insurance: 
Canada 
details of welfare plan established under 
agreement reached between non-oper- 
ating brotherhoods and major railways, 
20. 
group insurance plans— 
office employees in manufacturing, 1373, 
1374. 
plant employees in manufacturing, 1372, 
1373. 
primary iron and steel industry, 744. 
slaughtering and meat packing industry, 
622. 


Groves, Bert, President, Ontario Federa- 
tion of Printing Trades Umions: 
election, 683. 


Guaranteed Wage: 
Canada 


guaranteed annual wage agreements cover 
50,000 U.A.W. members, 529. 
United Kingdom 
guaranteed weekly minimum wage in num- 
ber of main industries, 268. 


Guided Missiles: 
U.S.A. 


I.A.M. and U.A.W. co-operate in aircraft 
and guided missiles industries, 23. 


Hamilton Shipping Company Limited: 
I.B.L. 


certification application by Local 1817 on 
behalf of unit of longshoremen, re- 
ceived, 844; granted, 967. 


Hamilton Tug Boat Company Limited: 
S.LU. 


certification application on behalf of unit 
of employees: reasons for judgment, 
61; C.O. appointed, 68. 

dispute: C.O. appointed, 63; appointment 
of C.B. refused by Minister of Labour, 
713. 


Handicapped Persons: 


Seventh World Congress of the Interna- 
tional Society for the Welfare of 
Cripples, 1201. 


Canada 


benefits under Disabled Persons Act in- 
creased by Appropriation Act No. 4, 
1081. 

amended regulations under Disabled Per- 
sons Act, 987. 

establishment of Rehabilitation Institute 
of Ottawa, 1314. 

Nova Scotia Workshop on Rehabilitation 
of Disabled, 702. 

rehabilitation co-ordinating committee 
established by Welfare Council of 
Ottawa, 52. 

meetings of Provincial Co-ordinators of 
Rehabilitation, 52, 702. 

“Co-ordination of Rehabilitation Services 
in Canada”—summary of article in 
International Labour Review by Ian 
Campbell, National Co-ordinator of 
Civilian Rehabilitation, 433. 

number of persons receiving allowances 
under Disabled Persons Act as at 
March 31, 1957, 688; as at June 30, 
1957, 1167; as at September 30, 1957, 
1425. 

number of persons receiving allowances 
under Disabled Persons Act in 1956, 
DY Ale 
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Handicapped Persons—Con. 
Canada—Con. 

Hansard references, 145, 279, 482, 1431. 

increased pension for disabled persons 
recommended by C.L.C. in memoran- 
dum to federal Cabinet, 149; other 
recommendation, 1293, reply of Prime 
Minister, 1294. 

amendments to Disabled Persons Act 
recommended by National Legislative 
Committee, of I.R.B., 157; approves 
program for rehabilitation of disabled 
persons, 156. 

Report from Civilian 
Branch, Department of 
(Monthly Feature). 


amendments to Disabled Persons’ 
Pension Act, 1353. 


new regulation re wages, hours and 
conditions of employment made by 
Minimum Wage Board under Mini- 
mum Wage Act, 349. 

amendment to Disabled Persons’ Act, 
1487; progress report.on Rehabilitation 
Branch, Department of Health, 168. 
Nova Scotia Workshop on Rehabilita- 
tion of Disabled, 702. 

establishment of Rehabilitation In- 
stitute of Ottawa, 1314; rehabilitation 
co-ordinating committee established by 
Welfare Council of Ottawa, 52. 
P.E.L.: first conference on rehabilitation, 52. 
Que.: activities of Unlimited Skills Incor- 
porated, Montreal, 1068. 


Rehabilitation 
Labour 


Alta.: 


Man.: 


Nfid.: 


NS.: 


Ont.: 


United Kingdom 


review of Report of the Committee of 
Inqury on the Rehabihtation, Train- 
ing and Resettlement of Disabled Per- 
sons, 702. 


U.S.A. 


conference proceedings of National Re- 
habilitation Association, 1453. 

disabled persons aged 50 receive disability 
pensions under social security amend- 
ment, 933. 

How To Place the Blind—handbook pre- 
pared by New York State Employ- 
ment Service, 52. 

placement of handicapped persons by em- 
ployment service offices in 1956, at 
new high, 265. 

providing employment for handicapped 
persons described in “Helping Hands” 
—article published by New York 
State Department of Labour, 52. 

rehabilitation of N.Y. state’s “permanent 
and totally” disabled with encourag- 
ing results, 951. 
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Handicapped Persons—Con. 
US.A.—Con. 
report on President’s Committee on Em- 
ployment of the Physically Handi- 
capped, 833. 


Hanrahan, J. Arthur: 


appointment as member of Public Review 
Board (U.A.W.), 939. 


Hansard: 


items of labour interest in House of 
Commons (Monthly Feature). 


Haulage: 
Ont.— 
revised regulations under Mining Act, 602. 
Hawaii: 
provisions of “Hawaii Agricultural Un- 


employment Insurance Compensation 
Law”, 1422. 


Haythorne, Dr. G. V., Assistant Deputy 
Minster of Labour: 
statement at 40th Conference of I.L.O., 
954; panel discussion, 965. 
remarks at 133rd session of Governing 
Body of I.L.0., 54. 


Hazardous Occupations: 

U.S.A. 
Hazardous Occupations Order No. 13 issued 
under Fair Labour Standards Act, 71 


Ont.— 


Hazards: 
amended regulations under Department of 


Labour Act governing radiation haz- 
ards, 598. 


Health: 


adoption of I.L.0. draft recommendation 
covering engagement of seafarers on 
foreign flag vessels, 56. 

I.L.O. drafts new Code of Practice on 
safety and health in dock work, 171. 

report of meeting of experts on safety 
and health in dock work considered at 
135th session of Governing Body of 
TOPO ale : 


Canada 


activities of I.L.G.W.U. health centre in 
Montreal in 1956-57, 1440. 
Alta.: new regulations under Quarries Regu- 
lation Act, 1859-60. 
B.C.: enforcement of sanitary regulations in 
industrial camps requested by Federa- 


tion of Labour in brief to provincial 
Cabinet, 139. 
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Health—Con. 
Man.: general provisions of regulations 
- under Minimum Wage Act governing 
factories and office buildings, 353. 
resolution adopted by Federation of 
Labour (C.L.C.) re deduction of medi- 
cal expenses for income tax purposes, 
1176. 


amended regulations under Depart- 
ment of Labour Act governing radia- 
tion hazards, 598; amended regulation 
under Factory, Shop and Office Build- 
ing Act, 598, 1500; regulations under 
Public Health Act, 1501. 

activities of I.L.G.W.U. health centre 
in Montreal in 1956-57, 1440. 


U.S.A. 


results of five-year study of non-occupa- 
tional illness, conducted by Research 
Council for Economic Security, 937. 


NB 


Ont.: 


Que.: 


Health Insurance: 


Canada 


provisions of Hospital Insurance 
Diagnostic Services Act, 1081. 


number of persons covered by hospital, 
surgical and medical insurance, 129. 
group hospital-medical plans— 
office employees in manufacturing, 1373, 
1374. 
plant employees in manufacturing, 1372- 
73. 
primary iron and steel industry, 744. 
slaughtering and meat packing industry, 
623. 
details of welfare plan established under 
agreement reached between non-oper- 
ating brotherhoods and major railways, 
Zoe 
provisions of master agreement between 
C.B.R.E. (office staffs) and Office Em- 
ployees’ International Union, 421. 
Hansard references, 144, 278, 4381, 535, 
1279. 
establishment of Federal-provincial scheme 
urged by C.C.C.L., 154, 1297, 1449. 
support of national scheme expressed by 
C.F.A. in brief to Rt. Hon. Louis 
St. Laurent, Prime Minister, 267. 
establishment of national scheme urged by 
C.L.C. in first memorandum to federal 
Cabinet, 149; other recommendations, 
150, 1291. 
legislative memorandum of National Legis- 
lative Committee of I.R.B., 157. 
Alta.: establishment of national scheme 
urged by Federation of Labour in 
brief to provincial Cabinet, 138. 


and 


Health Insurance—Con. 


Man.: becomes seventh province to join 
national hospital insurance plan, 1048; 
adoption of federal Government’s pro- 
posed plan urged by Federation of 
Labour, in brief to provincial Cabinet, 
139. 
resolution adopted by Federation of 
Labour (C.L:C.), 1176. 
federal Government’s hospital insur- 
ance proposals, approved, 265; part- 
nership in federal scheme urged by 
Federation of Labour, 276. 
brief presented to provincial Govern- 
ment by Nova Scotia Branch, C.M.A., 
268; adoption of federal Government’s 
proposed plan urged by Federation of 
Labour in brief to provincial Cabinet, 
141, 1300. 
enactment of Hospital Service Com- 
mission Act (1957), 602; principal 
features of hospital insurance plan 
proposed by Ontario, 130; resolution 
adopted at merger convention of 
OR Ea (C Gay bal 
P.E.I.: federal scheme approved by Char- 
lottetown and District Labour Coun- 
cil in brief to Executive Council of 
provincial Government, 277. 
resolution adopted at merger conven- 
tion of Federation of Labour (C.L.C.), 
281, 2838. 

United Kingdom 


resolution adopted at convention of 
T.U.C., 1196. 


Health League of Canada: 
results of survey conducted by Quebec 
Division, 1314. 


N.B.: 


Nfid.: 


NS.: 


Ont.: 


Que.: 


Health Services: 
See Medical Services. 


Hebb, John A., President, Maritime Per- 
sonnel Association: 
appointment, 27. 


Hees, Hon. George H., Minister of Trans- 
port: 
Hansard reference, 14380. 


Herrett, Clarence E., Vice-President, Bar- 
bers’ International Union: 
death of, 1277. 


Highways: 
Man.— 
amendment to Manitoba Highway Act re 

commercial licences, requested by Fed- 
eration of Labour in brief to provin- 
cial Cabinet, 139. 

Sask.: new regulations by Highway Traffic 
Board, under Vehicles Act, 211. 
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Hill the Mover (Canada) Limited: 
1.B.T. 

certification application by Local 106 on 
behalf of unit of employees: granted, 
58; request for review of decision 
granted, 842. 

dispute with Local 106: C.O. appointed, 
712; settlement, 1463. 

certification application by Local 419 on 
behalf of unit of employees operating 
in and out of Toronto: withdrawn, 60; 
received, 452; granted, 570. 

dispute with Local 419: C. O. appointed, 
176; settlement, 1320. 

dispute with Local 419: C. O. appointed, 
712; settlement, 970. 


Hiring Practices: 
U.S.A. 
survey of hiring age restrictions, 1165. 


Histadrut: 
establishment of special bureau for work- 
ing women within: Trade Union De- 
partment, 1315. 


Hoffa, James R., Vice-President, Interna- 
tional Brotherhood of Teamsters: 
commitment on charge of bribery, 426-27. 
election as president of I.B.T., and suspen- 
sion of that union from A.F.L.-C.1.0. 
until his release as president, 1275. 


Hoists: 
Man— 
amendment to Elevator and Hoist Act, 
1486. 
Ont.: revised regulations under Mining Act, 
601. 
Holidays: 


Canada 


paid statutory holiday provisions in col- 
lectively bargained agreements in 
manufacturing and non-manufacturing 
industries, 1077. 

paid holiday provisions of collective agree- 
ments in manufacturing in 1956, 456. 

Hansard references to statutory holidays, 
144, 1279. 

U.P.W. to seek longer vacations and more 
statutory holidays to offset effects of 
automation—convention proceedings, 
683. 

enactment of federal vacation act sought 
by C.L.C. im first memorandum to 
federal Cabinet, 149. 

wage changes and other revisions in agree- 
ments negotiated in 1956, 337, 364. 


Holidays—Con. 
Canada—Con. 


Bill to provide for pay for statutory 
holidays, not passed, 1082. 
statutory holidays in certain industries— 
office employees in manufacturing, 1373, 
1374. 
plant employees in manufacturing, 1372, 
IBYRY. 
primary iron and steel industry, 744. 
retail trade (sales, office. and other em- 
ployees), 79. 
slaughtering and meat packing industry, 
621. 
Alta.: resolution adopted by Federation of 
Labour, 1169. 
amended provisions of Annual Holi- 
days Act, 980; revised regulations 
under Municipal Act—replacement of 
certain parts of Shops Regulation and 
Weekly Holiday Act, 981; compulsory 
payment for statutory holidays re- 
quested by Federation of Labour in 
brief to provincial Cabinet, 139. 
provisions of new order under Mini- 
mum Wage Act, 351. 
recommendation of Federation of La- 
bour (C.L.C.) re statutory holidays, 
1300: 
compulsory payment for statutory 


holidays requested at merger conven- 
tion of O.FiL: (C.L.C.), 551; 


BCs 


Man.: 


INGSES 


Ont.: 


Holidays with Pay: 
See Vacations with Pay. 


Home Economics: 
Canada 
home economists and dietitians—Occupa- 
tions of University Women—replies 
of questionnaire sent by Women’s 
Bureau to members of Canadian Fed- 
eration of University Women, 162. 


Home Work: 
Man— 
regulations under Employment Standards 
Act, 1481; new regulations under Mini- 
mum Wage Act, 352; recommendation 
of Federation of Labour in brief to 
provincial Cabinet, 140. 


Hospital Insurance: 
See Health Insurance. 


Hospital Insurance and Diagnostic Serv- 
ices Act: 


provisions, 1081. 
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Hospitals: 


resolution adopted by I.L.0. Advisory 
Committee on Salaried Employees and 
Professional Workers re non-medical 
hospital and health service staff, 567. 


Canada 


continuance of federal hospital construc- 
tion grants for five years, 688. 

supplementary memorandum re unemploy- 
ment insurance for hospital employees 
submitted by C.C.C.L. to federal 
Cabinet, 154; reply of Prime Minister, 
155. 


Hotel and Restaurant Employees and Bar- 
tenders International Union: 
800,000 union members receive tax refunds 
(meals and lodging), 273. 
Canadian Pacific Air Lines Ltd. 
dispute with Local 28: C.O. appointed, 
1320. 


Hotels and Restaurants: 
Canada 


vacations with pay for hotel workers in 
1956, 1103, 1112. 
C.B.R.E. seeks pay increase for railway 
hotel employees, 531. 
B.C.: regulations under Hours of Work Act 
and Male and Female Minimum Wage 


Acts, 611. 
N.B.: revised minimum wage order govern- 
x ing female employees, 1217. 
Que.: Court of Queen’s Bench upholds 


decision that hotel checkroom girls 
have right to retain tips or gratuities 
received, 604. 


Hours of Work: 

draft recommendation on wages, hours 
and manning on board ship established 
by working party for submission to 
1958 maritime session of International 
Labour Conference, 568. 

weekly rest in commerce and offices on 
agenda of 40th International Labour 
Conference, 706. 

30-hour work week without loss of take- 
home pay objective of I.A.M.—resolu- 
tion adopted by Executive Council, 
529. 

Canada 


decrease in average work week in business 
and agriculture forecast in preliminary 
report of Royal Commission on 
Canada’s Economic Prospects, 129; 
preliminary report, 285. 

324-hour week provided under agreement 
between C.B.R.E. (office staffs) and 
OWL. 421% 
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Hours of Work—Con. 


Canada—Con. 
D.B.S. bulletin on earnings and _ hours, 
1276. 


wage changes and other revisions in agree- 
ments negotiated in 1956, 337, 364. 
recommendations of C.L.C., 149, 150, 1291. 


standard work week in certain industries: 

office employees in manufacturing, 1373, 
1374. 

plant employees in manufacturing, 1372, 
1373. 

police constables, fire fighters and labour- 
ers, 365. 

primary iron and steel industry, 744. 

retail trade (sales, office and other em- 
ployees), 79. 

slaughtering and meat packing, 621. 


Statistics 


“Labour Statistics” —C-Employment, Hours 
and Earnings. 


Alta.: amended regulations under Labour 
Act, 1853; three special hours of work 
and minimum wage orders made by 
Board of Industrial Relations under 
Labour Act, 347, 348; 40-hour week 
sought by Federation of Labour in 
brief to provincial Cabinet, 138, 1169. 


revised regulations under Municipal 
Act—replacement of certain parts of 
Shops Regulation and Weekly Holiday 
Act, 981; 40-hour week recommended 
by Federation of Labour in brief to 
provincial Cabinet, 138. 


Hours of Work Act— 

regulations governing retail store em-— 
ployees during Christmas week, 70. 

Regulation No. 21 (1957) fresh fruit 
and vegetable industry, 863. 

Regulation No. 42 (1957) (pipeline con- 
struction industry), 207. 

Regulation No. 44 (1957) (exemption of 
certain students-in-training and per- 
sons practising specified professions 
and callings), 611, 612. 

Order No. 52 (1957) (hotel and catering 
industry), 611. 


Man.: Employment Standards Act—regula- 
tions, 1481; Licensed Practical Nurses 
Act—new regulations, 614; Minimum 
Wage Act—new regulation re wages, 
hours and conditions of employment 
made by Minimum Wage Board, 349, 
new provision under Act re weekly 
labour contracts, 352. 


regulation under St. John’s Shops Act, 
988. 

N.S.: recommendation of Federation of La- 
bour (C.L.C.), 1300. 
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Housing—Con. 
Canada—Con. 


Hours of Work—Con. 


Sask.: Hours of Work Act—regulations, 855, 


exemption of municipal swimming pool 
employees in Saskatoon from overtime 
provisions, 614; rescission of Order in 
Council governing workers in creamer- 
ies, poultry processing plants, and 
stockyards, 70. 


United Kingdom 


resolution adopted at convention of T.U.C. 
re non-industrial employment, 1196; 
other resolution adopted, 1196. 

review of book Time Rates of Wages and 
Hours of Labour, 1st April, 1957, pub- 
lished by Ministry of Labour and 
National Service, 1114. 


Germany 
reduced working hours for East Germans, 
275. 
U.S.A. 


recommendation of C.C.A. in brief to 
federal Government, 295; report of 
Housing Committee, 293. 

need for improved housing program 
stressed by C.L.C. in first memoran- 
dum to federal Cabinet, 147, 148, reply 
of Prime Minister, 151; other recom- 
mendations, 1291, reply of Prime 
Minister, 1294. é 

new regulations for granting N.H.A. loans 
announced by C.M.H.C., 1163. 

recommendations of National Legislative 
Committee of I.R.B., 156. 

Hansard references, 146, 278, 482, 1279, 
1280. 

statistics, 27, 424, 690, 996. 


Alta.: provisions for low-cost housing re- 


quested by Federation of Labour, 
1169. 


: 5 : B.C.: recommendation of Federation of La- 
four-day week long time in coming— bour in brief to provincial Cabinet, 
Secretary of Labor, 1167. 139 
four-day week sought by U.A.W., 530. f ‘ 
four-day week attainable but must come Man.: recommendations of Federation of 
gradually—review of article in Factory Labour in brief to provincial Cabinet, 
Management and Maintenance, 26. 139. 
number of women employed outside their N.B.: resolution adopted by Federation of 
homes by 1975, 51. Labour (CHEGny 1176. 
hours of work of women clerical em- Ont.: amendments to Act requested in 
ployees, 51. Speech from the Throne in Ontario 
“Labor’s Drive for the Shorter Work 


Week”—labour’s motive in seeking 
shorter work week described in monthly 
journal of I.A.M., 26. 

ILU.E.R.M.W. to seek 36-hour week on 
expiry of present contract, 1277. 
shorter work week sought by U.A.W., 429. 
U.P.W. to seek 30-hour work week on 
expiry of present contract, 1277. 
three firms reject bid to discuss shorter 

week, 686. 
decrease in average work week in factories, 
1957, 745. 


Housing: 


Canada 


decline in starts in first six months of 
1957, 1171. 

units complete in 1956 set record; starts 
fall, 135. 

plans to make funds available for loans 
on low-cost houses announced by 
Prime Minister, Rt. Hon. John 
Diefenbaker, 1048. 

increase in supply of mortgage funds for 
1957-58 winter house-building program 
recommended by National Joint Com- 
mittee on Wintertime Construction, 
1048. 


Legislature, 130; 
at merger 


(C.L.C.), 551. 


United Kingdom 


resolution adopted at convention of T.U.C., 
1196. 


resolution adopted 
convention of OF .L.. 


U.S.A. 
statistics, 996. 


Howe, Rt. Hon. C. D., Minister of Trade 


and Commerce: 

presents report Private and Public Invest- 
ment in Canada, Outlook 1957, to 
Parliament, 265. 


Hudson Bay Mining and Smelting Com- 


pany Limited: 


Flin Flon Base Metal Workers Federal Union 


and Seven Other International Unions 
dispute with Union No. 172: C.O. ap- 
pointed, 969; settlement, 1075. 


Human Relations: 


“The Challenge of Change”’—summary of 
book, outcome of Duke: of Edinburgh’s 
Study Conference, 429. 
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Human Rights: 
Canada 


5th annual Fair Practices and Human 
Rights Education Conference, 37. 

recommendations of National Committee 
on Human Rights in brief submitted 
to Minister of Labour, 1272. 

recommendations of C.L.C., 1292. 

Hansard reference to Bill of Human 
Rights, 1279. 


Man.: second Fair Practices and Human 
Rights Conference, 948. 


Husband Transport Limited: 
I.B.T. 


certification application by Local 106 on 
behalf of unit of employees, Montreal, 
received, 572; representation vote 
ordered, 710; rejected, 842. 


Illness: 
U.S.A. 
results of five-year study of non-occupa- 
tional illness, conducted by Research 
Council for Economic Security, 937. 


Immigration: 
Canada 

extracts from address by Hon. Michael 
Starr, Minister of Labour, at annual 
convention of I.8.E.U., 1161. 

recommendations in preliminary report of 
Royal Commission on Canada’s Eco- 
nomic Prospects, 287. 

prospective employers may sponsor immi- 
grants, 19. 

immigrants no longer fill trained manpower 
gap, 1278. 

55 per cent of immigrants in 1956 workers, 
balance dependents, 535. 

1956 immigration higher than in 1955— 
statistics, 270. 

Immigrants in Scientific and Technical 
Professions in Canada—issued . by 
Department of Labour, 1164. 

Hansard reference, 536. 

recommendations of C.C.C. in brief to 
federal Government, 1425. 

recommendations of C.L.C., 1292. 

C.M.A. brief to federal Government, 1428. 

exclusion of immigrant printers—resolu- 
tion adopted at meeting of Ontario- 
Quebec Typographical Conference, 683. 

Current Labour Statistics (Monthly Fea- 


ture). 
Man.: second Fair Practices and Human 
Rights Conference, 948; resolutions 


adopted at convention of Federation 
of Labour, 1302. 

exclusion of immigrant printers de- 
manded by Ontario Federation of 
Printing Trades Unions, 683. 
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Ont. : 


Immunities: 
U.S.A. 


reconsideration of labour immunities urged 
in booklet Legal Immunities of Labour 
Unions published by American Enter- 
prise Association, Inc., 803. ~ 


Imperial Oil Limited: 
S.L.U. 


certification application on behalf of unit 
of unlicensed personnel on MV Im- 
perial Vancouver, Marine Division, 
Vancouver: received, 571; representa- 
tion vote, 710; rejected, 842. 

certification application on behalf of unit 
of unlicensed personnel, on motor 
vessels Imperial Nanaimo, Im- 
perial Namu and Barge No. 10— 
British Columbia Marketing Division, 
Vancouver: received, 571; representa- 
tion vote ordered, 710; granted, 840. 

dispute: employees on MV _ Imperial 
Nanawmo, MV Imperial Namu and 
Barge No. 10; C.O. appointed, 1208; 
C.B. appointed, 1320; C.B. fully con- 
stituted, 1464. 


Implements: 
See Agricultural Implements. 


Imports; 
Canada 

merchandise imports rise one-fifth in 1956 
from 1955, 428. 

C.C.C. brief to federal Government, 1424. 

C.L.C. and rubber footwear industry seeks 
protection from low-priced imports, 
in brief to federal Government, 1171. 

C.F.A. urges restriction on imports of 
certain farm products in brief sub- 
mitted to Rt. Hon. Louis St. Laurent, 
Prime Minister, 267. 

C.M.A. brief to federal Government, 1423. 

delegation from U.M.W. District 18, re- 
quests Government to cut coal imports 
from US.A., 1427. 


Income: 
U.S.A. 


real income of average Canadian to in- 
crease by two-thirds—forecast in pre- 
liminary report of Royal Commission 
on Canada’s Economic Prospects, 129. 
See also Labour Income. 


Income Tax: 
Canada 
C.C.C.L.—resolution adopted, 1449; recom- 
mendations, 1297. 
C.F.A.—seeks increase in personal income 
tax exemptions in brief to Rt. Hon. 
Louis St. Laurent, Prime Minister, 267. 
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Income Tax—Con. 
Canada—Con. 

C.C.C.—urges tax reductions in annual 
brief to Ministers of Finance and Na- 
tional Revenue, 267. 

C.L.C.—requests tax exemptions for travel- 
ling and out-of-town living expenses 
of workers in construction industry 
in presentation to Minister of Finance, 
Minister of National Revenue and 
Minister of Labour, 23; recommenda- 
tions in first memorandum to federal 
Cabinet, 149; recommendations, 1293. 

C.M.A—recommendation presented to 
‘Minister of Finance, 21. 

I.R.B—recommendations of National Le- 
gislative Committee, 157; reply of 
Prime Minister, 158. 

I.W.A—substantial increases in personal 
income exemptions demanded by Dis- 
trict Council No. 2, at annual con- 
vention, 1427. 

Hansard references, 146, 279, 1430. 


Alta.: increased exemptions under Act re- 
quested by Federation of Labour, 1169. 


N.B.: resolution adopted by Federation of 
Labour (C.L.C.) re deduction of medi- 
cal expenses for income tax purposes, 
1176. 


Ont.: resolutions approved by Ontario Coun- 
cil of United Brotherhood of Carpen- 
ters and Joiners, 683. 


U.S.A. 


300,000 members of Hotel and Restaurant 
Employees and Bartenders Interna- 
tional Union receive tax refunds 
(meals and lodging), 273. 


Income Tax Act: 


amended provisions of Act re individual 
registered retirement savings plans, 
1080. 

Hansard reference, 279. 

amendment to Act providing tax exemp- 
tions for travelling and out-of-town 
living expenses of construction work- 
ers requested by C.L.C. and affiliates 
in construction industry in presenta- 
tion to Minister of Finance, Minister 
of National Revenue and Minister of 
Labour, 23. 

recommendations of National Legislative 
Committee of IR.B. 157; reply of 
Prime Minister, 158. 


Indigenous Workers: 


protection and integration of indigenous 
populations on agenda of 40th Inter- 
national Labour Conference, 706. 


Industrial Accident Prevention Associa- 
tions of Ontario: 


industrial accidents in 1956 and 1957, 265. 
election of Murray Smith, President, 939. 


Industrial Accidents: 
See Accidents. 


Industrial Development: 
NS— 
recommendation of Federation of Labour 
(C.L.C.) in brief to provincial Cabinet, 
141. 


Industrial Diseases: 
See Diseases, Industrial. 


Industrial Disputes: 
report of Director-General of I.L.0. on 
situation in 1956, 449. 
report adopted at fourth Asian Regional 
Conference of I.L.0., 1459. 
I.L.0. analysis of work stoppages in 28 
countries, 172. 


Canada 

C.C.A—brief to federal Government re- 
commends establishment of National 
Joint Board for settlement of jurisdic- 
tional disputes in construction indus- 
try, 295. 

resolution adopted at 39th meeting re juris- 
dictional disputes, 294. 

C.L.C. proposes establishment of Royal 
Commission on methods of settling 
industrial disputes, 1289. 


control of applications for court in- 
junctions requested by Federation of 
Labour in brief to provincial Cabinet, 
139. 


legislation to forbid issuance of in- 
junctions in labour disputes urged by 
Federation of Labour in brief to 
provincial Cabinet, 140. 


amendments to Labour Relations Act 
requested by Federation of Labour 
and Council of Labour in joint brief to 
provincial Cabinet, 275. 


abolition of court imjunctions re- 
quested by Federation of Labour, 276. 


Crown attorneys barred from labour 
disputes, 1273. 


United Kingdom 
dispute between railways and unions on 
manning of diesel locomotives, 690. 
resolution defeated at convention of 
AN QUROR alikeye: 
U.S.A. 
arbitration clause ruled enforceable in la- 


bour-management contracts—Supreme 
Court decision, 935. 
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Man.: 
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Industrial Disputes—Con. 
US.A—Con. 

“hot” cargo clauses in collective agree- 
ments, valid—decision of U.S. Court 
of Appeals, 805. 

plan to end jurisdictional disputes between 
building trades and industrial unions 
set up within A.F.L.-C.LO., 938. 

prolonged railway dispute settled by 
B.L.F.E—terms of agreement, 25. 


Industrial Fatalities: 
See Accidents. 


Industrial Pensions: 
See Pensions. 


Industrial Production: 
See Production Standards. 


Industrial Relations: 


I.L.O. panel discussion on Government’s 
role in labour-management relations at 
fortieth Conference, 965; publishes 
Bulletin No. 1—record of Canadian- 
led discussion on labour-management 
relations at Conference, 1459. 

134th session of I.L.O. Governing Body— 
program of labour-management rela- 
_tions adopted, 448. 

fourth Asian Regional Conference of I.L.O. 
—report adopted, 1459. 

Inland Transport Committee—resolution 
adopted at 6th session, 566. 

I.L.O. Advisory Committee on Salaried 
Employees and Professional Workers— 
resolution adopted re non-medical hos- 
pital and health service staff, 567. 

“The Challenge of Change”’—summary of 
book, outcome of Duke of Edinburgh’s 
Study Conference, 429. 


Canada 


extracts from address by Hon. Michael 
Starr, Minister of Labour, at seminar 
sponsored by I.C.F.T.U., 1162, 1163. 

address of A. H. Brown, Deputy Minister 
of Labour, at 86th annual general 
meeting of C.M.A., 813. 

appointment of Bernard Wilson, Director 
of Industrial Relations, Federal De- 
partment of Labour, 17. 

continuing committee established to pro- 
mote relationship between Canadian 
universities and organized labour, 
appointed at first national conference 
on labour education, 18. 

mistakes commonly made by management 
negotiators described to employer 
association, Canadian Graphic Arts 
Association convention, by personnel 
manager, 440. 


Industrial Relations—Con. 


Canada—Con. 

Labour Arbitration Procedures—summary 
of special study by C. H. Curtis, 
Associate Professor of Industrial Rela- 
tions, Queen’s University, 540. 

appointment of Keith Campbell, Assistant 
Manager, Labour Relations, C.P.R., 
1046. 

death of Chief Justice George G. O’Con- 
nor, first Chairman of C.L.R.B., 137. 

C.C.C.L—tesolution adopted re Labour 
Relations Act, 1449. 

C.B.A—+resolutions re trade unions adopted 
by labour relations section, 1169. 

C.C.C —brief to federal Government, 1424. 

C.C.A—treport of Labour Relations Com- 
mittee at 39th meeting, 293. 

C.M.A—labour relations legislation—dis- 
cussion at 86th annual general meet- 
ing, 816; appeal for searching review 
of labour-management relations, 1234. 

Laval University—12th annual industrial 
relations conference, 807. 

Maritime Personnel Association—annual 
meeting, 27. 

Montreal Personnel Association—compul- 
sory retirement and employee benefit 
schemes discussed at meeting, 133. 

McGill University—9th industrial rela- 
tions conference, 934, 1178. 

University of Toronto—Round Table on 
Man and Industry—second of series 
of annual conferences arranged by 
school of Social Work, 1426. 

Manpower and Labour Relations—Labour- 
Management Relations (Monthly Fea- 
ture). 


Alta.: three special hours of work and mini- 
mum wage orders, governing land 
surveyors, commercial travellers and 
insurance, real estate and stock bond 
salesmen, made by Board of Industrial 
Relations, under Labour Act, 347; 
amended provisions of Part V_ of 
Labour Act, 1352. 


B.C.: Supreme Court finds trade union a 


suable entity -if cause of action is 
branch of Labour Relations Act, 718; 
refuses request for certiorari thus 
upholding decision of province’s La- 
bour Relations Board, 857. 

Man.: Labour Relations Act—amended re- 
gulations, 1484; amendment to Act 
recommended by Federation of La- 
bour, 1303; bill to amend Act, not 
passed, 1486. 

N.B.: clarification of Labour Relations Act 
so that cities, towns-and municipalities 
become employers of labour, requested 
by Federation of Labour and Council 
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Industrial Relations—Con. 
N.B—Con. 


Nfid.: 


NS.: 
Ont.: 


Ph. : 


Que.: 


of Labour, in joint brief to provincial 
Cabinet, 275; resolution adopted by 
Federation of Labour (C.L.C.) re 
check-off of union dues, 1176. 


amendment to Labour Relations Act 
re certification, 722. 


amendments to Trade Union Act, 851. 


Select Committee of the Ontario 
Legislature on Labour Relations, ap- 
pointed, 550, 596; Labour Relations 
Act—amended regulations, 596; report 
of special Labour Relations Committee 
before Ontario Cabinet—O.F.L. brief 
recommends changes in Act, 269; Bill 
to amend Act re representation vote, 
not passed, 604; High Court upholds 
declaratory action against order of 
Minister of Labour under Act, 856; 
resolution adopted at merger conven- 
tion of O.F.L. (C.L.C:) re Act; 549; 
Ontario Labour Relation Board—three 
decisions rule successor employers not 
obliged to bargain with unions that 
represented employees under former 
ownership, 137, lists requirements to 
transfer jurisdiction—decision of Board 
on application for declaration concern- 
ing status of successor trade union, 
269, Appeal Court holds that decision 
of Board is not reviewable by the 
Court, 860, resignation of George Fer- 
guson as member of Board, 939, legis- 
lation enabling Board to sit as panels 
requested in Speech from the Throne 
in Ontario Legislature, 130. 


establishment of Labour Relations 
Board requested by Charlottetown and 
District Labour Council in brief to 
Executive Council of provincial Goy- 
ernment, 277. 


Q.L.R.B. ruling on certification of In- 
ternational Printing Pressmen (C.L.C.) 
appealed by firm, 806; Laval Univer- 
sity’s 12th annual industrial relations 
conference, 807; Abbe Gerard Dion 
appointed Director of Department of 
Industrial Relations, Laval University, 
1278; McGill University’s 9th indus- 
trial relations conference, 934, 1178; 
report of Director of Industrial Rela- 
tions Service at convention of P.AL., 


_ 1312; compulsory retirement and em- 


ployee benefit schemes discussed at 
meeting of Montreal Personnel Asso- 
ciation, 133; Court of Queen’s Bench 


. rejects company request for writ of 


prohibition against Labour Board’s 
decision on certification, 1354; Court 


Industrial Relations—Con. 
Que.—Con. 


of Queen’s Bench rules Labour Board 
cannot refuse on grounds of public 
policy, to produce documents in 
Court, 1490. 


Sask.: application by Association of Profes- 


sional Engineers of Saskatchewan to 
be excluded from Saskatchewan Civil 
Service Association, granted by Labour 
Relations Board, 832; Court of Appeal 
quashes order of Labour Relations 
Board and rules that appropriate bar- 
gaining unit must be designated before 
representation vote is directed, 68. 


U.S.A. 


Supreme Court rules N.L.R.B. not free to 
use its discretion whether it should 
act on charges of unfair labour practice 
brought against union, 735. 

to offer beer during campaign, not viola- 
tion of Taft-Hartley Act, rules 
IN RaB.; 67, 

Automation in New York State—prior 
consultation avoids unrest from auto- 
mation, 423. 

address by George W. Brooks, Research 
Director, I.B.P.W., at anniversary con- 
ference, Industrial Relations Section, 
Massachusetts Institute of Technology, 
1428. 

extracts from address by Vice-president 
of Engineers and Scientists of America 
at conference on labour relations held 
by American Management Association, 
689. 


Industrial Relations and Disputes Investi- 


gation Act: 


conciliation services under the I.R.D.I. 
Act (Monthly Feature). 

Hon. Michael Starr, Minister of Labour, 
seeks views on amendment of Act, 
1045. 

extracts from address by Hon. Michael 
Starr, Minister of Labour, at annual 
convention of I.S.B.U., 1161. 

Bill to amend I.R.D.I. Act, not passed, 
1082. 

amendments recommended by C.L.C., 1290. 

amendments to I.R.D.I. Act recom- 
mended by National Legislative Com- 
mittee of I.R.B., 157. 

See also Collective Agreements. 


Industrial Standards: 
Alta— 


amended provisions of Labour Act, 1352. 


Industrial Standards Act (New Bruns- 


wick): ; 
summary of agreements, 979, 1363. 
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Industrial Standards Act (Nova Scotia): 
summary of agreements, 979. 


Industrial Standards Act (Ontario): 


amendments, 472, 600. 

equal representation on advisory committee 
established under Industrial Standards 
Act requested at merger convention 
of OF Ue C.-C.) bol: 

provisions of new Order under Industrial 
Standards Act re ladies’ dress and 
sports-wear industry, 210. 

summary of agreements, 200, 595, 979, 
1363. 


Industrial Standards Act (Saskatchewan): 


‘amendment, 855. 
summary of agreements, 200, 1363. 


Industrial Training: 
See Training. 


Industrial Union Department of A.F.L.- 
C:E.O:: 


affiliation of I.L.G.W.U. with Industrial 
Union Department, 275. 


Industrial Welfare: 


guide to health and welfare fund adminis- 
tration published by U.AJ.A.P.P.L., 
377. 


Canada 


details of welfare plan established under 
agreement reached between non- 
operating brotherhoods and major 
railways, 25. 


Industry: 
record of living standards and rights of 
workers in Soviet Union and Central 
Europe published by Labour Com- 
mittee to Release Imprisoned Trade 
Unionists and Democratic Socialists, 

89. 

Canada 


Advisory Committee on Technological 
Change—first meeting convened by 
Department of Labour, 1420. 

Canadian Industrial Trainers’ Association 
—l1th annual conference, 531. 

Professional Association of Industrialists— 
12th annual convention, 46; 138th 
annual convention, 1311. 

Round Table on. Man and. Industry— 
second of series of annual conferences 
arranged by School of Social Work, 
Wot T., 1426. 

vacations with pay in industry (office and 
non-office workers) in 1956, 1103. 

Que.: 12th annual convention of Professional 
Association of Industrialists, 46. 
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Inflation: 
Canada 


recommendations of C.C.C.L., 153, 1296. 
' Hansard reference, 148. 


Injunctions: 
Alta.— 

Supreme Court finds picketing for purpose 
of inducing breach of contract unlaw- 
ful; upholds injunction, 340. 
control of applications for court in- 
junctions requested by Federation of 
Labour in brief to provincial Cabinet, 
139; Supremé Court... holding that 
picketing for coercive purpose is illegal, 
orders interim injunction continued, 
69. 
legislation to forbid issuance of in- 
junctions in labour disputes urged by 
Federation of Labour in brief to pro- 
vincial Cabinet, 140. 
abolition of court injunctions re- 
quested by Federation of Labour, 276. 
Que.: Superior Court grants interim injunc- 

tion prohibiting union activities that 
amounted to secondary boycott, 985. 


BCe 


Man: 


Nfld. : 


Inland Transport: 
6th session of Inland Transport Com- 
mittee of I.L.0., 565. 


Inspections: 
Alta — 
new regulations under Quarries Regula- 
tion Act re powers of inspectors, 1359. 


Insurance: 
Canada 
number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1477. 

Alta.: three special hours of work and mini- 
mum wage orders made by Board of 
Industrial Relations under Labour Act 
governing insurance salesmen, 347, 348. 

See also Automobile Insurance; Group In- 
surance; Wage Loss Insurance. 


Inter-American Miners’ Federation: 
election of Pat Burke, U.S.W.A. (C.L.C.) 
representative, as Vice-president of 


Federation, at Inter-American Con- 
ference of Mine Workers held in Lima, 
Peru, 802. 

Interest: 


Canada 
Interest Act—Hansard reference, 146. 
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International Affairs: 

C.L.C. Executive Council to “step up” 
program on international affairs to get 
greater financial support for 1.C.F.T.U., 
1049. 

recommendations of C.L.C., 1290. 


International Alliance of Theatrical Stage 
Employees and Moving Picture 
Machine Operators of the United 
States and Canada: 

Canadian Broadcasting Corporation 

application for revocation of certification 
on behalf of television production 
employees, 844; representation vote 
ordered, 1073; application for revoca- 
tion rejected, 1461. 

dispute: C.O. appointed, 845. 


Cape Breton Broadcasters Ltd. 
dispute: C.O. appointed, 1208. 


International Association of Governmental 
Labour Officials: 
39th annual convention, 212. 
appointment of R. EH. Anderson, Deputy 
Minister of Labour for Nova Scotia, 
as member of executive board, 1278. 


International Association of Machinists: 


I.A.M. and U.A.W. co-operate in aircraft 
and guided missiles industries, 23. 


“Tabor’s Drive for the Shorter Work 
Week’’—labour’s motive in seeking 
shorter work week described in monthly 
journal of I.A.M., 26. 

mutual assistance and co-operation agree- 
ment signed by Brewery Workers and 
LA.M., 1049. 

30-hour work week without loss of take- 
home pay objective of I.A.M—resolu- 
tion adopted by Executive Council, 
529. 


Allied Aviation Service Company of 
Newfoundland Limited 


dispute: C.O. appointed, 1463; settlement, 
1464. 


Atomic Energy of Canada Lid. 
certification application by Local 1522 on 

behalf of unit of employees, with- 

drawn, 60; received, 176; granted, 451. 


Canadian Pacific Atr Lines Ltd. 
dispute with Lodge 764: C.O. appointed, 
845; C.B. appointed, 970; C.B. fully 
constituted, 1076; C.B. report, 1209, 
1213; settlement, 1464. 
dispute with Lodge 764: C.B. report, 63, 
65; settlement, 312. | 
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International Association of Machinists 
—Con. 
Canadian Pacific Railway Company 
certification application by Beaver Lodge 
No. 182 on behalf of unit of em- 
ployees: received, 1318. 


Eastern Air Lines Inc. (Traffic Division) 

dispute: C.O. appointed, 453; C.B. ap- 
pointed, 713; C.B. fully constituted, 
713; C.B. report, 970, 973; settlement, 
1076. 


Maritime Central Atrways Ltd. 
certification application on behalf of unit 

of employees: received, 1206; repre- 

sentation vote ordered, 1461. 


Trans-Canada Air Lines 

certification application on behalf of unit 
of crew clerks and crew schedulers at 
Dorval, Halifax, Toronto, Winnipeg 
and Vancouver, received, 60; granted, 
174. 

dispute with Lodge 1751: C.O. appointed, 
845; settlement, 1075. 

request for review of decision received, 
1463. 


Vancouver Hotel Company 
dispute with Local 692: C.B. appointed, 
63; settlement before C.B. fully con- 
stituted, 713. 


International Association of Personnel in 
Employment Security: 


44th convention, 1058. 


International Beverage Dispensers and 
Bartenders Union (Local 280): 
decision of Ontario Labour Relations 
Board rules that successor employers 
not obliged to bargain with unions that 
represented employees under former 
ownership, 137. 


International Brotherhood of  Boiler- 
makers, Iron Shipbuilders, Black- 
smiths, Forgers and Helpers: 
Canadian National Railways 

certification application by Local 1565 on 
behalf of unit of employees in Trans- 
cona Reclamation Plant, received, 60; 
withdrawn, 176. 


International Brotherhood of Bookbinders: 
death of Frank Barrett, Vice-president 


and representative in Canada of I.R.B., 
1047. 
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International Brotherhood of Electrical 

Workers: 

decision of O.L.R.B. rules that successor 
employers not obliged to bargain with 
unions that represented employees 
under former ownership, 137. 

re exclusion of negroes from membership 
in Cleveland local of I.B.E.W., 534. 


Canadian Pacific Awlines Limited 

certification application by Local 213 on 
behalf of employees engaged in instal- 
lation and maintenance of electronic 
equipment at Vancouver International 
Airport—received, 176; withdrawn, 311. 

certification application by Local 213 re- 
ceived on behalf of unit of electrical 
mechanics and electronic technicians 
at Vancouver International Airport, 
Sea Island, B.C., received, 310; with- 
drawn, 572. 

certification application by Local 424 on 
behalf of unit of electrical mechanics 
and electronic technicians: received, 
451; withdrawn, 572. 


Vancouver Hotel Company 
dispute with Local 213: C.B. appointed, 
63; settlement before C.B. fully con- 
stituted, 713. 


International Brotherhood of Longshore- 
men: 
possible merger with International Long- 
shoremen’s Association, 1047. 


Caledon Terminals Limited 

certification application by Local 1817 on 
behalf of unit of longshoremen: re- 
ceived, 844; granted, 967. 


Eastern Canada Stevedoring Co. Ltd. 
certification application by Local 1817: 
received, 969; granted, 967. 


Hamilton Shipping Co. Ltd. 
certification application by Local 1817 on 


behalf of unit of longshoremen: re- 
ceived, 844; granted, 967. 


Yorkwood Shipping and Trading Co. Ltd. 
certification application by Local 1817 on 
behalf of unit of longshoremen: re- 
ceived, 844; granted, 967. 
International Brotherhood of Paper- 
makers: 
merger with United Paper Workers into 
United Papermakers and Paperworkers, 
425. 
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International Brotherhood of Pulp, Sul- 
phite and Paper Mill Workers: 


address by George W. Brooks, Research 
Director, I.B.P.W., at anniversary con- 
ference, Industrial Relations Section, 
Massachusetts Institute of Technology, 
1428. 


International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and 
Helpers of America: 


suspension from A.F.L.-C.I.O. until Presi- 
dent-elect James Riddle Hoffa, ousted, 
1275. 

James R. Hoffa, Vice-president, arrested on 
charge of bribery, 426-27. 

suspension of President Dave Beck, 534. 

four officials indicted on charges of con- 
tempt of Congress, 426. 

given 30 days to “clean up” as result of 
findings by A.F.L.-C.1.0. ethical prac- 
tices committee, 1169. 

re Senate Committee 
Amendment, 273. 


two locals (L. 230—construction indus- 
try, L. 647—bread drivers and dairy- 
men) released from trusteeship of 
Teamsters’ Central Conference, I.B.T., 
and establishment of joint council, 
428. 


The British Yukon Navigation Co. Ltd. 


certification application by Local 605 on 
behalf of unit of employees: received, 
1319; withdrawn, 1463. 


Deluxe Transportation Limited 


certification application by Local 419 on. 
behalf of unit of employees, North 
Bay, received, 572; representation vote 
ordered, 710; granted, 840. 

dispute with Local 419: C.O. appointed, 
1208; C.B. appointed, 1464. 


East-West Transport Limited 
certification application by Local 605 on 


behalf of unit of employees: received, 
1319; withdrawn, 1463. 


Gill Interprovincial Lines Limited 
certification application by Local 605 on 
behalf of unit of employees: received, 
1318; withdrawn, 1463. 


Hill The Mover (Canada) Limited 

certification application by Local 106 on 
behalf of unit of employees, granted, 
58; request for review of decision 
granted, 842. 

dispute with Local 106: C.O. appointed, 
712; settlement, 1463. 

certification application by: Local 419 on 
behalf of unit of employees, with- 
drawn, 60. 


and the Fifth 


Ont.: 
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International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and 
Helpers of America—Con. 


certification application by Local 419 on 
behalf of unit of employees operating 
in and out of Toronto: received, 452; 
withdrawn, 570. 

dispute with Local 419: 
176. 

dispute with Local 419: 
712; settlement, 970. 


Husband Transport Limited 

certification application by Local 106 on 
behalf of unit of employees, Mont- 
real, received, 572; representation vote 
ordered, 710; rejected, 842. 


John Kron and Sons Limited 

certification application by Local 979 on 
behalf of unit of employees: received, 
1319. 


The Walter Little Limited 
certification application by Local 879 on 
behalf of unit of employees, Kirkland 
Lake: withdrawn, 176. 
certification application by Local 938 on 
behalf of unit of employees, received, 
60; granted, 174. 


McCallum (Quebec) Limited 

certification application by Local 880 on 
behalf of unit of employees: received, 
1462. 


McNeil Transport Limited 


certification application by Local 106 on 
behalf of unit of employees: received, 
969; withdrawn, 1075. 


Motorways (Quebec) Limited 


certification application by Local 106 on 
behalf of unit of employees: granted, 
58. : 

dispute with Local 106: C.O. appointed, 
712; settlement, 845. 


Northern Freightways Limited 


certification application by Local No. 605 
on behalf of unit of employees: re- 
ceived, 969; withdrawn, 969. 

certification application by Local 605 on 
behalf of unit of employees: received, 
1318. 


Norton Motor Lines Limited 
certification application by Local 979 on 
behalf of unit of employees, received, 
843; representation vote ordered, 967; 
rejected, 1205. 
Ottawa Transportation Co. (1945) Ltd. 


certification application by Local 938 on 
behalf of unit of employees: received, 
969; granted, 1073. 


C.O. appointed, 


C.O. appointed, 


International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and 
Helpers of America—Con. 

Prairie Pacific Transport Ltd. 


certification application by Local 605 on 
behalf of unit of employees: received, 
1318; withdrawn, 1463. 


Reimer Express Lines 


dispute with Local 979: C.O. appointed, 
1075. 


Sabre Freight Lines Limited 


application under Section 19 of I.R.D.I. 
Act on behalf of employees, Local No. 
31, Windsor, 572; granted, 842. 


Smith Transport Limited 


dispute with Local 106: C.O. appointed, 
63. 

certification application by Local 979 on 
behalf of unit of employees operating 
in and out of Winnipeg Terminal, 
received, 712; withdrawn, 844. 


Soo-Security Freight Lines Limited 


certification application by Local 979 on 
behalf of unit of employees, Regina, 
Sask., received, 572. 


Val d’Or Transport Limited 


certification application by Local 419 on 
behalf of unit of employees operating 
in and out of Toronto terminal: 
received, 1318. 


Westmount Moving and Warehousing Ltd. 


certification application by Local 106, 
received, 175; representation vote 
ordered, 310; granted, 451. 

dispute with Local 106: C.O. appointed, 
712; settlement, 1463. 


York Cartage Registered 


certification application by Local 106 on 
behalf of unit of employees, received, 
1074; rejected, 1206. 


International Confederation of Free Trade 
Unions: 


extracts from address by Hon. Michael 
Starr, Minister of Labour, at seminar 
sponsored by I.C.F.T.U., 1162. 

fifth biennial congress—proceedings, 804. 
936. 

meeting of I.C.F.T.U—ITS Advisory Com- 
mittee on Women Workers’ Questions, 
1202. 

C.L.C. Executive Council to “step up” 
program on international affairs to 
get greater financial support for 
LC.F.T.U., 1049. 

resolution adopted at convention of T.U.C., 
1196. 
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International Conference of Labour Statis- 
ticians: 
ninth conference, 708. 


International Federation of Christian 


Trade Unions: 


remarks of I.F.C.T.U. representative at 
C.C.C.L. convention, 1448. 


International Labour Organization: 


Labour’s gains in 1956 modest; but year 
best one yet—report of Director- 
General David A. Morse, 449. 

annual report of David A. Morse, Director- 
General, 563. 

report adopted at fourth Asian Regional 
Conference of I.L.0., 1459. 

I.L.O. reports—on difficulties encountered 
by older women seeking employment, 
307; on equal pay principle in 46 
countries, 561. 

Ghana becomes 78th member country, 708. 

Malaya becomes 79th member of I.L.O., 
1459. 

Nicaragua rejoins as 78th member coun- 
try, 568. 

United States will remain in I.L.O. for 
1957, at least, 266. 

number of conventions ratified in 1956, 172. 

I.L.0. Committee reports on application 
of Conventions and Recommendations, 
568. 

texts of convention concerning abolition of 
forced labour, and weekly rest in com- 
merce and offices, adopted at 40th 
Conference of I.L.0., 962. 

draft recommendation on wages, hours 
and manning on board ship established 
by working party for submission to 
1958 maritime session of International 
Labour Conference, 568. 

text of recommendation concerning weekly 
rest in commerce and offices, 964. 


International Labour Organization: 


C.L.C. Executive Council urges Govern- 
ment to adopt I.L.0O. conventions, 
1049. 

I.L.O. drafts new Code of Practice on 
safety and health in dock work, 171. 

International Standard Classification of 
Occupations endorsed at ninth Inter- 
national Conference of Labour Statis- 
ticians, 708. 

study. on conditions of work and employ- 
ment of nurses, 1458. 

publication of Bulletin No. 1—record of 
Canadian-led discussion on labour- 
management relations at 40th Confer- 
ence, 1459. te 

David A. Morse given five-year extension 
as Director-General, 838. 


International Labour Organization—Con. 

V. C. Phelan, Director, Canada Branch— 
death of, 684. 

Douglas M. Young appointed Director, 
Canada Branch, 838. 

Robert W. Cox appointed Chief, Special 
Research and Reports Division, 1458. 

analysis of work stoppages in 28 countries, 
GPA, 

meeting of Advisory Council on Salaried 
Employees and Professional Workers, 


567. 

Hansard reference to representation of 
I1U.M.M.S.W. at I.L.0. conference, 
1430. 


Fortieth Conference 
agenda, delegation, 705. 
summary of proceedings, 954. 
extracts from opening address by chair- 
man of Governing Body, 886. 
1.L.0. panel discussion on Government’s 
role in labour-management relations, 
965. 
election of Claude Jodoin, President, 
C.L.C., as vice-president of 40th Inter- 
national Labour Conference—summary 
of address, 836. 
Governing Body 
133rd session, 54. 
134th session, 447. 
135th session, 1071. 
136th session, 1072. 
137th session, 1457. 
Industrial Commitiees— 
Iron and Steel: 
sixth session, 1456. 
Metal Trades: 
sixth session, 707. 
Inland Transport Committee— 
sixth session, 565. 
Preparatory Technical 
ence— 
proceedings, 55. 


Maritime Confer- 


International Ladies Garment Workers’ 

Union: 

Canada’s first “expandable” collective 
agreement signed by I.L.G.W.U., 1170. 

activities of I.L.G.W.U. health centre in 
Montreal in 1956-57, 1440. 

affiliation of Union with Industrial Union 
Department of A.F.L.-C.1.0., 275. 


International Longshoremen’s Association: 

possible merger with I.B.L., 1047. 
Caledon Terminals Limited 

dispute with Local 1842: C.O. appointed, 
1208. 

Cullen Stevedoring Company Limited 

certification application on behalf of unit 
of longshoremen, received, 843; with- 
drawn, 844; granted, 967. 
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International Longshoremen’s Association 
—Con. 
dispute with Local 1842: C.O. appointed, 
1208. 
certification application on behalf of unit 
of longshoremen, received, 844. 


Eastern Canada Stevedoring Company 
Limited 

certification application on behalf of unit 
of longshoremen, received, 843; with- 
drawn, 844; granted, 967. 

certification application on behalf of unit 
of longshoremen, received, 844. 

certification application by Local 1845 on 
behalf of unit of freight handlers, Port 
of Montreal; received, 60; granted, 
451. 

dispute with Local 1842: C.O. appointed, 
1208. 


National Harbours Board (Halifax) 

certification application by Local 1843 on 
behalf of unit of employees, rejected, 
59. 


Shipping Federation of Canada 
dispute with Local 273: C.O. appointed, 
176; settlement, 176. 
dispute with Local 375: C.O. appointed, 
574; settlement, 713. 


Terminal Warehouses Limited 
certification application on behalf of unit 
of longshoremen, received, 843; 
granted, 841. 
dispute with Local 1842: C.O. appointed, 
1208. 


International Longshoremen’s and Ware- 
housemen’s Union: 
Canadian Stevedoring Company Limited 

certification application by Local 506 on 
behalf of unit of checkers: received, 
1318. 

certification application by Local 509 on 
behalf of unit of employees (ships’ 
gangs): received, 1318. 

certification application by Local 512 on 
behalf of unit of warehousemen: re- 
ceived, 1318. 

Coastwise Pier Limited 

certification application by Local 509 on 
behalf of unit of longshoremen, 60; 
granted, 174. 
Elk Falls Company Limited 

certification application on behalf of unit 
of longshoremen, Local 513, Duncan 
Bay, B.C., received, 572; rejected, 710. 

Empire Stevedoring Company Limited 

certification application by Local 512 on 
behalf of unit of gear locker employees 
and water boys, granted, 58. 


International Longshoremen’s and Ware- 
housemen’s Union—Con. 
certification application by Local 512 on 
behalf of unit of dock machine oper- 
ators, Vancouver, received, 311; repre- 
sentation vote ordered, 1461. 
certification application by Local 512 on 
behalf of unit of grain locker and main- 
tenance employees, Vancouver, re- 
ceived, 310; withdrawn, 572. 
dispute with Local 512; C.O. appointed, 
312; settlement, 574. 


Northland Navigation Company Limited 
dispute with Locals 505 and 509: C.O. 
appointed, 969; settlement, 1208. 


Shipping Federation of British Columbia 
dispute with Locals 501, 502, 503, 504 and 
508: C.O. appointed, 712; C.B. ap- 
pointed, 713. 
dispute with Local 505: settlement, 63. 
dispute with Locals 505 and 509: C.O. 
appointed, 969; settlement, 1208. 
Shipping Federation of British Columbia 
Empire Stevedoring Company Limited 
Western Stevedoring Company Limited 
Canadian Stevedoring Company Limited 
certification application by Local 504 on 
behalf of unit of deep-sea longshore- 
men, Victoria, received, 310, granted, 
451. 


F. M. Yorke and Son Limited 
dispute with Local 509: C.O. appointed, 
1320. 


International Printing Pressmen (C.L.C.): 


Q.L.R.B. ruling on certification, appealed 
by firm, 806. 


International Railway Brotherhoods: 


Dominion legislative proposals of National 
Legislative Committee, 156. 

Brotherhood of Railway Signalmen of 
America joins National Legislative 
Committee, 1274. 

New Year’s message of J. G. McLean, 
Chairman, National Legislative Com- 
mittee, 1434. 


International Relations: 
recommendations of C.C.C.L. in memoran- 
dum to federal Cabinet, 153; reply of 
Prime Minister, 155. 
recommendations of C.L.C. in first memor- 
andum to federal Cabinet, 150. 


International Society for Welfare of Crip- 
ples: 
Seventh World Congress, 1201. 


International Solidarity Fund: 


resolution adopted at convention of T.U.C., 
1196. 
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International Stereotypers and Electroty- 
pers’ Union of North America: 
extracts from address by Hon. Michael 
Starr, Minister of Labour, at annual 
convention, 1161. 


International Typographical Union: 


retirement of Woodroff Randolph, Presi- 
dent, 1047. 


International Union of Catholic Employ- 
ers’ Associations: 


14th convention, 532, 1304. 


International Union of Electrical Work- 
ers: 
U.S.A. 
LU.E. will seek su.b. in 1958 bargaining 
with General Electric, 1062. 
to seek 86-hour work week on expiry of 
present contract, 1277. 


re Senate committee and the Fifth 
Amendment, 273. 
International Union of Mine, Mill and 


Smelter Workers: 


entire slate of officers returned at ninth 
annual convention, 427. 

remarks of Nels Thibault, Canadian 
president, at annual convention, 1427. 

seek government aid for base metal 
mines, 1170. 

“willing” locals encouraged to return to 
bona fide labour movement by 
US.W.A. (C.L.C.), at annual policy 
conference, 682. 

Hansard reference to representation at 
I.L.O. conference, 1430. 

Algom Uranium Mines Limited 
certification application on behalf of unit 
of employees, rejected, 58. 
certification application on behalf of unit 


of employees, received, 969; rejected, 
1073. 
Canadian Dyno Mines Limited 
certification application on behalf of unit 
of employees, received, 969; repre- 
sentation vote ordered, 1073; rejected, 
1205. 
Consolidated Denison Mines Limited 
dispute with Local 1001: C.O. appointed, 
574; C.B. appointed, 574; C.B. fully 
constituted, 718; C.B. report, 1209; 
settlement, 1209. 
representation vote ordered, 58; certifica- 
tion application granted, 174. 
Eldorado Mining and Refining Limited 
dispute with Local 913: C.O. appointed, 
- 63; C.B. appointed, 176; C.B. fully 
constituted, 312; C.B. report, 574, 
575; settlement, 713. 


International Union of Mine, Mill and 


Smelter Workers—Con. 


Faraday Uranium Mines, Limited 

certification application on behalf of unit 
of employees, received, 60; repre- 
sentation vote ordered, 310; granted, 
451. 

dispute with Local 1006: C.O. appointed, 
712; C.B. appointed, 713; C.B. fully 
constituted, 970; (C.B. report, 1321. 


Greyhawk Uranium Mines Limited 


certification application on behalf of unit 
of employees, received, 176; granted, 


451. 
dispute: C.O. appointed, 845; CB. 
appointed, 970; C.B. fully  con- 


stituted, 1076; C.B. report, 1321, 1323. 
National Harbours Board (Port Colborne) 

certification application on behalf of unit 
of employees, received, 843; with- 
drawn, 969; re-submitted, 969; 
granted, 1073. 

Northspan Uranium Mines Limited 

certification application on behalf of unit 
of employees, received, 711; repre- 
sentation vote ordered, 841; rejected, 
968. 


Pronto Uranium Mines Lanuted 
certification application on behalf of unit 
of employees, received, 843. 
certification application on behalf of unit 
of employees, received, 843; rejected, 
1073, 
Stanrock Uranium Mines Limited 
certification application on behalf of unit 
of employees, received, 1462. 
United Keno Hill Mines 


dispute: C.O. appointed, 969; settlement, 
1075. 


International Union of Operating Engi- 

neers: 

suspension, 681. 

suspension of union by provincial labour 
federations and local labour councils 
recommended by C.L.C. Executive 
Council, 1049. 

executive meeting of Ontario Provincial 
Council, 1427. 


Algom Uranium Mines Limited 
dispute with Local 796: C.O. appointed, 
1320. 
Algoma Uranium Mines Limited 
certification application by Local 796 on 
behalf of unit of stationary engineers 


and stationary engineers’ helpers, 
received, 843; granted, 1073. 
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International Union of Operating Engi- 
neers—Con. 
certification application on behalf of unit 
of employees, withdrawn, 60. 


Can Met Explorations Limited 
certification application by Local 796 on 
behalf of unit of stationary engineers, 
Township 144, District of Algoma, 
Ont., received, 452; granted, 570. 
dispute with Local 796: C.O. appointed, 
72. 


Consolidated Denison Mines Limited 

certification application by Local 796 on 
behalf of unit of stationary engineers 
and stationary engineer helpers, 
granted, 174. 

dispute with Local 796: C.O. appointed, 
574; C.B. appointed, 713; C.B. fully 
constituted, 845; C.B. report, 1464, 
1465; settlement, 1464. 


Milliken Lake Uranium Mines Limited 

certification application on behalf of unit 
of stationary engineers, received, 1462. 

Northspan Uranium Mines Limited 

certification application by Local 796 on 
behalf of unit of stationary engineers 
and stationary engineers’ helpers, 
received, 711; representation vote, 
842; granted, 967. 

dispute with Local 796: C.O. appointed, 
1320. 
Pronto Uranium Mines Limited 

certification application by Local 796 on 
behalf of unit of stationary engineers 
and stationary engineers’ helpers, re- 
ceived, 848; granted, 1073. 

dispute with Local 796: C.O. appointed, 
1320. 

certification application by Local 796 on 
behalf of unit of employees, with- 
drawn, 60. 


Stanleigh Uranium Corporation Limited 
certification application by Local 796 on 
behalf of a unit of stationary engineers 
and helpers, received, 1318; withdrawn, 
1319. 


Stanrock Uranium Mines Limited 

certification application by Local 796 on 
behalf of unit of operating engineers 
and operating engineers’ helpers, re- 
ceived, 1075, 1462; granted, 1205. 
Vancouver Hotel Company 

dispute with Local 882: C.B. appointed, 


63; settlement before C.B. fully con- 
stituted, 713. 


International Union of United Brewery, 
Flour, Cereal, Soft Drink and Dis- 
tillery Workers of America: 


Brett-Young Seeds Limited 
dispute with Local 338: not settled after 
C.B. procedure, 575. 


McCabe Grain Company 
dispute: C.O. appointed, 712; C.B. ap- 
pointed, 1076; C.B. fully constituted, 
1076; C.B. report, 1821, 1339. 


Saskatchewan Wheat’ Pool 
certification application by Local No. 333 
on behalf of elevator department em- 
ployees, Vancouver, received, 310; 
granted, 451. 


International Union, United Automobile, 
Aircraft and Agricultural Imple- 
ment Workers of America: 


British Overseas Airways Corporation 

certification application by Local 698 on 
behalf of unit of office and sales staff 
at Montreal and Dorval, received, 59; 
granted, 310. 


Detroit and Canada Tunnel Corporation 


dispute with Local 195: settlement reached, 
176. 


International Woodworkers of America: 


substantial increases in personal income 
exemptions demanded by District 
Council No. 2, I.W.A., at annual con- 
vention, 1427. 

new education program and report on 
organizing abilities in Nfld. discussed 
at convention of Eastern Canadian 
District, I.W.A., 1427. 

request for government control of forest 
management, etc., supported by B.C. 
Federation of Labour in brief to pro- 
vincial Cabinet, 139. 


Interprovincial Farm Union Council: 
recommendations of C.L.C., Interprovincial 
Farm Union Council and Canadian 
Farmer-Labour Economic Council—in 

joint submission to Cabinet, 24. 


Investment: 
Canada 


Private and Public Investment in Canada, 
Outlook 1957—published by Depart- 
ment of Trade and Commerce, 265. 


Iron and Steel Industry: 
sixth session of I.L.0. Iron and Steel Com- 
mittee, 1456. 
Canada 


working conditions, primary iron and steel 
industry, April, 1956, 744. 
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Iron Ore Transport Company Limited: 


S.1.U. 
certification application on behalf of em- 
ployees, Montreal, rejected, 570; 


reasons for judgment, 572. 


Island Fertilizers Inc.: 


Labourers’ Protective Union 
dispute with Union. No. 9568: C.O. ap- 
pointed, 1463; settlement, 1464. 


Israel: 


establishment of special bureau for working 
women within Trade Union Depart- 
ment of Histadrut, 1315. 


Japan: 
findings of study on 
of women, 445. 


employment of 


Job Discrimination: 
See Discrimination. 


Job Selection: 
U.S.A. 
new selection plan developed by Employ- 
ment Service, 1053. 


Jobless Benefits: 
See Unemployment Insurance. 


Jodoin, Claude, President, Canadian Labour 
Congress: 


presents annual memorandum to Cabinet, 
1289. 

Labour Day message, 929. 

New Year’s message, 1433. 

election as vice-president of 40th Interna- 
tional Labour Conference—summary 
of address, 836. 

Alberta Federation of Labour, extracts 
from address at second annual con- 
vention, 1168. 

B.C. Federation of Labour, summary of 
address at second annual convention, 
1452. 

Empire Club of Canada, asks government 
study problems of automation in 
address to, 270. 

remarks at—first bienniel meeting of C.L.C. 
General Board, 681. 
merger convention of O.F.L. (C.L.C.), 
550. 
merger convention of Q.F.L. (C.L.C.), 
282. 
12th annual convention of P.A.I., 48. 


Johns, Dwayne A.: 
See CKOY Limited. 


Johnson, David: 
See CKOY Limited. 


Johnston, R. C., Assistant Vice-President of 
Operations, C.N.R.: 


retirement, 136. 


Journeymen Barbers, Hairdressers, Cosme- 
tologists and Proprietors Interna- 
tional Union of America: 

Canadian National Railways 
certification application on behalf of 
barbers at Chateau Laurier, Ottawa, 
Ont., received, 176; granted, 451. 
dispute: certain employees at Chateau 
Laurier, Ottawa, C.O. appointed, 712; 
settlement, 845. 


Jurisdictional Disputes: 
See Industrial Disputes. 


Jurisdictional Problems: 
Ont.— 


O.L.R.B. lists requirements to transfer 
jurisdiction—decision of Board on 
application for declaration concerning 
status of successor trade union, 269. 


Juvenile Employment: 
Alta.— 


amended regulations under Labour Act re 
employment of children, 1351. 


regulations under Employment 
Standards Act, 1481. 
United Kingdom 


functions of Youth Employment Service, 
436. 


Man.: 


Kaplansky, Kalmen, Director, Jewish La- 
bour Committee of Canada: 
remarks at fifth annual Fair Practices and 
Human Rights Education Conference, 
Sue 
appointment as Director of International 
Affairs, C.L.C., 186. 


Kawartha Broadcasting Company Limited 
(Radio Station CHEX): 
N.A.B.E.T. 
application for revocation of certification, 
1075; representation vote ordered, 
1205; application for revocation 
granted, 1461. 


Kellock, Mr. Justice Roy L., Supreme 
Court of Canada: 
chairman of Royal Commission appointed 
to study dispute between Brotherhood 
of Locomotive Firemen and Engine- 
men and Canadian Pacific Railway 
Company, 159. 
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Kimpton, J. R., Canadian Pacific Railway 
Company: 
retirement as Assistant Vice-president of 
Personnel, 1047. 


Kitchener-Waterloo and District Labour 
Council s(G. LC pie 
formation, 425. 
Kitimat: 


Hansard reference to 
construction, 1480. 


closing Kitimat 


Kohler Company of Sheboygan: 


U.A.W. strike against Company enters 
fourth year, 585. 


John Kron and Sons Limited: 
1.B.T. 


certification application by Local 979 on 
behalf of employees, received, 1319. 


La Poma, Nugent, International Brother- 
hood of Teamsters: 
indictment on charge of contempt of 
Congress, 426. 


La Presse: 
provisions of collective agreement signed 
by Montreal Newspapermen’s Syndi- 
cate and Company, 72. 


Labour Acts: 
Alta — 

three special hours of work and minimum 
wage orders, governing land surveyors, 
commercial travellers and insurance, 
real estate and stock bond salesmen, 
made by Board of Industrial Relations, 
under Labour Act, 347; amendments 
to Labour Act, 1351, 1359. 


Labour Briefs: 
Canada 
C.L.C. presents first memorandum to 
federal Cabinet, 147. 


Federation of Labour presents brief 
to provincial Cabinet, 138. 


Alta.: 


B.C.: Federation of Labour presents brief 
to provincial Cabinet, 138. 

Man.: Federation of Labour presents brief 
to provincial Cabinet, 189. 

N.S.: Federation of Labour (C.L.C.) 


presents brief to provincial Cabinet, 
141. 


Labour Conditions: 
See Employment Conditions. 


Labour Contracts: 
See Agreements; Fair Wages. 


Labour Councils: 
Belleville and District, 425. 
Brantford, 137. 
Brockville and District, 425. 
Cape Breton Miners Unity Council, 137. 
Cobourg and District, 425. 
Fort Frances and District, 938-39. 
Fredericton, 1276. 
Halifax and District, 1177. 
Hull-Gatineau and District, 938-39. 
Kitchener-Waterloo and District, 425. 
Lakehead, 425. ; 
Lindsay and District, 938-39. 
London, 425. 
Moncton and District, 137. 
Nanaimo and District, 275. 
Parry Sound-Muskoka District, 1276. 
Pictou County, 4265. 
Pine Falls, 938-39 
Prince Rupert, 938-39. 
Quebec, 938-39. 
Regina, 938-39. 
St. Catharines and District, 1177. 
Saint John, 1177. 
Sarnia, 137. 
Sherbrooke and District, 1177. 
Stratford and District, 137. 
Sudbury and District, 425. 
Sydney and District, 1177. 
Timmins and Cochrane, 1177. 
Victoria, 425. 
N.S.: Cape Breton Miners Unity Council 
formed—includes locals at New 
Waterford and Caledonia, 137. 


Labour Day: 
Canada 

Labour Day message of Hon. Michael 
Starr, Minister of Labour, 929. 

messages of labour  leaders—Claude 
Jodoin, President, C.L.C., 929; J. G. 
McLean, National Legislative Com- 
mittee, International Railway 
Brotherhoods, 931; Gerard Picard, 
General President, C.C.C.L., 981. 


Labour Departments and Bureaus: 


Canada 

Hon. Michael Starr, Minister of Labour, 
appointed, 802. 

Arthur Maloney, Q.C., appointed as 
Parliamentary Assistant to Minister 
of Labour, 1046. 

Raoul Jean Grenier appointed Regional 
Director in Montreal, 1278. 

O. Howard Leicester appointed Regional 
Director in Edmonton, 1278. 

U.LC. and Department of Labour in cam- 


paign against seasonal unemployment. 
1045. 


INDEX 


Labour Departments and Bureaus—Con. 
Canada—Con. 


article on “International Unions and the 
Canadian Trade Union Movement”, 
by J. Tait Montague, Economics and 
Research Branch, Department of 
Labour, 805. 

Department of Labour’s progress report 
on research program “training of 
skilled manpower”, 940; skilled man- 
power in the electronics, electrical and 
heavy machinery industries, 1281. 

Pubhcations— 

brochure on winter work “Do It Now” 
campaigns, 1164. 

A Modern Concept of Apprenticeship— 
second bulletin on apprenticeship 
training, 422. 

Immigrants in Scientific and Technical Pro- 
fessions in Canada, 1164. 

Occupations of University Women—results 
of questionnaire sent by Women’s 
Bureau to members of Canadian Fed- 
eration of University Women, 299. 

plumbing trade analysis, 1271. 

Provincial Labour Standards, 936. 

Professional Manpower Bulletin No. 1, 
1164. 

Requirements For Professional Personnel 
1956-58, 132. 

sheet metal trade—analysis prepared by 
national committee appointed by De- 
partment of Labour, 935. 

Social Worker, occupational monograph, 
1419. 

Trends in Professional Manpower Sup- 
plies and Requirements, 1421. 

Women at Work in Canada, 686. 

Alta.: resolution adopted by Federation of 
Labour, 1169. 


U.S.A. 


appointment of James T. O’Connell. as 
Under Secretary of Labour, 25. 


Labour Disputes: 
See Industrial Disputes. 


Labour Education: 


Canada 


continuing committee established to pro- 
mote relationship between Canadian 
universities and organized labour, 18. 

new education program and report on 
organizing abilities in Nfld. discussed 
at convention of Eastern Canadian 
District, I.W.A., 1427. 


Labour Force: 
increase in proportion of office workers in 
relation to total of all workers em- 
ployed, 424. 
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Canada 


preliminary report of Royal Commission 
on Canada’s Economic Prospects, 129, 
285. 

retirement of older workers, lengthening of 
educational process, and shorter work 
week—economist’s reasons for labour 
shortage, 803. 

current and prospective shortage of en- 
gineers and scientists “alarming”— 
Engineering Institute of Canada, 130. 

women increase role in labour foree—sum- 
mary of book “Women at Work in 
Canada” prepared by Women’s Bureau, 
Department of Labour, 686, 952. 

labour demand and supply in logging in- 
dustry—post-war development, 28. 

Trends in Professional Manpower Sup- 
plies and Requirements—bulletin is- 
sued by Department of Labour, 1421. 

increase in proportion of office workers in 
relation to total of all workers em- 
ployed, 424. 

Hansard reference, 431. 

Statistics 
“Current Manpower Situation”, “Current 


Labour Statistics’, “Labour Statistics” 
monthly features. 


United Kingdom 


Great Britain’s labour force totals 21.7 
million, 427. 


Japan 
increase in labour force—findings of study 
on employment of women, 445. 


U.S.A. 
automation changes structure of work force 
—survey by N.I.C.B. finds, 1419. 
number of women employed outside their 
homes by 1975, 51. 
“Women’s Changing Role in the United 
States Employment Market’, 51. 
increase in proportion of office workers in 
relation to total of all workers em- 
ployed, 424. 

older workers major supplier of labour in 
next decade—Bureau of Labour Statis- 
tics, 22. 


Labour Immunities: 
See Immunities. 


Labour Income: 


Canada 
1957 statistics, 27, 559, 748, 945, 1312, 1358, 
1516. 
1956 labour income, 3; at record level, 
265. 
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Labour Income—Con. Labour-Management Co-operation—Con. 
Canada—Con. Canada 
“Current Labour Statistics’—“Labour Sta- C.C.C. brief to federal Government, 1424. 
tistics: B-Labour Income”—monthly C.M.A. appeals for searching review of 
features. labour-management relations, 1234. 
Maritime Personnel Association annual 
Labour Legislation: meeting, 27. 
Canale Montreal Personnel Association, compul- 


sory retirement and employee benefit 
schemes discussed at meeting, 133. 
mistakes commonly made by manage- 


Hon. Michael Starr, Minister of Labour, 
seeks views on amendment of I.R.DI. 


Act, 1045 : : 
? pia hs Haas t tiat described b er- 
Cea legislative proposals, ce pa Ne re Ss x ey 


OL, Caopeesenke Bistaimer optndinn veteds ee plans—Hansard reference, 
eral Cabinet, 147; recommendations, a 
1291. Ont.: 15th annual conference of Personnel 


I.R.B—Dominion legislative proposals of Association of Toronto, 553. 


National Legislative Committee, 156. Que.: compulsory retirement and employee 
sixteenth conference of C.A.A.L.L., 1189. benefit schemes discussed at meeting 
new (1956) edition of Provincial Labour of Montreal Personnel Association, 

Standards, 936. 133. 
recent regulations, federal and/or provin- U.S.A. 

cial, monthly feature. problem of automation for union manage- 

Alta.: legislation enacted in 1957, 1851; Fed- ment in collective bargaining, 1050. 
eration of Labour’ presents brief to Automation in New York State—prior 
provincial Cabinet, 138. consultation avoids unrest from 

B.C.: legislation enacted in 1957, 980; Fed- automation, 423. 
eration of Labour presents brief to West Germany 
provincial Cabinet, 138. extent of workers’ participation in manage- 

Man.: legislation enacted in 1957, 1480; ment in West Germany—biennial 

Federation of Labour presents brief report of German Trade Union 

to provincial Cabinet, 139. Federation, 1065. 

N.B.: legislation enacted in 1957, 853. Labour-Management Production Commit- 

Nfid.: legislation enacted in 1957, 1487. tees: 

N.S.: legislation enacted in 1957, 851; Canada 
Federation of Labour (C.L.C.) presents Winnipeg L.M.P.C. subject of magazine 
brief to provincial Cabinet, 141. article, 377. 


Ont.: hospital insurance plan submitted to ; 4 
Ontario Legislature by Premier Frost, Labour-Management Relations: 


130; Crown. attorneys barred from See Industrial Relations. 
labour disputes, 1273. Labour Mergers: 
P.E.I.: legislation enacted in 1957, 1487. See Labour Unity. 
Que.: legislation enacted in 1957, 464. 


aay: ; L ials: 
Sask.: legislation enacted in 1957, 854. bias Se peo President, I.T.U., 


: retirement of, 1047. 
Labour-Management Co-operation: 
Canada 


A. H. Balch, National Legislative Repre- 
sentative of B.R.T. appointed mem- 
ber of Board, 1046. 

Frank Barrett, Vice-president and repre- 


“The Challenge of Change”—summary of 
book, outcome of Duke of Edin- 
burgh’s Study Conference, 429. 

L.L.O. publishes Bulletin No. 1—record of 


Canadian-led discussion on labour- sentative in Canada of IBB., death 
management relations at 40th Con- of, 1047. ; 
ference, 1459. ; ; Keith Campbell, Assistant Manager, 
report adopted at fourth Asian Regional Labour Relations, C.P.R., appoint- 
Conference of I.L.0., 1459. ment, 1046. 
panel discussion on Government’s role in J. R. Kimpton, Assistant Vice-president 
labour-management relations at of Personnel, C.P.R., retirement of, 


Fortieth Conference of I.L.0., 965. 1047. 
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Labour Officials—Con. 

Canada—Con. 

Arthur Maloney, Q.C., Parliamentary 
Assistant to Minister of Labour, 
appointment, 1046. 

Cyril W. Strong, President, Newfoundland 
Federation of Labour, appointed 


C.L.C. representative for western 
Newfoundland, 1046. 
W. G. Thomson, Labour Relations 


Assistant, C.P.R., appointment, 1046. 


Labour Organization: 
Canada 


organization procedure discussed at first 
biennial meeting of C.L.C. General 
Board, 681. 


Ont.: C.L.C. and C.U.C. joint committee 
to guide organization of provincial 
government employees, 1278. 

U.S.A. 
A.F.L-C.1.0. executive council rejects 


union of own staff organizers, 1050. 


Labour Permits: 
Canada 


Hansard reference to permits for United 
States workers, 1481. 


Labour Representation: 
Canada 
lack of labour representation on Canada 
Council criticized by C.C.C.L., 1298; 
by C.L.C., 1293; reply of Prime 
Minister, 1294. 
Hansard reference to representation of 
IU.M.M.S.W. at IL.O conference, 
1430 
Ont: equal representation on advisory com- 
mittee established under Industrial 
Standards Act requested at merger 
convention of O.F.L. (C.L.C.), 551. 


Labour Standards: 
Canada 


new (1956) edition of Provincial Labour 
Standards, 936. 


Labour Statistics: 
Canada 


“Current Labour Statistics’, 
Statistics,’ monthly features. 


“Labour 


Labour Supply: 
Canada 
proceedings of 14th annual federal-pro- 
vincial farm labour conference, 34. 
recommendations in preliminary report of 
Royal Commission on Canada’s 
Economie Prospects, 286. 


Labour Supply—Con. 

Canada—Con. 

current and prospective shortage of 
engineers and scientists “alarming”— 
Engineering Institute of Canada, 130. 

retirement of older workers, lengthening 
of educational process, and shorter 
work week—economist’s reasons for 
labour shortage, 803. 

expected shortage of professional engineers 
and scientists relieved by immigration, 
932. 

labour demand and supply in logging 
industry—post-war development, 28. 

Bulletin on the Supply and Demand 
Situation in Regard to University 
Graduates—issued by N.ES., 1421. 


U.S.A. 
never was shortage of engineers—article in 
Monetary Times, 1166. 
reduce skill shortage by training, Secretary 
of Labour, advises, 1166. 
no real shortage of professional engineers 


claims Vice-president of Blaw-Knox 
Co., 688. 


Labour Surplus: 
Canada 


Hansard reference to labour surplus areas, 
14380. 


Labour Transference: 
Canada 


organized movement of farm workers from 
Atlantic provinces to Ontario, 
arranged under Federal-Provincial. 
Farm Labour Agreements, 531. 


organized movement of farm workers 
from Atlantic provinces to Ontario, 
arranged under  Federal-Provincial 
Farm Labour Agreements, 531. 


Ont.: 


United Kingdom 
“lodging allowance” paid jobless workers 
helped to move to new jobs, 700. 
U.S.A. 


agreement between R.W.DS.U. and 
American Tobacco Company protects 
staff displaced by automation, 1419. 

problem of automation for union manage- 
ment in collective bargaining, 1050. 


Labour Turnover: 
U.S.A. 


decline in rate of labour turnover since 
1945, 625. 


Labour Unions: 
See Trade Unions. 
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Labour Unity: 
Canada 

C.C.C.L. request for affiliation with C.L.C. 
—text of resolution on affation, 
1444, 

affiliation of B.R.T. with C.L.C., 1049. 

C.L.C. outlines four conditions for entry 
of expelled unions, 1427. 

remarks of Secretary-Treasurer at con- 
vention of U.E.R.M.W.A., 1427. 

merger of C.F.H.U. with U.F.W.C. into 


Canadian Seafood Workers’ Union, 
1274. 

merger of Brussels Carpet Weavers 
Benefit Association with textile 
workers’ union, 274. 

unity among textile unions needed— 


remarks of William Pollock, Inter- 
national President, at third Canadian 
convention of T.W.U.A., 682. 
dissolution of The Island Labour Council 
and reconstitution as Nanaimo and 
District Labour Council, 272. 
merger terms approved at annual conven- 
tions of N.U.PSH. and N.UP.E,, 
1168. 
merger of postal workers unions (Postal 
Workers Brotherhood of Canada) 
into United Postal Workers. of 
Canada, 1274. 
affiliation of employees of Greater 
Winnipeg Transit Commission with 
C.L.C—formation of Division 1505, 
A.A.S.E.R.E., 1059. 
: merger convention of N.B. Council of 
Labour and N.B. Federation of 
Labour, 1172. 


: Cape Breton Miners Unity Council 
formed—includes locals at New 
Waterford and Caledonia, 137. 


: Ontario Federation of Labour (C.L.C.) 
formed at merger convention of 
OPO Cele C2) sand: Obl (C.@ aia) 
548; two locals (L. 280—construction 
industry, L. 647—bread drivers and 
dairymen) released from trusteeship 
of Teamsters’ Central Conference, 
IB.T., and establishment of joint 
council, 428. 

Que.: Q.F.L. favours affiliation of C.C.C.L. 
with C.L:C., 283; formation ~of 
Quebec Federation of Labour (C.L.C.) 
by merger of Provincial Federation of 
Labour (T.L.C.) and Federation of 
Industrial Unions (C.C.L.), 281. 

U.S.A. 
Brotherhood of Locomotive Firemen and 

Engmemen—proposed amalgamation 


with Brotherhood of Locomotive 
Engineers, 275. 


Man.: 


Labour Unity—Con. 
US.A—Con. 

International Brotherhood of Paper- 
makers and United Paper Workers 
merge into United Papermakers and 
Paperworkers, 425. 

International Ladies’ Garment Workers’ 
Union affiliated with Industrial Union 
Department of A.F.L.-C.1.0., 275. 

International Longshoremen’s Associa- 
tion—possible merger’ with Inter- 
national Brotherhood of Longshore- 
men, 1047. 

state federations merge in 24 states, 821. 

“merger increases unions’ monopoly—but 
not much’—summary of paper 
presented at Ninth Annual Fall Con- 
ference of the Associated Industries 
of Cleveland, Ohio, 274. 

See also Labour Councils. 


Labourers: 
Canada 
salaries and hours of work in 1956, 365. 


wage rates for labourers in manufacturing, 
October 1956, 879. 


Labourers’ Protective Union: 
Island Fertilizers Inc. 
dispute with Union No. 9568: C.O. 
appointed, 1463; settlement, 1464. 


Ladies’ Clothing Industry: 
See Clothing Industry. 


Lake Erie Navigation Company Limited: 
C.M.S.G. 
certification application on behalf of unit 
of deck officers on Steamer Alexander 
Leslie, received, 843; granted, 967. 


Land Surveyors: 
Alta— 
three special hours of work and minimum 
wage orders made by Board of Indus- 
trial Relations under Labour Act, 347, 


348. 
Lathers: 
Man.— 
amended regulations under Apprenticeship 
Act, 721. 


Laval University: 
12th annual industrial relations conference, 
807. 
Abbé Gerard Dion appointed Director of 
Department of Industrial Relations, 
1278. 


INDEX 


Layoffs: 
Canada 

special work program to ease C.N.R. lay- 
offs financed by federal Government, 
934. 

U.A.W. announces payment of first s.u.b. 
in Canada during layoff at Autolite 
Company in Sarnia, Ont., 428. 

Hansard reference to railway layoffs, 1431; 
to Orenda Engines Limited, 536; to 
layoffs at Transcona, Man., 1430. 


Learned Societies: 
See Conference of Learned Societies. 


Lee, C. R., Chief of Supplies Branch, Fed- 
eral Department of Labour: 


retirement, 533. 


Legal Decisions: 
Canada 
Supreme Court of Canada decisions— 

rules by 8-1 majority that Quebec Padlock 
Act to be ultra vires of the provincial 
Legislature, 983. 

members of union executive are personally 
responsible for drivers’ wrongful 
expulsion from union, 1214. 

holds Newfoundland Terms of Union not 
violated by use of prevailing rate regu- 
lations at Gander, 1488. 


Supreme Court finds picketing for 
purpose of inducing breach of con- 
tract unlawful; upholds injunction, 
340. 

Court of Appeal upholds decision of 
trial judge who ruled that picketing 
which constitutes a nuisance is illegal, 
465; Supreme Court—finds trade un- 
ion a suable entity if cause of action 
is breach of Labour Relations Act, 718, 
holds that picketing for coercive pur- 
pose is illegal, and orders interim in- 
junction continued, 69, refuses request 
for certiorari thus upholding decision 
of province’s Labour Relations Board, 
857, rules collective agreement cannot 
be modified or amended by private 
arrangement between unions, 466, sets 
aside certification order because Board 
‘failed to give company chance to make 
submission, 1492. 

Supreme Court upholds decision that 
union membership and check-off stip- 
uled in agreement not revocable, 1084, 
rules union membership and check-off 
stipulated in collective agreement not 
subject to revocation, 202. 

application to name representatives of 
union: as defendants in action against 
employee, dismissed by High Court of 
Justice, 1357; declaratory action against 


Alta.: 


Bixee: 


NS.: 


Ont.: 
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Legal Decisions—Con. 


Ont—Con. 


Que.: 


order of Minister of Labour under 
Labour Relations Act, upheld by High 
Court, 856; decision of Labour Rela- 
tions Board is not reviewable by the 
Court—Appeal Court decision, 860; 
motion to quash C.L.R.B. order direct- 
ing representation vote, dismissed by 
Supreme Court of Ontario, 605; 
municipal council has no power to 
dismiss police officers except after 
hearing—decision of Court of Appeal, 
716; province’s Fair Accommodation 
Practices Act ruled to be intra vires 
of the Ontario Legislature, by County 
Court, 205. 


company request for writ of prohibi- 
tion against Labour Board’s decision 
on certification, rejected by Court of 
Queen’s Bench, 1354; decision that 
hotel check-room girls have right to 
retain tips or gratuities received, up- 
held by Court of Queen’s Bench, 604; 
election of national secretary-treasurer 
of association of marine engineers was 
illegal, Superior Court rules, 1086; firm 
must receive copy of application for 
certification before representation vote 
ordered, Superior Court rules, 343; in- 
terim injunction prohibiting union 
activities that amounted to secondary 
boycott, granted by Superior Court, 
985; Labour Board cannot refuse on 
grounds of public policy, to produce 
documents in Court, Court of Queen’s 
Bench rules, 1490: Quebec Padlock 
Act to be ultra vires of the provin- 
cial Legislature, Supreme Court of 
Canada rules by 8-1 majority, 983. 

: appropriate bargaining unit must be 
designated before representation vote 
is directed, 68; trial court erred in not 
assuming jurisdiction in a workmen’s 
compensation case, 201. 


U.S.A. 


arbitration clause ruled enforceable in 
labour-management contracts—Su- 
preme Court decision, 935. 

decision of Supreme Court re exclusion of 
negroes from Wisconsin unions, 534. 

“hot” cargo clauses in collective agree- 
ments, valid—decision of U.S. Court 
of Appeals, 805. 

labour unions...are employers within 
meaning of Taft-Hartley Law—unani- 
mous ruling of Supreme Court, 735. 

N.L.R.B. not free to use its discretion 
whether it should act on charges of 
unfair labour practice brought against 
union...Supreme Court rules, 735. 
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INDEX 


Legal Decisions: 


US.A—Con. 
order approving a separate craft unit for 
electricians in glass manufacturing 


company, upheld by Court of Appeals, 
Fourth Circuit, 606. 

right of employers belonging to multi- 
employer bargaining group to lock out 
employees as defence against “whip- 
sawing” strike...upheld by Supreme 
Court, 972. 

union can’t be made to adopt non- 
discriminatory membership practices 
under Wisconsin law, Circuit Court 
rules, 345. 

use of picketing for organizing purposes 
because it violated policy expressed 
in state law, barred by Supreme Court, 
986. 


Léger, Cardinal Paul Emile, Archbishop of 
Montreal: 
remarks at 14th convention of I.U.C.E.A., 
1305. 


Legislation: 
See Labour Legislation. 


Level Crossings: 
See Railways. 


Libbey-Owens-Ford Glass Company: 


Court of Appeals, Fourth Circuit, upholds 
order approving a separate craft unit 
for electricians in glass manufacturing 
company, 606. 


Librarians: 
Canada 
Occupations of University Women—results 
of questionaire addressed by Women’s 
Bureau, Department of Labour, to 
Canadian Federation of University 
Women, 44. 


Libraries: 
Canada 
Publications recently received in Depart- 
ment of Labour Library (monthly 
feature). 


Licensing of Workmen: 
Alta— 


new regulations under Quarries Regulation 
Act, 1359-60. 

regulations under—Gas and Oil 
Act, 470, 471, under Electricians 
Licence Act, 1091; recommendation 
of Federation of Labour in brief to 
provincial Cabinet, re plumbing and 
steamfitting, 140. 
resolution rejected at merger con- 
vention of O.F.L. (C.L.C.), 552. 


Man.: 


Ont.: 


Licensing of Workmen—Con. 

P.E.I.: amended regulations under Electri- 
cal Inspection Act re examinations 
for journeyman’s licence, 70. 
amended regulations under 
Mechanics Act, 1502. 


Que.: Pipe- 


Life Insurance: 
Canada 
group life insurance plans in primary iron 
and steel industry, 744. 


Life Saving: 
Canada 


new “Life Saving Equipment Regula- 
tions”, under Canada Shipping Act, 
1089. 
Lifts: 
NS— 
amendment to Elevators and Lifts Act, 
852. 
Lighting: 
Alta— 


Canadian Standard Practice for Industrial 
Lighting—code of C.S.A. adopted as 
regulation under Factories Act, 1217. 


Liquor: 
NS— 
regulations under Liquor Control Act re 
requirements for tavern waiter’s 
licence, 726. 


Walter Little Limited: 
1.B.T. 


certification application by Local 879 on 
behalf of unit of employees, with- 
drawn, 176. 

certification application by Local 938 on 
behalf of unit of employees, received, 
60; granted, 174. 


Loans: 
Canada 


plans to make funds available for loans 
on low-cost houses announced by 
Prime Minister, Rt. Hon. John 
Diefenbaker, 1048. 

new regulations for granting N.H.A. loans 
announced by C.M.H.C., 1163. 

increase in supply of mortgage funds for 
1957-58 winter house-building pro- 
gram recommended by National Joint 
Committee on Wintertime Construc- 
tion, 1048. 

Hansard reference to Interest Act, 146. 

Man.: establishment of revolving student 

loan fund recommended by Federa- 
tion of Labour in brief to provincial 
Cabinet, 140. 


INDEX 


Lockouts: 
Ont.— 
amended provisions of Labour Relations 
Act, 596-97. 


See also Strikes and Lockouts. 


Logging: 
Canada 
post-war development in logging industry, 
28—labour demand and supply, 28; 
living and working conditions, 33. 
recommendations of Federation of 


Labour in brief to provincial Cabinet, 
138. 


Longshoremen’s Protective Union: 
Anglo-Newfoundland Development Co. Ltd. 


certification application on behalf of a 
unit of longshoremen, received, 1462. 


Alta: 


Lotteries: 

NB— 
national supervised lottery ... health 
plan, requested by Federation of 


Labour (C.L.C.), 1176. 
Lush, H. V., President, Canadian Manufac- 
turers’ Association: 
summary of address on labour manage- 
ment relations, 1234. 
MacDonald, Donald, Secretary-Treasurer, 
Canadian Labour Congress: 


address at merger conventions of—N.B. 
Federation of Labour (C.L.C.), 1175; 
and Ontario Federation of Labour 


(GiL.C.), 552. 
Machinery: 
Canada 
skilled manpower in the _ electronics, 
electrical and heavy machinery 


industries—Department of Labour’s 
progress report on research program 
“Training of Skilled Manpower”, 


1281. 
Machinists: 
Alta— 
designated trade under Apprenticeship 
Act, 1494-95. 
MacKenzie, Joe, Director of Organization, 
CLC: 
outlines procedure of organization at 
first biennial meeting of C.L.C. 


General Board, 681. 


Maintenance-of-Way Employees: 
U.S.A. 
rail maintenance jobs cut 33 per cent by 
automation, 1170. 


Malaya: 
becomes 79th member of I.L.O., 1459. 
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Maloney, Arthur, Q.C., Parliamentary As- 
sistant to Minister of Labour: 


appointment, 1046. 


“Man and Industry”: 
Canada 


Round Table on Man and Industry—second 
of series of annual conferences 
arranged by School of Social Work, 
University of Toronto, 1426. 


Management: 


Pope Pius XII urges managers to pre- 
pare for automation, 431. 


Manitoba Federation of Labour: 


submission of brief to provincial Cabinet, 
139. 
second annual convention, 1301. 


Manpower: 


meeting of I.L.0. Advisory Council on 
Salaried Employees and Professional 
Workers, 567. 


Canada 


details of Department of Labour Man- 
power Training Survey given at 24th 
meeting of Vocational Training 
Advisory Council, 538. 

Department of Labour’s progress report 
on research program “training of 
skilled manpower”, 940; skilled man- 
power in the electronics, electrical 
and heavy machinery industries, 1281. 

supply and demand of professional man- 
power subject of broadcasts in Labour 
Department’s ‘Canada at Work” 
programs, 691, 822. 

first meeting of Advisory Committee on 
Technological Change, convened by 
Department of Labour, 1420. 

immigrants no longer fill trained man- 
power gap, 1273. 

current and prospective shortage of engi- 
neers and scientists “alarming”— 
Engineering Institute of Canada, 130. 

establishment of technical institutes 
urged, to relieve technical manpower 
shortage—remarks of D.A.G. Kelly, 
instructor at Ryerson Institute of 
Technology, 266. 

publications issued by Department of 
Labour— 

Immigrants in Scientific and Technical 
Professions in Canada, 1164. 

Professional Manpower Bulletin No. 1, 
1164. 

Training and Recruitment of Skilled 
Tradesmen in Selected Industries in 
Canada 1951-1956, 1004. 
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Manpower—Con. 
Canada—Con. 
Trends in Professional Manpower Sup- 
plies and Requirements, 1421. 
United Kingdom 

reports of National Advisory Committee 
on the Employment of Older Men 
and Women summarized in article 
prepared by Ministry of Labour, 1054. 

survey of future demand for scientists 
and engineers made by Committee on 
Scientific Manpower of the Advisory 
Council on Scientific Policy, 20. 

U.S.A. 

never was shortage of engineers—article 
in Monetary Times, 1168. 

no real shortage of professional engineers 
claims Vice-president of Blaw-Knox 
Company, 688. 

See also Labour Force. 


Manufacturing: 
Canada 
86th annual general meeting of C.M.A., 
812. 


average weekly salaries for selected office 
occupations in manufacturing in four 
cities, October (1956), 624. 

wage rates for labourers in manufacturing, 
October 1956, 879. 

vacations with pay in industry (office and 
non-office workers) in 1956, 1103. 

number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1474. 


collective agreements in manufacturing 
industries (1956), 454. 

working conditions in manufacturing— 
plant employees, 13725 office 


employees, 1373. 

profit on sales dollar in manufacturing 
industry in 1956—chairman of Public 
Relations Committee, C.M.A., 690. 

Traming and Recruitment of Skilled 
Tradesmen iw Selected Industries in 
Canada 1951-1956—booklet published 
by Economics and Research Branch, 
Department of Labour, 806. 


U.S.A. 
decrease in working hours in factories in 
1957, 745. 
Statistics 
Current Labour Statistics (monthly 
feature). 


Maple Leaf Milling Company Limited: 
U.P.W.A. 
dispute with Local 511: C.O. appointed, 
845; settlement, 970. j 
dispute with Local 534: C.O. appointed, 
713; settlement, 845. 


INDEX 


Marine Industries Limited: 
C.W.A.D.T. 
certification application on behalf of unit 
of unlicensed employees in Dredging 
Division, received, 711; rejected, 842. 
Ss EU. 
certification application on behalf of unit 
of employees, Montreal, rejected, 175. 
Maritime Central Airways Limited: 
1.A.M. 


certification application on behalf of unit 
of employees, received, 1206; repre- 
sentation vote ordered, 1461. 


Maritimes Causeway: 
Hansard reference, 1430. 


Marketing: 
Canada 
wheat marketing quotas—recommenda- 
tions of Royal Commission on 


Canada’s Economic Prospects (pre- 
liminary report), 129. 


Married Women: 


See Unemployment Insurance; Woman- 
power. 


Martin, Hon. Paul, Minister of Health and 
Welfare: 


on continuance of federal thospital con- 
struction grants for five years, 688. 

announces Newfoundland’s acceptance of 
federal Government’s health scheme, 
265. 


Massachusetts Institute of Technology: 
address by George W. Brooks, Research 
Director, I.B.P.W.,. at anniversary 
conference, Industrial Relations Sec- 
tion, 1428. 


Mathematicians: 
U.S.A. 
review of pamphlet Employment 
Opportunities for Women Mathemati- 
cians and Statisticians, published by 
Department of Labour, 703. 


McCabe Grain Company: 


U.B.W. 
dispute: C:0. appointed, 712; CB. 
appointed, 1076; C.B. fully con- 


stituted, 1076; C.B. report, 1321, 1339. 


McCallum (Quebec) Limited: 
I.B.T. 
certification application by Local 880 on 
behalf of unit of employees, received, 
1462. ~ >, pd, aeonased 


INDEX 


McDonald, David J., President, United 
Steelworkers of America: 


re-election, 534. 


McGill University: 


9th annual industrial relations conference, 
934, 1178. 


McLean, J. G., Chairman, National Legisla- 
tive Committee, International Rail- 
way Brotherhoods: - 

Labour Day message, 931. 
New Year’s message, 1434. 


McNeil Transport Limited: 
1.B.T. 


certification application by Local 106 on 
behalf of unit of employees, received, 
969; withdrawn, 1075. 


Meany, George, President, A.F. of L-CI.O.: 
announces suspension from Federation of 
L.B.T. until President-elect James 

Riddle Hoffa, ousted, 1275. 
remarks re exclusion of negroes from 


membership in Cleveland local of 
IBE.W., 534. 


Meat Packing Industry: 
Canada 
working conditions in slaughtering and 
meat packing industry, (April 1956), 
621. 


Meat-Processing Plants: 


Ont. — 
regulations under Public Health Act, 1501. 


Medical Insurance: 
See Health Insurance. 


Medical Services: 


resolution adopted by I.L.0. Advisory 
Committee on Salaried Employees 
and Professional Workers re non- 
medical hospital and health service 
staff, 567. 
Canada 
provisions of Hospital Insurance 
Diagnostic Services Act, 1081. 
medical rehabilitation grants described in 
article by Ian Campbell, National 
Co-ordinator of Civilian Rehabilita- 
tion, 433. 
resolution adopted by Federation 
of Labour (C.L.C.) re deduction of 
medical expenses for income tax pur- 
poses, 1176. 
: resolution adopted at convention of 
N.F.L. re medical fees, 943. 
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and 


N.B.: 


Nad. 
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Mercantile Industry: 


B.C— 

regulations under Hours of Work Act 
governing retail store employees dur- 
ing Christmas week, 70. 
inclusion of retail mercantile industry 


under collective liability section of 
Act, 70. 


Ont.: 


Merchant Seamen Compensation Act: 


amended provisions,. 1079. 
Hansard reference, 431. 


Mergers: 
See Labaur Councils; Labour Unity. 


Metal Mining: 
Canada 
vacations with pay in metal mining 
industry, 1103, 1108. 
seek government aid for base metal mines, 
1170. 
B.C.: Bill to amend Metalliferous Mines 
Regulation Act, not passed, 982. 


Metal Trades: 


sixth session of I.L.0. Metal Trades Com- 
mittee, 707. 


Metallurgical Works: 
Ont — 


revised regulations under Mining Act, 602. 


Migration and Settlement: 
Canada 


long-range plan for immigration recom- 
mended in preliminary report of 
Royal Commission on Canada’s 
Economic Prospects, 129. 

expected shortage of engineers and 
scientists relieved by immigration, 932. 

legislative recommendations of C.L.C. in 
first memorandum to federal Cabinet, 
149. 

recommendation of National Legislative 
Committee, I.R.B., 157. 


Milliken Lake Uranium Mines Limited: 
I.U.0.E. 


certification application on behalf of unit 
of stationary engineers, received, 
1462. 
U.S.W.A. 
certification application on behalf of unit 


of employees, received, 1075; granted, 
1205. 


Millwright: 


Alta— 
designation as trade under Apprenticeship 
Act, 207, 1494-95; regulations under 
Apprenticeship Act, 610. 
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Minimum Age for Employment: 
See Child Labour. 


Minimum Wages: 
Canada 


establishment of minimum hourly wage of 
$1 recommended by C.L.C. in first 
memorandum to federal Cabinet, 149. 

Bill to provide minimum wages for 
employees, not passed, 1082. 

Hansard references, 535, 1279. 

Alta.: three special hours of work and 
minimum wage orders made by Board 
of Industrial Relations under Labour 
Act, 347, 348; Federation of Labour 
requests minimum hourly wage of $1, 
in brief to provincial Cabinet, 138, 
and increase in rate, at convention of 
1169. 


minimum wage of $1.25 sought by 
Federation of Labour in brief to 
provincial Cabinet, 138. 


B.Gk 


Female Minmum Wage Act— 

Regulation No. 4 (students registered 
under Chartered Accountants Act, 
students-at-law, and articled clerks 
enrolled under Legal Professions Act* 
1955), 349. 

Regulation No. 5 (exemption of certain 
students-in-training and persons 
practising specified professions and 
callings), 611, 612. 

Order No. 17 (bus operators), 613. 

Order No. 34 (1956) (office workers), 
207. 

Order No. 89 (1956) (first-aid atten- 
dants) 209. 

Order No. 52 (1957) (hotel and catering 
industry), 611. 

Male Minimum Wage Act— 

Regulation No. 4 (students registered 
under Chartered Accountants Act, 
students-at-law, and articled clerks 
enrolled under Legal Professions Act, 
1955), 349. 

Regulation No. 5 (exemption of certain 
students-in-training and persons prac- 
tising specified professions and call- 
ings), 611, 612. 

Order No. 17 (bus operators), 613. 

Order No. 34 (1956) (office workers), 


207. 
Order No. 39 (1956) (first-aid attend- 
ants), 209. 


Order No. 52 (1957) (hotel and catering 
industry), 611. 


regulations under Employment 
Standards Act, 1481; new regulations 
under Licensed Practical Nurses Act, 
614; new regulation re wages, hours 


Man.: 


INDEX 


Minimum Wages—Con. 
Man.—Con. 
and conditions of employment made 
by Minimum Wage Board under 
Minimum Wage Act, 349. 
revised order governing female 
employees in factories, shops, offices 
and other workplaces, 1217; in hotels 
and restaurants, 1217. : 
overtime provision of Minimum 
Wage Act governing female employees, 
209; amended order under Minimum 
Wage Act governing women employed 
in beauty parlours, 1217; recom- 
mendations of Federation of Labour 
in brief to provincial Cabinet, 142; 
recommendation of Federation of 
Labour (C.L.C.), 1300. 
minimum wage of $1.25 for all 
workers requested at merger conven- 
HOM OMeO Hie 1 (CAuiCay ee vols 
P.E.I.: recommendation of Charlottetown 
and District Labour Council in brief 
to Executive Council of provincial 
Government, 277. 


Que— 
Orders under Minimum Wage Act— 

No. 3 (holidays with pay), 354, 614. 

No. 4. (general order), 728; (general 
order—fishing establishments on Mag- 
dalen Islands), 355; (general order— 
inclusion of diamond-drilling under- 
takings under general order), 614. 

No. 26A (taxicabs and automobiles for 
hire in Montreal), 735. 

No. 29 (taxicabs and automobiles for 
hire in Quebec and Levis), 735. 

No. 39 (forest operations), 731. 

No. 40 (hotels, restaurants, hospitals 
and real estate undertakings), 732. 

No. 42 (stationary enginemen and fire- 
men), 735. 

Sask.: amendment to Minimum Wage Act, 

855: revision of minimum wage 
orders, 868. 


United Kingdom 
guaranteed weekly minimum wage in 
number of main industries, 268. 
U.S.A. 


legislation in certain states, 478. 
no substantial change in national economy 
as minimum wage raised, 533. 


INR BE 


NS.: 


Ont.: 


Mining: 
Canada 
number of workers affected by collective 
agreements in Canada, (1946, 1955 and 
1956), 1473, 1474. 


INDEX 


Mining—Con. 
Canada—Con. 
vacations with pay in coal mining industry, 
1103, 1108. 
delegation from U.M.W. District 18, 
requests Government to cut coal 
imports from U.S.A., 1427. 
Hansard reference to effect of radiation 
on uranium miners, 432. 
Alta.: amendment to Coal Mines Regula- 
tion Act, 987. 
N.B.: new regulations under Mining Act, 
1496. 


“Mines (Safety of Workmen) 
Regulations, 1957”, under Regulation 
of Mines Act, 722. 
expanded trade training program for 
unemployed miners announced by 
Minister of Labour, 529; recom- 
mendations of District 26, U.M.W., 
in brief to provincial Cabinet, 277. 
revised regulations under Mining Act, 
600. 


Nfld: 


NS.: 


Ont.: 


U.S.A. 
steelworkers at U.S.S.C. zine works to get 
su.b. plus state unemployment com- 
pensation, for one year, 1276. 


Mitchell, James P., United States Secretary 
of Labour: 
forecasts four-day week long time in 
coming, 1167. 


Mohn, Einar O., Vice-President, International 
Brotherhood of Teamsters: 
indictment on charge of contempt of 
Congress, 426. 
Moncton and District Labour Council: 
formation of, 187. 
“Money Policy”: 
U.S.A. 
Government “money policy” criticized 
AF.L.-C1.0. Economic Policy Com- 
mittee, 273. 


Monographs: 
See Occupational Monographs. 


Montague, J. Tait, Yederal Department of 
Labour: 
article on “International Unions and the 
Canadian Trade Union Movement”, 
805. 
Montreal Labour Council: 


re-election of Miss Huguette Plamondon, 
President, 426. 
Montyon Prize: 
France 
awarded by French Academy of Sciences, 
1502. 
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Morse, David A., Director-General, Inter- 

national Labour Organization: 

five-year extension, 838. 

1956 activities summarized in Part II of 
annual report, 706. 

annual report (1956), 563. 

reports Labour’s gains in 1956 modest; 
but year best one yet, 449. 


Mortgages: 
Canada 

plans to make funds available for loans 
on low-cost houses announced by 
Prime Miu£nister, Rt. Hon. John 
Diefenbaker, 1048. 

increase in supply of mortgage funds for 
1957-58 winter house-building pro- 
gram recommended by National 
Joint Committee on Wintertime Con- 
struction, 1048. 

Hansard reference to interest rate on 
mortgage money, 482. 


Mothers’ Allowances: 
Alta— 


amendment to Mothers’ Allowance Act, 
ISB, 


new regulations under Child Welfare 
Act, 721. 


amendment to Mothers’ 
Act, 853. 


amendments 
Act, 1487. 


imcreased alowance urged by Federa- 
tion of Labour in brief to provincial 
Cabinet, 142. 


enactment of The Mothers’ and 
Dependent Children’s Allowances 
Act, (1957), 602; regulations under 
Act 1501; reference in Speech from 
the Throne in Ontario Legislature, 
130 

The Needy Mothers Assistance Act 
amended by An Act Respecting 
Allowances to Needy Mothers and 
their Children, and An Act Respect- 
ing Assistance to Needy Mothers and 
the Quebec Social Allowances Com- 
mission, 464. 


Man.: 


INE Be 


Allowance 


Nfld.: to Social Assistance 


IMPS 


Ont.: 


Que.: 


Motor Vehicles: 
Canada 

revision of occupational monograph No. 
10, Motor Vehicle Mechanic, 430. 

resolution adopted at meeting of Appren- 
ticeship Training Advisory Commit- 
tee, 802. 

An Analysis of the Motor Vehicle Repair 
Trade—booklet prepared by national 
committee appointed by federal 
Department of Labour, 1165. 
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Motor Vehicles—Con. 
Canada—Con. 
Alta.: designated trade under Apprentice- 
ship Act, 1494-95; regulations under 
Public Service Vehicles Act, 1495. 

N.B.: regulations under Motor Carrier Act, 
1093. 

Motor Carrier Regulations, 
under Motor Carrier Act, 1363. 
N.S.: recommendations of Federation of 

Labour (C.L.C.), 1300. 
Sask.: new regulations by Highway Traffic 
Board, under Vehicles Act, 211. 


Nfid.: 1957, 


Motorists: 
See Automobiles. 


Motorways (Quebec) Limited: 
I.B.T. 


certification application by Local 106 on 
behalf of unit of employees, granted, 
58. 

dispute with Local 106: C.O. appointed, 
712; settlement, 845. 


Multiple Jobholding: 
See Employment. 


Municipal Employees: 
Canada 


salaries and hours of work in municipal 
government service—police constables, 
fire fighters and labourers, 365. 


B.C.: revised regulations under Municipal 
Act, 981. 


Municipalities: 
Ont.— 


substantial increases in grants to munici- 
palities asked in Speech from the 
Throne in Ontario Legislature, 130 


Murchison, C. A., Unemployment Insurance 
Commission: 


re-appointment as member of UI.C., 534. 
remarks at 44th annual convention of 
LA.P.ES., 1058. 


Museums: 
See National Museums. 


Mutual Aid: 
U.S.A. 


mutual assistance and co-operation agree- 
ment signed by Brewery Workers and 
I.A.M., 1049. 


Nanaimo and District Labour Council: 
formation, 275. 
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Napierville Junction Railway Company: 
O.R.T. 
certification application on behalf of unit 
of employees—agent, telegrapher- 
clerk and operator clerk—granted, 174. 


National Association of Broadcast Em- 
ployees and Technicians: 


CKOY Limited 

application for revocation of certification 
on behalf of Dwayne A. Johns (Keith 
Sterling) and David Johnson, received, 
60; granted, 175. 

Kawartha Broadcasting Company Limited 
(Radio Station CHEX) 

application for revocation of certification, 
1075; representation vote ordered, 
1205; application for revocation 
granted, 1461. 

Newfoundland Broadcasting Company 

Limited 

certification application by Local 64 on 
behalf of employees, excluding office 
and building service employees, 
received, 451; granted, 570. 

certification application by Local 64 on 
behalf of unit of office employees, 
received, 711; granted, 840. 
Niagara Television Limited— 

certification application on behalf of unit 
of employees in engineering depart- 
ment, film department (studio), news 
department and commercial film divi- 
sion, Hamilton, received, 452; granted, 
570. 

Quebec Television (Canada) Limited (Stations 

CFCM-TV and CKMI-TYV) 

certification application on behalf of unit 
of employees, received, 712; granted, 


967. 
dispute: C.O. appointed, 1208;  settle- 
ment, 1463. 


Radio Saguenay Limited (Station CKRS) 
dispute: C.B. appointed, 312; C.B. fully 
constituted, 453; C.B. report, 575, 
578; settlement, 575. 
Radio Station CHRS 
dispute: C.O. appointed, 712; settlement, 
970. 
Radio Station CKVL 
dispute: C.O. appointed, 712; settlement, 
845. 


National Association of Marine Engineers 
(C.L:C.)= 
appointment of James Patterson, President, 
939. 
Superior Court rules election of national 
secretary-treasurer of association of 
marine engineers was illegal, 1086. 


INDEX 


National Association of Marine Engineers 
(C.L.C.)—Con. 
Canadian National Railways (Barge and 
Ferry Service, Port Mann, B.C.) 


dispute: C.O. appointed, 1320; CB. 
appointed, 1464. 
Canadian National Railways 
(Pacific Coast Service) 
dispute: C.O. appointed, 1320; CB. 


appointed, 1464, 


Canadian Pacific Railway Company 
(B.C. Coast Steamship Service) 

dispute: C.O. appointed, 1320; 
appointed, 1464. 


Shell Canadian Tankers, Limited 
dispute: employees on MV Western Shell; 


C.O. appointed, 1320; C.B. appointed, 
1464. 


Tidewater Shipping Company 
dispute: C.O. appointed, 1320. 

Union Steamships Limited 
dispute: C.O. appointed, 1320. 


Westward Shipping Limited 

dispute: C.O. appointed, 1075. 

dispute: employees on MV Britamerican; 
C.O. appointed, 1208; C.B. appointed, 
1464. 


CB. 


National Catholic Syndicate of Longshore- 
men of Sorel, Inc.: 
Sorel Dock and Stevedoring Co. Ltd. 
certification application on behalf of unit 
of maintenance personnel, received, 
711; granted, 840. 


National Committee on Human Rights 
CC.L.C.) : 


recommendations of Committee in brief 
submitted to Minister of Labour, 1272. 


National Council of Women: 


uniform retirement age and other requests 
made by National Council of Women 
in brief presented to Prime Minister 
St. Laurent, 267. 


National Employment Service: 
See Employment Service. 


National Film Act: 


amendment to Act recommended by C.CC. 
in brief to federal Government, 1424. 


National Film Board: 

“Call It Rehabilitation”’—Department of 
Labour film designed to stimulate 
yiterest in co-ordination of rehabilita- 
tion services within communities, 1068. 
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National Harbours Board (Halifax): 
C.B.R.E. 
dispute: C.O. appointed, 312; settlement, 
453. 
C.S.G.W.G.M.U. 
certification application by Local No. 1 
on behalf of unit of employees, 
received, 452; rejected, 570. 
Wein As 
certification application by Local 1843 on 
behalf of unit of employees, rejected, 
59. 


National Harbours Board (Montreal): 


B.R.S.C. 
dispute: C.O. appointed, 574; settlement, 
970. 
N.U.O.E. 
certification application by Local 850 on 
behalf of unit of operating enginemen 
and operating enginemen helpers, 
received, 60; granted, 174. 


National Harbours Board (Port Colborne): 
I.U.M.M.S.W. 
certification application on behalf of unit 
of employees, received, 843; with- 
drawn, 969; re-submitted, 969; 
granted, 1073. 


National Harbours Board (Port of Mont- 
real): 
B.R.S.C. 
dispute: (grain elevator shovellers): C.O. 
appointed, 1208; settlement, 1320. 
S.1.U. 
certification application on behalf of un- 
licensed personnel in Port of Montreal, 
received, 176; representation vote, 
710; granted, 840. 
dispute: C.O. appointed, 969. 


National Harbours Board (Prescott): 


N.H.B.E.A. 
dispute: C.O. appointed, 574; settlement, 
713. 
National Harbours Board Employees’ 
Association: 


National Harbours Board (Prescott) 
dispute: C.O. appointed, 574; settlement, 
ieee 


National Housing Act: 
Hansard reference, 1280. 


National Joint Committee on Wintertime 
Construction: 
recommends increase in supply of mort- 
gage funds for 1957-58 winter house- 
building program, 1048. 
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National Labour Relations Board (U.S.A.): 
Court of Appeals, Fourth Circuit, upholds 
order approving a separate craft unit 
for electricians in glass manufactur- 

ing company, 606. 

Supreme Court rules N.L.R.B. not free to 
use its discretion whether it should 
act on charge of unfair labour practice 
brought against union . . . 735. 


National Legislative Committee, Interna- 
tional Railway Brotherhoods: 


Brotherhood of Railway Signalmen of 
America joins Committee, 1274. 


National Museums: 
Hansard reference, 280. 


National Product: 
Canada 


rise in 1956 gross national product, 442. 

preliminary report of Royal Commission 
on Canada’s Economic Prospects, 129, 
285. 


National Syndicate of 
(Ha! Ha! Bay): 
Saguenay Terminals, Limited 


Longshoremen 


dispute: settlement following strike 
action, 63. 
National Syndicate of Municipal Em- 


ployees of Montreal (C.C.C.L.): 

Education Service awarded annual prize 
of Canadian Institute for Adult 
Education, 552. 


National Syndicate of Salaried Employees 
of Saguenay Terminals: 
Saguenay Terminals Limited 


dispute: settlement following strike action, 
63. 


National Union of Operating Engineers of 
Canada: 
National Harbours Board (Montreal) 
certification application by Local 850 on 
behalf of unit of operating engine- 
men and enginemen helpers, received, 
60; granted, 174. 


National Union of Public 
CCN C;) i: 


merger terms approved. at annual con- 
vention, 1168. 


Employees 


National Union of Public Service Em- 
ployees (C.L.C.): 


merger terms approved at annual con- 
vention, 1168. 


INDEX 


Nationalization: 
United Kingdom 
resoltions adopted at convention of 
T.U.C., 1196. 


Natural Resources: 
Canada 


recommendations of C.C.C.L., 1296. 
B.C.: recommendation of Federation of 
Labour in brief to provincial Cabinet 
139. ; 


Needy Mothers: 
See Mothers’ Allowances. 


Negroes: 
U.S.A. 


plan to fight discrimination—agreement 
signed between U.A.W. and National 
Urban League, 934. 

exclusion of negroes 
unions, 534. 

address of Assistant to Secretary of Labour 
for women’s affairs before National 
Council of Negro Women, 1454. 


from Wisconsin 


New Brunswick Council of Labour: 


merger convention of Council of Labour 
and Federation of Labour, 1172. 

joint brief, with Federation of Labour, 
to provincial Cabinet, 275. 


New Brunswick Federation of Labour: 


joint brief, with Council of Labour, to 
provincial Cabinet, 275. 
merger convention, 1172. 


New Brunswick Provincial Council: 
officers of U.B.CJ.A., elected, 1171. 


New Year’s Messages: 


Hon. Michael Starr, Minister of Labour, 
1432. 

Claude Jodoin, President, C.L.C., 1433. 

J. G. McLean, Chairman, National Legis- 
lative Committee, I.R.B., 1434. 

Gerard Picard, President, C.C.C.L., 1433. 


New York Central Railroad Company: 
B.L.F.E. 


application on behalf of unit of engineers 
received for provision for final settle- 
ment of differences concerning mean- 
ing or violation of agreement, 844. 

application on behalf of unit of firemen, 
helpers on electric locomotives, 
hostlers and hostler helpers, received 
for provision for final settlement of 
differences concerning’ meaning or 
violation of agreement, 844. 
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New York Central Railroad Company— 
Con. 
B.R.T. 
application on behalf of unit of conductors, 
on road service, received for provision 
for final settlement of differences 
concerning meaning or violation of 
agreement, 844. 
application on behalf of unit of conductors, 
trainmen and switch tenders in yard 
service, received for provision for final 
settlement of differences concerning 
meaning or violation of agreement, 
844, 
application on behalf of unit of trainmen 
on road service, received for provision 
for final settlement of differences 
concerning meaning or violation of 
agreement, 844. 


New Zealand: 


Council For Equal Pay and Opportunity— 
functions, 834. 
unemployment statistics, 284. 


Newfoundland Broadcasting Company Li- 
mited: 
N.A.B.E.T. 


certification application by Local 64 on 
behalf of unit of employees (exclud- 
ing office and building service), 
received, 451; granted, 570. 

certification application by Local 64 on 
behalf of unit of office employees, 
received, 711; granted, 840. 


Newfoundland Federation of Labour: 
presents brief to provincial Cabinet, 276. 
21st annual convention, 943; re 22nd con- 

vention, 1167. 


Newspapers: 
Que.— 
provisions of collective agreement signed 


by Montreal Newspapermen’s Syndi- 
cate and La Presse, 72. 


United Kingdom 


resolution adopted at convention of 
Ui @7,41196; 
U.S.A. 


American Newspaper Guild sets new 


goal, $200 a week, 1051. 


Niagara, St. Catharines and Toronto Rail- 
way: 
B.R.T. 
dispute: C.B. appointed, 63. 


Niagara Television Limited: 
N.A.B.E.T. 


certification application 
unit of employees 


on behalf of 
in engineering 


Niagara Television Limited—Con. 


department, film department (studio), 
news department and commercial 
film division, Hamilton, received, 
452; granted, 570, 


Nicaragua: 
rejoins I.L.0O. as 78th member country, 568. 


No-raiding: 


Canada 
two no-raiding agreements involving 
unions in paper box and paper bag 
production industry and in ‘hospital 
field—endorsed by C.L.C. Executive 
Council, 1049. 
U.S.A. 
number of cases processed under no- 


raiding agreements, July, 1954 to May 
1957, 1169. 

Northern Cleaning Agencies, Inc.: 

B.S.E.1.U. 
certification application by Local 298 on 

behalf of unit of building service em- 
ployees, received, 848; granted, 967. 

Northern Freightways Limited: 

I.B.T. 


certification application by Local No. 605, 
on behalf of unit employees, received, 
969; withdrawn, 969; received, 1318. 


Northern Telephone Company Limited: 


C.W.A. 
dispute: C.O. appointed, 1320; settlement, 
1463. 
Northern Transportation Company Li- 
mited: 
S.L.U. 


certification application on behalf of unit 
of unlicensed personnel and pilots, 
received, 844; representation vote 
ordered, 968; granted, 1461. 


Northland Navigation Company Limited: 


LL.W.U. 


dispute with Locals 505 and 509: C.O, ap- 
pointed, 969; settlement, 1208. 


Northspan Uranium Mines Limited: 
C.L.C. 

certification application by Local 1554 on 
behalf of a unit of employees, received, 
1206, 1318; granted, 1461. 

I.U.M.M.S.W. 

certification application on behalf of unit 
of employees, received, 711; represen- 
tation vote ordered, 841; rejected, 968. 
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Northspan Uranium Mines Limited—Con. 
I.U.0.E. 


certification application by Local 796 on 
behalf of unit of stationary engineers 
and stationary engineers’ helpers, 
received, 711; representation vote 
ordered, 842; granted, 967. 

dispute with Local 796: C.O. appointed, 
1320. 

U.S.W.A. 

certification application on behalf of unit 
of employees, received, 711; represen- 
tation vote, 841; rejected, 968. 


Northwest Steamships Limited: 
C.M.S.G. 
certification application on behalf of unit 
of deck officers on SS A. A. Hudson 
and SS Superior, received, 843; 
granted, 841. 


Norton Motor Lines Limited: 
LBs. 
certification application by Local 979 on 
behalf of unit of employees, received, 


843; representation vote ordered, 967; 
rejected, 1205. 


Nova Scotia Federation of Labour 
(CCD: 
submission of brief to provincial Cabinet, 
141. 


second annual convention, 1300. 


Nuclear Weapons: 
United Kingdom 
resolution adopted by T.U.C., 1195. 


Nurses: 


I.L.O. study on conditions of work and 
employment of nurses, 1458. 

resolution adopted by I.L.0. Advisory 
Committee on Salaried Employees 
and Professional Workers, 567. 


Canada 


Occupations of University Women—results 
of questionnaire addressed by Women’s 
Bureau, Department of Labour, to 
Canadian Federation of University 
Women, 40. 

new regulations under Licensed Prac- 
tical Nurses Act, 614. 


Man.: 


Obituaries: 
Canada 


Frank Barrett, Vice-president and repre- 
sentative in Canada of I.B.B., 1047. 
Ken Cassell, Cobourg and District Labour 

Council, 1277. 
Clarence E. MHerrett, Vice-president, 
Barbers’ International Union, 1277. 


Obituaries—Con. 
Canada—Con. 

George G. O’Connor, Chief Justice of 
Alberta Supreme Court and _ first 
C.L.R.B. chairman, 137. 

V. C. Phelan, Director, Canada Branch, 


I.L.O., 684. 

Arthur W. Puttee, first “Labour” M-P., 
1525. 

Earl R. Watson, President, Local 195, 
U.A.W., 687. ' 


Occupational Dictionary: 
Canada 


necessity discussed at meeting of Voca- 
tional Training Advisory Council, 538. 


O’Connell, James T., United States Secre- 
tary of Labour: 


appointment, 25. 


O’Connor, George G., Chief Justice of Al- 
berta Supreme Court: 


death of first C.L.R.B. chairman, 137. 


Occupational Monographs: 
Canada 


monographs issued by Department of 
Labour— 

Careers in Construction, 480. 
Revision of five titles: No. 4, Painter; 
No. 5, Plumber, Pipe Fitter and Steam 
Fitter; No. 9, Printing Trades; No. 
10, Motor Vehicle Mechanic; No. 15, 
Foundry Workers, 430. 


revised edition of Social Worker, 1419. 


Office Buildings: 
Ont.— 


regulations under Factory, Shop and Office 
Building Act, 988, 1500. 


Office Workers: 
Canada 


increase in proportion of office workers in 
relation to total of all workers em- 


ployed, 424. 

working conditions of office employees 
(retail trade) 79, (manufacturing) 
137e: 


average weekly salaries for selected office 

occupations in manufacturing, in four 

cities, October (1956), 624. 
Occupations of University Women—results 
of questionnaire sent by Women’s 
Bureau to members of Canadian Fed- 
eration of University Women, 299. 
new Order No. 34 (1956) under Male 
and Female Minimum Wage Acts, 
207-8. 


Bice 
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Office Workers—Con. 
: United Kingdom 
women office workers in 1880, 1069. 


U.S.A. 
number of workers granted vacations with 


pay of four or more weeks, 25. 
See also White-collar Workers. 


Office Employees’ International Union: 
provisions of master agreement between 
C.B.R.E. (office staffs) and Office 
Employees’ Inte:national Union, 421. 


Offices: 
Ont— 


amended regulations under Factory, Shop 
and Office Building Act, 598. 


Ogilvie Flour Mills Company Limited: 
U.P.W.A. 


dispute with Local 396: C.O. appointed, 
845; settlement, 1075. 

dispute with Local 511: C.O. appointed, 
845; settlement, 970. 

dispute with Local 520: C.O. appointed, 
845; settlement, 1075. 


Oil: 
Canada 
new regulations under Territorial Lands 
Act re oil and gas wells in Northwest 


Territories and in Yukon Territory, 
720. 

safety provisions in Drilling and 
Production Regulations under Oil and 
Gas Conservation Act, 1090. 

new regulations under Oil and Gas 
Conservation Act, 212. 


Alta.: 


Sask.: 


Oil Burners: 


Man— 
regulations under Gas and Oil Burner 
Act, 469. 


Oil, Chemical and Atomic Workers’ Inter- 

national Union: 

O.L.R.B. lists requirements to transfer 
jurisdiction, 269. 
Polymer Corporation Limited 

certification application on behalf of unit 
of laboratory employees, received, 711; 
granted, 840. 

dispute: C.O. apopinted, 1075; settlement, 
1208. 

dispute with Local 16-14: C.B. appointed, 
63; CB. fully constituted, 176-77; 
CB. report, 312, 317; not settled 
following ©.B. procedure, 453. 


Old Age Assistance: 
See Pensions. 
58659-4—6 


Old Age Assistance Act: 


amended regulations under Act, 987. 

increase in benefits provided under Appro- 
priation Act No. 4, 1081. 

number of persons receiving allowances 
under Act between June 30, 1957 and 
September 30, 1957, 1425. 

Hansard reference, 1431. 


Old Age Pensions: 
See Pensions. 


Old Age Security Act: 
increase in benefits provided 


Appropriation Act No. 4, 1081. 
Hansard reference, 1431. 


Older Workers: 


resolution adopted by JI.L.0. Advisory 
‘Committee on Salaried Employees and 
Professional Workers, 567. 

L.L.O. report on difficulties encountered 
by older women seeking employment, 
307. 


under 


Canada 

Visiting Homemakers’ Service establishes 
new vocation for older women, 51. 

Pension Plans and the Employment of 
Older Workers—report published by 
Department of Labour, 1435. 

older workers found more efficient by Dr. 
L. F. Koyl, Sunnybrook Hospital, 
Toronto, 689. 

compulsory retizement said “cruel, waste- 
ful” by employee benefit plan con- 
sultant, 933. 

“age doesn’t make worker less efficient”— 
review of article “The Older Worker” 
published by Research Department, 
CC, 22: 

retirement of older workers, lengthening 
of educational p-ocess, and shorter 
work week—economist’s reasons for 
labour shortage, 803. 

results of survey conducted by Quebec 
Division of Health League of Canada, 
1314. 

compulsory retirement and employee 
benefit schemes discussed at meeting 
of Montreal Personnel Association, 
133. 

uniform retirement age and other requests 
made by National Council of Women 
in brief presented to Prime Minister 
St. Laurent, 267. 

C.C.C. brief to federal government, 1424. 

Hansard reference to tax exemptions, 

536; other reference, 144. 

legislation to prevent discrimination 

against older workers recommended by 

Federation of Labour in brief to 

provincial Cabinet, 142. 


NS.: 
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Older Workers—Con. 


Ont.: first Ontario Conference on Ageing, 
944. 


Que.: compulsory retirement and employee 
benefit schemes discussed at meeting 
of Montreal Personnel Association, 
133. 


United Kingdom 


reports of National Advisory Committee 
on the Employment of Older Men and 
Women summarized in article pre- 
pared by Ministry of Labour, 1054. 


U.S.A. 
New York state’s employers to cease dis- 
crimination in hiring of older workers, 


1273. 

N.Y. state survey of older worker problem, 
1058. 

New York industrialist urges more em- 


ployment of older women workers, 1388. 
survey of hiring restrictions, 1165. 
application of apprenticeship program to 

older workers—plan to enhance job 

opportunities signed by U.A.W. and 

Ford Motor Company, U.S.A., 689. 
automation of industry may bring special 

difficulties to older workers—hearing 


on automation by Senate House 
economic subcommittee, 22. 
“salemanship” key to finding jobs for 


older workers—Assistant to Secretary 
of Labour, 13815. 

disregard job applicant’s age—study on 
employment of older workers prepared 
by Bureau of Labour Statistics, 22. 


On-the-Job Training: 


Canada 

agreement between governments of Can- 
ada and France to admit workers for 
on-the-job training to acquire occupa- 
tional skills and techniques not avail- 
able in own countries, 421. 

establishment of first on-the-job appren- 
ticeship training program for Ford 
Motor Company, 932. 


One Day’s Rest in Seven: 


weekly rest in commerce and offices on 
agenda of 40th International Labour 
Conference, 706; text of convention, 


adopted, 962 ; recommendation 
adopted, 964. 
Alta— 
amended weekly rest provisions under 


Labour Act, 1352. 
Canada—Con. 


Ontario Fair Employment Practices Act: 


extension of coverage requested at merger 
convention of O.F.L. (C.L.C.), 551. 


Ontario Federation of Labour: 


5th annual Fair Practices and Human 
Rights Education Conference, 37. 

changes in Ontario Labour Relations Act 
recommended in report of special 
Labour Relations Committee before 
Cabinet, 269. 


Ontario Federation of Labour (C.C.L.): 


special one-day convention to approve 
merger terms with O.P.F.L. (T.L.C.), 
552. 

14th and final convention, 552. 


Ontario Federation of Labour (C.L.C.): 


formation, 548. 

seeks alliance with province’s farmers, 1167. 

appointment of Lloyd Fell as head of 
political action department, 1171. 

O.F.L. to study industrial accidents and 
accident prevention, 1276. 


Ontario Federation of Printing Trades 
Unions: 


demands exclusion of immigrant printers, 
683. 


Ontario Labour Relations Act: 


changes in Act recommended in report of 
special Labour Relations Committee 
before Cabinet, 269. 

amended regulations under Act, 596. 

resolution adopted at merger convention 
of O.F.L. (C.L.C.), 549. 


Ontario Labour Relations Board: 


three decisions of Board rule successor 
employers not obliged to bargain with 
unions that represented employees 
under former ownership, 187. 

Board lists requirements to transfer juris- 
diction—decision of Board on applica- 
tion for declaration concerning status 
of successor trade union, 269. 

legislation enabling Board to sit as panels, 
requested in Speech from the Throne 
in Ontario Legislature, 180. 

resignation of George Ferguson, 939. 


Ontario Provincial Council (I1.U.0.E.): 
executive meeting, 1427. 


Ontario Provincial Federation of Labour 
CIV. Gor 


special one-day convention to approve 
merger terms with O.F.L. (C.C.L.), 
552. 


INDEX 


Ontario-Quebec Confer- 


ence: 
delays in conciliation and admission of 


immigrant printers protested at meet- 
ing in Montreal, 683. 


Typographical 


Ontario Workmen’s Compensation Act: 
inclusion of retail mercantile industry and 
Hamilton Police Department under 
collective liability section of Act, 70. 


Operating Engineers: 
Man.— 
amendments to Operating Engineers and 
Firemen Act, 1486. 
amended regulations under Operating 
Engineers Act, 599. 
See also International Union of Operating 
Engineers. 


Ont.: 


Order of Railroad Telegraphers: 
Napierville Junction Railway Company 
certification application on behalf of unit 
of employees—agent, telegrapher-clerk, 
and operator clerk—granted, 174. 


Organization: 
See Labour Organization. 


Oshawa Electric Railway: 


B.R.T. 
dispute: C.B. appointed, 63. 


Ottawa Atomic Energy Workers: 
Atomic Energy of Canada Limited 
certification application by Local 1541 on 


behalf of unit of employees, received, 
1206; granted, 1461. 


Ottawa Transportation Commission: 
A.A.S.E.R.E. 
certification application by Division 1502 
on behalf of unit of transportation in- 
spectors, received, 452; granted, 570. 


Ottawa Transportation Commission (1945) 
Limited: 
1.B.T. 
certification application by Local 938 on 
behalf of unit of employees, received, 
969; granted, 1073. 


Overtime: 
Canada 

overtime provision of master agreement 
between C.B.R.E. (office staffs) and 
O.E.L.U., 421. 
recommendation of Federation of 
Labour re granting of permits, in brief 
to provincial Cabinet, 139. 
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Man.: new regulation re wages, hours and 
conditions of employment made by 
Minimum Wage Board under Mini- 
mum Wage Act, 349. 


NS.: overtime provision of Minimum Wage 
Act governing female employees, 209. 
Sask.: exemption of municipal swimming 


pool employees in Saskatoon from 
overtime provisions of Hours of Work 
Act, 614. 


Owen Sound Transportation Company Li- 
mited: 


C.M.S.G. 


certification application on behalf of unit 
of deck officers on vessels Norgoma, 
Normac and Norisle, received, 843; 
granted, 841. 


Pacific Coast Borax Company: 
if automation ends job, workers provided 
for under terms of new contract be- 
tween Company in California, and 
chemical workers’ union, 687. 


Pacific Western Airlines Limited: 
P.W.A.P.A. 
certification application on behalf of unit 


of employees, received, 969; granted, 
1205. 


Pacific Western Airlines Pilots’ Associa- 
tion: 
Pacific Western Airlines Limited 
certification application on behalf of unit 


of employees, received, 969; granted, 
1205. 


Padlock Act (Quebec): 
Supreme Court of Canada rules by 8-1 
majority that Act to be ultra vires of 
the provincial Legislature, 983. 


Painting and Decorating: 
Canada 

revision of occupational monograph No. 4 

Painter, 430. 

Alta.: designated trade under Apprentice- 
ship Act, 1494-95. 

amended regulations under Appren- 
ticeship Act, 1496. 


Man.: 


Pan American World Airways System: 


C.A.L.D.A. 
dispute: C.O. appointed, 1463; settlement, 
1464. 
Parent, Msgr. A. M., Rector, Laval Uni- 
versity: 


remarks at opening of 12th annual 
industrial relations conference, 807. 
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Parry Sound-Muskoka District Labour 
Council (C.L.C.): 


formation, 1276. 


Part-time Employment: 
United Kingdom 
number of women in part-time employ- 
ment, 427. 


Patterson, James, President, National As- 
sociation of Marine Engineers (C.L.C.) 


appointment, 939. 


Pension Act: 


increase in benefits provided under 
Appropriation Act No, 4, 1081. 


Pensions: 
Canada 

Blind Persons Act—amended regulations, 
987; Hansard reference, 146. 

Income Tax Act—amended provisions re 
individual registered retirement sav- 
ings plans, 1080. 

Old Age Assistance Act—amended regula- 
tions, 987; benefits under Act increased 
by Appropriation Act No. 4, 1081; 
Hansard references, 1280, 1431. 

Old Age Security Act—benefits increased 
by Appropriation Act No. 4, 1081; 
Hansard references, 145, 1280, 1431. 

Pension Act—benefits increased by 
Appropriation Act No. 4, 1081; 
Hansard reference to old age pensions, 
279. 

number of persons receiving old age 
assistance as at December 31, 1956, 
271; as at March 31, 1957, 690; as at 
June 30, 1957, 1166; as at September 
30, 1957, 1425. 

Pension Plans and the Employment of 
Older Workers—report published by 
Department of Labour, 1435. 

Vesting of Employer Contributions Under 
Industrial Retirement Plans—Bulletin 
No. 14 published by Department of 
Industrial Relations, Queen’s Univer- 
sity, 135. 

compulsory retirement said “cruel, waste- 
ful” by employee benefit plan con- 
sultant, 933. 

government social security measures and 
company benefit plans discussed at 
86th annual general meeting of 
C.M.A., 817. 

recommendations of C.C.C.L., 1297; reply 
of Prime Minister, 1299. 

recommendations of C.L.C. in first 
memorandum to federal Cabinet, 149; 
other recommendations. 1293. 


Pensions—Con. 
Canada—Con. 


recommendations of National Legislative 
Committee of International Railway 
Brotherhoods, 156. 

Pension plans— 

office employees in manufacturing, 1373, 
1374. 

plant employees in manufacturing, 1372, 
isY6}, 

primary iron and steel industry, 744. 

slaughtering and meat packing industry, 
622. 

Hansard references— 

C.N.R. pensions, 432, 1279. 

Civil Service pensions, 1279. 

national industrial pensions scheme, 146. 

superannuated civil servants, 431. 

transfer of pensions, 279. 

Alta.: amendments to Disabled Persons’ 
Pension Act, 1853; to Widows’ 
Pensions Act, 1353; recommendations 
of Federation of Labour, 1169. 

Man.: supplementary allowance to old age 
pensioners requested by Federation 
of Labour in brief to provincial 
Cabinet, 139; resolutions adopted, 
1303. 

Nfid.: amendment to Old Age Assistance 
Act, 1487. 

N.S.: amendments to Old Age Assistance 
Act, 852; recommendations of Federa- 
tion of Labour re old age pensioners, 
in brief to provincial Cabinet, 141, 
142. 

Ont.: amended provisions of Old Age 
Assistance Act, 603; payment of sup- 
plementary benefits to recipients of 
federal old age assistance requested 
at merger convention of OJF.L. 
(C.L.C), 551. 

Que.: provisions of collective agreement 
signed by Montreal Newspapermen’s 
Syndicate and La Presse, 72. 


United Kingdom 


effect of pension schemes on engagement 
policy—summary of reports. of 
National Advisory Committee on the 
Employment of Older .Men and 
Women, 1055. 

resolution adopted at convention of 
AP AWIKO Wisse 


U.S.A. 


amendment to Social Security Act per- 
mits women to receive retirement pay 
at age 62, 169. 

number of pension plans in effect and 
number of workers covered by plans, 
135: 
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Pensions—Con. 
US.A—Con. 


disabled persons aged 50 receive disability 
pensions under social security amend- 
ment, 933. 

survey of non-governmental pension plan 
in New York state, 1435. 


Permits: 
See Labour Permits. 


Personnel Administration: 
Canada 

Maritime Personnel Association annual 
meeting, 27. 

Montreal Personnel Association, com- 
pulsory retirement and employee 
benefit schemes discussed at meeting 
of, 133. 


Personnel Association of Toronto: 


15th annual conference, 553. 
election of John V. Cuff, President, 939. 


Personnel Practices: 
Canada 
personnel practices and white-collar work- 


ers—discussion at 86th annual general 
meeting of C.M.A., 814. 


Phelan, V. C., Durector, Canada Branch, 
International Labour Organization: 


death of, 684. 


Picard, Gérard, General President, Canadian 
and Catholic Confederation of 
Labour: 

remarks at presentation of annual brief to 
federal Cabinet, 154. 

remarks at presentation of memorandum 
to Cabinet (Fall session), 1295. 

Labour Day message, 931. m 

New Year’s message, 1433. 

report to 36th convention of C.C.C.L., 
1442. 

candidate at 1957 but not 1958 convention, 
426. 


Pickersgill, Hon. J. W., Minister of Citizen- 
ship and Immigration: 

announces that prospective employers may 
sponsor immigrants, 19. 


Picketing: 
Alta— 

Supreme Court finds picketing for purpose 
of inducing breach of contract unlaw- 

ful; upholds injunction, 340. 
B.C.: Supreme Court...holding that picket- 
-ing for coercive purpose is illegal, 
orders interim injunction continued, 
69; Court of Appeal upholds decision 


Picketing—Con. 


of trial judge who ruled that picketing 
which constitutes a nuisance is illegal, 
465. 
U.S.A. 
Supreme Court bars use of picketing for 
organizing purposes because it violated 
policy expressed in state law, 986. 


Pictou County Labour Council (C.L.C.): 
formation, 425. 


Pipeline: 
Canada 


appointment of Gordon Cushing, Execu- 
tive Vice-President, C.L.C., to Royal 
Commission inquiring into matters re- 
lating to energy and sources of energy 
and need for any special measures con- 
cerning trans-Canada pipelines, 1278, 
1429, 


B.C.: exemption of pipeline construction 
industry from Hours of Work Act, 
January 1, 1957, to December 31, 1957, 
207. 

Que.: amended regulations under Pipe- 
Mechanics Act, 1502. 

Piping: 

Sask.— 


American Standard Code for Gas Trans- 
mission and Distribution Piping Sys- 
tems adopted as rules and regulations 
under Power Commission Act, 1218. 


Placements: 
U.S.A. 
placement of handicapped persons by em- 
ployment service offices, in 1956, at 
new high, 265. 


Plamondon, Miss Huguette, 
Montreal Council: 


re-election, 426. 


President, 


Plant Employees: 
Canada 
working conditions of plant employees, 
1372. 
U.S.A. 


number of workers granted vacations with 
pay of four or more weeks, 25. 


Plastering: 
Alta — 
regulations under Apprenticeship Act, 610, 
1494-95. 


amended regulations under Appren- 
ticeship Act, 721. 


Man.: 
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Plumbing and Steamfitting: 
guide to health and welfare fund adminis- 
tration published by U.AJ.A.P.P.L, 
Side 
Canada 
plumbing trade analysis published by De- 
partment of Labour, 1271; revision of 
occupational monograph, No. 5, Plum- 
ber, Pipe Fitter and Steam Fitter, 430. 
designated trade under Apprentice- 
ship Act, 1494-95. 
recommendation of Federation of 
Labour in brief to provincial Cabinet, 
re licensing of workmen, 140. 


Alta.: 


Man.: 


Police: 
Canada 

salaries and hours of work of police con- 
stables in 1956, 365. 
inclusion of Hamilton Police Depart- 
ment under collective liability section 
of Act, 70; Court of Appeal holds that 
muuicipal council has no power to dis- 
miss police officers except after hear- 
ing, 716. 


Polio Vaccine: 


Ont.— 
extension of program asked in Speech from 
the Throne in Ontario Legislature, 130. 


Ont.: 


Political Action: 


Canada 
C.C.F. party “political arm” of U.S.W.A. 
(C.L.C.), 682. 
Ont.: continued support of C.C.F. by O.F.L. 
(C.L.C.), declared at merger conven- 
tion, 548. 
Political Education: 
Man.— 


resolution adopted at convention of Fed- 
eration of Labour, 1302. 


resolution adopted at convention of 
NEL, 943. 


Ont.: resolution adopted at O.F.L. (C.L.C.) 
merger convention, 548. 


Nfld.: 


Pollock, William, International President, 
Textile Workers’ Union of America: 


remarks at third Canadian convention of 
ADAWVAUIWANG, GEV 


Polymer Corporation Limited: 
0.C.A.W.1.U. 

certification application on behalf of unit 
of laboratory employees, received, 711; 
granted, 840. 

dispute: C.O. BED outed: 1075; settlement, 
1208. 

dispute with Local 16- 14: C.B. appointed, 
63; C.B. fully constituted, 176-77; C.B. 


report, al2 olds 1CLB. procedure, 453. 


Pope Pius XII: 


urges managers to prepare for Sitoluseon: 
431. 


Population: 
Canada 

increase forecast in preliminary report of 
Royal Commission on Canada’s Eco- 
nomic Prospects, 129, 285. 

farm population drops 5.7 per cent in five 
years—D.B.S. report, national census 
(1956), 938. 


Postal Service: 
Canada 

improved postal service sought by C.L.C., 
150; reply of Prime Minister, 151. 

Hansard reference to wage increase for 
employees, 431. 

merger of postal workers unions (Postal 
Workers Brothezhood of Canada) into 
United Postal Workers of Canada, 
1274. 


Postal Workers Brotherhood of Canada: 
merger of postal workers unions into 
United Postal Workers of Canada, 

1274. 


Poultry Processing Plants: 
Sask.— ; 
rescission of order in council governing 
hours of work of employees, 70. 


K. A. Powell (Canada) Limited: 
C.M.S.G. 
certification application on behalf of unit 


of employees on SS Starbelle, received, 
59; granted, 174. 


Powell Transports Limited: 
C.M.S.G. 
certification application on behalf of unit 
of employees on 8S Starbuck, received, 
59; granted, 174. 


Power Commission: 
Sask — 

American Standard Code for Gas Trans- 
mission and Distribution Piping Sys- 
tems adopted as rules and regulations 
under Power Commission Act, 1218. 


Prairie Pacific Transport Limited: 


I.B.T. 
certification application by Local 605 on 
behalf of unit of employees, received, 
1318; withdrawn, 1463. 
Pressure Vessels: 
Alta— 


regulations under Boilers and Pressure 
Vessels Act, 1495. 
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Pressure Vessels—Con. 


B.C.: amended regulations under Boiler and 
Pressure Vessel Act, 981, 987. 


Man.: amendments to Steam and Pressure 
Plants Act, 1486. 
Que.: amended regulations under Pressure 


Vessels Act, 988. 


Sask.: new regulations under Boiler and 
Pressure Vessel Act, 866, 1119. 


Prevailing Rate Employees: 


Canada 
Supreme Court of Canada holds New- 
foundland Terms of Union not violated 
by use of prevailing rate regulations 
at Gander, 1488. 
resolution adopted at convention of 
Federation of Labour (C.L.C.), 1176. 


N.B.: 


Prices: 
report of Director-General of I.L.0O. on 
situation in 1956, 449. 


Canada 

establishment of permanent price investi- 
gation board recommended by 
C.C.C.L. in memorandum to federal 
Cabinet, 153. 

C.F.A. urges federal investigation of price 
spreads on farm products in brief to 
Rt. Hon. Louis St. Laurent, Prime 
Minister, 267. 

recommendation of Royal Commission on 
Canada’s Economic Prospects, re 
federal price supports, 129. 

Prices and the Cost of Living (Monthly 
Feature). 

Nfid.: resolution on fish prices, adopted at 
convention of N.F.L., 943. 


United Kingdom 
government court of inquiry urges estab- 
lishment of “authovitative and im- 
partial body” to study wages, costs 
and prices, 805. 
resolution calling for reimposition of price 
controls and subsidies . . . referred to 
General Council of T.U.C., 1197. 
U.S.A. 
summary of report Productivity, Earnings, 
Costs and Prices in the Private Non- 
agricultural Sector of the Economy, 
1947-56, issued by Bureau of Labour 
Statistics, 949. 
Statistics 
“Labour Statistics: F-Prices”. 


Primary Iron and Steel Industry: 
See Iren and Steel Industry. 


Prince Edward Island Electrical Inspec- 
tion Act: 


amended regulations under Act re exa- 
minations for journeyman’s licence, 
70. 


Printing Bureau: 
See Government Printing Bureau. 


Printing Trades: 
Canada 
exclusion of immigrant printers—resolu- 
tion adopted at meeting of Ontario- 
Quebec Typographical Conference, 
683. 


revision of occupational monograph No. 9 
Printing Trades, 430. 


Private Investment: 
See Investment. 


Proceedings of Parliament: 
regular monthly feature. 


Production Standards: 


Canada 
Current Labour Statistics (monthly 
feature). 
Productivity: 
U.S.A. 


summary of report, Productivity, Earn- 
ings, Costs and Prices wn the Private 
Non-agricultural Sector of the Eco- 
nomy, 1947-56, issued by Bureau of 
Labour Statistics, 949. 

automation changes structure of work 
forecee—survey by N.I.C.B. finds, 1419. 


Professional Association of Industrialists: 


12th annual convention, 46. 

13th annual convention, 1311. 

Canadian affiliate of World Congress of 
Christian Employers, 934. 

host to meeting of I.U.C.E.A., 1304. 


Professional Employees: 
See Engineers. 


Professional Engineers: 
See Engineers. 


Professional Manpower: 
See Manpower. 


Professional Personnel: 
Canada 
Requirements For Professional Personnel 
1956-58—pamphlet published by 
Department of Labour and U.L.C., 132. 
See also Engineering. 


LXXX 


Professional Women: 
See Universities. 


Profit-sharing: 


Canada 
profit-sharing plans—Hansard reference, 
145. 
Profits: 
Canada 


decrease in corporation profits during first 
half of 1957, 1358. 

profit on sales dollar in manufacturing 
industry in 1956—chairman of Public 
Relations Committee, C.M.A., 690. 


Pronto Uranium Mines Limited: 
I.U.0.E. 

certification application by Local 796 on 
behalf of unit of employees, with- 
drawn, 60. 

certification application by Local 796 on 
behalf of unit stationary engineers and 
stationary engineers’ helpers, received, 
843; granted, 1073. 

dispute with Local 796: C.O. appointed, 
1320. 

I.U.M.M.S.W. 


certification application on behalf of unit 
of employees, received, 848; rejected, 
1073. 
U.S.W.A. 
certification application on behalf of unit 
of employees, withdrawn, 60. 


Property Taxes: 
Canada 
increase in property taxes to meet muni- 
cipal revenue needs, recommended in 
preliminary report of Royal Com- 
mission on Canada’s Economic 
Prospects, 129, 


Provost, Roger, President, Quebec Federa- 
tion of Labour (C.L.C.): 
extracts from address at merger con- 
vention, 282. 


Psychiatry: 
Canada 
psychiatry and rehabilitation—paper read 
at annual meeting of Canadian 
Association of Occupational Therapy, 


560. 
Public Employees: 
Canada 
merger terms approved at annual conven- 
tions of N.U.PSE. and N.UP.E,, 
1168. 
Public Health: 
See Health. 


INDEX 


Public Investment: 
See Investment. 


Public Ownership: 
BC 
recommendation of Federation of Labour 


re public ownership in brief to 
provincial Cabinet, 139. 
Public Review Board (U.A.W.): 
establishment of Board .to safeguard 
against racketeering and injustice in 
union, 530. 
appointment of Canadian, J. Arthur 


Hanrahan, member of Board, 939. 


Public Service: 
Alta — 


regulations under Public Service Vehicles 
Act, 1495. 


Public Utilities: 
Canada 

number of workers affected by collective 
agreements in Canada (1946, 1955 
and 1956), 1473, 1477. 

vacations with pay in 1956, 1103, 1112. 

B.C.: recommendation of Federation of 

Labour re public ownership in brief to 
provincial Cabinet, 139. 


Public Works: 
Alta— 
comprehensive program for winter months 


requested by Federation of Labour, 
1169. 


Publications: 
Canada 
publications recently received in Depart- 
ment of Labour Library (monthly 
feature). 
Punch Presses: 
Canada 
Code for the Guarding of Punch Presses 
at Point of Operatton— published by 
Canadian Standards Association, 424. 
Code for the Guarding of Punch 
Presses at Point of Operation, adopted 


as regulation under Factories Act, 
1217. 


Puttee, Arthur W., First “Labour” MP.: 
death of, 1525. 


Quarries: 
Alta— 
new regulations under Quarries Regula- 
tion Act, 1359. 
revised regulations under 
Act, 602. 


Alta.: 


Ont.: Mining 
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Quebec Central Railway: 


B.L.F.E. 
dispute: C.B. report, 177. 


Quebec Federation of Industrial Unions 
(G:C. L.):: 


merger with Provincial Federation of 
Labour (T.L.C.) to form Quebec 
Federation of Labour (C.L.C.), 281. 


Quebec Federation of Labour (C.L.C.): 
formation by merger of Provincial Federa- 
tion of Labour (T.L.C.) and Federa- 
tion of Industrial Unions (C.C.L.); 
proceedings of merger convention, 281. 
favours affiliation of C.C.C.L. with C.L.C., 
283. 


Quebec Padlock Act: 
See Padlock Act: 


Quebec Provincial Federation of Labour 

(EGE: CDi: : 

merger with Federation of Industrial 

Unions (C.C.L.) to form Quebec 
Federation of Labour (C.L.C.), 281. 


Quebec Television (Canada) Limited: 


N.A.B.E.T. 
certification application on behalf of unit 
of employees (Stations CFCM-TY and 
CKMI-TYV): received, 712; granted, 
967. 
dispute: C.O. appointed, 1208; settlement, 
1463. 


Queen’s University: 

Labour Arbitration Procedures—summary 
of special study by C.H. Curtis, 
Associate Professor of Industrial 
Relations, 540. 

Private Unemployment Benefit Plans in 
Canadian Industry—published by 
Department of Industrial Relations, 
1227. 

Vesting of Employer Contributions Under 

; Industrial Retirement Plans—Bulletin 
No. 14 published by Department of 
Industrial Relations, 135. 


Racial Discrimination: 
See Discrimination. 


Racketeering: 
U.S.A. 
establishment of Public Review Board 
authorized by U.A.W., 530. 
policy of HRE. and IBT. re Fifth 
Amendment, 273. 


Radiation Hazards: 
Ont — 
amended regulations under Department 
of Labour Act governing radiation 
hazards from effects of ionization 
radiation used in industry and com- 
merce, 598. 


Radio: 
Canada 


supply and demand of professional and 
technical manpower subject of broad- 
casts in Labour Department’s “Canada 
at Work” programs, 691, 822. 
recommendation of National Legislative 
Committee of I.R.B., 158. 
Alta.: amended regulations under Act re 
trade of radio technician, 348. 
application of Apprenticeship and 
Tradesmen’s Qualification Act to 
radio and television electronics trade, 
1217. 


Sask. 


Radio Saguenay Limited (Station CKRS): 
N.A.B.E.T. 


dispute: C.B. appointed, 312; C.B. fully 
constituted, 453; C.B. report, 575, 
578; settlement, 575. 


Radio Station CHEX: 
N.A.B.E.T. 


application for revocation of certification, 
1075. 


Radio Station CHRS: 
N.A.B.E.T. 


dispute: C.O. appointed, 712; settlement, 
970. 


Radio Station CKVL: 
N.A.B.E.T. 


dispute: C.O. appointed, 712; settlement, 
845. 


Radio Technicians: 
Alta— 


designated trade under Apprenticeship Act, 
1494-95. 


Raiding: 
Canada 


suspension of I.U.O.E. by C.L.C., 681, 
1049. 


Railway Act: 
amendment to Section 168 of Act recom- 
mended by National Legislative Com- 
mittee of I.R.B. in memorandum to 
federal Cabinet, 156. 
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Railway Express Agency, Inc.: 
B.R.S.C. 


dispute: C.B. report, 63, 64; settlement, 


453. 


Railway Unions’ Educational Council: 
officers elected, 1171. 


Railways: 
Canada 


C.P.R. firemen’s strike—Royal Commis- 
sion appointed, 159. 

details of welfare plan established under 
agreement reached between non- 
operating brotherhoods and major 
railways, 25. 

non-operating railways to seek “sub- 
stantial” wage increase on expiry of 
present contract, 1277. 

vacations with pay in steam railways, 1103, 
1108. 

special work program to ease C.N.R. lay- 
offs financed by federal Government, 
934. 

federal subsidies in lieu of increase in 
grain freight rates recommended in 
preliminary report of Royal Com- 
mission on Canada’s Economic 
Prospects, 129. 

New Year’s message of J.G. McLean, 
Chairman, National Legislative Com- 
mittee, I.R.B., 1434. 

appointment of J.R. Griffith, Director, 
C.N.R., 989. 

appointment of Frank A. Collin, vice- 
president, B.R.T., 1171. 

C.B.R.E. seeks pay increase for railway 
hotel employees, 531. 

Dominion legislative proposals of National 
Legislative Committee of I.R.B., 156. 

recommendations of I.R.B. re level cross- 
ings, 158. 

formation of Alliance of Independent 
Unions and Associations of Canada, 
1274. 

officers of Railway Unions’ 
Council, elected, 1171. 

Hansard references—railway lay-offs, 1431; 

pensions for railwaymen, 1279. 

installation of automatic warning 
signals at all level railway crossings, 
urged by Federation of Labour in 

brief to provincial Cabinet, 140. 


Educational 


Man.: 


United Kingdom 
dispute between railways and unions on 
manning of diesel locomotives, 690. 
U.S.A. 


prolonged railway dispute settled by 
B.L.F.E—terms of agreement, 25. 


Railways—Con. 
US.A—Con. 


264 cent hourly increase granted to em- 
ployees in road and yard service by 
National Mediation Board, 532. 

decline in number of railway employees 
in 1956, 1170. 

rail maintenance jobs cut 33 per cent by 
automation, 1170. 

effects of automation on railroad workers 
—remarks of President, Division 4, at 
triennial convention of’ A.F.L.-C.1.0. 
Railway Employees Department, 1170. 

severance pay program sought by rail- 
way unions (A.F.L-C.10.), 336. 


wage increase for members of B.R.T. 
urged by emergency presidential 
board, 430. 


end of discriminatory employment prac- 
tices pledged by 18 railways—an- 
nouncement by N.Y. State Commis- 
sion Against Discrimination, 134. 


Randolph, Woodruff, President, 
tional Typographical Union: 
retirement, 1047. 


Interna- 


Real Estate: 
Canada 


number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1477. 

three special hours of work and mini- 
mum wage orders made by Board of 
Industrial Relations under Labour 
Act, governing real estate salesmen, 
347, 348. 


Registration: 
Ont.— 
plan to establish standards of qualifica- 
tion and voluntary registration for 
engineering technicians, established by 
Association of Professional Engineers 
of Ontario, 131. 


Rehabilitation: 


Seventh World Congress of the Inter- 
national Society for the Welfare of 
Cripples, 1201. 

Canada 

meeting of Provincial Co-ordinators of 
Rehabilitation, 52, 702. 

rehabilitation co-ordinating committee 
established by Welfare Council of 
Ottawa, 52. 

establishment of Rehabilitation Institute 
of Ottawa, 1314. 

Nova Scotia Workshop on Rehabilitation 
of Disabled, 702. 

“Co-ordination of Rehabilitation Services 
in Canada’—summary of article in 


Alta.: 
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Rehabilitation—Con. Reimer Express Lines: 
Canada—Con. , LB.T. 
International Labour Review by Tan 


Campbell, National Co-ordinator of 
Civilian Rehabilitation, 483. 
Successful Rehabilitation—first of series 
of articles based on files of N.ES. 
office, New Westminster, B.C., 1439. 
“Call It Rehabilitation”—Department of 
Labour film designed to stimulate 
interest in co-ordination of rehabilita- 
tion services within communities, 1068. 
psychiatry and rehabilitation—paper read 
at annual meeting of Canadian Asso- 
ciation of Occupational Therapy, 560. 


program for rehabilitation of disabled 
persons commended by National 
Legislative Committee of LR.B. in 


memorandum to federal Cabinet, 156. 

Report from Civilian Rehabilitation 
Branch, Department of Labour 
(monthly feature), 


proceedings of rehabilitation confer- 
ence, 806, 


N.B.: 


Nfld.: 


progress. report on Rehabilitation 
Branch, Department of Health, 168. 


Nova Scotia Workshop on Rehabilita- 
tion of Disabled, 702, 


amended regulations under Rehabili- 
tation Services Act, 472; establish- 
ment of Rehabilitation Institute of 
Ottawa, 1814; rehabilitation co-ordin- 
ating committee established by Wel- 
fare Council of Ottawa, 52, 

P.ELI.: first conference on rehabilitation, 52; 
formation of Rehabilitation Council, 
806. 


NS.: 


Ont.: 


United Kingdom 
Committee of Inquiry on the Rehabilita- 
tion, Training and Resettlement of 
Disabled Persons—recommendations, 
448; review of report, 702. 


U.S.A. 

conference proceedings of National Re- 
habilitation Association, 1453, 

report on President’s Committee on Hm- 
ployment of the Physically MHandi- 
capped, 833, 

How To Place the Blind—handbook pre- 
pared by N.Y. State Mmployment 
Service, 52. 

providing employment for handicapped 
persons described in “Helping Hands” 
—article published by N.Y. State 
Department of Labour, 52, 

rehabilitation of N.Y. state’s “permanent 
and totally” disabled with encourag- 
ing results, 951. 


dispute with (Local 979: C.O. appointed, 
1075. ; 


Reiss, Harry, /nternational Brotherhood of 
Teamsters: 

indictment on charge of contempt of Con- 
gress, 426, 


Religious Discrimination: 
See Discrimination, 


Rents: 
United Kingdom 
resolution adopted at convention of 


HALO Oy alae cole 


Reoch Steamship Company Limited: 
C.M.LS.G. 
certification application on behalf of unit 
of deck officers on SS Brookdale and 
SS Forestdale received, 843; granted, 
841, 


Reoch Transports Limited: 
C.M.S.G. 
certification application on behalf of unit 
of deck officers on SS Willowdale, 
received, 848; granted, 841. 


Representation Votes: 
Ont. 


Supreme Court of Ontario dismisses 
motion to quash C.L.R.B. order direct- 
ing representation vote, 605; Bill to 
amend Labour Relations Act, not 
passed, 604, 

Que,; Superior Court rules firm must receive 
copy of application for certification 
before representation vote ordered, 
343, 

Sask.: Court of Appeal rules that appropriate 
bargaining unit must be designated 
before representation vote is directed, 
68. 


Research: 
U.S.A. 
results of five-year study of non-occupa- 
tional illness, conducted by Research 
Council for Economie Security, 937. 


Rest Periods: 
Canada 


rest ‘periods in primary iron and steel in- 
dustry, 744; in slaughtering and meat 
packing industry (April 1956), 622. 
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Restrictive Trade Practices Commission: 


recommendation of C.C.C. in brief to 
federal Government, 1424. 


Retail Stores: 
See Mercantile Industry. 


Retail Trade: 
Canada 
survey of working conditions (sales, office 
and other employees), 79. 
vacations with pay (1956), 1103, 1112. 


Retail, Wholesale and Department Store 
Union: 
agreement between union and American 
Tobacco Company protects staff dis- 
placed by automation, 1419. 


Retirement: 
Canada 
Vesting of Employer Contributions Under 

Industrial Retirement Plans—Bulletin 
No. 14 published by Department of 
Industrial Relations, Queen’s Uni- 
versity, 135. 

uniform retirement age and other requests 
made by National Council of Women 
in brief presented to Prime Minister 
St. Laurent, 267. 

compulsory retirement and employee ben- 
efit schemes discussed at meeting of 
Montreal Personnel Association, 133. 

compulsory retirement said “cruel, waste- 
ful” by employee benefit plan con- 
sultant, 933. 

Hansard reference, 144. 


Que.: compulsory retirement and employee 
benefit schemes discussed at meeting of 
Montreal Personnel Association, 133. 


U.S.A. 


amendment to Social Security Act permits 
women to receive retirement pay at 
age 62, 169. 

number of pension plans in effect and 
number of workers covered by plans, 
135. 


Reuther, Walter, 
(CIROLS 


extracts from address at conference on 
white-collar workers, convened by 
A.F.L.-C.I.0. Industrial Union Depart- 
ment, 296; at 89th annual conference 
owl UiC., 1194. 


Right to Organize: 
NS.— 
freedom for fishermen to join union of 
their choice sought by Federation of 
Labour in brief to provincial Cabinet, 
142. 


AF .L.- 


Vice-president, 


INDEX 


Right-to-Work: 
U.S.A. 


legislation in certain states, 472. 


Robin Hood Flour Mills: 


U.P.W.A. 

dispute with Local 201: 
453; settlement, 574. 
dispute with Local 432: 
312; settlement, 453. 


C.O. appointed, 


C.O. appointed, 


Ross, S. R., Supervisor of Trade Training, 
Department of Labour: 


report on trade training at meeting of 
Vocational Training Advisory Council, 
539. 


Royal Commission on Canada’s Economic 
Prospects: 


forecasts and recommendations contained 
in preliminary report, 129, 285. 
Hansard reference, 144. 


Royal Commissions: 


appointment of Gordon Cushing, Execu- 
tive Vice-president, C.L.C. to Royal 
Commission inquiring into matters 
relating to energy and sources of 
energy and need for any _ special 
measures concerning  trans-Canada 
pipelines, 1278, 1429. 

C.L.C. proposes establishment of Royal 
Commission on methods of settling 
industrial disputes, 1289. 


Marion V., Director, Women’s 
Bureau, Department of Labour: 


Vocational Training for Girls and Women 
—address at 25th meeting of the Cana- 
dian Vocational Training Advisory 
Council, 1284. 


Royce, 


Rubber Footwear: 
Canada 
C.L.C. and rubber footwear industry seeks 
protection from low-priced imports, in 
brief to federal Government, 1171. 
C.L.C. supports high tariff on rubber foot- 
wear, 23. 


Sabre Freight Lines Limited: 
1.B.T. 
application under Section 19 of I.R.DI. 


Act on behalf of employees Local No. 
31, Windsor, 572; granted, 842. 


Safety: 
I.L.O. drafts new Code of Practice on 
_ safety and health in dock work, 171. 
report of meeting of experts on safety and 
health in dock work considered at 


INDEX 


Safety—Con. 
135th session of Governing Body of 
L.L.O., 1071. 


proceedings of sixth session of I.L.O. Iron 
and Steel Committee, 1456. 


Canada 


Code for the Guarding of Punch Presses 
at Point of Operation—published by 
Canadian Standards Association, 424. 

new “Life Saving Equipment Regulations”, 
under Canada Shipping Act, 1089. 


Alta.: interim regulations under Gas Protec- 
tion Act, 69; safety provisions in 
Drilling and Production Regulations 
under Oil and Gas Conservation Act, 
1090; new regulations under Quarries 
Regulation Act, 1359-60. 
regulations under Gas 
Burner Act, 470, 371. 


new regulations under Mining Act, 
1496; regulations under Motor Carrier 
Act, 1093. 


“Mines (Safety of Workmen) Regula- 
tions, 1957” under Regulation of 
Mines Act, 722. 


amended regulations under Depart- 
ment of Labour Act governing radia- 
tion hazards, 598; amended regulation 
under Factory, Shop and Office Build- 
ing Act, 598, 1500; revised regula- 
tions under Mining Act, 600. 


P.E.I.: recommendation of Charlottetown 
and District Labour Council in brief 
to Executive Council of provincial 
Government, 277. 


Sask.: new regulations by Highway Traffic 
Board, under Vehicles Act, 211. 


Man.: and Oil 


NB: 


Nfid.: 


Ont.: 


Saguenay Terminals Limited: 
NS.L. (Ha! Ha! Bay) 
dispute: settlement following strike action, 
63. 
NSSF. (Saguenay Terminals) 
dispute: settlement following strike action, 
63. 


St. Charles Transportation Company Li- 
mited: 
C.M.S.G. 
certification application on behalf of unit 
of first mates, second mates and third 
mates, granted, 58. 


St. Laurent, Rt. Hon. Louis, Prime Min- 
ister of Canada: 
C.C.C.L.—treply to 
proposals, 155. 
C.C.A—remarks at 39th annual meeting, 
290. 


federal legislative 
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St. Laurent, Rt. Hon. Louis, Prime Min- 
ister of Canada—Con. 
C.F.A—presentation of brief, 267. 
C.L.C.—reply to legislative proposals, 150. 
I.R.B—reply to legislative proposals of 
National Legislative Committee, 158. 
N.C.W.—presentation of brief, 267. 


St. Lawrence Seaway: 

progress report, 21. 

number of workers employed by Ontario 
Hydro Electric Power Commission 
and New York Power Development 
as at August 31, 1957, 1045. 

high bid threatens delay on project, 421. 

progress report issued by New York State 
Power Authority, 131. 


St. Maurice District Radio Employees’ 
Union: 
Shawinigan Falls Broadcasting Co. Ltd. 
Emilien Beauleu, et al 
application for revolation of certification 
on behalf of employees, received, 311, 
451. 


St. Maurice Radio Employees’ Union: 
Shawinigan Falls Broadcasting Co. Ltd. 
dispute: C.B. report, 177, 199; not settled 
following C.B. procedure, 453. 


Salaries: 
meeting of I.L.0. Advisory Council on 
Salaried Employees and Professional 
Workers, 567. 


Canada 

labour income statistics, 945. 

DBS. report on wages, salaries and sup- 
plementary labour income, (August 
1957), 13812. 

average weekly salaries for selected office 
occupations in manufacturing, in 
four cities (October 1956), 624. 

substantial increase in salaries of univer- 
sity teachers recommended in pre- 
liminary report of Royal Commission 
on Canada’s Economic Prospects, 129. 


U.S.A. 


ratio of fringe benefits to wages 6.5 per 
cent, 271. 
See also Wages. 


Sales Employees: 
Canada 


working conditions in retail trade, 79. 


Sales Tax: 
Canada 
recommendation of C.M.A. presented to 
Minister of Finance, 21. 
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Salmonellosis: 
Be 
addition of salmonellosis to Schedule of 
Industrial Diseases under Workmen’s 
Compensation Act, 469. 


“Sandwich” Courses: 
United Kingdom 


resolution adopted at convention of 
ULC ranloG 
Sanitation: 
Man.— 


general provisions of health and sanitation 
regulations under Minimum Wage 
Act governing factories and office 
buildings, 353. 


Sarnia Labour Council: 
formation of, 137. 


Saskatchewan Federation of Labour: 
second annual convention, 1303. 


Saskatchewan Hours of Work Act: 


rescission of Order in Council governing 
workers in creameries, poultry proces- 
sing plants, and stockyards, 70. 


Saskatchewan Wheat Pool: 
U.B.W. 


certification application by Local No. 333 
on behalf of employees, received, 310; 
granted, 451; request for consent to 
terminate collective agreement within 
one year, 842. 


School Attendance: 
Sask — 


amendments to School Attendance Act, 
856. 


Schools: 
Canada 


free schooling in province of Quebec recom- 
mended by C.C.C.L., 1449. 


Science: 
Canada 


women in scientific professions—Occupa- 
tions of University Women—replies of 
questionnaire sent by Women’s Bureau 
to members of Canadian Federation 
of University Women, 162. 

Immigrants in Scientific and Technical 
Professions in Canada—issued by De- 
partment of Labour, 1164. 

expected shortage of scientists relieved by 
immigration, 932. 

current and prospective shortage of 
scientists “alarming”—Engineering In- 
stitute of Canada, 130. 


INDEX 


Science—Con. 
United Kingdom 


“Wastage of Women Scientists’—summary 
of article on potentialities of woman- 
power in scientific and technical fields, 
701. 

survey of future demand for scientists and 
engineers made by Committee on 
Scientific Manpower of th Advisory 
Council on Scientific Policy, 20. 


France 


The Montyon Prize awarded by French 
Academy of Sciences, 1502. 


Seafarers’ International Union of North 
America: 
Boom Chain Transportation Co. Ltd. 
certification application on behalf of unit 
of deckhands on MV Burnaco, Van- 
couver, received, 452; granted, 570. 
Branch Lines Ltd. 
certification application on behalf of unit 
of unlicensed personnel aboard the 
Louise Simard, Claire Simard, Palm- 
branch, Baybranch,  Cherrybranch, 
Peachbranch, and Applebranch, re- 
ceived, 712; granted, 967. 
Cadwell Marine Ltd. 
dispute: C.O. appointed, 63; settlement, 
ol2k 
Canadian National Steamship Co. 
dispute: C.O. appointed, 1075; C.B. ap- 
pointed, 1320; C.B. fully constituted, 
1320. 


Canadian National Steamships (West 
Indies Ltd.) 
dispute: C.B. appointed, 63; C.B. report, 
575, 579; strike following C.B. pro- 
cedure, 1076. 


Canadian Pacific Railway Co. (B.C. 
Coastal Steamships) 
dispute: C.O. appointed, 1075; C.B. ap- 
pointed, 1320; C.B. fully constituted, 
1320. 


Cayuga Steamship Co. Ltd. 


dispute: C.O. appointed, 312; settlement, 
1320. 


Clarke Steamship Co. Ltd. 
certification application on behalf of unit 
of employees rejected, 59. 


Commercial Cable Co. Ltd. 
certification application on behalf of unit 
of unlicensed personnel on John W. 
McKay, Halifax, received, 572; 
granted, 710. 
dispute: C.O. appointed, 845; C.B. ap- 
pointed, 970; settlement, 1076; reasons 
for judgment, 1207. 
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Seafarers’ International Union of North 
America—Con. 
Dinimac Tanker Service 
dispute: C.O. appointed, 1463. 


Dominion Shipping Co. Ltd. 

dispute: C.O. appointed, 63; C.B.. ap- 
pointed, 176; C.B. fully constituted, 
312; C.B. report, 575, 586; settlement, 
1076. 


Dominion Steel and Coal Co. Ltd. 
dispute: settlement, 1464. 


Hamilton Tug Boat Co. Ltd. 
certification application on behalf of unit 
of employees, reasons for judgment, 
61. 
dispute: C.O. appointed, 63; appointment 
of C.B. refused by Minister of Labour, 
FUSS 


Imperial Oil Limited 

certification application on behalf of unit 
of unlicensed personnel on motor ves- 
sels Imperial Nanaimo, Imperial Namu 
and Barge No. 10—B.C. Marketing 
Division, received, 571; representation 
vote ordered, 710; granted, 840. 

dispute: employees on MV Imperial 
Nanaimo, MV Imperial Namu and 
Barge No. 10: C.O. appointed, 1208; 
C.B. appointed, 1320; C.B. fully con- 
stituted, 1464. 

certification application on behalf of unit 
of unlicensed personnel on MV Im- 
perial Vancouver, Marine Division, 
Vancouver, received, 571; representa- 
tion vote, 710; rejected, 842. 


Tron Ore Transport Co. Ltd. 

certification application on behalf of em- 
ployees, Montreal, rejected, 570; 
reasons for judgment, 572. 


Marine Industries Limited 
certification application on behalf of em- 
ployees, Montreal, rejected, 175. 


National Harbours Board (Montreal) 

certification application on behalf of un- 
licensed personnel in Port of Montreal, 
received, 176; representation vote, 710; 
granted, 840. 

dispute: .C.O. appointed, 969. 


Northern Transportation Co. Ltd. 
certification application on behalf of unit 
of unlicensed personnel and pilots, re- 
ceived, 844; representation vote 
ordered, 968; granted, 1461. 


Shell Canadian Tankers Ltd. 
dispute: employees on MV Western Shell; 


C.O. appointed, 1820; C.B. appointed, 
1464; C.B. fully constituted, 1464. 
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Seafarers’ International Union of North 
America—Con. 
Toronto Towing and Salvage Co. Ltd. 
certification application on behalf of unit 
of employees, rejected, 58. 


Westriver Ore Transport Co. Ltd. 
certification application on behalf of em- 


ployees, Montreal, rejected, 570; 
reasons for judgment, 572. 
Westward Shipping Co. Ltd. 

dispute: C.O. appointed, 970; CB. 
appointed, 1076; C.B. fully consti- 
tuted, 1209. 


dispute: employees on MV Britamerican; 
C.O. appointed, 1320. 


Yellowknife Transportation Co. Ltd. 

certification application on behalf of unit 
of unlicensed personnel and _ pilots, 
received, 844; representation vote 
ordered, 968; granted, 1461. 


Seamen: 


proceedings of Preparatory Technical 
Maritime Conference of I.L.0., 55. 

adoption of I.L.0. draft recommendation 
covering engagement of seafarers on 
foreign flag vessels, 56. 


Seasonal Unemployment: 
Canada 

lasting solution to winter work problem 
urged by Hon. Michael Starr, Minister 
of Labour, at opening of Winter Em- 
ployment Campaign in Quebec City, 
1271, 

ULC. and Department of Labour in 
campaign against seasonal unemploy- 
ment, 1045. 

brochure on winter work “Do It Now” 
campaigns issued by Department of 
Labour, 1164. 

C.L.C. legislative memorandum, 148, 

increase in supply of mortgage funds for 
1957-58 winter house-building program 
recommended by National Joint 
Committee on Wintertime Construc- 
tion, 1048. 

Hansard reference, 280. 


Alta.: comprehensive program for winter 
months requested by Federation of 


Labour, 1169. 


campaign to relieve winter unemploy- 
ment requested by Federation of 
Labour in brief to provincial Cabinet, 
139. 

recommendation of Federation of 


Labour in brief to provincial Cabinet, 
139. 


Bie: 


Man.: 
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Seasonal Unemployment—Con. 
N\S.: C.C.A. urges continued promotion of 
wintertime construction to offset 
seasonal unemployment, 1516. 


Sefton, Larry, Director, Region 6, United 
Steelworkers of America: 
remarks at fifth annual Fair Practices and 
Human Rights Education Conference, 
37. 


Select Committee of the Ontario Legis- 
lature on Labour Relations: 
appointment, 550. 


Select Standing Committee of the Ontario 
Legislature: 
appointment of Committee to examine 
and report on operation and adminis- 
tration of Ontario Labour Relations 
Act, 596. 


Seniority: 
Canada 


provisions of collective agreements in 
manufacturing industries, 457. 


Service: 


Canada 
number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 14738, 1478. 


Severance Pay: 
U.S.A. 


severance pay provisions in 
agreements, 1051. 


severance pay program sought by railway 
unions (A.F.L-C.1L.0.), 336. 


Shawinigan Falls Broadcasting Company 
Limited: 
St. Maurice District Radio Employees’ Union 
application for revocation of certification 
on behalf of employees, received 311, 
451. 
dispute: C.B. report, 177, 199; not settled 
following C.B. procedure, 453. 


Sheet Metal Trade: 
Canada 
analysis of sheet metal trade prepared 
by national committee appointed by 
Department of Labour, 935. 


Alta.: designated trade under Apprentice- 
ship Act, 1494-95. 


Shell Canadian Tankers, Limited: 


C.M.S.G. 
dispute: employees on MV Western Shell; 
C.O. appointed, 1320; C.B. appointed, 
1464. 


collective 
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Shell Canadian Tankers, Limited—Con. 
N.A.M.E. 
dispute: employees on MV Western Shell; 


C. appointed, 1320; C.B. appointed, 
1464; C.B. fully constituted, 1464. 


S.LU. 
dispute: employees on MV Western Shell; 
C.O. appointed, 13820; C.B. appointed, 
1464; C.B. fully constituted, 1464. 


Sherbrooke 
Inch 
The Tribune Limited (CHLT-TYV) 
certification application on behalf of unit 
of employees, received, 843; with- 
drawn, 844. 


Printing Trades Syndicate, 


Shipbuilding: 
N.B— 


resolution adopted at mezger convention 
of Federation of (Labour (C.LC.), 
1176. 


N.S.: recommendations of Federation of 
Labour in brief to provincial Cabinet, 
141-42. 
Shipping: 


proceedings of Preparatory Technical 
Maritime Conference of I.L.0., 55. 

amended provisions of Merchant Seamen 
Compensation Act, 1079. 

draft vecommendation on wages, hours 
and manning on board ship estab- 
lished by working party for submis- 
sion to 1958 maritime session of 
International Labour Conference, 568. 

adoption of I.L.0. draft recommendation 
covering engagement of seafarers on 
foreign flag vessels, 56. 


Canada 

new and revised regulations under Canada 
Shipping Act, 862. 

amendment to Canada Shipping Act, 1080. 

new “Life Saving Equipment Regulations” 
under Canada Shipping Act, 1089. 

establishment of Canadian merchant 
marine and implementation of national 
shipping policy recommended by 
C.C.C.L.,, 1298. 

recommendation of C.L.C., 1293. 


Shipping Federation of British Columbia: 
LL.W.U. 
dispute with Locals 501, 502, 503, 504 and 
508: @:O. , appointed, 712. (CB: 
appointed, 713. l 
dispute with Local 505: settlement, 63. 
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Shipping Federation of British Columbia 
—Con. 
certification application by Local 504 on 
behalf of unit of deepsea longshore- 
men, (Empire Stevedoring Co. Ltd., 
Western Stevedoring Co. Ltd., Cana- 
dian Stevedoring Co. Ltd.), received, 
310; granted, 451. 
dispute with Locals 505 and 509: C.O. 
appointed, 969; settlement, 1208. 


Shipping Federation of Canada: 
I.L.A. 


dispute with Local 273: C.O. appointed, 
176; settlement, 176; settlement, 713. 


Shops: 
B.C— 
revised regulations under Municipal Act— 
replacement of certain parts of Shops 
Regulation and Weekly Holiday Act, 
981. 


N.B.: revised minimum wage order govern- 
ing female employees, 1217. 

Nfid.: regulation under St. John’s Shops 
Act, 988; transformation of Shops 
Act urged by Federation of Labour, 
276. 

Ont.: regulations under Factory, Shop and 


Office Building Act, 598, 988, 1500. 


Skaling, Hon. Arthur E., New Brunswick 
Minister of Labour: 


address at merger convention of Federa- 
tion of Labour (C.L.C.), 1174. 


Skilled Labour: 
education and training discussed by David 
A. Morse, Director-General, I.L.0., 
in annual report, 564. 


Canada 


preliminary report of Royal Commission 
on Canada’s Economic Prospects— 
advocates increase in pay differential 
between skilled and unskilled workers, 
129; forecasts increased shortage of 
skilled labour, 129; recommendations, 
285. 

agreement between governments of 
Canada and France to admit workers 

for on-the-job training to acquire 
occupational skills and techniques not 

available in own countries, 421. 
immigrants no longer fill tramed man- 
power gap, 1273. 

Department of Labour’s progress report 
on research program “training of 

- skilled manpower”, 940; skilled man- 
power in the electronics, electrical 
and heavy machinery industries, 1281. 


Skilled Labour—Con. 
Canada—Con. 

Training and Recruitment of Skilled 
Tradesmen in Selected Industries in 
Canada 1961-1956—survey conducted 
by Department of Labour, 1004. 

expansion of apprenticeship urged by 
Vice-president of C.B.R.E., 422. 


France 


agreement between governments of 
Canada and France to admit workers 
for on-the-job training to acquire 
occupational skills and techniques 
not available in own countries, 421. 


U.S.A. 

U.A.W. to bargain twice for skilled and 
unskilled workers in union, 134, 
authorizes amendment to constitution 
allowing skilled workers and other 
specialized groups, representation on 
collective bargaining committees, 
etc., 530. 

reduce skill shortage by training, Secre- 
tary of Labor advises, 1166. 


Slaughtering: 
Canada 
working conditions in slaughtering and 
meat packing industry (April 1956), 
621. 


Ont.: regulations under Public Health Act 
re slaughter-houses, 1501. 
Smith, Murray, President, Industrial Acci- 


dent Prevention 
Ontaric: 
election, 939. 


Associations of 


Smith Transport Limited: 
I.B.T. 

certification application by Local 979 on 
behalf of unit of employees operat- 
ing in and out of Winnipeg terminal, 
received, 712; withdrawn, 844. 

dispute with Local 106: C.O. appointed, 
63. 


Social Assistance: 
Nfld. — 
amendments to Social Assistance Act, 
1487. 
N.S.: amendments to Social Assistance Act, 
853. 


Social Sciences: 
Canada 


establishment, functions and membership 
of Canada Council, 1082. 
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Social Security: 
Canada 

government social security measures and 
company benefit plans discussed at 
86th annual general meeting of 
C.M.A., 817. 

recommendations of C.C.C.L., 1296. 

recommendation of C.L.C. in first memo- 
randum to federation Cabinet, 149. 

recommendations of C.L.C., 1293; reply 
of Prime Minister, 1294. 

recommendations of National Legislative 
Committee of I.R.B., 156; reply of 
Prime Minister, 158. 


U.S.A. 


amendment to Social Security Act permits 
women to receive retirement pay at 
age 62, 169. 

disabled persons aged 50 receive disability 
pensions under social security amend- 
ment, 933. 


Social Work: 
Canada 

Occupations of University Women—results 
of questionnaire addressed by Women’s 
Bureau, Department of Labour, to 
Canadian Federation of University 
Women, 42. 

Round Table on Man and Industry— 
second of series of annual conferences 
arranged by School of Social Work, 
University of Toronto, 1426. 


Solidarity Fund: 
See International Solidarity Fund. 


Soo-Security Freight Lines Limited: 
I.B.T. 
certification application by Local 979 on 


behalf of unit of employees, Regina, 
received, 572. 


Sorel Dock and Stevedoring Company Li- 
mited: 


N.C.S.L. 
certification application on behalf of unit 
of maintenance personnel, received, 
711; granted, 840. 
Speech from the Throne: 


Hansard references, 142, 1278. 
proposals submitted to Ontario Legisla- 
ture by Premier Frost, 130. 


Standard of Living: 


record of living standards and rights of 
workers in Soviet Union and Central 
Europe published by Labour Com- 
mittee to Release Imprisoned Trade 
Unionists and Democratic Socialists, 
89. 


Standardization: 
Canada 
trades standardization nearing reality, 
reported at meeting of Apprenticeship 
Training Advisory Committee, 802. 


Stanleigh Uranium Corporation Limited: 


I.U.0.E. 
certification application by Local 796 on 
behalf of a unit of stationary 


engineers and helpevs, received, 1318; 
withdrawn, 1319. ; 


Stanrock Uranium Mines Limited: 
1.U.M.M.S.W. 


certification application on behalf of unit 
of employees, received, 1462. 


1.U.0.E. 
certification application by Local 796 on 
behalf of unit of operating engineers 
and operating engineers’ helpers, 
received, 1075; granted, 1205. 
U.S.W.A. 
certification application on behalf of unit 
of employees, received, 1462. 


Starr, Hon. Michael, Minister of Labour: 

appointment, 802. 

named “Ukrainian of the Year for North 
America”, 1162. 

Labour Day message, 929. 

New Year’s message, 1432. 

seeks views on amendment of I.R.D1I. 
Act, 1045. 

reply to Dominion legislative proposals 
of C.L.C., 1295. 

reply to Dominion legislative proposals 
of C.CiC.L., 1299. 

tables Order in Council revoking married 
women’s regulation under Unemploy- 
ment Insurance Act, 1503. 

urges lasting solution to winter work 
problem at opening of Winter Em- 
ployment Campaign in Quebec City, 
W271. 

extracts from address at seminar sponsored 
by LC.F.T.U., 1162. 

extracts from address at annual conven- 
tion of I1S.H.U., 1161. 

Hansard references, 1279, 1280, 1429, 1430, 
1431. 


Stationary Engineers: 
See Engineers. 


Statisticians: 
ninth Inte:national Conference of Labour 
Statisticians, 708. 
U.S.A. 
review of pamphlet Employment Op- 
portunities for Women Mathema- 
ticians and Statisticians, published by 
Department of Labour, 703. 
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Statistics: 
See various subject headings. 


Statistics, Dominion Bureau of: 
See various subject headings. 


Statutory Holidays: 
See Holidays. 


Steam Railways: 
See Railways. 


Steel Industry: 


sixth session of IJL.O. Iron and Steel 
Committee, 1456. 
NS— 
recommendation of Federation of Labour 
(C.L.C.) in brief to provincial Cabinet, 
141. 


Sterling, Keith: 
See CKOY Limited. 


Stockyards: 


Sask.— 
rescission of order in council governing 
hours of work of employees in stock- 
yards, 70. 


Storage: 
Canada 
number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 14738, 1477. 


Stratford District Labour Council: 
formation of, 137. 


Strikes: 


I.L.O. analysis of work stoppages in 28 
countries, 172. 


Canada 


C.P.R. firemen’s strike—Royal Commis- 
sion appointed, 159. 

work stoppages in 1956, 7. 

recommendations of C.CL. 
fede-al Government, 1424. 

reference to CP.R. strike in CLC. 
memorandum, 150; in Hansard, 148. 

contributions to support of steelworkers 
on strike at Murdochville, Que., 
urged in emergency resolution adopted 
at national policy of US.W.A. 
(C.L.C.), 682. 

Strikes and Lockouts in Canada and 
Other Countries, (monthly feature). 

B.C.: control of applications for court in- 

_junctions requested by Federation of 
Labour in brief to provincial Cabinet, 
139. 


in brief to 


Strikes—Con. 


Man.: legislation to forbid 
injunctions in labour 
Federation of Labour 
provincial Cabinet, 140. 


resolution adopted at merger conven- 
tion of O.F.L. (C.L.C.) re collective 
agreements, 551. 


issuance of 
disputes by 
in brief to 


Ont.: 


U.S.A. 


strike total lowest in eight years, 746. 

U.A.W. strike against Kohler Company of 
Sheboygan enters fourth year, 585. 

right of employers belonging to multi- 
employer bargaining group to lock out 
employees as defence against “whip- 
sawing” strike...upheld by Supreme 
Court, 972. 

activity during January and February 
1957, 368, 626. 


Statistics 


“Tabour Statistics: G—Strikes and Lock- 
outs”. 


Strong, Cyril W., President, Newfoundland 
Federation of Labour: 
appointed as representative of C.L.C. for 
western Newfoundland, 1046. 


Students: 
Canada 


N.E.S. encourages Canadian students of 
American universities to seek employ- 
ment in Canada, 529. 


establishment of revolving student 
loan fund recommended by Federation 
of Labour in brief to provincial Cabi- 
net, 140. 


Man.: 


Subsidies: 
Canada 


federal subsidies in lieu of increase in 
grain freight rates recommended in 
preliminary report of Royal Commis- 
sion on Canada’s Economic Prospects, 
129. 


Succession Duty: 
Canada 


recommendation of C.M.A. presented to 
Minister of Finance, 21. 


Succession Duty Act: 
Hansard reference, 280. 


Sudbury and District Labour Council 


(C.L.C): 


formation, 425. 
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Sullivan, Bart G., Ontario Regional Direc- 
tor, Unemployment Insurance Com- 
mission : 

retirement, 1425. 


Superannuation: 
See Pensions. 


Supplemental Unemployment Benefits: 


T.U.E. will seek s.u.b. in 1958 bargaining 
with General Electric, 1062. 


Canada 


U.A.W. announces payment of first s.u.b. 
in Canada, 428. 

Private Unemployment Benefit Plans in 
Canadian Industry—published by De- 
partment of Industrial Relations, 
Queen’s University, 1227. 


U.S.A. 


amount of s.u.b. paid by “big three” auto- 
mobile companies in 1956, 268. 

steelworkers at U.S.8S.C. zine works to get 
s.u.b. plus state unemployment com- 
pensation, for one year, 1276. 

payment of state unemployment compen- 
sation in conjunction with s.u.b. in 
Utah and Oregon, 738. 


“Supplements”: 
U.S.A. 

“prevailing supplements” (vacation pay, 
holiday pay, and health and welfare 
benefits) included in calculating pre- 
vailing wages, 478. 


Swerdlow, Max, Education Director, Cana- 
dian Labour Congress: 
appointment as member of I.L.0. com- 


mittee to study workers’ education, 
1171. 


Taft-Hartley Act: 


labour unions are employers within 
meaning of Taft-Hartley Law—unani- 
mous ruling of Supreme Court, 735. 

to offer beer during campaign, not viola- 
tion of Act, rules N.L.R.B., 67. 


Take-home Work: 
See Home-work. 


Tallon, Robert J., Commissioner, Unem- 
ployment Insurance Commission: 


re-appointment, 136. 


Tariffs: 
Canada 
recommendation of Royal Commission on 
Canada’s Economic Prospects (pre- 
liminary report), 129. 


Tariffs—Con. 
Canada—Con. 


C.C.C. urges complete review of Customs 
Tariff Act and Customs Act, in brief 
to federal Government, 1424. 

C.L.C. and rubber footwear industry seeks 
protection from low-priced imports, in 
brief to federal Government, 1171; 
supports high tariff on rubber foot- 
wear, 23. 

C.M.A. brief to federal government, 1423. 

recommendation of C.M.A. presented to 
Minister of Finance, 21. 

T.W.U. warns woollen industry facing 
destruction, 1519. 

government quota and tariff system advo- 
cated by William Pollock, Interna- 
tional President, at third Canadian 
convention, T.W.U.A., 682. 


Taxation: 
Canada 

recommendations of Royal Commission on 
Canada’s Economic Prospects re auto- 
mobile and property taxes, 129. 

re-establishment of excess profits tax 
recommended by C.C.C.L. in memor- 
andum to federal Cabinet, 153. 

C.C.C. brief to federal Government, 1424. 

recommendations of C.L.C. in first mem- 
orandum to federal Cabinet, 149. 

See also Income Tax; Tariffs. 


Teachers: 


higher pay and less work best corrective 
for world-wide shortage of teachers— 
meeting of World Confederation of 
Organizations of the Teaching Profes- 
sion, 1052. 


Canada 


substantial increase in salaries of univer- 
sity teachers recommended in pre- 
liminary report of Royal Commission 
on Canada’s Economic Prospects, 129. 

teachers’ pay rises less than workers— 
summary of report issued by Cana- 
dian Teachers’ Federation, 1052. 

number of women teaching in Canadian 
universities in 1954-55, 445. 

N.S.: amendments to Teachers’ Union Act, 
852. 
U.S.A. 


wage of average classroom teacher, 1052. 


Germany 


higher pay and less work best corrective 
for world-wide shortage of teachers— 
meeting of World Confederation of 
Organizations of the Teaching Pro- 
fession, 1052. 


* INDEX 


Teamsters’ Central Conference: 


Ont.— 
two locals (L. 230—construction industry, 
L. 647—bread drivers and dairymen) 
released from trusteeship of Teams- 
ters’ Central Conference, International 
Brotherhood of Teamsters, and estab- 
lishment of joint council, 428 . 


Teamwork in Industry: 
monthly feature. 


Technical Assistance: 


contributions to U.N. Technical Assistance 
Plan in 1956, 1177. 


Technical Institutes: 
Canada 


establishment of technical institutes 
urged, to relieve technical manpower 
shortage—remarks of D.A.G. Kelly, 
instructor at Ryerson Institute of 
Technology, 266. 


Technical Manpower: 
See Manpower. 


Technicians: 


Ont.— 
plan to establish standards of qualification 
and voluntary registration of 
engineering technicians, established by 
Association of Professional Engineers 
of Ontario, 181. 


Technological Change: 
Canada 


first meeting of Advisory Committee on 
Technological Change, convened by 
Department of Labour, 1420. 

“TIndustrial Relations and Technological 
Change” theme of McGill Univer- 
sity’s 9th industrial relations con- 
ference, 1178. 


Technological Institutes: 


Ont.— 
establishment of three new technological 
institutes planned, 422. 


Technological Progress: 
annual report of David A. Morse, Director- 
General 1.L.0., 563. 

Department of Labour’s progress report 
on research program “training of 
skilled manpower”, 940; skilled man- 
power in the electronics, electrical and 
heavy machinery industries, 1281. 
“Tndustrial Relations and Technol- 
ogical Change” theme of McGill 
University’s 9th industrial relations 
conference, 1178. 


Que.: 
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Telecasting: 
See Television. 


Television: 
Canada 

recommendation of National Legislative 
Committee of International Railway 
Brotherhoods, 158. 
amended regulations under Act re 
trade of radiotechnician, 348. 
application of Apprenticeship and 
Tradesmen’s Qualification Act “ to 
radio and television electronics trade, 


Alta.: 


Sask.: 


1217. 

Temple, J. W., Ontario Regional Director, 
Unemployment Insurance Commis- 
sion: 


appointment, 1425. 


Tenosynovitis: 


B.C— 
amendment to Schedule of Industrial 
Diseases under Workmen’s Compen- 
sation Act, 1496. 


Terminal Warehouses Limited: 
T.-A: 


certification application on behalf of 
unit of longshoremen, received, 843; 
granted, 841. 

dispute with Local 1842: C.O. appointed, 
1208. 


Terrazzo Workers: 


Alta.— 
designated trade under 
Act, 1494-95. 


Apprenticeship 


Territorial Lands Act: 
new regulations, 720. 


Textile Industry: 
Canada 

Canadian textile unions (C.L.C.)—United 
Textile Workers of America and 
Textile Workers’ Union of America— 
agree to co-operate, 22. 

proceedings of third Canadian 
vention of T.W.U.A., 682. 

N.B.: resolution adopted by Federation of 

Labour (C.L.C.) re Local 858, T.W.A., 
1176. 


con- 


Textile Workers’ Union of America: 

T.W.U. warns woollen industry facing 
destruction, 1519. 

to co-operate with United Textile Workers 
of America (C.L.C.), 22. 

merger of Brussels Carpet Weavers Benefit 
Association with textile workers’ 
union, 274. 
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Thomson, W. G., Canadian Pacific Railway 
Company: 
appointment as Labour Relations Assis- 
tant, 1046. 


Thunder Bay General Workers’ Union: 


decision of O.L.R.B. rules that successor 
employers not obliged to bargain with 
unions that represented employees 
under former ownership, 137. 


Tidewater Shipping Company: 
N.A.M.E. 
dispute: C.O. appointed, 1320. 


Tilesetters: 
Alta— 
designated trade under Apprenticeship 
Act, 1494-95. 
Tips: 


See Gratuities. 


Toronto Firefighters Association: 
William Sanders elected President, 1278. 


Toronto Towing and Salvage Company: 
S.1.U. 


certification application on behalf of unit 
of employees, rejected, 58. 


Trade: 
Canada 


recommendations in preliminary report of 
Royal Commission on Canada’s 
Economic Prospects, 287. 

number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1478, 1477. 

C.M.A. brief to federal Government, 1423. 

trade apprenticeship young man’s “best 
bet”, 20. 


Trade Schools: 


Alta— 
regulations under Trade Schools Regula- 
tion Act, 1496. 


Trade Training: 
Canada 
report on trade training at meeting of 
Vocational Training Advisory Council, 
539. 
expanded trade training program for 


unemployed miners announced by 
Minister of Labour, 529. 


N3s.: 


Trade Union Act: 
resolution adopted at meeting of C.M.A., 


INDEX e 


Trade Union Membership: 
Canada 
agreements and workers covered by union 
affiliation, 457. 
C.C.C.L. membership as at May 31, 1957, 
1447. 

N.S.: Supreme Court rules union member- 
ship and check-off stipulated in col- 
lective agreement not subject to re- 
vocation, 202; decision upheld, 1084. 


U.S.A. 


exclusion of negyoes 
unions, 584. 


from Wisconsin 


Trade Unions: 


meeting of I.CFT.U-—ITS Advisory 
Committee on Women Workers’ 
Questions, 1202. 

record of living standards and rights of 
workers in Soviet Union and Central 
Europe published by Labour Commit- 
tee to Release Imprisoned Trade 
Unionists and Democratic Socialists, 
89. 

25th Committee on Freedom of Associa- 
tion approved at 134th session of 
Governing Body, 447. 


Canada 


C.L.C. outlines four conditions for entry 
of expelled unions, 1427. 

Supreme Court of Canada... rules that 
members of union executive are 
personally responsible for  driver’s 
wrongful expulsion from union, 1214. 

world seminar of trade unionists held in 
Canada in September 1957 by 
LC.F.T.U. and C.L.C., 804, 936. 

new education program and report on 
organizing abilities in Nfld. discussed 
at convention of Eastern Canadian 
District, 1.W.A., 1427. 


continuing committee established to 
promote relationship between Cana- 
dian universities and organized 
labour, 18. 


labour union members operate 94 credit 
unions, 271. 

remarks of Secretary-treasurer at con- 
vention of U.E.R.M.W.A., 1427. 

article on “International Unions and the 
Canadian Trade Union Movement”, 
by J. Tait Montague, Economics and 
Research Branch, Department of 
Labour, 805. 

formation of Alliance of Independent 
Unions and Associations of Canada, 
1274. 

Local 222—first local of U.A.W. in Canada 
marks 20th anniversary, 428. 


Alta.: amended provisions of Part V of 
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Trade Unions—Con. 


Labour Act re labour relations, 1352; 
Federation of Labour presents brief 
._ to provincial Cabinet, 138. 


B.C.: Federation of Labour presents brief 
to provincial Cabinet, 138; Supreme 
Court finds trade union a_suable 
entity if cause of action is breach of 


Labour Relations Act, 718. 


Federation of Labour presents brief 
to provincial Cabinet, 139; affiliation 
of employees of Greater Winnipeg 
Transit Commission with C.L:.C— 
fo-mation of Division 1505, A.A.S.E.- 
R.E., 1059. 


Federation of Labour and Council of 
Labour, present joint brief to provin- 
cial Cabinet, 275. 


Federation of Labour presents brief 
to provincial Cabinet, 276; amend- 
ment to Trade Union Act, 1487. 


amendments to Trade Union Act, 
851; Federation of Labour presents, 
brief to provincial Cabinet, 141; 
revision of Trade Union Act urged by 
Federation of Labour in brief to 
provincial Cabinet, 141, 142; District 
26, U.M.W. presents brief to provin- 
cial Cabinet, 277; change in Trade 
Union Act recommended in brief 
presented to provincial Goveznment 
by Nova Scotia Branch, C.M.A., 268. 


amended provisions of Labour Rela- 
tions Act, 596-97; three decisions of 
O.L.R.B. rule successor employers not 
obliged to bargain with unions that 
represented employees under former 
ownership, 187; decision of O.L.R.B. 
on application for declaration con- 
cerning status of successor trade 
union, 269; Ontario Federation of 
Labour (C.L‘C.) formed at merger 
convention of O.P.F.L. (TiL.C.) and 
O.F.L. (C.C.L.), 548. 


PEJI.: Charlottetown and District Labour 
Council presents brief to Executive 
Council of Provincial Government, 
277. 


formation of Quebec Federation of 
Labour (C.L.C.) by merger of Provin- 
cial Federation of Labour (T.L.C.) 
and Federation of Industrial Unions 
(C.C.L.), 281; majority unnecessary 
to union recognition—Q.L.R.B. ruling 
on certification of International 
Printing Pressmen (C.L.C.) appealed 
by firm, 806; interim injunction pro- 
hibiting union activities that amounted 
to secondary boycott, granted by 


Man.: 


NB.: 


Nfid.: 


NS.: 


Ont: : 


Que.: 


Trade Unions—Con. 
Canada—Cion. 


Superior Court, 985; election of 
national secretary-treasurer of associa- 
tion of marine engineers ruled illegal 
by Superior Court, 1086. 


United Kingdom 


dispute between railways and unions on 
manning of diesel locomotives, 690. 

88th annual conference of T.U.C., 1193. 

automation discussed in half-yearly survey 
“What the T.U.C. is Doing,” 937. 


U.S.A. 


establishment of Board to safeguard 
against racketeering and injustice in 
union, 530. 

reconsideration of labour immunities 
urged in booklet Legal Immunities of 
Labour Unions published by American 
Enterprise Association, Inc., 803. 

Unionzation Among American Engineers 
—-eport published by National Indus- 
trial Conference Board, 21. 

“merger increases unions’ monopoly—but 
not much’—summary of paper pre- 
sented at Ninth Annual Fall Confer- 
ence of the Associated Industries of 
Cleveland, Ohio, 274. 


West Germany 
extent of workers’ participation in man- 
agement in West Germany—biennial 
report of German Trade Union Fed- 
eration, 1065. 


Trades: 
Canada 


trades standardization nearing reality re- 
ported at meeting of Apprenticeship 
Training Advisory Committee, 802. 

analysis of sheet metal trade prepared by 
national committee appointed by De- 
partment of Labour, 935. 

Training and Recruitment of Skilled 
Tradesmen wn Selected Industries in 
Canada 1951-1956—booklet published 
by Economics and Research Branch, 
Department of Labour, 806. 


Trades Union Congress: 
See British Trades Union Congress. 


Tradesmen’s Qualifications: 


Alta.: regulations under Tradesmen’s Quali- 
fication Act, 1495; amended regulations 
under Act re trade of radiotechnician, 
348. 


new sections under - Apprenticeship 
and Tradesmen’s Qualification Act, 
855; application of Act to radio and 
television electronic trade, 1217. 


Sask. : 


XCVI 


INDEX 


Trading Stamps: 
Canada 


Hansard reference to legality of trading 
stamps, 279. 

C.F.A. urges abolition of trading stamps 
in brief to Rt. Hon. Louis St. Laurent, 
Prime Minister, 267. 


Training: 

education and training of young and adult 
workers discussed by David A. Morse, 
Director-General, I.L.0., in annual 
report, 564. 

Canada 

11th annual conference of Canadian Indus- 
trial Trainers’ Association, 531. 

agreement between governments of Can- 
ada and France to admit workers for 
on-the-job training to acquire occupa- 
tional skills and techniques not avail- 
able in own countries, 421. 

Department of Labour’s progress report 
on research program “training of 
skilled manpower”, 940. 

Training and Recruitment of Skilled 
Tradesmen in Selected Industries in 
Canada 1951-1956—booklet published 
by Economics and Research Branch, 
Department of Labour, 806, 1004. 

The Quebec Answer to-the Problem of 
Apprenticeship—bulletin on varied 
systems of apprenticeship and indus- 
trial training, 132. 


N.B.: more apprentices enrol, increase train- 
ing, in 1956, 267. 

N.S.: expanded trade training program for 
unemployed miners announced by 
Minister of Labour, 529. 

Que.: The Quebec Answer to the Problem 


of Apprenticeship—bulletin on varied 
systems of apprenticeship and indus- 
trial training, 132. 


France 


agreement between governments-of Can- 
ada and France to admit: workers for 
on-the-job training to acquire occupa- 
tional skills and techniques not avail- 
able in own countries, 421. .. 

U.S.A. 

reduce skill shortage by training, Secretary 
of Labor advises, 1166. 

See also Vocational Training. 


Trans-Canada Air Lines: 
I.A.M. 
certification application on behalf of unit 
of crew clerks and crew schedulers at 
Dorval, Halifax; Toronto, Winnipeg 
and Vancouver, reeeived, 60; granted, 
174. 5 % 


Trans-Canada Air Lines—Con. 
dispute with Lodge 1751: C.O. appointed, 
845; settlement, 1075. 
request for review of decision received, 
1463. 


Trans-Canada Pipeline: 
See Pipeline. 


Trans-World Air Lines, Inc.: 
C.A.L.D.A. 


dispute: C.O. appointed, 1463; settlement, 
1464. 


Transportation: 


6th session of Inland Transport Committee 
of I.L.0., 565. : 


Canada 


vacations with pay for urban and suburban 
passenger transportation workers, in 
1956, 1103, 1108. 
vacations with pay in truck transportation 
industry, in 1956, 1103, 1108. 
recommendations of C.L.C., 1293. 
national transportation policy advocated 
by National Legislative Committee, 
A Rebs ala ia 
amended provisions of Truck Act re 
regulation of payment of wages, 981. 
affiliation of employees of Greater 
Winnipeg Transit Commission with 
C.L.C—formation of Division 1505, 
A.AS.E.R.E., 1059. 
Motor Carrier Regulations, 
under Motor Carrier Act, 1363. 
See also Motor Vehicles; Public Service. 


Bc; 


Man.:: 


Nfld.: 1957, 


Trapping: 
Canada 
number of workers affected by collective 
agreements in Canada (1946, 1955 and 
1956), 1473, 1474. 


Travel: 
Canada 

tax exemptions for travelling and out-of- 
town living expenses of construction 
workers requested by C.L.C. and 
affiliates in construction industry, in 
presentation to Minister of Finance, 
Minister of National Revenue and 
Minister of Labour, 23. 


The Tribune Limited (CHLT-TV): 
é S.P.T.S. 
certification applieation on behalf of unit 
of employees, received, 843; with- 
drawn, 844. 
Truck Transportation: 
See Transportation. 
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Trusteeship: 
Ont. — 
two locals (L. 230—construction industry, 
L. 647—bread drivers and dairymen) 
released from trusteeship of Team- 
sters’ Central Conference, I.B.T., and 
establishment of joint council, 428. 


Underdeveloped Countries: 
Canada 


continued economic support urged by 
C.C.C. in brief to federal Government, 


1425. 
Unemployment: 
Canada 
program of assistance requested by 


C.C.C.L., 1449. 
C.L.C. legislative memorandum, 148. 
special work program to ease C.N.R. lay- 
offs financed by federal Government, 
934. 
Hansard references: labour surplus areas, 
1430; New Brunswick situation, 1279; 
Plan for March on Ottawa, 1430; 
seasonal unemployment, 280; situation 
in Montreal, 1280; unemployment 
debate, 1429. 
resolution adopted by Federation of 
Labour re Local 858, T.W.A., 1176. 
expanded trade training program for 
unemployed miners announced by 
Minister of Labour, 529.: 


New Zealand 
statistics, 284. 


United Kingdom 


“lodging allowance” paid jobless workers 
helped to move to new job, 700. 


U.S.A. 
case study on the impact of automation, 


NB.: 


NS.: 


prepared by Bureau of Labour 
Statistics, 21. 
survey shows jobless prefer work to 


insurance, 1422. 
problem of automation for union manage- 
ment in collective bargaining, 1050. 
agreement between R.W.DS.U. and 
American Tobacco Company protects 
staff displaced by automation, 1419. 

if automation ends job, workers provided 
for under terms of new contract 
between Pacific Coast Borax Com- 
pany, California, and chemical 
workers’ union, 687. 

definition of “unemployed”: and 
“employed” changed by Bureau of 
the Census, 427. 

See also Labour Force. 
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Unemployment Assistance Act: 
Hansard reference, 1481. 


Unemployment Compensation: 
U.S.A. 

steelworkers at U.S.8S.C. zinc works to 
get sub. plus state unemployment 
compensation, for one year, 1276. 

payment of state unemployment com- 
pensation in conjunction with s.ub. 
in Utah and Oregon, 738. 

maximum benefit period extended in three 
states, 873. 


Unemployment Insurance: 
Canada 


revocation of married women’s regula- 
tion under Unemployment Insurance 
Act, 1503. 

annual report of Unemployment Insurance 
Advisory Committee, 1505. 

plan to cover all commercial fishermen, 
131; announcement by Hon. Milton 
F. Gregg, Minister of Labour, 358. 

amendments to Unemployment Insurance 
regulations add new Part VII, Fisher- 
men’s Regulations, to Act, 608. 

extracts from address by Hon. Michael 
Starr, Minister of Labour, at annual 
convention of I.8.H.U., 1161. 

C.C.C.L. legislative memorandum, 154. 

supplementary memorandum vé unemploy- 
ment insurance for hospital employees 
submitted by C.C.C.L. to. federal 
Cabinet, 154; reply of Prime Minister, 
Top: : 

recommendations of C.C.C.L:; 1297, 1449. 

revisions in plan recommended by C.L.C. 
in first memorandum to federal 
Cabinet, 149; reply of Prime Minister, 
151; requests extension of coverage 


to groups not now covered, 1289; 
recommendations, 1291. 
legislative memorandum of National 


Legislative Committee of I.R.B., 156. 

rescission of certain regulation re mar- 
ried women requested by National 
Council of Women in brief to Prime 
Minister St. Laurent, 267. 

“Decisions of the Umpire under the 
Unemployment Insurance AC ti” 
(Monthly Feature). 

“Report on Operation of the Unemploy- 
ment Insurance Act” (Monthly 
Feature). 

Hansard references—145, 280; 536, 1280, 
1429, 1430, 1421.. 


Statistics 
“Current Labour  Statistics’—‘‘Labour 
Statistics: E-Unemployment Insur- 


ance’”—monthly features. 
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Unemployment Insurance—Con. 

Man.: new regulation (4/57) under Act re 
use of vacation pay stamps and vaca- 
tion stamp books in construction 
industry in Greater Winnipeg, 353. 
U.L.C. local offices opened in Bona- 
vista and Grand Bank, Nfid., 1273. 


Ont.: retirement of Bart G. Sullivan, Ontario 


Nfid.: 


Regional Director, ULC. 1425; 
appointment of J. W. Temple, as 
Ontario Regional Director, U.LC., 


1425; resolution approved by Council 
of United Brotherhood of Carpenters 
and Joiners, 683. 


U.S.A. 
survey shows jobless 
insurance, 1422. 
weekly amount of jobless benefits, 1422. 
jobless benefits claimed by vacationing 
workers, 989. 

increased benefits in certain states, 75, 475. 

provisions of ‘Hawaii Agricultural 
Unemployment Compensation Law”, 
1422. 

workers employed in businesses with two 
employers covered by N.Y. state 
unemployment insurance law, 377. 

N.Y. workers ruled ineligible for jobless 
benefits while on vacation, 1218. 


prefer work to 


Unemployment Insurance Advisory Com- 
mittee: 


annual report, 1505. 


Unemployment Insurance Commission: 


U.LC. and Department of Labour in cam- 
paign against seasonal unemployment, 
1045. 

Requirements For Professional Personnel 
1956-68—pamphlet published by 
ULC. and Department of Labour, 


1382. 

C. A. L. Murchison, Q.C., re-appointed 
member, 534. 

Robert J. Tallon re-appointed Commis- 
sioner, 136. 


Unemployment Relief: 
Ont.— 
new regulations under Unemployment 
Relief Act, 988; provision of relief 
to certain unemployed employables 
requested at merger convention of 


OF L. (C.LC.), 551. 


Unfair Labour Practices: 


U.S.A. 

Supreme Court rules N.L.R.B. not free to 
use its discretion whether it should 
act on charges of unfair labour prac- 
tice brought against union .. . 735. 


INDEX 


Union Dues: 
Canada 
resolution adopted by C.C.C.iL. re Labour 
Relations Act, 1449. 
Hansard references, 279, 1279. 
N.B.: resolution adopted by Federation of 
Labour (C.L.C.) re checkoff of union 


dues, 1176. 
Que.: employers responsible for non- 
unionists’ dues—decision of arbitra- 
tion board, 806. 
U.S.A. 
U.A.W. authorizes increase in union dues, 
530. 


Union-Management: 


Ont.— 
resolution requesting union-management 
contracts to provide apprenticeship 
wages . adopted by Council of 
United Brotherhood of Carpenters and 
Joiners, 683. 


Union Recognition: 
Canada 


recognition of the organization of Civil 
Service employees recommended by 
C.L.C. in brief presented to Cabinet 
representatives, 152. 

majority unnecessary to union recog- 
nition—Q.L.R.B. ruling on certifica- 
tion of International Printing Press- 
men (C.L.C.) appealed by firm, 806. 


United Kingdom 
resolutions adopted at convention of 
T.U.C. re collective bargaining, 1196. 


Que.: 


Union Representation: | 
NS— 
appointment of union representative to 
Dominion Coal Board recommended 
by Federation of Labour in brief to 
provincial Cabinet, 142. 


Union Security: 
Canada 


provisions of collective agreements in 
manufacturing in 1956, 456. 


Union Shop: 
Alta.— 

establishment of union shop urged by 
Federation of Labour in brief to 
provincial Cabinet, 138. 
enforcement of union shop in certain 
plants requested by Federation of 
Labour in brief to provincial Cabinet, 
139. 
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Union Steamships Limited: 
N.A.M.E. 
dispute: C.O. appointed, 1320. 


Unionization: 
U.S.A. 
“TUnionization Among American Engineers” 
—report published by National Indus- 
trial Conference Board, 21. 


United Association of Journeymen and 
Apprentices of the Plumbing and 
Pipe Fitting Industry: 
publishes guide to health and welfare fund 
administration, 377. 


Vancouver Hotel Company 

dispute with Local 170: C.B. appointed, 
63; settlement before C.B. fully con- 
stituted, 713. 


United Automobile Workers: 
payment of first s.u.b. in Canada, 428. 


Canada 

guaranteed annual wage agreements cover 
50,000 U.A.W. members in Canada, 
529. 

equal pay for equal work awarded group 
of women (Local 195, U.A.W.) in 
Windsor, Ont., in arbitration case, 
561. 

Local 222—first local of U.A.W. in Canada 
marks 20th anniversary, 428. 

death of Earl R. Watson, President, 
Local 195, 687. 

appointment of Canadian, J. Arthur 
Hanrahan, member of Public Review 
Board, 939. 

establishment of Public Review Board to 
safeguard against racketeering and 
injustice in union, 530. 

proceedings of 16th convention, 530. 

seeks four-day week, 530. 

plan establishment of outside 
“court”, 429. 
U.A.W. strike against Kohler Company of 
Sheboygan enters fourth year, 585. 
application of apprenticeship program to 
older workers—plan to enhance job 
opportunities signed by U.A.W. and 
Ford Motor Company, US.A., 689. 

U.A.W. to bargain twice for skilled and 
unskilled workers in union, 134. 

plan to fight discrimination—agreement 
signed between U.A.W. and National 
Urban League, 934. 

L.A.M. and U.A.W. co-operate in aircraft 
and guided missiles industries, 23. 


appeal 
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United Brotherhood of Carpenters and 
Joiners of America: 

officers elected to N.B. Provincial Council, 
117k. 

proceedings of annual 

Ontario Council, 683. 


United Electrical Radio and Machine 
Workers of America: 
remarks of Secretary-Treasurer at con- 
vention, 1427. 


United Fishery Workers of Canada: 


convention of 


merger with Canadian Fish Handlers’ 
Union into Canadian Seafood 
Workers’ Union, 1274. 
United Keno Hill Mines: 
I.U.M.M.S.W. 
dispute: C.O. appointed, 969; settlement, 


1075. 


United Mine Workers of America: 
presents brief to provincial Cabinet, 277. 
delegation from District 18, requests Gov- 


ernment to cut coal imports from 
[Up See be 


independent labour council of U.M.W. 
—Cape Breton Miners Unity _Coun- 
cil—established, 137. 


Central Mortgage and Housing Corporation 
(Benny Farm Housing Project) 
certification application by Local 139-G 
on behalf of unit of building em- 
ployees, received, 1318; granted, 1461. 
certification application by Local 850 on 
behalf of unit of stationary engineers, 
received, 1206; granted, 1461. 


Clarke Steamship Company Limited and 
associated companies 
certification application on behalf of un- 
licensed personnel, Division of District 
50, received, 571; granted, 710. 


NS.: 


United Nations: 

Canada to ratify U.N. convention on 
political rights of women, 307. 

Canada elected to U.N. Commission on 
the Status of Women, 1454. 

U.N. Convention on the Nationality of 
Married Women, signed by Canada, 
561. 

resolution adopted by B.C. Federation of 
Labour, 1452. 

recommendation of C.C.C.L. in memoran- 
dum to federal Cabinet, 153; reply of 
Prime Minister, 155. 

recommendations of C.L.C. in first mem- 
orandum to federal Cabinet, 150. 

creation of U.N. Fund for World Economic 
Development, recommended by C.L.C., 
1290. 


c INDEX 


United Nations—Con. 
contributions to U.N. Technical Assistance 
Plan in 1956, 1177. 
resolution calling for admission of Com- 
munist China to the U.N. carried 
unanimously at ‘convention of T.U.C., 
1196. 


United Packinghouse Workers: 

convention proceedings, (Canada), 683. 

to seek 30-hour work week on expiry of 
present contract, 1277. 

annual publication of estimated statement 
of salaries and expenses of all em- 
ployees of District 10 (Canada) of 
U.P.W.A. in official publication, re- 
quested by union, 804. 

O.L.R.B. lists requirements to transfer 
jurisdiction, 269. 
Maple Leaf Milling Co. Ltd. 

dispute with Local 511: C.O. appointed, 
845; settlement, 970. 

dispute with Local 534: 
713; settlement, 845. 
Ogilvie Flour Mills Co. Ltd. 

dispute with Local 396: C.O. appointed, 
845; settlement, 1075. 

dispute with Local 511: C.O. appointed, 
845; settlement, 970. 

dispute with Local 520: C.O. appointed, 
845; settlement, 1075. 
Robin Hood Flour Mills Ltd. 

dispute with Local 201: C.O. appointed, 
453; settlement, 574. 

dispute with Local 342: C.O. appointed, 
312; settlement, 453. 


C.O. appointed, 


United Paper Makers and Paper Workers: 
formation as new union on merger of In- 


ternational Brotherhood of Paper 
Makers and United Paper Workers, 
425. 

United Postal Workers of Canada: 
425. 


merger Of postal workers unions (Postal 
Workers Brotherhood of Canada) into 
United Postal Workers of Canada, 
1274. 


United States Steel Corporation: 
steelworkers at zinc works to get s.ub. 
plus state unemployment compensa- 
tion for one year, 1276. 


United Steelworkers of America: 

annual policy conference, 682. 

Pat Burke, US.W.A. (C.L-C.) representa- 
tive, elected vice-president of Inter- 
American Miners’ Federation, at Con- 
ference held in Lima, Peru, 802. 

David J. McDonald, elected president, 
534. : 


United Steelworkers of America—Con. 
Algom Uranium Mines Limited 


certification application on behalf of unit 
of employees, withdrawn, 60. 


Bicroft Uranium Mines Lid. 

certification application on behalf of unit 
of employees, received, 60; represen- 
tation vote ordered, 175; granted, 451. 

dispute: C.O. appointed, 845; C.B. ap- 
pointed, 970; C.B. fully constituted, 
1076; C.B. report, 1321, 1342; settle- 
ment, 1321. 


Can-Met Explorations Limited 
certification application on behalf of unit 
of employees, received, 1074; granted, 
1205. 
Clarke Steamship Co. Ltd. 
dispute with Local 5197: C.O. appointed, 
969; settlement, 1463. 
Consolidated Denis Mines Ltd. 


certification application on behalf of unit 
of employees, 58. 


Eastern Canada Stevedoring Co. Ltd. 


dispute with Local 5197: C.O. appointed, 
969; settlement, 1463. 


Faraday Uranium Mines Ltd. 
certification application on behalf of unit 
of employees, received, 60; rejected, 
310. 
Milliken Lake Uranium Mines Ltd. 
certification application on behalf of unit 


of employees, received, 1075; granted, 
1205. 


* 
Northspan Uranium Mines Ltd. 
certification application on behalf of unit 
of employees, received, 711; represen- 
tation vote, 841; rejected, 968. 
Pronto Uranium Mines Ltd. 
certification application on behalf of unit 
of employees, withdrawn, 60. 
Stanrock Uranium Mines Ltd. 


certification application on behalf of unit 
of employees, received, 1462. 


United Textile Workers: 


given 30 days to “clean up” as result of 
findings by A.F.L.-C.1.0. ethical prac- 
tices committee, 1169. 

to co-operate with Textile Workers Union 
of America (C.L.C.), 22. 


Universities: 
Canada 
Conference of Learned Societies says de- 
mands on universities to be much 
greater, 802. 
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Universities—Con. 
Canada—Con. 


C.C.C.L. favours federal grants to univer- 
sities, 154; requests substantial 
increases in university grants and 
academic freedom, 1449. 

increased federal aid recommended by 
C.L.C. in first memorandum to federal 
Cabinet, 150. 

Government’s proposal to double univer- 
sity grants approved by National 
Legislative Committee, I.R.B., 157. 

recommendations in preliminary report 
of Royal Commission on Canada’s 
Economic Prospects re university 
training, 129, 287. 

Occupations of » University Women— 
results of questionnaire sent by 
Women’s Bureau to members of 
Canadian Federation of University 
Women, 40, 162, 299. 

number of women teaching in Canadian 
universities in 1954-55, 445. 

representation on continuing committee 
established to promote relationship 
between Canadian universities and 
organized labour, 18. 

N.E.S. encourages Canadian students of 
American universities to seek employ- 
ment in Canada, 529. 

Bulletin on the Supply and Demand Situa- 
tion in Regard to Unwersty Gradu- 
ates—issued by N.ES., 1421. 

Vesting of Employer Contributions 
Under Industrial Retirement Plans— 
Bulletin No. 4 published by Depart- 
ment of Industrial Relations, Queen’s 
University, 135. 


University of Toronto: 


Round Table on Man and Industry— 
second of series of annual conferences 
arranged by School of Social Work, 
University of Toronto, 1426. 


Unlimited Skills Incorporated: 


employment of disabled persons by 
Montreal firm, 1068. 


Unskilled Labour: 
U.S.A. 


U.A.W. to bargain twice for skilled and 
unskilled workers in union, 134. 


Upholsterers’ International Union: 
re outside appeal “court”, 429. 


Uranium: 
; Canada 
Hansard reference to effect of radiation 
on wranium miners, 432. 


Vacations With Pay: 


Canada 
provisions of master agreement between 


C.B.R.E. (office staffs) and Office 
Employees’ International Union, 421. 

provisions of collective agreements in 
manufacturing in 1956, 456. 

resolution adopted by C.C.C.L., 1449. 

enactment of federal vacation act sought 
by C.L.C. in first memorandum to 
federal Cabinet, 149; recommenda- 
tions, 1291. 

wage changes and other revisions in 
agreements negotiated in 1956, 337, 
364. 

Bill to provide for annual vacations with 
pay, not passed, 1082. 

Hansard references, 144, 1279, 1429. 

vacations with pay in certain industries— 

office employees in manufacturing, 1378, 
1374. 

office and non-oflice workers, 1103. 

plant employees, 1372, 1373. 

primary iron and steel, 744. 

retail trade (sales, office and other), 79. 

slaughtering and meat packing, 621. 


Alta.: amended holiday with pay provisions 
under Labour Act, 1352; recommenda- 
tions of Federation of Labour in brief 
to provincial Cabinet, 138. 


B.C.: amendments to Annual Holidays Act 
requested by Federation of Labour, 
1459. 


Man.: new regulation (4/57) under Act 
re use of vacation pay stamps and 
vacation stamp books in construction 
industry in Greater Winnipeg, 353; 
bill to amend Vacations with Pay 
Act, not passed, 1486. 


Nfid.: resolution adopted at convention of 
Federation of Labour, 944. 


N‘S.: recommendation of Federation of 
Labour in brief to provincial Cabinet, 
142, 

Ont.: two weeks’ vacation with pay 
requested at merger convention of 
Federation of Labour (C.L.C.), 551. 

PEI.: recommendation of Charlottetown 
and District Labour Council in brief 
to Executive Council of provincial 
Government, 277. 

Que.: provisions of Order No. 3 under 
Minimum Wage Act, 354. 

Sask.: amendment to Annual Holidays Act, 
855. 

U.S.A. 


jobless benefits claimed by vacationing 
workers, 939. 
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Vacations With Pay—Con. 
US.A—Con. 
one-sixth of workers in survey get four- 
week leave, 25. 
N.Y. workers ruled ineligible for jobless 
benefits while on vacation, 1218. 


Vaccine: 
See Polio Vaccine. 


Val d’Or Transport Limited: 
EB2- 


certification application by Local 419 on 
behalf of unit of employees operating 
in and out of Toronto terminal, 
received, 1318 


Vancouver C.P.R. 
Union: 
Canadian Pacific Ralway Company (BC. 
Coast Steamship Service) 
certification application by Local 1552 on 
behalf of unit of employees in Main- 
tenance Shop at C.P.R. Pier, Van- 
couver, received, 1074; granted, 1205; 
settlement, 1463. 
dispute with Local 1552; C.O. appointed, 
1320; settlement, 1463. 


Shipyard Workers’ 


Vancouver Hotel Company: 
I.A.M. 
dispute with Local 692; C.B. appointed, 
63; settlement before C.B. fully con- 
stituted, 713. 


I.B.E.W. 
dispute with Local 213: C.B. appointed, 
63; settlement before C.B. fully con- 
stituted, 713. 


1.U.0.E. 
dispute with Local 882: C.B. appointed, 
63; settlement before C.B. fully con- 
stituted, 713. 


U.A.P.P.I. 
dispute with Local 170: C.B. appointed, 
63; settlement before C.B. fully con- 
stituted, 718. 


Vesting: 
Canada 
Vesting of Employer Contributions Under 
Industrial Retirement Plans—Bulletin 
No. 14 published by Department of 
Industrial Relations, Queen’s Uni- 
versity, 135. 


Veterans: 
Canada 
benefits under War Veterans Allowance 
Act increased by Appropriation Act 
No. 4, 1081. 


Veterans—Con. 

Canada—Con. 
rehabilitation services for disabled war 
veterans described in article “Co-ordi- 
nation of Rehabilitation Services in 
Canada”, by Ian Campbell, National 
Co-ordinator of Civilian Rehabilita- 

tion, 433. 
Hansard reference to War Veterans Allow- 

ance Act re benefits, 432. 


Victoria Labour Council (CREE 
formation, 425. 


Vocational and Technical Training Agree- 
ment No. 2: 


terms of new agreement outlined at 24th 
meeting of Vocational Training 
Advisory Council, 537. 


Vocational Education: 


NS.— 
new section under Vocational Education 
Act, 852; establishment of vocational 
school in Cape Breton urged by Dis- 
trict 26, U.M.W., in brief to provin- 
cial. Cabinet, 277. 


Vocational Schools: 
Canada 


Hansard reference, 536. 
Nfid.: resolution adopted at convention of 
N.F.L., 944. 


Vocational Training: 
Canada 


25th meeting of Canadian Vocational 
Training Advisory Council, 1191, 1284. 

24th meeting, 5387. 

recommendation of Royal Commission on 
Canada’s Economic Prospects (pre- 
liminary report), 129. 

provisions of Canadian Vocational Train- 
ing Co-ordination Act (1942), de- 
scribed in article by Ian Campbell, 
National Co-ordinator of Civilian 
Rehabilitation, 433. 

seven members and seven alternates 
named to Vocational Training Advis- 
ory Council, 136. 

Vocational Training for Girls and Women 
—address at 25th meeting of Cana- 
dian Vocational Training Advisory 
Council, 1284. 

survey of public vocational and training 
facilities—Department of lLabour’s 
progress report on research program 
“Training of Skilled Manpower”, 941. 


Vocational Training Advisory Council: 


24th meeting, 537; 25th meeting, 1191, 
1284. 
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Wabash Railroad Company: 
B.L.E. and B.L.F.E. 


certification application on behalf of unit 
of locomotive engineers on Buffalo 
Division, received, 60; representation 
vote ordered, 310; granted, 570. 


Wage Loss Insurance: 
Canada 


wage loss insurance plans— 

office employees in manufacturing, 1373, 
1374, 

plant employees in manufacturing, 1372, 
1373. 

primary iron and steel industry, 744. 

slaughtering and meat packing industry, 
623. 


Wages: 

draft recommendation on wages, hours 
and manning on board ship established 
by working party for submission to 
1958 maritime session of International 
Labour Conference, 568. 

meeting of IiL.O. Advisory Council on 
Salaried Employees and Professional 
Workers, 567. 

higher pay and less work best corrective 
for world-wide shortage of teachers— 
meeting of World Confederation of 
Organizations of the Teaching Pro- 
fession, 1052. 

annual publication of estimated statement 
of salaries and expenses of all em- 
ployees of District 10 (Canada) of 


U.P.W.A. in official publication, 
requested by union, 804. 
Canada 


preliminary report of Royal Commission 
on Canada’s Economic Prospects, 285. 

increase in pay differential between 
skilled and unskilled § workers 
advocated in preliminary report of 
Royal Commission on Canada’s 
Economic Prospects, 129. 

changes in wages and fringe benefits in 
agreements during first half of 1957, 
1347. 

wages, salaries and supplementary labour 
income, 1312, 1358, 1516. 

wage changes and other revisions in 
agreements negotiated in 1956, 337. 

increase in wages and salaries during 1956, 


wage rates for labourers in manufacturing 
(October 1956), 879. 

salaries of police constables, fire fighters 
and labourers (1956), 365. 

teachers’ pay rises less than workers— 
summary of report issued by Cana- 
dian Teachers’ Federation, 1052. 


Wages—Con. 


Canada—Con. 


Hansard reference to Civil Service salary 
increases, 536. 

wage structure in Canada discussed in 
book The Evolution of Wage Struc- 
ture, 136. 

D.B.S. bulletin on earnings and hours, 
1276. 

C.B.R.E. seeks pay increase for railway 
hotel employees, 531. 

upward revision of salaries of classified 
government employees recommended 
by C.L.C. in first memorandum to 
federal Cabinet, 150; recommenda- 
tions re wage increases, 1293. 

non-operating railways to seek “substan- 
tial” wage increase on expiry of 
present contract, 1277. 

annual publication of estimated state- 
ment of salaries and expenses of all 
employees of District 10 (Canada) of 
U.P.W.A. in official publication, 
requested by union, 804. 

Statistics 

“Current Labour  Statistics’—“Labour 
Statistics—Table B-Labour Income; 
Tables C-1 to C-6”. 

B.C.: amended provisions of Truck Act re 
regulation of payment of wages, 981; 
coverage of all workers by Semi- 
monthly Payment of Wages Act, 
recommended by Federation of 
Labour, 1459. 

Man.: new provision under Minimum Wage 
Act re weekly labour contracts, 352. 

Ont.: resolution requesting union-manage- 
ment contracts to provide apprentice- 
ship wages...adopted by Ontario 
Council of United Brotherhood of Car- 
penters and Joiners, 683. 

Que.: provisions of collective agreement 
signed by Montreal Newspapermen’s 
Syndicate and La Presse, re wage in- 
creases, 72. 

Sask.: amendment to Industrial Standards 
Act re collection of unpaid wages, 855; 
regulations under Wages Recovery 
Act, 854. 

Germany 
higher pay and less work best corrective 
for world-wide shortage of teachers— 
meeting of World Confederation of 
Organizations of the Teaching Profes- 
sion, 1052. 


United Kingdom 
government court of inquiry urges estab- 
lishment of “authoritative and impar- 
tial body” to study wages, costs and 
prices, 805. 
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Wages—Con. 
United Kingdom—Con. 

review of book Time Rates of Wages and 
Hours of Labour, 1st April 1967, pub- 
lished by Ministry of Labour and 
National Service, 1114. 

government’s appeal for wage restraint re- 
jected by T.U.C., 1195. 


U.S.A. 


prolonged railway dispute settled by Bro- 
therhood of Locomotive Firemen and 
Enginemen—terms of agreement, 25. 

wage increase for members of Brotherhood 
of Railroad Trainmen, urged by emer- 
gency presidential board, 4380. 

264 cent hourly increase granted to em- 
ployees in road and yard service on 
140 railroads, by National Mediation 
Board, 532. 

increase in earnings of railway employees 
in 1956, 1170. 

stiff resistance to U.A.W plans for in- 
creased pay, 686. 

“prevailing supplements” (vacation pay, 
holiday pay, and health and welfare 
benefits) imcluded in calculating pre- 
vailing wages, 478. 

wage increases negotiated during 1957, 595, 
803, 1053, 1350. 

most agreements negotiated in 1956 pro- 
vided 10-15 cents an hour wage in- 
crease and improved fringe benefits, 
430. 

1956 wage increases in N. Y. state average 
10.4 cents, 453. 

American Newspaper Guild sets new goal: 
$200 a week, 1051. 

ratio of fringe benefits to wages 6.5 per 
cent, 271. 

wage of average classroom teacher, 1052. 

summary of reports, Productivity, EHarn- 
ings, Costs and Prices in the Private 
Non-agricultural Sector of the Econ- 
omy, 1947-56, issued by Bureau of 
Labour Statistics, 949. 


War Veterans: 
See Veterans. 


War Veterans Allowance Act: 


increase in benefits provided under Appro- 
priation Act No. 4, 1081. 
Hansard reference, 432. 


Watson, Earl R., President, Local 196, 
United Automobile Workers: 
death of, 687. 
Weekly Rest: 
See One Day’s Rest in Seven; Rest 


Periods. 


Weight Lifting: 
Man.— 


new regulations under Minimum Wage 
Act, 349, 352. 


Welding: 
Alta.— 
deletion of regulation under Appren- 
ticeship Act, 987; designated trade 
under Apprenticeship Act, 1494-95; 
regulations under Welding Act, 1091, 
1496. 


Welfare: 
See Industrial Welfare. 


West Indies: 
special aid for the West Indies, not under 


Colombo Plan, recommended by 
C.L.C., 1290. 
Western Canada Greyhound Lines Limited: 
A.A.S.E.R.E. 


dispute with Local 1374: C.O. appointed, 
4538; settlement, 845. 


Western Stevedoring Company Limited: 
LL.W.U. 
certification application by Local 504 on 
behalf of unit of deep-sea longshore- 
men, Victoria, received, 310; granted, 
451. 


Westmount Moving and Warehousing Li- 
mited: 
1.B.T. 

certification application by Local 106, re- 
ceived, 175; representation vote or- 
dered, 310; granted, 451. 

dispute with Local 106: C.O. appointed, 
712; settlement, 1463. 


Westriver Ore Transport Company Li- 


mited: 
certification application on behalf of em- 
ployees, Montreal, rejected, 570; 


reasons for judgment, 572. 


Westward Shipping Limited: 
C.M.S.G. 
dispute: employees on MV Britamerican; 
C.O. appointed, 1208; C.B. appointed, 
1464. 
dispute: employees on MV _ Standard 
Service and MV B.C. Standard; C.O. 
appointed, 1208; C.B. appointed, 1464. 
N.A.M.E. 
dispute: C.O. appointed, 1075; C.B. ap- 
pointed, 1464. 
dispute: employees on MV Britamerican; 
C.O. appointed, 1208; C.B. appointed, 
1464. 


INDEX cv 


Westward Shipping Limited—Con. 
S.L.U. 
dispute: C.O. appointed, 970; C.B. ap- 
pointed, 1076; C.B. fully constituted, 
1209. 
dispute: employees on MV Britamerican; 
C.O. appointed, 1320. 


Wheat: 
Canada 


recommendations of Royal Commission 
on Canada’s Economic Prospects (pre- 
liminary report), 129. 


Whitebone, James A., President, N.B. Fed- 
eration of Labour (C.L.C.): 


address at merger convention, 1172. 


White-collar Workers: 


Canada 
C.L.C. preparing policy on white-collar 
jurisdiction, 1419. 
personnel practices and white-collar 


workers—discussion at 86th annual 
general meeting of C.M.A., 814. 

new Order No. 34 (1956) under Male 
and Female Minimum Wage Acts, 
207-8. 


Ca: 


U.S.A. 

conference on white-collar workers con- 
vened by AFL-C1.O. Industrial 
Union Department, 296. 

U.A.W. authorizes amendment to con- 
stitution allowing white-collar workers 
and other specialized groups, repre- 
sentation on collective bargaining 
committee, ete., 530. 


Wholesale Trade: 
Canada 
vacations with pay (1956), 1103, 1112. 


Widows: 
Alta.— 


amendment to Widows’ 
1353: 


Pensions Act, 


Williamson, Sir Thomas, President, British 
Trades Union Congress: 

extracts from address at 89th annual con- 
ference of T.U.C., 1198. 


Wilson, Bernard, Director, Industrial Re- 
lations Branch, Department of Labour: 


appointment, 17. 


Winter Employment: 
See Seasonal Unemployment. 


Wismer, Leslie E., Canadian Labour Con- 
gress: 


resignation as Director of Legislation and 
Government Employees Departments, 
ull 


Womanpower: 


- Canada elected to United Nations Com- 
mission on the Status of Women, 
1454. 

Canada to ratify U.N. convention on 
political rights of women, 307. 

U.N. Convention on the Nationality of 
Married Women, signed by Canada, 
561. 

meeting of ICFE.T.U—ITS Advisory 
Committee on Women Workers’ 
Questions, 1202. 

T.L.O. report on difficulties encountered 
by older women seeking employment, 
307. 

Canada 

revocation of married women’s regulation 
under Unemployment Insurance Act, 
1503. 

Canada to ratify U.N. convention on 
political rights of women, 307. 
proportion of men in labour force to 

total population to drop, of women 
to increase—preliminary report of 
Royal Commission on Canada’s 
Economic Prospects, 129. 
percentage of women employees in cloth- 
ing industry (textile and fur), 445. 
number of women teaching in Canadian 
universities in 1954-55, 445. 

“Women in Canadian Banking”’—extracts 
from article in the Canadian Banker, 
1063. 

appointment of two women as assistant 


bank managers in Montreal and 
Saskatoon, 561. 
Visiting Homemakers’ Service saves 


industry from production loss through 
absenteeisms, 51. 

Vocational Training for Girls and Women 
—address at 25th meeting of Voca- 
tional Training Advisory Council, 
1284. 

Occupations of University Women—results 
of questionnaires addressed by 
Women’s Bureau, Department of 
Labour, to Canadian Federation of 
University Women, 40, 162, 163, 166, 
299. 

Women at Work in Canada—publication 
on gainfully employed women pre- 
pared by Women’s Bureau, Federal 
Department of Labour, 686, 952. 

Research Institute of America stresses 
fallacy of assumptions about employ- 
ment of women, 307. 
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W omanpower—Con. 
Canada—Con. 
uniform retirement age and other requests 
made by National Council of Women 
in brief presented to Prime Minister 
St. Laurent, 267. 

U.P.W. to seek equal pay for women in 
1958 contract negotiations—conven- 
tion proceedings, 683. 

special employment conditions for 
women—provisions of new order under 
Minimum Wage Act, 351. 

equal pay for equal work awarded 
group of women (Local 195, U.A.W.) 
in Windsor, in arbitration case, 561. 


Man.: 


Ont.: 


United Kingdom 


number of women in labour force, 427; 
in part-time employment, 427. 

reports of National Advisory Committee 
on the Employment of Older Men 
and Women summarized in article 
prepared by Ministry of Labour, 
1054. 

“Wastage of Women Scientists’”—sum- 
mary of article on- potentialities of 
womanpower in scientific and techni- 
cal fields, 701. 

“why married women work’—results of 
survey published by- National Council 
of Women of Great Britain, 834. 

women office workers in 1880, 1069. 


Israel 


establishment of special bureau for work- 
ing women within Trade Union 
Department of Histadrut, 1315. 


Japan 
findings of study on employment of 
women, 445. 


U.S.A. 


amendment to Social Security Act per- 
mits women to receive retirement pay 
at age 62, 169. 

address before National Council of Negro 
Women by Assistant to Secretary of 
Labour for women’s affairs, 1454. 

hours of work of clerical employees, 51. 

New York industrialist urges more 
employment of older women workers, 
133. 

number of women employed outside their 
homes by 1975, 51. 

report on two-year study of women as 
manpower source, by National Man- 
power Council, 703. 

review of pamphlet Employment Oppor- 
tunities for Women Mathematicians 
and Statisticcans published by Depart- 
ment of Labour, 703. 


Womanpower—Con. 
US.A—Con. 

“salesmanship” key to find jobs for older 
workers—Assistant to Secretary of 
Labour, 1315. 

study of patterns of working life of 
women, 1060. 

“Women’s Changing Role in the United 
States Employment Market”, 51. 
“With the Women’s Bureau”—monthly 

feature. 

See also Womanpower. 


Woollen Industry: 
Canada 


T.W.U. warns woollen 
destruction, 1519. 


industry facing 


Work Stoppages: 
See Strikes and Lockouts. 


Working Conditions: 
See Employment Conditions. 


Workmen’s Compensation: 
Canada 


accidents to federal Government Em- 
ployees Compensation Branch, 428, 
1165. 

provisions. of Workmen’s Compensation 
Acts described in article “Co-ordina- 
tion of Rehabilitation Services in 
Canada” by Jan Campbell, National 
Co-ordinator of Civilian Rehabilita- 
tion, 433. 

summary of 1956 edition of pamphlet 
Workmen’s Compensation in Canada, 
634. 


Schedule 1, amended, 207; increase 
in compensation recommended by 
Federation of Labour in brief to 
provincial Cabinet, 138. 


Alta.: 


B.C.: provisions of Blind Workmen’s Com- 
pensation Act, 980; addition of 
salmonellosis to Schedule of Indus- 
trial Diseases under Workmen’s Com- 
pensation Act, 469; amendment to 
Schedule of Industrial Diseases under 
Workmen’s Compensation Act re 
tenosynovitis, 1496; increase in com- 
pensation sought by Federation of 
Labour in brief to provincial Cabinet, 
138; Bill to amend Workmen’s Com- 
pensation Act, not passed, 982. 
legislature plans inquiry into Work- 
men’s ‘Compensation Branch, 487; 
recommendation of Federation of 
Labour in brief to provincial Cabinet, 
140; resolutions adopted at convention 
of, 1302. 


Man.: 
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Workmen’s Compensation—Con. 


NEB? 


Nfid.: 


amendments to Workmen’s Com- 
pensation Act, 853; resolution adopted 
by Federation of Labour (C.L.C.), 
1176. 


new regulations under Act, 353. 


N.S.: amendments to Workmen’s Compensa- 


Ont.: 


ei2ts 


P.EI.: 


Que.: 


Sask.: 


15 


tion Act, 851; recommendations of 
Federation of Labour in brief to pro- 
vineial Cabinet, 141, 142; brief 
presented to provincial government 
by Nova Scotia Branch, C.M.A., 268. 


amended regulations under Act, 210, 
inclusion of retail mercantile 
industry and Hamilton Police Depart- 
ment under collective liability section 
of Act, 70; resolutions adopted at 
merger convention of O.F.L. (C.L.C.), 
Sol: 


amendments to Workmen’s Com- 
pensation Act, 1487. 


appointment of Dr. Bertrand 
Bellemare and Donat A. Bisson to 
Workmen’s Compensation Board, 136; 
establishment of committee recom- 
mended by Q.F.L. at merger conven- 
tion, 281. 


amendments to Workmen’s Compen- 
sation (Accident Fund) Act, 855; 
Court of Appeal holds that trial 
court erred in not assuming Jjurisdic- 
tion in a workmen’s compensation 
case, 201. 


U.S.A. 


states raise 


1504. 


compensation ceilings, 


World Confederation of Organizations of 
the Teaching Profession: 
higher pay and less work best corrective 
for world-wide shortage of teachers, 
1052. 
World Congress of Christian Employers: 
international employers’ group to meet in 


Canada, 934. 

Young, Douglas M., Dnurector, Canada 
Branch, International Labour Or- 
gamzation : 


appointment, 838. 
Youth Employment and Training: 
United Kingdom 
functions of Youth Employment Service, 


436. 
Yellowknife Transportation Company 
Limited: 
S.L.U. 


certification application on behalf of unit 
of unlicensed personnel and _ pilots, 
received, 844; representation vote 
ordered, 968; granted, 1461. 


York Cartage Registered: 
I.B.T. 


certification application by Local 106 on 
behalf of unit of employees, received, 
1074; rejected, 1206. 


F. M. Yorke and Son Limited: 
LL.W.U. 
dispute with Local 509; C.O. appointed, 
1320. 
Yorkwood Shipping and Trading Company 
Limited: 
LB. 


certification application by Local 1817 on 
behalf of unit of Jlongshoremen, 
received, 844; granted, 967. 
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